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Men’s Sports Big Ten Standings
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Women’s Sports Big Ten Standings

BASKETBALL

ROWING

INDOOR TRACK

X-COUNTRY

SOCCER

OUTDOOR TRACK

FIELD HOCKEY

SOFTBALL

VOLLEYBALL

GOLF

SWIMMING

GYMNASTICS

Total BigTen Teams - 7

Total BigTen Teams - 7

0

1
2
3
4
5
6
7
8
9

10
11
12

11th 11th
10th

9th

5th

1

2

3

4

5

6

7

8

7th

3rd

6th

7th

8th

0

1

2

3

4

5

6

7

2nd

4th

2nd

11th

7th

11th7th

6th

8th

5th

2008-09 2009-10 2010-11 2011-12 2012-132008-09 2009-10 2010-11 2011-12 2008-09 2009-10 2010-11 2011-12

2008-09 2009-10 2010-11 2011-12 2008-09 2009-10 2010-11 2011-12 2012-13 2008-09 2009-10 2010-11 2011-12

2008-09 2009-10 2010-11 2011-12

2008-09 2009-10 2010-11 2011-12 2012-13

2008-09 2009-10 2010-11 2011-12 2012-13

TENNIS

2nd 2nd
3rd3rd

4th

7th

10th

4th

8th

6th6th

0

1

2

3

4

5

6

7

5th

7th7th

0

1
2
3
4
5
6
7
8
9

10
11
12

9th

6th

0

1
2
3
4
5
6
7
8
9

10
11
12

2nd

5th
4th

0

1
2
3
4
5
6
7
8
9

10
11
12

9th 9th 9th9th

0

1
2
3
4
5
6
7
8
9

10
11
12

11th

7th
8th

9th

4th

0

1
2
3
4
5
6
7
8
9

10
11
12

11th 11th 12th

9th

0

1
2
3
4
5
6
7
8
9

10
11
12

7thU
niversity of Iow

a Athletics D
epartm

ent Strategic Plan, 2013 – 2018 | 11

2008-09 2009-10 2010-11 2011-12

0

1
2

3
4
5

6
7
8

9
10
11

0

1
2

3
4
5

6
7
8

9
10
11

10th 10th 10th 10th

10th

11th 11th

8th 8th 8th
9th

11th

2008-09 2009-10 2010-11 2011-12 2008-09 2009-10 2010-11 2011-12

2008-09 2009-10 2010-11 2011-12 2012-13

Total BigTen Teams through 2010-11 Season - 11

Total BigTen Teams after 2010-11 Season - 12

Total BigTen Teams through 2010-11 Season - 11
Total BigTen Teams after 2010-11 Season - 12

Total BigTen Teams through 2010-11 Season - 11
Total BigTen Teams after 2010-11 Season - 12

Total BigTen Teams through 2010-11 Season - 11
Total BigTen Teams after 2010-11 Season - 12

Total BigTen Teams through 2010-11 Season-11
Total BigTen Teams after 2010-11 Season-12

Total BigTen Teams through 2010-11 Season - 11
Total BigTen Teams after 2010-11 Season - 12

2012-13 2012-13

2012-132012-13

2012-13

2012-13 2012-132012-13

Total BigTen Teams through 2010-11 Season - 7
Total BigTen Teams after 2010-11 Season -  8

Total BigTen Teams through 2010-11 Season - 11
Total BigTen Teams after 2010-11 Season -  12

0

1
2
3
4
5
6
7
8
9

10
11
12

Total BigTen Teams through 2010-11 Season-10
Total BigTen Teams after 2010-11 Season-11

Total BigTen Teams through 2010-11 Season-10
Total BigTen Teams after 2010-11 Season-11

Total BigTen Teams through 2010-11 Season - 11
Total BigTen Teams after 2010-11 Season -  12

7/1/2013

App 1546

Case 3:17-cv-00080-SMR-SBJ   Document 71-7   Filed 10/22/18   Page 18 of 418

JA 1932



2008-09 2009-10 2010-11 2011-12 2012-13

Directors’ Cup National Standings
University of Iowa

Each year the average number of Division I Universities was 288 schools.
This graph relects Iowa’s standings
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Budgets as provided to Athletics Oversight Committees 

Annual Operating Budget of Big Ten Athletics Departments 
 

2008-09 
Budget 

2009-10 
Budget 

2010-11 
Budget 

2011-12 
Budget 

2012-13 
Budget 

Ohio State 115,400,000 117,949,000 128,425,030 126,478,270 132,430,537 

Michigan 90,400,000 85,625,000 100,307,000 121,218,000 130,300,000 

Wisconsin 83,693,505 83,326,200 83,088,800 88,291,900 108,189,113 

Penn State Not Available  86,760,616 90,294,365 105,600,000 98,332,309 

Nebraska Not Available 74,000,000 79,000,000 79,097,400 85,478,252 

Michigan State 73,500,000 74,040,000 76,120,000 78,805,000 85,135,000 

Iowa 66,162,327 65,609,010 70,689,725 74,942,716 80,620,770 

Minnesota 69,205,091 74,095,000 76,715,704 78,322,813 79,589,566 

Illinois 62,800,000 66,400,000 66,037,000 70,200,000 74,463,000 

Purdue 54,917,238 55,600,000 57,580,957 68,693,639 70,369,704 

Indiana 51,124,504 55,619,677 59,615,620 61,163,304 65,455,500 

Northwestern 41,500,000 52,000,000 54,736,946 58,248,671 63,250,000 

App 1553

Case 3:17-cv-00080-SMR-SBJ   Document 71-7   Filed 10/22/18   Page 25 of 418

JA 1939



 
 
 

 
 
 
 
 

 
 
 
 
 

 
 
 
 
 

 
 
 
 
 

 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 

App 1554

Case 3:17-cv-00080-SMR-SBJ   Document 71-7   Filed 10/22/18   Page 26 of 418

JA 1940



0

5000000

10000000

15000000

20000000

25000000

30000000

2009 2010 2011 2012 2013

Total Private Support

28,039,236

25,282,825 24,296,053

20,579,167

25,896,158

Th
e U

niversity of Iow
a Athletics D

epartm
ent Strategic Plan, 2013-2018 | 19

7/10/2013

App 1555

Case 3:17-cv-00080-SMR-SBJ   Document 71-7   Filed 10/22/18   Page 27 of 418

JA 1941



0
5000000
10000000
15000000
20000000
25000000
30000000
35000000
40000000
45000000
50000000

20132009 2010 2011 2012

Athletic Endowment Funds

44,600,000

22,400,000

29,700,000

Th
e U

niversity of Iow
a Athletics D

epartm
ent Strategic Plan, 2013-2018 | 20

39,900,000

7/10/2013

38,600,000

App 1556

Case 3:17-cv-00080-SMR-SBJ   Document 71-7   Filed 10/22/18   Page 28 of 418

JA 1942



0

5000

10000

15000

20000

20132009 *2010 2011 2012

Iowa Athletics Department Donors 
Total Contributors

8,
36

3,
80

5

3,
96

9,
41

7

6,
41

3,
12

3

19,638

11,297

18,801
19,967

7/10/2013

 
 

Th
e U

niversity of Iow
a Athletics D

epartm
ent Strategic Plan, 2013-2018 | 21

19,076

* Contributors changed from household recognition to individual recognition
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Home Attendance Numbers 

2008-09 2009-10 2010-11 2011-12 2012-13 
Baseball 20-7,317 

(366) 
19-11,457 

(603) 
21-11,407 

(543) 
18-11,462 

(637) 
19-9,427 

(487) 

Women’s Basketball 14-47,530 
(3,395) 

16-55,813 
(3,488) 

14-83,968 
(5,998) 

15-65,714 
(4,381) 

16-70,422 
(4,401) 

Men’s Basketball 17-184,643 
(10,861) 

18-171,902 
(9,550) 

16-186,226 
(11,639) 

19-224,421 
(11,812) 

18-241,696 
(13,428) 

Field Hockey 8-1,901 
(238) 

10-1,307 
(131) 

6-1,089 
(182) 

8-1,977 
(247) 

7-1,350 
(193) 

Football 7-491,186 
(70,169) 

6-423,499 
(70,214) 

7-494,095 
(70,585) 

7-494,095 
(70,585) 

7-493,315 
(70,474) 

Gymnastics – Men NA NA 3-1,1716 
(572) 

3-2,176 
(725) 

4-1432 
(358) 

Gymnastics – Women NA NA 5-4,404 
(880) 

6-5,644 
(940) 

4-5,552 
(1,388) 

Soccer 12-5,307 
(442) 

12-3,244 
(270) 

9-2,784 
(309) 

10-5,341 
(534) 

10-5,069 
(507) 

Softball 8-5,462 
(683) 

12-8,120 
(677) 

10-4,816 
(482) 

10-7,093 
(709) 

12-7,075 
(590) 

Swimming NA NA NA 8-2,129 
(266) 

10-3,033 
(303) 

Volleyball 13-13,497 
1,038 

13-12,322 
(1,332) 

14-18,040 
(1,288) 

16-22,346 
(1,397) 

14-13,913 
(994) 

Wrestling 6-56,057 
(8,008) 

6-54,218 
(7,745) 

7-54,829 
(7832) 

7-62,609 
(8944) 

8- 67,004 
(8376) 

Number of Home Games-Total Attendance 
 (per event average in parentheses) 
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2013-2018 

Strategic Plan 
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I.  Competitive Success 

o
o
o
o
o

o
o
o
o
o
o
o
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II.  Undergraduate Success 

A.  Academics  
B.  Student Representation 
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III. Compliance/Student-Athlete Welfare/Diversity

A. Compliance
B. Student-Athlete Welfare
C. Gender Equity
D. Minority Issues
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IV.  Finance/Facilities/Operations 
 

A.  Budget 
B.  Development 
C.  Facilities  
D.  Personnel 
E.  Atmosphere 
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V.  Engagement 

A.  External Relations 
B.  Customer service, satisfaction and safety 
C.  Tickets 
D.  Premium Seating & Club Space 
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ATHLETICS
Mission Statement |  Values and Commitments 

Nondiscrimination Statement | Unit Descriptions | Student-Athlete Code of Conduct

Unit Descriptions

Administration

The Director of Athletics directs the Department of Intercollegiate Athletics on behalf of the President of the University of

Iowa. Senior Athletics Administrators oversee primary component areas of the program and are responsible for the

development of policies and procedures by which the Department operates. Oversight by this team includes business

operations, capital improvements, compliance, development and patron services, event management, external affairs, human

resources, sport administration, student services, and Iowa's involvement in the Big Ten Conference and NCAA. This team also

promotes the values and commitments of the Department, with special attention to issues of culture, diversity, equity,

integrity, and student-athlete welfare.

Business Operations

The Director of Business Operations ensures that the Department has and follows standard business and financial policies

and procedures. This unit assists in the establishment and monitoring of fiscal year budgets, oversees the preparation of

financial audits, oversees the processes for orders, purchases, cash collection, gifts-in-kind and account reconciliation,

prepares required reports related to Big Ten, NCAA and federal government guidelines, communicates changes in University

protocol or Departmental policy to staff performing business-related tasks, and provides training to staff as necessary.

Compliance

The Directors of Compliance facilitate the development of policies and procedures that promote wide-spread compliance

responsibilities and insure institutional control of Athletics. Staff implements systems for documenting, monitoring, rules

interpretation, rules education, investigating and reporting secondary or major violations, and developing and evaluation

legislation. This unit assists in monitoring a variety of Big Ten and NCAA compliance areas, including amateurism, extra

benefits, initial and continuing eligibility, evaluation of financial aid, employment, outside income, playing and practice

seasons, promotional activities, recruiting, and staffing. This unit, in collaboration with Student Services personnel,

coordinates the annual certification of student-athletes.

Development

The UI Foundation Athletics Staff is responsible for raising funds to supplement numerous departmental projects and

programs. These include The I-Club, the Hawk Fund, capital improvement projects, endowed scholarship funding and various

sport-specific funds. This unit also develops and manages outreach opportunities for the Department, including annual

events such as the Lunch with the Coach series, spring I-Club events, Named Scholarship dinner and the Kinnick Society

dinner. The Director of Athletics works with the Senior Director to prioritize annual initiatives.

Development goals are supplemented by the efforts of the Associate Director of Athletics for Development and Patron

Services who also oversees Ticket Operations and the merger of gift information and ticketing policies.
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Equipment and Apparel

The Department retains ownership of all equipment and apparel obtained on behalf of the Department, regardless of how

acquired. The Equipment Directors are responsible for insuring that University and Departmental policy and protocol are

followed in the acquisition of team-related equipment and apparel. This unit is responsible for storage, maintenance, security

and inventory of all uniforms and apparel utilized by teams. Personnel work closely with compliance staff, sport

administrators and coaches to manage seasonal issue and retrieval of apparel as well as manage proper disposal of

equipment and apparel.

Event Management

The Associate Director of Athletics for Event Management facilitates the development of procedural and communication

systems necessary to provide an event environment that enriches the competitive experiences for both the participant and

the observer. This unit brings relevant parties together for the design and implementation of effective event procedures. This

unit directly manages all sport events for 24 sports with a focus on customer service while emphasizing sportslike conduct

and a positive program image. Besides regular institutional sporting events, this unit bids for and manages special events

such as Big Ten and NCAA Championship events.

External Affairs

The Associate Director of Athletics for External Affairs oversees the process of promoting the Department of Athletics and

maximizing revenue-generating opportunities by building greater awareness and/or participation in the activities of the

Department. The Director also negotiates corporate sponsorships, the Department's radio contract, and the weekly television

and radio shows of select coaches. External Affairs consists of sports marketing, sports information, graphic arts and video

productions. These areas also manage production of the Department's official newsletter, Hawk Talk, and the Department's

official website, www.hawkeyesports.com.

Sports Marketing and Promotions

The Sports Marketing unit works collaboratively with the Athletic Ticket Office and group sales personnel to maximize ticket

sales. This unit manages corporate sponsorships and all related events, develops and implements annual sport marketing

plans, manages on-site promotional activities at sporting events, and develops and manages special events showcasing

select sports and/or coaching staff.

Sports Information

Sports Information oversees the development and management of relationships with local, regional and national media and

produces official sport-specific publications, including media guides and recruiting brochures. This unit also provides game

day support in the form of media hospitality and statistical crews.

Video Operations

Video Operations oversees the acquisition of video inventory for the exclusive use of the Department and provides video

technical support as needed. This unit manages the daily film needs of football, acquires video inventory as needed, produces

approved highlight tapes, and produces video projects as needed for special events and the Hall of Fame.

Facilities and Vehicles

The Director of Facilities insures that policies and procedures governing the use of sports facilities are followed. The Director

works collaboratively with the Director of Athletics, Recreational Services and relevant academic departments to identify and

enforce user priorities. This unit oversees the renting of facilities to internal and external constituencies, the repair and

maintenance of the facilities, event set-ups and tear-downs, building security, snow removal, capital equipment inventory and

athletics department vehicle use and inventory.

Grounds and Sports Turf

mamainin

tthlh

nntetenanann

ttii dd

ncncee ofof

dd tt

f tthehe ffaa

tt tt

acacililititieie

t hhii

ees,s, eeveve

ll

eentnt ssetet

dd ii

tt-u-upsps

tt

aandnd tteeeaear-r-dodownwns,s, bbbbuiuildldiningg sesecucuuurirityty, , sssnsnowow rrrrememovovalal, , cacapppipitatall eeqquiuipmpmmenentt ininnveventntoorry y anandddd

atathlhleteticics s dddedepapartrtttmementntt vvehehicicclele uuseseee aandnd iinvnvenenttooryry.

GG dd dd SSSS tt TT ff

App 1586

Case 3:17-cv-00080-SMR-SBJ   Document 71-7   Filed 10/22/18   Page 58 of 418

JA 1972



The Director of Grounds oversees maintenance of the Finkbine Golf Course and all Athletics' and Recreational Services' sports

turf areas, both artificial and natural. The Director works collaboratively with the Director of Finkbine Golf Operations, the

Director of Facilities, and Head Coaches to insure the needs of the Department are met. This unit manages the everyday

maintenance of Finkbine Golf Course, including related construction and planting, prepares all sports turf areas for practices

and competitions, oversees the planning and installation of any new turf facilities, plans and maintains plant materials in and

around athletics facilities, maintains all related equipment and vehicles, manages the Departments periodic landscaping

needs, and during the non-growing season, assists Facilities with snow removal and event management.

Human Resources

The Director of Human Resources facilitates the development of departmental systems and/or protocols and interprets and

promotes the equitable application of University policies and procedures within the Department. This unit assists in new staff

orientation, search and hires, performance management, transfers and terminations, evaluates and responds to presenting

issues, provides staffing and salary survey reports as needed, identifies and arranges staff development opportunities, and

provides assistance on issues related to organizational culture. This unit also maintains the Intranet as one of the

Department's primary internal communications tools, providing immediate access to essential procedures and policies.

Information Technology

The Director of Information Technology insures that the Department's technological needs are met and its interests are

protected through established IT policies and procedures. This unit maintains all servers and online databases, provides daily

desktop support to all staff, provides technological solutions for event management, oversees hardware and software

acquisition and installation, implements strategic security plans, arranges educational sessions as necessary, and provides

support for all of the Department's web-related communication sites.

Licensing and Hall of Fame

The Licensing Program protects the University's legal ownership interest in its logos and registered trademarks. These logos

generate royalty fees to support the Department's endeavors. This unit licenses any product bearing the marks of the

university, approves all products and designs, and ensures proper labeling. Approval is contingent on safety, imaging, and

proper use. Licensing also puts entities on notice that use our logos without permission. Licensing also regularly scrutinizes

vendors and their wares for compliancy in licensing and NCAA regulations.

The Director of Licensing also serves as Director of the Hall of Fame. The UI Athletics Hall of Fame captures the institutions

sport history through a series of photos, biographies, videos, and interactive or static displays. This unit manages the

inventory, creates the displays and oversees production of items and/or video to be housed within the Hall of Fame. This unit

also manages internal and outside requests for use or rental of the facility.

Spirit Squads

This unit consists of the Iowa Cheerleaders, Iowa Dance Team and Herky Mascots. This unit works on maintaining the school

spirit, primarily by performing at football, basketball, volleyball and wrestling events, as well as at other athletic events.

Collectively and individually they are excellent public relations representatives for the University of Iowa Athletic Department

throughout the year by attending numerous outside events on behalf of the University. The Spirit Squads also put on clinics at

the high school and junior high level to promote their respective activities and develop skills, as well as host the Iowa

Cheerleading / Dance Team Championships each year in the spring. The squads compete at the National and regional level at

UCA/UDA sponsored competitions.

Sports Camps and Clinics

The Director of Sports Camps insures that the Department's camp and clinic enterprises are compliant with University and

NCAA regulations. This unit works collaboratively with Athletics, Recreational Services and Residential Services to create

annual offerings that meet the needs of the public while showcasing the University and its facilities. This unit assists with

reserving facilities, receiving compliance clearance, developing and distributing brochures, hiring and training counselors,
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securing housing and meal services, camper transportation and registration, managing personnel transactions, and archiving

required records.

Sports Medicine - Athletic Training Services

The Director of Athletic Training Services, in collaboration with the Director of Athletics and the University of Iowa Director of

Sports Medicine, insures that the Department has and follows standard medical and departmental compliance policies and

procedures. This unit assists in the prevention, evaluation, immediate care, referral, treatment, and reconditioning of student-

athletes. A wide scope of services are offered, including preseason medical evaluations, day-to-day team coverage, home and

special event coverage, and provision of select corrective or protective equipment items. Daily care to teams and student

athletes is provided by members of the athletic training staff and/or athletic training students. Guidance in performing

routine procedures also comes from a team of surgeons and physicians associated with Student Health Services and

University of Iowa Sports Medicine Center.

Strength and Conditioning

Strength and conditioning personnel provide support to sport programs by designing and supervising specific sports' training

programs, in- and out-of-season. Team and individual training programs on flexibility, speed, and strength are developed in

collaboration with coaching staff and sports medicine staff. This unit is also responsible for supervising and maintaining all

weight training rooms, purchasing and maintaining equipment, and assist with on-campus recruitment when requested.

Student-Athlete Alumni Relations and Honors

The Executive Director of the Iowa National Varsity Club oversees the development of policies and procedures specific to

alumni programming and events, including The National Iowa Varsity Club, the Athletics Hall of Fame, alumni games/events,

and the jersey/uniform retirement policy. The National Iowa Varsity Club, represented by a Board of Directors, serves to

promote, preserve and protect the accomplishments and memory of the men and women who have competed in varsity

athletic venues for the University of Iowa. They also facilitate a Varsity Club Weekend with reunions and a Special Awards

Banquet each fall. The Board also oversees The National Iowa Varsity Club Athletic Hall of Fame which is designed to

recognize players, coaches and administrators for exceptional contributions to the prestige of the UI through participation

and association with the Department. This unit oversees the day-to-day management of these activities and facilitates

communication between the Department and the Board.

Student Services

The Athletics Student Services Office offers academic and personal support services to student-athletes in order to assist

them with making timely and satisfactory progress toward their degrees. The Director of Student Services facilitates the

development and implementation of departmental systems and protocol compliant with University expectations and Big Ten

and NCAA regulations. This unit assists with the recruitment of prospects and integration of these individuals into University

life while also meeting their athletics commitments. Staff provides academic and personal counseling, a structured study

environment, tutor and retention support, eligibility monitoring, life skills programming, and facilitate communicating excused

absences to faculty. This unit also develops and implements extensive new student orientation programming.

Ticket Operations

The Director of Ticket Operations oversees the management of the Ticket Office and the implementation of ticketing policy,

as designed and approved by senior management and the Presidential Committee on Athletics (PCA). This unit manages the

promotion of season ticket sales, the production and monitoring of ticket inventory, the assignment and distribution of

season tickets, walk-up sales, event staffing for ticket sales, handling of Iowa's Big Ten and NCAA Tournament ticket sales,

and maintains appropriate compliance and financial records.
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© 2018 The University of Iowa Athletics / Privacy Policy / Terms of Service / Video Platform powered by CBS Sports Digital

Individuals with disabilities are encouraged to attend all University of Iowa-sponsored events. If you are a person with a disability who requires a
reasonable accommodation in order to participate in a program sponsored by the University of Iowa Department of Intercollegiate Athletics , please
contact the University of Iowa Department of Intercollegiate Athletics in advance at (319) 335-9247.

The University of Iowa prohibits discrimination in employment, educational programs, and activities on the basis of race, creed, color, religion,
national origin, age, sex, pregnancy, disability, genetic information, status as a U.S. veteran, service in the U.S. military, sexual orientation, gender
identity, associational preferences, or any other classification that deprives the person of consideration as an individual. The university also affirms
its commitment to providing equal opportunities and equal access to university facilities. For additional information on nondiscrimination policies,
contact the Director, Office of Equal Opportunity and Diversity, the University of Iowa, 202 Jessup Hall, Iowa City, IA, 52242-1316, 319-335-0705
(voice), 319-335-0697 (TDD), diversity@uiowa.edu.
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All Iowa Sports Camps/Clinics are open to any and all entrants
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Basketball Camp, June 6–8
Cost:  Resident $385 Commuter $295

This camp focuses on all aspects of the game by emphasizing fundamental 
work on both offense and defense. Open to any and all entrants grades 5th–12th. 
Campers will be divided according to age and compete within age groups.

Wednesday, June 6
 • Check-In, Residents 10:00 am–12:00 pm
 • Check-In, Commuters 11:00 am–12:00 pm
 • Afternoon Session 1:00–4:30 pm
 • Night Session 6:15–8:00 pm
Thursday, June 7
 • Morning Session 9:00–11:30 am
 • Afternoon Session 1:30–4:30 pm
 • Night Session 6:15–8:00 pm
Friday, June 8
 • Morning Session 9:00–11:30 am
 • Afternoon Session 1:30–4:00 pm
 • Awards Ceremony 4:00–5:00 pm, Field House, South Gym

For more information, please call 1-866-469-2922.
Register online at http://wbasketball.iowasportscamps.com

Elite Camp, June 11–12

Call the University of Iowa Women’s Basketball office at 1-866-IOWAWBB 
(469-2922) for more information.

• Individual skill instruction

• Nike camp basketball

• Iowa Nike camp T-shirt

• Outstanding lectures by Coach Bluder  
and the Iowa staff

• Individual and team awards

• Instruction from current and former Iowa players

• An intense, fun, learning experience at one of the 
nation’s finest academic and athletic institutions

Challenge yourself to improve in the off-season. 
The Iowa Women’s Basketball Camp can help 
you develop the desire, dedication, and skills it 
takes to be a winner.

June 6–8, 2018

2018 IOWA WOMEN’S 
BASKETBALL CAMP
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The University of Iowa Women’s Basketball program is proud to be led by the dean of Big 
Ten coaches, Lisa Bluder. Coach Bluder is already the all-time winningest coach in program 
history, and is in her 18th year as head women’s basketball coach at the University of Iowa 
and the 34th year of her overall coaching career.

COACH BLUDER
• 359–208 (.633) record at Iowa (as of Feb. 1, 2018)
• 715–350 (.671) career record (as of Feb. 1, 2018)
• One of only 10 active Division I coaches with 700 or more wins
• Three-time Big Ten Coach of the Year (2001, 2008, 2010) 
• Two-time Women’s Basketball Coaches Association (WBCA) Regional Coach of the Year 

(2001, 2008)
• Winning record 16 of 17 years at Iowa
• Led Iowa to 10, 20-win seasons (so far), including eight of the last 10 seasons

THE TEAM
• 16 postseason appearances in 17 seasons, including 10 straight
• NCAA Tournament berths in eight of the last 10 seasons, including NCAA Sweet 16 

appearance in 2015
• Student-athletes have been named Academic All-Big Ten 86 times
• Five players during Bluder’s tenure earned seven WBCA all-region team accolades,  

six players earned 11 honorable-mention All-America honors.

THE PLAYERS
• 20 players have received 49 All-Big Ten honors
• Two Big Ten Freshman of the Year; two Big Ten Sixth Player of the Year
• Nine Big Ten All-Freshman Team selections
• Three Big Ten All-Defensive Team honorees
• Five players have earned seven WBCA All-Region accolades
• Six players have earned 11 honorable mention All-America honors
• In 2016–17, Ally Disterhoft and Megan Gustafson earned first team All-Big Ten accolades
• Megan Gustafson: 2016-17 single-season rebound record holder; fourth Hawkeye to 

score 600 or more points in a single season; ranked among the NCAA top-30 in seven 
categories. 

• Ally Disterhoft: CoSIDA Academic All-America of the Year two consecutive seasons;  
Iowa’s first three-time Academic All-American; Iowa’s all-time leading scorer with  
2,102 career points.

• Samantha Logic: consensus All-American, WBCA Division I Coaches All-American, USBWA 
All-American, ESPN Second Team All-American, Third Team Associated Press All-American, 
Academic All-American; one of 12 players in the country invited to the 2015 WNBA Draft.

Winner, Leader, Mentor, Teacher, Parent, Coach

OIOWA HAWKEYE A Played at Central Michigan

Former assistant coach  
at Central Michigan

Director of Women’s Basketball 
Operations at Michigan

Assistant varsity girls basketball 
coach at Martin Luther King Jr. 
Senior High School in DetroitRaina Harmon 

Assistant Coach 
1st year at Iowa

Former Drake star, starting every 
game at point guard in her career

Former coach at Southern Illinois 
University

Miss Iowa Basketball at  
North Scott High School

Member of the Iowa Girls  
High School Hall of Fame

Coached 12 perimeter players to 
25 All-Big Ten honors; coached four 
players to All-American awards

Jenni Fitzgerald
Associate Head Coach
18th year at Iowa

Former Drake standout, leading 
the nation in scoring (29.6 ppg) 
in 1990–91

Played professionally in Germany

Earned all-state honors at  
Elk Horn-Kimballton High School

Member of the Iowa Girls  
High School Hall of Fame

Coached seven post players to 14 
All-Big Ten honors; coached three 
players to All-American awards

Jan Jensen
Associate Head Coach
18th year at Iowa
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General information
Check-in
The check-in time for the Basketball Camp is 10:00–noon on Wednesday on the Main Deck, Field House. The first session will begin at 1:00 pm. Lunch 
will not be provided — please plan accordingly. 

Housing for residents
Residents are participants who are living in one of the residence halls during camp. There are two campers per room. Room assignments will be made in 
advance. If you have a roommate preference, write the name of that person on your application form in the designated area. Bedding, which includes sheets, 
pillow, pillowcase, and blanket, is provided. Meals are served in University dining facilities. Trainers and medical personnel are available 24 hours a day.

Commuter plan
Commuters are participants who attend sessions during the day and stay off-campus at night. The commuter fee includes dinner on Wednesday, lunch and 
dinner on Thursday and lunch on Friday. All meals are served in Hillcrest Hall.

Orientation
After registration a brief orientation session will be held explaining Sports Camps rules and regulations. All campers must comply with the rules. Any serious 
violations or abuses will result in immediate dismissal from camp without refund.

Items to bring to camp
Participants must furnish their own towels and toiletry items. It is a good idea to bring extra spending money for soft drinks, snacks, video games, and the 
Camp Gear stand. The camp administration will not cash personal checks. When not in a sports session, dress is casual, so bring along your favorite jeans, 
shorts, summer shirts, and a swimsuit. You may wish to bring an alarm clock, non-basketball shoes and a small fan.

Facilities
Basketball Camp will run primarily in the University of Iowa’s Field House, however, Carver Hawkeye Arena will be utilized from time to time as 
schedules allow.

Important for parents
We invite parents to attend any camp session, especially our Basketball Camp final session and awards ceremony on Friday afternoon. Awards 
and closing will take place in the Field House, South Gym from 4:00–5:00 pm. Although space for viewing is limited, we believe conducting the 
closing ceremonies here is best with traffic and housing concerns. 

Health and insurance
Costs for the treatment of injuries and hospitalization for illness or injuries incurred during the Sports Camps will be the responsibility of the parent or 
guardian of the participant. 

Costs and cancellations
The fee per session is all-inclusive; there are no extra charges. The full tuition is due no later than May 28, 2018. Your fee, less the $100 administrative fee will 
be refunded without questions if you cancel your enrollment prior to June 1, 2018. Campers who must leave during the week due to illness or injury will receive a 
prorated refund. Written requests for refunds should be sent to the Iowa Women’s Basketball, N211, Carver Hawkeye Arena, Iowa City, IA 52242. Requests must be 
made prior to August 15, 2018. No refund will be given to campers who voluntarily leave camp or who are sent home for disciplinary reasons.

For more information, please call 1-866-469-2922.
Register online at http://wbasketball.iowasportscamps.com
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2019 Iowa Camp

Under the direction of JD Reive, Head Coach of the University of Iowa Men's Gymnastics Team, the Iowa Camp will return in

the summer of 2018. Our camp is devoted to those athletes looking to expand their current skill base and learn new

techniques from some of the nation’s best technicians. This camp will be structured similarly to a training camp and will focus

on basics and skill development directly from the USA Gymnastics routines and Technical Sequences. We want each athlete

to walk away from our camp with something they can use for their upcoming season regardless of level. The Iowa Men's

Gymnastics Camp is open to all skill abilities as well as any and all male athletes ages 6-18 years of age. 

Download the summary schedule from our 2018 camp to get an idea of how our camp runs and what to expect when

planning for the 2018 summer camp.

COMMUTER CAMP 
July 8-July 11, 2019 

  ages 6+

AVAILABLE DECEMBER

The Commuter Camp is for ages 6 and up and o ers the gymnast exceptional instruction in every level of gymnastics.

Commuter Campers will experience 2 intense training sessions per day, games and/or afternoon swimming. 

 

 Each camper will be required to bring his own lunch everyday.  

  

What to bring: 

  

Healthy Sack Lunch 

Water Bottle 

Grips and Gym Bag (only if gymnast already uses grips) 

 

RESIDENTIAL CAMP 
July 7-July 12, 2019 

ages 10+

 (/)
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*Refunds will be evaluated on case by case bases.

SCHEDULE

AVAILABLE DECEMBER

The Residential camp is for ages 10 and up and o ers the gymnasts an insightful experience like that which a collegiate

athlete may have when training at the University of Iowa. Residential Campers will be sleeping and eating in the dormitories on

campus. The overnight camper will experience 3 intense training session each day, games and/or afternoon swimming 

 

What to bring: 

  

Water bottle 

Grips and Gym Bag 

Towel 

Sleeping Bag *sheets and pillows are provided 

 

 

(/uploads/7/0/8/8/70884715/west_side_summer_residence_hall_guide_book_2018.pdf)

Download File (/uploads/7/0/8/8/70884715/west_side_summer_residence_hall_guide_book_2018.pdf)

LAALAAAAAAAALALAABLBLBLBLBLBLBLBLBLBBLBLBLBBLBLLBLBLBBLEEEEEEEEEEEEEEEEEEEE DEDDDEDEDEDEDEDDEDEDDEDDDDEDEDED  (/)
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(/uploads/7/0/8/8/70884715/iowa_camp_waiver_and_consent.pdf)

 ey·as / s/ [ahy-uhs] Noun: A young hawk; an un edged nestling taken
from the nest for training

Download File (/uploads/7/0/8/8/70884715/iowa_camp_waiver_and_consent.pdf)

 (/)
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FREQUENTLY ASKED

QUESTIONS
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2018 CAMPS
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Please contact hawkeyes@iowasoftball.com (mailto:hawkeyes@iowasoftball.com) with any questions.  
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Example: Tape for ankles, wrist guards etc.
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UPCOMING CAMPS

DATE
Sun, June 23, 2019 - Tue, June 25, 2019

LOCATION
Carver Hawkeye Arena: Main Floor Wrestling Room

Iowa City, Iowa

COST
$110.00 - $275.00

DESCRIPTION
The All positions technique camp will work on the awareness, approach, style and system of 
technique to enhance your chain Wrestling, Return to mat, preventing scrambles and defense 
to o ense. Learn from the best Iowa Wrestling has to o er! 
 
(SCHEDULE CAN BE FOUND IN THE "DOCUMENTS" TAB ON TOP OF PAGE)

REGISTER NOW()  VIEW DETAILS(/CAMPS/IOWA_ALL_POSITIONS_TECHNIQUE_CAMP/_DCB)

IOWA ALL POSITIONS TECHNIQUE CAMP
Gender: CoEd  |  Ages: 10 - 18

June 23, 2019 - June 25, 2019  |  Iowa City, Iowa

The All positions technique camp will work on the awareness, approach, style and system of technique to enhance
your chain Wrestling, Return to mat, preventing scrambles and defense to o ense. Learn from the best Iowa
Wrestling has to o er!

(SCHEDULE CAN BE FOUND IN THE "DOCUMENTS" TAB ON TOP OF PAGE)

Available 10/15/2018

VIEW DETAILS(/CAMPS/IOWA_ALL_POSITIONS_TECHNIQUE_CAMP/_DCB)

Commuter without meals
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DATE
Sun, June 23, 2019 - Fri, June 28, 2019

LOCATION
Carver Hawkeye Arena

Iowa City, Iowa

COST
$350.00 - $550.00

DESCRIPTION
For a more complete Hawkeye wrestling experience, we o er campers the opportunity to 
combine the All Position Technique Camp and the Competition Camp Over the course of six
days. Campers will be immersed in both a technique camp & the Competition Camp which is 

Prices: $110.00

Commuter with meals (Lunch and Dinner)
Prices: $150.00

Coach
Prices: $200.00

Overnight
Prices: $275.00

Available 10/15/2018

ALL POSITION TECHNIQUE & COMPETITION CAMP : COMBO CAMP
Gender: CoEd  |  Ages: 10 - 18

June 23, 2019 - June 28, 2019  |  Iowa City, Iowa

For a more complete Hawkeye wrestling experience, we o er campers the opportunity to combine the All Position
Technique Camp and the Competition Camp Over the course of six days. Campers will be immersed in both a
technique camp & the Competition Camp which is focused on getting kids matches.

(SCHEDULE CAN BE FOUND IN THE "DOCUMENTS" TAB ON TOP OF PAGE)

Available 10/15/2018

VIEW DETAILS(/CAMPS/ALL_POSITION_TECHNIQUE_%26_COMPETITION_CAMP_%3A_COMBO_CAMP/_DCC)
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focused on getting kids matches.  
 
(SCHEDULE CAN BE FOUND IN THE "DOCUMENTS" TAB ON TOP OF PAGE)

REGISTER NOW()  VIEW

DETAILS(/CAMPS/ALL_POSITION_TECHNIQUE_%26_COMPETITION_CAMP_%3A_COMBO_CAMP/_DCC)

DATE
Tue, June 25, 2019 - Fri, June 28, 2019

LOCATION
Carver Hawkeye Arena

Iowa City, Iowa

Commuter with meals
Prices: $350.00

Coach
Prices: $475.00

Resident - Group of 10 or More
Prices: $530.00

Resident
Prices: $550.00

Available 10/15/2018

COMPETITION CAMP
Ages: 10 - 18

June 25, 2019 - June 28, 2019  |  Iowa City, Iowa

The University of Iowa Competition Camp is centered around getting the campers 10-12 matches. During these
matches we will have clinicians that will be watching and observing the campers while they wrestle. After their
match the clinicians will communicate with the camper what they saw while the camper was wrestling. The
campers will get instant feedback of what they did that was good and what they can work on.

(SCHEDULE CAN BE FOUND IN THE "DOCUMENTS" TAB ON TOP OF PAGE)

Available 10/15/2018

VIEW DETAILS(/CAMPS/COMPETITION_CAMP/_DCE)
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COST
$195.00 - $325.00

DESCRIPTION
The University of Iowa Competition Camp is centered around getting the campers 10-12 
matches. During these matches we will have clinicians that will be watching and observing the 
campers while they wrestle. After their match the clinicians will communicate with the camper 
what they saw while the camper was wrestling. The campers will get instant feedback of what 
they did that was good and what they can work on. 
 
(SCHEDULE CAN BE FOUND IN THE "DOCUMENTS" TAB ON TOP OF PAGE)

REGISTER NOW()  VIEW DETAILS(/CAMPS/COMPETITION_CAMP/_DCE)

Commuter without meals
Prices: $195.00

Coach
Prices: $200.00

Commuter with meals
Prices: $225.00

Resident 10+ kids
Prices: $300.00

Resident
Prices: $325.00

Available 10/15/2018

TRAINING CAMP
Gender: CoEd  |  Ages: 10 - 18

July 06, 2019 - July 13, 2019  |  Iowa City, Iowa

At this camp you will be broken into small groups of 10-15 kids based on size. You will learn to push your body and
mind through wrestling, running and lifting by our counselors who are our current Iowa Wrestlers.

(SCHEDULE CAN BE FOUND IN THE "DOCUMENTS" TAB ON TOP OF PAGE)

Available 10/15/2018
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DATE
Sat, July 06, 2019 - Sat, July 13, 2019

LOCATION
University of Iowa Field House

Iowa City, Iowa

COST
$450.00 - $785.00

DESCRIPTION
At this camp you will be broken into small groups of 10-15 kids based on size. You will learn to 
push your body and mind through wrestling, running and lifting by our counselors who are our 
current Iowa Wrestlers. 

(SCHEDULE CAN BE FOUND IN THE "DOCUMENTS" TAB ON TOP OF PAGE) 

REGISTER NOW()  VIEW DETAILS(/CAMPS/TRAINING_CAMP/_DCF)

ELITE CAMPS (CALL FOR GROUP DISCOUNT)

VIEW DETAILS(/CAMPS/TRAINING_CAMP/_DCF)

Coach
Prices: $450.00

Commuter Camper (NOT RECOMMENDED!!) Camper needs
to have parent attend camp with them.
Prices: $550.00

10+ Campers
Prices: $750.00

Overnight Camper
Prices: $785.00

Available 10/15/2018
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DATE
Sun, June 23, 2019 - Thu, June 27, 2019

LOCATION
Iowa Wrestling Room (Carver Hawkeye Arena)

Iowa City, Iowa

DESCRIPTION
This will be the most personalized attention your kid can get in the country by working one on 
one with the best sta .

REGISTER NOW()  VIEW DETAILS(/CAMPS/ELITE_CAMP_I/_DCD)

No registration options currently exist. Please check back later.

FEMALE WRESTLING CAMPS

ELITE CAMP I
Gender: CoEd  |  Ages: 10 - 18

June 23, 2019 - June 27, 2019  |  Iowa City, Iowa

This will be the most personalized attention your kid can get in the country by working one on one with the best
sta .

Register Now(https://www.totalcamps.com/IOWAWRESTLING/camps/elite_camp_i/_dcd/registration/options?c

VIEW DETAILS(/CAMPS/ELITE_CAMP_I/_DCD)

No Available Options

IOWA WOMEN'S TECHNIQUE AND COMPETITION WRESTLING CAMP
Gender: Female  |  Ages: 7 - 18

July 06, 2019 - July 08, 2019  |  Iowa City, Iowa

The Iowa Women's wrestling camp is a camp that will give female wrestlers the chance to hone their skills with our
sta . Lead by 2X world silver medalist Allie Ragan and current HWC competitor Lauren Louive, the camp will focus
on all wrestling positions. In addition, it will address nutrition, recovery, and mental training skills. This is a good
chance for female wrestlers to get quality partners from across the country.  
(SCHEDULE CAN BE FOUND IN THE "DOCUMENTS" TAB ON TOP OF PAGE)

Available 10/15/2018

VIEW DETAILS(/CAMPS/IOWA_WOMEN%27S_TECHNIQUE_AND_COMPETITION_WRESTLING_CAMP/_DIW)
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DATE
Sat, July 06, 2019 - Mon, July 08, 2019

LOCATION
Carver Hawkeye Arena: Main Floor Wrestling Room

Iowa City, Iowa

COST
$110.00 - $275.00

DESCRIPTION
The Iowa Women's wrestling camp is a camp that will give female wrestlers the chance to hone 
their skills with our sta . Lead by 2X world silver medalist Allie Ragan and current HWC 
competitor Lauren Louive, the camp will focus on all wrestling positions. In addition, it will 
address nutrition, recovery, and mental training skills. This is a good chance for female 
wrestlers to get quality partners from across the country.  
(SCHEDULE CAN BE FOUND IN THE "DOCUMENTS" TAB ON TOP OF PAGE)

REGISTER NOW()  VIEW

DETAILS(/CAMPS/IOWA_WOMEN%27S_TECHNIQUE_AND_COMPETITION_WRESTLING_CAMP/_DIW)

  

Powered by Total Camps
Copyright 2009 - 2018 ARMS Software, LLC(http://www.totalcamps.com)

Commuter without meals
Prices: $110.00

Commuter with meals (Lunch and Dinner)
Prices: $150.00

Coach
Prices: $200.00

Overnight
Prices: $275.00

Available 10/15/2018
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Note: This document will be updated throughout the year.  Reports that have been added, updated, or revised since the original release date 
above will display a “released” or “updated” date at the bottom of the page.
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Data Digest

Data Digest

Digest
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Information and Resource Management, Office of the Provost
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Information and Resource Management, Office of the Provost          

Percent Undergraduate  68.1% 67.8% 68.6% 69.1% 69.8% 70.7% 71.2% 72.6% 73.4% 73.0%
Percent Graduate 20.8% 21.3% 20.7% 20.2% 19.8% 19.2% 18.5% 17.7% 17.1% 17.3%
Percent Professional 6.5% 6.5% 6.4% 6.3% 6.1% 5.9% 5.8% 5.6% 5.5% 5.5%
Percent Postgraduate 4.6% 4.4% 4.2% 4.4% 4.4% 4.3% 4.5% 4.1% 4.0% 4.2%
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Information and Resource Management, Office of the Provost            
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Information and Resource Management, Office of the Provost            

Percent Women 51.7% 51.7% 51.9% 51.7% 51.7% 52.0% 51.8% 51.9% 52.5% 52.8%

Percent Women 53.7% 54.6% 53.4% 53.5% 52.8% 51.6% 51.9% 51.4% 51.0% 51.7%

Percent Women 48.8% 49.8% 49.6% 48.8% 48.2% 48.3% 49.2% 49.6% 49.3% 50.3%

Percent Women 39.3% 40.1% 40.1% 39.9% 41.4% 41.8% 41.4% 43.0% 43.0% 42.8%

Percent Women 51.4% 51.7% 51.6% 51.4% 51.3% 51.3% 51.2% 51.4% 51.7% 52.1%
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Information and Resource Management, Office of the Provost    
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Information and Resource Management, Office of the Provost            

ontinued
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Information and Resource Management, Office of the Provost            

continued
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Information and Resource Management, Office of the Provost            

Percent Resident 63.5% 61.9% 59.5% 56.7% 55.6% 54.8% 54.5% 54.8% 54.5% 57.8%

Percent Resident 46.2% 45.7% 45.2% 44.8% 46.2% 45.1% 45.1% 45.8% 46.8% 47.6%

Percent Resident 64.5% 63.4% 62.6% 62.5% 65.5% 65.7% 64.5% 63.5% 61.9% 62.5%

Percent Resident 71.1% 69.1% 69.5% 69.1% 77.8% 77.7% 79.1% 78.3% 79.5% 79.8%

Percent Resident 60.3% 58.9% 57.2% 55.2% 55.3% 54.6% 54.4% 54.6% 54.6% 57.2%
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Information and Resource Management, Office of the Provost            

Percent Resident 52.4% 50.5% 46.0% 45.2% 47.4% 47.8% 47.1% 46.9% 50.5% 57.8%

Percent Resident 78.2% 78.6% 76.7% 77.0% 76.1% 76.7% 73.4% 72.1% 73.0% 73.4%

Percent Resident 35.8% 43.4% 45.3% 41.9% 38.7% 47.6% 45.7% 48.2% 36.3% 43.0%

Percent Resident 66.4% 64.2% 62.6% 58.8% 56.6% 55.4% 55.5% 56.5% 55.5% 57.2%

Percent Resident 63.5% 61.9% 59.5% 56.7% 55.6% 54.8% 54.5% 54.8% 54.5% 57.8%
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Information and Resource Management, Office of the Provost            

Percent Resident 36.9% 36.5% 33.0% 33.3% 33.6% 38.0% 39.1% 36.3% 36.9% 39.0%

Percent Resident 82.5% 85.8% 79.9% 82.1% 82.5% 81.4% 75.0% 82.0% 82.2% 79.0%

Percent Resident 45.8% 45.2% 46.3% 45.3% 47.1% 44.5% 44.6% 45.1% 46.5% 47.3%

Percent Resident 46.2% 45.7% 45.2% 44.8% 46.2% 45.1% 45.1% 45.8% 46.8% 47.6%
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Percent Resident 47.9% 48.1% 46.3% 49.3% 52.3% 53.5% 49.3% 46.8% 47.2% 49.3%

Percent Resident 86.7% 88.1% 92.7% 89.4% 87.9% 85.2% 82.4% 84.0% 88.7% 85.7%

Percent Resident 66.0% 64.0% 62.9% 62.4% 65.7% 65.7% 66.0% 65.2% 62.4% 62.8%

Percent Resident 64.5% 63.4% 62.6% 62.5% 65.5% 65.7% 64.5% 63.5% 61.9% 62.5%

Percent Resident 71.1% 69.1% 69.5% 69.1% 77.8% 77.7% 79.1% 78.3% 79.5% 79.8%
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ontinued
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continued
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Ugrad 
degree/ 

certificate-
seeking

Ugrad not 
degree/ 

certificate- 
seeking

Ugrad 
Total

Grad 
degree/ 

certificate-
seeking

Grad not 
degree/ 

certificate-
seeking Grad Total First Prof Total

Ugrad 
degree/ 

certificate-
seeking

Ugrad not 
degree/ 

certificate- 
seeking

Ugrad 
Total

Grad 
degree/ 

certificate-
seeking

Grad not 
degree/ 

certificate-
seeking Grad Total First Prof Total

Ugrad 
degree/ 

certificate-
seeking

Ugrad not 
degree/ 

certificate- 
seeking

Ugrad 
Total

Grad 
degree/ 

certificate-
seeking

Grad not 
degree/ 

certificate-
seeking Grad Total First Prof Total
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Average 21.1 21.1 21.1 21.0 21.1 21.1 21.0 20.9 20.7 20.8 25.1 25.0 25.0 25.1 25.1 25.2 25.1 24.9 24.9 25.0

ontinued
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continued

Average 30.5 30.3 30.1 30.0 30.2 30.3 30.1 30.2 30.1 30.4 32.4 31.9 32.0 32.1 32.1 31.8 31.9 31.8 31.7 31.7
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Percent Full-Time 98.5% 98.5% 97.8% 97.1% 96.0% 95.7% 93.2% 92.5% 92.6% 93.7%

Percent Resident 52.4% 50.5% 46.0% 45.2% 47.4% 47.8% 47.1% 46.9% 50.5% 57.8%
continued
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continued

Percent Women 52.3% 53.8% 53.9% 53.8% 53.8% 54.3% 53.9% 54.5% 54.3% 56.0%

Percent Minority 9.9% 11.5% 12.6% 14.2% 16.2% 17.1% 19.0% 20.6% 19.4% 18.5%
Percent International 4.2% 6.4% 8.5% 10.6% 8.9% 10.6% 12.3% 11.7% 7.5% 3.3%

continued
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 continued

continued
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continued
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Percent Undergraduate  68.7% 68.2% 68.9% 69.5% 69.9% 70.7% 70.9% 72.5% 73.1% 73.1%
Percent Graduate 19.1% 19.9% 19.6% 19.0% 18.8% 18.4% 18.0% 17.0% 16.6% 16.5%
Percent Professional 7.1% 7.0% 6.8% 6.7% 6.5% 6.3% 6.2% 6.0% 5.9% 5.9%
Percent Postgraduate 5.1% 4.9% 4.6% 4.8% 4.8% 4.6% 4.9% 4.5% 4.4% 4.5%
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% Bachelor's 68.9% 69.2% 67.9% 68.4% 67.1% 67.9% 69.2% 70.8% 71.2% 71.3%
% Master's 18.5% 17.9% 19.7% 18.9% 20.0% 18.5% 17.8% 16.8% 16.8% 16.5%
% Doctorate 5.6% 5.6% 5.4% 5.8% 6.0% 7.0% 6.4% 5.9% 6.2% 6.2%
% Prof 7.0% 7.3% 7.1% 6.9% 7.0% 6.6% 6.6% 6.4% 5.8% 6.1%
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Percent Women 54.0% 53.2% 53.2% 53.4% 53.0% 53.6% 54.2% 53.3% 53.0% 53.6%

Percent Women 54.5% 51.3% 56.8% 53.7% 53.3% 53.2% 52.0% 52.2% 50.7% 53.5%

Percent Women 41.8% 40.3% 53.4% 51.6% 51.5% 55.8% 56.7% 53.4% 50.6% 51.5%

Percent Women 49.7% 47.1% 48.8% 49.5% 51.9% 47.7% 47.5% 47.6% 48.6% 48.7%
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% Women 26.5% 26.9% 27.8% 28.2% 28.9% 29.7% 29.9% 29.5% 29.7% 30.3%

% Women 38.8% 42.0% 42.4% 47.3% 44.0% 42.0% 41.2% 42.7% 41.0% 42.1%

% Women 47.6% 47.2% 47.6% 47.7% 47.9% 47.2% 48.3% 48.1% 49.2% 48.8%

% Women 45.9% 46.1% 46.0% 46.1% 45.5% 45.4% 47.0% 48.3% 50.0% 50.8%

% Women 40.4% 41.0% 41.4% 42.1% 41.8% 41.7% 42.8% 43.7% 44.9% 45.8%
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% Women 19.8% 21.0% 22.4% 22.6% 23.2% 23.4% 23.8% 23.6% 23.1% 24.2%

% Women 37.8% 38.2% 37.6% 38.3% 38.9% 40.3% 40.2% 39.6% 41.0% 40.5%

% Women 39.9% 42.3% 43.0% 47.2% 44.0% 42.2% 41.4% 42.9% 41.0% 42.9%

% Women 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0%

% Women 29.1% 29.7% 34.7% 35.2% 32.4% 33.6% 32.3% 36.2% 37.4% 37.1%

% Women 45.9% 47.2% 46.3% 46.5% 46.1% 43.5% 46.4% 47.2% 46.4% 48.5%

% Women 53.9% 52.9% 52.8% 52.5% 54.1% 54.5% 55.3% 52.8% 55.0% 53.4%

% Women 100.0% 83.3% 83.3% 83.3% 77.8% 66.7% 83.3% 66.7% 60.0% 60.0%
continued
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% Women 17.5% 18.0% 15.7% 18.0% 17.6% 19.3% 17.4% 16.7% 18.6% 20.3%

% Women 28.1% 27.0% 28.4% 29.5% 27.5% 27.5% 25.1% 27.5% 29.3% 35.0%

% Women 40.3% 40.8% 41.7% 42.3% 43.0% 44.3% 45.6% 46.6% 48.3% 49.4%

% Women 61.2% 61.5% 60.1% 61.3% 60.7% 58.4% 57.3% 59.3% 61.7% 60.0%

% Women 52.7% 51.6% 53.4% 51.1% 49.6% 47.9% 53.1% 53.4% 55.6% 56.8%

% Women 39.8% 44.7% 44.4% 44.8% 45.1% 43.8% 47.8% 52.2% 46.9% 48.4%

% Women 61.9% 57.7% 53.5% 47.6% 48.1% 56.9% 63.9% 72.4% 70.6% 72.4%
continued

, continued
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% Women 20.2% 21.3% 22.6% 23.1% 23.3% 23.9% 23.9% 24.2% 24.5% 25.6%

% Women 37.1% 37.3% 37.0% 37.8% 37.5% 37.8% 37.9% 38.2% 39.6% 41.2%

% Women 42.1% 42.8% 43.6% 44.9% 44.9% 45.6% 46.6% 47.2% 48.4% 49.2%

% Women 61.6% 61.7% 60.3% 61.5% 61.0% 58.5% 57.5% 59.3% 61.7% 60.0%

% Women 52.7% 51.6% 53.4% 51.1% 49.6% 47.9% 53.1% 53.4% 55.6% 56.8%

% Women 39.8% 44.7% 44.4% 44.8% 45.1% 43.8% 47.8% 52.2% 46.9% 48.4%

% Women 61.9% 57.7% 53.5% 47.6% 48.1% 56.9% 63.9% 72.4% 70.6% 72.4%

, continued
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Minority Subtotal 172 165 176 180 186 194 199 195 198 216
Pct Minority 13.4% 12.9% 14.1% 14.4% 14.9% 15.6% 16.0% 16.2% 16.8% 18.3%

Minority Subtotal 99 99 112 85 92 90 91 90 84 75
Pct Minority 25.4% 24.6% 30.0% 23.4% 23.8% 23.6% 24.2% 24.8% 24.1% 22.4%

Minority Subtotal 271 264 288 265 278 284 290 285 282 291
Pct Minority 16.2% 15.7% 17.8% 16.4% 17.0% 17.5% 17.9% 18.2% 18.5% 19.2%

continued
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Minority Subtotal 62 63 84 75 84 97 109 131 140 161
Pct Minority 12.8% 12.3% 15.6% 12.9% 13.6% 14.7% 16.0% 17.7% 17.7% 19.0%

Minority Subtotal 162 169 220 198 210 211 233 241 259 266
Pct Minority 6.1% 6.0% 7.7% 6.5% 6.8% 6.8% 7.6% 7.8% 8.2% 8.0%

Minority Subtotal 495 496 592 538 572 592 632 657 681 718
Pct Minority 10.3% 9.9% 11.8% 10.3% 10.7% 11.0% 11.8% 12.2% 12.4% 12.6%
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Source: National Science Foundation via AAUDE
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*Includes operations & maintenance of plant, depreciation & amortization, and other operating expenses
(http://afr.fo.uiowa.e
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ntinued
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continued
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http://afr.fo.uiowa.edu/annual-reports
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continued
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continued
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continued
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continued

App 1736

Case 3:17-cv-00080-SMR-SBJ   Document 71-7   Filed 10/22/18   Page 208 of 418

JA 2122



Information and Resource Management, Office of the Provost          

continued
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continued
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continued
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continued

continued
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continued
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continued
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continued
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Organization
Faculty Salary/ 

Fringe
TA/RA Salary/ 

Fringe

Professional & 
Scientific Salary/ 

Fringe Merit Salary/ Fringe
Other Wages 
Salary/Fringe Scholarships

General Expense/ 
Other

Capital 
Expenditures Total
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Organization
Faculty Salary/ 

Fringe TA Salary/ Fringe

Professional & 
Scientific Salary/ 

Fringe
Merit Salary/ 

Fringe
Other Wages 
Salary/ Fringe Scholarships

General Expense/ 
Other

Capital 
Expenditures Total
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Source: Association of Research Libraries annual survey; includes the Main Library, Health Sciences Library and Law Library
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Source: Association of Research Libraries annual survey; includes the Main Library, Health Sciences Library and Law Library
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Information and Resource Management, Office of the Provost 
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Information and Resource Management, Office of the Provost 

U.S. News & World Report 
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Information and Resource Management, Office of the Provost 

Note: Many of the reports submitted to the Board of Regents, State of Iowa can be accessed via the Board’s list of reports at http://www.regents.iowa.gov/Reports/reports.html.
Where links below lead to that list, note that you may need to scroll down the list to reach the desired report. These reports are submitted annually unless otherwise noted.
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Information and Resource Management, Office of the Provost 
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Information and Resource Management, Office of the Provost 

e.g.
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Information and Resource Management, Office of the Provost 
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Information and Resource Management, Office of the Provost 

e.g.,

Reports/Surveys based on November 1 Snapshot Data (totals shown as of November 1, 2014) 

Other Reports
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Information and Resource Management, Office of the Provost 
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Information and Resource Management, Office of the Provost 
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Informa on & Resource Management  
O ce of the Execu ve Vice President and Provost 

111 Jessup Hall  
5 West Je erson Street 
Iowa City, IA 52240  

Phone:  319 335 3565 
E Mail:  provost o ce@uiowa.edu 

h p://provost.uiowa.edu/data digest 
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Advantage Iowa Scholars

Building Community
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Renewal Criteria [#]

Offices

UI Non-Discrimination Statement (/node/192)
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Iowa Edge

Applications to become a first-time Peer Leader!

Sunday, August 18 - Wednesday, August 21, 2019

Building Community
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New students gain an edge at Iowa
[https://now.uiowa.edu/2016/08/new-students-gain-edge-iowa]

The Iowa Edge Videos [#]

Advisory Board Members [#]
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Planning Committee Members [#]
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Peer Leaders [#]

The Iowa Edge (TIE) Student Organization [#]

 

Sponsors [#]
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FAQ [#]
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2018 Draft Schedule [#]
Iowa Edge 2018 Schedule

[https://diversity.uiowa.edu/sites/diversity.uiowa.edu/files/wysiwyg_uploads/iowa_edge_2

App 1775

Case 3:17-cv-00080-SMR-SBJ   Document 71-7   Filed 10/22/18   Page 247 of 418

JA 2161



How to Apply/Enroll [#]

Events

Offices

Units

UI Non-Discrimination Statement (/node/192)
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Iowa First Nations Summer Program

July 14 - 20, 2019

Building Community
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Contact

Deadline [#]

Requirements [#]

How to Apply/Enroll [#]

Offices

Units
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UI Non-Discrimination Statement (/node/192)
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Iowa First Nations Tuition Program

Eligibility [#]

Requirements [#]

Building Community
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Offices

UI Non-Discrimination Statement (/node/192)
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WOMEN'S RESOURCE & ACTION CENTER

HOME GET HELP GET INVOLVED PROGRAMS & SERVICES NEWS & EVENTS ABOUT �
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Faculty-in-Residence

How to Apply

Letter of Recommendation Submission

Iowa NEW Leadership - FAQs
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PROGRAMS & SERVICES

QUICK LINKS
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Who is eligible to apply?

Application Deadline: February 9th, 2018

How to Apply

WOMEN'S RESOURCE & ACTION CENTER

HOME GET HELP GET INVOLVED PROGRAMS & SERVICES NEWS & EVENTS ABOUT �
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Submit a Letter of Recommendation.

https://uiowa.qualtrics.com/jfe/form/SV_4ZcptVKi9nlcznD

PROGRAMS & SERVICES
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QUICK LINKS

SOCIAL MEDIA
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Distinguished qualities

IOWA MEMORIAL UNION

HOME STUDENT LIFE SERVICES MEETINGS & EVENTS HAWK SHOP FOOD ABOUT WORLD �
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2017 award recipients

2016 award recipients

2015 award recipients

App 1799

Case 3:17-cv-00080-SMR-SBJ   Document 71-7   Filed 10/22/18   Page 271 of 418

JA 2185



Award nomination process
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Award Nomination Process

Recipients: Hawkeye Distinguished Veterans Award

ABOUT
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Award Nomination Process

IOWA MEMORIAL UNION

HOME STUDENT LIFE SERVICES MEETINGS & EVENTS HAWK SHOP FOOD ABOUT WORLD �
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ABOUT
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Developing leaders, creating connections, building
community

QUICK LINKS
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Free Application for Federal Student Aid
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Home  Future Graduate Students  MBA Programs  Full-time MBA  Admissions  Tuition
& Scholarships

Important news about the Full-time MBA Program
Tippie College of Business has announced that the incoming class of 2019 will be the last cohort of
students admitted to the Full-time MBA program at Iowa. The decision to end this delivery format
for the Iowa MBA will allow the college to continue to innovate and grow the Professional MBA,
Executive MBA, and portfolio of specialized master's programs increasingly preferred by the
students and businesses we serve.
Learn more about this change

Last year, 86% of admitted students received a financial award. The average award totaled over $20k
annually. We award based on merit, and packages can consist of a graduate assistantship (G.A.) and
scholarship or a scholarship alone.

Tippie College of Business

�

Search this site Search
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Award (class of 2018) Percent of
class

Full tuition (100% of tuition covered) 20%

Partial with assistantship (88% of tuition covered) 53%

Partial without assistantship (~50% of tuition
covered)

11%

Iowa Elite MBA Scholar Award

This award is set aside for high-quality candidates to the Iowa Full-time MBA Program, determined
based on professional achievement, standardized test scores, undergraduate academics, and results
from the admissions interview.

Value: Full tuition and partial tuition
Eligibility: All candidates

Iowa MBA Women's Award

A gender-diverse organization has long-ranging positive effects. That’s why we offer full-tuition awards to
female MBA candidates with leadership potential.

Value: Full or partial tuition
Eligibility: Female candidates

Kathleen Dore Women’s MBA Scholarship and Henry Tippie Women’s MBA
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Scholarship

We’re looking for professional leadership promise, which we measure through your academic
performance, your work and life experience, and the goals you have for both your MBA experience and
your career.

Value: Full tuition plus $5,000
Eligibility: First- and second-year female candidates (This is open to second-year women MBA
students with a preference to the recipient of the prior year’s Dore-Tippie MBA Scholarship for
Women Leaders scholarship.)

AmeriCorps Service Distinction Award

The mission of AmeriCorps—and the organizations under its umbrella, including Teach for America and
City Year—pairs well with the Iowa MBA's purpose of creating future business leaders.

Value: Full or partial tuition, in addition to any Segal AmeriCorps Education Award benefits
Eligibility: A completed term of service with AmeriCorps State and National (including Teach for
America and City Year), AmeriCorps VISTA, or AmeriCorps NCCC. Mention your AmeriCorps experience
on your resume when you apply.

U.S. Armed Forces Award

Military veterans bring valuable skills to the classroom, and to their post-MBA employer: leadership,
reliability, and productivity. We support veterans and active-duty military through awards that augment
Post–9/11 GI Bill benefits, as well as our own Military Veteran Priority Program.

Details: Veterans pursuing degrees at Iowa and paying out-of-state tuition can qualify for additional
support if they are eligible for the Post–9/11 GI Bill.
Value: From $5,000 to $15,000, in addition to GI Bill benefits. Veterans are eligible for resident
tuition. Contact an admissions representative for details.
Eligibility: Veterans or active-duty U.S. military eligible for Post–-9/11 GI Bill benefits.

Returning Iowan Award

Iowa is a place that's easy to come home to. Native Iowans returning for an MBA are eligible for this
award.

Value: Full or partial tuition.
Eligibility: Graduated from an Iowa high school and living and working outside the state of Iowa when
you apply.
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University of Iowa Alum Award

No matter your undergrad major, your Iowa MBA is just as smart an investment as your UI bachelor's.

Value: Full or partial tuition
Eligibility: A bachelor's or master's degree from the University of Iowa

Iowa MBA Emerging Markets Award

MBAs from emerging economies carry a unique point of view into the classroom that enriches
discussion and educates others about the challenges of doing business in an ever-changing market.
Because exchange rates can make study in the U.S. challenging, we're dedicated to supporting these
MBA candidates with financial awards.

Value: Full tuition or partial tuition
Eligibility: Citizens of one of the world's emerging or frontier economies, as defined by the MSCI
Emerging & Frontier Markets list.

Iowa MBA India & China Awards

Growing the tradition of Iowa MBA students from these countries allows us to use this strong network,
already in place, for networking and employment opportunities.

Value: Full or partial tuition
Eligibility: Candidates with citizenship in India or China (including Hong Kong, Macau, Taiwan)

Note: Financial awards are available for on-campus (Iowa City) full-time MBA students only.

Tippie College of Business
108 John Pappajohn Business Building
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STEPHEN LYNN SMITH MEMORIAL SCHOLARSHIP FOR
SOCIAL JUSTICE
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ADAH JOHNSON/OTILIA MARIA FERNANDEZ
SCHOLARSHIP
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KRISTIN K. LIPPKE MEMORIAL SCHOLARSHIP

Please note -- this award will be dispersed during the next
academic year (2018-19); recipients must be registered as
either a part- or full-time GWSS major during both semesters.

ADELE KIMM SCHOLARSHIP
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Please note -- this award will be dispersed during the next
academic year (2018-19); the recipient must be registered as
either a part- or full-time student during both semesters.

JANE A. WEISS MEMORIAL DISSERTATION
SCHOLARSHIP

App 1843

Case 3:17-cv-00080-SMR-SBJ   Document 71-7   Filed 10/22/18   Page 315 of 418

JA 2229



App 1844

Case 3:17-cv-00080-SMR-SBJ   Document 71-7   Filed 10/22/18   Page 316 of 418

JA 2230



� �
�
� �

�

�

�

App 1845

Case 3:17-cv-00080-SMR-SBJ   Document 71-7   Filed 10/22/18   Page 317 of 418

JA 2231



Scholarships and Awards

The Jean Y. Jew Women’s Rights Award

Nomination Deadline: February 1, 2018

Scholarships

WOMEN'S RESOURCE & ACTION CENTER

HOME GET HELP GET INVOLVED PROGRAMS & SERVICES NEWS & EVENTS ABOUT �
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CRITERIA
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The Margaret P. Benson Memorial Scholarship

Application Deadline: February 1, 2018
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Adele Kimm Scholarship
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PROGRAMS & SERVICES
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QUICK LINKS

SOCIAL MEDIA
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In no aspect of its programs shall there be any difference in the treatment of persons on the basis of race, 
creed, color, religion, national origin, age, sex, pregnancy, disability, genetic information, status as a 
U.S. veteran, service in the U.S. military, sexual orientation, gender identity, associational preferences, 
or any other classification which would deprive the person of consideration as an individual.  The 
organization will guarantee that equal opportunity and equal access to membership, programming, 
facilities, and benefits shall be open to all persons. Eighty percent (80%) of this organization’s 
membership must be composed of UI students. 
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FSL by the Numbers

FRATERNITY & SORORITY LIFE
HOME JOIN COUNCILS CHAPTERS COMMUNITY RESOURCES NEWS ABOUT US CALENDAR �
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Rank Chapter
Total 

Members
S17 
GPA

F16 
GPA

S16 
GPA

Change 
in Sem

Change 
in Year

Prior 
Rank

1 Chi Omega 167 3.349 3.356 3.360 -0.007 -0.011 2
2 Kappa Alpha Theta 161 3.302 3.302 3.338 0.000 -0.036 3
3 Phi Kappa Psi 142 3.235 3.214 3.270 0.021 -0.035 6
4 Alpha Delta Pi 156 3.217 3.140 3.176 0.077 0.041 8
5 Zeta Tau Alpha 149 3.178 3.110 3.100 0.068 0.078 11
6 Sigma Lambda Beta 17 3.163 3.168 3.327 -0.005 -0.164 7
7 Alpha Chi Omega 149 3.150 3.103 3.078 0.047 0.072 12
8 Alpha Epsilon Phi 20 3.136 3.270 3.029 -0.134 0.107 5
9 Delta Lambda Phi 22 3.135 3.440 3.365 -0.305 -0.230 1

10 Pi Beta Phi 152 3.133 3.121 3.103 0.012 0.030 9
3.128 3.141 3.128 -0.013 0.000

11 alpha Kappa Delta Phi 16 3.128 2.998 2.940 0.130 0.188 18
11 Phi Gamma Delta 94 3.128 2.969 3.304 0.159 -0.176 22

3.119 3.095 3.110 0.024 0.009
13 Kappa Kappa Gamma 151 3.118 3.111 3.029 0.007 0.089 10

3.116 3.095 3.111 0.021 0.005
14 Alpha Xi Delta 151 3.104 3.041 3.087 0.063 0.017 16
15 Delta Gamma 145 3.095 3.044 3.098 0.051 -0.003 15
16 Delta Sigma Theta 9 3.062 3.096 2.670 -0.034 0.392 13
17 Delta Phi Lambda 13 3.052 2.740 2.989 0.312 0.063 39
18 Sigma Nu 128 3.050 2.927 2.996 0.123 0.054 28
19 Beta Theta Pi 65 3.045 2.846 3.002 0.199 0.043 30
20 Sigma Lambda Gamma 37 3.038 2.979 2.993 0.059 0.045 21

3.031 2.995 3.026 0.036 0.005
21 Alpha Phi 167 3.023 2.986 3.047 0.037 -0.024 20
22 Alpha Phi Alpha <5 3.017 2.523 2.695 0.494 0.322 48

3.015 2.987 3.006 0.028 0.009
23 Delta Tau Delta 66 3.014 3.016 2.963 -0.002 0.051 17
24 Gamma Phi Beta 149 3.002 2.956 3.046 0.046 -0.044 24
25 Kappa Alpha Psi <5 2.995 3.276 2.879 -0.281 0.116 4
26 Delta Zeta 113 2.974 2.957 3.085 0.017 -0.111 23

2.965 2.905 2.956 0.060 0.009
27 Delta Delta Delta 148 2.956 3.048 3.030 -0.092 -0.074 14
28 Sigma Pi 74 2.927 2.719 2.812 0.208 0.115 42

2.918 2.855 2.905 0.063 0.013
29 Phi Delta Theta 109 2.905 2.937 2.904 -0.032 0.001 27

University Undergraduate Average

Undergraduate Female Average

Spring 2017 Community Grade Report

All Fraternity Average

All Sorority Average

All Greek Average

Fraternity Initiated Member Average

Sorority Initiated Member Average

App 1939
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Rank Chapter
Total 

Members
S17 
GPA

F16 
GPA

S16 
GPA

Change 
in Sem

Change 
in Year

Prior 
Rank

2.902 2.867 2.894 0.035 0.008
2.901 2.989 2.898 -0.088 0.003

30 Sigma Chi 138 2.901 2.945 2.908 -0.044 -0.007 26
31 Delta Chi 106 2.897 2.793 2.819 0.104 0.078 35
32 Kappa Sigma 74 2.896 2.667 2.614 0.229 0.282 43

2.891 2.999 2.779 -0.108 0.112
33 Lambda Theta Nu 7 2.891 2.768 3.086 0.123 -0.195 37
34 Pi Kappa Phi 61 2.887 2.740 2.780 0.147 0.107 39
35 Acacia 31 2.876 2.997 2.738 -0.121 0.138 19
36 Delta Upsilon 38 2.867 2.637 2.768 0.230 0.099 46
37 Alpha Epsilon Pi 38 2.813 2.777 2.917 0.036 -0.104 36
38 Lambda Chi Alpha 65 2.810 2.843 2.852 -0.033 -0.042 31
39 Gamma Rho Lambda 9 2.788 2.914 3.265 -0.126 -0.477 29
40 Sigma Alpha Epsilon 64 2.771 2.814 -0.043 33
41 Pi Kappa Alpha 103 2.741 2.648 2.830 0.093 -0.089 44

2.698 2.746 2.486 -0.048 0.212
2.683 2.767 2.694 -0.084 -0.011

42 Omega Psi Phi <5 2.667 2.739 2.458 -0.072 0.209 41
43 Zeta Beta Tau 25 2.635 2.486 2.798 0.149 -0.163 49
44 Phi Beta Sigma 7 2.620 2.951 2.731 -0.331 -0.111 25
45 Alpha Sigma Phi 37 2.610 2.525 2.650 0.085 -0.040 47
46 Pi Alpha Phi 13 2.609 2.836 2.782 -0.227 -0.173 32
47 Zeta Phi Beta 12 2.600 2.799 2.763 -0.199 -0.163 34
48 Sigma Phi Epsilon 20 2.593 2.644 3.360 -0.051 -0.767 45
49 Tau Kappa Epsilon 47 2.590 2.462 2.694 0.128 -0.104 50
50 Phi Kappa Theta 24 2.536 2.445 2.586 0.091 -0.050 51
51 Alpha Kappa Alpha 14 2.484 2.766 2.749 -0.282 -0.265 38
52 Phi Beta Chi 8 2.430 2.183 2.686 0.247 -0.256 52

University FSL Percent
Male 10,496 1,619 15%
Female 11,867 2103 18%
Not Reported 44
Total 22,407 3722 17%

All First Year Male Average

All First Year Female Average
Undergraduate Male Average

Fraternity New Member Average

Sorority New Member Average
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Rank Chapter
Total 

Members
S17 
GPA

F16 
GPA

S16 
GPA

Change 
in Sem

Change 
in Year

Prior 
Rank

1 Phi Kappa Psi 142 3.235 3.214 3.270 0.021 -0.035 6
2 Sigma Lambda Beta 17 3.163 3.168 3.327 -0.005 -0.164 7
3 Delta Lambda Phi 22 3.135 3.440 3.365 -0.305 -0.230 1
4 Phi Gamma Delta 94 3.128 2.969 3.304 0.159 -0.176 22
5 Sigma Nu 128 3.050 2.927 2.996 0.123 0.054 28
6 Beta Theta Pi 65 3.045 2.846 3.002 0.199 0.043 30

3.031 2.995 3.026 0.036 0.005
7 Alpha Phi Alpha <5 3.017 2.523 2.695 0.494 0.322 48

3.015 2.987 3.006 0.028 0.009
8 Delta Tau Delta 66 3.014 3.016 2.963 -0.002 0.051 17
9 Kappa Alpha Psi <5 2.995 3.276 2.879 -0.281 0.116 4

2.965 2.905 2.956 0.060 0.009
10 Sigma Pi 74 2.927 2.719 2.812 0.208 0.115 42

2.918 2.855 2.905 0.063 0.013
11 Phi Delta Theta 109 2.905 2.937 2.904 -0.032 0.001 27

2.902 2.867 2.894 0.035 0.008
12 Sigma Chi 138 2.901 2.945 2.908 -0.044 -0.007 26
13 Delta Chi 106 2.897 2.793 2.819 0.104 0.078 35
14 Kappa Sigma 74 2.896 2.667 2.614 0.229 0.282 43
15 Pi Kappa Phi 61 2.887 2.740 2.780 0.147 0.107 39
16 Acacia 31 2.876 2.997 2.738 -0.121 0.138 19
17 Delta Upsilon 38 2.867 2.637 2.768 0.230 0.099 46
18 Alpha Epsilon Pi 38 2.813 2.777 2.917 0.036 -0.104 36
19 Lambda Chi Alpha 65 2.810 2.843 2.852 -0.033 -0.042 31
20 Sigma Alpha Epsilon 64 2.771 2.814 -0.043 33
21 Pi Kappa Alpha 103 2.741 2.648 2.830 0.093 -0.089 44

2.698 2.746 2.486 -0.048 0.212
2.683 2.767 2.694 -0.084 -0.011

22 Omega Psi Phi <5 2.667 2.739 2.458 -0.072 0.209 41
23 Zeta Beta Tau 25 2.635 2.486 2.798 0.149 -0.163 49
24 Phi Beta Sigma 7 2.620 2.951 2.731 -0.331 -0.111 25
25 Alpha Sigma Phi 37 2.610 2.525 2.650 0.085 -0.040 47
26 Pi Alpha Phi 13 2.609 2.836 2.782 -0.227 -0.173 32
27 Sigma Phi Epsilon 20 2.593 2.644 3.360 -0.051 -0.767 45
28 Tau Kappa Epsilon 47 2.590 2.462 2.694 0.128 -0.104 50
29 Phi Kappa Theta 24 2.536 2.445 2.586 0.091 -0.050 51

Total 1619

University Undergraduate Average

Undergraduate Male Average

All First Year Male Average

Spring 2017 Fraternity Grade Report

All Greek Average

Fraternity Initiated Member Average

All Fraternity Average

Fraternity New Member Average
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Rank Chapter
Total 

Members
S17 
GPA

F16 
GPA

S16 
GPA

Change 
in Sem

Change 
in Year

Prior 
Rank

1 Chi Omega 167 3.349 3.356 3.360 -0.007 -0.011 2
2 Kappa Alpha Theta 161 3.302 3.302 3.338 0.000 -0.036 3
3 Alpha Delta Pi 156 3.217 3.140 3.176 0.077 0.041 8
4 Zeta Tau Alpha 149 3.178 3.110 3.100 0.068 0.078 11
5 Alpha Chi Omega 149 3.150 3.103 3.078 0.047 0.072 12
6 Alpha Epsilon Phi 20 3.136 3.270 3.029 -0.134 0.107 5
7 Pi Beta Phi 152 3.133 3.121 3.103 0.012 0.030 9

3.128 3.141 3.128 -0.013 0.000
8 alpha Kappa Delta Phi 16 3.128 2.998 2.940 0.130 0.188 18

3.119 3.095 3.110 0.024 0.009
9 Kappa Kappa Gamma 151 3.118 3.111 3.029 0.007 0.089 10

3.116 3.095 3.111 0.021 0.005
10 Alpha Xi Delta 151 3.104 3.041 3.087 0.063 0.017 16
11 Delta Gamma 145 3.095 3.044 3.098 0.051 -0.003 15
12 Delta Sigma Theta 9 3.062 3.096 2.670 -0.034 0.392 13
13 Delta Phi Lambda 13 3.052 2.740 2.989 0.312 0.063 39
14 Sigma Lambda Gamma 37 3.038 2.979 2.993 0.059 0.045 21

3.031 2.995 3.026 0.036 0.005
3.015 2.987 3.006 0.028 0.009

15 Alpha Phi 167 3.023 2.986 3.047 0.037 -0.024 20
16 Gamma Phi Beta 149 3.002 2.956 3.046 0.046 -0.044 24
17 Delta Zeta 113 2.974 2.957 3.085 0.017 -0.111 23
18 Delta Delta Delta 148 2.956 3.048 3.030 -0.092 -0.074 14

2.901 2.989 2.898 -0.088 0.003
19 Lambda Theta Nu 7 2.891 2.768 3.086 0.123 -0.195 37
20 Gamma Rho Lambda 9 2.788 2.914 3.265 -0.126 -0.477 29
21 Zeta Phi Beta 12 2.600 2.799 2.763 -0.199 -0.163 34
22 Alpha Kappa Alpha 14 2.484 2.766 2.749 -0.282 -0.265 38
23 Phi Beta Chi 8 2.430 2.183 2.686 0.247 -0.256 52

Total 2103

All First Year Female Average

University Undergraduate Average

Undergraduate Female Average

Spring 2017 Sorority Grade Report

Sorority Initiated Member Average

All Sorority Average

All Greek Average

App 1942
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Total Members 1

New Members

Hispanic/Latino(a) 2

Asian2

African American or Black 2
Native Hawaiian or Other Pacific Islander 2

Alaskan Native or American Indian 2
Caucasian 2

Two or more races  2
Race and Ethnicity unknown  2 Hazing Investigations  3

Fraternity Average Alcohol Arrests 4

Alcohol-Free Events 5

Grade Point Average 6, 7 New Member Grade Point Average 7 Service Hours Total 8 Average Service Hours Per Member
Total Chapter Donation to Philanthropy 

9 Total Chapter Dance Marathon Money Raised
Average Money Raised Per Member    10

Complete/Incomplete Educational Programs 11

Hawkeye Leadership Awards  12

Iowa FSL Awards
% Red Watch Band Trained 13

Accountability Action 14
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Total Members 1

New Members
Hispanic/Latino(a) 2

Asian American 2

African American 2 Native Hawaiian or Other Pacific Islander 2

Alaskan Native or American Indian 2
Caucasian 2

Two or more races 2 Race and Ethnicity Unknown 2 Hazing Investigations  3 Fraternity Average Alcohol Arrests 4 Sorority Average Alcohol Arrests 5 Grade Point Average6, 7 New Member Grade Point Average     7

Service Hours Total

Average Service Hours Per Member Total Chapter Donation to Philanthropy 
Total Chapter Dance Marathon Money Raised

Average Money Raised Per Member 8 Educational Programs 9 Hawkeye Leadership Awards 10
National/International Awards

Iowa FSL Awards

Accountability Action 11
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Total Members 1

New Members
Hispanic/Latino(a) 2

Asian  2

African American or Black 2

Native Hawaiian or Other Pacific Islander 2

Alaskan Native or American Indian  2 Caucasian  2

Two or more races   2 Race and Ethnicity Unknown  2 Hazing Investigations  3 Fraternity Average Alcohol Arrests     4 Sorority Average Alcohol Arrests     5 Grade Point Average    6, 7 New Member Grade Point Average 7 Service Hours Total
Average Service Hours Per Member

Total Chapter Donation to Philanthropy Total Chapter Dance Marathon Money Raised

Average Money Raised Per Member    8

Complete/Incomplete Educational Programs     9

Hawkeye Leadership Awards    10 National/International Awards
Iowa FSL/Council Awards Accountability Action    11
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Total Members 1

New Members

Hispanic/Latino(a) 2

Asian 2

African American or Black 2

Native Hawaiian or Other Pacific Islander 2

Alaskan Native or American Indian 2
Caucasian 2

Two or more races 2
Race and Ethnicity unknown 2 Hazing Investigations  3

Fraternity Average Alcohol Arrests 4

Alcohol-Free Events 5

Grade Point Average 6, 7 New Member Grade Point Average 7 Service Hours Total 8 Average Service Hours Per Member
Total Chapter Donation to Philanthropy 9 Total Chapter Dance Marathon Money Raised
Average Money Raised Per Member    10

Complete/Incomplete Educational Programs 11
Hawkeye Leadership Awards  12

Iowa FSL Awards % Red Watch Band Trained 13

Accountability Action14
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