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IN THE UNITED STATES DISTRICT COURT 
FOR THE SOUTHERN DISTRICT OF IOWA 

EASTERN DIVISION 
 

 
 
BUSINESS LEADERS IN CHRIST,  
 
  Plaintiff, 
 
 v. 
 
THE UNIVERSITY OF IOWA, et al. 
 
  Defendants. 
 

 
 
Civ. Action No. 3:17-cv-00080-SMR-SBJ 
 
 

DECLARATION OF DANIEL 
BLOMBERG IN RESPONSE TO 
DEFENDANTS’ MOTION 
 

 

 
I, Daniel Blomberg, declare as follows: 

1. I am legal counsel at the Becket Fund for Religious Liberty. I represent 

Business Leaders in Christ (“BLinC”) in the above-captioned matter. 

2. On January 17, 2018, I accessed the website of the Iowa Memorial Union at 

the University of Iowa with regard to the cost of renting meeting rooms. I personally 

reviewed each of the following websites, and observed that they stated that the 

University allows registered student groups to reserve the rooms at no cost while 

charging members of the general public $150 to reserve the rooms: 

https://imu.uiowa.edu/event-services/meetings/wisconsin-room/ (Wisconsin Room); 

https://imu.uiowa.edu/event-services/meetings/miller-room/ (Miller Room); 

https://imu.uiowa.edu/event-services/meetings/kirkwood-room/ (Kirkwood Room); 

https://imu.uiowa.edu/event-services/meetings/river-room-ii/ (River Room Two). 

3. Also on January 17, I reviewed the following University websites regarding 

advertising for groups and events, and observed that they identified the following 

Case 3:17-cv-00080-SMR-SBJ   Document 28   Filed 01/18/18   Page 1 of 6

App 1188

Case 3:17-cv-00080-SMR-SBJ   Document 71-6   Filed 10/22/18   Page 3 of 345

JA 1572



2 
 

benefits uniquely available to registered student organizations and/or University 

departments: 

a. Digital Displays. See https://imu.uiowa.edu/event-services/contact-us/ 

(“Digital Displays are reserved for Registered UI Student Organizations 

and Departments only”); see also https://imu.uiowa.edu/event-

services/policies/digital-display/ (explaining that the displays are “slides 

[that] run on TV screens throughout the IMU building” and that 

“[d]igital displays are a designated public forum for registered student 

organizations and university departments”; website last updated Sept. 

15, 2017). 

b. Chalking. See https://imu.uiowa.edu/event-services/policies/chalking/ 

(“Chalking is defined as the marking of a surface with chalk in order to 

publicize an upcoming event sponsored by a registered student 

organization. . . . Only registered student organizations may chalk.”) 

c. Ground Floor Displays. See 

https://md.studentlife.uiowa.edu/clients/imu-ground-floor-display-case-

guidelines-and-policies/ (“Thank you for choosing to advertise your event 

using the IMU ground floor displays! We’re excited to promote your 

event and look forward to working with you! Registered student 

organizations and University departments are allowed to reserve 

display space on the ground floor of the Iowa Memorial Union (IMU). … 

This is a great opportunity to get the word out about your event for an 
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entire month and make students/faculty more aware of your student 

organization or department!”). 

d. Information Tables. See https://imu.uiowa.edu/event-

services/advertising-and-promotion/information-tables/ (“Information 

tables are provided so that registered student organizations and UI 

departments may make contact with students for the dissemination of 

information or to collect funds or other support (e.g., signatures, 

supplies) from persons outside its membership. . . . University guests or 

other non-university vendors or companies are not allowed at the 

information tables for sales-related, fundraising, or commercial activity 

without being sponsored by a registered student organization in good 

standing with the Center for Student Involvement and Leadership”). 

e. Bake Sales. See https://imu.uiowa.edu/event-services/advertising-and-

promotion/information-tables/bake-sales/ (“Registered student 

organizations are permitted to conduct bakes sales in the IMU at 

specified tabling areas or on Hubbard Park.”).  

f. Hubbard Park Fence. See https://imu.uiowa.edu/event-

services/policies/hubbard-park-fence/ (“Three (3) spaces are available on 

the Hubbard Park Fence for registered student organizations and 

university departments to hang signs and/or banners for the purpose of 

promoting special events or activities occurring on Hubbard Park or in 

the Iowa Memorial Union.”). 
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4. Also on January 17, I accessed each of the University websites listed below, all 

of which identified additional benefits available uniquely to registered student 

organizations.  

a. Subsidized space rentals. https://imu.uiowa.edu/event-

services/policies/student-organizations/ (“Registered student 

organizations in good standing with the Center for Student Involvement 

and Leadership (CSIL) are eligible to reserve space and receive a 

subsidized rate for use of the space”). Examples of subsidized rates 

include: 

i. The Danforth Chapel. See https://imu.uiowa.edu/event-

services/outdoor-spaces/danforth-chapel-2/ (free for registered 

student organizations, $300 for the general public). 

ii. The Sunporch. See https://imu.uiowa.edu/event-

services/spaces/sunporch/ ($105 rate for registered student 

organizations, $525 for the general public); 

iii. The Black Box Theater. See https://imu.uiowa.edu/event-

services/spaces/black-box-theater/ ($100 rate for registered 

student organizations; $400 for the general public). 

b. University catering discounts. See 

https://catering.uiowa.edu/students (“University Catering has a full 

menu for student organizations at a discounted rate. . . . Student 
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discounts are only offered to student organizations paying directly out 

of their student account.”). 

c. Discounts on audiovisual equipment rental and University 

services. See https://imu.uiowa.edu/event-services/fees/ (listing dozens 

of discounts for student organizations on a variety of equipment and 

University services). 

Rallies and demonstrations. See https://imu.uiowa.edu/event-

services/policies/rallies-and-demonstrations/ (“Student Organizations may 

host a political rally or demonstration in Hubbard Commons, Hubbard Park, 

and/or the South Lobby entrance (departments or university guests may not 

conduct a rally or demonstration)”). 

5. Also on January 17, I accessed the University’s OrgSync web site for registered 

student groups, http://uiowa.orgsync.com/. I was unable to find a page for BLinC. 

Using the “Browse Student Organizations” search bar on the website, I searched 

under “Business Leaders in Christ,” “BLinC,” and also under the “Spiritual & 

Religious” student-group category listed on the site. 

6. On January 18, 2018, I accessed the University Housing & Dining Academic 

Year Room Reservation Policy for External Groups, which is available 

http://cougar.its.uiowa.edu/extrmreq/rm_reserve_external_policy.pdf. The policy 

states that non-hall recognized student groups are subject to space rental fees and 

are also limited in how often they can rent space, when they can rent space, and the 

specific types of space that they can rent.   

Case 3:17-cv-00080-SMR-SBJ   Document 28   Filed 01/18/18   Page 5 of 6

App 1192

Case 3:17-cv-00080-SMR-SBJ   Document 71-6   Filed 10/22/18   Page 7 of 345

JA 1576



6 
 

I declare under penalty of perjury that the foregoing is true and correct to the best 

of my knowledge. 

 
Executed on this 18th day of January, 2018. 

 
       /s/ Daniel Blomberg  
       Daniel Blomberg 
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July 14, 2017 
 
VIA EMAIL 
 
Dean Lyn Redington 
Assistant Vice President and Dean of Students 
University of Iowa 
Office of the Dean of Students 
135 Iowa Memorial Union 
Iowa City, IA 52242 

 
 
Dear Dean Redington, 
 

I am a University of Iowa student and the incoming president of the student group BLinC 
or Business Leaders in Christ. As you know, on June 30, Ms. Schriver Cervantes from the 
Office of Equal Opportunity and Diversity found that BLinC had violated the University’s 
Policy on Human Rights. It is my understanding that the matter has now been sent to you 
for a decision whether BLinC should be sanctioned. It should not. In fact, sanctioning BLinC 
would violate both the University’s own policies and state and federal law.  

 
First, Ms. Schriver Cervantes’ conclusion that BLinC violated the Policy on Human 

Rights is incorrect. The University’s own policies respect the right of student groups to 
“exercise free choice of members” who “subscribe to the goals and beliefs of the organization.” 
BLinC did not discriminate against the complaining student because of his sexual 
orientation. The student participated in BLinC before asking for a leadership position, and 
remains welcome to participate—even as a leader, regardless of his sexual orientation. The 
student was not eligible to be a leader of BLinC only because he stated that he disagrees 
with, and would not try to live by, BLinC’s Christian principles, which means he could not 
effectively lead our group.  

 
Second, your office has previously agreed that it would be a violation of the Iowa Human 

Rights Act to force a student group to accept leaders whose behavior is contrary to the group’s 
purpose or its statement of faith. Such coercion would also violate federal law, including the 
First Amendment. BLinC is a Christian organization for students who share core Christian 
convictions. Its entire purpose is to encourage students to live according to its understanding 
of Christian principles. And its leaders play a religious role in leading the group. BLinC 
cannot fulfill its core mission if its leaders do not support its beliefs. The First Amendment 
protects BLinC’s right to select leaders who share its mission.  

 
The University itself also protects that right for a wide variety of other student groups 

who require both their leaders and their members to support their organizations’ goals and 
purposes. BLinC’s earlier letter to Ms. Schriver Cervantes, on which you were copied, 
identifies many of those organizations. Because your office has acknowledged that forcing a 
religious group to select leaders who oppose its mission would violate the Iowa Human Rights 
Act, and because you have taken no action against many other student groups with 
leadership standards, targeting BLinC because of its religious beliefs would be an intentional 
violation of both state and federal law, raising the potential for punitive damages against the 
University and its officers.  
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For all these reasons, it is our hope that you will reverse Ms. Schriver Cervantes’ findings 

and take no further action against BLinC. 
 

Sincerely, 

 
Jacob D. Estell 
President 
Business Leaders in Christ 
 
cc: Georgina Dodge  
 Jennifer A. Modestou  
 William Nelson  
 Anita Cory  
 Susan M. Sager  
 Constance A. Schriver Cervantes  
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November 2, 2017 
 

VIA EMAIL 
 

Dean Lyn Redington 
Assistant Vice President and Dean of Students 
University of Iowa 
Office of the Dean of Students 
135 Iowa Memorial Union 
Iowa City, IA 52242 

 
 

RE: Appeal of Adverse Decision  
 

Dear Dean Redington, 
 

I write on behalf of the student group Business Leaders in Christ, or 
“BLinC,” to appeal the decision by Dr. William Nelson, Executive Director of 
the Iowa Memorial Union, which forces BLinC to revise its Statement of 
Faith or be kicked off campus for requiring its student leaders to share and 
abide by its religious beliefs. That decision not only violates the civil rights 
of BLinC and its members but also abuses the principles of diversity and 
academic freedom that the University seeks to promote. Under the laws of 
the United States and the State of Iowa, and to preserve the integrity of the 
University of Iowa, you should reverse Dr. Nelson’s decision. 

FACTUAL BACKGROUND 
Business Leaders in Christ 
BLinC was founded three years ago as a community where business 

students can learn to integrate their faith in the workplace. BLinC 
encourages students to follow the admonition of the Apostle Paul in his letter 
to the Colossians to see all their activities—including their careers—as part 
of their discipleship to Jesus Christ: 

Whatever you do, work at it with all your heart, as working for the 
Lord, not for human masters, since you know that you will receive 
an inheritance from the Lord as a reward. It is the Lord Christ you 
are serving. 

Colossians 3:23-24 (NIV).  
In pursuing this mission, BLinC has adopted a Statement of Faith 

describing what it means to be a disciple of Christ. See Exhibit A. The 
Statement of Faith embraces traditional Christian doctrines, including 
those concerning the supremacy of the Bible, the Unity of the Trinity, and 
the availability of salvation through Jesus Christ. The Statement also 
includes an explanation of the doctrine of personal integrity and sets forth 
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basic examples of Christian conduct that BLinC seeks to promote among its 
members. This includes opposition to racism, greed, selfishness, vice, and all 
forms of sexual immorality. The Statement affirms God’s intention for 
sexual relationships only in marriage between a man and a woman, and 
encourages members to embrace, not reject, their God-given sex. The 
Statement also encourages compassion in providing for the orphaned, the 
needy, the abused, the aged, the helpless, and the sick.  

BLinC’s mission is to encourage students to embrace and live these 
values as they enter the business world and advance in their professions. 
For BLinC, living and encouraging others to live these values as disciples of 
Christ is at least as important as attending worship services, praying, or 
sharing the Gospel of Jesus Christ with others. 

Since its founding, BLinC has held regular meetings on campus to invite 
like-minded students to address challenges they may face in the business 
world and to share how to apply Christian values in overcoming these 
challenges. BLinC has hosted Iowa business leaders to speak about how they 
live their faith in the work place. And BLinC has organized service activities 
to practice Christian virtues, including by providing childcare at Faith 
Academy’s Saturday School program and partnering with Strive for Success, 
a local non-profit’s after-school mentoring program for at-risk youth. 

BLinC’s Statement of Faith is the heart of its mission. It cannot simply 
change the Statement based on government fiat. The Statement of Faith is 
a reflection of what BLinC’s founders and leaders view as their calling as 
Christians. To remain in existence and to carry out its mission, BLinC must 
have leaders who can advocate for its beliefs.  

The Complaint 
In February 2016, BLinC member Marcus Miller approached Hannah 

Thompson, BLinC’s president at the time, to inquire about serving in 
BLinC’s executive leadership. In a later meeting and on his own initiative, 
Mr. Miller disclosed to Ms. Thompson that he thought he was gay and was 
struggling with how that related to his Christian faith. Ms. Thompson 
explained that she would need to discuss this with other members of the 
executive team and what it meant for having a leadership role.  

When they next met, Mr. Miller confirmed that he intended to be sexually 
active in same-sex relationships. Ms. Thompson expressed to Mr. Miller that 
she wanted to continue to walk closely with him as a friend and fellow 
Christian, and would love for him to continue to be a member of BLinC. But 
he would not be eligible for a leadership position because his decision to 
engage in sexual activity outside of marriage between a man and a woman 
was inconsistent with BLinC’s religious beliefs. Mr. Miller could not 
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meaningfully lead BLinC while openly rejecting its beliefs. In a subsequent 
email, Ms. Thompson emphasized that her decision was not because Mr. 
Miller was gay, but because he intended to be sexually active in same-sex 
relationships, contrary to BLinC’s Christian beliefs.  

On February 20, 2017, Mr. Miller filed a Complaint with the University 
of Iowa stating that “I was denied a leadership position (Vice President) due 
to my being openly gay.” As relief, he asked the University to “force BLinC 
to . . . allow openly LGBT members to be leaders . . . or take away their status 
of being a student organization affiliated with the University of Iowa.” See 
Exhibit B.  

The Investigation 
On June 30, 2017, after completing an investigation of the facts alleged 

by Mr. Miller in his Complaint, University Compliance Coordinator 
Constance Shriver Cervantes from the Office of Equal Opportunity and 
Diversity issued a report finding that that BLinC had violated the 
University’s Policy on Human Rights. See Exhibit C. Ms. Shriver Cervantes 
acknowledged that BLinC welcomed all students as members, regardless of 
their sexual orientation, but noted that leaders were required to abide by 
BLinC’s religious beliefs, which would include avoiding any sexual activity 
outside of marriage between a man and a woman. See Exhibit C at 3. Ms. 
Shriver Cervantes also recognized that “[s]tudent organizations may state a 
set of beliefs with which their members or leaders must comply,” but claimed 
that a “statement of beliefs” could not be “inconsistent” with the University’s 
policies. Id. at 5. With this background, Ms. Shriver Cervantes concluded 
that there was a “reasonable basis” to believe that BLinC had violated the 
University’s Policy on Human Rights. Id. at 1. 

In a letter dated July 14, 2017, BLinC reiterated that Mr. Miller had 
“participated in BLinC before asking for a leadership position, and remains 
welcome to participate—even as a leader, regardless of his sexual 
orientation,” and that he was “not eligible to be a leader of BLinC only 
because he stated that he disagrees with, and would not try to live by, 
BLinC’s Christian principles.” See Exhibit D. 

The Parties’ Meeting 
On September 1, 2017, BLinC met with the Dr. Nelson and Assistant 

Dean Thomas Baker to discuss Ms. Shriver Cervantes’s findings. BLinC was 
represented by its President, Jacob Estell, its Vice-President, Brett 
Eikenberry, and its legal counsel, Daniel Blomberg and me. 

Dr. Baker started the discussion by conceding that student groups, and 
particularly religious student groups, have the right to select leaders who 
share their mission and beliefs. He explained that the issue had arisen 
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previously at the University in 2004 with the Christian Legal Society 
(“CLS”), which also required its leaders to share its religious beliefs, 
including beliefs about sexual morality. The University allowed CLS to 
remain a registered student organization after it confirmed that its 
leadership policies were focused on student leaders’ beliefs and conduct (i.e., 
affirming religious beliefs on sexual ethics and refraining from sexual 
intimacy outside of marriage) and not their status (i.e., sexual orientation). 
Dr. Baker went on to analogize that a student environmental society 
established to promote awareness of global warming would be allowed to 
choose leaders based on that tenet, and that BLinC could expect the same of 
its leaders and its tenets.  

Mr. Estell and I engaged with Dr. Baker at some length on this issue, 
and—in response to my direct question—Dr. Baker confirmed that BLinC 
could maintain a standard of religious belief and conduct for its leaders 
without violating the University’s Human Rights Policy, as long as it did not 
discriminate categorically on status. He explained that the initial finding 
that BLinC violated University policy was based on the understanding that 
the complaining student had been denied a leadership position solely 
because he identified as gay, and that BLinC had never asked if he shared 
BLinC’s faith and would live according to its beliefs. BLinC explained that 
this understanding was incorrect, was directly contradicted by the record, 
and—in any event—was not in accordance BLinC’s leadership policy. Under 
that policy, students who identify as homosexual can be members and 
leaders of BLinC, if they affirm its beliefs and agree to live by them. Dr. 
Baker confirmed that such a policy would be permissible.  

Dr. Nelson added that BLinC’s beliefs should be more clearly stated in its 
constitution so that students would be aware before joining and not risk 
feeling offended in discovering later that they may not be eligible for a 
leadership position. Dr. Baker agreed that a written articulation of BLinC’s 
beliefs would also help avoid arbitrary application of BLinC’s standards.  

Although I objected that BLinC should not be compelled to detail its 
beliefs in ways that other student groups were not, BLinC’s student leaders 
who were present at the meeting indicated they had no objection to clarifying 
their religious beliefs. They again confirmed that they do not discriminate 
based on status of members or leaders, and require leaders only to share 
their beliefs and standards. We thus all agreed that, once BLinC updated its 
constitution to more clearly reflect its religious beliefs, the University’s 
investigation would end. Dr. Thomas stated that, although Ms. Shriver 
Cervantes’s findings would remain in BLinC’s files, BLinC could submit a 
letter of objection to emphasize its position that Mr. Miller had been denied 
a leadership only because he rejected BLinC’s mission, and not because he is 
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gay. Dr. Nelson indicated that he would send a letter to BLinC confirming 
the outcome of the parties’ meeting. 

Dr. Nelson’s Final Decision 
On September 13, 2017, Dr. Nelson issued a letter upholding Ms. Shriver 

Cervantes’s finding that BLinC had violated the University’s Policy on 
Human Rights. See Exhibit E.  Dr. Nelson also determined that BLinC could 
retain its status as a recognized student organization if it: (1) confirmed in 
writing that it complies with the University’s policy; (2) submitted an 
updated list of qualifications in its statement of faith to avoid categorically 
excluding people based on their sexual orientation; and (3) submitted an 
“acceptable plan” for ensuring that candidates will be evaluated on BLinC’s 
“vision statement” and not be “presumptive of candidates based upon their 
sexual orientation.”  

BLinC understood Dr. Nelson’s letter in light of the September 1 
discussion, where he and Dr. Baker had explained that the 
nondiscrimination provision mandated by the Policy referred only to status-
based, not belief- or conduct-based, discrimination. Thus, on September 27, 
2017, BLinC submitted a revised constitution that it believed complied with 
all of Dr. Nelson’s requests. See Exhibit F. The revised constitution 
(1) confirmed that BLinC would continue to comply with the clarified 
understanding of the Human Rights Policy; (2) submitted a Statement of 
Faith to avoid categorically excluding people based on their sexual 
orientation; and (3) confirmed in Article III of its revised constitution that 
leaders would be asked to sign the statement of faith, thus avoiding being 
“presumptive of candidates based upon their sexual orientation.” 

In a complete about-face, on October 19, 2017, Dr. Nelson issued a final 
decision letter stating that BLinC’s revised Constitution was not in 
compliance with the University’s Human Rights Policy. See Exhibit G. The 
basis for his decision was that BLinC’s Constitution asks BLinC’s leaders to 
affirm that they agree with its Statement of Faith and will seek to live 
according to its principles. See Exhibit F, Article III, ¶ 1 (“All Officers are 
required to affirm that they accept and seek to live BLinC’s religious beliefs 
as set forth in its Statement of Faith”). Dr. Nelson found that BLinC’s 
“Statement of Faith, on its face, does not comply with the University’s 
Human Rights policy since its affirmation, as required by the [BLinC] 
Constitution for leadership positions, would have the effect of disqualifying 
certain individuals from leadership positions based on sexual orientation or 
gender identity.” See Exhibit G at 1. 

Dr. Nelson accordingly determined that BLinC must “make additional 
revisions to [its] Statement of Faith” and must also submit an “acceptable 
plan” for interviewing officer candidates about its “Statement of Faith that 
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are not presumptive of candidates based upon their sexual orientation or 
gender identity.” Id. If BLinC does not submit the required revisions and the 
“acceptable plan” by November 2, 2017, Dr. Nelson “will find BLinC not to 
be in compliance with” University policy and “will revoke its registration.” 
Id. Alternatively, Dr. Nelson stated that BLinC could appeal his decision to 
you by November 2. Id.  

ARGUMENT 
You should reverse Dr. Nelson’s decision that BLinC must change the 

content of its Statement of Faith and submit an “acceptable” plan for 
selecting its leadership. Telling a religious organization how to define its 
faith and select its leaders violates University policy, is inconsistent with 
how the University treats other students groups, contradicts past University 
decisions on same issues, and violates clearly established state and federal 
law, including the First Amendment to the United States Constitution. 
Accordingly, the decision is “arbitrary, capricious, unreasonable, [and] 
constitutes an abuse of discretion.” See DRSO Section VI(2). 

Dr. Nelson’s earlier finding that BLinC violated the University’s Policy 
on Human Rights must also be reversed, both for the reasons articulated 
above and because that decision was “unsupported by substantial evidence 
when viewed as a whole.” Id. at Section VI(1). 

1. Dr. Nelson’s decision dictating the content of BLinC’s 
Statement of Faith and its manner of selecting leaders must be 
reversed. 

The University cannot dictate the content of BLinC’s religious beliefs or 
prescribe an “acceptable” plan for evaluating the religious commitment of its 
religious leaders.  

First, the University’s decision should be reversed because it violates 
University policy and is inconsistent with University practice. The 
University’s guidelines for student organizations recognize the right of 
students to organize according to common beliefs and values. For example, 
the University’s policy regarding “Registration of Student Organizations” 
states that it is “the policy of the University that all registered student 
organizations be able to exercise free choice of members on the basis of their 
merits as individuals without restriction in accordance with the University 
Policy on Human Rights.” Registration of Student Organizations at I.B.2.b 
(emphasis added). The policy further recognizes that students have the right 
to “organize and associate with like-minded students” and thus that “any 
individual who subscribes to the goals and beliefs of a student organization 
may participate in and become a member of the organization.” Id. (emphasis 
added). 
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This common-sense protection for student groups’ individual missions—
which is essential to any organization’s existence—does not conflict with the 
University’s non-discrimination policy. As BLinC’s officers confirmed during 
their meetings with the University and as reflected in BLinC’s constitution, 
all students are welcome to join BLinC. BLinC never discriminates against 
students because of who they are. All it asks is that its leaders support and 
uphold its “goals and beliefs.” BLinC is a Christian organization led by 
students who share core Christian convictions. It cannot fulfill its core 
mission if its leaders do not support its beliefs.  

Student organizations at the University frequently ask even their 
members to share the missions of the organizations they seek to join. For 
example:  

The Feminist Union limits its membership to students who 
“agree[] with [its] purposes and principles,” including support for 
abortion, access to contraception for minors, and even certain 
positions on the environment.  
The fraternity Delta Sigma Pi prohibits its members from 
belonging to competing fraternities and requires them to be of 
“good moral character.”  
Students for Life requires its members to be “pro-life.”  
The Islamic organization Imam Mahdi reserves certain 
membership benefits to members who are Shia Muslims.  
The Korean American Student Association requires members to 
“exhibit an optimistic attitude towards Korean culture” and 
reserves the right to revoke the membership of any member who 
“possesses a negative attitude.”  
The Association of Women Dentists requires members to support 
the advancement and recognition of women in dentistry.  
Multiple Christian student groups condition membership on 
students signing a “statement of belief,” bearing “clear testimony 
of conversion to Jesus Christ,” setting “an example for others on 
how to live a holy and Biblically-based life,” or keeping religion-
specific “standards.”  

These requirements for members to support their organizations’ missions 
make sense in light of the University’s goal that student organizations bring 
“like-minded students” together. Thus, punishing BLinC because it creates 
space for students of like-minded religious beliefs would violate, not uphold, 
the University’s policies. The University’s Statement of Religious Diversity 
emphasizes that “[r]eligious history, religious diversity, and spiritual values 
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have formed a part of The University of Iowa’s curricular and extracurricular 
programs since the founding of the University” and that “[a]s a public 
institution, the University neither promotes any particular form of religion 
nor discriminates against students, staff, or faculty on the basis of their 
religious viewpoints.” The University’s Human Rights Policy similarly 
forbids discrimination on the basis of “creed” or “religion,” promising that 
“equal opportunity and access to facilities shall be available to all,” including 
in “policies governing programs of extracurricular life and activities.” 

Nor can any of this come as a surprise to the University, since as Dr. 
Baker confirmed, your office previously agreed in 2004 that it would be a 
violation of the Iowa Human Rights Act to force CLS to accept leaders whose 
beliefs or behavior are contrary to the group’s purpose or its statement of 
faith.  

Second, Dr. Nelson’s decision violates federal law. For instance, the 
United States Supreme Court has unanimously ruled that religious groups 
have a First Amendment right to select their leaders without government 
interference or coercion. See Hosanna-Tabor Evangelical Lutheran Church 
& School v. EEOC, 565 U.S. 171 (2012). Here, BLinC is a Christian 
organization led by students who share core Christian convictions. Its entire 
purpose is to encourage students to live according to its understanding of 
Christian principles. And its leaders play a religious role in leading the 
group. BLinC cannot fulfill its core mission if its leaders do not support its 
beliefs. The First Amendment protects BLinC’s right to select leaders who 
share its mission.  

In a case directly on point, a federal appellate court explained that there 
is “no clearer example” of unconstitutional governmental “intrusion into the 
internal structure or affairs of an association” than controlling its leadership. 
That court thus applied the First Amendment to strike down a public 
university’s policy that prevented a religious student group from asking its 
“voting members and officers . . . [to] subscribe to the statement of faith.” 
Christian Legal Society v. Walker, 453 F.3d 853, 858, 861, 864 (7th Cir. 2006); 
see also Conlon v. InterVarsity Christian Fellowship, 777 F.3d 829, 835 (6th 
Cir. 2015) (applying this principle to employment decisions of a national 
student organization). These First Amendment protections are particularly 
applicable “in the community of American universities,” where the First 
Amendment rejects “any strait jacket” that “‘cast[s] a pall of orthodoxy’ over 
the free exchange of ideas.” Dube v. State University of New York, 900 F.2d 
587, 597-98 (2d Cir. 1990) (finding that university officials could be 
personally liable for damages for censoring free speech). 

Thus, Dr. Nelson’s decision is arbitrary, capricious, unreasonable, and an 
abuse of his discretion because it violates University policy and is 
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inconsistent with how the University treats other student groups. Indeed, 
because your office has acknowledged that forcing a religious group to select 
leaders who oppose its mission would violate the Iowa Human Rights Act, 
and because you have taken no action against many other student groups 
with leadership (and even membership) standards that implicate the status 
protections in the Human Rights Policy, targeting BLinC because of its 
religious beliefs would be an intentional violation of federal law, raising the 
potential for punitive damages against the University and its officers. 

2. Dr. Nelson’s decision to uphold the finding that BLinC 
previously violated the University’s Policy on Human Rights 
must also be reversed. 

For the reasons articulated above, BLinC was within its rights to select 
leaders who share and live by its religious beliefs. Accordingly, Dr. Nelson’s 
contrary finding concerning Mr. Miller should be reversed as arbitrary, 
capricious, unreasonable, and an abuse of discretion. 

The finding should also be vacated because it is not supported by 
substantial evidence. As Dr. Baker explained, the finding was based on the 
understanding that the complaining student had been denied leadership 
solely because he identified as gay, and that BLinC had never asked if he 
shared its faith and would live according to its beliefs. But in fact BLinC 
expressly and repeatedly stated that it could not accept Mr. Miller’s 
leadership application because he rejected important parts of its Christian 
beliefs, would not support them, and would openly oppose them in public. It 
was for this reason, and this reason only, that he was deemed ineligible to 
serve as an officer of BLinC. See, e.g., Exhibit H at 2. Indeed, the University’s 
own findings specifically stated that it was not solely because of the 
complainant’s self-identification as gay that he was denied, but rather 
because of the complainant’s expressed intent “to pursue a homosexual . . . 
relationship”—i.e., to engage in conduct that violated BLinC’s beliefs. See 
Exhibit C at 3. Moreover, BLinC has repeatedly made clear that students 
who identify as gay or lesbian are eligible to serve as leaders so long as they 
affirm and live by BLinC’s Christian religious beliefs. See, e.g., Exhibit D at 
1. 

Accordingly, the factual basis for Dr. Nelson’s finding is expressly and 
directly contradicted by the record and, for that reason, should be vacated. 

CONCLUSION 
Since 2004, the University has been clear that religious groups like 

BLinC have a right to select student leaders who share their faith. Yet 
BLinC’s students have been subjected to an intensive, months-long 
investigation and adverse findings under a selectively enforced policy merely 
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for trying to exercise that right. Moreover, while BLinC was instructed to 
remain silent about the investigation, Mr. Miller immediately went to school 
media to attack BLinC and its beliefs. See Exhibit I. You should end this 
lopsided probe of BLinC, reverse Dr. Nelson’s findings, and affirm the 
University’s long-standing commitment and obligation to protect BLinC’s 
rights. 

 
Sincerely, 
 
 
Eric S. Baxter 
Senior Counsel 
The Becket Fund for Religious Liberty  
 
cc: Thomas R. Baker  
 William Nelson  
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July 14, 2017 
 
VIA EMAIL 
 
Dean Lyn Redington 
Assistant Vice President and Dean of Students 
University of Iowa 
Office of the Dean of Students 
135 Iowa Memorial Union 
Iowa City, IA 52242 

 
 
Dear Dean Redington, 
 

I am a University of Iowa student and the incoming president of the student group BLinC 
or Business Leaders in Christ. As you know, on June 30, Ms. Schriver Cervantes from the 
Office of Equal Opportunity and Diversity found that BLinC had violated the University’s 
Policy on Human Rights. It is my understanding that the matter has now been sent to you 
for a decision whether BLinC should be sanctioned. It should not. In fact, sanctioning BLinC 
would violate both the University’s own policies and state and federal law.  

 
First, Ms. Schriver Cervantes’ conclusion that BLinC violated the Policy on Human 

Rights is incorrect. The University’s own policies respect the right of student groups to 
“exercise free choice of members” who “subscribe to the goals and beliefs of the organization.” 
BLinC did not discriminate against the complaining student because of his sexual 
orientation. The student participated in BLinC before asking for a leadership position, and 
remains welcome to participate—even as a leader, regardless of his sexual orientation. The 
student was not eligible to be a leader of BLinC only because he stated that he disagrees 
with, and would not try to live by, BLinC’s Christian principles, which means he could not 
effectively lead our group.  

 
Second, your office has previously agreed that it would be a violation of the Iowa Human 

Rights Act to force a student group to accept leaders whose behavior is contrary to the group’s 
purpose or its statement of faith. Such coercion would also violate federal law, including the 
First Amendment. BLinC is a Christian organization for students who share core Christian 
convictions. Its entire purpose is to encourage students to live according to its understanding 
of Christian principles. And its leaders play a religious role in leading the group. BLinC 
cannot fulfill its core mission if its leaders do not support its beliefs. The First Amendment 
protects BLinC’s right to select leaders who share its mission.  

 
The University itself also protects that right for a wide variety of other student groups 

who require both their leaders and their members to support their organizations’ goals and 
purposes. BLinC’s earlier letter to Ms. Schriver Cervantes, on which you were copied, 
identifies many of those organizations. Because your office has acknowledged that forcing a 
religious group to select leaders who oppose its mission would violate the Iowa Human Rights 
Act, and because you have taken no action against many other student groups with 
leadership standards, targeting BLinC because of its religious beliefs would be an intentional 
violation of both state and federal law, raising the potential for punitive damages against the 
University and its officers.  
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For all these reasons, it is our hope that you will reverse Ms. Schriver Cervantes’ findings 

and take no further action against BLinC. 
 

Sincerely, 

 
Jacob D. Estell 
President 
Business Leaders in Christ 
 
cc: Georgina Dodge  
 Jennifer A. Modestou  
 William Nelson  
 Anita Cory  
 Susan M. Sager  
 Constance A. Schriver Cervantes  
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April 12, 2017 
 
VIA EMAIL 
 
Constance A. Schriver Cervantes, JD 
Compliance Coordinator 
Equal Opportunity and Diversity 
Complaint Investigations Unit 
University of Iowa 
202 Jessup Hall 
Iowa City, IA 52242 

 
 
Dear Ms. Schriver Cervantes 
 

I write as the President of Business Leaders in Christ (“BLinC”) to urge you to dismiss 
your investigation into Marcus Miller’s February 20, 2017 complaint and to take no further 
action against BLinC. Dismissal is warranted because BLinC has not violated the 
University’s non-discrimination policies and is entitled to be a recognized student 
organization at the University of Iowa. 

 
As you know, I founded BLinC just a few years ago. As a woman coming to the University 

with the goal of learning to thrive in the competitive business world, I also wanted to create 
a community where I could learn how to integrate my faith in the workplace. And I wanted 
to lead and support other women and men who wanted to do the same. In the last few years, 
BLinC has grown and become an important part of the University community. We’ve held 
regular meetings on campus. We’ve hosted Iowa business leaders to speak to us about faith 
and work. We have volunteered our time within the business school through creating events 
such as Tippie Gives Thanks, in which we offered students and faculty a place to write down 
and reflect on things they are thankful for. Additionally, we have served a number of local 
efforts, such as providing childcare at Faith Academy’s Saturday School program and 
partnering with Strive for Success, a local non-profit’s after-school mentoring program for at-
risk youth from different socio-economic backgrounds.  

 
Our faith was the reason we started and it has been at the center of all our service to the 

University and the local community. There are several reasons why the University should 
not punish us for our faith now. 

  
First, the University’s guidelines for student organizations recognize the right of students 

to organize according to common beliefs and values. For example, the University’s policy 
regarding “Registration of Student Organizations” states that it is “the policy of the 
University that all registered student organizations be able to exercise free choice of members 
on the basis of their merits as individuals without restriction in accordance with the 
University Policy on Human Rights.” The policy further recognizes that students have the 
right to “organize and associate with like-minded students” and thus that “any individual 
who subscribes to the goals and beliefs of a student organization may participate in and 
become a member of the organization.”  
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This common-sense protection for student groups’ individual missions—which is essential 
to any organization’s existence—does not conflict with the University’s non-discrimination 
policy. As I confirmed during our meeting and as reflected in BLinC’s constitution, all 
students are welcome to join our organization without regard to “race, creed, color, religion, 
national origin, age, sex, pregnancy, disability, genetic information, status as a U.S. veteran, 
service in the U.S. military, sexual orientation, gender identity, associational preferences, or 
any other classification that deprives the person of consideration as an individual.” We never 
discriminate against students because of who they are. All we ask is that our leaders support 
and uphold our “goals and beliefs.”  

 
BLinC is a Christian organization for students who share core Christian convictions. Mr. 

Miller expressly stated that he rejected important parts of our Christian beliefs, would not 
support them, and would openly oppose them in public. It was for this reason, and this reason 
only, that Mr. Miller was deemed ineligible to serve as our organization’s vice-president. 
BLinC’s entire purpose is to encourage students to live according to its understanding of 
Christian principles. It cannot fulfill its core mission if its leaders do not support its beliefs. 

 
Student organizations on campus frequently impose similar standards. Members—and 

even more so, leaders—are required share the missions of the organizations they seek to join. 
For example, the Feminist Union limits its membership to students who “agree[] with [its] 
purposes and principles,” including support for abortion, access to contraception for minors, 
and even certain positions on the environment. The fraternity Delta Sigma Pi prohibits its 
members from belonging to competing fraternities and requires them to be of “good moral 
character.” Students for Life requires its members to be “pro-life.” The Islamic organization 
Imam Madhi reserves certain membership benefits to members who are Shia Muslims. The 
Korean American Student Association requires members to “exhibit an optimistic attitude 
towards Korean culture” and reserves the right to revoke the membership of any member 
who “possesses a negative attitude.” The Association of Women Dentists requires members 
to support the advancement and recognition of women in dentistry. Multiple Christian 
student groups condition full membership on students signing a “statement of belief,” bearing 
“clear testimony of conversion to Jesus Christ,” setting “an example for others on how to live 
a holy and Biblically-based life,” or keeping religion-specific “standards.” And many secular 
organizations broadly require all their members to “support the mission” of the organization. 

 
These requirements for members to support their organizations’ missions make sense in 

light of the University’s goal that student organizations bring “like-minded students” 
together. Punishing BLinC because it creates space for students of like-minded religious 
beliefs would violate, not uphold, the University’s policies. The University’s Statement of 
Religious Diversity emphasizes that “[r]eligious history, religious diversity, and spiritual 
values have formed a part of The University of Iowa’s curricular and extracurricular 
programs since the founding of the University” and that “[a]s a public institution, the 
University neither promotes any particular form of religion nor discriminates against 
students, staff, or faculty on the basis of their religious viewpoints.” The University’s Human 
Rights Policy similarly forbids discrimination on the basis of “creed” or “religion,” promising 
that “equal opportunity and access to facilities shall be available to all,” including in “policies 
governing programs of extracurricular life and activities.”  

 
Discriminating against BLinC because of its religious beliefs would not only violate 

University policy, it would also threaten the diversity and academic freedom that is at the 
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heart of the university experience. Students are tomorrow’s leaders and should be prepared 
to work with people of diverse views and backgrounds. The University should seek to ensure 
that all student organizations are free to participate in campus life on equal terms, not to 
suppress views that it deems objectionable. In the words of President Barack Obama, free 
speech is “not free speech in the abstract”: 

 
“The purpose of . . . free speech is to make sure that we are forced to use argument 
and reason and words in making our democracy work. And you know, then you don’t 
have to be fearful of somebody spouting bad ideas. Just out-argue ’em. Beat ’em. Make 
the case as to why they’re wrong. Win over adherents. That’s how things work in a 
democracy.” 
  

Pressuring organizations to select leaders who do not share their mission will only stifle 
diversity and academic rigor on campus. And that hurts everyone. 
 

Finally, we think that our rights are also protected by the First Amendment. In its 
Hosanna-Tabor case in 2012, the U.S. Supreme Court ruled unanimously that religious 
groups have a First Amendment right to select their leaders without government interference 
or coercion. More recently, the Court emphasized that “[t]he First Amendment ensures that 
religious organizations and persons are given proper protection as they seek to teach the 
principles that are . . . central to their lives and faiths.” Many other Supreme Court cases say 
that universities and their officers that discriminate against religious groups may be 
individually liable for violating the First Amendment. Allowing other groups to select their 
members and leaders based on shared convictions while punishing BLinC for asking its 
leaders to share its faith is discrimination that violates the First Amendment.  

 
For all these reasons, I urge you to dismiss the complaint filed against BLinC as 

unfounded and to allow BLinC to continue operating on campus on equal terms with all other 
recognized student groups. Thank you. 

 
Sincerely, 
 

 
Hannah Thompson 
President 
Business Leaders in Christ 
 
cc: Georgina Dodge  
 Jennifer A. Modestou  
 Lyn Redington  
 William Nelson  
 Anita Cory  
 Susan M. Sager  
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> News Mar 2, 2017DI Editor -

FINDING A HOME IN FAITH

By Naomi Hofferber

naomi-hofferber@uiowa.edu

For some Christian LGBTQ individuals on campus, finding a ministry that is fully accepting can be a long
and painful process.

University of Iowa sophomore Marcus Miller has seen the effects that this conflict between ideology and
identity can have.

“When I was a freshman here at Iowa last year — before I was fully accepting of myself and accepting of
my identity — I was still very much involved with Christian  
organizations,” Miller said. “Those organizations were where all my friends were, where my support
system was, and as I continued to try to figure things out on my own and figure out my identities, I think
things got really tough for me, because it came increasingly clear that if I were to be proud of my identity
of being gay, that would not be OK.”

Miller applied for two different leadership positions with Business Leaders in Christ and 24/7 and was
officially offered a position with the first group, and 24/7 had allegedly implied to Miller he would get a
position. After revealing to them that he was gay, both offers were rescinded.

In response, Business Leaders in Christ declined to give a statement to
The Daily Iowan, and 24/7 released the statement, “24/7 welcomes all
members of the university community to its meetings and is confident that
the complaint is without merit.”

“That really hurt,” Miller said about the withdrawn offers. “I felt rejected, I
felt isolated and alone. What once used to be a home for me and a place
where all my friends were, where I got all my support, quickly became the
place I dreaded the most. It was so hard for me to be rejected by the
people I thought would accept me. There was a lot of nights where I
wouldn’t be able to sleep, there were a lot of nights where I contemplated
suicide. I felt stuck between two different worlds.”

Miller said he felt conflicted between his traditional conservative Christian
community and the LGBTQ community. He said he hadn’t fully accepted
himself and he wasn’t sure he could be understood with his
intersectionality of faith and sexuality.
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“It was definitely the hardest time period of my life,” Miller said. “Faith is a very sacred thing; a lot of
people cling to it. My faith is still very important to me. I feel like for a lot people, that’s the case, and a lot
of people are trying to hold on to their faith, but it makes it extremely difficult when the spaces that
they’re in are not accepting and not inclusive.”

Miller said he has placed a formal discrimination complaint with the UI Office of Equal Opportunity and
Diversity on Feb. 20. The Office of Equal Opportunity and Diversity told The Daily Iowan that it can
neither confirm nor deny whether a complaint has been filed.

“The investigation begins when the Office provides written notice to the respondent of the filing of the
complaint, the identity of the complainant, and the general allegations of the complaint,” Kyra Seay, the
communications coordinator for the Chief Diversity Office said in a statement to The Daily Iowan. “The
respondent is then interviewed regarding the specifics of the allegations and given an opportunity to
respond fully to the allegations. The Office may also interview other persons believed to have factual
knowledge relevant to the allegations.”

The written finding of the investigation will typically be issued within 60 days of the complaint being
launched.

After being denied leadership roles with other organizations, Miller founded Love Works, an LGBTQ-
inclusive campus ministry.

While there are numerous interpretations of Bible scripture, some Christian interpretations classify
homosexuality as a sin. This can create challenges for LGBTQ individuals who seek involvement in
Christian communities.

“From my understanding, it is God loves all human beings, and He created them in His image,” said
Nana Owusu, the president for Campus Bible Fellowship. “But from our understanding, sin has marred
that image, and the way that it’s been marred has manifested itself in various different ways. What the
Bible clearly states in both the Old and the New Testament is that homosexuality is an abomination. So it
is not what He intended that relationship to be like.”

Despite any ideology, LGBTQ individuals are welcome to attend meetings and be involved with Campus
Bible Fellowship.

“But according to our stance, if people say that they have belief in Christ, there’s bound to be an
understanding that there is sin there, because if they truly do believe this, then they do understand that
there is sin, and they are fighting that sin in their life, just as I would have to fight urges of lust, just as I
would have to fight anger or hatred,” Owusu said. “You can come to the meetings, we can have that
conversation, and we can’t force you to live a life that exemplifies a Christian, but we would like to see
that growth in each member.”

To be a leader, individuals must profess a belief in Christ and attend meetings regularly, he said.
Leaders are approved by leaders in the affiliated church, Faith Baptist Church.

Campus Christian Fellowship, another Christian organization, holds a similar view on homosexuality.

John Johnson, a campus minister for Campus Christian Fellowship, said the organization’s interpretation
of scripture is that homosexuality is a sin, which he said is plainly stated in the Bible.

“I do know that there are people who have different interpretations, but that’s how I read the Bible, so
that’s something that we do preach, but we don’t tell people to go away, because it’s one of those things
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that we believe in preaching and talking about Jesus first, and Jesus is the most important thing,” he
said. “So if we prevent people from coming, or make people feel as if they can’t come and be a part of it,
how are they ever going to hear about Jesus?”

The ministry has had LGBTQ members in the past, and they are welcome to come to meetings, Johnson
said. While choosing leaders for the organization, he said, the group has moral and ethical
recommendations and wants leaders to be good role models.

“We ask for them, for their sexual activity, to follow what the Bible prescribes,” Johnson said. “I wouldn’t
say that we would ever just outright [reject] any person who wanted to become a leader who was part of
that community; we wouldn’t just say, ‘No, you can’t because you’re a part of that community.’ We would
talk to them about what does your life look like, and where are you with all these things, and what do you
believe scripture says about these things. It’s a lot of just seeing where they’re coming from with what
scripture says, because we do want to have a unified teaching we’re presenting.”

The issue becomes complicated, as ideology and religious freedoms could potentially conflict with an
anti-discrimination clause that all UI student organizations are required to include in their constitutions,
which states, “In no aspect of its programs shall there be any difference in the treatment of persons on
the basis of … sexual orientation, gender identity … which would deprive the person of consideration as
an individual.  The organization will guarantee that equal opportunity and equal access to membership,
programming, facilities, and benefits shall be open to all persons.”

The 2010 Supreme Court case of Christian Legal Society v. Martinez dealt with a similar incident
regarding campus ministries and the LGBTQ community.

Christian Legal Society required members and officers to sign a statement of faith, in which they agreed
to live by certain principles, one of which was the belief that sex was between a man and a woman. It
was because the organization restricted based on sexuality that Hastings Law School denied it
registered student organization status, as it conflicted with their non-discrimination policy.

Within the case, the society contended that it doesn’t exclude individuals based on sexual orientation,
but rather on conduct and the belief that the conduct is not wrong; in this case, the group excludes
LGBTQ individuals with partners.

The court denied to distinguish between status and conduct in the case, and referenced the 2003 case
of Lawrence v. Texas in which Justice Anthony Kennedy stated in the opinion of the court, “When
homosexual conduct is made criminal by the law of the State, that declaration in and of itself is an
invitation to subject homosexual persons to discrimination in both the public and in the private spheres.”

In the opinion of the Court in Christian Legal Society v. Martinez, Justice Ruth Bader Ginsburg said,
“[Christian Legal Society] notes that its ‘activities — its Bible studies, speakers, and dinners — are open
to all students,’ even if attendees are barred from membership and leadership. … Welcoming all comers
as guests or auditors, however, is hardly equivalent to accepting all comers as full-fledged participants.”

The court ruled that while it isn’t unconstitutional for a student organization to require leaders to hold
particular religious beliefs, universities do not have to recognize those organizations.

In 2014, California State University revoked official club status of InterVarsity Christian Fellowship, in
accordance with the Supreme Court decision.

Revoking the acknowledgement of an organization does not ban the organization from campus nor does
it disband the organization, but organizations could lose university resources and support.

Currently UISG has allocated funds in fiscal 2017 for Business Leaders in Christ and 24/7.\
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Ashley Lindley · Small Business Owner at Inspired Photography
As a UI SJMC alumn and member of the LGBTQIA community, I'm not entirely sure how to feel
about this article. The reporting was thorough and included many good points backed up by what
evidence could be provided. However, this story has the same shortcomings as so many others -- it
stops halfway through the journey. We're left with nothing but negativity and a desperate hope that
Marcus's situation will improve.  

The article is titled "Finding a home in faith" and we are never told whether or not he found that
home. Was the problem resolved? What is he doing now? Even more frustrating was
the... See More
Like · Reply · Mar 2, 2017 3:44pm

Ashley Lindley · Small Business Owner at Inspired Photography
I would like to add that I did notice and appreciate the inclusion of Love Works! They aren't
the only place in town that supports this community though, and Marcus's journey doesn't
end there.
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student organization can exist on campus whether or not the
University approves its registration pursuant to the Registration of Student Organizations policy
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Title: The Constitution of Business Leaders in Christ
Preamble: Business Leaders in Christ (BLINC)
Date: April 1, 2014

Article I
Purpose
As seekers of Christ, Business Leaders in Christ is a student organization within the Tippie College of 
Business meant to help students learn about how to continually keep Christ first in the fast-paced 
business world. Using the Bible as a guide, through fellowship and small group discussion, students 
will network within the College and with business leaders, who walk with Christ on a day-to-day 
basis.

Article II
Membership:
Section 1) In no aspect of its programs shall there be any difference in the treatment of 
persons on the basis of race, national origin, color, creed, religion, sex, age, disability, veteran 
status, sexual orientation, gender identity, or associational preference, or any other 
classification which would deprive the person of consideration as an individual. The 
organization will guarantee that equal opportunity and equal access to membership, 
programming, facilities, and benefits shall be open to all persons. 

Section 2) There will be no limitations as far as the minimum or maximum number of 
participants within the student organization. 

Section 3) Because Business Leaders in Christ is seeking certification within the Tippie College of 
Business to become a recognized student organization, the target audience for this organization 
would be for students already admitted into the Tippie College of Business, pre-business 
students, or students strongly considering business as a major/minor. However, each member’s 
role or affiliation will not be different based on their class or ties within the Tippie College of 
Business. 

Section 4) A student will be considered a member after signing in and attending 2 or more 
meetings. However, the President and/or the Faculty Advisor has the right to withdraw 
membership at any time for extreme circumstances or misconduct.

There will be 4 executive officer positions within Business Leaders in Christ:
1) President: The role of the President of Business Leaders in Christ will be to schedule, 
organize, and lead executive and large group meetings weekly. It is also their responsibility to 
manage all administrative issues, such as: amending the constitution, overseeing the work of 
the other executives, making any final decisions regarding the well-being of the student 
organization, and reaching out to form meaningful relationships with members of the 
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organization. To fulfill their responsibility, they must work closely with the Faculty advisor, 
emailing them updates on a weekly basis, as well as working closely with the other executives 
of the organization. It is the President’s duty to work with the other officers to make sure all 
administrative work is successfully completed. In order to become President, a candidate 
should possess strong leadership skills (prior leadership experience is preferred), strong 
communication skills, and strong ethic to be able to complete all of the required duties as 
President. 

2) Vice President: The primary role of the Vice President will be to schedule guest speakers to 
come in and present on how they use their faith on a day to day basis in the workforce. Ideally, 
they will start planning and scheduling guest speakers for the following fall semester, as soon as 
they are elected. Besides their outreach for speakers, they will assist the President with 
administrative issues and will assume the role of President whenever the President cannot 
attend a meeting or fulfill his/her duties. In order to be a successful Vice President, a candidate 
should possess strong community outreach skills. They should feel comfortable reaching out to 
potential speakers and asking if they would like to come present to the organization. The Vice 
President should also have strong administrative and leadership skills as well because they will 
work hand in hand with the President completing various administrative tasks. 

3) Treasurer: The primary role of the Treasurer is to manage the funds, money, and make a 
budget for the organization. They will work with the other executives and the faculty advisor to 
decide where to allocate all of the funds. Candidates should have a knowledge of managing 
money, and someone that is majoring in accounting or finance will be prioritized. 

4) Secretary: The main role of the secretary would be to market the student organization. They 
should send out emails to members reminding them of upcoming events, post on the Facebook 
page, and tweet about what is going on within Business Leaders in Christ. Also, during 
meetings, the secretary should record minutes. Candidates considering the position of 
secretary should be organized and good communicators. 

Article IV
Advisor
The first advisor of Business Leaders in Christ will be Rachael Thompson, a student advisor in 
the Tippie College of Business edu). Her responsibility and the 
responsibility of future advisors is to be a faculty voice for the students and attempt to help the 
executives of Business Leaders in Christ with whatever problems they may have. The advisor 
should be made aware of everything that is going on within the organization by the executives, 
and it is recommended that they attend meetings in order to again lend their voice and input 
for the well-being of the organization. 
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In the case that Rachael Thompson will not be able to continue as an advisor in the future, a 
new advisor will be selected. To go through this process, the executives of that time will scour 
the Tippie College of Business first by sending out emails or scheduling meetings with faculty 
members to see if anyone would be interested. If there is more than one person interested, 
executives must vote for their favorite candidate; however, the vote must be unanimous. If 
there is no one interested within the College of Business, the search may expand outside of the 
college, but the same process must be followed if there is interest by more than one individual. 

Article V 
Meetings 
Section 1) Meetings will be held once a week on Fridays from 3:30-4:30pm. Meetings will not 
be held during finals week or on University breaks and holidays. 

Section 2) Members will be notified by email 48 hours in advance of special meetings. 

Section 3) A quorum will be constituted by 1/2 of members present. 

Section 4) The President or Faculty Advisor has the authority to call and schedule a meeting. 

Article VI 
Elections 
Section 1) Elections for the Executive Board will be held once a year in March to elect for the 
following school year. 

Section 2) Members will be notified in meeting and by email at least two weeks in advance of 
any upcoming election. 

Article VII
Finances
Section 1) There will be no dues required for membership within Business Leaders in Christ. 

Section 2) All financial decisions will be made by a joint decision between, at the very least, the 
Treasurer and the President. Some decisions may require an executive consensus. 
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Clause 1) All checks must be signed by both the treasurer and the president. If the 
president is not present, the vice-president may sign, but only with the president’s 
permission.

Clause 2) However much money we receive in grants or gifts should be given back to the 
Tippie community at a minimum rate of 10 percent. 

Clause 3) At the beginning of each fall semester a budget shall be made by the treasurer 
to thoughtfully allocate all funds expected throughout the end of the spring semester. 
The budget shall be brought forth to the executive committee and be ratified by a ¾ 
vote.

Clause 4) It is the duty of the executive committee, especially the treasurer, to 
thoughtfully pray that whatever financing we might receive would be used as God 
desires. 

Section 3) Business Leaders in Christ is required to deposit all receipts in and make 
disbursements through the Student Organization Business Office, Fraternity Business 
Services, or Recreational Services. Upon dissolution, state money and mandatory student 
fees revert back to the granting organization. Inactive organizations will be considered 
dissolved after five years of no account activity. Revenue generated dollars or “00 funds” 
must be divided as stated in this Constitution and carried out by our leadership. Our 
organization’s remaining revenue generated dollars or “00 funds” will be divided or disbursed 
to The University of Iowa Student Government. If this organization has dissolved and revenue 
generated dollars or “00 funds” have not been divided as stated in this Constitution by five 
(5) years from last account activity, funds in our “00 account” will revert to an account 
specified for this purpose within UISG/ECGPS. These funds will then be available for 
distribution through SABAC or GPAC guidelines in accordance with University of Iowa policy. 

Article VIII
Amendments

members at the desired meeting is required to overturn or create changes to amendments. 

Section 2) If an officer or a member wishes to amend this constitution, officers and members 
should be notified at least a week in advance by reading the proposed change(s) at one meeting 
to all members, as well as via email. 

Article IX
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Section 1) This Constitution shall take immediate effect upon a majority vote of all officers of 
the organization. The organization shall have all authority necessary to implement this 
constitution. 
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EXHIBIT B 
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EXHIBIT C 
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From: Thompson, Hannah E
Sent: Thursday, March 2, 2017 5:18 PM
To: Cervantes, Constance A
Subject: Fw: Business Leaders in Christ

Email chain 3 of 4.

From: Thompson, Hannah E
Sent: Wednesday, June 22, 2016 9:48 AM
To: Miller, Marcus J
Subject: Re: Business Leaders in Christ

Dear Marcus,  
 

I hope that you are enjoying you summer vacation and that you are well. You may notice that it
has taken awhile for me to respond to you, and while I sincerely do apologize for the delay, I wanted to
ensure that my response was not purely a reflection of my emotions, but rather a reflection of what God
continues to speak to me. Once again, I have needed quite a while to pray and think about an
appropriate and God honoring response.  

 

I believe that you should know that when I first read your email, I was quite hurt and taken
aback. While I am so glad to hear that you have been blessed by BLinC (praise be to God!), I was caught
off guard by your words as I did not sense that our conversation in April ended in such a negative
manner.  

 

I want to, most importantly, clarify what I desired to convey to you and I apologize if what
follows was not clearly communicated when we initially met. First and foremost, the reason why I made
the decision that I could not allow you to be in a leadership position within BLinC is because of your
desire to pursue a homosexual lifestyle/relationship. I emphasize the word pursue because what this
communicates to me is your intention of choosing to continue to sin rather than turning from your sin
and pursuing the sanctified life that Jesus promises us once we have come to salvation in Him. To clarify
this further, a sanctified life does not mean that we are perfect, nor does it mean that we will ever be
perfect while on earth, but it does mean that while we continue to struggle, we are turning and
repenting from our sin because walking with Christ is far better than anything this world may offer us
and the only way to obtain life, as told within scripture.  
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Struggling with homosexuality, yet not acting upon it, is a different story. As I mentioned, we all
struggle with a multitude of sin, however, the difference is a decision to deny our fleshly desires, and
pursue righteousness. When we stumble, we are lavished with the grace and mercy of God, which I
would be a hypocrite to withhold from anyone as I have been so freely given this grace just the same as
any child of God. These are not my intentions (to withhold grace and mercy) and I do not want this to be
confused with the importance of turning from sin which we are called to do once we become followers
of Jesus (Romans 6:1 2).  

 

As you may correctly imply, my position on homosexuality, regardless of whether it is within a
loving marriage or not, is that it remains to be a sin. As the Bible does not provide any evidence that it is
1) pleasing to God, 2) produces fruit in the life of a Christian (Colossians 1:10), 3) good for the life of a
Christian (1 Corinthians 10:23).  

 

Ultimately, brother, I want you to know that it is not because you call yourself a homosexual
that you cannot be on leadership, but your pursuit of this sin is how I came to such conclusions. That
being said, you have my word that I will hold myself, and the other executives to this exact standard,
regardless of the specific sin. Those in an executive position within BLinC are being held to the standard
that, although we may struggle, we choose to turn from our sin and receive the grace of Jesus. My hope
and prayer is that this brings clarity to our initial conversation.  

 

Additionally, I would like to address your point about an assumed acceptance of woman being
pastors in the church. This is not true, and I do not believe that woman being pastors is biblical for
several reasons. I do not believe that being a in a position of leadership within BLinC reflects the
intentions of this passage within scripture. BLinC is not a church and I am not a pastor, nor do I claim to
be a pastor. However, I did not even think of this prior to your suggestion, thus, thank you for making
me aware of the potential confusion and I will be more mindful of how I am being received by others.  

 

Lastly, I could go on and on, however, I want to emphasize that my intentions were never to
make you feel unloved, nor to make you feel unwelcome with myself or at BLinC. You should know that I
am not at all interested in being correct, but I am solely concerned with you and your salvation. After
praying about this for months now, you should know that I have continued to be affirmed in the truth of
the word of God and not supplementary materials.  

 

It grieves me to know that Satan is attacking you and causing you to feel things such as
loneliness and confusion, as this is not what Jesus desires for you. As a sister in Christ, I want to do all
that I can to help you, love you, and support you (although we may currently disagree) in your walk with
Christ and, specifically, right now during this period of your life as the Lord has brought us together. I
have been praying for you a lot and will continue to do so. If you need anything, please let me know,
however, I do not wish to continue this conversation via email, purely because things can so easily get
misconstrued. Please do not hesitate to call or Facetime, or I would even be happy to meet with you if
you would like, please let me know. May Christ rule in our hearts the rest of the summer and be
glorified through our speech and actions. To Him be all the glory. 

 

Soli Deo Gloria,  

 

Hannah  
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From: Miller, Marcus J
Sent: Tuesday, May 17, 2016 5:31:48 PM
To: Thompson, Hannah E
Subject: Business Leaders in Christ

Dear Hannah and Business Leaders in Christ,

I would like to first start off by encouraging you all. The work you are doing in advancing God’s Kingdom
is super cool. Through volunteering with Faith Academy to being a light for the Tippie College of
Business, I know God is using you all in amazing ways that often times aren’t recognized right away. So
keep up what you are doing.

I am writing this to express some concerns with regards to the decision to not allow me to be on the
executive board. It was made clear to me that the reason I am not allowed to be on the executive board
is due to my sexual orientation, combined with potentially having a revisionist view on the subject of
marriage. However, if I were straight, I was told this would not be an issue. The purpose of this email is
not to change your opinions on what the correct theology/interpretation of God’s Word is. Rather, I
want to raise some concerns as to whether this was handled Biblically.

I am seeking to follow Jesus with all of my heart. I was told that if I end up having the revisionist
interpretation and acting on that, I wouldn’t be doing so, hence the reason I was not allowed to be on
the executive board. However, God promises the Holy Spirit to those who confess that Jesus Christ is
their Lord. I have been studying God’s Word intensely, coupled with historical analysis, Greek and
Hebrew root analysis, and a whole lot of prayer, asking that God reveals to me what His will is for my
life. It seems wrong, and unbiblical to have another believer tell me that even though I am relying on the
Holy Spirit to guide me, I am failing to follow Jesus fully. It is tantamount to saying to me, “The Holy
Spirit actually isn’t working in your life, so we are going to override what God is revealing to you.” To
me, when I was told that I am not following Jesus, it felt like it was both a mischaractierzation, and a
personal attack on my journey of finding God’s will for my life. I felt invalidated, and Jesus spoke against
this during His sermon on the Mount when he stated “Judge not, that you be not judged. For with the
judgement you pronounce you will be judged, and with the measure you use it will be measured to you.
Why do you see the speck that is in your brother’s eye, but do not notice the log that is in your own eye?
Or how can you say to your brother, ‘Let me take the speck out of your eye,’ when there is the log in
your own eye? You hypocrite, first take the log out of your own eye, and then you will see clearly to take
the speck out of your brother’s.” (Matthew 7:1 5).

Perhaps this will become less abstract and more concrete with an example. Some very conservative
churches argue that women should not have leadership positions in the church, and that doing so is
going against God’s design. The Bible speaks to this issue, in 1 Corinthians 14:34 “Women should remain
silent in the churches. They are not allowed to speak, but must be in submission, as the law says.”
However, BLinC has obviously interpreted that through the lens of a historical perspective, and realize
that this was something that was meant for that culture back then (ie, women were not educated back
then, and therefore would often times not be qualified or be a distraction). To be clear, I agree with
BLinC, and definitely think women should be allowed leadership roles in the church. However, if
someone were to tell you (Hannah) that you are not following Jesus fully because you are acting on your
temptation to be a leader, then that would of course be false and rude. We know that you are following
Jesus daily, and we know that God is using you in mighty ways. For someone to tell you this would be
judgmental and unbiblical. This is exactly how I feel; the topic is just different.

I pray that God would soften all of our hearts as we seek truth, and what God’s will actually is. I
recognize the difficulty in this situation, and am in no way trying to discourage BLinC. I am simply raising
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some potential concerns as we all seek to become more like Jesus every day. The reality is that we are
all in need of abundant grace—and we all fall short. As brothers and sisters in Christ, I pray we can work
through this and that God would be glorified through it all. The timing of this is good, and perhaps the
summer will be a nice break as we all take some time to reflect on what God’s will is for each of our own
lives.

Have a great summer, BLinC!

Marcus Miller

Sent from Mail for Windows 10
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EXHIBIT D 
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EXHIBIT E 
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From: Thompson, Hannah E
Sent: Sunday, January 29, 2017 3:06 PM
To: Miller, Marcus
Subject: Re: DINNER TONIGHT @ 5:30

Yep, you are no longer on the list to receive BLinC emails!

Have a good evening, Marcus!

Hannah

From: Miller, Marcus
Sent: Sunday, January 29, 2017 2:53:12 PM
To: Thompson, Hannah E
Subject: Re: DINNER TONIGHT @ 5:30

Hi Hannah,

Can you please remove me from this list?

Thanks,
Marcus

Marcus Miller
University of Iowa, Class of 2018
Resident Assistant, Daum Hall
Founder and President of Love Works

From: Thompson, Hannah E
Sent: Sunday, January 29, 2017 2:51:04 PM
To:

Case 3:17-cv-00080-SMR-SBJ   Document 51-6   Filed 06/04/18   Page 25 of 37

App 1314

Case 3:17-cv-00080-SMR-SBJ   Document 71-6   Filed 10/22/18   Page 129 of 345

JA 1698



Miller, Marcus;

Subject: DINNER TONIGHT @ 5:30

Happy Sunday, BLinC!

Thank you so much to everyone who came out to our kick off on Friday! It was so exciting to
see some new faces and we look forward to getting to know you more over the course of the
semester. :)

As a reminder, we are meeting for dinner together tonight at the Old Capital Mall at 5:30pm!
If you are free and feeling Chipotle, Noodles, Erbert and Gerberts, Pho, Teaspoons, etc. come
join us we would love to hang out with you. We are planning to meet in the middle of the mall
at the tables outside of Pho. If you need help finding us, feel free to message our Facebook
page.

SEE YOU SOON!

With joy,

Hannah Thompson
Business Leaders in Christ | President
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EXHIBIT F 
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EXHIBIT G 
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EXHIBIT H 

Case 3:17-cv-00080-SMR-SBJ   Document 51-6   Filed 06/04/18   Page 32 of 37

App 1321

Case 3:17-cv-00080-SMR-SBJ   Document 71-6   Filed 10/22/18   Page 136 of 345

JA 1705



Case 3:17-cv-00080-SMR-SBJ   Document 51-6   Filed 06/04/18   Page 33 of 37

App 1322

Case 3:17-cv-00080-SMR-SBJ   Document 71-6   Filed 10/22/18   Page 137 of 345

JA 1706



EXHIBIT I 
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April 12, 2017 
 
VIA EMAIL 
 
Constance A. Schriver Cervantes, JD 
Compliance Coordinator 
Equal Opportunity and Diversity 
Complaint Investigations Unit 
University of Iowa 
202 Jessup Hall 
Iowa City, IA 52242 

 
 
Dear Ms. Schriver Cervantes 
 

I write as the President of Business Leaders in Christ (“BLinC”) to urge you to dismiss 
your investigation into Marcus Miller’s February 20, 2017 complaint and to take no further 
action against BLinC. Dismissal is warranted because BLinC has not violated the 
University’s non-discrimination policies and is entitled to be a recognized student 
organization at the University of Iowa. 

 
As you know, I founded BLinC just a few years ago. As a woman coming to the University 

with the goal of learning to thrive in the competitive business world, I also wanted to create 
a community where I could learn how to integrate my faith in the workplace. And I wanted 
to lead and support other women and men who wanted to do the same. In the last few years, 
BLinC has grown and become an important part of the University community. We’ve held 
regular meetings on campus. We’ve hosted Iowa business leaders to speak to us about faith 
and work. We have volunteered our time within the business school through creating events 
such as Tippie Gives Thanks, in which we offered students and faculty a place to write down 
and reflect on things they are thankful for. Additionally, we have served a number of local 
efforts, such as providing childcare at Faith Academy’s Saturday School program and 
partnering with Strive for Success, a local non-profit’s after-school mentoring program for at-
risk youth from different socio-economic backgrounds.  

 
Our faith was the reason we started and it has been at the center of all our service to the 

University and the local community. There are several reasons why the University should 
not punish us for our faith now. 

  
First, the University’s guidelines for student organizations recognize the right of students 

to organize according to common beliefs and values. For example, the University’s policy 
regarding “Registration of Student Organizations” states that it is “the policy of the 
University that all registered student organizations be able to exercise free choice of members 
on the basis of their merits as individuals without restriction in accordance with the 
University Policy on Human Rights.” The policy further recognizes that students have the 
right to “organize and associate with like-minded students” and thus that “any individual 
who subscribes to the goals and beliefs of a student organization may participate in and 
become a member of the organization.”  
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This common-sense protection for student groups’ individual missions—which is essential 
to any organization’s existence—does not conflict with the University’s non-discrimination 
policy. As I confirmed during our meeting and as reflected in BLinC’s constitution, all 
students are welcome to join our organization without regard to “race, creed, color, religion, 
national origin, age, sex, pregnancy, disability, genetic information, status as a U.S. veteran, 
service in the U.S. military, sexual orientation, gender identity, associational preferences, or 
any other classification that deprives the person of consideration as an individual.” We never 
discriminate against students because of who they are. All we ask is that our leaders support 
and uphold our “goals and beliefs.”  

 
BLinC is a Christian organization for students who share core Christian convictions. Mr. 

Miller expressly stated that he rejected important parts of our Christian beliefs, would not 
support them, and would openly oppose them in public. It was for this reason, and this reason 
only, that Mr. Miller was deemed ineligible to serve as our organization’s vice-president. 
BLinC’s entire purpose is to encourage students to live according to its understanding of 
Christian principles. It cannot fulfill its core mission if its leaders do not support its beliefs. 

 
Student organizations on campus frequently impose similar standards. Members—and 

even more so, leaders—are required share the missions of the organizations they seek to join. 
For example, the Feminist Union limits its membership to students who “agree[] with [its] 
purposes and principles,” including support for abortion, access to contraception for minors, 
and even certain positions on the environment. The fraternity Delta Sigma Pi prohibits its 
members from belonging to competing fraternities and requires them to be of “good moral 
character.” Students for Life requires its members to be “pro-life.” The Islamic organization 
Imam Madhi reserves certain membership benefits to members who are Shia Muslims. The 
Korean American Student Association requires members to “exhibit an optimistic attitude 
towards Korean culture” and reserves the right to revoke the membership of any member 
who “possesses a negative attitude.” The Association of Women Dentists requires members 
to support the advancement and recognition of women in dentistry. Multiple Christian 
student groups condition full membership on students signing a “statement of belief,” bearing 
“clear testimony of conversion to Jesus Christ,” setting “an example for others on how to live 
a holy and Biblically-based life,” or keeping religion-specific “standards.” And many secular 
organizations broadly require all their members to “support the mission” of the organization. 

 
These requirements for members to support their organizations’ missions make sense in 

light of the University’s goal that student organizations bring “like-minded students” 
together. Punishing BLinC because it creates space for students of like-minded religious 
beliefs would violate, not uphold, the University’s policies. The University’s Statement of 
Religious Diversity emphasizes that “[r]eligious history, religious diversity, and spiritual 
values have formed a part of The University of Iowa’s curricular and extracurricular 
programs since the founding of the University” and that “[a]s a public institution, the 
University neither promotes any particular form of religion nor discriminates against 
students, staff, or faculty on the basis of their religious viewpoints.” The University’s Human 
Rights Policy similarly forbids discrimination on the basis of “creed” or “religion,” promising 
that “equal opportunity and access to facilities shall be available to all,” including in “policies 
governing programs of extracurricular life and activities.”  

 
Discriminating against BLinC because of its religious beliefs would not only violate 

University policy, it would also threaten the diversity and academic freedom that is at the 
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heart of the university experience. Students are tomorrow’s leaders and should be prepared 
to work with people of diverse views and backgrounds. The University should seek to ensure 
that all student organizations are free to participate in campus life on equal terms, not to 
suppress views that it deems objectionable. In the words of President Barack Obama, free 
speech is “not free speech in the abstract”: 

 
“The purpose of . . . free speech is to make sure that we are forced to use argument 
and reason and words in making our democracy work. And you know, then you don’t 
have to be fearful of somebody spouting bad ideas. Just out-argue ’em. Beat ’em. Make 
the case as to why they’re wrong. Win over adherents. That’s how things work in a 
democracy.” 
  

Pressuring organizations to select leaders who do not share their mission will only stifle 
diversity and academic rigor on campus. And that hurts everyone. 
 

Finally, we think that our rights are also protected by the First Amendment. In its 
Hosanna-Tabor case in 2012, the U.S. Supreme Court ruled unanimously that religious 
groups have a First Amendment right to select their leaders without government interference 
or coercion. More recently, the Court emphasized that “[t]he First Amendment ensures that 
religious organizations and persons are given proper protection as they seek to teach the 
principles that are . . . central to their lives and faiths.” Many other Supreme Court cases say 
that universities and their officers that discriminate against religious groups may be 
individually liable for violating the First Amendment. Allowing other groups to select their 
members and leaders based on shared convictions while punishing BLinC for asking its 
leaders to share its faith is discrimination that violates the First Amendment.  

 
For all these reasons, I urge you to dismiss the complaint filed against BLinC as 

unfounded and to allow BLinC to continue operating on campus on equal terms with all other 
recognized student groups. Thank you. 

 
Sincerely, 
 

 
Hannah Thompson 
President 
Business Leaders in Christ 
 
cc: Georgina Dodge  
 Jennifer A. Modestou  
 Lyn Redington  
 William Nelson  
 Anita Cory  
 Susan M. Sager  
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Constitution of the Iowa National Lawyers Guild 

ARTICLE I – PURPOSE 

The Iowa National Lawyers Guild (“NLG”) is dedicated to pursue basic change in the structure of 
our political and economic system. We seek to unite lawyers, law students, legal workers, and 
jailhouse lawyers of America in an organization that shall function as an effective political and social 
force in the service of the people, to the end that human rights shall be regarded as more sacred 
than property interests. Our aim is to bring together all those who regard adjustments to new 
conditions as more important than the veneration of precedent; who recognize the importance of 
safeguarding and extending the rights of workers, women, farmers, and minority groups upon whom 
the welfare of the entire nation depends; who seek actively to eliminate racism; who work to 
maintain and protect our civil rights and liberties in the face of persistent attacks upon them; and 
who look upon the law as an instrument for the protection of the people, rather than for their 
repression.   

ARTICLE II – MEMBERSHIP 

Section 1: Membership in the NLG is open to all students, faculty and staff at the University of 
Iowa College of Law who agree with the statement of purpose in Article I. All members of the NLG 
are encouraged to join the nationwide National Lawyers Guild.  

Section 2: In no aspect of its programs shall there be any difference in the treatment of persons on 
the basis of race, creed, color, religion, national origin, age, sex, pregnancy, disability, genetic 
information, status as a U.S. veteran, service in the U.S. military, sexual orientation, gender identity, 
associational preferences, or any other classification which would deprive the person of 
consideration as an individual.  The organization will guarantee that equal opportunity and equal 
access to membership, programming, facilities, and benefits shall be open to all persons. Eighty 
percent (80%) of this organization’s membership must be composed of UI students. 

ARTICLE III – OFFICERS AND DUTIES 

Section 1: The NLG will be governed by an Executive Board comprising a minimum of three 
members. It is mandatory the Executive Board be composed of a President, a Secretary, a Treasurer, 
and as many other Executive Board members as needed. All Executive Board members must be law 
students at The University of Iowa College of Law and members of the NLG and elected by a 
simple majority vote of the NLG’s general membership. Traditionally these elections will take place 
in April of each year. In case of a tie during an election, another vote will be held.  

Section 2: Should a vacancy open on the Executive Board for any reason, the general membership 
will elect a replacement officer within a reasonable amount of time. An officer may be removed 
from office by proposal of any member, followed by a general membership vote with a two-thirds 
majority voting for removal. Membership may be revoked through the same process.  

Section 3: Written or electronic notification of an election to the Board or vote for removal of one 
of its officers shall be provided to all members prior to any general membership vote.  
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Section 4: The Executive Board will make all general decisions concerning the NLG, including 
organizing meetings, coordinating events, and creating and maintaining a budget. 

Section 5: The President will be the official representative and spokesperson of the NLG. The 
President will not have independent authority to make any general decision concerning the NLG. 
Whenever possible, any decision the President announces will be made by consensus decision 
approved by the Executive Board. However, when consensus cannot be reached, a simple majority 
voice vote of all Executive Board members will determine the winning position. All decisions must 
be made by a quorum of the Executive Board. A quorum will be a majority of the current executive 
board members. The Secretary will be in charge of keeping a written record at all Board meetings. 
The Treasurer will manage and maintain the finances of the NLG.  

Section 6: A faculty member of the College of Law will serve as the Faculty Advisor for the NLG.  

ARTICLE IV – MEETINGS 

Regular meetings of the organization shall be held at least once each semester at a time to be 
determined by the officers of the organization.  

ARTICLE V - FINANCES 

Section 1: The NLG shall not provide monetary gain, incidentally or otherwise to its officers or 
membership.  

Section 2: The NLG is required to deposit all receipts in and make disbursements through the 
Student Organization Business Office, Fraternity Business Services, or Recreational Services. Upon 
dissolution, state money and mandatory student fees revert back to the granting organization. 
Inactive organizations will be considered dissolved after five years of no account activity.  Revenue 
generated dollars or “00 funds” must be divided as stated in this Constitution and carried out by our 
leadership. Our organization’s remaining revenue generated dollars or “00 funds” will be divided or 
disbursed to the Equal Justice Foundation.  If this organization has dissolved and revenue generated 
dollars or “00 funds” have not been divided as stated in this Constitution by five years from last 
account activity, funds in our “00 account” will revert to an account specified for this purpose 
within student government(s). These funds will then be available for distribution through student 
government(s) guidelines in accordance with University of Iowa policy. 

ARTICLE VII – AMENDMENTS 

This Constitution may be amended by proposal of any member, followed by the general 
membership’s three-fourths majority vote for the proposed amendment. Written or electronic 
notification shall be provided to all members prior to voting on any proposed amendment.  

ARTICLE VIII – RATIFICATION 

This Constitution is ratified on August 24, 2016.  
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re’s policies and campaign and provide 
  

Article II – Membership  

percent (80%) of this organization’s membership must be composed of UI students. 

 

Article III – Officers 
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Article IV – Meetings 

Article VI – Elections 

Article VII – Finances 

Revenue generated dollars or “00 funds” must be divided as stated in this Constitution 
our leadership. Our organization’s remaining revenue generated dollars or “00 

funds” will be divided or disbursed to
and revenue generated dollars or “00 funds” have not been divided as stated in thi
by five years from last account activity, funds in our “00 account” will revert to an account 

.

Article VIII – Amendments 
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Article IX - Ratification 
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Constitution for Hawks for Choice 
Submitted on February 4, 2016 

 
Article I - Purpose 

 
Hawks for Choice aims to unite pro-choice students and educate the University of Iowa 

community on issues related to all peoples’ reproductive freedom. We believe all people have the 
right to make decisions regarding their own bodies and health and wish to expose these ideas to 
students at Iowa. Our activities will include defense of reproductive health clinics, pro-choice 
awareness events, political and voter outreach, etc. We serve students, faculty, staff, and 
community members interested in learning more about reproductive freedom and continuing the 
fight for all individuals’ right to control their body.  

 
Article II – Membership 

 
Hawks for Choice will be an inclusive organization that is open to all students, staff, 

faculty, and community members. There will be no varying degrees of membership. Each 
individual is invited to volunteer as much of their time as possible. In no aspect of its programs 
shall there be any difference in the treatment of persons on the basis of  race, creed, color, 
religion, national origin, age, sex, pregnancy, disability, genetic information, status as a U.S. 
veteran, service in the U.S. military, sexual orientation, gender identity, associational 
preferences, or any other classification which would deprive the person of consideration as an 
individual.  The organization will guarantee that equal opportunity and equal access to 
membership, programming, facilities, and benefits shall be open to all persons. Eighty percent 
(80%) of this organization’s membership must be composed of UI students. 

 
 

Article III – Executive Board  
 

The Executive Board will include five positions: President (or Co-Presidents), Clinic 
Defense Action Coordinator, Media Coordinator, Treasurer, and Secretary. Their roles are as 
follows: 

A.    President (or Co-Presidents): The main role of the President will be to plan events 
for the club and manage other Officers. They will be responsible for any business regarding the 
University of Iowa and for continuing a partnership with NARAL Pro-Choice America. 
Additionally, the President will collaborate with other organizations on campus to promote 
Hawks for Choice as well as similar events and/or groups. 

B.    Clinic Defense Action Coordinator: The Clinic Defense Action Coordinator will 
focus primarily on clinic defense and cooperation with clinics that promote reproductive freedom 
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or abortion providers. They will be the main line of communication with all clinics Hawks for 
Choice is working alongside. Additionally, they will plan clinic safety sessions for club members 
and train individuals about protesting and clinic behavior. They are also responsible for planning 
and organizing all protests. All events planned by the Clinic Defense Action Coordinator must be 
approved by the President. 

C.   Media Coordinator: Through social media, the Media Coordinator will be 
responsible for promoting awareness of Hawks for Choice events as well as drawing new 
members to meetings. Facebook, Twitter, Instagram, and any other social media platform 
confirmed by the President may be used to achieve these goals. The Media Coordinator and the 
President with have access to all social media accounts and will thus be responsible for their 
content. They may also be responsible for other advertisement responsibilities. The Media 
Coordinator will be responsible for taking photos at Hawks for Choice events; these photos, as 
well as photos sent by the Secretary, should be posted on the social media outlets to help 
advertise for the club. 

D.   Treasurer: The main responsibility of the Treasurer is to manage any income the club 
may receive. They will also be in charge of any funds and supplies sent from NARAL 
Pro-Choice America. If Hawks for Choice does any fundraising either for the club itself or 
another organization, the Treasurer will be responsible for managing the fundraiser, keeping 
track of the money raised, and submitting a budget to the University whenever necessary.  

E.    Secretary: The Secretary will record minutes from each meeting; these minutes must 
be clear enough that anyone could understand them but do not need to be an exact transcript of 
the entire meeting. Similarly, they will be responsible for taking attendance at the start of each 
meeting and managing an overall attendance spreadsheet. The Secretary will also take photos at 
Hawks for Choice events and send them to the Media Coordinator. 

Positions may be added as necessary. A majority of the Executive Board must agree to 
add a new position; an interim club election will be held for the new Officer. 

  
Article IV – Advisors 

  
The Academic Advisor will serve as a mentor that aids with outreach and planning efforts 

for Hawks for Choice. They will attend the first meeting of every semester in order to introduce 
themselves to new members. The Advisor can be as involved as they would like, with the 
approval of the Executive Board; regular meetings between Executive Board members and the 
Academic Advisor should be established. The Advisor may step down at any time; the Executive 
Board must choose a new Advisor by the end of the next semester. Any Advisor must be agreed 
upon by the Executive Board by a majority vote.  
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Article V - Meetings 
 

Hawks for Choice will hold Business Meetings at least once per month. These meetings 
will be used to reflect on previous events, plan and announce upcoming events, and discuss any 
other topic deemed appropriate by the Executive Board. 

Additionally, we will hold Training Sessions prior to attending protests. These meetings 
will be used to teach methods for interacting with anti-choice protesters outside of clinics as well 
as sensitivity training for working with patients. These Training Sessions will be organized and 
lead by the Executive Board, who can utilize any staff or community member they deem helpful 
to the training program. At least one member of the Executive Board must be at each Training 
Session. New members will be required to attend at least two Training Sessions before beginning 
work outside the clinic.  

Meetings must be announced at least one week prior to the date they will be held. 
Members will be notified via email. The President is allowed to call meetings, but should discuss 
times and dates with other Executive Board members. When planning meetings, the President 
will remain sensitive to the demands of mid-terms and finals. Members are not required to attend 
any certain number of meetings each semester. At least three-fourths of Executive Board 
members must be present at a Business Meeting in order to conduct and discuss official club 
business; all ideas must be approved by a majority vote of the members in attendance at any 
particular meeting.  
 
 

 Article VI - Elections 
 

Nominations and elections will occur in April for the upcoming academic year. Officers 
may run for reelection but are not guaranteed their position. Interim club elections may be held if 
deemed necessary by the Executive Board. To participate in elections, members must have 
attended at least two meetings during that semester and be in good standing. Any member who 
has attended at least three Hawks for Choice meetings during that semester can nominate either 
themselves or a fellow member for an Officer position. All candidates must be in good standing 
within the club. At the next meeting, nominated candidates who have accepted their nomination 
will be given two minutes to speak. Majority vote determines the outcome; if no candidate 
receives 50% of the vote, a runoff shall be held between the top two candidates. 

To remove an Officer from their position, a petition must be filed within the organization 
and submitted the Executive Board for review. If an Officer is found to be performing their 
duties unsatisfactorily or violating University policy in any way, they may be removed from 
office. The Executive Board will hold an internal investigation regarding the issue and contact 
the proper University Offices if necessary. A member may be removed from the club if they are 
expelled from the University, harassing or stalking another member, an intentional, repeated 
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distraction to the goals of the club, or any other reason deemed appropriate by the Executive 
Board. To remove a member, a majority vote must be achieved by the Executive Board, or a 
petition can be signed by 3/4 of club members and approved by the Executive Board by a 
majority vote. 
 

          Article VII - Finances 
 

There are no dues for membership. The Treasurer shall be responsible for the budget 
application processes, disbursement of funds, and payment authorization. The Treasurer is also 
responsible for following all University of Iowa cash-handling and accounts payable policies are 
followed. All financial records must be recorded. 

Hawks for Choice is required to deposit all receipts in and make disbursements through 
the Student Organization Business Office, Fraternity Business Services, or Recreational Services. 
Upon dissolution, state money and mandatory student fees revert back to the granting 
organization.  Inactive organizations will be considered dissolved after five years of no account 
activity.  Revenue generated dollars or “00 funds” must be divided as stated in this Constitution 
and carried out by our leadership. Our organization’s remaining revenue generated dollars or “00 
funds” will be divided or disbursed to University of Iowa Feminist Union. If this organization 
has dissolved and revenue generated dollars or “00 funds” have not been divided as stated in this 
Constitution by five years from last account activity, funds in our “00 account” will revert to an 
account specified for this purpose within student government(s). These funds will then be 
available for distribution through student government(s) guidelines in accordance with 
University of Iowa policy. 

 
Article VIII - Amendments 

Proposed amendments to this constitution must be submitted in writing by membership to 
the Executive Board. Amendments shall not be acted upon during a general meeting of the 
organization membership. Amendments should be read again at a specified number of 
subsequent general meetings and then the general meeting in which votes will be taken.There 
will be three readings of a proposed amendment before a vote will be taken to adopt changes to 
the organization's constitution. Members will be notified of a proposed amendment by a posted 
notification, email communication, or mail. 2/3 of the Executive Board must agree on the 
amendment, as well as 2/3 of members present at the ratification meeting.  

 
Article IX - Ratification 

 
This Constitution was ratified on 4 February 2016. 
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organization shall educate the university community of the Democratic Party’s platform and 
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dissolving group’s members and officers

group’s 00 account will revert to an account specified for this purpose within UISG
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say what the law is, not what it ‘should’ be, That any and all threats to these principles must be vigorously and 
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, in the event of a resignation, or in the event of the President’s removal from office.
President may preside over a meeting with the President’s approval.  

must have either the President’s approval to request the funds or the approval of a clear majority of 

Society.  The funds from such fund raising activity shall be deposited into the Federalist Society’s account with 

activities shall be conducted as per the President’s decisions.

a.) Dues (amount to be established pursuant to the President’s discretion) must be paid to the Vice
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open to all persons. Eighty percent (80%) of this organization’s membership must be composed of UI students.
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Revenue generated dollars or “00 funds” must be 
divided as stated in this Constitution and carried out by our leadership. Our organization’s remaining revenue 
generated dollars or “00 funds” will be divided or disbursed to 

generated dollars or “00 funds” have not been divided as state
account activity, funds in our “00 account” will revert to an account specified for this purpose within student 
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W Women's Ice
Hockey

We are the women's ice hockey team at the
University of Iowa! We currently belong to
the Women's Central Hockey League
(WCHL), with ambitions of joining the ACHA
in the coming years. We o er a Travel Team
for experienced players and an In-House
team for beginners. Anyone is welcome to
join, but they must be willing to dedicate
themselves to maintaining a strong work
ethic, love for the game, and will to
compete.

E: ladyicehawks2013@gmail.com

When does your organization accept new
members?
Fall Semester

Does the organization have selective
membership?

CONTACT

Contact Information

Additional Information

HOME EVENTS ORGANIZATIONS NEWS FORMS

University of Iowa SIGN IN
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No

Student Organization Constitution
No Response

Student Organization Bylaws
No Response

T
VICE

PRESIDENT

Taylor
Lancaster

Z
TREASUR…

Zoey
hSlettehaugh

C
TRAVEL

OFFICER

Carla
Tenorio

O icers VIEW FULL ROSTER

Documents

Ice Hockey, Women' Sport Club 9.4.18_Community Waiver.pdf

Constitution/Bylaws

Constitution/Bylaws

Constitution/Bylaws
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Privacy Support
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W Women's Ice
Hockey

We are the women's ice hockey team at the
University of Iowa! We currently belong to
the Women's Central Hockey League
(WCHL), with ambitions of joining the ACHA
in the coming years. We o er a Travel Team
for experienced players and an In-House
team for beginners. Anyone is welcome to
join, but they must be willing to dedicate
themselves to maintaining a strong work
ethic, love for the game, and will to
compete.

E: ladyicehawks2013@gmail.com

When does your organization accept new
members?
Fall Semester

Does the organization have selective
membership?

CONTACT

Contact Information

Additional Information

HOME EVENTS ORGANIZATIONS NEWS FORMS

University of Iowa SIGN IN
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No

Student Organization Constitution
No Response

Student Organization Bylaws
No Response

T
VICE

PRESIDENT

Taylor
Lancaster

Z
TREASUR…

Zoey
hSlettehaugh

C
TRAVEL

OFFICER

Carla
Tenorio

O icers VIEW FULL ROSTER

Documents

Ice Hockey, Women' Sport Club 9.4.18_Community Waiver.pdf

Constitution/Bylaws

Constitution/Bylaws

Constitution/Bylaws
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Privacy Support
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Iowa Men's
Hockey

The IceHawks are a sponsored sports club at
the University of Iowa. They are a hockey
team that competes in the American
Collegiate Hockey Association (ACHA) and
Mid-American Collegiate Hockey Association
(MACHA). We currently have one team that
competes at the Division 2 level.

When does your organization accept new
members?
Anytime throughout the year

Does the organization have selective
membership?
No Response

Student Organization Constitution
No Response

Student Organization Bylaws
No Response

CONTACT

Additional Information

HOME EVENTS ORGANIZATIONS NEWS FORMS

University of Iowa SIGN IN

App 1462

Case 3:17-cv-00080-SMR-SBJ   Document 71-6   Filed 10/22/18   Page 277 of 345

JA 1846



There are currently no upcoming events. View past events.

This organization has no o icers.

Events VIEW ALL EVENTS

O icers VIEW FULL ROSTER

Documents

Constitution/Bylaws

Ice Hockey, Men's Sport Club 9.4.18_Community Waiver.pdf

Constitution/Bylaws

Constitution/Bylaws

Constitution/Bylaws

Privacy Support © Campus Labs 2018
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L Lacrosse (U of I -
Men's )

Iowa lacrosse is a club sport that plays in the
GLLL (Great Lakes Lacrosse League). The
team practices 2-3 times per week. Games
are always played on the weekends, mainly
in the spring semester. Our team is
competitive but we like to have a good time.
Teams include many of the Big10 teams, as
well as other games within the Midwest
Region. We have made it to the GRLC
conference playo s in years prior, playing in
the Conference Semifinals twice and the
Conference Championship in 2012 and 2015
of the MCLA.

Iowa City, IA 52246
United States
E: uiowamenslacrosse@gmail.com
P: 319-333-5912

CONTACT

Contact Information

Additional Information

HOME EVENTS ORGANIZATIONS NEWS FORMS

University of Iowa SIGN IN
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When does your organization accept new
members?
Anytime throughout the year

Does the organization have selective
membership?
Yes

Student Organization Constitution
No Response

Student Organization Bylaws
No Response

This organization has no o icers.

O icers VIEW FULL ROSTER

Documents

Constitution/Bylaws

Lacrosse, Men's Sport Club 9.4.18_Community Waiver.pdf

Privacy Support © Campus Labs 2018
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L Lacrosse (U of I -
Women's)

Women's Club Lacrosse is open to those
who have played before or anyone who is
interested in learning how to play.

E: iowawlax@gmail.com

When does your organization accept new
members?
Anytime throughout the year

Does the organization have selective
membership?
No

Student Organization Constitution
No Response

Student Organization Bylaws
No Response

CONTACT

Contact Information

Additional Information

HOME EVENTS ORGANIZATIONS NEWS FORMS

University of Iowa SIGN IN

App 1468

Case 3:17-cv-00080-SMR-SBJ   Document 71-6   Filed 10/22/18   Page 283 of 345

JA 1852



This organization has no o icers.

O icers VIEW FULL ROSTER

Documents

Constitution/Bylaws

Lacrosse, Women's Sport Club 9.4.18_Community Waiver.pdf

Privacy Support © Campus Labs 2018
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Constitution of The University of Iowa Women’s Club Lacrosse

Date of submission: 4/25/2018

Article 1- Purpose

This organization exists in order to provide athletic women with the opportunity to meet 

new friends along with an outlet to be active. Our mission is to allow women who have 

played lacrosse to continue playing and provide a learning experience for those 

interested in trying the sport.

Article 2- Membership

In no aspect of its programs shall there be any difference in the treatment of persons on 
the basis of race, creed, color, religion, national origin, age, sex, pregnancy, disability, 
genetic information, status as a U.S. veteran, service in the U.S. military, sexual 
orientation, gender identity, associational preferences, or any other classi cation which 
would deprive the person of consideration as an individual. The organization will 
guarantee that equal opportunity and equal access to membership, programming, 
facilities, and bene ts shall be open to all persons. Eighty percent (80%) of this 
organization’s membership must be composed of UI students.

Executive Board (must be a member in good standing):

-President: Schedule games and practices. Answer any questions and meet with

sports club advisor.

-Vice-President: Schedule Fundraising events. Answer any questions and meet

with sports club advisor.

-Treasurer: Collect membership fees, handle money.

-Travel Of cer: Schedule transportation and help with any miscellaneous of cer

duties.

General Members:

-UI Students (must comprise 80% of the total organization membership) are

eligible to vote and hold of ce within the Organization.
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-Non-UI Students (cannot exceed 20% of total organization membership) are not

eligible to vote or hold of ce within the organization.

Members in Good Standing:
-To be a member in good standing, one must have paid dues (if
applicable), met GPA requirements as set forth in By-Laws (if applicable),
and met meeting attendance requirements as set forth in the By-Laws (if
applicable). Members in Good Standing have the right to vote as well as
seek and hold an elected/appointed of ce or position.

-Membership in this club is open to anyone of cially connected to the
University of Iowa as students, faculty, or staff as well as those from the
community such as alumni and the general public, as long as 80% of the
active members of this organization are currently enrolled UI
undergraduate or graduate and professional students.

-Membership from the club will be revoked if the participant has not paid
their membership dues within the allotted time to do so. The of cers are
able to suggest the removal of a member.
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Quidditch Club

The purpose of the Iowa Quidditch Club is to
promote, organize, and play the sport of
Quidditch at the University of Iowa.
Quidditch is based o  the fictional sport
from the popular Harry Potter series, but
has been adapted into a co-ed, full contact,
competitive sport. There are currently over
200 active teams around the US, including
one at almost every Big 10 school. We host
events on campus such as the Hawkeye
Quidditch Invitational and Hawkeye
Kidditch Day and travel to tournaments
around the Midwest!

iowaquidditch@gmail.com

When does your organization accept new
members?
Anytime throughout the year

Does the organization have selective
membership?
No

Student Organization Constitution

CONTACT

Contact Information

Additional Information

HOME EVENTS ORGANIZATIONS NEWS FORMS

University of Iowa SIGN IN
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No Response

Student Organization Bylaws
No Response

P
TREASUR…

Payton
Gallery

O icers VIEW FULL ROSTER

Documents

Quidditch Sport Club 9.4.18_Community Waiver.pdf

Constitution/Bylaws

Privacy Support © Campus Labs 2018
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R Rugby Club
(Men's)

We are currently a club who play
competitive rugby throughout the Midwest.
No experience is necessary. We have an
experienced coaching sta  that provides
assistance in learning the game and helps
every player improve.

When does your organization accept new
members?
No Response

Does the organization have selective
membership?
No Response

Student Organization Constitution
No Response

Student Organization Bylaws
No Response

CONTACT

Additional Information

Events VIEW ALL EVENTS

HOME EVENTS ORGANIZATIONS NEWS FORMS

University of Iowa SIGN IN
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There are currently no upcoming events. View past events.

This organization has no o icers.

O icers VIEW FULL ROSTER

Documents

Rugby, Men's Sport Club 9.4.18_Community Waiver.pdf

Privacy Support © Campus Labs 2018
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Rugby Club at
Iowa (Women's)

The mission of the Iowa Women’s Rugby
Club is to provide University of Iowa
students with the opportunity to learn and
play competitive rugby and create
relationships with a network of coaches and
team members. The club encourages
students of all backgrounds and skill levels
to participate.

E: lucinda-williamson@uiowa.edu

When does your organization accept new
members?
Anytime throughout the year

Does the organization have selective
membership?
No

Student Organization Constitution
Yes

Student Organization Bylaws
Yes

CONTACT

Contact Information

Additional Information

HOME EVENTS ORGANIZATIONS NEWS FORMS

University of Iowa SIGN IN
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This organization has no o icers.

O icers VIEW FULL ROSTER

Documents

Rugby, Women's Sport Club 9.4.18_Community Waiver.pdf

Constitution/Bylaws

Privacy Support © Campus Labs 2018
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S Soccer (Iowa
Women's)

The University of Iowa Women’s Club Soccer
team is a competitive soccer team for female
students at the University of Iowa. Players
are enthusiastic and full of love for the
game, committed to the team, and excited
to compete at a high level of play. Games
and practices are defined by a fun, friendly
atmosphere, while simultaneously
providing the competition and energy that
the players thrive in.

E: Shannon-mahowald@uiowa.edu

When does your organization accept new
members?
Fall Semester

Does the organization have selective
membership?
Yes

CONTACT

Contact Information

Additional Information

VIEW ALL PHOTOS

HOME EVENTS ORGANIZATIONS NEWS FORMS

University of Iowa SIGN IN
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Student Organization Constitution
No Response

Student Organization Bylaws
No Response

There are currently no upcoming events. View past events.

R
VICE

PRESIDENT

Ryanne
Rausch

P
TREASUR…

Payton
Cimler

R
TRAVEL

OFFICER

Ryanne
Rausch

Events VIEW ALL EVENTS

O icers VIEW FULL ROSTER

Documents

Soccer, Women's Sport Club 9.4.18_Community Waiver.pdf

Constitution/Bylaws
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Privacy Support © Campus Labs 2018
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(Preamble) 

We the People of The University of Iowa Women’s Club Soccer 
team, in order to form a more perfect season, establish 
friendship, insure academic success and promote safe and 
inclusive social activities with women’s club soccer as well 
as all the other club sports, do ordain and establish this 
Constitution for the University of Iowa Women’s Club Soccer 
team. 
 

Article I-Positive Attitude 
Section 1 
All women should be held responsible her own attitude. 
Section 2 

1. All women are responsible for upholding the University, 
state and federal laws. Any violations of these laws 
will result in removal from the team.  

2. If a women is found to have a poor attitude or poor 
sportsmanship, the board members (president, vice 
president and treasurer) are responsible for 
determining the proper reprimand.  

3. All women must treat all players, coaches, referees and 
other officials with respect.  

Section 3 
1. Failure to comply with the attitude and respect protocol 

will result in review from the board. The board members 
will meet and decide the proper punishment for the 
offense.  

2. Examples of potential punishment include but are not 
limited to suspension from a game, suspension from 
traveling or removal from the team. All of which the 
board members may do without returning player fees.  

 
Article II-Attendance 

Section 1 
Practice, game, and tournament times and locations are to be 
made publically available to all players within 2 days after 
they are known.  
Section 2 
1. It is the expectation of the coach and the team that all 
players attend all practices and games.  
2. Acceptable excuses include: class, illness, family 
emergency, weddings/funerals and other reasons deemed worthy 
by the team coach or board members. Please note, work is not 
an acceptable excuse because we expect players to plan work 
schedule around practice and game schedule.  
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3. If a player is to miss a practice for one of the above
reasons, they should give warning to the board members at
least a day before practice.
4. If a player is to miss a game for one of the above reasons,
they should give warning to the board members AT LEAST 7 days
in advance, if not more.
5. Players MUST report to board members if they are attending
the games at least 6 business days prior to the game. If a
player fails to do so, board members will assume that they
are not coming to the game and the player will be removed
from the travel roster and therefore unable to attend the
game. The board members are not responsible for reaching out
to the individual players to inquire about availability.
Section 3
1. Players are responsible for checking IMLeagues, 
CampusLabs,the team’s website
(http://uiowaclubsoccer.weebly.com), the team’s private 
Facebook page, and the team GroupMe regularly so that they 
are up to date on all club soccer happenings. 
2. A player should scan the above resources BEFORE contacting
a board member for details.

Article III-Finical Statement  
Section 1 

1. All team members must pay dues every semester. The due
amount will be determined by the Treasurer based off of
the current finical situation.

2. Failure to pay dues will result in removal from the
team.

Section 2  
Women’s Club Soccer is required to deposit all receipts in 
and make disbursements through the Student Organization 
Business Office, Fraternity Business Services, or 
Recreational Services. Upon dissolution, state money and 
mandatory student fees revert to the granting 
organization.  Inactive organizations will be considered 
dissolved after five years of no account activity. Before 
being dissolved, the University is required to meet with all 
board members and discuss the inactivity. If Women’s Club 
Soccer is found to be inactive after five years, all 
membership dues will be returned to players.   

Article IV-Membership  
Section 1 

1. All team members will participate in tryouts each
semester.

2. Tryouts will be held at the beginning of every semester.
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3. In order to be on the team, each woman must tryout and 
make the team. The only exception for not participating 
in tryouts and making the team is if the player has a 
reason that is deemed reasonable by the board members.  

4. Participates will receive a decision email to inform 
them of their position on the team from the president 
the weekend following tryouts.  

Section 2  
1. In no aspect of its programs shall there be any difference 

in the treatment of persons on the basis of  race, creed, 
color, religion, national origin, age, sex, pregnancy, 
disability, genetic information, status as a U.S. 
veteran, service in the U.S. military, sexual 
orientation, gender identity, associational preferences, 
or any other classification which would deprive the 
person of consideration as an individual.  Women’s Club 
Soccer will guarantee that equal opportunity and equal 
access to membership, programming, facilities, and 
benefits shall be open to all persons.  

2. Eighty percent (80%) of this organization’s membership 
must be composed of UI students.  

 
Article V-Other  

Section 1  
1. All team members will receive a jersey prior to the first 
game in which they play.  
2. All team members will be added to the appropriate social 
networking sites so that they feel included and know what the 
is happening.  
 
Section 2 
1. All team members will work hard. 
2. All team members will play hard.  
3. All team members will proudly say #rushclubsoccer at least 
once during the duration of their team-membership.  
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University of Iowa
Men's Soccer Club

The University of Iowa Men's Soccer Club
consists of two squads: a highly competitive
travel squad that competes within the
Midwest Alliance Soccer Conference and a
competitive squad that competes in a series
of friendly matches. For more information
about the team, including tryout
information, please click on the globe logo
below to visit our website. If you have any
questions, feel free to contact the following
Club O icers: Jaison Marks (jaison-
marks@uiowa.edu) and John Bermele
(john-bermele@uiowa.edu).

members?
Anytime throughout the year

Does the organization have selective
membership?
Yes

CONTACT

Additional Information

HOME EVENTS ORGANIZATIONS NEWS FORMS

University of Iowa SIGN IN
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Student Organization Constitution
No Response

Student Organization Bylaws
No Response

L
VICE

PRESIDENT

Lars
Nordang

A
TREASUR…

Adam
Helf

S
TRAVEL

OFFICER

Samuel
Henry

J
CO-VICE

PRESIDENT

Joshua
Ventling

Forms

University of Iowa Men's Soccer Club Waiver and Assumption of Risk

O icers VIEW FULL ROSTER

Documents

Constitution/Bylaws

Soccer, Men's Sport Club 9.4.18_Commuity Waiver.pdf

Constitution/Bylaws
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Ultimate Frisbee
Club (Iowa
Hawkeye Men's)

The Iowa Hawkeye Ultimate Club (IHUC) is
the University of Iowa Men's club ultimate
frisbee team.

E: ihuccaptains@gmail.com

When does your organization accept new
members?
No Response

Does the organization have selective
membership?
No Response

Student Organization Constitution
No Response

Student Organization Bylaws
No Response

CONTACT

Contact Information

Additional Information

HOME EVENTS ORGANIZATIONS NEWS FORMS

University of Iowa SIGN IN
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This organization has no o icers.

O icers VIEW FULL ROSTER

Documents

Constitution/Bylaws

Ultimate, Men's Sport Club 9.4.18_Community Waiver.pdf

Privacy Support © Campus Labs 2018
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Ultimate Frisbee
(Women's)

We are the University of Iowa Women's
Ultimate team. We are very competitive, but
welcome players of all experience levels to
learn and play at tournaments at any time.
We travel to 3-4 tournaments per semester.
To join, contact captains at
saucynancyultimate@gmail.com. They will
provide you with practice times and other
necessary information!

2960 Hawkeye Park Road
Iowa City, IA 52242
E: saucynancyultimate@gmail.com

When does your organization accept new
members?
Anytime throughout the year

Does the organization have selective
membership?

CONTACT

Contact Information

Additional Information

HOME EVENTS ORGANIZATIONS NEWS FORMS

University of Iowa SIGN IN
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No

Student Organization Constitution
No Response

Student Organization Bylaws
No Response

This organization has no o icers.

O icers VIEW FULL ROSTER

Documents

Constitution/Bylaws

Ultimate, Women's Sport Club 9.4.18_Community Waiver.pdf

Constitution/Bylaws

Privacy Support © Campus Labs 2018
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U University of Iowa
Men's Club
Volleyball

The University of Iowa Men's Volleyball Club
was founded in 1985 and completely
reorganized in the Spring of 1998. The
purpose of the club is threefold: to promote
the sport of volleyball on campus, to
increase the skills of the club members
through a higher level of competition than is
generally available recreationally, and to
field competitive teams at the
intercollegiate and regional levels.

When does your organization accept new
members?
Fall Semester

Does the organization have selective
membership?
Yes

Student Organization Constitution

CONTACT

Additional Information

HOME EVENTS ORGANIZATIONS NEWS FORMS

University of Iowa SIGN IN
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No Response

Student Organization Bylaws
No Response

There are currently no upcoming events. View past events.

A
VICE

PRESIDENT

Alexander
Carr

B
TREASUR…

Brandon
Gorzela

M
TRAVEL

OFFICER

Michael
Saleh

Events VIEW ALL EVENTS

O icers VIEW FULL ROSTER

Documents

Constitution/Bylaws

Volleyball, Men's Sport Club 9.4.18_Community Waiver.pdf

Constitution/Bylaws

Constitution/Bylaws

App 1499

Case 3:17-cv-00080-SMR-SBJ   Document 71-6   Filed 10/22/18   Page 314 of 345

JA 1883



Privacy Support © Campus Labs 2018
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Preamble – 

Date: 4

Financial Clause

Human Rights Clause

Article I 

Article II
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Article III –
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Article IV

Article V

Article VI

Article VII
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Article VIII
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V Volleyball
(Women's
LadyHawk)

The University of Iowa Women's Club
volleyball team is a competitive club. We
practice twice a week and travel to 3-4
tournaments per semester. The season is
completed with the NCVF Club Nationals
which takes place in April. In 2010 the girls
participated in their 1st nationals and took
9th place. This Spring we are headed to
compete for nationals in Denver! The Iowa
Women's club team o ers girls a good
opportunity to continue their volleyball
careers while having time to enjoy college.

E: claire-elliott@uiowa.edu
P: (414) 630-9698

When does your organization accept new
members?

CONTACT

Contact Information

Additional Information

HOME EVENTS ORGANIZATIONS NEWS FORMS

University of Iowa SIGN IN
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Fall Semester

Does the organization have selective
membership?
Yes

Student Organization Constitution
No Response

Student Organization Bylaws
No Response

There are currently no upcoming events. View past events.

This organization has no o icers.

Events VIEW ALL EVENTS

O icers VIEW FULL ROSTER

Documents

Volleyball, Women's Sport Club 9.4.18_Community Waiver.pdf

Constitution/Bylaws

Privacy Support © Campus Labs 2018
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UIowa Women’s Club Volleyball Constitution 

ARTICLE I: Name 
The name of the club/organization shall be University of Iowa Women’s Club Volleyball.  

ARTICLE II: Purpose 
To play competitive volleyball while also having the time to pursue other academic and 
collegiate activities 

ARTICLE III:  Separation of Powers 
The club shall consist of the general membership, the executive board, and the coaching staff if 
applicable. (See articles IV, VI, VII, and VIII) 

ARTICLE IV:  General Membership (See Article VI for executive board titles and roles) 
UI Human Rights Clause 
In no aspect of its programs shall there be any difference in the treatment of persons on the basis 
of  race, creed, color, religion, national origin, age, sex, pregnancy, disability, genetic 
information, status as a U.S. veteran, service in the U.S. military, sexual orientation, gender 
identity, associational preferences, or any other classification which would deprive the person of 
consideration as an individual.  The organization will guarantee that equal opportunity and 
equal access to membership, programming, facilities, and benefits shall be open to all persons. 
Eighty percent (80%) of this organization’s membership must be composed of UI students. 
Eligibility: 
The club/organization shall consist of any and all female members of the University of Iowa who 
are interested in playing volleyball at a competitive level. In order to be a member of the team, 
each individual must tryout at a 2 or 3 day selection process. In order to participate in 
tournaments, they must have their dues paid in full to the treasurer. 
Voting and Elections: 

Voting shall be open to all members who have met and maintained membership
requirements.
Voting will take place after nationals in May during the end of the year team dinner.
During the voting session, all active members will select their executive board for the
following year.
All active members have an equal opportunity to run for an executive position.

Active Participation: 
Participation at practices and in tournaments is mandatory. Members with poor attendance will 
be subject to removal from the team. The process for removal is as follows: 

1. Written warning from executive board and/or coaches
2. Verbal warning from executive board and/or coaches
3. Formal meeting with coaches
4. Formal meeting with executive board
5. Written statement issued announcing removal from team

Members may have two unexcused absences per year. Excused absences include: university 
excused absences (class trips, etc.), exams, class, sickness, death in the family, other 
circumstances approved by the executive board.  
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ARTICLE V:  Practices 
Practices shall occur twice per week on dates and times selected and approved by the executive 
board. Additional meetings and fundraisers will be mandatory throughout the year. The team 
shall travel to roughly four tournaments per semester, as determined by the active executive 
board. Both teams will travel to the NCVF Tournament, ending the season in April. 
Meetings must be announced by a member of the executive board three days prior to the event 
for it to be considered mandatory.  
ARTICLE VI:  Executive Board 
Membership: 
The executive board shall consist of a President, Vice President, Treasurer, and social chair. 
Duties and Responsibilities: 
The executive board shall be responsible for the general management of the organization 
including, but not limited to, creating the semester schedules, submitting forms on time, 
maintaining an accurate budget and balance sheet, collecting member forms and dues, organizing 
fundraising opportunities, running practices (when necessary), and paying coaches (if 
applicable).  
Selecting the Executive Board: 
See article IV in the ‘Voting’ section 
President Duties: 

Is the chief officer of the organization.
Manages and delegates duties to other officers.
Serves as the official representative of the club/organization.
Presides over all meetings and attends monthly SCAC meetings.
Acts as the liaison between NCVF and the University of Iowa
Acts as the liaison between other universities and the University of Iowa
Creates fall and spring tournament schedules
Submits all required forms for NCVF eligibility
Organizes and contacts teams to attend fall/spring home tournaments

Vice President/Travel Officer Duties: 
Performs the duties of President/Chairperson in his/her absence.
Books all hotels and submits all required travel forms
Organizes cars for tournaments
Hires referees for home ranking tournament (if applicable)
Assumes all other duties assigned by the President/Chairperson.

Treasurer Duties: 
Collects and deposits all checks, U-bill forms, and cash into club account
Preserves letters, statements, receipts, and documents of the club/organization
Oversees the receipts and disbursements of the club/organization’s funds and keeps an
accurate itemized account thereof.
In charge of reimbursing all gas receipts and other applicable expenses
Prepares the annual budget for the organization and presents it to the general
membership.

Social Chair Duties: 
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Actively works to raise money for the club by seeking out and interacting with possible
sponsors.
Organizes ball rolling fundraising and other activities
Organizes all team bonding activities including, but not limited to, team dinners, movie
nights, study sessions, etc.
Creates the team Facebook page and group me chat
Posts weekly on the Facebook page and makes sure that the account is active.
Announces any changes in the practice schedule
Handles any other duties that are delegated to them by the president.

ARTICLE VII: Advisors and Coaches 
Advisors 
The University of Iowa Women’s Club Volleyball team will not have an advisor. If the team 
does choose to have an advisor in the future, the individual in question must be unanimously 
approved by the executive board.  
Coaches 
The University of Iowa Women’s Club Volleyball team may choose to have a coaching staff. If 
this is the case, coaches must be approved by a unanimous vote from the entire executive board. 
Coaches’ salary amounts must be determined during the initial executive board meeting at the 
beginning of the year. Coaches are in charge of running tryouts, selecting teams, and coaching 
teams at tournaments. If there are no coaches, the executive board assumes these duties. 

ARTICLE VIII: Meetings 
Executives 
The executive board will meet on an as-need basis. Meetings may be called by any member of 
the executive board. Two executive meetings are required per year. The first required meeting 
will take place before tryouts. At this meeting, the executive board will finalize the fall schedule 
and discuss tryout format. The second required meeting must occur in May. The purpose of this 
meeting is for executive transitions. Old executive members will go over their role with new 
executive members and answer any questions they may have. 
General Meeting 
General meetings will be held on an as-need basis. Meetings may be requested by any member 
of the team, but must be called by the president. Only one general meeting (excluding practices, 
tournaments, and other team events) is required per year. This meeting shall occur within one 
week of team selection at the beginning of the year. This meeting will serve as an introduction to 
the team, and an overview of the expectations of the club program. 

ARTICLE IX: Finances 
Dues 
Dues will be determined and voted on by the Executive Board prior to the beginning of the year. 
Dues must be paid prior to the first tournament for a player to be eligible to compete. Players 
cannot compete in tournaments until the treasurer has received their dues. Dues may be paid in 
cash, via check, or via UBill. 
Need Based Allocation 
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Players who cannot afford the dues amount set forth by the Executive Board are able to request 
funding from the executive board. The executive board may supply up to half of a player’s fees if 
need be. 
Financial Affairs 
The treasurer shall be responsible for drafting the budget at the beginning of the year. The 
treasurer shall also be responsible for all collection of dues, disbursement of funds, and payment 
authorization. The treasurer must maintain a statement of cash flow throughout the year. 

University of Iowa Financial Clause 
University of Iowa Women’s Club Volleyball is required to deposit all receipts in and 
make disbursements through the Student Organization Business Office, Fraternity Business 
Services, or Recreational Services. Upon dissolution, state money and mandatory student fees 
revert back to the granting organization.  Inactive organizations will be considered dissolved 
after five years of no account activity.   

ARTICLE X: Amendments 
Proposed amendments to this constitution must be submitted in writing by active members to the 
executive board. A unanimous vote by the executive board must occur for the motion to be 
brought before the entire body of active membership. Passing an amendment, or revising a 
previous amendment, requires a positive vote from 50% +1 members in good standing.  

ARTICLE XI: Ratification 
This constitution was ratified on 4/20/2018 
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University of Iowa
Men's Water Polo
Club Team

The University of Iowa Men's Water Polo
Club aims to advance the sport of water
polo in the University of Iowa Community.
Our team participates in the Big Ten Division
of the Collegiate Water Polo Association. In
the spring o -season we operate as a club
team with numerous competitions
throughout the Midwest and across the
nation.

If you're interested in joining, please stop by
a practice Mon-Thurs 8pm-10pm. In the
diving well of the CRWC. (In the spring the
men don't practice on Tuesdays.)

pablo-suarezbeltran@uiowa.edu

CONTACT

Contact Information

Additional Information

HOME EVENTS ORGANIZATIONS NEWS FORMS

University of Iowa SIGN IN
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When does your organization accept new
members?
Anytime throughout the year

Does the organization have selective
membership?
No

Student Organization Constitution
No Response

Student Organization Bylaws
No Response

There are currently no upcoming events. View past events.

This organization has no o icers.

Events VIEW ALL EVENTS

O icers VIEW FULL ROSTER

Documents

Water Polo, Men's Sport Club 9.4.18_Community Waiver.pdf

Constitution/Bylaws
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CONSTITUTION OF THE UNIVERSITY OF IOWA MEN’S WATER POLO TEAM 

March 29, 2018 

Article I – Purpose 
The University of Iowa Men’s Water Polo Team is a club within the University of               

Iowa Recreational Services that dedicates itself to the progression and propagation of            
the sport of water polo – not only in the university but also within the state of Iowa. This                   
competitive sports team represent and portrays the ideals upon which the University of             
Iowa is founded, and outwardly displays such ideals in competitions set up by organized              
league and/or independent teams. 

Article II – Membership 

A. UI Human Rights Clause 

In no aspect of its programs shall there be any difference in the treatment of               
persons on the basis of race, creed, color, religion, national origin, age, sex, pregnancy,              
disability, genetic information, status as a U.S. veteran, service in the U.S. military,             
sexual orientation, gender identity, associational preferences, or any other classification          
which would deprive the person of consideration as an individual. The organization will             
guarantee that equal opportunity and equal access to membership, programming,          
facilities, and benefits shall be open to all persons. Eighty percent (80%) of this              
organization’s membership must be composed of UI students. 

B.  Membership 

The goal of this team is to spread the sport of water polo, and new members who                 
are not familiar with the sport will be taught and instructed in its playing just as equally                 
included as those who might have previous experience. Any person allowed into the             
club as defined by the rules and regulation of the University of Iowa Sports Club               
Program may obtain membership as described below by following classes and the            
respective criteria: 

i.  Basic Membership Class and Selection 

Selection for this club is only limited by a basic knowledge of swimming –              
a potential member should be able to swim 200 yards without stopping within 10              
minutes. Requirements for this club include signing a University of Iowa Sports            
Club Waiver and paying dues. An exception to this criteria is delineated in             
section B.iv – Dues. No member or non-member may practice without signing a             
waiver. The members in this class have a right to all practice times and any               
remaining space on official club trips by chronological membership order. Voting           
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rights throughout the club are reserved only for full-time University of Iowa           
Students. 

ii. Active Membership Class

Requires having everything completed under the Basic Membership        
Class. To attain this tittle, for two consecutive weeks these members must            
attend more than half the practices. These members retain the active member            
tittle as long as the requirements above do not fault for more than three              
consecutive weeks. These members have first rights to all official club trips            
regardless of seniority, only superseded by a team leadership tittle.  

iii. Tentative Persons

New persons or previous members not in compliance with the above basic 
membership class criteria are not considered club members and are not entitled            
to any practice times or club trips. Any person within these criteria may practice              
with the team freely for a period of three weeks so long as they have filled out a                  
Sports Club Waiver. 

iv. Dues

Dues must be paid by all members of the University of Iowa Men’s Water              
Polo Team regardless of membership title or leadership status. Dues are           
decided every new school year by the president depending on the financial            
status of the team from the previous semester, and the anticipated yearly costs             
with input from the club officers. Dues are payable at the beginning of the school               
year or each semester, and are non-refundable. Dues may only be prorated            
after the final tournament and only for the remainder of the semester, any             
subsequent semester must be paid in full. In the spirit of spreading water polo             
and including all possible persons arrangements can be made at the discretion of             
the President or Treasure to set up an irregular payment schedule for the full              
amount. Furthermore, at the discretion and vote of all the club officers a person              
without the financial capabilities to fulfill all or part of the dues criteria may still               
become a member, being that this person shows dedication to the team, can stay              
under the Active Membership Class for the Majority of the semester and attends             
all of the remaining tournaments.  

v. Members and Intoxication

The club will not be affiliated with nor responsible of any member in any              
circumstance or place where said member, regardless of age, is currently in the             
possession of alcohol or controlled substances, in consumption of alcoholic          
beverages or controlled substances, or is intoxicated in any way. In the            
circumstance where club members are intoxicated in any way it is agreed that             
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they are not at full membership status for the duration of said intoxication, and do               
not represent nor ascribe to be part of the club. Under principle and without full              
membership status, no club member will have the right to attend club sanctioned             
events under the influence of controlled substances. 

vi. Removal of a member

In the rare and unfortunate instance that a University of Iowa Men’s Water             
Polo member of either class, or non-officer leader need be removed, a public            
vote where two-thirds of the voting team members vote for removal of said             
member, instigates a private meeting for the club officers to agree for the             
removal, suspension, or penalty for said member at their discretion. A removed           
member may not rejoin the University of Iowa Men’s Water Polo Team.  

In the rare and unfortunate instance that a University of Iowa Men’s Water             
Polo officer need be removed from their position, a confidential unanimous ballot            
must be performed by the highest leader not being removed to include all official              
voting members of the team. If the ballot vote is found to be unanimous the              
officer must relinquish their position; however they are not removed from the            
team. If said person is to be removed from the team altogether the club must               
follow the member removal procedure above.  

C. Leadership and Elections

Naturally any member returning to the club upon the beginning of the fall             
semester is a veteran member and will show leadership to those new to the              
team. However, the term leadership in this document delineates one of the tittles             
and their descriptions below; furthermore, the term Officer will denote those           
positions which officially represent the University of Iowa Men’s Water Polo Team            
to the University and other entities. Leadership must be maintained by University           
of Iowa Students – this is intended to build leadership experience, provide a             
venue in which to take on responsibilities, and be an example among peers so              
that college students may grow their abilities at the University of Iowa. 

i. Elections

Elections are held at the end of each calendar year. A president’s term is              
conducted over a calendar year. There is no set number of terms. New             
presidents are elected over confidential ballot by all voting club members on the             
advertised election night, set by the leaving president at the end of the fall              
semester. Running contendents may make a statement regarding their views,         
goals, and plans for the upcoming year. The election allots the president the             
right to amend the constitution to achieve the running goals and plans once each              
semester of presidency. Contendents may vote in the election. With the current            
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size of the team the other leadership positions are appointed. If the ratio of              
members to official officer positions ever exceeds 1:12, the team will hold            
elections for each officer position just as for a president. The president is free to               
combine and restructure the officer positions as needed – often combining the            
travel officer and treasurer with the president or vice president.  

ii. President – Official Officer Position #1 

The President’s role as a leader is to delegate and segregate duties, set             
goals and follow through, communicate with the university sports program          
directors, ensure adherence to university and team policies, and setting up the            
club for long-term success. The president is to be accountable of himself and to              
hold others accountable for their responsibilities and actions. The president is to            
show stewardship by planning ahead for the future of the team, keeping detailed             
records of the clubs business, and training new officers for club continuance.            
The president is to be involved in budget planning, spending, and reducing            
expenditures. The president and officers are each responsible for submitting          
their delegated paperwork on time and attending their respective meetings and           
training.  

iii. Vice-President – Official Officer Position #2 

The Vice-President’s role is to take on workload from the president. The            
vice-president and officers are each responsible for submitting their delegated          
paperwork on time and attending their respective meetings and training.  

iv. Travel Officer -  Official Officer Position #3 

The travel officer is responsible for reserving and booking hotels, making           
sure drivers are certified, requesting Fleet Services Vehicles, Completing and          
Submitting Travel Requests and Travel Rosters, Submit Hotel and Mileage          
Reimbursements. The travel officer is each responsible for submitting their          
delegated paperwork on time and attending their respective meetings and          
training 

v. Treasurer – Official Officer Position #4 

The treasurer will be in charge of the budget, expected expenditures,           
fundraising, money, dues collection, supplemental funding, purchases,       
equipment inventory forms, and personnel payment 

vi. Head Safety and Personnel Officer – Official Officer Position #5 

The Head Safety and Personnel Officer will be in charge of selecting and             
ensuring the training of the safety and concussion officer. This officer will also be              
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charge of waiver compliance, team roster forms, attendance and membership          
class, and cap numbers.  

vii. Captains 

Captainship is an appointed position held by a knowledgeable and driven           
individuals. There is no limit to the number of captain positions; however 1 or 3               
is advised. Captains are team leaders not officers. Captains are given liberties            
running practices, but all final decision come upon the president.  

viii. Safety Officers 

Safety Officers are not official officer positions, but do require training           
through the university. These are chosen by the Head Safety and Personnel            
Officer. The number of individuals in this capacity is set by the sports program              
directors.  

ix. Concussion Officer  

Safety Officers are not official officer positions, but do require training           
through the university. These are chosen by the Head Safety and Personnel            
Officer. The number of individuals in this capacity is set by the sports program              
directors.  

x. Drivers 

Drivers are chosen by the travel officer and require training through the            
university. Two drivers must be present per rented university vehicle. Drivers           
are responsible for everything that happens in their vehicle while driving. 

xi. Coach 

Should the officers choose, the team may be operated under the direction            
of a coach. This coach may volunteer, set an arrangement, or be paid by the               
team if funds are allocated, available and non-strenuous for the club.  

Article III – Advisor 
By rules and regulations of club sports at the University of Iowa, this team              

requires at least one faculty advisor. This advisor does not have any obligation to the               
team beyond their signature and self-recognition as advisor. However, a greater level            
of team involvement is highly encouraged. It is the responsibility of the team officers              
and members to uphold the reputation of the team and keep it in good standing with the                 
University of Iowa as well as any league partaken in.  

Article IV – Meetings 
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The club will meet weekly at practice times and locations set and allotted by the               
Sports Club Directors.  

Article V – Finances 
Dues will be established as described above for the requirements of           

membership. All authoritative and administrative responsibilities of team finances will          
be handled by the official team officers.  

The University of Iowa Men’s Water Polo Team is required to deposit all receipts             
in and make disbursements through the Student Organization Business Office,          
Fraternity Business Services, or Recreational Services. Upon dissolution, state money         
and mandatory student fees revert back to the granting organization. Inactive          
organizations will be considered dissolved after five years of no account activity.  

Article VI – Continuity and Communication 
The president within record keeping duties will keep and pass down a google            

account containing records of all documents generated through the presidency and a           
slack account used by the club for communication. At the end of the presidency, all              
accounts and information must be passed down. The account address is           
uiowawaterpolo@gmail.com . The team will also use Slack as its official form of             
communication defined in an online workspace with url:       
https://iowamwaterpolo.slack.com . 

Since the officer possitions changes with the calendar year, it is the duty of any               
ex-officer to help the new corresponding officer learn the process of their role over the               
spring semester following the candidacy.  

Article VII – Amendments and Ratification 
Amendments are formal alterations this constitution. It can include the addition           

of material and the removal of invalid, or outdated text. Constitutions should not be             
amended easily or frequently. Eligible voting members will have access to the            
constitution via document link. It is member responsibility to read and keep up with any               
changes made to the constitutional document. Non-officer members have one option to            
unanimously move to make changes, or select a person to draft a new constitution;              
changes cannot take place between the first of September and the 15th of November on               
any given year. All amendments or changes to this constitution must be reflected in an               
updated constitution that must be submitted to the Sports Club Directors. 

After the processes described above, and with every new president the           
ratification of this document will conclude with the signature (or typed name) of the              
President and the date. 

App 1519

Case 3:17-cv-00080-SMR-SBJ   Document 71-6   Filed 10/22/18   Page 334 of 345

JA 1903



Pablo A Suarez Beltran March 30, 2018 
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W Water Polo Club
(U of I - Women's)

Welcome to water polo! The University of
Iowa Women's Water Polo Team is a
collection of women that love the sport and
exercise it provides, while also forming a
unique bond revolving around respect,
kindness, and fun! Who can join? Members
must know how to swim but they do not
need any prior experience with water polo
to join! Are there tryouts? Yes, there will be
tryouts a er two full weeks of the start of
the school year, however, these tryouts will
be ongoing throughout the fall semester! An
informational email will be sent to all
students at the beginning of the year, but if
there are any questions or concerns about
the sport/tryouts/balancing school/etc feel
free to email the club o icers for any
information. Tryouts & Practice Location:
Water polo practices will be held in the
Natatorium of the Campus Recreation and
Wellness Center (CRWC) located on campus.
We meet on the west side of the pool by the
diving well. Practice: The team practices
three days a week in the fall (Monday,
Wednesday, Thursday), and four days during
our competitive spring season (Monday-
Thursday). Practices are from 8-10pm at

CONTACT

HOME EVENTS ORGANIZATIONS NEWS FORMS

University of Iowa SIGN IN
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night to accommodate school schedules.
Tournaments: The team competes during
the spring season (2nd semester) and travels
to Big Ten tournaments to play against other
teams in the Midwest. Club dues: Dues
include pool fees, travel, and equipment
expenses. Member dues are $350 for full-
time students, part-time student dues are
dependent on travel. Do not let the dues
deter you if you want to try out,
arrangements can be made! Equipment:
Members are required to have an athletic
swimsuit and a swim cap, goggles are highly
recommended. Balls, water polo caps, and
goals will be provided. Best way to join?
Email one of the captains! President: Jessie
Wittenberg, jessica-wittenberg@uiowa.edu
Vice President: Mara O'Connor, mara-
oconnor@uiowa.edu Treasurer: Sarah
Meyer, sarah-meyer@uiowa.edu We hope to
see you at practice!

When does your organization accept new
members?
Fall Semester

Does the organization have selective
membership?
Yes

Student Organization Constitution
No Response

Student Organization Bylaws
No Response

There are currently no upcoming events. View past events.

Additional Information

Events VIEW ALL EVENTS
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M
VICE

PRESIDENT

Mara
O'Connor

S
TREASUR…

Sarah
Meyer

O icers VIEW FULL ROSTER

Documents

Constitution/Bylaws

Water Polo, Women's Sport Club 9.4.18_Community Waiver.pdf

Constitution/Bylaws

Privacy Support © Campus Labs 2018
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CONSTITUTION OF THE UNIVERSITY OF IOWA WOMEN’S WATER POLO TEAM 

April 25, 2018 

Article I – Purpose 
The University of Iowa Women’s Water Polo Team is a club within the University             

of Iowa Recreational Services that dedicates itself to the progression and propagation of             
the sport of water polo – not only in the university but also within the state of Iowa. This                   
competitive sports team represents and portrays the ideals upon which the University of             
Iowa is founded, and outwardly displays such ideals in competitions set up by organized              
league and/or independent teams. 

Article II – Membership
A. UI Human Rights Clause

In no aspect of its programs shall there be any difference in the treatment of               
persons on the basis of race, creed, color, religion, national origin, age, sex, pregnancy,              
disability, genetic information, status as a U.S. veteran, service in the U.S. military,             
sexual orientation, gender identity, associational preferences, or any other classification         
which would deprive the person of consideration as an individual. The organization will             
guarantee that equal opportunity and equal access to membership, programming,          
facilities, and benefits shall be open to all persons. Eighty percent (80%) of this              
organization’s membership must be composed of UI students. 

B. Membership

The goal of this team is to spread the sport of water polo. New members who are                 
not familiar with the sport will be taught and instructed in its playing just as equally                
included as those who might have previous experience. Any person allowed into the             
club as defined by the rules and regulation of the University of Iowa Sports Club               
Program may obtain membership as described below by following classes and the            
respective criteria: 

i. Basic Membership Class and Selection

Selection for this club is only limited by a basic knowledge of swimming –              
a potential member should be able to swim 200 yards without stopping within 10             
minutes. Requirements for this club include signing a University of Iowa Sports            
Club Waiver and paying dues. An exception to this criteria is delineated in             
section B.iv – Dues. No member or non-member may practice without signing a             
waiver. The members in this class have a right to all practice times and any               
remaining space on official club trips by chronological membership order. Voting           
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rights throughout the club are reserved only for full-time University of Iowa           
Students. 

ii. Active Membership Class

Requires having everything completed under the Basic Membership        
Class. To attain this title, for two consecutive weeks these members must attend             
more than half the practices. These members retain the active member title as             
long as the requirements above do not fault for more than three consecutive             
weeks. These members have first rights to all official club trips regardless of             
seniority, only superseded by a team leadership title.  

iii. Tentative Persons

New persons or previous members not in compliance with the above basic 
membership class criteria are not considered club members and are not entitled            
to any practice times or club trips. Any person within these criteria may practice              
with the team freely for a period of three weeks so long as they have filled out a                  
Sports Club Waiver. 

iv. Dues

Dues must be paid by all members of the University of Iowa Women’s             
Water Polo Team regardless of membership title or leadership status. Dues are            
decided every new school year by the president depending on the financial            
status of the team from the previous semester, and the anticipated yearly costs             
with input from the club officers. Dues are payable at the beginning of the school               
year or each semester, and are non-refundable. Dues may only be prorated            
after the final tournament and only for the remainder of the semester, any             
subsequent semester must be paid in full. In the spirit of spreading water polo             
and including all possible persons arrangements can be made at the discretion of             
the President or Treasure to set up an irregular payment schedule for the full              
amount.  

v. Members and Intoxication

The club will not be affiliated with nor responsible of any member in any              
circumstance or place where said member, regardless of age, is currently in the             
possession of alcohol or controlled substances, in consumption of alcoholic          
beverages or controlled substances, or is intoxicated in any way. In the            
circumstance where club members are intoxicated in any way it is agreed that             
they are not at full membership status for the duration of said intoxication, and do               
not represent nor ascribe to be part of the club. Under principle and without full              
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membership status, no club member will have the right to attend club sanctioned             
events under the influence of controlled substances. 

vi. Removal of a member

In the rare and unfortunate instance that a University of Iowa Women’s            
Water Polo member of either class, or non-officer leader need be removed, a             
public vote where two-thirds of the voting team members vote for removal of said              
member, instigates a private meeting for the club officers to agree for the             
removal, suspension, or penalty for said member at their discretion. A removed           
member may not rejoin the University of Iowa Women’s Water Polo Team.  

In the rare and unfortunate instance that a University of Iowa Women’s            
Water Polo officer need be removed from their position, a confidential unanimous            
ballot must be performed by the highest leader not being removed to include all              
official voting members of the team. If the ballot vote is found to be unanimous               
the officer must relinquish their position; however they are not removed from the             
team. If said person is to be removed from the team altogether the club must               
follow the member removal procedure above.  

C. Leadership and Elections

Naturally any member returning to the club upon the beginning of the fall             
semester is a veteran member and will show leadership to those new to the              
team. However, the term leadership in this document delineates one of the titles             
and their descriptions below; furthermore, the term Officer will denote those           
positions which officially represent the University of Iowa Women’s Water Polo           
Team to the University and other entities. Leadership must be maintained by            
University of Iowa Students – this is intended to build leadership experience,            
provide a venue in which to take on responsibilities, and be an example among              
peers so that college students may grow their abilities at the University of Iowa. 

i. Elections

Elections are held at the end of the Spring season. A president’s term is              
conducted over the fall and spring semesters. There is no set number of terms.              
Potential new captains must first talk with the current captains about their interest             
in becoming a captain. We ask people to initially express interest to ensure the             
new captains are willing to commit to all commitments that come with being a             
captain. The current captains then announce to the team who is interested in             
becoming captains the following year. The team then votes on the captains in an              
anonymous and confidential vote. The positions voted on are President, Vice           
President, and Treasurer. The captains will often hold several responsibilities          
such as the Treasurer additionally being the Travel officer. Contendents may           
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vote in the election. The members with the most votes become captains the             
following year.  

Article III-Officers/Executives and Duties 
ii. President – Official Officer Position #1

The President’s role as a leader is to delegate and segregate duties, set            
goals and follow through, communicate with the university sports program          
directors, ensure adherence to university and team policies, and setting up the            
club for long-term success. The president is to be accountable of himself and to              
hold others accountable for their responsibilities and actions. The president is to            
show stewardship by planning ahead for the future of the team, keeping detailed             
records of the clubs business, and training new officers for club continuance.            
The president is to be involved in budget planning, spending, and reducing           
expenditures. The president and officers are each responsible for submitting          
their delegated paperwork on time and attending their respective meetings and          
training.  

iii. Vice-President – Official Officer Position #2

The Vice-President’s role is to take on workload from the president. The           
vice-president and officers are each responsible for submitting their delegated          
paperwork on time and attending their respective meetings and training.  

iv. Travel Officer -  Official Officer Position #3

The travel officer is responsible for reserving and booking hotels, making           
sure drivers are certified, requesting Fleet Services Vehicles, Completing and         
Submitting Travel Requests and Travel Rosters, Submit Hotel and Mileage          
Reimbursements. The travel officer is each responsible for submitting their          
delegated paperwork on time and attending their respective meetings and          
training 

v. Treasurer – Official Officer Position #4

The treasurer will be in charge of the budget, expected expenditures,          
fundraising, money, dues collection, supplemental funding, purchases,      
equipment inventory forms, and personnel payment 

vi. Head Safety and Personnel Officer – Official Officer Position #5

The Head Safety and Personnel Officer will be in charge of selecting and             
ensuring the training of the safety and concussion officer. This officer will also be              
charge of waiver compliance, team roster forms, attendance and membership          
class, and cap numbers.  
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vii. Captains

Captainship is an appointed position held by a knowledgeable and driven           
individuals. There is no limit to the number of captain positions; however 1 or 3               
is advised. Captains are team leaders not officers. Captains are given liberties           
running practices, but all final decision come upon the president.  

viii. Safety Officers

Safety Officers are not official officer positions, but do require training          
through the university. These are chosen by the Head Safety and Personnel            
Officer. The number of individuals in this capacity is set by the sports program              
directors.  

ix. Concussion Officer

Safety Officers are not official officer positions, but do require training          
through the university. These are chosen by the Head Safety and Personnel            
Officer. The number of individuals in this capacity is set by the sports program              
directors.  

x. Drivers

Drivers are chosen by the travel officer and require training through the            
university. Two drivers must be present per rented university vehicle. Drivers           
are responsible for everything that happens in their vehicle while driving. 

xi. Coach

Should the officers choose, the team may be operated under the direction            
of a coach. This coach may volunteer, set an arrangement, or be paid by the               
team if funds are allocated, available and non-strenuous for the club.  

Article IV – Advisors 
By rules and regulations of club sports at the University of Iowa, this team              

requires at least one faculty advisor. This advisor does not have any obligation to the               
team beyond their signature and self-recognition as advisor. However, a greater level            
of team involvement is highly encouraged. It is the responsibility of the team officers              
and members to uphold the reputation of the team and keep it in good standing with the                
University of Iowa as well as any league partaken in.  

Article V – Meetings 
The club will meet weekly at practice times and locations set and allotted by the               

Sports Club Directors.  
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Article VI-Elections
Elections are held at the end of the Spring season. A president’s term is              

conducted over the fall and spring semesters. There is no set number of terms.              
Potential new captains must first talk with the current captains about their interest             
in becoming a captain. We ask people to initially express interest to ensure the             
new captains are willing to commit to all commitments that come with being a             
captain. The current captains then announce to the team who is interested in             
becoming captains the following year. The team then votes on the captains in an              
anonymous and confidential vote. The positions voted on are President, Vice           
President, and Treasurer. The captains will often hold several responsibilities          
such as the Treasurer additionally being the Travel officer. Contendents may           
vote in the election. The members with the most votes become captains the             
following year. 

Article VII– Finances 
Dues will be established as described above for the requirements of           

membership. All authoritative and administrative responsibilities of team finances will be           
handled by the official team officers.  

The Treasurer shall be responsible for all collection of dues, budget application           
processes, disbursement of funds, and payment authorization. The Treasurer is also          
responsible for following all University of Iowa cash-handling and accounts payable           
policies are followed.  

The University of Iowa Women’s Water Polo Team is required to deposit all            
receipts in and make disbursements through the Student Organization Business Office,           
Fraternity Business Services, or Recreational Services. Upon dissolution, state money         
and mandatory student fees revert back to the granting organization. Inactive          
organizations will be considered dissolved after five years of no account activity. 

Article VIII – Amendments 
Amendments are formal alterations this constitution. It can include the addition           

of material and the removal of invalid, or outdated text. Constitutions should not be             
amended easily or frequently. Eligible voting members will have access to the            
constitution via document link. It is member responsibility to read and keep up with any               
changes made to the constitutional document. Non-officer members have one option to            
unanimously move to make changes, or select a person to draft a new constitution. All               
amendments or changes to this constitution must be reflected in an updated constitution             
that must be submitted to the Sports Club Directors. 
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ARTICLE IX- Ratification 
This constitution is ratified on April 25, 2018.  
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