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IN THE UNITED STATES DISTRICT COURT
FOR THE SOUTHERN DISTRICT OF IOWA
DAVENPORT DIVISION

BUSINESS LEADERS IN CHRIST,

an unincorporated association, Case No. 3:17-cv-00080-SMR-SBJ
Plaintiff,
V.

)
)
)
)
)
)
)
)

THE UNIVERSITY OF IOWA; LYN ORDER ON PLAINTIFF’S RENEWED
REDINGTON, in her official capacity as Dean ) MOTION FOR PRELIMINARY

of Students and in her individual capacity; ) INJUNCTION

THOMAS BAKER, in his official capacity as )

Assistant Dean of Students and in his individual )

capacity; and WILLIAM NELSON, in his )

official capacity as Executive Director, [owa )

Memorial Union, and in his individual capacity, )

)
Defendants. )

Plaintiftf Business Leaders in Christ (“BLinC”) seeks an Order granting its Renewed
Motion for Preliminary Injunction. [ECF No. 51-1]. On January 23, 2018, the Court granted
BlnC a ninety-day preliminary injunction ordering Defendants University of Iowa, Lyn
Redington, Thomas Baker, and Willam Nelson to restore BLinC to registered student organization
status. [ECF No. 36 at 31]. The parties jointly agreed to extend the injunction through June 30,
2018. [ECF No. 46]. In anticipation of its expiration, BLinC asks the Court to renew the
preliminary injunction, thereby enjoining Defendants from interfering with BLinC’s registered
student organization status during the pendency of this litigation. The Court held a hearing on
BlinC’s original request for a preliminary injunction on January 18, 2018. BLinC requested oral
argument on its renewed motion; however, the Court finds that in light of the previous hearing and

the filings of the parties, the motion can be decided appropriately without it.
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The Court reiterates that “[f]acts and conclusions determined by a court in granting or
denying a preliminary injunction are provisional and nonbinding.” [ECF No. 36 at 1-2] (citing
Henderson v. Bodine Aluminum, Inc., 70 F.3d 958, 962 (8th Cir. 1995) (per curiam); Sak v. City
of Aurelia, Iowa, 832 F. Supp. 2d 1026, 1031 (N.D. Iowa 2011)).

After careful consideration of its prior Order, the parties’ submissions on this motion, and
relevant caselaw, the Court finds that the preliminary injunction should remain in place. In its
previous decision, the Court noted that the record contained evidence that another registered
student organization had been allowed to operate on campus with membership requirements
violative of the University’s Human Rights Policy. /d. at28. Without more information, the Court
had to conclude that it was possible that the differing views of the student organizations could
account for the differential treatment. The University has now provided data from its ongoing
efforts to review its administration of its Human Rights Policy. It appears a large number of
student organizations were operating in violation of the University’s stated policies at the time the
University revoked BLinC’s registered student organization status. [ECF No. 52-1 at 3]. The
University does not reconcile that fact with how the proceedings against BLinC were carried out.
Presently, too much remains unknown about what role BLinC’s viewpoint played, if any, in the
decision to deregister the group. The Court determines that the preliminary injunction it previously
imposed should remain in force throughout this action for the reasons stated both here and in the
Court’s Order on Plaintiff’s Motion for Preliminary Injunction, [ECF No. 36].

The Court would also like to take this opportunity toremind and direct the parties to follow
the Local Rules with respect to all future submissions. BLinC filed its motion after a court-
imposed deadline without showing cause. BLinC also failed to deliver a paper copy of its motion

and supporting filings—which together totaled more than 700 pages—with the Clerk of Court

2
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despite previously being advised of that requirement for filings totaling more than 100 pages. See
LR 5A(g)(8). Similarly, the Court declines to address Defendants’ motion to strike, which was
raised in a footnote of their response. See LR 7(e). The parties are advised that future violations
of this type may result in their filings being struck.

For the foregoing reasons, Plaintiff BLinC’s Renewed Motion for Prelimmary Injunction
is GRANTED. The Court orders Defendants to maintain BLinC’s registered student organization
status until the Court renders a judgment in this litigation. The Court waives the security
requirement in Federal Rule of Civil Procedure 65(c).

IT IS SO ORDERED.

Dated this 28th day of June, 2018.

Jg?ﬁ H- - i\?‘a-a-:—-—

STEPHANIE M. ROSE, JUDGE
UNITED STATES DISTRICT COURT

JA 0171



Case 3:17-cv-00080-SMR-SBJ Document 70 Filed 10/22/18 Page 1 of 2

IN THE UNITED STATES DISTRICT COURT
FOR THE SOUTHERN DISTRICT OF IOWA
EASTERN DIVISION

BUSINESS LEADERS IN CHRIST, an,
unincorporated association,

CASE NO. 3:17-CV-00080

Plaintiff,
VS.

THE UNIVERSITY OF IOWA; LYN
REDINGTON, in her official capacity as
Dean of Students and in her individual
capacity; THOMAS R. BAKER, in his
official capacity as Assistant Dean of
Students and in his individual capacity; and
WILLIAM R. NELSON, in his official
capacity as Executive Director, Iowa
Memorial Union, and in his individual
capacity,

DEFENDANTS’, LYN REDINGTON,
THOMAS R. BAKER, AND
WILLIAM R. NELSON,
MOTION FOR PARTIAL
SUMMARY JUDGMENT
PURSUANT TO FED. R. CIV. P. 56(a)

Defendants.

N N N N N N N N N N N N ' et ' '

COME NOW the individual Defendants, Lyn Redington, Thomas R. Baker, and William
R. Nelson, and move the Court for partial summary judgment and state:

1. The individual Defendants move for summary judgment based on the doctrine of
qualified immunity.

2. The material facts are undisputed.

3. The individual Defendants are entitled to judgment as a matter of law.

WHEREFORE, the individual Defendants request the Court to grant summary judgment

based on the doctrine of qualified immunity.
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Original filed electronically.

THOMAS J. MILLER
Attorney General of lowa

/sIGEORGE A. CARROLL

George A. Carroll

Assistant Attorney General

Hoover Building, Second Floor

1305 East Walnut Street

Des Moines, Iowa 50319

PHONE: (515) 281-8583

FAX: (515) 281-7219

E-MAIL: George.carroll@ag.iowa.gov
ATTORNEYS FOR DEFENDANTS

Copy electronically served on all parties of record.

PROOF OF SERVICE
The undersigned certifies that the foregoing instrument was served upon
each of the persons identified as receiving a copy by delivery in the
following manner on October 22, 2018:

] U.S. Mail [0 FAX
[0 Hand Delivery [ Overnight Courier
[ Federal Express [ Other

X] ECF System Participant (Electronic Service)

Signature: /s/Betty Christensen
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IN THE UNITED STATES DISTRICT COURT
FOR THE SOUTHERN DISTRICT OF IOWA
EASTERN DIVISION

BUSINESS LEADERS IN CHRIST, an,
unincorporated association,

CASE NO. 3:17-CVY-00080

Plaintiff,
VS.

THE UNIVERSITY OF IOWA; LYN DEFENDANTS’, LYN REDINGTON,

REDINGTON, in her official capacity as THOMAS R. BAKER, AND
Dean of Students and in her individual WILLIAM R. NELSON,
capacity; THOMAS R. BAKER, in his APPENDIX IN SUPPORT OF
official capacity as Assistant Dean of MOTION FOR PARTIAL
Students and in his individual capacity; and SUMMARY JUDGMENT

WILLIAM R. NELSON, in his official
capacity as Executive Director, Iowa
Memorial Union, and in his individual

PURSUANT TO FED. R. CIV. P. 56(a)

R L T i i

capacity,

Defendants,
Document Page(s)
Tab 1 - Exhibit C to Petition filed 12/11/2017 .ccoovvmiiieeiessce s 1
Tab 2 - Affidavit of William NEISOM ........ccvei it 6
Tab 3 - Affidavit of Kristi Finger.......cococe.e... b teefeseteteasenerte e et et r oot ens 8
Tab 4 - Defendants’ Answers to First Set of Interrogatories Nos. 6,and 8..........ccoieennenn 11
Tab 5 - Deposition Excerpts from Constance Schriver Cervantes, 5, 12, 17, 19,21-23........ 17
Tab 6 - Deposition Excerpts from Thomas Baker, 3-6, 16, 127, 146....ccconrnirenicviiinss 26
Tab 7 - Deposition Excerpts from Hannah Thompson, 7, 15, 25 i 34
Tab 8 - Deposition Excerpts from Lyn Redington, 3-9, 14-21, 26-33, 62-65 ....cecevrrinriccneces 38
Tab 9 - Deposition Excerpts from William Nelson, 8-10, 33, 35-41, 44-49, 61, 82-84,

90-100, 118, 270-281, 290-293, 298-305....coi e 46
Tab 10 - Deposition EXhibit 14 .......ccuiiiesnisssiss s 87
Tab 11 - Deposition Exhibit 17 ... 95
Tab 12 - Deposition EXRIDIt 18 ....cvmee s 109
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Tah 13 - Deposition Exhibit 20 s sssssmismmsie e n i st 111
Tab 14 ~Deposition EXHiBIt 2L s smmesmmsioiis s s s s esssggseepssmasovorvisins LI7
Tab 15 ~Deposition Eghibit 22 covonmsansrmsin s s s s s m i 118
Tab 16 - Deposition. BRhibit 88 .........coremserssnresssses iyt i 119
Tab 17 - Deposition EXhibit 90 ..o cneneres e esesssessssssissssssssssninsssns 120
iRk 18 = Depesitidn EIBIERL s 123
Tab 19- Deposition Exhibit D3 cwassssmsmmsmammmimss s s s 124
Tab-20- Deposition EXHTBICDS ..., oo o s s assssis 137
Tab 21 - Deposition EXhibit 96 ... eeecssessss s sesasssases 141
Tab22.~ DepositionBxhibit Il ... mmsisismmimessosesimis ssosioimion s irssstasmmsesnnsasas ssessssicasss 142
Tab23 - Deposition Exhibit 109 nmimmmpsumnuusur s rpeesammemssionsis 149
Tab 24 ~ Deposition ExXBIBIE 1 T4:........consensneer s s s s s tissmstanssnss 151
Tab 25 - Deposition Exhibit 115 ..ot 153
Tab 26 - Deposition EXibit 116 ... nenes 156
Talb 2T - Deposition: Exhibil T I8iuuumumuscmmammmmmmmamrmmmmsssmmmmssemmons s 163
Tab 28 - Depositions Exhibit 1 19 consemmmsomsmmnmmmmssmnesassms sty 165
THOMAS J. MILLER

Attorney General of lowa

/sSIGEORGE A. CARROLL

George A. Carroll

Assistant Attorney General

Hoover Building, Second Floor

1305 East Walnut Street

Des Motines, Iowa 50319

PHONE: (515)281-8583

FAX: (515)281-7219

E-MAIL: George.carrolli@ag.iowa.gov
ATTORNEYS FOR DEFENDANTS

Original filed electronically. Copy electronically served on all parties of record.

PROOF OF SERVICE
‘The undersigned certifies that the foregoing instrument was served upon
each of the persons identificd as receiving a copy by delivery in the
fallowing manner on October 22, 2018:

O U.5 Mail [0 FAX
[ Hand Delivery [] Overmight Couricr
[ Fedeeal Express O Other

[ ECF System Participant (Electronic Service)

Signature: /s/Betty Christepsen
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Title: The Constitution of Business Leaders in Christ
Preamble: Business Leaders in Christ (BLINC)
Date: April 1, 2014

Article ]
Purpaose:
As seekers of Christ, Business Leaders in Christ is a student organization within the Tippié College of
Busiiéss meant to help students learn about how to continually keep Christ first in the fast-paced
business world, Using the Bible as a guide, through fellowship and small group discussion, students
will network within the College and with business leaders, who walk with Christ on a day-to-day
basls.
: Artlcle I
Membeérship; - .
Section 1) In no aspect of its programs shall there be any difference in the treatment.of
persons on the basis of race, national origin, color, creed, religion, sex; age, disability, veteran
status, sexual orientation, gender identity, or assoclatlanal preference, or any other
classification which would deprive the person of consideration as an Individual. The
organization will guarantee that equal-opportunlty and equal access to membership,
programming, facilities, and benefits shall be open to all parsons.

Section 2) There will be no limitations as far as the minimum or maximum number of
participants within the student organization.

Section 3) Because Business Leaders in Christ Is seeking certification within the Tippie College of
Business to become a recognized student organization, the target audience for this organization -
would be for students already admitted into the Tipple College of Buslness, pre-business
students, or students strongly considering business as a major/minor. However, éach member’s
role or affiliation will not be diffarent based on thelr class or ties within the Tippie College of°
Businéss.

Section 4) A student will be consldered a member after signing in and attending 2 or mare
meetings. However, the President and/or the Faculty Advisor has the right to withdraw
membershlp at any time for éxtréme circumstances or misconduct.

Article LI
Officers and Duties:
There will be 4 executive officer positions within Business Leaders In Christ:
1) President: The role of the President of Business.Leaders in Christ will be to schedule,
organize, and lead executive and large group meetings weekly. It Is also their responsibility to
manage all administrative Issues, such as; amending the constitution, overseeing the work of
the other executives, making any final decisions regarding the well-being of the student
organization, and reaching out to form meaningful relationships with members of the

BLinC-Def MSJ Appendix 000001
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organization. To fulfill their responsibility, they must work closely with the Faculty advisor,
emalling them updates.on a weekly basls, as well as working closely with the other executives
of the organization. It Is the President’s duty to wark with the other officers to make: sure all
administrative work Is successfilly completed. In order to become President, a candidate
should possess strong leadership.skills (prior leadership experience Is preferred), strong
comsunication skills, and strong ethic to be able to compléte all of the required duties as
President.

s

2) Vice Presitient: The primary role of the Vice President will be to schedule guest speakers to
come In and present on how they use their faith on a day to day basls In the workforce. Ideally;
they will start planning and scheduling guest speakers for the foliowing fall semester, as.soon as
they are elected. Besides thelr outreach for speakers, they will assist the President with
administrative Issues and will assume the role of President whenever the President cannot -
attend a meeting or fulfill his/her dutles, In order to be a successful Vice President, a candidate
should possess strong community outreach skills. They should fee] comfortable reaching out to
potential speakers and asking If they would fike to come, presefit to the organization. The Vice
Presldent should also have strong administrative and leadership skills as well because they will.
work hand in hand with the President completing various administrative tasks.

3) Treasurer: The primary role of the Treasurer is to manage the funds, money, and make a
budget for the organization. They will work with the dther executives and the faculty advisor to
decfde where to allocate all of the funds. Candidates should have a knowledge of managing
money, and someone that is majoring in accounting or finance will be prioritized.

4} Secretary: The main role of the secretary would be to market the student organization. They
should send out emails to members reminding them of tipcoming events, post on the Facebook
page, and tweet about what is going on within Busiriess Leaders In Christ: Alsd, during
meetings, the: secretary should record minutes. Candidates considering the position of
secretary should be organized and good communicators,

Article [V
Advisor }
The first advisor of Business Leaders in Christ will be Rachael Thompson, a student advisor in

the Tipple College of Business (rachael-ttiompson @uiowa.édu). Her responsibility and the
responsibility of future advisors Is to be a faculty volce for the students and attempt to help the

executives of Business Leaders in Christ with whatever problems they may have. The advisor

should be made aware of everything that is going on within the organlzation by the executivés, - -
and it is recommended that they attend meetings in order to again lend thelr voice and input-—

forthe WE" -being of the organjzation. - .

BLinC-Def MSJ Appendix 000002

——
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~

In the case.that Rachael Thompson will not be able to continue as an advisor In thefuture, a
new advisor will be selected. To go through this process, the executives of that time will scour
the Tippie College of Business first by sending out emalls or scheduling meetings with faculty
members to see if anyone would be interested. If there is more than one person interested,
executives must vote for their favorite candidate; however, the vote must be unanimous. If
there is no one interested within the College of Business, the search may expand outside of the
college, but the same process must be followed if there is interest by more than one individual.

Article V/
Meetings
Section 1) Meetings will be held once a week on Fridays from 3:30-4:30pm. Meetligs will not
be -held during finals week or on University breaks and holidays.

Section 2) Members will be notified by email 48 hours In advance of special meetings.
Section 3} A quorum will be constituted by 1/2 of members present.
Sectfon 4) The President or Faculty Advisar has the authority to call and schedule a meeting.

Article VI
Elections
Section 1) Elections for the Executive Board will be held once a year in March to elect for the

followlng school year.,

Section 2) Members will be notified in mesting and by email at least two weeks in advance of
any upcoming election.

Article Vil

Finances
Section 1) There will be no dues required for membership within Business Leaders in Christ.

Section 2) All financial decisions will be made by a joint decision between, at the verir least,the .

Treasurer and the President. Some decisions may reguire an executive consensus.

BLinC-Def MSJ Appendix 000003
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Clause 1) All checks must be sighed by both the treasurer and the president. If the
president is not present, the vice-president may sign, but only with the president’s
permission.

Clause 2) However much money we recelve in grants or gifts should be given back to the
Tipple community at a mihirhum rate of 10 percent.

Clause 3) At the beginning of each fall semester a budget shall be made by the treasurer
to thoughtfully allocate all funds expected throughout the end of the spring semester.
The budget shall be brought forth to the executive committee and be ratitied by a %
vote.

Clause 4} It is the duty of the executive committee, especially the treasurer, to
thoughtfully pray that whatever financing we might receive would be used as God
desires:

Section 3) Business Leaders in Christ is required to deposit all receipts In and make
disbursements throtigh the Student Organization Business Office, Fratemity Business
Services, or Recreational Services, Upon dissolution,.state money and mandatory student
fees revert back to the granting organization. Inactive organizations will be considered
dissolved after five yéars of no account activity. Revenue generatad dollars or 00 funds”
must be divided as stated in this Constitution and carried out by our leadership. Our
organization's remaining reveniue generated dollars or “00 funds” will be divided or disbursed
to The University of lowa Student Government, If this orgahization has dissolved.and revenue
generated dallars or “00 funds” have not been divided as stated in this Constitution by five
(5) years from last account achivity, funds in.our “00 account” will revert to an account
specifled for this purpose within UISG/ECGPS. These funds will then be available for
distribution through SABAC or GPAC guidelines In accordance with. University of lowa policy.

Article V(I
Amendments
Section i) In order to amend this document, both a % vote from officers and a % vote by current
members at the desired meeting is required to overturn or create changes to'amendments.

Sectlon 2) If an officer ar a member-wishes to amend this constitution, officers and members

should be notified at ledst a week in advance bv readmg the propesed change(s) at one meeting’

to.alt members, as well as vid- emall. _
Article IX

BLinC-Def MSJ Appendix 000004
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Sectlon 1) This Constitution shall take immedtate effect upon a majority vote of all officers of
the organization. The organization shall have all authorlty necessary to implement this
constitution.

BLIinC-Def MSJ Appendix 000005
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IN THE UNITED STATES DISTRICT COURT
FOR THE SOUTHERN DISTRICT OF IOWA
EASTERN DIVISION

BUSINESS LEADERS IN CHRIST, an,
unincorporated association,

CASE NO. 3:17-CV-006080

Plainfiff,
VS,
THE UNIVERSITY OF IOWA; LYN AFFIDAVIT OF WILLIAM R. NELSON
REDINGTON, in her official capacity as
Dean of Students and in her individual
capacity; THOMAS R. BAKER, in his
official capacify as Associate Dean of
Students and in his individual capacity; and
WILLIAM R. NELSON, in his official
capacity as Executive Director, Iowa
Memorial Union, and in his individual
capacity,

Defendants.

Nt e’ N e’ e Ve’ S S S Nt Yt s gt et Smal enst Snast Nt “oumatl st

STATE OF IOWA )
} ss
COUNTY OF JOHNSON )

COMES NOW the undersigned, after being duly swom, depose and state:

1. I am the Executive Director of the lowa Memorial Union at the University of lowa.
2 A group of students (non-Registered Student Organization) with a common
belief/focus/interest may still organize and meet, and the group could also reserve space in the
Towa Memorial Union (*IMU”) at the general public event pricing, if space is available. Meeting

room space in the IMU is allocated on a first-come first-served basis.

BLinC-Def MSJ Appendix © 000006
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3. The bulletin board located on the Ground Floor of the IMU can be used by anyone.

There are no published restrictions limiting the use of that board. The same is true for the bulletin

board in the Student Activities Center located on the IMU 2™ Floor.

4, External groups can request meeting space within university residence halls subject

to the University Housing & Dining Academic Year Room Reservation Policy for External

Groups.

5 Any university group or charitable organization can request to have flyers hung up
on bulletin boards in the residence halls as well as on digital displays subject to the Guidelines for
Distribution, Sales, & Solicitation in the University of lowa Residence Halls, Mass mailing in the

residence halls is done on a case by case basis for any group not affiliated with University Housing

& Dining subject to the same aforementioned guidelines.

0. If a group of students (non-RSQ) with a common belief/focus/interest want to

advertise or recruit on campus, they could do so as long as they follow the university “Casual Use

policy, University of lowa Operations Manual Chp. V-37.3, in distributing informational materials

and do not disrupt or interfere with scheduled university activities or the orderly process of the

wows  Gommission No. 785976
My Commission Explree Seplember 08, 2070

gl e b e et o AR

university.
Subseribed and sworn to before me by M_m,_ma_m this 17" day of January,
2018. /
g |
oy - RACHEL KORAGH HOWELL E / /
==¥* Notarlal Seal - IOWA < /
1

A A a8

Notary Publi¢ in and for the State of lowa

BLIinC-Def MSJ Appendix 000007
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IN THE UNITED STATES DISTRICT COURT
FOR THE SOUTHERN DISTRICT OF IOWA
EASTERN DIVISION

BUSINESS LEADERS IN CHRIST, an, CASE NQ, 3:17-CV-p0080

unincorporated association,

Plaintiff,
vs.
THE UNIVERSITY OF IOWA; LYN AFFIDAVIT OF KRISTI FINGER
REDINGTON, in her official capacity as
Dean of Students and in her individual
capacity; THOMAS R. BAKER, in his
official capacity as Associate Dean of
Students and in his individual capacity; and
WILLIAM R. NELSON, in his official
capacity as Executive Director, Iowa
Memorizl Union, and in his individual
capacity,

Defendants.

S S Nt St S’ St St St St vt wwmt® wmt Nt vt Swnid it vt vt gt gt St

STATE OF JIOWA )
COUNTY OF JOHNSON % ”

COMES NOW the undersigned, after being duly swom, depose and state:

1. 1 am the Assistant Director of Reservations and Qutdoor Space, an office within
the Iowa Memorial Union (IMU) at the University of lowa and just recently, but formerly, this
past ¥all was the Student Life Program Coordinator in the IMU and therefore [ am familiar with
the day-to-day administration of student organizations.

2, That I am familiar with the above-referenced litigation.

3. BLinC was first registered as a Student Organization on August 20, 2014,

BLinC-Def MSJ Appendix 000008
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4.

Registration as a student organization grants the following benefits, which can

also be found here: https:/dos.uiowa.edu/policies/registration-of-student-oreanizations/.

J)
k)

1)

D

Registration as a University organization;

Establishment of an account in the Student Organization Business Office
(SOBQ), Fraternity Business Service, or Recreational Services and appropriate
purchasing privileges in accordance with University policies;

Eligibility 10 apply for funds from mandatory Student Activity fees (i.e., for
student organizations) or Recreational Services fees (i.e., for sports clubs);
Inclusion in appropriate University publications;

Utilization of the Center for Student Involvement & Leadership’s (CSIL)
OrgSync software (funded by UISG & GPSQ) '

Utilization of the University’s trademarks in accordance with the UI Trademark
Licensing Department’s program and policies;

Eligibility for use of campus meeting facilities and outdoor spaces;

Eligibility, but not the right, to utilize Ul Fleet Services vehicles in accordance
with state and University policies, procedures, guidelines, and insurance
requirements;

Eligibility, but not the right, 1o utilize University staff and programming
resources;

Eligibility, but not the right, to utilize Information Technology Services Mass
Mail once each semester;

Eligibility to apply for awards and honors presented to University registered
organizations and members; and

Eligibility 0 apply for Student Organization Office Suite (SOOS) or Student
Activity Center (SAC) office space and/or storage space.

Registered student organizations (RSOs) have the opportunity to participate in the

Student Organization Fair. The Student Organization Fair is part of “Fair Days” at lowa. Fair

Days happens in August and January. Fair Days includes the Student Crganization Fair, Student

Employment Fair, and Volunteer Fair.

6.

RSOs register for a table/space at the Student Organization Fair. Space is

allocated on a first-come, first-served basis. There is a deadline by which RSOs must register.

Space can be limited when the Fair is inside the IMU in January. Space is not necessarily

limited if the Fair in August is on Hubbard Park. But the deadline is necessary for both the

August and January Fairs.
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7. RSQ are given a table/space if they apply, if they meet the deadline, and if there is
space available. RSOs staff the table with members, they can distribute flyers and swag, and
interested students can “sign-up” for membership or additional information.

8. Below is the list of Student Organization Fairs since BLinC became registered in
Fall 2014 and BLinC’s participation:

Fall 2017 — Did Not Participate
Spring 2017 - Participated

Fall 2016 - Participated

Spring 2016 - Participated

Fall 2015 — Did Not Participate

Spring 2015 — Did Not Participate
Fall 2014 — Did Not Participate

j_ﬁ@ %@w

Subscribed and swom to before me by KﬂSﬁ F\'r\f\fr on this 5&'- day of

January, 2018.
N% ﬁblie in and f%the State of Towa -

E‘" JACQUELINE R KJAER].

Commisslan Numiber 77184
-My Commission ETh'es .
Febnary 13, 2018

! SO
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IN THE UNITED STATES DISTRICT COURT
FOR THE SOUTHERN DISTRICT OF IOWA
EASTERN DIVISION

BUSINESS LEADERS IN CHRIST, an,
unincorporated association,

Plaintiff,
VS,

THE UNIVERSITY OF IOWA; LYN
REDINGTON, in her official capacity as
Dean of Students and in her individual
capacity; THOMAS R. BAKER, in his
official capacity as Assistant Dean of
Students and in his individual capacity; and
WILLIAM R. NELSON, in his official
capacity as Executive Director, lowa
Memorial Union, and in his individual
capacity,

Defendants.

St S Nt v vt St St vt vt vttt vt St St sl Vst “Sanat ot N’ St gt g

CASE NO. 3:17-CV-00080

DEFENDANT, THE UNIVERSITY OF
IOWA, ANSWERS TO FIRST SET OF

INTERROGATORIES

The Defendant, The University of Iowa, hereby submit its answers to Plaintiffs First Set

of Interrogatories.

THOMAS J. MILLER
Attorney General of lowa

[SIGEORGE A, CARROLL ~~ 7
George A. Carroll

Assistant Attorney General

Hoover Building, Second Floor

1305 East Walnut Street

Des Moines, lowa 50319

PHONE: (515)281-8583

FAX: (515)281-7219

E-MAIL: George.carroll(@ag.iowa.gov
ATTORNEYS FOR DEFENDANTS
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Original mailed t0:

Eric 8. Baxter

Daniel H. Blomberg

THE BECKET FUND FOR RELIGIOUS LIBERTY
1200 New Hampshire Avenue NW, Suite 700
Washington, D.C. 20036

PROOF OF SERVICE
The undessigned certifies that the foregoing instrument was served upon
each of the persons identifizd a5 cecziving 2 copy by delivery in che
following manaer on June 8, 2018:

O US. Mal [ FAX

[ Hand Delivery [ Oveznight Cousicer

Federal Express X E-mail

O ECF System Pasticipant (Electronic Service)
Signarure: /s/Bery Christeosen
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6. Identify all student organizations since 1997, including but not limited to
fraternities and sororities, that have been refused registration, have been
deregistered, or have otherwise been penalized or subjected to official corrective
measures by the University of Jowa for any reasons, and identify the reasons for
each and the policies invoked fo justify or support the University’s actions.
ANSWER:

Defendants object to the time frame, but provide the following response from

January 1, 2008 to present.

¢ Futures Trading Academy — Refused registrations due to organizations
purpose to provide a professional service.

o Thrive - Refused registrations due to organizations purpose to provide a
professional service.

e Spoon University — Refused registration due to organizations affiliation
with for profit business, and control of the selection of leadership not
residing with Ul students.

e University of Iowa Mobile Clinic - Refused registrations due to
organizations purpose to provide a professional service.

¢ Vemma Brand Partners Club — Refused registration due to organization
forming to promote a business

o THer Campus - Refused registration due to organization forming to
promote a business

» Childreach International — Refused registration due to policy prohibiting
Registered Student Organizations from traveling internationally

o TOMs University of Iowa Campus Club - Refused registration due to

organization forming to promote a private business
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* Apple Users - Refused registration due to organization forming to promote
a business

o Undergraduates for Graduate School Advancement

+ Big Hawks/Little Hawks — Refused registration due to undergraduate
mentoring programs needing to be overseen by a university department

¢ Freerunning Club — Refused registration due to inherent risks associate
with “parkour”

e Cigar Club — Refused registration due to smoking being prohibited in all
UI buildings, so the university is not able to provide “specialized facility or
Jocation” requested by the organization

¢ Terra-Hawk — Refused registration due to oxganization being incorporated
and university policy preventing the registration of corporations

o Students Today, Alumni Tomorrow — Refused registration due to Students
Today, Alumni Tomorrow Ambassadors already existing as a registered
student organization

*» Helping Hawks — Refused registration due to need for departmental
oversight.

e Student Trade Organization — registration refused due to concerns
regarding items being sold, theft at event and improper disposal of
materials.

o (lobal Bridges — Refused registration due to policy prohibiting Registered
Student Organizations from traveling internationally

e Mobile Clinic - Refused registration due to organizations purpose to
provide a professional service

e TI Investors Club — Refused registration due to organizations purpose to
provide a professional service

» University of Jowa International Volunteers — Refused registration due to
policy prohibiting Registered Student Organizations from traveli-ng

internationally
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* Her Campus —~ Refused registration due to policy prohibiting Registered
Student Organizations from promoting private businesses

e Reach Out, Care, Know —Refused registration due to organizations
purpose to provide a professional service

* Ul Floor Hockey Club — Refused registration due to risk management,
concerns related to proposed unstructured play by organization

¢ Student Trade Organization

° Volunteers Around the World — University of lowa Chapter — Refused
registration due to policy prohibif,ing Registered Student Organizations
from traveling internationally and policy prohibiting Registered Student
Organizations from collecting medical supplies to send abroad.

* University of lowa Gaming Group — Refused registration due to purpose
and mission of organization already being filled by a Registered Student
Organization

* Hawkeye Gymnastics Club — Refused registration due to lack of facility
space to support the purpose and mission of the organization, lack of
funding by sport clubs to support the functions of the organization, and
inherent risk involved with gymnastics activities

* University of Iowa Biodiesel — refused registration. due lack of appropriate
facility space available, and safety concerns due to the operation of
industrial machinery and mixing of dangerous chemicals

* University of JTowa Documentary Film Society — Refused registration due
to no student representative from. the organization attending the Student
Organization Review Committee meeting to answer questions of

committee members

De-registered

» Sky Diving Club — Organization was de:registered due to lack of_j

documentation to meet risk management need. See attached supplement.

10
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'3

8. Identify all investigations or reviews by Defendants since 1997 concerning actual
or alleged violations of the University of Iowa’s Human Rights Policy or
Nondiscrimination Statement by any student organization, including but not
limited to registered student organizations, fraternities, sororities, sports clubs,
and sports teams

ANSWER:

Defendants object to the time frame, but provide the following response from
January 1, 2008 to present.

BLinC
247

Feminist Union

12
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1 IN THE UNITED STATES DISTRICT COURT
FOR THE SOUTHERN DISTRICT OF IOWA

2 EASTERN DIVISION
3
BUSINESS LEADERS 1IN )
4 CHRIST, an )
unincorporated ) CASE NO. 3:17-CV-00080
5 association, )
) Deposition of
6 Plaintiff, )
} CONSTANCE A. SCHRIVER
7 Vs, ) CERVANTES
)
8 THE UNIVERSITY OF )
IOWA; LYN REDINGTON, )]
9 in her official )
capacity as Dean of )
10 Students and in her )
individual capacity; )
" THOMAS R. BAKER, 1in )
his official capacity )
12 as Assistant Dean of )
Students and in his )
13 individual capacity; )
and WILLIAM R. NELSCN, )
14 in his official ]
capacity as Executive )
15 Director, Iowa )
Memorial Union, and 1in )
16 his individual )
capacity, )
17 )
Defendants. )
18 )
19
Deposition of CONSTANCE A. SCHRIVER
20 CERVANTES, taken before Julie M. Kluber,
Certified Shorthand Reporter, commencing at
21 8:15 a.m., September 20, 2018, at 2500
Crosspark Road, Room W219, Coralville, Iowa.
22
23
Julie M. Kluber, CSR, RMR
24 3515 Lochwood Drive NE
Cedar Rapids, IA 52402
25 319.286.1717

1.866.412.4866
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CONSTANCE A. SCHRIVER CERVANTES,

called as a witness, having been first duly
sworn, testified as follows:

DIRECT EXAMINATION

BY MR. BAXTER:

Good morning. Could you state your full name
for the record,

Constance Anne Schriver Cervantes. It's Anne
with an E.

Can you tell me where you're employed?
University of Iowa.

And what's your position there?

I'm a compliance coordinator in the O0ffice of
Equal Opportunity and Diversity.

How 1ong have you been there?

I'm thinking about three and a half years,
And where were you before that?

I practiced -- was in private practice.

Okay. What was your practice?

Well, initially or at the end before I started
here?

What's the general range?

Okay. I don't understand your question.

From the beginning. ) )

Are you asking where I worked or what I did?
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Both.

I worked for a Taw firm in Davenport, Iowa,
named Lane & Waterman. I was a partner there.
And then I didn't work for a few.years, and
then I worked in an office called Cervantes &
Gordon PLC 1in Davenport.

What kind of work did you do?

When I was with Lane & Waterman as an
associate, I did whatever I was told to do. I
was in the litigation section, so I did
Titigation from dog bites to UCC cases.
Eventually I specialized in employment and
Tabor and discrimination.

Okay. And have you ever been deposed before?
Yes,

And when?

Oh, gosh. Decades ago. I don't recall the
date.

What was the case?

Which one?

How many times were you deposed?

Twice.

Tell me about the first one.

I'm not sure which came first.

Okay.

BLinC-Def MSJ Appendix 000019

JA 0199



Case 3:17-cv-00080-SMR-SBJ Document 70-3 Filed 10/22/18 Page 27 of 196

12
1 TE.
2 Q. And you were the individual who conducted the
3 investigation of Business Leaders in Christ
4 after a complaint was filed by Marcus Miller,
5 correct?
6 A. Correct.
7 Okay. And in the course of that investigation,
8 did you ever review this document or rely upon
9 it?
10 A. I -- 1 can't say what I -- I mean whatever I
11 reviewed is in my finding, so if you look at my
12 finding, which I believe you have a copy of it,
13 it Tists all the documents that I reviewed.

14 Q. Okay. If I can have that document back.

15 MR. BAXTER: This is Exhibit 20.

16 (Deposition Exhibit Number 20 was marked
17 for identification by the reporter.)

18 Q. Miss Cervantes, is this a document you're

19 familiar with?

20 A. Yes.

21 Q. Okay. And what is it?

22 A. It is a copy -~ Well, can I look at the whole
23 thing? —.

24 Q. Please,

25 A. Let me just take a gquick look. I'1l scan it, I
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I believe it was against the -- I'm not sure I
have the correct name, but it was a -- You
must have it so you can probably tell me the
name of it. I'm not sure.
Well, do you remember the name of §t?
Not as I sit here today I don't, I apologize.
Okay. You conducted an investigation of a
group called 24:7, isn't that correct?
Oh, yeah, 24:7 and BLinC.
And you also conducted an investigation of an
organization called Feminist Union, correct?
Correct.
Okay. Have there been any other investigations
that you've conducted against student
organizations -- under complaints against
student organizations?
No.
But in conducting that, you have an obligation
to respect the First Amendment rights of those
groups; correct?
Correct.
And that would include their freedom of speech?
Correct.
And their freedom of religion?

Correct.

BLinC-Def MSJ Appendix 000021

JA 0201



Case 3:17-cv-00080-SMR-SBJ Document 70-3 Filed 10/22/18 Page 29 of 196

10
11
i
13
14
15
16
17
18
19
20
21
22
23
24
25

>

> o >

e »r o >

all-comers policy?

Applies to everyone, all comers.

Okay. Do you have any further understanding
than that?

Not at this time.

Okay.

I Tooked at that at the time I did the
investigation.

And do you have an understanding -- Does the
university have an all-comers policy?

Not to my understanding.

Okay. And what is your understanding based on?
On when I did this investigation.

Okay. Do you know when the human rights policy
was adopted by the University of Iowa?

I do not.

Do you krow if it's ever been amended?

I do not. I'm sure it has but I do .not.
Okay. Have you received any training on how
it's interpreted?

Yes.

And what is the nature of that training?

I provide that training. I'm not sure I
understand yoeur question.

Okay. How did you come to know how the
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21
Since the complaint by Marcus Miller was filed.
Have I talked to anyone about how the human
rights policy would be interpreted with respect
to BLinC or in any case? )
In any case.
Yes.
Okay. How many conversations have you had?
I would have no way of knowing,
Ckay. A Tot? A few?
Between those.
Has anybody who has supervisory responsibility
over you talked to you about how you should
apply or interpret the human rights policy?
No.
So it's up to your discretion how it's applied.
Correct.
Okay. Do you know what status-based
discrimination means?
Where it's based on protected class? Is that
your question?
I'm asking if you know what the phrase
"status-based discrimination" means.
I think so. You'll have to define it. Could

you please define it for me?

Do you know what the difference is between
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22
status-based discrimination and conduct-based
discrimination?

Status-based would be based on your status.
Conduct would be based on conduct, I would
assume,

Okay. And --

And would you define status-based for me,
please, as you're using it.

I'lT ask the question.

Okay. Then I'm not able to answer your
questions on that,

Okay, thank you. In your view does the human
rights policy prohibit status-based
discrimination?

I'm not sure how you're using the term
"status-based discrimination," and I understand
you are not going to define that for me, so
what I can tell you 1is that my view, the human
rights policy protects against discrimination
based on protected classification.

Okay. And does it prohibit discrimination on
the basis of belief?

On the basis of belief? Like religious belief? .
Sure.

It does not prohibit discrimination on the
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23
basis of belief, it prohibits discrimination on
the basis of protected classification.

Okay. I'm going to ask you to look at a series
of constitutions of student organizations.

MR. BAXTER: Will you mark this as Exhibit
176,

(Deposition Exhibit Number 176 was marked
for identification by the reporter.)
This is a student constitution for the
student -- registered student organization Love
Works, which exists at the University of Iowa.
Are you famiTliar with the organization Love
Works?
I am not.
Okay. 1I'11 ask you to keep that for a moment.
Are you aware that Marcus Miller, after he
filed this complaint, he started his own
student group on campus?
I think I heard that but I can't say that I'm
aware of it.
Okay. I'm going to represent that Love Works
is the group that Marcus Miller organized. 1I1'd
1ike you to take a Took at Article III on the
first page. Do you see under 0Officers and

Duties in the second sentence where it says
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IN THE UNITED STATES DISTRICT COURT
FOR THE SOUTHERN DISTRICT OF IOWA
EASTERN DIVISION

BUSINESS LEADERS IN CHRIST,
Plaintiff, CIVIL ACTION NO.

17-cv-00080-SMR-SEBJ
vsl

THE UNIVERSITY OF IOWA, et al., DEPOSITION OF

THOMAS BAKER

Defendants.

L

Deposition of THOMAS BRKER, taken at
UI Research Park, 2500 Crosspark Road, Coralville, Iowa,
commencing at 8:30 a.m., BAugust 16, 2018, before Tracy A.
Hamm, Certified Shorthand Reporter and Notary Public in and
for the State of Iowa.

APPEARANCES

On behalf of Plaintiff: Eric 5. Baxter
{(pro hac vice)
Lead Counsel
Daniel H. Blomberg
(pro hac vice)
The Becket Fund for
Religious Liberty
1200 New Hampshire Avenue NW
Suite 700
Washington, D.C. 20036

On behalf of Defendants: George A. Carroll
Assistant Attorney General
1305 East Walnut Street
Des Moines, IA 503192

Nathan Levin

Deputy Counsel

Office of General Counsel
The University of Iowa
120 Jessup Hall

5 West Jefferson Street
Iowa City, IA 52242-131¢

T.A. Reporting 319-626-7616 tareporting@gmail. com
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THOMAS BARKER,
witness herein, called as a witness by Plaintiff, after having

been first duly sworn, was examined and testified as follows:

EXAMINATION

BY MR. BAXTER:

Q. Good morning. Could you please state your name for
the record.

L. Sure. Thomas Robert Baker.

Q. And you're employed at the University of Iowa,
correct?

A, Correct.

Q. And how long have yocu been employed there?

A. I've been employed on a part-time basis since 1985

and a full-time basis since 1988.

C. And what responsibilities have you had there?
A. Puring the entire time I've worked in the -— 1 work
in the Office of the Dean of Students, so I -- my supervisor

was the dean of students. My role started with student
discipline and continues to be student discipline, and there
were some other responsibilities that have been assigned to me
over the years, and the -- from my -— my role has changed, Ay
title has changed several times because the role I play has
changed.

Q. Can we walk through those quickly. So in 1985 you

started; is that right?

T.A. Reporting  319-626-761%6 tareporting@gmail. com
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A. That's right.

Q. And what was your title then?

A, I was a graduate assistant.

Q. 6kay. And you reported directly to the dean of

students at that time --

A. Yeah.

Q. —— as well?

A, That's right.

o And just so we both know, I'm going to ask you just
to be careful to let me finish my sentences. 1I1'l1 try ——

A. All right.

MR. CARROLL: Even there, and it's only for her
{indicating).
BY MR. BAXTER:

Q. I'1ll try to do the same when you're speaking, and
let's make sure any answers you have are "yes,"™ "no," not
"uh-huh" or "huh-uh" because that doesn't transcribe well for
the reporter, okay?

And going back, did you say in 1985 you reported

directly to the dean of students?

A. Correct.

Q. And then in 1988 you took on a full-time position?
A. Correct.

Q. And what was your title then?

A. I was the assistant to the dean of students.

T.A. Reporting 319-626-7616 tareportingfgmail.com
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misconduct, did that inwvolve registered student organizations,

Q. And what beyond student conduct was part of your
responsibilities then?

A. I — I don't recall exactly. My primary role was
investigating student misconduct cases, and I -- the part of
my job description that says "other duties as assigned" was
just dependent upon what the particular needs of the office
were at the time.

Q. And when you say you had responsibility over student

or just misconduct by individual students?

A. Misconduct by individual students.
Q. And do you remember when your title next changed?
A. I believe it was 1997 I became the assistant dean of

students and the associate counselor.

Q. And how did that change your responsibilities?

A, I don't know —— I —- my responsibilities didn't
change other than the fact that with the associate counsel
role, I was the liaison with the General Counsel's office. 1In
fﬁ&t, I've been operating as a liaison to the General
Counsel's office before that, but my day-to-day wcrk didn't
change. Before the change in 1997 I was reviewing contracts.
If there was a matter involving a student organization that
had violated student organizaticn roles, I might -- rules, I
might be assigned to investigate that, but there were a number

of different responsibilities that flowed from the legal work

T.A. Reporting 318-626-7616 tareportingfgmail.. com—
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related to Student Services.

Q. And beyond sometimes investigating student
organization misconduct, what would those have been?

Bus I'm sorry, I'm not sure I understand your question.

Q. You stated that there were other roles that flowed
—— other roles concerning student organizations that flowed
from your role as the associate counselor and you mentioned
that one of those was investigating student organization
complaints; were there other specific responsibilities with
regard to student organizations?

A, No; I was not involved in the day-to-day work of
advising student organizations.

Q. And when you say you sometimes were asked to
investigate issues concerning student organizations, what
specifically did that entail?

A. Reports of hazing by a fraternity or a sorority. We
had a death in a fraternity house in 1985, so we investigated
the circumstances of that;

Q. And you would conduct the actual factual
investigation?

A. Correct.

Q. And what was the process for students to appeal from

your f£indings?

A, I don't recall exactly. I believe if a sanction was|- -

imposed on a student organization, there was an appeal

T.A. Reporting 319-626-7616  tareportingfgmail.com

BLinC-Def MSJ Appendix 000030

JA 0211



Case 3:17-cv-00080-SMR-SBJ Document 70-3 Filed 10/22/18 Page 39 of 196

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

25

my email. I may have talked to him on the phone; I don't
recall for sure. As far as I remember, there weren't any
documents that Professor Brown had.

Q. What was the extent of your communication with
Lyn Redington?

A. Well, because she was my supervisor, there were
several times when we spoke or communicated by email. The
first time in the case involving BLinC that Dean Redington
spoke to me was to tell me that she wanted me to sit in on the
investigation being conducted by Connie Cervantes and then to
share the findings of Connie's investigation with Dr. Nelson.

Q. Did she tell you why she wanted you to sit in on
that investigation?

A. She did; I asked her to clarify what my role was,
and what I recall from the conversation was that she was
asking me to serve as a liaison role.

Q. A liaison between whom?

A. Betweeg the EOD office, Connie Cervantes; and the
CSIL office, Dr. Nelson's office.

Q. Was this an unusual step for her to ask you to
participate in this way?

A. Well, it was unusual in the sense that we had never
had a Human Rights Policy investigation, a complaint filed
before, so I had never served that role before, and it was.the

first time that we had a formal complaint filed against —- by

T.A. Reporting 319-626-7616 tareportingfgmail.com
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system were included in the —-

Q. Did you specifically search for emails with Connie?

A, I believe I did.

Q. Okay. I'm going te ask you tc —— well, did -- so
those scheduling emails, did you -- after those scheduling

emails, did you attend the interviews of the witnesses?

A, I recall missing one of the interviews, and I don't
remember which one it was. I did attend the interview with
was it Hannah Thompson; is that her name? 8o I participated
in an interview Connie had with Marcus Miller, and I attended
the inteérview with Hannah Thompson.

Q. Okay. &nd prior to attending interviews, were you
given any documents relative te¢ the investigation?

a. I don't remember.

Q. Okdy. I'm going to ask you to turn to what's
previously been marked as Exhibit 91, probably in the second
binder.

MR. CARROLL: Before I forget, your binder is much
thicker than mine.
MR. BAXTER: That's because I didn't introduce all

the documents for which I have tabs.

documents, so it just depends if you're going to introduce
them?

MR. BAXTER: Right. A -

T.A. Reporting 319-626-7616 tareportinglgmail.com
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was working in the Dean of Students —— or, pardon me, Student
Conduct Office. It was after the separation of the Dean of
Students and the vice president, so I was working in the --
with the Dean of Students and Student Conduct at the time that
-- and this is just from memory, at the time the Hastings case
was issued in 2010, so I don't —— if I read the Hastings case,
I don't remember reading it.

Q. You referred here to an "All Comers" policy; what
were you referring to there?

): The —~ from what I recall, the Hastings law college
had a policy that they described as an ¥All Comers" Policy.

Q. And what did you understand an "All Comers" Policy
to be?

A. Was that there could be —-- everyone —~- every student
had the opportunity to be a member of a group, to be a leader
of a group without regard to Statements of Faith and things
like that.

Q. And as far as you knew at that time when you read
this email, the University of Iowa did not have an
"All Comers"™ Policy, correct?

A. Correct.

Q. And how would you describe the policy that
University of Iowa had?

b. That =- I don't have a particular label for our

policy. When we talked about our -- we just talked abecut the

T.A. Reporting  319-626-7616  tareporting@gmail.com
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IN THE UNITED STATES DISTRICT COURT
FOR THE SOUTHERN DISTRICT OF IOWA
EASTERN DIVISION

BUSINESS LEADERS IN
CHRIST, an
unincorporated
association,

CASE NO. 3:17-CV-00080

Deposition of
Plaintiff,
HANNAH E. THOMPSON
VS,

THE UNIVERSITY OF
IOWA; LYN REDINGTON,
in her official
capacity as Dean of
Students and in her
individual capacity;
THOMAS R. BAKER, 1in
his official capacity
as Assistant Dean of
Students and in his
individual capacity;
and WILLIAM R. NELSON,
in his official
capacity as Executive
Director, Iowa
Memorial Unijon, and in
his individual
capacity,

Defendants.
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Deposition of HANNAH E. THOMPSON, taken
before Julie M. Kluber, Certified Shorthand
Reporter, commencing at 8:2% a.m., August 17,
2018, at 2500 Crosspark Road, Room W219,
Coraiville, Iowa.

Julie M. Kluber, CSR, RMR
35615 Lochwood Drive NE
Cedar Rapids, IA 52402

319.286.1717
1.866.412.4866
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than an um-hmm or a nod because it doesn't show
up well,

Yes.

Three, if you do not understand my question,
just ask me to clarify it.

Okay.

I want to make sure we're talking about the
same things today. And, four, if you need a
break, you can ask for a break but you can't
ask for one during a pending question. You
need to answer the question, and you're more
than welcome to have a break if you want one.
AT1 right.

When were you a member of BLinC?

I helped start the organization in the spring
of 2014, and I continued membership and I was
on the executive board in the spring of 2017.
Did you graduate from Iowa in 20177

I dids

Is that why you're no longer affiliated with
BLinC?

That's correct.

Can you please explain to me how an openly gay
student could be a leader in BLinC? -

Could be?

BLinC-Def MSJ Appendix 000035
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with -- work together on the executive team.
He's more than welcome to be a member, but

it -- for me there was a conflict in terms of

the way that we interpreted the Bible, and in

terms of someone 1iving in a way that was

contrary to our beliefs seemed confusing for

me, and if it was confusing for me, I believe

that would be confusing for members. As the

president of the organization, I wanted to

protect the purpose and the mission of the

organization and alleviate confusion for our

members and for our team.

And how many members did you have at the time

of Marcus Miller's application for leadership?

Seven,

It was Tess than ten, wasn't it?

Yes.

And you understand -- Well, you were one-of

the founders or the founder? »

I was one of the founders.

And when that group was created, you were

subject to all University of Iowa policies and

procedures?

Yes. . -

So you were subject to the human rights policy,

BLinC-Def MSJ Appendix 000036
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become vice president and it says "by
acclimation." I assume that just means we all
agree, you don't even have to vote. 1Is that
what you meant by that? If you used the word,
is that what you meant?

I don't believe I used that word.

Okay. ATl right. 1Is it fair to say that he
had all the qualifications except ejther his
status or his beliefs to be vice president of
your group?

Would you clarify status or beliefs?

Well, he was gay, and his beliefs apparently
clashed with BLinC's beliefs. But otherwise,
he was imminently qualified, was he not?

He was quaTifiéd.

Did you say to Miss Cervantes he would have
become vice president, and if you didn't use
the word acclimation, that‘s fine. He would
have become -- "Marcus Miller would have become
VP if had not told was gay." Did you use those
words?

I don't remember if-I specifically used those -
words.

Did you ever say it was a belief disconnect?

Yes. A Tot. I don't know that .l would say

BLinC-Def MSJ Appendix 000037
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IN THE UNITED STATES DISTRICT CQURT
FOR THE SOUTHERN DISTRICT OF IOWA
EASTERN DIVISION
Business Leaders in Christ, )
)
Plaintiff, }
)
vE. JNo. 17-Cv-00080-SMR-SBJ
)
The University of Iowa,
et al.,

Nt N g gt

Defendants.

DEPOSITION OF LYN REDINGTON, taken on
Thursday, August 9, 2018, commencing at 9:43 a.m.,
at UL Research Park, 2500 Crosspark Road,
Coralville, ITIowa, before Karrxie D. Truitt,
Certified shorthand Reporter of the State of Iowa,
pursuant to the within stipulation.

APPEARANCES:

Eric Baxter, of Becket Religious Liberty for All,
Attorneys at Law, 1200 New Hampshire Avenue,
Northwest, Suite 700, Washington, DC 20036,
Attorney for the Plaintiff.

George A. Carroll, Assistant Attorney General,
Office of the Attorney General of Iowa, Second
Floor, Hoover State Office Building, Des Moines,
Towa 50319, Attorney for the Defendants.

Maria Lukas, of University of Iowa Cffice of
General Counsel, 120 Jessup Hall, Iowa City,
Towa 52242-1316, Attormney for the Defendants.

Karrie D. Truitt, CSR, RPR
Carson Reporting, Inc.
118 - 3rd Avenue, Southeast, Suite 301,
Cedar Rapids, Iowa 52401
(319) 366-7450
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BUSINESS LEADERS IN CHRIST vs. THE UNIVERSITY OF [OWA, et al

LYN REDINGTON - August 9, 2018

2 4
1 I ¥ 0D E X 1
2  WITHESS EXAMINATION PAGE
3 Lyn Redisgton DBy Mr. Daxter) 2 STIPULATION
: 3 "The deposition of Lyn Redington is being
: E X EISBITS 4 taken at this time and place pursuant to the Federal
KOUMBER EXHIDIT - .
M Tatandant. Lyn Reluston. AssHeEs A 5 Rules of Civil Procedure and may be used far all
: to Firak Set of Intarzcgatoriso - 8 [ purposes authorized by said Roles.”
14 Dean of Studentn Reglotzaticen of 7
10 Studeat Organizaticns Folicyj 8
P 00D272-9 - 14 9
1
37 PowerPolnt Presantation S5lides, 10
n University of Iowa Foliey oa Humon
Rightn) DLAnC-Def 000$2Z8-52 - 64 !
u : 12
81 7/24/17 Schriver Memo to Student A,
14 et al., wikth Pivding on Formal 13
Corplaint of Diseriminatiocn 14
1$ Aetached; BLinC-De&f 0D2674-BS - 76
1§ 88 3/25/16 Miller Heopage Stxing) 15
i P 000007 18 s 16
7
90 2/20/17, 6€/22/16, 5/17/16 Millez/ 17
18 Thompson Email String) 18
BLinG-Dcl DO2597-9 40 40
19 19
31 CORFIDENTTAL Inguiry/Complalnt 20
0 Form; P 0DOO24 13 19
i g2 2/20/17 Bchrlver Letter to 21
Thawpoony F 000027-8 18 ig 22
n
94 2/22/17 Baker Emall to Cervantesn/ ]
5 Pinger; DLInC-Def 002710 20 20
FT $/12/17 Thompson Letter to 24
Schriver Carvantes T8 24 25
55 .
3 S
; NUMBH{'I XH1 B 1'T § (Contd) 1 LYN REDINGTON was called as a witness and,
3 K6 6R0NT Sdmu' Cervanres Mamo 2 being first duly swom, testified as follows:
1o Student A, et al, with Finding
N oa Fermil Compliint of 3 DIRECT EXAMINATION
, Discrimination; BLInC-Def 0025628 78 32 4 BY MR. BAXTER:
108 772017 Baker Memo 1o Nefson: 5 Q. Good moming. Could you please state your
6 BLinC-Def 003405-6 78 3, 6
7109 4N7Exell Lenerto name for the record?
\ Redington; BLInC-De002635-7 78 36 7 A. Lyn Redington.
, 'w w“un Redington/Nelson/Balier! 2 Q. And you're a former employee of the
Estell Emal Swring: 9 - o
Sl 28 40 University of lowa; is that correct?
1a ] 1o A, Tam.
wo Bﬂgﬂeﬁiﬁé‘“‘ NS i Q. 'When did you first become employed at the
12 113 8/14M17 Redington/NelsmaMitler 12 University?
Emzil Swing; BLinC-Def 003570 43 43
1 3 A. August of2015.
114 9/13/17 Nelson Lencr 1o Esiel
,, Mt Lyl 1‘ 1 Q. And where were you before that?
B8 Neasmm 91817, 913147 Ban:n" 15 A. University of Northern Jowa,
son/Estel] Emuil Strin
13 BLinC-Dsf 0035502 78 50 18, Q. And how long were you there?
" 116 SR2W17TheConstitution of 7
Bugimes Leasteos n Chrias ! A, Appmximatel?l 21 years.
:: . a:im%{t;;fgﬁ.zm Em;ia sl 18 Q. And were you in a similar position there?
I 11 er 1o Estell; S
BLinC-De 002578-9 78 59 19 A. Iheld the role ofinterim dean of students
20 20 :
{10 PERSONAL AND CONFDENTIAL for one year when [ w?s there, but otherwise I was
a LI/16IT7 Redington Lelter to 2t director of residence life and also served as an adjunct
vl BUACDEEOOENY, 18 T Z  faculty in the college of education,
5 120 ﬂﬁ‘é’fiﬁ‘“.ﬁ?}’ms;ﬁ} lﬂ'l"m{;;m- 7% B Q. When did you leave the University of lowa?
¥ 220 Documan Arached o 222m E A. Iretired, ] believe it was May 1, 2018,
Baker Email ta Cervantes/ . .
- = m;; " " e Q. And were you actively employed up 'til that
Karrie Truitt, CSR, RPR.
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6 8
1 date? | is registered or deregistered?
2 A. 1 had alot of vacation accrued, and so [ used 2 A. [ think so, yes.
3 a lot of vacation during some of March and April. But, 3 Q. I'm going to ask you to Jook 2t the document
4 yes, [ was actively employed. 4 in front of you behind tab number 6. Do you recognize
3 Q. And what was your responsibility -- What was 5 this document?
6 your title while you were at the University of lowa? 6 A, Yes,
7 A. Title was assistant vice president and dean of 7 Q. Whatis it?
8 students. 8 A. Itis the document that I completed.
9 Q. And what were your major responsibilities? g Q- And did you understand that when you filled
g A. Primary responsibility as dean of students was 1o this out you were making -- providing information under
h the oversceing of student conduct process in the Student u oath?
12 Care and Assistance Office, Then 1 also oversaw threugh 12 A, Yes.
1 supervision the Iowa Memorial Union and all of its 13 Q. I'm going to ask you within that same document
14 auxiliaries or all of its-units, including the student 14 1o flip to page 3, Interrogatory Number 1. It asks you
15 activitis, the bookstore, the hotel. Ididn't directly 15 1pidentify persons you've communicated with concerning
16 supervise them, but [ supervised Dr. Nelson. 16 this matter. Who is Angela Ibrabim-Olin with respect to
17 Q. Whatis the student conduct piece? 17 the U? Did she work under you?
18 A. That's when if students violate or allegedly 12 A, She worked -- her supervisor -- Angela started
19 violated a student conduct palicy then they go before — 19 approximately a year after I did, and she had a couple
20 they go through our student conduet system. 20 of different supervisors. At one point she reported
2l Q. Have you ever been deposed before? 2l direetly to me. I den't believe it was during this
ZZ A. Yes. z time. I believe when this was happening she reported to
23 Q. When was that? s Dr. Angie Reams.
L A. Probably in the — [ would say mid to late H Q. Why would you have spoken ta Angela abowt the
25 19905 [ think, 3 BLinC matter?
7 9
1 Q. Were you a party in the case or a witness? 1 A. Because Angela worked with the studeat conduct
2 A. I'm not a lawyer, so I'm going to assume I was 2 system.
3 a party. 3 Q. Did she have any responsibility over stugdent
4 Q. Were you sued or did you sue someonc? 4 organizations?
5 A. 1did not suc anyone. Somebedy sued the 5 A. Nao, At that point we had — Again, we had
& University, and I was 2 part of that precess. 6 hired somebody who werked with student orpanization
7 Q. Were you an official witness? Did you speak 7 misconduct, bat she was brand new and so wasn't really
8 on behalf of the University al your deposition, B working with that system,
4 sometimes referred 10 as a 30{b)(6) witness, or were you b4 Q. SoIjust want tounderstand. 1f she was over
0 speaking in your individual capacity or do you know? 10 student conduct, it's my understanding thae was no
L A. [don't know. . t swudent misconduct involved; is that corect?
1z Q. And do you understand the purpose of why we're 7 A. Correcet, But she — So Angela worked with
K] here today? i3 student conduct of which student organization misconduct
14 A, Yes, T 1 fell under, - e
15 Q. What's your understanding? 15 Q. Okay. Did you have any substantive
76 A. My understanding is that you are representing 16 discussions with these individuals about whether BLinG
17 the BLinC organization and would like them to be 17 should be penalized or deregistered?
18 formally recognized as a student organization at the 18 A. No. o
19 University of owa. 19 Q. You never spoke substantively with Dr. Nelson
20 Q. When you say recognized —- 2 aboutthis?
21 A. Or registered, I think it's registered, 'm 21 A. No. L
2 sorry, I've moved on. zn Q. Or with Tom Baker? ; e
n Q. That'sckay. Just try not to talk over me. [ 23 A. No.
2 Lknow it's a pain, but I'll finish my sentence and you 24 Q. Did Tom Baker report to you? R
2 finish yours. So you were saying the official language 25 A. Yes.

Karrie Truitt, CSR, RPR
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1z
A. That as a student organization, if they did

16
with what?

1 !
2 not abide by the human rights policy, that they would 2 A. Meaning students being engaged, actively
3 not be able to be a registered student organization, 3 cngaged, an campus with peers, with academic
4 Q. Did it ever occur to you that asking a 4 classifications to support their success.
5 religious student group or telling a religious student ] Q. Tsone of the interests of the student
6 group who it had ta pick as its leaders might violate. 6 organization pelicy to promote a marketplace of ideas
7 federal or state law? 7 forthe students 1o participale in?
3 A. Ithought of those things, and then I spake to 8 A. Tdon't know that I can answer that fully,
9 general counsel about ft. 9 Honestly I wasn't there long cnough to know how it was
10 Q. Just describe generally for me the extent of 1o fully formed to begin with. So ta —1I believe you said
n your involvement in the deeision to deregister BLinC 1 to create a marketplace of ideas. I den’t know what the
12 from start to finish. 12 intent was, Certainly it is to provide opportunities
13 A. The decision to deregister BLinC was not my 13 for students to gather together in zreas of inferest or
i decision. So T wasn't invalved with that, 1 necd.
15 Q. What was your involvement? - 15 Q. Just as the - I'm sorry, you were assistant
16 A. My involvement was after BLinC was 16 dean of students or dean of students?
17 deregistered and it was — the decision was appealed, 17 A. Twas dean of students.
18 that appeal came to me, 12 Q. As the dean of students would you have
19 Q. I'mgoing to ask you to take a look at the 19 expected -- just personally, would you have expected
20 document in front of you behind tab number 14, And do 20 students to engage with difficult ideas and grapple with
2l you recognize this document? 2 them and expand their intellestual horizon while at the
2 A. Um-hm. 2 University?
2 Q. Whatis it? B A. [ think that's what higher cducation is.
24 A. Itis the registration of student x Q. And would you say that the student groups were
2 organizations according to the website. I don't knaw 2 a part of that?
15 17
1 what year this was, ! A, Could — Some absolutely, Some probably not.
2 Q. While you were there — Was this (he 2 Q. And so if sudents were offended by positions
3 tegistration of student organization policy that was in 3 that another student group took, would you expect that
4 effect while you were at the University? 4 to be part of the normal process or would you be
5 A. It looks like it, 5 concerned about offense among student groups?
6 Q. And you haven't had a chance to read it: 6 A. Twould not be concerned about offense,
7 -correct? 7 Q. Why not?
B A. Yeah. 8 A. Because we.can all be offended by a number of
£ Q. lunderstand you haven't - % different things.
10 A. Itlooks like it, Although when I looked at 10 Q. Like you said, part of being at the University
1 it it was always online. It was never — 1 is to confront those ideas and to learn from them and to
iz Q. That makes sense. 12 expand what you think; is that fair?
13 A. Yeah 3 A, T didn't say that it was to confront those
14 Q. Juston the first page this says that student 14 ideas. Ido believe that higher education is to be an
15 groups are'separate legal entities from the University; 15 institution of learning, Part of that learning is to be
16 correct? 15 exposed to new ideas, different ways of thinking,
17 A. Correct. 7 Q. Even if those ideas might be offensive;
18 Q. And that meant that they were free to form n’ correct?
1% around arcas of interest of students; correct? 19 A, Sure,
20 A. Correct. 20_ Q. I'm going to ask vou to look at the document
21 Q. Whats the purpose of the University 2l In front of you that's labeled document 92, behind tab
22 encouraging student groups on campus? 2 92.
3 A, Student involvement, student engagement, 3 MR. CARROLL: It's over here (indicating),
24 student success. 24 isn'tit?
25 Q. When you say student engagement, engagement 25 MR. BAXTER; It should be in the second

Karrie Truitt, CSR, RPR
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18 20
1 binder. 1 Q. Were you involved in any of the investigation
2 MR. CARROLL: 1don't have one, | havea 92 2 of BLinC?
3 tab. 3 A. lwas not,
4 {Exhibil 92 was marked for identification by 4 Q. What was your next involvement?
5 the reporter.) 5 A. My involvement was when the report came from
6 Q. Andyou're c¢'d on this document, right, on & Connie to our office.
7 the second page? 7 Q. TI'm going to ask you to lock at document
8 A. Yes,] am. 3 number 94.
] Q. And do you remember seeing this document 9 A. Nothing there.
¢ before? Y (Exhibit 94 was marked for identification by
u A. Now that I'm reading it, now it looks n the reporter,)
12 familiar. 1z A. Okay.
13 Q. What's your understanding of what it is? 13 Q. Are you familiar with that documen(?
14 A, Itisnotification that a student filed 2 14 A. Itlooks familiar,
15 complaint with the EOD. 15 Q. Whatisit?
6 Q. In the normal course -- This is the natice of 16 A. It's an email from Tom Baker.
17 the complaint that was filed by Marcus Miller against 17 Q. And do you remember getting this email?
18 BLinC; is that correct? 18 A. Not specifieally.
13 A. That's what it appears to be, yes, 19 Q. Doyou see at the end of the paragraph that
20 Q. And was this the first time you would have B says,"As faras T know the University of Jowa human
21 heard about the BLinC situation? 21 rights policy does not mandate an all-comers policy”?
22 A. Ibelieve so. 2 A. Yes.
23 Q. Were you involved in any other investigations 2 Q. Do you know what an all-comers policy is?
24 of student organizations in the time you were there? 2 A. Not the legal definition, no. My
25 A. lwasnot a part of investigating student 2 understanding of what that js is that students who want
2:9 21
1 organizations. But, yes, there were other student ! to be a part of something can.
2 organizations that had — that went through our student z Q. And as far as you understood at the time, did
3 miseanduct process. I can't say beeause I don't know, 1 3 the University af lowa have an all-comers policy?
4 don't remember, if they went through an investigation 4 A. You know, I don't know. [ really don't.
5 through EOD, 5 Q. Did you discuss with anyone that the
& Q. SoI'm going to ask you to flip back then to 6 University had an all-comers policy?
7 document mumber 91. 7 MR. CARROLL: Other than attomeys.
8 (Exhibit 91 was marked for identification by 3 A. 1was — know that there was — I believe that
? the reporter,) 9 it was a part of that phone ecall where [ sat in on it
10 Q. Atre you familier with that decument? 10 and didn't talie. I believe there was discussian about
n A. I'vescen this, but I wouldn't have seen it H an all-comers pelicy, but I don't—Ican't
12 initially, becanse this went to EOD. 2 definitively say it was there.
i3 Q. SoEOD would not have shared this with you? 13 Q. I'm handing you what's been marked as
4 A. No. No. H Exhibit 220. This is the document thiat is attached 10
15 Q. And what was your next involvement in the 15 the email under tab 94 that you received from Tom Baker.
16 investigation of BLinC; da you recall? 1 Do you recall reading this document?
7 A. Ifyouwould please tell me where we just left 7 MR. CARROLL: You mean at the time of 947
18 off on the questioning. 18 A. The time of this email, getting it?
19 Q. Yes. 12 Q. Comect.
20 A. 1'm not sure where "next” means. 0 A. Idon't recall reading it, but I'm surc I did
2l Q. Yoau received - on the document in front of 2 if Tam sent it.
22 you, Exhibit 92, you received from Constance Cervantes a 2 Q. Do you sec in the second paragraph where 1t
3 potice that Marcus Miller had filed a complaint against FES says the policy on human rights does not prohibit
2 Business Leaders in Christ? X swmdent groups from establishing membership criteria?
B A, Um-hm. =) A. Hold on 2 minute.

Karrie Truitt, CSR, RPR
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1 Q. "Mr. Miller expressly stated that he rejected 1 yes.

2 important parts of our Christian beliefs, would not 2 Q. And if there were an organization formed to

3 support them and would openly oppose them in public.” 3 support transgender Individuals --

4 Do you see that? 4 A, Yes,

5 A, Yes. 3 Q. ~ and they wanled to exclude individuals who

¢ Q. Did you have an understanding of how the human & believe that transgenderism is a figment of someones

7 rights policy was to be interpreted? 7 imagination, they could include that individual as one

L A. T'msorry. Could you ask that again? 8 of their leaders; correet?

9 Q. Sure. When a University student organization 2 A, would spenle with counsel on that to get
10 was sanctioned, Dr. Nelson had -- I'm sorry, yes, was 10 their guidance.
1 sanctioned, that would have been done by Dr. Nelson you n Q. Why?
12 indicated; cormect? 12 A. 1 think that — Honestly I would have spoken
13 A. Correct, 3 to counsel about many of those examples that you gave me
5] Q. And then any appeals would have been taken to 14 simply to make sure that I was upholding the human
15 you? ' 15 rights policy as it was written and as the Untversity
16 A. Correct. 16 was living that,
17 Q. And ! assume in appealing you were to assess 17 Q. So you think it's possible that the University

18 whether Mr. Nelson had made the correct decision; is 13 would require a feminist organization to admit someone's

19 that comrect? 17 aleader who was antifeminist if they wanted 10?
2 A. Correct. 2 A. Honestly [ don't know.
2 Q. And to do that you would have had to 2 Q. And so you made a decision in the BLinC case
2 understand how the human righis policy operates and 22 without knowing how this would apply?
3 should be interpreted; correct? A A. [ made z decision based on the written
A A. Correets 2 information as 1 understood it and having consulted with
2 Q. Is it your understanding that the University = general counscl.

27 29

1 student groups or students had the right to form groups 1 Q. So before you wrote the letier deregistering

2 around common interests? 2 BLinC ~

3 A. Yes. 3 A. 1did not deregister them.

4 Q. And that can include religious interests? 4 Q. Before you wrote the letter affinming the

5 A. Yes. 5 decision to deregister BLINC, you consulted with

& Q. It could include interests about gender 6 counsel?

7 identity? 7 A. Correct,

8 A. Yes. & Q. Tn your decision did you taKe into account the

9 Q. Politics? §  statements that Ms. Thompson made in her letter?

10 A, Yes. 10 A. Iknow ]I read this, and what I did was 1

n Q. Sopcial experiences like sports and music and 1 reviewed all of the information that I had.

12 drama and the arts; correct? 12 Q. And was this letter among that?

13 A, Yes. 13 A. Yes.

14 Q. And those — If the Democratic party had a 14 Q. And would it have made a difference to you if
15 leadership standard that you had to be a democrat and 15 BLinC had denied Marcus Miller a leadership position
16 affinm the principles of the Democralic party, that 16 simply because he was gay as opposed to ifthey had
17 would be acceptable under the human rights policy; 17 deregistered him because he disagreed with their

18 correct? 18 religious beliefs about sexuality and marriage?

19 A. That's my understanding, yes. 19 MR. CARROLL: You used the term deregistered
20 Q. And the same as for the Republicans? 0 Mr. Miller. -
2 A. Yes. 2 Q. 1thought [ corrected to say denied hima

2 Q. And that's true even if the Republican party 22 leadership position. .

EAj platform endorses marriage as an institution between a n A, Okay. .

24 man and a woman; correct? 2 Q. BLinC denied Mr. Miller a leadership position;
25 A. 1didu't take it that far, but [ assume so, 25 correct?
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1 A. Correct, 1 A. Certainly,

2 Q. Would it make a difference to you in making 2 Q. Did you ever read — I'm going to ask you to

3 your decision on the appeal of BLInC's deregistration if 3 look at the document behind number 1086,

4 BLinC bad denied him a position because he was gay 4 A. Yes,

3 versus because he disagreed with the organization's H Q. Are you familiar with this document?

6 refigious beliefs-about sexuality and marriage? 6 A. Yes.

7 A. 1don't know that I can answer that. What [ 7 Q. Whatisit?

& .cansayisI remember reading that he was denied a 8 A. This is Connie's findings on the complaint,

9 position because he was gay. So that's what 1 reviewed, 9 Q. And did you read this carefully --
10 Q. Well, just hypothetically if he had claimed 10 A. Yes.
n that he was denied a position because he disagreed with 1 Q. --at the time you received it?
12 their beliefs about marrizge and sexuality, would that 12 A. Yes.
13 have changed your position? 13 Q. Did you ever receive any draft findings?
14 A. Idonotknow. It's hard to deal with 4 A. Not that I recall, no.
15 lypotheticals. : 15 Q. So as far &5 you reeall s this the first
16 Q. 5o you think it's possible that it's okay for 16 information you would have received about BLinC afier
17 the University to lell a religious group that they can't 7 receiving Connie's first notice of the eomplaint?
12 consider religious beliefs in selecting their leaders? 18 A. Yes.

19 A. Sorry. Tell me again. 19 Q. On page 2 you see under subheading 4 —
by Q. Do you think it would ever be okay for the 20 A. Yes.
21 University of lowa te tell a religious student group a Q. - there's a subheading Remedy Requested and
2 that it cannot consider religion in selecting its n Allepations and Responses. This would have been —
n lcaders? 2 student B would have referred 1o the representative from
A A. No. 24 BLIinC, And you see here it says that "student B admits
e Q. Why not? 25 that because of complainant's desire to pursue a
31 33

1 A. Because that's their belief, 1 homosexual relationship he was denied a leadership

2 Q. And that belief is protected by the First 2 position in BLInC"; correct?

3 Amendment; right? 3 A. Actually it says desire to pursne a homosexual
4 A. Yes, 4 lifestyle/relationship.

5 Q. And you know that as an individual? 5 Q. Correct, desire to pursue a homosexual

6 A. Yes 8 lifestyle, slash, relationship.

7 Q. And ifyou thought the University was doing 7 A. Um-hm,

8 that, you would try to stop them,; right? 8 Q. And on the second page -- on page 3 if you

¢ A. 1hopeso. Yes. 9 flip one more page over there's a paragraph that's

o Q. Andifyou thought there was a possibility 0 indented there in the middle of the page. Do you see

1 they were doing that, that would raise red flags in your i that?

2 mind that the University should be very cautious? 12 A. Yes.

I3 A. Yes. 13 Q. Itsays, "First and foremost the reason why

14 Q. In fadt, you were cautious abhout that as you 14 I — referring to student B, or Hannah Thompson --

15 spoke to counsel; correct? 15 "made the decision that T could not allow you to be in a
16 A. Correct. 16 |eadership position within BLinC is because of your

17 Q. And that's the reason you went to counsel? 17 desire to pursue a homosexual lifestyle/relationship";

18 A. Not entirely. 1 would say that just going to 8 correct?

k) eounsel as n normal way of being at the University of 12 A, Correct,
20 Jowa is how I was operating. Se it wasn't just to be Yy —Q. Did -- In this reading of any of those

2l cautious, it was to inform. 2l statements did it ever occur to you that

2 Q. But protecting the University's interests — n Hannah Thompson's stalements were based on religious
b or, yeah, ensuring that the University is in compliance 8- belief?

4 with federal law was certainly one of thoss interests; % A. I'm sure I assumed that.

%5 comect? I Q. laskyou to flip over to the decument tabbed

Karrie Truitt, CSR, RPR.
CARSON REPORTING, INC. - 319/366-7450

BLinC-Def MSJ Appendix 000044

JA 0227



Case 3:17-cv-00080-SMR-SBJ Document 70-3 Filed 10/22/18 Page 55 of 196

BUSINESS LEADERS IN CHRIST vs. THE UNIVERSITY OF IOWA, et al
LYN REDINGTON - August 9, 2018

62 64
T their face do not comply with the University's human t A. 1 believe so, yes.
2 rights policy? 2 Q. Creed would include any philosophy whether it
3 A. No. No. 3 was religious or not; correct?
4 Q. What arc you saying? 4 A. My understanding of what creed means, yes,
5 A. Idon't kmow. 5 Q. I'mgoing to ask you lo look at document 37,
5 Q. There's a conflict here; correct? & Could you just flip through that and get a sense of what
7 A. Oh, my gosh, yes. 7 that document is?
g Q. You agree that if the University were telling 8 A. Ttlooks like it is a presentation that
9 student groups what kind of beliefs they could put in ?  somebody from EOD gave,
10 their constitution that would violate the First 10 Q. And do you know who Tiffini Stevenson Ear] {s?
1 Amendment; correct? u A. 1do.
12 A. Correct. 2 Q. Who is she?
13 Q. And you would want.to know that before you 13 A. She works In the EOD office,
14 made a decision about deregistering BLinC; correct? 14 Q. Isshealawyer?
15 A. 1didn't deregister, but yes. 15 A. Sheis.
16 Q. Butyour decision had the final impact - 16 Q. Would she have authority to train people on
7 A. Touphold. 17 what the human rights policy means?
18 Q. - of upholding the deregistration; correct? 18 A. 1—Yes.
1y A. Yes, 19 Q. I'mgcing to ask you to flip to document nine
2 Q. And in your role as the dean you would have 20 thiry ~ orit's labeled at the bottom 935. Do you see
2 believed that a religious student organization could 21 that?
n require its leaders to affirm their belief even if these z, A. Um-hm.
23 beliefs were offensive lo others; correct? n Q. Do you s that definition of crecd?
24 A, Correct, A A. Yes, Ido.
25 Q. Ifthere's — Arethere any Muslim groups on % Q. It says that — "a strongly heid philosophical
63 65
! campus? l belief, even if not a recognized religion™; correct?
2 A. There were. 1 don't know if therc are now. 2 A. Correct.
3 Q. And you would have had no problem with Muslim 3 Q. So that would include political beliefs;
4 groups selecting Muslims as their leaders; comrect? 4 correct?
5 A. No. 5 A, Certainly.
& Q. And yon wouldn't have gotten inte the question 6 Q. Beliefs about the environment?
7 of whether a student who was rejecied was really a 7 A. 1guess I've never thought of those as
8 Muslim or not a Muslim; right? 8 phitosophical belicfs, but sure.
§ A. Idon't think so. 4 Q. In fact, any student group that is formed
10 Q. That would have been a decision just left to H around some kind of an idea, whether it be the valus of
n the group; correct? n music or why we like hunting, all of that could be a
12 A. I'would assume so, yos. 12 ereed; correct?
13 Q. And that would be true for Demacrats rejecting 13 A. Idon't--1am nota lawyer nor would be
2] Republicans; correct? 14 trained to —
15 A. Correct. 15 Q. But you agree she says here at least any
16 Q. And that would be true for a transgender 16 strongly held philosophical befief?
17 support group rejecting people who reject the idea of 17 A. Yes,
18 ransgenderism as a biological phenomenon; carrect? 18 Q. Ifyou were going {0 stop student groups,
19 A. Correct, 19 religious student groups, from selecting leaders based
0 Q. And you would want to be consistent across all - 2 on religion, you would also have to stop the-
21 of those groups? 21 environmental group from using belief in its philosophy
2 A, Correet. 2 asa criteria for selecting its leaders; comrect?
pi] Q. And croed is one of the prolected categories 3 A. Youare delving into on area where I would
2 in the constitution ~ or in the human rights policy; 24 absolutely be talking to general counsel.
% comeet? £ Q. Baut as the dean wouldn't that make sense to
Karrie Truiit, CSR, RPR
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1 IN THE UNITED STATES DISTRICT COURT
FOR THE SOUTHERN DISTRICT OF IOWA
2 EASTERN DIVISION

3 BUSINESS LEADERS IN CHRIST, )
an unincorporated association,)
Y CASE NO. 3:17-CV-00080

Plaintiff, ) )

5 vs. )
) DEPOSITION OF

6 THE UNIVERSITY OF IOWA: LYN } WILLIAM R. NELSON
REDINGTON, in her official } Volume 1 August 8, 2018
7 capacity as Dean of Students )
and in her individual }
8| capacity; THOMAS R. BAKER, in }
his officlal capacity as }
9 Assistant Dean of Students and}
in his individual capacity: )
10 and WILLIAM R. NELSON, in his )
official capacity as Executive)
11 Director, Iowa Memorial Unien,)
and in his individual )
12 capacity, )

Pefendants. )

13

14 APPEARANCES

1.5 ATTORNEY ERIC BAXTER, o©of The Becket Fund for
Religious Liberxty, 1200 New Hampshire Ave.

16 NW, Suite 700, Washington DC 20036, appeared
on behalf of the Plaintiff.

17

ATTORNEY DANIEL BLOMBERG, 1124 Park West
18 Blvd., Mount Pleasant, SC 29466, appeared on
behalf of the Plaintiff.

19

ATTORNEY GEORGE CARROLL, of the Jowa Attorney
20 Generals Office, 1305 E. Walnut Street,

Des Moines, IA 50319, appeared on behalf of
21 the Defendants. 4 . ;
22 DEEOSITIPN OF WILLIAM NELSON,

23| taken in Room BVC 111, University of Iowa Research_Park,|—. .
2500 Crosspark Road, Coralville, Iowa, on the 8th day of
24 August, 2018, commencing at 8:52 a.m., before Sandra E.
Edwards, Certified Shorthand Reporter in and for the

25 State of Iowa. :
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PROCEEDINGS
(August 8, 2018; 8:52 a.m.)
(Present are the deponent, Mr. Baxter,
Mr. Blcemberg, and Mr. Carrocll.)
WILLTAM NELSON,
the witness, was duly sworn to testify the truth, the
whole truth, and nothing but the truth, was examined,

and testified as follows:

EXAMINATION
BY MR. BAXTER:
Q. Good morning.
A. Good morning.
Q. Would you please state your name for the record?

A. William R. Nelson.

Q0. And could you please -- who's your employer?

A. The University of Iowa.

0. And how long have you been at the University?

A. I just -— completed my 15th year.

Q. And what positions or roles have you held at the
University?

A. I came to the University as the Director of
Student Life. Then I became -- I was promoted and
became —- the Director of Student Life title, and then
became, in addition, Associate Director of the Iowa

Memorial Union. I became the -- Director of the Iowa
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1| Memorial Union, I became the Executive Director of the
2| Iowa Memorial Union, and just recently named Associate
3 Dean of Students and Director of -- Executive Director

4| of the Iowa Memorial Union.

5 Q. BAnd can you briefly just tell me what was

6| involved in each of those responsibilities?

.7 A. Um—~hum. 8o as the Director of Student Life, I

8 was responsible for the 0ffice of Student Life, which is
9| now the Center for Student Involvement and Leadership.
10 The name just changed. So that was providing
11| administrative oversight to Fraternity/Scorority Life,

i2 our campus programs and student activities area, our
13| major annual events area. Student Legal Services
14 reported up through me. OQur multi cultural programs and
15 cultural centers program reported up through me. I == L
16 maintained that, those responsibilities.

17 Then, as I referenced, I just received some

18| additional responsibilities when I Was~namgd Associate
19| Director for the Iowa Memorial Union and just'assumed
20 | additional responsibilities in the area of assessments
21 for the Iowa Memorial Uniecn, and sharing some of the
22| administrative .oversight with the then-Director.

23 Then, the -- again, continued to maintain my

24| responsibilities for the Center for Student Involvement

25| and Leadership, but then became solely responsible for
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the functions, programs, and services from the Iowa
Memorial Union. So I retained those original

responsibilities and then just kept adding more.

Sc in the Executive Director of the Iowa Memorial

Union capacity, again, I have provided administrative
oversight for that operation, which consists of a book
store, the University Club, facilities, operations,
guest and events services. We have a hotel, and the
Center for Student Involvement and Leadership is a part
of that operation. We have a welcome center.

And then again continuing to maintain those

responsibilities, and then just recently named Associate

Dean of Students in the reorganization of the Division
of Student Life, and so I'll have some larger
responsibilities with the Dean of Students operation.
MR. CARROLL: I'm sorry to interrupt. Two
things: Will you speak up a little bit and slow down
just a little bit? -
THE WITNESS: I certainly -- certainly.

MR. CARROLL: I mean, I know you're —-

ycu're not used to being deposed, but she's the only ohe

that's important in here today. So if you can please
speak up a little bit.
THE WITNESS: ['m happy tco do that.

{A discussion was held off the record.)
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1 0. So you're not aware of any comments to the draft?
2 A. I can't recall. I apologize for not recalling --
3 Q. That's fine.
4 A. -- but I simply can't.
5 Q. And did you provide any written comments or oral
6 responses to the draft?
7 A. I don't recall.
8 - Q. Okay. 1It's not a trick guestion.
9 A. No, I know. I'm not -- my effort is nothing
10 other than an earnest effort to try to recall.
11 Q. I appreciate that. Thank you. I'm gonna ask you
12| to look at Document 106. Do you recognize this
13| document?
14 A. I do.
15 Q. And what is it?
16 AB. This is the -~ the official Finding of the formal
17 complaint of discrimination against BLinC. Excuse me.
18 Q. And why would you have been -- am I correct that
19 yeu are cc'd on this document on the last page?
20 A. Yes, I =-=- yes.
21 Q. Okay. B&And what was the purpose -- what would
22 | have been the purpose of you receiving this document?
23 A. Given her findings that the Human Rights Policy
24 was violated, in my capacity as Executive Directcr cof
25 the Iowa Memorial Union, I am responsible, at the
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resolution stage, if policy was violated and if
sanctions are warranted. That's why she would have
communicated with me.

Q. So say that again. Your responsibility at that
point would be --

A. S0 -- so I am the -- in the discipline of
Registered Student Organizations, it gets to a
resolution stage, and I am involved at that stage as
the —-- I have the authority to issue sanctions -- issue

sanctions if policies are vioclated and sanctions are
warranted,

Q. And so what would be the procedure you would
follow upon receiving this memo?

A. I would —- understand the doc -- read the
document, understand the document to my fullest

capability, and then would commence the resolution

process.
Q. Okay. And how does the resolution process
unfeld?
A. So that would involve scheduling a meeting with

the student representative or representatives, allowing

them the opportunity to bring an advisor with them, and

then we would hold a meeting to -- discuss the case, not

necessarily to dispute the findings, but to discuss the

case.
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Q. Okay. Would they have been sent to you from Ms.
Cervantes, or how did you gain access to them?
A. I have scme. I had -— some I have access to on

my own. The constitution, for example, is available on

our student organization database management. Same with

our -- constitution and guidelines. I can't recall if
Constance provided supplementary documents to ne.

Q. BSo do you have any recollection of having
reviewed a copy of Facebook Messenger notes?

A, I -- I don't recall doing that. I may have, but
I don't recall.

Q. Okay. Do you have a document -- and just to
explain, we -~ FedEx didn't get all of our documents
here on time so we have a more complete binder that's
arriving.

A. Okay.

Q. But is there a Tak 88 in that binder?

A. I -- goes from 85 to %1.

0 Okay. You_have no recollection at this moment of

having reviewed Facebook Messenger notes?

A, (Pause.) I ——- I don't recall. I may have, but I

simply don't recall.
Q. Okay. Would it be your normal practice in
reviewing —-- let me ask you.this: How often do you

receive findings from an investigation conducted by the
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EOD?

MR. CARROLL: Just so we're clear, are yon
talking about student groups?

MR. BAXTER: Any kind of findings.

A. Right. I would only be the recipient related to
the Registered Student Organizations. In -- I can
recall in my career at Iowa, three.

Q. And who were those pertaining to?

a, BLinC, 24:7, and UI Feminist Union.

Q. Okay. And in reviewing those three, would it
have been your normal practice to ask the investigator
for all the documents that were reviewed in the process
of the investigation?

A. I don't believe T did that.

Q. In any of the three instances?

&. I can recall in -- it appeared to me that the
relevant -—- excerpts from these other -- from social
media or other documents were —-- would be included in
the finding. I remember there being lots of quotes,
lots of just a direct -- you know, this particular fact
came from this particular document., I don't recall
giving a -- the —-- kind of the -- the chronology ©¢f any
form of, like, email communication that, you know -~
person by person by person by person, but that the

relevant opinions were extracted from those ~- those
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1 kind of communications and put inte the Finding.
2 (078 So 1in making sanctions that's decisions, was your
3 practice just to rely on the written document from the
4 investigator in deciding whether to issue sanctions?
5 A. Primarily, yes.
3] Q. So you have made no independent effort to confirm
7 whether the Finding accurately reflected the facts?
8 A. Correct. I accepted the Findings from the Office
g of Equal Opportunity and Diversity.
10 Q. And why did you do that?
11 A. Because they are the office charged with doing
12 so, and I -- respect theilr work.
13 Q. Okay. So if they issue a finding of no prcbable

14 cause in an investigation, and you receive that, what
15 would yvou do after that?

16 4. If you mean nc probable cause, being no policy
17 violation -—-

18 Q. Correct.

18 A. Nothing would move forward. I won't —— I'm not
20 involved unless there is a policy violation in terms of
21 action.

22 Q. Would you -- would you receive a report even if
23 there were no policy violations?

24 A. Yes, I would.

25 Q. But you would take no action after that?
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1 A. Correct.

2 Q. What is your understanding of what Ms. Cervantes
3 found in her Findings?

4 A. That there was a violation of the University of
5 Icwa's Human Rights Pelicy, that the Complainant was

6| denied a leadership opportunity because he had stated he
7 was gay.

8 Q. Okay. And in -- on your reccllection, was -~

9 were there any other facts that might have called that
10 into questicon?
11 A. The Findings, I know, referenced email -- I
1z believe emall communication, in which the Res =-

13 Respondent admitted that —~-- because the Respondent,

14 offered the leadership opportunity teo the Complainant.
15 After doing so the Complainant, through his admission
16 | that he was gay —- she said that the student -- the

17| Respondent said that she would have to get back to him,
18 and then a —-- a period of time passed and she got back
19 to the Complainant and retracted the leadership

20 opportunity offer.

21 Q. Okay. I'm gonna ask you to £lip to Deocument 108.
22 A. I have 106 and then 109.

23 MR. BLOMBERG: Look at the bottom.

24 A. Oh, excuse me. I apologize. I have it.

25 Q. B&nd do you recognize that document?
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1 Q. Do you see in the second paragraph, the second

2 sentence, says, "Secticn IV (B) calls upon the Executive
3| Director of the IMU to schedule a time to meet and

4| discuss the case with the student organization

5| representatives before determining whether or not the

6| actions of BLinC's student leaders violated one or more
7 of the established rules for student organizations."

8 A. Correct.

9 Q. 8o one purpose of the meeting was to determine

10 | whether there were grounds for a violation; is that

11 correct?

12 A. Are you referencing the meeting that cccurred on
13 September 1lst?

14 Q. Well, the meeting that's referred to here. It

15 did happen on September 1lst. So when he refers to the
16 | meeting, is the purpose c¢f the meeting -- he says you

17| have to schedule a meeting before determining whether or
18 not the actions violated one of the rules, correct?

195 A. Yes. The -- our policy requires that I meet with
20 the students.

21 Q. And is cone of the purposes —- what is the purpose
22 of that meeting?

23 A. Again, as I referenced earlier, it's not to

24 dispute the facts at the meeting, but it is to ask --

25} give the students the opportunity to provide additional
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context, to ask additional questions, for me to then
share what the process looks like moving ferward.

Q. So yocu wouldn't make a decision about sanctions
until after that meeting; is that correct?

A, Official final sanctions would occur after that
meeting.

Q. Did you go -- would you go into that meeting with

an assumption of what the sanctions would be?
A. I go into the meeting knowing that the EOD

violated -- ruled there -- was a pelicy viclation and

sanctions could be warranted, and part of the process of

the meeting is, I believe, to get a better idea, based
on the conversation with the students, of what is
appropriate for a sanction.

D Ckay. In the last paragraph on that page you
say, in the second sentence, it says, "The Human Rights

Policy does not require that their creed be modified";

" is that correct?

A. That's -- that is how that reads.

Q. Okay. And do you remember what that -- why he
would have thought that was important to say?

A. No.

Q. Okay. He then says, two sentences later, "No
further discussion tock place between the student

applicant and the group leaders --" lei me start over.
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1 Q. Okay. And you were cc'd on this letter, correct?
2 A. Correct.

3 Q. And the letter's dated July 14th, 20177

4 A, Correct.

5 Q. And the meeting you held with BLinC was cn

6 September lst, 2017; is that correct?

7 A. Correct.

B8 0. And so this letter came in before that meeting?

9 A. Correct.

10 Q. In the second paragraph, could you read that,

11| please, to yourself?

12 A. Yes. To myself?

13 Q. Please.

14 A. (Pause.) I have read it.

15 Q. Okay. What's your understanding of what Mr.

16§ Estzll was trying to express?

17 A. Frankly, I was a bit confused with that paragraph
i8 | because I know that the communication between the

19 Complainant and the Respondent did not involve Jacob
20 Estell. It was between —-- I don't know if I can say the
21} name or not, but it was -- the Respondent whec was named
22 initially, the then-president, and so the communication
23| that occurred that we were talking about earlier between
24 the then-president of the student organization BLinC and
25| then the -- Complainant.
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Q. And you see on the second page with Jacob's
signature, it says "President, Business Leaders in
Christ"?

A. Um-hum.

Q. And you're aware that he became the president
after Hannah Thompson, who was the original president,
correct?

A, Correct.

Q. And that he would have had authority to speak on
behalf of BLinC, correct?

A, Correct.

Q. And what's your understanding then of what he was

trying to express in the second paragraph?

A. He was stating that the group did not
discriminate against the Complainant based on sexual
orientation, but the original communication, inveolving
Hannah Thompson, directly did so.

Q. ©So the sentence starting, "The student
participated in BLinC before asking for a leadership
position, and remains welcome to participate, even as a
leader, regardless of his orientation."

A, Um-hum.

Q. Correct?

A, Um-hum.

Q. Then the next --

EDWARDS REPORTING SERVICE 319-338-3776

BLinC-Def MSJ Appendix 000059

JA 0243



Case 3:17-cv-00080-SMR-SBJ Document 70-3 Filed 10/22/18 Page 71 of 196

10

LY

12

13

14

15

16

17

18

19

20

21

22

23

24

25

46

A. Oh, excuse me. Yes. Correct, I apologize.

Q. "The student was not eligible to be a leader in

BLinC only because he stated that he disagrees with, and

would not try to live by, BLinC's Christian principles,
which means he would neot effectively lead our group,"
correct?

A. That is what it -- that's what he wrote,

Q. Do you understand the distinction of what Jake
was trying toc make there?

A. I think he was -- I'm not certain -- but I
believe he was trying to state that the Complainant was
not categorically denied the opportunity because he
admitted to be gay. Rather he was denied the
opportunity because he wouldn't live by BLinC's
principles.

&% And if that were true, would that have wviolated
the Human Rights Policy, as you understood it at that
time?

A. Repeat that again,

@. So you said that your understanding was that
Jacob was trying to say that Marcus Miller, who was the
Complainant, correct?

a, Correct.

Q. That he was not denied a leadership pesition

because of his sexual orientation?
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1 A. Correct.
2 Q. But rather that he was denied a leadership
3| position because he disagreed with BLinC's Christian
4| principles; is that correct?
5 A. Correct,.
6 Q. If that statement were true, that Mr. Miller was

7| denied a leadership position conly because he refused to
B | live by BLinC's Christian principles, would that have

9| violated the Human Rights Policy?

10 A, Yes,.
1.1 Q. Why?
12 A, Because it would be discriminatory based on his

13 sexual orientation.

14 Q. So he just -~ Mr. -- Mr. Estell just says, right,
15| that he was —-- only denied a leadership position because
16| he disagreed with Christian principles. Doesn't say

17 anything about sexual orientation. TIf he had been

18 denied the position just because he refused to abide by
19 the Christian principles ¢f BLinC, would that alone have
20 | been a violation of the Human Rights Policy, as you

21 understood the policy at that time?

22 A. Yes.

23 0. Why?

24 A. Bs I -- as I stated, because it references

25 that -- the -- I'm trying to think back to the Business
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1| Leaders in Christ's Statement of Faith, and in the --

2| Doctrine of Personal Integrity, there's a connection

3| between the two.

4 Q. Now, that statement was submitted to the

5 University after the September 1lst meeting, correct?

5] A. The -- the updated statement that included the

7 Doctrine of Personal Integrity was submitted after, vyes.
8 Q. Okay. And do you recall that that statement did
9 not exist in the constitution prior to the September 1lst
10 meeting?

1l: A. Correct, it was added after.

12 Q. BSo on July 14th that statement was not in the

13 constitution, correct?

14 A, Correct.

15 Q. So just, hypothetically, if Marcus Miller were

16 not gay but indicated that he did not agree with BLinC's
17 Christian principles and was denied a leadership

18 position for that reason, at that time, as you

19 understood the policy then, would that have violated the

20 Human Rights Policy?

21 A, No.
22 Q. So it was simply because the belief that Marcus
23| Miller disagreed with -~ concerned homosexuality, that

24 you believe there was a violation?

25 A. 1 believe there was a violation because he
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admitted to the then-president that he was gay, and the
offer for the vice president position was retracted
after he made the admission.

Q. Hypothetically, if Mr. Miller was not gay, but
simply disagreed with BLinC's Christian views on
homosexuality, and was denied a leadership position for
that reason, would that have viclated the Human Rights
Policy?

A. No. I apologize. That took me a while to --

connect.

Q. That's fine. Thank you. Okay. I'm going to ask

you —-—- to look at the document numbered 110. Do you
recognize this document?

4. Yes.

Q. And this email is dated the same day as the
letter from Jacob Estell, correct?

A, Correct.

Q. And that letter from Jacob Estell was sent to you
via email; is that correct?

A, I was -- 1if I'm understanding, it was copied on
the letters you sent to Dr. Redington.

Q. Correct. And you would have received that -- if
the letter is accurate, you would have received that on
July 14, correct?

A. Correct. Yes, I was copiled on that _
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1 A. His personal views, no.
2 Q. And did you ever express your own personal views
3 to Tom?
4 4. No.
5 @. Did you have any personal views about the
6 findings?
7 A. (No response.)
8 Q. What were your personal views?
5 A. Personal views were -- I accepted the Findings
10 from EOQD.
11 Q. Did you have any personal views about the actions

12 that BLinC had taken, that were the subject of the

13 investigation®?

14 A. Any -- personal views, I -- I think about

15 professional views, in my professional context, and my
16| personal views and my professional views align. I --
17 again, based on the Findings from ECD, I believe that
18 there was a ——- a vielation.

19 Q. Okay. Did you and Tom have any disagreements
20| about what would happen in the meeting? -
21 A I don't believe so.

22 Q. Do you recall the substance of what happened in
23 the meeting?

24 A. In generalities, yes.

25 Q. OQkay. Do you recall --
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Q. Okay. I'm gonna point your attention to the
first sentence in the second paragraph. It says, "This
investigation was conducted under the Discipline of
Registered Student Organization Procedures found at --"
and then there's a website?

A. Yes.

Q. So the investigation was conducted under those
procedures; is that correct?

A. Yes, because investigations of Human Rights
Policy violations go directly to the office of EOD.

Q. Okay. Would you expect to find procedures for
appealing from the EQD findings in this document?

A, No.

Q. Okay. It would be in a separate document?

A, Yes.

Q. Okay. And do you know what that document would

A. It would be an EOD-related document.

Q. Okay. And you don't know what it is?

A, I don't.

Q. Okay. The second paragraph, you said in the
second sentence, "I find there is a preponderance of
evidence that BLinC violated the University of Iowa
Human Rights Policy." 1Is that correct?

A. Correct.
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1 Q. But you made that decision without looking at the
2| evidence directly, correct?
3 A. I looked at the evidence that was provided by
4 Constance.
5 Q. Okay. But you did not lcok at the ~-- the -- the
6| original evidence?
7 A. Correct.
8 Q. Okay. It was Jjust Constance's summary?
9 A, In her insertion of direct quotations, et cetera.
10 Q. Then the next paragraph you say, "After
11 consideration of the investigative report and your
12 remarks, I will permit your organization to function as
13 & Registered Student Organization in good standing
14 provided you comply with the following."
15 A. Correct.
16 Q. "Commit to ongoing compliance with the University
17 of Iowa's Human Rights Policy at all times in the
18 future."
19 A. Correct.
20 Q. And BLinC had already agreed tc do that, correct?
21 A, Correct.
22 Q. OQkay. "Twe. Submit a l1ist of qualifications for
23| leaders of your organization designed to prevent future
24| disgualifications based on protected categories and to
25| ensure that persons whe identify as non-heterosexuals
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1 are not categorically eliminated from consideration,™
2 correct?
3 A. Correct.
4 Q. And that refers to the same decision that came
5 out of the meeting, correct?
© A. In essence, vyes.
7 Q. Okay. So if BLinC inserted its beliefs in a way
8 that did not categorically eliminate anyone from
5 consideration —--
10' A. Yes. And -- and I believe that it's important to

11| have all kinds of qualifications that are relevant for
i2 lieaders in all student organizations to be very clear.
13 Q. Okay. And that's important for all student

14 groups?

15 a. Correct.
16 Q. ©Okay. And then the third regquirement was,
17 "Submit an acceptable plan for ensuring that group

18 | officers who interview leaders will ask questions

19| relevant to the vision statement that are not

20 presumptive of candidates based upon their sexual

21 orientation.”

22 a. Correct.

23 Q. Ckay. And then you state that they will return
24 to good standing if they conmply with that.

25 A, Correct.
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1| problematic in including that statement in a student
2| constitution?
3 A. No.
4 Q. The next statement is, "We believe God's
5| intention for a sexual relationship is to be between a
6| husband and a wife in a lifelong covenant of marriage."
7 Is there anything problematic about including that in a
8 student constitution?
g A. Yes.
10 Q. Okay. Why?
11 A. The -- the husband and wife piece is a -- a
12| violation of our Human Rights Policy as it relates to --
13| we allow —-- it's not universal for heterosexuals and
14 non-hetercsexuals, and it infers a male and a female.
15 Q. Okay. When we spoke before the break, you stated

16 that including a statement like that in a constitution
17 would not be a violation, correct?

18 A, Correct.

18 Q. Okay. And then during the break did you speak

20 with anyone during the break?

21 A. I did not.

22 Q. Did you speak to your counsel?

23 A. I did not.

24 Q. Okay. And now you're saying that you think that

25 statement is problematic?
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A, Yes.

0. Why?

A. Because the husband and wife piece it's --
federal law that allows same sex marriage, State of
Iowa, same sex marriage.

Q. So it's your belief that it's now illegal to
believe that God's intention for sexual relationship is
to be between a husband and wife?

A. I'm saying it's a protected class in our Human
Rights Policy.

Q. Okay. And does your Human Rights Policy prohibit
certain religious beliefs?

(The reporter requested a clarification.)
MR. BAXTER: Religious beliefs.

A. Well, religion is ~- religion is one of the
protections.

Q. Okay. So is it okay, under the Human Rights
Policy, for students to believe that God's intention for
sexual relationship is to be between a husband and a
wife in the lifelong covenant of marriage?

A. There is a conflict.

Q. Well -- is it a violation cf the Human Rights
Policy for students to believe that?

A. To believe it? No.

Q. Okay. Is it unconsti -- is it a viclation of the
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Human Rights Peclicy for students to express that belief
on campus?

A. No.

Q. Is it a vieclation for students to form groups
with other students who share that belief?

A. No.

Q. Is it a violation for students in that group to

express that belief on campus?

A. Ne.

Q. So why is it a violation of the Human Rights
Policy?

A. Because the notion of ~- of the status piece,

rather than belief piece.

Q. This says, "We believe God's intention for a
sexual relationship 1s to be between a husband and a
wife in a lifelong covenant of marriage."

A, Um—hum.

Q. And you think that violates the Human Rights
Policy?

A. Again, the difference between belief and status.

Q. What's the status here?

A. The status related to protected class in the
Human Rights Policy.

Q0. But whecse status is it --

A. Sexual orientation, meaning that this implies
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1 heterosexual and --

2 Q. But you said -- you already indicated that it's

3| okay to state your beliefs about homosexuality or

4 marriage or any of those things on campus, correct?

5 A. Correct.

6 Q. And so the -- yeah, students have freedom of

7 speech to do that.

8 A, Um-hum.

9 Q. And it would be a violation of the law for the
10 University to suppress that speech? Just students on
11 campus —-— 1f students on campus, expressing their
12| beliefs about homosexuality or God's intent for
13 sexuality to ke between a man and a woman, any of those
14| beliefs, if expressed on campus, and the University
i5 tried to suppress those speech -- that speech by a

16 student, that would violate federal law?

17 A. Yes.

18 ¢g. BAnd it would violate state law?

15 A. Yes.

20 ¢. And it would probably violate Iowa City law,

21 right?

22 A, Yes.

23' Q. Okay. And you indicated that if students get

24 together on campus and express those beliefs as a group,

25| that the University cannot suppress that speech without
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viclating the law?

A, Correct.

Q. And that they can even form a group, right?

A, Right.

0. And they can express that as a group?

A. {Nodding.}

Q. So if you were te suppress this statement from
the -- the constitution of BLinC, that would violate
federal law, right?

A. Yes.

Q0. OQkay. So your earlier statement that this was
problematic statement was false?

A. Again, I think it's —-—- problematic in
relationship to the Human Rights Policy as it relates
sexual orientation.

Q0. So your Human Rights Policy is in violation of
federal law; is that what you're saying?

A. No.

Q0. How do you -- how do you explain that students
can express all of those views on campus individually
and in groups and they can form groups and have those
views, but they can't express that in their
constitution?

A, Say that again, please.

Q. How do you justify your statements that students

to
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1 are free to express these views on campus, either alcne
2 or in grcups, that they're free to form groups around

3 these beliefs --

4 A. Um-hum.

5 Q. -— but that they can't express them in their

6| constitution?

7 A. They should be able to express them in the

8 constitution.

9 Q. oOkay. And if the Human Rights Policy says they
10} can't, then the Human Rights Policy is in violation of

11 the law, correct?

i2 B, Correct.
13 MR. CARROLL: I'm gonna object. Just a
14 minute. You're not an attorney, so don't answer legal

15 questions.

16 THE WITNESS: Ckay.

17 MR. CARROLL: You're a fact witness and

18 you're a corporate designee --

19 THE WITNESS: Okay.

20 MR. CARRCLL: —-- but don't answer gquestions
21 about what counsel suggests the FPirst Amendment or Title
22 VII for the egual protection clause, right.

23} BY MR. BARXTER:

24 Q. But these are —-- that's consistent with what you

25 believe, correct?
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A. Say —-- what is consistent?
Q. What we've just said ~- what you just said. You
said, "Correct” at the end because it was your -- the
questions I was ~— I'm just gonna stop right there.

I'll leave it there.
The next sentence says that, "Every other sexual
relationship beyond this i1s outside of God's design and

is not in keeping with God's original plan for

humanity.” Is there any -- I'm sorry.

A. No, correct. That's what that reads.

Q. Okay. Is there any problem with including that
provision in the student constitution?

A. No.

Q. Ckay. The next sentence says, "We believe that
every person should embrace, not reject their God-given
sex." Is there any problem with inciuding that in the
student group constitution?

B. Well, that statement is in conflict with the
gender identity component of the University of Iowa
Human --

{The reporter requested a clarification.}
THE WITNESS: Gender identity component of
the University of Towa Human Rights Policy.
BY MR. BAXTER:

Q. Okay. Is that because the Human Rights Policy
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prohibits certain beliefs about gender identity?

A. Say that again.

Q. Coes the Human Rights Policy prohibit certain
beliefs about gender identity?

A. Beliefs, no.

Q. Okay. What in the statement goes beyond belief?

A, Nothing.

Q. Okay. So is this statement in violation of the
Human Rights Policy?

A. I think it -- I think it is,

Q. Ckay. I'm going to —-- okay. I'm gonna ask you
to look at document -~ well, let me just ask you one
more question about that document. Ycu've indicated
that -- there’'s three sentences I want to focus on. The
first cne starts out, "We believe God's intenticn." You

indicated that that sentence is not problematic. That's

what you previously said, correct?

A. Right, right.

Q. Okay. And then you said that the second sentence

was not problematic, correct?
A. (No response.)
Q. That's what you said, at least before, correct?
A. Okay. Yes.
Q. Okay. BAnd then -- but the third sentence you

think is problematic?
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A, "We believe every person ~-—"

Q. Correct. "Should embrace, not reject their
God—-given sex™?

A. On the face it's a violation of our -- Human
Rights Policy because of the gender identity component.

Q. Okay. So is it your position that any reference
to gender identity in the student constitution violates
the Human Rights Policy?

A. Any reference?

Q. Yeah.

A. I'm scrry., I'm —--

C. Okay. And just to be clear, when we said, "The
first sentence,™ I was referring to the sentence that
says, "We believe God's intention for a sexual
relationship is to be between a husband and a wife in
the lifelong covenant of marriage."

A. Again, I'm -- I'm =--

Q. I'm just —-- I'm just gonna clarify for the -
record. On the second sentence -- starts -- - says,
"Every other sexual wrelatlionship beyond this is outside
of God's design and is not in keeping with God's
original plan for humanity." BAnd the third sentence

says, "We believe that every person should embrace, not

reject, their God-given sex."” I have a new guestion for

you.
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L A, Yep.
2 Q. There are a number of groups on campus that are
3 essentially support groups for students in the LGBTQ
4 community, correct?
5 A. Um-hum.
6 Q0. And those students' constitutions express certain
7 views about homosexuality or gender identify; correct?
8 A. Correct.
9 @. And is their expression of those views in
10| wviolation of the Human Rights Policy?
11 A. No.
12 Q. But BLinC's expression of those views -- of views
13 is in violation of the Human Rights Policy?
14 A. The expression of the belief, no.
15 Q. Okay.
16 A. The acting on the —-- the expression of the
17| belief, no.
i8 Q. Qkay. So all of those three statements that I
19 read, none of those are -- there’s no problem with
20 including those in the student constitutions?
21 A. BA4s -- as beliefs.
22 Q. Okay. I'm gonna ask you to look at Document 118.
23 Do you recognize this document?
24 A. Yes.
25 Q. What is it?
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1 A, A letter from me to Jacob.

2 Q. Okay. And what was the purpose of the --

3 A. Sorry --

4 MR. BAXTER: Sorry. What was that?

5 MR. CARROLL: He locked at me. I said, "I
6| was just yawning."

7 MR. BAXTER: ©$h, oh, thank you.

8 BY MR. BAXTER:

9 Q. What's the purpose of this letter?

10 A, This was my communication =-- to him stating that
11| they had an additional ten days to respond to my --
i2 request in the September 13th cémmunication.

13 Q. Okay. So this is -- this came after you'd
id received their revised constitution, correct?

15 A. Correct.

1o Q. And you state that, "Their constitution does not
17 satisfy the requirements I delineated," correct?

18 A. Correct.

18 Q. "That the Statement of Faith on its face does not
20 comply with the University's Human Rights Policy,”
21 correct?
22 A, Correct.

23 Q. So we've already talked about several provisions
24 in the constitution that you already said were all

25| acceptable. Seo what in the constitution, on its face,
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1 qualify you to speak on these topics?

2 A, Yes.

3 Q. Okay. And did you have any -- did you -- what
4 are those -- what are those responsibilities?

5 4, The registration of student organizations

6 function as a part of the Center for Student Involvement
7| and Leadership. The Center for Student Involvement and
8 Leadership works up through the Iowa Memorial Union.

9 Q. And how does that -- what -- what impact does

10| that have with respect to student organizations in the
11 Human Rights Policy? Do they submit their constitutions
12 to you?

13 A. They submit the constitutions to the staff who

14 administer that program.

15 0. Okay. And -- and so the staff has responsibility

16| to make sure that the EHuman Rights Policy is complied

17| with?

ig A. Correct.

19 ¢. And if they have questions, do they go te you
20 OE =

21 A. They can, yes.

22 Q. Okay.

23 A. They can, or to General Counsel's Office, or

24 historically Tom Baker has answered some of those

25| questions.
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Q. Okay. But as far as the Center, you have the
final authority at the Center for construing the Human
Rights Policy; is that correct?

A. Correct.

Q. Okay. &nd you're authorized to speak [for the
University on that topic today?

A, Correct.

Q. Okay. 1Is there anything in this letter that is
inconsistent with the Human Rights Policy?

A. (No response.)

Q. Let me re-—-ask that guestion. As you read the
letter, was there anything that jumped out to you that
viclates the Human Rights Policy?

A. The -- the -- the case, as I recall -- and,
again, in reading, was that they had not inserted

their -- the Human Rights Policy, and then the

University directed them to insert it, correct, and then

in doing s¢ ==

Q. Do you remember why they were concerned about
inserting the Human Rights Policy?

A. I'm sorry. Do I —--~ why --

Q. Do you remember why they were concerned?

&, Why Chrisfian Legal Saciety?

Q. Correct. Why Christian Legal Society. was

concerned about putting the Human Rights Policy in their
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1 A. Correct. 1 for student conduct in the Office of the Dean of
2 Q. Those are at Exhibit 5; correct? 2 students.
3 A, Correct. 3 Q. Who did she report to?
4 Q. Did you already look at those? 4 A, She reported to Lyr Redington,
5 A, These (indicating)? s Q. And did you report to Angela or you had a
6 Q. Those are in Exhibit 5; right? € direct line to Dean Redington?
7 A. Correct. 7 A. 1reported to Lyn Redington when she was here.
8 Q. And those are interrogatories directed to — g Q. Whao is Eric Rossow?
2 A. To me personally. ¢ A. Eric Rossow is a staff member in the [owa
10 Q. Trynot o talk over me. 16 Memorizl Unien, assistant director for external
11 A. [apologize, 1 relations, and functions in meany ways as an assistant to
12 Q. Tl try to end my sentences quicker. What 1 me.
13 we're.seeing in Exhibit 4 is just a separate set sent’ 13 Q. What was his involvement with the BLinC
4 just to the University; correct? ¥ investigation in the review of student org
15 A. Correct. 13 constitutions? ;
16 Q. Did you help write the responses to these le A. Eric did not participate in the review of the
17 interrogatories? 17 student organizations with the CSIL staff, That was the
18 A. The - I'm getting confused on the first and 18 CSIL staff,
19 second sets. 19 Q. What was his role with the BLinC investigation
20 Q. Sothere's -- We sent just one set to the by or the sanctions decision or anything else regarding
2l University. The University responded one time. 2 this lawsnit?
2 A. Um-hm, 2 A. No involvement in the sanction decision, bnt
23 Q. Then they sent a supplemental response, which 2 helped me, as [ went through my materials, make sure
k2 had all of the original responses, if [ remember ks that I provided the appropriate materials.
25 correctly, and they just added some additional z Q. So his only knowiedge about the case is in his
271 273
1 informaticn, Do you recall being involved in that? 1 role as your assistant?
2 A. Ibelieve I was, 2 A, Correct,
3 Q. Do you know who besides you was asked to help 3 Q. Who is Stuart Stutzman?
4 write responses? 4 A. Stoart Stutzman Is the aceountant that works
5 A. 1don't. 5 inthe student organization busiuess office.
6 Q. And did you write the responses right into the 6 Q. And what's his knowiedge relcvant to this
7 document or did you send someone an email with 7 case?
8 information that you had? g A, Stuart's capacity is to administer all of the
9 A. Thad staff — some of my staff belp me in #  student activity fee dollars throuph that office. My
10 compiling this, 1 dircct communication with Stuart on this was related to
I Q. And you wrote the answers yourself? 1 their funding. T double checked with Stuart to see when
12 A. Together. 12 BLinC received their first funds.
i3 Q. With your staif? I3 Q. Tust so [ know, the student activity fee, is
i4 A. Yes. 1 that something every student at the University has to
15 Q. And then you sent your answers to your 15 pay?
16 artorneys? 16 A, Correct,
17 A. Correet. ” Q. How much is that?
B Q. :So let's look at Inferrogatory Number 1, B A. 872 ayear.
19 MR. CARROLL: Are we on Exhibit 47 ) Q. Per student?
20 Q. We're still on Exhibit 4, These are the 2 A. 536 per semester per student.
1 individuals who are identified who have knowledge.about 2 Q. Do all of these funds go to the student orgs?
2 the case; correct? 2 A. No. Allof - It's 1.8 million dollars. Not
) A, Correct. 5B all goes to student orgs. Some of the funds go to
A4 Q. Whois Angela [brahiin-Olin? A University services and programs.
5 A. Sheis the conduct officer, assistant director 25 Q  What percentage goes lo the student orgs?
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! A. Tcan'ttell you the percentage. 1ean give | Q. Did they express any opinion about the matfer?
2 you numbers, 2 A. Ibelieve they just took the information in.
3 Q. What's the pumber? 3 They didn't —~ ! don't recall them offering me a
4 A. I'll have to o through the list, if you will. 4 position ot opinion.
5 Examples of — Agein, the big number that we start with 5 Q. Who is Angie Reams?
& is 1.§72 million. Then there arc fixed-cost groups that 6 A. Angic Reams is the current associate dean of
7 get moncy off of the top. So that would be like the 7 students responsible for stedent care and assistance and
8 student orgnnization, the business office, which 1 8 then also now student — in the interim student conduct
ke believe gets 160,000, student legal services, which T ? is reporting through her.
10 belicve gets approximately 250 ta $260,000, There's 10 Q. What has been her invelvement in the matter?
L those groups that get that. LeaderShape is a propram n A. Sosince Lyn's departure student conduct,
i2 that gets, [ believe, 542,000, 12 again, reports - So Angela we talked about reports to
13 So there's — so not all - Your question was 13 her, Tom Baker we talled about reports to her. So her
14 do they all ga 1o registered student organizations. The i involvement is as a supervisor and director of that
15 answer is no, some go to university programs and 15 area.
18 scrvices. 16 Q. Was she involved in the review of the student
17 Q. Do you have (he amount thal goes (o the ” constitutions?
18 student orgs gencrally? 18 A. No.
19 A. The amount that's allocated by — We talked 12 Q. And Ellen Link I think you mentioned was an
0 yesterday about SABAC, and the counterpart to SABAC is 20 assistant?
n GPAC, 21 A, Yeah, Ellen Hermanson-Link is onc of the
z Q. And SABAC is spelled S-A-B-A-C? 2 then-threc associate directors of the Center for Student
e A, Correel. GPAC s G-P-A-C. IU's the parallel 3 Involvement & Leaderskip.
% organization for the graduate special stndents. These 24 Q. Il ask you this. Did she participate in the
2 two together have an alloeation of about 270,000, 23 review of the constitution?
275 277
! Q. And those funds are distributed -- All student ! A. Yes.
2 organizations have equal access lo those funds? 2 Q. Inwhat capacity?
3 A, Registered student organizations, 3 A. She was a part of — Again, we talked about
i Q. And only registered student organizalions; is 1 Dr. Cory, Nellie and Paul Mintner leading that effort,
5 that correct? 5 coordinating that effort among the staff.
6 A. Student organizations that aren'{ registered 6 Q. Nellie is?
7 aren't eligible, 7 A. Ellen Link is Nellic. She goes by Nelile, 1
8 Q. Who is Jacob Simpson? 8 apologize,
9 A. Jacob Simpson was the then president of the ? Q. Thank you for clarifving. In question 4 on
1o University of [owa Student Government, 10 the next page — or next couple of pages over, do you
1t Q. Is that a student? n see wherte it says 10 deseribe the advice or statements
12 A. That's a student. 12 made to the University by the persons identified in
13 Q. What's his knowledge relevant to this case? 13 Interrogatory Number 3, which are the people we just
1 A. Student government has a capacity where 4 alked aboul?
15 they — Again, they administer the funds. SABAC and —~ 15 A, Correct,
16 “That SABAC group is an arm of UISG, and Jacob is the 16 Q. And then there's an objection as to
I president of UISG. I attorney/client privilepe; do you see that?
18 Q. Who is Lilizn Sanchez? 18 A. Correct.
19 A. Then-vice president of UISG. 9 Q. Areany of the individuals that we just talked
0 Q. SoJacob and Lilian's knowledge s limited to 20 about in question 1 and that are referred 10 in
21 the funds that might have been distributed 1o BLinC; is 2l question 3, are any of them attorncys?
2 (hat comrect? n A. Can I refer back —
2 A, No. 1%ept them abreast of the gencralitics n Q. Yeah, lookin_g back to question 1. .
% of the ease given their capacity as the presidentand - u A. Tom Baker is an attorney. He doesn't workin
3 vice president. 25 thegeneral counsel's office, but he is an attorney.
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! Q. He doesn't work in a true legal capacity, ina ! correct?
2 legal caparity, as far as you know; comrect? 2 A. 1did not provide this information.
3 A. Correct. 3 MR. BAXTER: And so | - For the record, 1
4 Q. Sothere's no one on the list who is acting as 4 understand that a different witness has been designated
5 an attorney? 5 torespond to Interrogatory - I'm sorry, 30(b)(6) topic
& A. Correct. 6 number4, which would also correspond with this
7 Q. If you look at question number 6 -~ 7 Interrogatory Number 9; is that corect? I'm asking
8 MR. CARROLL: Just within the same document. & counsel,
9 Q. I'msomy, we're still in document 4, and I'm ? MR. CARROLL: Yeah, that's —~ Yes,
10 asking you to look at question 6, which is on page 8. 1 Q. We'll skip that for now then, Did you provide
n A. Okay. 1! any information in response te Interrogatory Number 97
12 Q. This is a list of all the organizations since 12 A. Yes.
B 1997 that have been refused registration, deregistered B3 Q. What did you provide?
¥ orpenalized under University policies. Did you 14 A. 1provided the information related to the
15 participate in gathering this list? 15 scholarships that are with the UT Center for Advancemeant
16 A. I participated in gathering this list with 18 that are connected with the Division of Student Life.
17 staff. Tt involved multiple people. 7 Q. What are those scholarships?
18 Q. There's no group-or organization that's ever 18 A. Those are approximately 80 scholarships that
12 been deregistered for having standards for selecting 12 are donor-based scholarships. The donors give money to
20 their leaders; is that correct? 20 the foeundation. The foundation then works with the
2 A. Correct. 21 Division of Student Life in the disbursement of thase
22 Q. BLInC is the first student organization that 2 funds.
23 that's happened to? Z Q. Sothars a list that you compiled and gave to
2 A. The UI Feminist Union was found responsible 2 someone else?
] for human rights policy violations, but they were not £ A. Correct.
279 281
] registered, 1 Q. And that list is not included here; correct?
2 Q. And that was because they had removed someons 2. A. Correct. I gave the list to Nate Levin.
3 froma chat group on their Facebook page; comect? 3 Q. And that's a long list of like -- you said 80
4 A. Thatis correet, a man who was a member of the 1 organizations?
5 group. 5 A. Correct.
6 Q. Isitthe University's position that it has 6 Q. 1believe that was produced to us.
7 disciplinary authority over what student proups say on a 7 MR. CARROLL: Those are the documents you
8 non-University forum like Facebook? 8 received. Those are for every scholarship that he is
9 A. Yes, 9 directly familiar with.
10 Q. So the University can restrict the specch of 10 MR. BAXTER: Okay. Great.
11 those students? 11 Q. Sojustto touch on that for a minute, so
12 A, That information can be used in an 12 those scholarships -- some of those scholarships are
13 investigation in making a finding. 13 just limited to cestain categories of people?
15 Q. And the penalty that was'imposed in that case 14 A. Correct,
15 was reguiring the student group to reinstate that member 15 Q. Those might be based on race or gender
16 to their chat group; corrsct? 16 identity or sexual orientation; Is that correct?
17 A. That was ane of them, yes, 17 A. Carrect.
1B Q. Did anybody discuss with you that that was a 18 Q. Are there any that are focused on religion?
19 potential First Amendment violation? i9 A. 1would need to refer to the list to make
0 A. Na. 20 certain I'm accurate, «
21 Q. Iask you to loak at Interropatory Number 9, 21 Q. And do you actively recruit those kinds of
= which is on page 14 within the same document. Thisisa 28 scholarships or look for donors to provide thase types
3 list of University of Towa programs since 1997 that B of scholarships?
2 employ preference based on race, creed, color, religion, . s ._A. Idonot.
25 and the other categorics in the human rights policy; 2 Q. Do you know who does?
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1 A. There are — the notion of agency, and the 1 other than you and Lyn Redinpion?
2 University considers their governance organizations. 2 A. Yes, that would be correct.
3 There are six governance organizations — excuse me, 3 Q. Iwould ask you to just tumn the page over to
4 seven, 4 Interrogatory 14. I'm not asking for a legal opinion
5 Q. And what about those governance organizations? 5 here, but just in your opinion this question asks what
6 A. That they are considered — Their Jeaders are 6 interest the University of Iowa has in preventing
7 considered agents, 7 religiousstudent proups from sclecting leaders who
8 Q. And student organizations that are classified 8 embrace their mission, Yesterday you indicated that
¢ as general student organizations are not considered ?  that isn'treally @ puspose of the University, Butto
1o agents? 10 the extent it may be, are these reasons here, compliance
t A, Correct n with federal law, the only reascns why the University
12 Q. And in geneaal is it the University’s desire 12 would re- -- impose restrictions on which leaders
13 to cneourage a broad diversity of student organizations? 1 student groups can select?
1 A. Yes 14 A. I'm going to ask you fa repeat that, please.
15 Q. Why isthat? What value is that to the 15 You referenced n position I teok yesterday, and 1 wanted
16 University? 16 o hear that.
7 A. It adds a richness to the educational 17 Q. I'll siplify the question. Does the
18 experience and campus environment, 18 University have any reasong why it would want to
19 Q. How important are student groups to the 19 pesirict.who studeni groups can sclect as their internal
2 University? 20 leaders?
2 A. They are very important, 2 A. We would want to make certain that the process
z Q. Why? EZ for selecting internal Ieaders was consistent with
n A. Because they provide opportunities for — 23 University policy, specifically the human rights elause
22 fellowship opportunities for very important learning 24 rclaled to student organizations.
25 outside of the classroom, opportunitics to engaze the 25 Q. But what's Lhe reason behind that palicy?
281 293
! curricitlum with the co-curriculum in 8 more praetical l A. So that we provide equal treatment to all
2 experiential kind of way. 2 under the Jaw.
3 Q. When you say important for students 1o engage 3 Q. But you would agree that whatever student
4 and learn, whet do you mean by that? 4 organizatiors do, whogver student organizations select
5 A, To participatc, to be members, leaders, = as their leaders; that doesn't.implicate the University;
6 learners within the groups. 6 comect?
i Q. Do you expect that students would have 7 A. Ifthere's n policy viclation as a result of
8 opportunity to confront ideas that they might disagree 8 that, it — yes.
9 with and leam how to debate and understand and grapple ¢ Q. Does the University bear any responsihility
10 with positions that maybe they have never grappled with 1o for who student groups select as their leaders?
il before? n A. Yes, I think within the context of ensuring
1z A. Yes. 12 that the process for selecting leaders is one that is
13 Q. And that's an important part of the 13 consistent with our human rights policy.
4 Univetsity's purpose of having student groups; correct? " Q. If--But you've alreedy indicated that the
18 A. Yos. 15 student groups are not acting on behalf of the
16 Q. I'mgoing to ask you to look in the same 16 University when they select leaders; is that correct?
17 document, Number 4, Interrogatory Number [3. This 7 A, Correct.
1B interrogatory asks who played a role in the dzcision to 18 Q. Did the - I'm looking at Interrogatory
19 deregister BLinC, and the answer includes William Nelson | 1° Number 15 on the next page, just one page over fom
2  and Lyn Redingion, Is there a reason why Tom Baker % whereyouare. Imgoingtoskipthat . - ...
2t wasn'tincluded here? 2 Turning to the next one on Interrogatory
n A. Lyn and I are thé actual two people who isstte 2 Number 16, this says — asks why the Uniycrsity belilevcs
B the decisions. Tom Baker's opinion was sought. B that BLinC's statement of faith is discrim'mato.ry on its
Y Q. Was there anybody else who —1s it fair to 2 _ face. The respons here says that the University of
5 say that Tom Baker played a farger role than anyone 25 Iowa seeks to eafores its rights undzr the Iowa

Karrie Truitt, CSR, RPR
CARSON REPORTING, INC. - 319/366-7450

BLinC-Def MSJ Appendix 000084

JA 0268



Case 3:17-cv-00080-SMR-SBJ Document 70-3 Filed 10/22/18 Page 96 of 196

BUSINESS LEADERS IN CHRIST vs. THE UNIVERSITY OF IOWA, et al
WILLIAM NELSON, VOLUME 11 - August 9, 2018

298 300
! of the student constitutions? 1 correct?
2 A. Anita Cory, Nellte Hermanson Link, 2 A. Correct,
3 Paul Mintner. 1believe that's it. 3 Q. And at the time of --
4 Q. Would you look opposite page 6 as well? 4 A. Asleaders?
] A. Arcyou referring to the — the actual 5 Q. Correct.
6 date that - we lalked abont it yesterday, I apologize, 6 A. Yes. I mean, all-comers policy is all-comers.
7 ['m forgetting the date — where the Cenfer for Student 7 Q. And that would mean that the fransgender
8 Invalvement team got together to review all of the B support group would have to support people who think
g constitutions; is that what you're referring to? 9 that transgenderism is a figment of someone's
10 Q. Comrect. You said thers were two stages, one 10 imagination; correct?
1! where religious groups were revicwed and then where n A. Again, as long as there's not a violation of
2 everyone else, and there was a team who called all of 12 the human rights policy in and among the process of
3 the student groups in. So are these three the only 13 hecoming a leader.
" members of thal team? 4 Q. So at the time of the BLinC action and the
15 A. Carrect, to the best of my knowledge. 135 decision to deregister BLING, the University of lowa did
16 Q. Those three did all of the work of 16 net have an all-comers policy; is that correct?
"I contacting - 17 A. Yes,
8 A. No, there were other staff members involved. 18 Q. Was that discussed within the University?
19 Q. Okay, But those staff members aren't listed 19 MR. CARROLL: Cther than with attomeys?
Y kere? r-y Q. Other than within the defense attorneys,
2 A, That's correct. n A. Whether or not we should have an all-comers
n Q. Isthere areason for that? Z  policy?
3 A. I'm not aware of — One of them, omission. 2 Q. Whether you had an all-comers policy.
A Q. Will you update your interrogatories to s A.. There was conversation about the
25 provide that information? ks interpretation of our policy.
289 301
! A. Yes. L Q. And was there agreement among the individuals
2 Q. Have you used any other email addresses to 2 responsible for enforcing the policy, yourself, Lynn
3 discuss the BLinC ltigation other than your official 3 Shriver [sic] — and excluding attorneys, was there
4 University of lowa — 4 apreement there was no all-comers policy?
5 A. Thavenot. 5 MR. CARROLL: Excuse me just for 2 minute.
§ Q. Have you discussed the issue on Facebook or 6 You misspoke. It's not Lynn Shriver,
7 Tivitter or any other platform? 7 Q. T'm somy, Lyn Redington.
8 A. 1'm not on any of those, 3 A. Repeat your question, please,
? Q. In all the time through Lhe course of the 2 Q. Soexcluding -- Your communications with your
1% incidents involving BLinC, was there anyone who spoke up b attorneys are privileged. Do you understand that?
li agzinst deregistering or penalizing BLinC? n A. Correct.
12 MR. CARROLL: Do you mean within the 12 Q. And so you shouldn't disclese to me what your
13 University? 13 attomeys advised vou, Do you understand that?
1 Q. Within the University. 14 A, Correct.
15 A. There may have been, 'Within my unit, no, my 15 Q. With that understapding, was there agreement
16 department, no. 16 that the University does not have an all-comers policy?
17 Q. A couple of follow-up questions. At the time Y A. Was there agreement we did not? Iwould say
18 of the decision te -- Do you know what an all-comers 18 there was not agreement.
19 policyis? Is Q. Who disagresd?
by A. (Witness nods head,) n A. I'm thiking about the discussions that .
2 Q. And what's your understanding of what an 2l oceurred and kind of the dissenting opinions as we were
2 gll-comers policy is? _ 2 Xind of figuring this out. So whether or not everybody
B A. That all are welcome. B all the time agreed always that we have had an
H Q. Andthat means that the Democratic student H all-comers policy, 1 can't say that's aceurate. -
5 group would have to admit Republicans as leaders; ) Q. Would you say there's general consensus that
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1 the University doesn't have an all-comers policy? 1 Q. What did she tell you?
2 A. Among the people making the decision, no. 2z A. That there's discussion — 1 don't know if ['m
3 Q. Who were the ones that disagreed? 3 violating the attorncy/client privilege related to her
4 A, Again, I think there were people asking 4 diseussion.
s questions beeause — particularly Mr. Baker, because it 3 Q. Isshe alawyer?
¢ was different than years and years agn. & A. No, but I know she's had conversations with
7 Q. Did Mr. Baker believe the University had an 7 attorneys.
8 all-comers policy? 8 Q. Well, were lawyers with you when she told you?
¢ A. Tcan'tsay if he actually said that or not. 9 A, No,
1w Q. How would you characterize the position he was 10 MR. CARROLL: Well --
1 taking? 11 Q. I'masking a question, and you have to answer
12 A. Historical, trying to figure out our 12 unless your attorney insiruets you not to answer,
13 historical pattern based o our current pattern. 13 MR. CARROLL: That's right. So [ was waiting
i4 Q. And yesterday you mentioned that there is a 14 1o see what his answer -- where be was headed. Solam
I3 new HR policy being proposed. Again, without disclosing 15 going to object to attorney/client privilege. 1f
16 communications from your attorneys, when did you first 16 Ms. Shiver's only repeated what she learned from counsel
7 learn about this potential new human rights policy? 7 to you, that's privileged. I'm not trying to tell you
18 A. I referenced the policy update that happened 18 what to.say, trust me. For example, if she said I
19 in 2014, 19 believe the policy should be X in the firture.
20 Q. Cotrect, 0 THE WITNESS: She did not state that.
2 A. What | was meaning to reference yesterday was 2 Q. So do you believe that-everything she told vou
z the memthership — the human rights clause, that thereis | 2 is just what she heard from the atterneys?
e an insertion now that was approved on — in July that . A, Yes, ‘
# references the Title IX exemption related to e Q. And have you discussed this with anyone else?
s fraternities and sororities, 25 A. No.
303 305
[ Q. Youalso referred to 2 potential new policy ! Q. Do you have any idea of when this might come
2 that would clarify the leadership selection standards 2 out?
3 for student organizations. Do you recall that? 3 A. No.
4 A. Tdon'tre-—1I can't recall if I said that. 4 Q. Are you familiar with the organization NORML,
5 Apparently 1 did. 5 capital N-O-R-M-L?
& Q. Are youaware — Just is theve an impending 6 A. Yes. But I'll need a little refresher.
7 policy? Do you know of any further policy changes that 7 Q. [t's an organization that works for promoting
8 might be made? 8 the legalization of marijuana; is that correct?
g A. Idon't believe there's policy changes-in the 9 A. Correct,
1o works right now. 10 Q. Isthere a NORML group on campus?
1 Q. Da you belicve there's any new interpretation 1L MR. CARROLL: Do you mean a registered group?
12 that's being considered for the existing — 2 1 don't know what the question is.
13 A. Yeah. 13 Q. I'm just going to let him answer, and then
M Q. — human rights — 1 [ clarify,
15 A. Yes 15 A. I'm not certain if we have a registered or
16 Q. --human rights poticy? 16 deregistered NORML chapter.
7 A. Excuse me. Yes, 17 Q. Do you know if there's been one in the past?
18 Q. What do you know about that? 18 A. I believe there has been. = ®
19 A. 1think there has been recent discussion nbout I Q. Areyou aware of any incident involving the
2 reconsidering our position on that, 2 NORML student organization at lowa State University?
21 Q. And do you know, is that only in 2 MR. CARROLL; I'm going to object as
2 communications with your lawyers that you know that? 2 frrelevant and not leading to discovery of admissible
a3 A. No. 2 evidence in this litigation.
b Q. Who else has talked to you about that? b Q. You can go ahead and answer. .
5 A. [heard that from Viee President Shivers, 2 MR. CARROLL: You can answer if you know
Karrie Truitt, CSR, RPR

CARSON REPORTING, INC. - 319/366-7450
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DEAN OF STUDENTS

‘Home » Palicies * Registration of Student Organl...

Registration of Student Organizations

A student organization Is a voluntary special interest group organized for educational, social, recreational, and service purposes
and comprised of its members. Student organlzations are separate legal entltles from the University of lowa and legally are not
treated the same as University departments or units. Student organizations can exist whether or nat the University endorses
them pursuant to this policy. Unless otherwise dencted hereafter, the use of the term "student organization® shall include sports.
clubs registered by Recreational Services,

Student organlzations are an impartant link In the co-curricular activitles of the University of lowa. They play an Important role in
developing student leadership and providing a quality campus envircnment. As such, the University encourages the formation
of student organizations around the areas of interests of lts students, within the limits necessary to accommodate academic
needs and ensure public safaty,

l. Registration of Student Organizations

The University of lowa, through the Vice President for Student Life (hereinafter, "vice president™), has delegated the
responsibilities and obligations of reglstering student organizatlons to the Student Organization Revlew Committee (Le., on
behalf of the.Center for Student Involvement & Leddership and Recreational Services) (SORC) and to deans of academic
colleges. The SORC is a team of students and staff that determines the approvat or denial of the application for registration.
Reglstration of a student organization by the University does not constitute an endorsement of its program or its purposes, but
is merely a charter to exist. The reasons for denying or withdrawing reglstration of a student arganization shall not viclate the
University Policy on Human Rights.

It Is the responsibllity of each registered student organization to adhere to'the mission of this Unlversity, its supporting strategic
plan, policies, and procedures. Organizations must ablde by all [ocal, state, and federal laws. An organization’s goals, objectives,
and activitles must not deviate from established University policies and procedures. Because participation In student
organtzations may enhance a student’s educational experience and the University deems this important to our students'
success, reglstered organizations are entitled to certain privileges and benefits.

A. Benefits of Registration:
1. Reglstration as a Unlversity organization;
2, Establishment of an account In the Student Organization Business Office (SOBO), Fratemity Business Service, or
Recreaticnal Services and appropriate purchasing privileges In accordance with University policies;
3. Eligibility to apply. for funds from mandatory Student Activity fees (l.e., for student organizations) or Recreational
Services fees (l.e., for sports clubsj;
4. Inclusion in appropriate University publfications;
5. Utllizatlon of the Center for Student Involvement & Leadership's {CSIL) OrgSync software [funded by UISG & GPSG)
6, Utilization of the Univershy's trademarks in accordance with the Ul Trademark Licensing Department’s programand  —~
policles; o i .
7. Eligibllity for use of campus meeting facliities and outdoor spaces; -
B, Eligibliity, but not the right, to utllize Ul Fieet Services vehicles in accordance wﬂ.h state and Unwersny policies,.
procedures, guldelines, and Insurance requirements; R S
S, Eligibllity, but not the right, to utlllze University staff and programming resources; — -
10. Eligibility, but not the right, to utilize Information Technology Services Mass Mail once each semester;
11, Efigibllity to apply for awards and honors presented to Unlversity reglstered organizations and members; and
12, Eligibility 1o apply for Student Organlzation Office Suite {SO0S) or Student Activity Center (SAC) officg space-andfor
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1 In order to exerclse the privileges accorded to reglstered student organizations, students Interested in starting a new
registered student organization must first wiite a constitution for the potential student organization and hold a Pre-
registration meeting with the appropriate CSIL staff, BEFORE flling the New Organizatlon Reglstratlon Form online
through OrgSync. This farm includes organizational information and the organization’s Constitution and Bylaws. Upon
recelving this Information, the CSIL staff will review it and submit it to the Student Organization Review Committee
{SORC) for consideration. If approved for registration, the SORC will assign the appropriate registration tier (see below}.

2. Eligibility/Registration Reguirements

a. Any group or organization which consists of and maintains at Jeast 80 percent University students, whose purposes
are conslstent with the educational objectives of the Unlversity, and do not violate local, state or federal law, s
eligible for registration by the Unlversity. To start a new registered student organlzation, the organization must
consist of and malntain at least five (5} individuals as members, of which four {4) must be currently enrolled Ul
students.

b. Membership. it is the policy of the University that all registered student organlzatlons be able to exercise free
cholce of members on the basis of their merits as Individuals without restriction in accordance with the University
Policy on Human Rights. The University acknowledges the Interests of students to organize and assoclate with jike-
minded students, therefore any Individual who subscribes to the goals and beliefs of a student organization may
participate in and become a member of the organization,

Membership and participation In the organization must be open to all students without regard to race, creed, color, religion,
national origin, age, sex, pregnancy, disability, genetic information, status as a U.S. veteran, service In the U.S. milltary, sexual
orlentation, gender identity, associational preferences, or any other classification that deprives the person of consideration as
an Individual. The organization will guarantee that equal opportunity and equal access to membership, proegramming, facilities,
and beneflts shall be epen to all persons.

Membership In a student organization must be composed primarily of Ul students (minimum 80% student membership) and be
controlled and directed by U students. Members are Individuals who self-select to Joln an organization; “membership” is
different from the audience a student organization targets, serves, or represents. The “audlence® Is not automatically
considered a part of the organlization's membership. Only Ul student members shall have voting rights in a student organization.
Membership Is not open to persons under the age of 18 who are not enrolled Ul students. Non-university community members
who are at least 18 vears of age may participate in the activitles of student organizations but may not be voting members, If the
student organization desires to allow persons under the age of 18 who are not Ul students to participate in the activities of the
student organization, the student organization must follow the requirements contalned In the Youth Programs Policy Manual for
RSOs, Including that the youth particlpant must have permission to participate from a parent or guardan,

As some University services and benefits require knowledge of a student's membership In the student organization requesting
the service or benefit, all organizations are encouraged to have a full membership roster on file with the Center for Student
Involvement & Leadership via OrgSync. For example, If a member of a student organlzation wants to request approval to drive
or ride In a university vehicle for an organization event or actlvity, that member must be listed on the organization’s full
membership roster located on OrgSync.

The student organization must be nonprofit In nature; student organizations affiiated with for-profit businesses are not eligible
for registration. Student Representatives and student organization members must not profit or benefit financlally from student
organization membership. -

A. Primary and Secondary Student Representatives. Student Representatlves are individuals who are authorized by the
organization to speak far or represent the organization In its relations with the University and who are authorized to receive
for the organlzation official notices, directives, or Information from the University. Every student organization or potential
student organization, registered with the Center for Student Involvement & Leadership/Recreational Services/academic
deans via OrgSync must Include the names of two student representatives in its Org Profile. Both Representatives mustbe - -
currently enrolled Ul students, and In academic and non-academic good-standing, One name will be designated as the '
Primary Representatlve and the other as the Secondary Representative, It is the responsibility of each student organization
to update the Org Profile with the current names of Student Representatives. A student organization no longer under the
direction of currently enrolled students may lose [ts registration,

B. Accass to University Resources. Reglstered student organlzations are guaranteed an equal oppartunity to apply for funds
from mandatory Student Activity fees {l.e., for student organizatlons) or Recreational Services fees (Le., for sports clubs) or
for any other benefit conferred by the University of lowa Student Government {U1SG) or Graduate and Professlonal Student
Government [GPSG) or their constituent bodies, without differentlation for reasons that violate the University Pollcy on
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and/or GPSG and/or Recreatlonal Services by any student organization or to prohibit the Individual consideration of the
program merits of funding of ather proposals submitted by such student organizations.

C. Registration Procedure, Throughout the year on an ongoing basis, the University will consider applications from student
organizations that request to be reglstered. Registration of student organizations is granted by the Student Organization
Review Committee {l.e., on behalf of the Center for Student Involvement & Leadership and Recreational Services) or an
academic dean. Reglstration granted for sports ¢lubs, and fraternities and sororitles are subject to additional policles
administered by thelr respective department or student governance organization(s). in order to recelve funds from
mandatory Student Actlvity fees {l.e., for student organizations) or Recreational Services fees {i.e., for sports clubs), a student
organlzation must be confirmed by the UISG and/or GPSG or Recreational Services. Greek-letter social organizations are
registered by the University of lowa Interfraternity Council, Panhellenic Councll, Multicultural Greek Councll, or the National
Pan-Hellenic Council,

1. To statt an organization one must follow the step-by-step process listed on the “Starting an Organization” website.

Reglstration of student organlzations that are residentlal living units {i.e., residence hall crganizations, {ratemitles, and
sororities) Is granted by their respectlve student governance organization (i.e.,, Associsted Residence Halls [ARH],
Interfraternity Councl! {IFC], Multicultural Greek Council [MGC], Natlonal Pan-Hellenic Council [NPHC]), and Panhetlenic
Councii [PHC]) with the concurrence of the vice president,

The Student Organization Review Committee (SORC) shall review all student organization registration applications.
Upon its evaluation, the Committee will register the student organization and forward the organization’s application to
the appropriate student governance organization or college/department/unit for confirmation; 2) register the
organization subject to specific conditions on activities the organization is permitted to sponsor; or 3) refect the
application. If an application is rejected the organization may appeal the decision of the SORC within 30 calendar days
upon the receipt of their denial of registration letter, Appeals must be submitted In wrlting to either the Director of the
Center for Student Involvement & Leadership (i.e, for student organizations} or the Director of Recreational Services (e,
for sport clubs). If an organization appeals and Is not satfsfled with the decislon rendered by the Director of the Center
for Student Involvement & Leadership or the Director of Recreational Services they may then submit a final appeal in
writing to the Dean of Students. There is no further appeal after the Dean of Students.
D. Constitution and Bylaws. In order to complete the reglstration process, all student organizations must have an approved
constitution and bylaws. Sponsored and affiliated student organizations (see Section 8, Reglstration Tiers) must also provide
a copy of the charter, constitution, and/or bylaws of any organization external to the University with which stch organization
may be affillated. Student organizatlons are required to Include mandatary clatses within their organization constitutions.
E. Registration of Inter/Natlonal Chartered Organlzations. in additlon to observing all University rules, an organizatlon that Is
chartered by an inter/national organization, such as a Greek-letter sacial fraternity or sororlty, must malntaln Its affiiiation
with the inter/natlonal organization In order to retain its University reglstration. Universlty registration will cease when the
inter/national organization no longer recognizes or sponsars the student organization as an actlve organization. In this
situation, the organization is no longer efigible to affiliate with their respective student govemance organization, to
participate in activities sponsored by the governance arganization or fts member organizaticns, or to access the privilages
granted to registered student organizations, Cnce the inter/national crganization has officlally returned the student
organization to affillation status, the student organization representatives may apply to the Unlversity and the respectfve
student gavernance organization for registration, although re-reglstration is not guaranteed, When the Unlversity removes
registration of a student organization for violating University rules but the organizatlon remains affillated with the
Inter/national organtzation, the student organization will not regain their University registration by virtue of their relationship
with the Inter/national organization. e awn o
F. Housing Organlzations. Student organizations that provide off-campus housing to their student members are considered - -
Housing Organlzations. These Include Professional Residence Groups, fratermal organizations with a professional focus that .
are recognized by an academic college, and Undergraduate Resldence Groups, which Includes Greek-etter organizations.,. - .
that are affiliated with thelr respective student govemance organization, e -
1. In addition to all other student organization policies, Housihg Organizat[ons must fulflll the following expectatlons due
to the level of responsibility and complexity involved In the service they provide:
a. Manage their housinguni, = . oo - -
b, Enforce internal organization rules;
c. Ensure that relevant natlonal, state, and local [aws and regulations are observed;
d. Provide safe and healthfu! lodging and cooperate with city or state agencies responsible for enforcln% a;,)pllcable
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Misconduct Palicy.

2. Organizations are eligible for the same privileges granted to registered student organizations which do not provide
housing.

3. The responsibliity for the regulation and governance of professional fraternitles that maintain chapter structures shall
be with the Dean of the respective college, including professional fraternities registered by the Celiege of Medicine, the
College of Dentistry, College of Liberal Arts and Sclences, and the Graduate Coliege.

4, The possession or consumption of alcohel Is prohibited In recognized undergraduate residence group housing except
where explicitly autharized in writing by the vice president.

G. Governance Organizations,
1, Registered student organizatlons are governed by the University of lowa Student Government (UISG), Graduate and
Professional Student Government (GPSG), or Associated Residence Halls (ARH).

2. Undergraduate men's and women's social fratemities are governed by the University of lowa Interfraternity Council,
Panhellenic Councli, Natlanal Pan-Hellenic Councll, or the Multicultural Greek Councl, which may establish, consistent
with the University Policy on Human Rights, additional rutes and regulations for recognition of new fraterities,
membership selection standards, and standards of conduct.

3. Reviews. In order to determine whether a student organization is In compllance with a student governance organization
regulation or policy, University officials may from time to time review the organization’s record. Information gathered as
part of the review may include, but Is not limited to, the foliowing: aggregate grade point averages, membership figures,
financial reports, internal rules and policies, insurance coverage schedules, educational programs for members, safety
and security precautions, compliance with relevant municipal ordinances and state laws, and complalnts to the lowa
City police.

Il. Registration Tiers

Each student organization granted reglstration with the University of lowa Is classified as general, affiliated, or sponsored. The
reglstration tler Is determined by assessing the student organization's relationship to the University, the purpose and scope of
its activities, the University population served, and the percelved potentlal risk to particlpants and the University,

The relationship of student organizations to the University Is determined by evaluating the student organization's misslon, goals,
and activitles as they relate to the mission, vision, goals and cufture ldentified by the University In its Strategic Plan.

The privileges and respensibilities assoclated with each type of registered student organization are outilned below.

A General Student Organizations: The privileges of becoming a registered student organlzation at the University are not
extended without careful consideration. General student organizations are those that are cansistent with the misslon and
culture of the Unlversity and engage primarily In activities that benefit thelr membership. These organizations are primarily
Interast groups capable of functioning with mintmal support. The University reglsters but does not support of endorse the
purposes of these general organizations and may not accept responsibility or liability for the activitles undertaken by the
student ocrganization. . e — PTITEEST T m L ERen o M em v e e T

In addition to the University resou;ces available to all registered student organizations, general smdent-c_:réénizatlfms may
receive third priority conslderation for:

o Student Organization Office Sulte (SOOS) or Student Activity Center (SAC) office or storage space; and
» Reservable space for University-wide annual events at the lowa Memorial Unlon, other University facilittes, and outdoor
venues through the IMU Event Services process and other University scheduling processes. -
E. Alffiliated Student Organlzations: Afflllated student organizations are those that serve a specific University interest and may
provide support to University programs and Initlatives. They contribute to the mission, viston, goals, and culture ofthe - — - .
University by routinely presenting events for thelr members, the campus, or their related department's or unit's members
and invited guests. A University department or unit must provide cversight and direct responsibility for the organization and
Its activities. Affiliated student organlzations also may be directly associated with an academlc course and its requirements.

In addition to the University resources available to ali registered student organizations, affillated student organizations shall
comply with any rules, procedures, and expectations established by the responsible University department or unit,

Recause of thelr broad impact, affillated student organizations may recelve second priority consideration J%r;\ -
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« Reservable space for Unlversity-wide annual events at the lowa Memorial Unlon, other University facilitles, and outdoor
venues through the IMU event services process and other University scheduling processes.

Affiliated student organizations will need to follow appropriate criteria and guldelines from each University department or
unit to receive these services and benefits.

C. Sponsored Student Organizations: Sponsored student organizatlons are those considered critical to the mission and culture
of the University and work in partnership with a University department or unit. These organizations are linked to the
University because of thelr role representing the University or in presenting events of broad appeat that are considered an
integral part of the Institution and its activities. Sponsored students organizations routinely present events for the campus
and broader community, and typically work in a collaborative relationship with a University department or unit, The student
organization's purpose and effect are to serve & broad segment of the campus community, not just Its membership.

Once registered, the events and activities presented by the student organization should accurately and posltively refiect the
missfon, vislon, goals and culture of the University, as well as the rules and standards of the Institution and its activities. The
registration process requires action by both student leaders and University officials. As such, this process creates a mutually
beneficlal relationship between sponsored student organizations and the University.

In addition to the University resources avallable to all registered student organizations, sponsored student organizations
shall have:

. Afulltime professional staff or faculty member whose job description designates them as the primary adviser to the
sponsored student organization In accordance with student organlzation reglstratlon requirements. These advisers are
considered experts within the respective student organization's area of interest;

i~ A Unlversity department or unit that provides oversight and direct responsibifity for the student organization and its
activities; and
Routinely presented events of broad appea! for the campus and community. Student crganization operations and event
planning are complex, and the majority of the events/programs are University-wide. Sponsored student organizations
routinely present events for the campus and broader community, end are expected to work closely with the appropriate
University department or unit in the planning of these events,

Because of high complexity, sponsorad student organizations may receive first priority consideration for:

o Student Organization Office Suite (SOOS) or Student Activity Center (SAC) office ot storage space; and
« Reservable space for University-wide annual events at the lowa Memorial Union, other University facliitles, and outdoor
venues through the IMU event services process and other Unlversity scheduling processes,

Sponsored student organizations must follow appropriate criterla and guidelines from each respective University
department or unit to receive these services and benefits.

IIl. Tier Appeals

An appeals process exists for those organizations desiring a registration tier different than that Into which they were inftially
placed. Based on additlonal information, an organization's registration tier or may be medified also by the Student
Organization Review Committee {SORC).

1. Appeals — Recognition Tier Decision. A student organizatlon has the right to appeal a tler deslgnation decision of the
SORC or the determination by the Center for Student Involvement & Leadership to change or modify a student
organlzation's recognition tier. An appeal provides a limited review of the original declslon. it [s not an opportunity to
present the evidence agalin or to re-evaluate credibifity. If an error has been made, [n most-cases the matter will be
teturned to the SORC so that the efror may be comrected, e —

One of the following two conditions must be used as a basis for appeal:

« Discovery of new Information that was not available at the time of the decision; and/ar
» The appropriate processes for reglstering student organizations were not followed.

» ARRNTA
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administrator. The Associate Director of the Center for Student Involvement & Leadership or Recreational Services will act
as the appeal adminlstrator if the Directar Is unable to serve due to conflict of Interest or absence,

Written decumentation stating the grounds for appeal must be flled with the appeal administrator within ten (10) business
days of receipt of the orginal SORC decislon,

The-appeal administrator will decide one of the following:

o Uphold the.original decision;

» Remand the case back to the SORC for reconsideration conslsterit with the findings of the appeal administrator;
= Remand for a new registration process review of the student organization; or ~

Modify the redistration tier assigned by the SORC.

o

The appeal administrator will provide a written decision to the SORC Chair within ten (10) business days of the appeal
review. An appeal may be taken within ten (10) business days to the Dean of Students.

IV. Registration Renewal

A. Each student organization must renew its Profile on OrgSync at or near the beginning of the fall (between Aug. +-Sept. 15)
and spring:(Jan. 1-Feb. 15) semesters, even if there are na changes from the previous semester in primary andfor secondary
representative and contact Information. A student organization that does not update and renew Its profile will lose its
registration automatically for one semester, Any changes In primary or secondary representative or changes in contact
information must be reflected In'the profile. Registered student organizations must provide complete and accurate
information as requested in the profile. If additional Informatlon Is needed, studert organization representatives must
provide Information upon request ta the Center for Student Involvement & Leadership or Recreational Services. For those
student organizations that are registered by an academic college as well as by a student gavernment, student leaders are
advised to check with the coliege/department/unit regarding reglstration deadiines.

B. From time to time, the Student Organization Review Committee raviews the status of student organizations to ensure the
safety and welfare of students who participate In activities sponsored by the organization, Depending tpon the results of its
evaluatior, the Committee will 1) register the student organization; 2) register the student organlzation subject to specific
conditions on activities the organlzation Is permitted to sponsor; or 3) recommend t6 the Director of the Center for Student
Involvement & Leadership-ar Director of Retreational Services that registration be denied,

V. Organizational Registration Changes

A Durlng the year, registered stiident organizations must report to the Center for Student Involvernent & Leadership or
Reé:reéﬂonql-SErv[ces any amendments.to or changes [n its student organizatlon name, constitution, by-laws, student
representatives, and/or advisers within two weeks of the changes becoming effective. Registered student organizations
also must submit.any additional information requested from time to time by their respective reglstenng body. _._

V1. Advisers . R S —

A Student organization advisers are strongly encouraged for all registered student organizations. Advisers shall be faculty
members whenéver possible In order to promote student-faculty Interaction beyond the classroom, Professlonal & Scleritific = =~ -
staff with advising experience and/or relevant expertise also may serve as student organization advisers. Merit staff, with
advising experience and/or relevant-expertise also may serve as student organization advisers upon approval from the
Center for Student Involvement & Leadership, Recreational Services, or academic dear. A non-Univarsity affillated Individual
may sérve as ah adviser to a student organ(zatlon only if they serve as a llalson to a Iocallregionalfnaﬂonal organization with
which the registered student organization has an official affiliation.

B. .Student organization advisers must be employed at the Unlversity on-at least a .5 FTE basis. The Division of Student Life
shall have the right not to abprove advisers of student oraanizations who are on disciplinarv status as determined-bv the
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C. All student organization advisers are strongly encouraged to participate in the adviser training programs sponsored by the
Center for Student Involvement & Leadership. The Center for Student Invaivement & Leadership and Recreational Services

will provide specific information to student organizations about these requirements.

D. Graduate assistants, with at least 50% appointments, may serve as additional advisers In conjunction with student
organization advisers who meet the requirements stated above; however, they will not have signatory authorlty {e.q.,

financlal transactlons, contracts, vouchers),

VlI. Space Allocation for Registered Student

Organizations

A Limlted office or storage space is avallable to reglstered student organizations in the Student Organization Office Suite
(SOQS) or Student Activity Center {SAC) in the lowa Memorial Unlon. Student organizatlons allocated space in the SO0S or
SAC must abide by the policies in regard to use of office or storage space. Application forms for the office and stora ge
space are available online through the Center for Student Invelvement & Leadership website (http:/fesil.ulowa.edu). Office
and storage space requests are reviewed annually by the CSIL Space Allocation Committee and recommendations for
assignment of space are made to the Director of the lowa Memorial Unlon and Center for Student Involvement &
Leadership, Sport Clubs are required to fallow all policies In regard to storage space established by Recreational Services,

Engaging students, supporting positive community behavior, and enrlching the college experience through educationally-

purposeful activities, service, and community building.

Cffice of the Dean of Students

135 lowa Memorial Unjon, lowa City, 1A 52242
Fax: 319-335-0828

Phone: 319-335-1162

Emall: dos@uiowa, eduy
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GENTER FOR STUDENT INVOLVEMENT & LEADERSHIP
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Annual Events

- Fratemity & Sarority
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Homa *» StudentOras »  Registered Swudent Organizatio...

Registered Student Organization
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Constitutional Standards & Guidelines

Constitutional Standards & Guidelines

The infermation en this page will help you draft your student organization canstitution. The University
of lowa has standards for student organization constitutions and the information below will aid you in

the successful creation of the document that will govern your organization.

A constitution contains the basic, fundamental principles and procedures regarding the organization’s
structure. By-laws outline, in more detail, the rules of procedure by which a group’s membership

govern their organization. Your constitution should be simple, concise and comprehensive. However, it

s
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should be more difficult to amend, this means most procedural rules should be placed in your
organization's by-laws.

These guiding principles are designed to éssist groups with their formation and help groups anticipate
any future issues. Prospective student organizations should use these principles to assist them with
the drafling of their constitution and by-laws. Any constitution not in accordarnce with this document
will not be accepted, and recommendation for registration will be delayed until the constitution meets
University standards.

Please note the two sections in ftalic TYPE. They must appear in all Constitutions EXACTLY as they
are written in this document, These two clauses are the Ui Human Rights Clause and the Finoncial
Clause, The financial clause provides you with specific instructions regarding your organization.
Remember to aiter the financlal-clause so it contalns the specifics regarding your crganization and
dissolution. You need to remember to include an arganization where funds are to be sent if your
organization dissolves.

DO NOT copy and paste text from these guidelines directly into your organization constltution or just
provide answers to questions In this document. The questions should prompt your organization to
create text to address what is being asked. You must thoughtfully think about the future of your
organization and its existence when crafting your constitution. You may not think you need to address.
certain issues within your organization but, you should not overlook them as the ultimate goal is for
your crganization to outlast your time as a student. Provide forward-thought about what the future
may hold for your organization. Consider what problems may arise, and include other processes
regarding your organization’s future. .

Your constitution-should not contaln specific names or list certain individuals In the membership or
advisor section. These areas should be general and define different classes of membership or if an
advisor exists and what the advisor's role is within the organization,

If your organization is affilisted with a national organization, you must submit a constitution that is
unigue to your University of lowa chapter. This must Include the mandatory clauses specific to the
University of lowa. You will be required to submit the natlonal constitution as well as the constitution of
your Ul chapter.

If you require further assistance with the preparation of your constitution or by-laws, please contact
the Coordinator for Student Organization Development in the Center for Student Involvement &
Leadership {CSIL) at (319) 335-3059 or getinvolved@uiowa.edu.

Sample Constitution

. Title: “Constitution of (Insert official name of the organization)” The name as it appears in your
Constitution must be used in any advertising or business done by the organization, and should reflect

P

the nature of the organization. P 000305
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Date Submitted: Date of submissjon te Center for Student Involvement & Leadership

Article | - Purpose

State the mission and purpose of the organization. The purpose statement should explain why
your arganization exists.as well as its ohjectives and goals. Your organization's activities should be
related to-this purpose statement. You want to think about why your organization exists, who will it

serve, and group activities,

Article Il - Membership

a) Required Ul Human Rights Clause must be Included in all student ofganization constitutions and
must be written EXACTLY as follows (updated 10/15/14):

In no aspect of its programs shall there be any differénce in the treatment of persons on the basis of
race, creed, color, religion, national arigln, age, sex, pregnancy, disability, genetic Information, status
as a U.S. veteran, service in the U.S. military, sexual orientation, gender identity, associational
preferences, or any other classification which wouid deprive the person of consideration as an
individual. The organization will guarantee that equal opportunity and equal-access to membership,
programming, facilities, and benefits shall be open to all persons. Eighty percent (80%) of this
organization’s membership must be composed of Ul students.

h) State different classes of membership and the description/requirements for and the privileges of

each class, if aniy. : »

Exampe:

"

« Executive Board (must be a member in good standing)
o President (Primary Representative) ’
o Vice-President (Secondary Representative)
o Treasurer.(Authorized Signer 1) and must be a different Individual than the President
o Secretary/Recorder .
s General Members:

o Ul Students (fust comprise 8Q%-of the total organization membership) are eligible to vote and
hold office within the Organization,
o Non-Ul Students {cannot exceed 20% of total organization membership) are not eligible to vote

or hold oifice within the organization.
¢ Members in.Géod Standing:

o To be a.member in good standing, one must have paid dues (If applicable), met GPA
requirements as set forth in By-Laws (if applicable), and met meeting attendance requirements
as set forth in the By-Laws (if applicable). Members in*Good Standing have the right to vote as
well as seek and hold an elected/appointed offiee or position. P 000306
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Things to think about in this section: Is there an executive council composed of officers (officer
duties are explained in Article Ill, you only need to mention the existence of the council and the titles
in this section). Are there general members, what Is their role? What does it mean to be a general
member? What does it mean to be a member in good standing? What are the rights and privileges of
both classes of membership? Are voting privileges different? Voting privileges are limited to Ul
students only. What are the different imitations of each membership ciassification?

c) State the procedure for selection of membership.

Example 1;

= Membership will be granted in one of three categories: Full Membership, General Membership,
Resting Membership.

= All University of lowa students are entitled to full membership in the organization.

* All faculty, staff, and interested community members will receive general membership in the
organization.

o Members who will be unable to participate in the club for an extended time will be granted resting
membership. Resting membership can be due to situations Including but not limited to study
abroad programs, etc.

Example 2:

s Membership in this chapter is open to anyone officially connected to the University of lowa as
students, faculty, or staff as well as those from the community such as alumni and the general
public, as long as 80% of the actlve members of this organization are ctrrently enrolled Ul
undergraduate or graduate and professional students.

d) State the procedure for the addition or revecation of membership.

Example 1:

» The organization shall admit as a member any person who expresses interest, contacts the
organization officers, and provides their name and contact information. Membership may be
revoked for reasons including but not limited to: inappropriate behavior, being delinquent in paying
dues without explanation, and one year inactive membership {not attending or being involved in
communication with the officers or the organization). Revocation of membership may occur due to
situations that arise both outside of club functions and those that arise during club functions.

= All situations of revoking membership will be evaluated on a case by case basis by the officers of
the club, who are In charge of the revocation process.

» Revocation of membership occurs after two written warnings in one semester and will involved a
written notice.

» Individuals may appeal the revocation of their membership by contacting an officer and will appeal
to a committee of members supervised by either an advisor, an officer, or a combination of officers,

members, and the advisor. F 000307
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* A person may not regain membership after having It revoked until a perlod of no less than six
months after the last wiitten notice or appeal has passed. The officers of the organization will
evaluate the situation before a person may regain membership, and shuations of regaining:
membership will be handled on a case by case basis.

Example 2:

» To be removed from this organization, a member must miss three consecutive meetings with
unexcused absenceés. When thls occurs, that individual's membership status will be voted on by the
organization and must obtaln a majority vote in favor to stay a member. Membeiship can also be
suspended If oné acts unrepresentative of ihe organization,

Things to thirk about In this section: Who can suggest the removal of a member? What are the exact
processes for removal? Is there a certain voting procedure required for removal or addition? Removal
of members may not seem necessaty when creating-your organization, but this section may prove
valuable at some point dufing the life of your organization.

Article Il - Officers/Executives and Duties

a) Officers or executives must be enrolled Unlversity of lowa students, They represent the
organization membership, These individuals are selected from the ranks of the organization's

voting membership.

b) List the positions available, titles, term lengths, and the duties and responsibilities assoclated
with each. Include any qualifications an Individual must possess in order to be considered for that
position.
Example T
= Ti‘le elected officers of the organization shall be:
¢ Chair: The duties of the chair Include calling and chairing all meetings, preparing the agendas,
representing the official position of the organization, to the University and all extemnal Individuals
and groups, dellegating responsibllities, and any other dutles that the membership might assign.
» Vice-chair: The Vice-chair shall fulfill the duties assigned by the Chajr. In case of a vacancy In the
Chair, the Vice-chalr will assume the dutles of the chair until a special election can be held to flll

the Chair position.
s« Secretary: The Secretary shall record and keep the minutes of-all meetirigs and shall make those

minutes available to any member upon request. The Secretary shall make and distribute copies of
the minutes according to policy established by the elected officers. The Secretary shall be
responsible for the design and maintenance of the organization's website.
» Treasurer: The Treasurer shall handle ali financial transactions, keep the financial records of the -
organization, ensure the organization Is meeting all University policies, and federal and state laws.
The Treasurer will also make periodic reports to membership.

~

P 000308
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= Special Events Coordinator - The Special Events Coordinator shall lead and facilitate the planning
and implementation of group social, educational, and service activities. The Special Events
Coordinator shall fulfill other duties as assigned by the Chair.

* The elected offlcers of the organizatlon shall constitute the Executive Councll.

* Appointed positions shall be created and/or filled by the Executive Council with the approval of a
majority vote of thase members present at any official meeting.

* All members are qualified to hold elected or appointed office. Any persen Is limited to holding no
more than two one-year terms in any office.

« All offices will be filled annually.

» Offices vacated will be filled in a special election. The Executive Councii will present a nomination
to the membership for their approval by a majority vote of those present at the next meeting.

* Procedure for removal of an officer will foliow the procedures outlined in Roberts' Rules of Order
{latest edition).

Example 2:

* The following officers shall be elected every academic year per guidelines in Article V1.

* President: All candidates running for presidency shall have had at least one year of experlence on
the organization's Executive Board and approval to return per the guidelines outlined in Article VI.
If no individual on the Board is avallable to return as President, the candidate must have had at
least two semesters as an actlve Member, The dutles of the President shall include, but shall not be
limited to:

= Maintaining the Constitution and University registration of the organization

= Keeping in contact with the erganization('s) advisor(s)

= QOrganizing and conducting periodic board meetings .

= Preparing meeting agendas and collecting information from board members on
projects/tasks '

® Anncuncements prepared for meetings

= Setiling disputes with the organization's Executive Board

m  Assisting Officers with excessive duties o

* In the event of an emergency and in the absence of the Finance Director; signing
appropriate financial documents.

= Vice President: The duties of the Vice President shall include, but shall not be limited to:

® Sending weekly mass emalls for all upcoming organization events, as well as, additional
reminders the day preceding or day of an event = 2 -
= Assisting with meetings and matters concerning the organization
= Working with the President to complete tasks and succeeding the President in the event - - -
he or she is unable to perform assigned duties.
« Public Relations Director: The duties of the Public Relations Director shall include, but shall not be

limited to; P 000309
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* Updating the organization's website, social media, and other forms of communication
weekly

= Designing and dlstributing materlals pertaining to upcoming group events to group
members and advisors

= Recording, typing, and distributing minutes of board and group meetings

* Finance Directar; The dutles of the Finance Director shall include, but shall not be limited to:

= Preparing and presenting balance reports as necessary
= Authoring and acquiring vouchers for supplies and any other purpose
= Assisting with the formal budgeting procedures through student government, including
supplemental budgeting if necessary
= Handling ail revenue and making deposits regularly
= Keeping records including sll receipts and balance statements
» Ordering of supplies and iterns for the organization
* Programming Director: The duties of the Programmiing Director shall include, but shall not be
limited to:
» Coordinating and confirming a schedule of speakers for meetings
u Reserving rooms for all meetings and social events
= Providing the President and Vice President with information about upcoming meetings
to be sent to members
= Providing the Public Relations Director with information about upcoming meetings to be
advertised

= Social Activities Director: The duties of the Social Activities Director shall include, but shall not be

limited to:
® Setting up events to promote camaraderie and relationship building between organization
membership
® Organizing study groups during exam weeks
» Assisting others in planning events refated to their duties

* All Executive Board members are expected to attend all meetings each semester unless a previous
arrangement has been made or an pre-existing engagement prevents them from attending. All
members of the Executive Board are strongly encouraged to attend other activities and unofficial
meetings.

Should an Executive Board Member need to be removed from office, a meeting of the Executive
Board shall be held and a vote taken, with removal occurring as the results of a majority vote. A
reason for removal includes, but Is not limited to, failure to comply with officer dutles.

Article 1V - Advisors

a) Advisors of registered student organizations must be members of the University of lowa faculty

or adminlistrative professional staff or they must be affillated with a local, regional, national, or

international affiliate of an organization. P 000310
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b) What are the duties of an advisor?

Example 1:

= The Executive Board shall be responsible for selecting an advisor. It is anticipated the advisor will
be a member of the faculty or staff at the University of lowa. The advisecr shall:

= Serve for at least one academic year and shall attend the meetings of the organization and and aid
and advise the organization on matters under consideration.

* The advisor shall be responsible for the continuity of records and other property of the collegiate
chapter.

« Additional persons, faculty and/or non-faculty or staff may be asked to join the appointed advisor -
whenever tasks Involved make [t feasible to have additional representation. Only the appointed
advisor may vote as a board member if he or she is granted that right.

* The advisor may serve as the officlal advisor and contact with the organization's local, regional,

" national or international affiliate or headquarters.

Example 2:

* The position of advisor may be filled by the Executive Board with the approval of a majority of
those members present at any official meeting.
* The dutles of the advisor shall be determined by the Executive Board.

Things to think about in this section: What are the respensibilities/duties of the advisor? How are
advisors selected? [f you don't have an advisor and don't currently plan on having one it still may not
be a bad idea to plan for the future and add this secticn, so you don't have to amend your constitution
later.

Article V - Meetings
a) What kind of meetings will your organization have? Executive Board Meetings, Business
Meetings, General Membership Meetings?

b) How often will meetings be held? Is your arganization required to hold a.cettain amount of

meetings per semester?

¢) When will membership be notified of meetings or special meetings? How many days? What form
of con']munication(s} will he used to notify members?

d) What constitutes a quorum at a meeting? Quorum is the minimum number of members present
in order to conduct official business. Would it be 2/3 of members present? 2/3 of members in good

standing? 3/4 of Executive Board Members? _

e) Who has the authority to call meetings? The President? Any member of the Executive Board?

Members?

P 000311

BLIinC-Def MSJ Appendix 000102

JA 0288



Case 3:17-cv-00080-SMR-SBJ Document 70-3 Filed 10/22/18 Page 116 of 196

f} Is there a minimum riumber of meetings members are required to attend each semester to be
considered a member in good standing? Does a member lose group affiliation and membership
privileges by not attending a minimum number of meetings?

Article VI - Elections

a) Your organization should have a democratic process outlined for the election of officer positions
in this section. Your organization needs to identify by what means and how far in advance
members be notified of any upcoming elections.

Example 1:

= Membership will be notified of upcoming elections at least two weeks in advance by
announcement at a previous general meeting and by email communication.

b) Your organization needs to identify when and how frequently elections will be held?

Example 1:

» Elections will occur each November

Example 2:

s Elections will occur each April

Example 3:

= Elections will be held in accordance with our national affillates policies.
c} Is there an attendance/specific membership requirement In order to participate in elections?

Example 1

= Must be a member In good standing to participate (see Member in Good Standing Clause above).

Example 2:

¢ Must have attended three organization meetings.

Example 3: A

e There Is no attendance or specific membership requirement to participate in elections.

d} What are the nominating processes for elections? e

Example 1: . - SYNIE 1 A — .

» Officer elections will be a three step p_r,océss:
v Atthe third to the last meeting of the spring semester, nominations for the various officer

positions will be submitted. --
o At the next meeting, nominated candidates who wish to accept their nomination status wiii be

; r nomination.
given two minutes to justify thei | n P 000312
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o Atthe final meeting of the spring semester, members will vote for candidates that completed
the nominations/elections processes.

Example 2:

* Student Organization Leadership shall be elected during the fall semester to serve one year until
the next fall election. Chapter officers may run for re-election if they will continue to be at the
University of lowa for at least one more year.

= All elected officers shall be chosen by secret ballot, and nominatlon shall be made from the floor,
The candidates receiving a plurality of all votes cast shall be elacted.

e) What is the election process? Is there a certain threshold that must be met to be elected (i.e.,
B50%+1, 2/3rds vote, etc.)

Example 1:

* Elections will be conducted in person by secret ballot with the winner receiving 51% of the vote at
a general meeting.

Example 2.
= Elections will be conducted by virtual vote (i.e., OrgSync poll, email, etc.} with the winner recelving
51% of the vote,
Example 3:

= If no candidate receives 50% of the vote a run-off shall be held between the top two vote
receivers,

Article VII - Finances

a) Are there dues in your organization? If so, how will the amounts be determined? What is the
process for changing due amounts (i.e., vote by committee, vote by membership, ete.)

Example 1
= There are rio dues for membership.

Example 2:

* Dues will be determined and voted on by the Executive Board prior to the beginning of the
academic fall semester. Members will be notified of dues payment and expected to pay dues to
participate in organization activitles.

Example 3: o .

» Membership dues shall be $25.00 per'yéa;n payab—lgin-aduvance, which includes fees to the
national association/organization, and the remainder to the University of lowa Chapter.
Membership dues may vary from year to year based upon the national association/organization

P 000313
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changing its required membership dues. The Executive Board may change chapter dues as
deemed necessary.

b) Who is in charge of financial affairs? Your organization’s President/Primary Representative
cannot be in charge of financial affairs; the responsibility must be delegated to a separate
Executive/Officer. The President/Primary Representative can have signing authority, but shouid not
be delegated as the one in charge. Please consider both administrative (i.e., collectlon of dues,
disbursement of funds, budget application processes) and authoritative (i.e., expenditure
authorization) responsibilities.

Example 1:

* The Treasurer shall be responsible for all collection of dues, budget application processes,
disbursement of funds, and payment authorization. The Treasurer is also responsible for following
all Universlty of lowa cash-handling and accounts payable polices are followed.

Example 2:

The Treasurer shall be responsible for the budget application processes, disbursement of funds, and
payment authorization. The organlzation Secretary shall be responsible for the collection of dues. The
Treasurer is also responsible for following all University of lowa cash-handling and accounts payable
policies are followed.

c) The financial clause listed below must be included in every student organization constitution, [t
is not optional. Please remember to make the clause unique to your organization by specifying
where money should go if your organization dissolves. The University of lowa and student
governments are not responsible for the division of revenue generated dollars. It is the
responsibility of the organization to include this information.

Required Financial Clause:

(INSERT ORGANIZATION NAME HERE) Is required to deposit afl receipts in and make disbursements
through the Student Organizotion Business Office, Fraternity Business Services, or Recreational
Services. Upon dissolution, state money and mandatory student fees revert back to the granting
organization. Inactive organizations wil{ be considered dissolved after five years of no account
activily. Revenue generoted dollars or "00 funds” must be divided as stated in this Constitution and
carried out by our leadership. Our organization’s remaining revenue generated dollars or “00 funds”
will be divided or disbursed to (INSERT OR OUTLINE THE NAME OF AN ORGANIZATION WHERE
YOUR STUDENT ORGANIZATION'S REVENUE GENERATED DOLLARS OR 00 MONEY SHOULD BE
DIVIDED OR DISBURSED). If this orgaonization has dissolved and revenue generated doflars or “00
funds” have not been divided as stated in this Constitution by five years from fast account activity,
funds in our "00 account” will revert to an account specified for this purpose within student
government(s). These funds will then be available for distribution through student government(s)
guidelines in accordance with Universily of lowa policy.

P 000314
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Article VIII - Amendments

a) Amendments are formal alterations to your organization's constitution. It can include the
addition-of material and the removal of excess, invalid, or outdated text. Constitutions should not
bé amended easily or frequently.

Example 1;

* Proposed amendments to this constitution must be submitted in writing by membership to the

. Executive Board. Amendments shall not be acted upon during a general meeting of the
organization membership. Amendments should be read again at a specified number of
subsequent general meetings and then the general meeting in which votes will be taken,

» There will be three readings of a proposed amendment before a vote will be taken to adopt
changes to the arganization's constitution.

b) How will eligible voting members be informed of the amendment?

Example 1:
* Members will be notified of a proposed amendment by two consecutive readings at a, general
membership meeting.
Example 2:

~ Members will be notified of a proposed amendment by a posted notification, email communication,
or mail.

c) What vote is required'to ratify an amiendment?

Example 1;

e A 2/3 vote is required by members in good-standing to ratify an amendment.

Example 2:
= A 3/4vote is required by members in good-standing 1o ratify an amendment.

d) All amendments or chariges to this constitution must be reflected in an updated constitution - -
that must be submitted {0 the Center for Student Involvement & Leadership located.at 145 lowa - -

-

Memorial Union.

Article IX - Ratification

a) Ratification is the final date the founding membership agrees on the final draft of the er e -
organization’s constitution hefore submitting it to the Center for Student Involvement & Leadership _

via OrgSync.

Exampler

s This constitutlon is ratified on {Insert date). 1; 000315
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The Division of Student Life fosters student success by creating and promoting in¢lusive educationaliy purposeful services
and activities within and beyond the classroom. '

Center for Student Involvement and Leadership
145 Jowa Memorial Union

Towa City, 1A 52242

Phone: 319-335-3059

Email: getinvoived@uiows.edu
Staff Directory

ome
Sevices
Arts & Entertainment,
Apnual Events

wiltfcultural

Eraternity & Sorority
Leadership & Senvice
Student Crgs
OraSync
f Facebook o L B
¥ Twitter
C5IL Staff Directory
Anplving for Fupding

Starting an Organization ~

T INVOLVED!

Join one of aver 500 student organizations to stay connected to campus, develop leadership skiils, & have fun!
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Find and Manage Oras [n QrgSync
OraSync Direct Sign In

2017 The University of lowa, All Rights Reserved. Privacy Information

Site created by Student Life Marketing + Deslgn
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DEAN OF STUDENTS

Home =» Policles + Ststement of Rellgious Diversl...

Statement of Religious Diversity and the University
Calendar

Reéliglous history, religious diverslty, and spititual values have formed a part of The Universily of lowa's ctrrleular and
extracurricular programs since the founding of the Unlversity. In order to advance religious diversity on campus, the Unlversity
makes reasonable aczommodations for students, staff, and faculty whose religlous holy days colncide with their worl schedules
and classroom assignments, As a public Institution, the University neither promotes any particular form of relfgion nor
discriminates agalnst students, staff, or faculty on the basls of thelr rellgious viewpoints. ’

University holldays are not religious holy days, although a religlous holy day may colnclde with a Unlversity holiday. The
University is prepared to make reasonable accommodations In Its work assignments, test schedules, and classroom attendance
expectations in a manner which Is consistent with the University Policy on Human Rights and does not unfairly burden
employees and students. '

Students

With regard te classroom attendance, students who notify the faculty (including teaching asslstants) of a religlous holy day
conflict In a timely manner shall be excused from class or other scheduled acedemic activity to ohserve a religious holy day of
their faith. Where attendance is mandatory, students compelled by their religious conviclions to refrain from attending class on
specific days must notify their instructors during the first few days of the semester or session, and no later than the third week or
ohie week before the absence if a conflict occurs before that time.,

Students who notify their Instructors of a religlous holy day conflict in a timely manner shall be permitted a reasonable amount
of time to make up the material or activities covered in thelr absence, including tests. Students who receive an exemption on
religious grounds cannat be penallzed for falling to attend class on the days exempted. The Instructor may, however,
appropriately respond if the student fails to setisfactorily complete any alternative asslgnment or examinstion.

In those cases where a request for an excused ahsence based upon a rellgious holy day conilict Is denied by the Instructor, a
student may pursue a grievance under "Student Complalnts Concerning Faculty Actlons” {posted in Policles

& Requlations Affecting Students, sub-section D). Where a timely request Is made but denied by the instructor, the grievance
process shall be expedited as much as reasonably possible to ensure that a student pursuing a religious holy day
accommodation is not unduly disadvantaged by the passage of Ume.

Students with at_tendancé conflicts may be required to notlfy an Instructor in writing. An Instructor who tequlres written notice
must inform the class of this expectation in the class syllabus. An Instructor may deny a student's request for an excused
absence on the ground that the request was not made within a reasonable time perlod, thet Is, no |ater than the third week of
class or one week before the absence if a confllct occurs before that time, )

Faculty

Faculty members have “the responsibility to meet classes as scheduled and, when circumstances prevent this, to atrange
equivalent alternate Instructlon” (Unlversity of lowa Operatlons Manual, Section [ll, Chapter 15.2.b), Faculty members who wish
to abserve religlous holy days must fuliili the above-mentioned polley and satisfy any other responsibllities re%mm}&f-

o
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campus time, including proper notice, in accordance with thelr sténdard departmental procedures.

When scheduling tests, instructors are encoursged to teke cognizance of rellglous holy days which fall or University class days.
In addition, faculty should include In thelr syllabl information regarding the policles for handling conflicts between classroom
activities (attendance, tests, etc) and religious haly days. Such policies must be consistent with Unlversity policles [see the
section for “Students” above).

Staff

Staff members may request accommodatlon for religlous observances through thelr Immediate supervisor, Accommodation may
be In the form of scheduled |leave or an alternate work schedule. Approved absences will be recorded as vacation. In cases
when vacation is not avallable or an altematlve work schedule Is not possible, a leave of absence without pay may be permitted,
Departments will attempt to accommodate such requests, balancing the request to accommodate with the particular needs of
the work unit.

In order to best meet stsff heeds In an area, appropriate advance hotice is requirad.

Engaging students, supporting positive communily behavior, and enriching the college experience through educationally-
purposeful actlvitles, service, and community bullding. ’

Office of the Dean of Students

135 lowa Memorial Union, lowa City, [A 52242
Fax: 319-335-0828

Phone: 313-335-1162

Fmall: dos@ulowa,edu
nome

Student Assistance
Stg_dent Conduct
Policles

Dean Redington

taff

e

£ Facebook

W Twitter S

SUPPQRT THE DIVISION ’ ’ -

12017 The University of Iowa, All Rights Reserved, Privacy Information

Site created by Student Life Marketing + Deslan P 000319
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1
ﬁ Tre UNIVERSITY OF lowa ‘ Q, Search this site Searcﬂ

Home > |I. Community Policies

Chapter 3 - Human Rights

{(Amended 9/14)
For related policies, see |I-14 Anti-Harassment, lI-4 Sexual Harassment, and 11-11 Anti-Retatiation.

3.1 Policy and Rationale

3.2 Definition of Terms Used in This Policy
3.3 Bringing a Complaint

3.4 Process for Sanctions

3.5 Applicable Procedures ”

3.6.Appeal Pracedures

3.7 Protection Against Retaliation

3.8 Protection of the Respondent

3.9 Confidentiality

3.1 Policy and Rationale

The University of lowa brings together in common pursuit of its educational goals persons of many nations,
races, and creeds. The University is guided by the precepts that in no aspect of its programs shall there be
differences in the treatment of persons because of race, creed, color, religion, national origin, age, sex,
pregnancy, disabifity, genetic information, status as a U.S. veteran, service in the U.S. military, sexual
orientation, gender identity, associational preferences, or any other classification that deprives the person of
consideration as an individual, and that equal opportunity and access lo facilities shall be available to ail. These
pringiples are expected to be observed in the internal policies and practices of ithe University; specifically in the
admission; housing, and education of students; in policies governing programs of extracurricular life and
activities; and in the 'employment of faculty and staff personnel. Consistent with state and federal law,
reascnable accommodations will be provided to persons with disabilities and to accommodate religious

‘ practices. The University shall work cooperatively with the community in furthering these principles.

3.2 Definition of Terms Used in This Policy

a. Alleged victim: a person against whom discrimination has allegedly occurred.,

b. Complainant; the person who brings a complaint of violation of this policy, who could be an alleged victim
or a third party.

c. Graduate assistant; a graduate student employed by the University as a research assistant or teaching
assistant.

d. Instructor: a person engaged in teaching students or in evaluation or supervision, direct or indirect, of a
student's academic work.
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e Member of the University community: any University student, or faculty or staff member.

f. Protected interests: University employment, education, on-campus living, or participation in a University
activity.

g- Respondent: a person or unit that has been accused of discriminating against ane or more individuals.

h. Specific and credible allegations: allegations that provide factual details such as, but not limited to, time,
place, actions, participants, and witnesses. Allegations do not necessarily have to be based on firsthand
observation of events to be "specific and credible," but direct observation normally results in greater
specificity and credibility than indirect knowledge.

i. SBupervisor: a person who has authority either: 1) to undertake or recommend tangible employment
decisions {those that significantly change an employee's employment status, such as, but not limited to,
hiring, firing, promoting, demoting, reviewing performance, reassigning, and compensation decisions)
affecting an employee, or 2) to direct the employee's daily work activities.

J. Third-party compiainant: a person who brings a complaint alleging an act of discrimination against
someone else,

3.3 Bringing a Complaint

a. Persons who believe they have been subjected to discrimination in violation of the policy are encouraged
to report it, even if they are not certain whether a violation of this policy has occurred. A complaint that
this policy has been violated may be brought to the Office of Equal Opportunity and Diversity (EOD), 202
Jessup Hall, through informal or formal channels by any member of the University community, including a
third party, or by the University itself. A complaint must state specific and credible allegations of
discrimination to warrant an investigation. There is no time limit for bringing a complaint; however, it may
be difficutt to substantiate the allegations if they are made after significant time has passed. Therefare,
prompt reporting of complaints is strongly encouraged.

Anyone (victims or others) who wishes to consult with someone about a specific situation without making
a complaint, or who wishes simply to learn more about enforcement of this Human Rights Policy may
contact any of the following offices or organizations: - .

T rNemaEEII L st L

{1) Office of the Omt;udsoerson {for faculty, staff, students and persons not affiliated with the - —
University), G108 Seashore Hall;

(2) Employee Assistance Program (for faculty or staff), 121-50 University Services Building;

(3} University Cognsejing gm (for students) 3223 Westlawn,

(4) Women's Resource and Action Center (for faculty, staff, or students), Bowman House,

b. Informal complaints. An informal complalnt Is a request that the Office of Equal Opportunity and Diversity
seek to reach an informal resolution of the complainant's concerns. The procedures for such complaints
are designed fo be flexible so as to enable the Office of Equal Opportunity and Diversity to address an
individual's situation in the most effective and expeditious manner possible. Resolutions of informal -
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complaints are accomplished with the assistance of other offices or adminisirators on campus in the area
relevant to the complaint.

In the case of an informal complaint, the accused party normally will not be informed of the complainant’s
acfion or identity without the consent of the complainant uniess circumstances require. When allegations
are addressed through an informal resolution process, no disciplinary action may be taken against the
respondent, and there will be no record of the allegations in the respondent's personnel file or student
disciplinary file, unless the person is notified of the allegations and given an opportunity to respond.

c. Formal complaints. A formal complaint of discrimination involves an impartial investigation of the
complainant's allegations by the Office of Equal Opportunity and Diversity. The investigation begins when
the Office provides written notice to the respondent of the filing of the complaint, the identity of the
complainant, and the general allegations of the complaint. The respondent i5 then interviewed regarding
the specifics of the allegations and given an opportunity fo respond fully to the allegations. The Office of
Equal Opportunity and Diversity may also interview other persons believed to have factual knowledge
relevant o the allegations. The purpose of the investigation is to establish whether the Office of Equal
Opportuntty and Diversity finds a reasonable basis to conclude, by the preponderance of the evidence,
that the respondent violated the Policy on Human Rights.

The Office of Equal Opportunity and Diversity will issue written findings outlining the basis for its
conclusions. The written finding normally will be issued within 60 days of when the complaint was filed.
When it is hot reasonably possible to issue the finding within that time, the Office of Equal Opportunity
and Diversity will nofify the alleged victim and the respondent that the finding will be delayed and indicate
the reasons for the delay. This report is provided to the administrative officials responsible for the area in
which the respondent is involved, the alleged victim, the respondent, and the chief administrative officer
in the unit (e.g., the Provost in a complaint filed against a faculty member; the vice president or dean for
the unit in the case of a staff member; or the Vice President for Student Life in the case of a student) or
his or her designee. Third-party complainants will be notified only that the proceedings are concluded.

3.4 Process for Sanctions

a. In the case of formal complaints, the following administrators will review the findings of the Office of Equal
Opportunity and Diversity investigation:

(1) the .Office of the Provast, if the respondent is a faculty member or other instructional personnel
(except graduate assistants);

(2) the office of the vice president or dean responsible for the unit employing the person charged,
if the respondent is a staff member {including a graduate assistant, in which case the Dean of the
Graduate College also must be notified in order to determine whether ramifications apply for the

student's academic progress);

(3) the Dean of Students, if the respondent is a student (including a graduate student, in which
case the Dean of the Graduate College also must be notified in order to dfatermine whether
ramifications apply for the student's academic progress). B

(4) the appropriate administrator above, if the respondéntis aunit:™— - - - e e “
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b. The administrator who receives the report shall; s

(1) discuss it with EQD in order to determine, based on EOD's findings and input, appropriate
corrective measures and/or sanctions. If the respondent is a staff member, the administrator will
also consult with the Senior Human Resources Leadership Representative in the unit. If the
respondent is a faculty member, graduate assistant, or unit, the administrator will also consult with
the appropriate dean and departmental executive officer. When a respondent staff member, faculty
member, or graduate assistant is also a student, the administrator and the Dean of Students will
also consult with one another in determining what corrective measures or sanctions shouid be
pursued.

(2) implement appropriate corrective measures and/or sanctions consistent with University
procedures. The administrator must inform EOD in writing of the actions that are taken in response
to EOD's findings.

(3) insure that fhé alleged victim is informed when action is taken.

c. Violations of the Human Rights Policy may lead to sanctions up to and including termination or separation
from the University. If the respondent is a unit, sanctions may include changes to unit policies or
processes, or other appropriate actions. Sanctions for violations of this policy should be commensurate
with the nature of the violation and the respondent's disciplinary history. It is the responsibility of the
appropriate administrator to follow-up with the parties at a reasonable interval(s) o assess their
compliance with the sanctions imposed. More serious sanctions up to and including termination of
employment or separation from the University may be imposed in the event that the individual fails to
comply with the sanctions initially imposed.

3.5 Applicable Procedures
Formal sanctions imposed in response to alleged violations of this policy will be governed for:

a. faculty members by 11-29 Faculty Dispute Procedures and that portion of those procedures dealing with
faculty ethics (111-29.7). '

b. staff members by applicable University policies, including J1I-16 Ethics and ResponsiBilﬁy Statement for
Staff and the applicable discipline and/or grievance procedures (l11-28 Confiict Managemgntﬁg'sources
for University Staff and/or relevant collective bargaining agreement);

c. graduate assistants, when dismissal is sought, by the procedure for dismissal of graduate assistants ([ll-
12.4). When sanctions other than dismissal are imposed by the dean of the employing college, a
graduate assistant may appeal through any existing contractual grievance procedures; ~  ~ -

d. students by the Student Judicial Procedure, ~~—=—"—=""=

3.6 Appeal Procedures ‘ ' T e e

If the Office of Equal Opportunity and Diversity concludes that the complaint-is unfounded, the complainant may
appeal the finding on the grounds that the decision was arbitrary and capricious or that the investigating office
did not follow procedures resulting in prejudice to the complainant. Appeals must be made electronically or in
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'w;'iting and submitted together with all supporting.documentation to the Office of Equal Opportunity and
Diversity within 10 University business days of the receipt of the finding. Generally within two University
business days, the Office of Equal Opportunity and Diversity will transmit the notice of appeal and the case
record 1o the appropriate appeal officer, as described on the EQD website. The appeal officer, or the appeal
officer's designee, will Issue a written decision on the appeal to the complainant and the Office of Equal
Opportunity and Diversity within 20 University business days of the receipt of the appeal, although this time
frame may be extended due to the complexity of the case or the severity of the allegations,

In cases where the appeal is denied, such action constitutes final University action on the matter, subject to
appeal to the Board of Regents. In cases where the appeal is successful, in whole or in part, the appeal
officer/designee will advise the Office-of Equal Opportunity and Diversity regarding appropriate measures to
address the issues of concern raised in the appeal.

For complaints that conclude in a finding that there is a reasonable basis to believe that a policy violation has
occurred and sanctions have been imposed, respondents may appeal such findings through the grievance
procedures applicable to them.- The respondent may challenge any sanctions imposed as a result of a finding
through available grievance procedures.

3.7 Protection Against Retaliation

a. Retaliation against alleged victims, complainants, and/or witnesses who provide information during an
investigation pursuant to this policy is prohibited by lI-11 Anfi-Retaliation, Reasonabile action will be taken
to assure that alleged victims, complainants, and/or witnesses suffer no retaliation as a result of their
aclivities with regard to the process.

b. Any retaliation against alleged victims, complainants or witnesses should be reported pursuant to JI-
11 Anti-Retaliation. Retaliation may result in sanctions against the person committing the retaliatory
act(s).

3.8 Protection of the Respondent

a. This poficy shall not be used to bring knowingly false or malicious allegations. Making such allegations
may subject the complaining party to sanctions up to and including termination or separation from the
University. Any such acticn will be initiated by the appropriate administrator overseeing the
complainant(s). T T T T T T e e

b. In the event the allegations are not substantiated, reasonable steps will be taken to restare the reputation
of the respondent if it was damaged by the proceeding. The respondent may consult with the
investigating office regarding reasonable steps to address such concemns.

3.9 Confidentiality L -

a. In order to empower community members to voice concerns and bring complaints, the confidentiality of
all parties will be protected ta the greatest extent possible. However, confidentiality cannot be
guaranteed,

b. Alleged victims, third-party complainants, and respondents are expected to maintain confidentiality as
well. They are not prohibited from discussing the situation outside of the work or educational
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environment. However, the matter should not be discussed with individuals who are members of their
University work or educational environment.

¢. Disseminatich of documents relating to complaints of Human Rights Policy viclations and/or to the
investigation of such complaints, other than as necessary to pursue an appeal, grievance, or other legal
or administrative proceeding, is prohibited.

d. Failure to maintain confidentiality by a respondent may be considered to be a form of retaliation in
violation of [I-3.7 of this policy. Failure to maintain confidentiality by any party (alleged victim, third-party
complainant, or respondent) may result in sanctions,
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L
3 Tue LINIVERSITY oF lowa [Q Search this site | Search1

Home > ||, Community Policies

Chapter 6 - Nondiscrimination Statement
{Ameanded B/98; 6/04; 12/05; 5/15)

The University of lowa prohibits discrimination in employment, educational programs, and activities on the basis
of race, creed, color, religion, national origin, age, sex, pregnancy, disability, genetic information, status as a
U.8. veteran, service in the U.S. military, sexual orientation, gender identity, associational preferences, or any
other classification that deprives the person of consideration as an individual. The university also affirms its
commitment to providing equal opportunities and equal access to university facilities. For additional information
on nondiscrimination policies, contact the Director, Office of Equal Opportunity and Diversity, the University of
lowa, 202 Jessup Hall, lowa City, |A 62242-1316, 318-335-0705 (voice), 319-335-0697 (TDD),

diversity@uiowa.edu.
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L - - i
ﬁ Tue UNIVERSITY OF lOWA |Q Search this site LSearch—I

Home > |l. Community Policies > Ch,B - Affirmative Action apd Equal Employment Opportunity Statement of
Policy.and Purpose: Statement on Diversity

8.2 Statement on Diversity

The Uriiversity of lowa values diversity among students, faculty, and staff, and regards Equal Employment
Opportunity and Affirmative Action as tools to achieve diversity. The University believes that a rich diversity of
people and the many points of view they bring serve to enhance the quality of the.educational experience at
The University of lawa.

See also |l-9.6 Affirmalive Action Employment Guidelines.
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Marcus Miller
Marcus Miller from your phone contacts is alsh on Messenger

G235 2 1105k
Hey Hannaht't have been praying about this and thought |
would thraw this out therel | wasn't suré if BLniC has a.need for
anyoheto be on the'executive board for riéxt sure since | knew
there are a few seniors in BLINC, I $o, | would definitely be
Interested in corisidering how | can serve. | am not sure what
-~ my load will Iook like next year either, but | figured would
. throwitout there'and see'where the Lord feads!.Also, | planon
" &Y voting for you tomorrow hahal

P 000007
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Cervantes, Constance A

From: Miller, Marcus EXHIBIT
Sent: Monday, February 20, 2017 11:39 AM 3

To: Cervantes, Constance A E q O
Subject: Fw: Business Leaders in Christ WT@__@

Marcus Miller

Unlversity of lowa, Class of 2018
Resident Assistant, Daum Hall
Founder and President of Love Works

From: Thompson, Hannah E
Sent: Wednesday, June 22, 2015 9:48 AM

Ta: Miller, Marcus )
Subfect: Re: Business Leaders In Christ

Dear Marcus,
I hope that you are enjoying you sumimer vacation and that you are well, You may notice that it has taken awhile

GJT me to respond to you, and while | sincerely do apologize for the delay, | wanted to ensure that my response was not

Jurely a reflection of my emotions, but rather a reflection of what God continues to speak to me, Once again, | have
needed quite a while to pray and think about an appropriate and God-honoring response.

| believe that you should know that when | first read your email, ! was quite hurt and taken aback: While | am so
glad to hear that you have been blessed by BLInC (praise be to Gadl), | was caught off guard by your words as | did not

sense that our conversation In April ended in such a negative manner.

| want to, maost importantly, clarify what | desfred to convey to you and | apologize if what follows was not
clearly communicatad when we initially met. First and foremost, the reason why | made the declsion that | could not
allow you to be in a leadership position within BLinC is because of your desire to pursue a homaosexual

lifestyle/relationship. | emphasize the word pursue because what this communicates to.me Is your intentioncf chdosing
to continue to sin rather than turning from your sin and pursuing the sanctified life that Jesus promises us once we have
come to salvation in Him. To clarify this further, a sanctified life does ot mean that we are perfect, nor does it mean
that we will ever be perfect while on earth, but it does mean that while we continue to struggle, we are turning and
repenting from our sin because walking with Christ is far better than anything this world may offer us and the only way

to obtain [ife, as told within scripture.

Struggling with homosexuality, yet not acting upon it, Is a different story. As | mentioned, we all struggle with a
multitude of sin, however, the difference is a decision to deny our fleshly desires, and pursue righteousness, When we
stumble, we are lavished with the grace and mercy of God, which | would be a hypocrite to withhold from anyone as|
have been so freely given this grace just the same as any chlid of God. These are not my intentions {to withhold grace

;"_ "\d mercy) and | do not want this to be confused with the importance of turning from sin which we are called to do

~dnce we become followers of Jasus (Romans 6:1-2).
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. As you may correctly imply, my position on homosexuality, regardless of whether It is within a loving marriage or
(_‘; not, Is that it remalns to be a sin. As the Bible does not provide any evidence that it J5 1) pleasing to God, 2} produces
fruit in the life of a Christian (Colossians 1:10), 3) good for the [ife of a Christian (1 Corinthians 10:23).

Ultimately, brother, [ want you to know that it is not because you call yourself a homosexual that you cannat be
on leadership, but your pursuit of this sin Is how | came to such conclusions. That being said, you have my word that |
will hold myself, and the other executives to this exact standard, regardless of the specific sin, Those in an executive
positlon within BLInC are being held to the standard that, although we may struggle, we choose to turn from our sin and
receive the grace of Jesus. My hope and prayer Is that this brings clarity to our ifitial conversation,

Additionally,  would Ifke to address your polnt about an assumed acceptance of woman being pastors In the
church. This is not true, and | do not believe that woman being pastors is biblical for several reasons. [ do not believe
that being a in a position of leadership within BLinC reflects the intentions of this passage within scripture. BLInC is not &
church and | am not 2 pastor, nor do | claim to be a pastor. However, | did not even think of this prior to your Suggestion,
thus, thank you for making me aware of the potential confusion and | will be more mindful of how | am being recelved

by others.

lastly, | could go on and on, however, ] want to emphasize that my intentions were never to make you feel
unloved, nor to make you feel unwelcome with myself or at BLnC, You should know that | am not at all interested In
being correct, but [ am solely concerned with you and your salvation. After praying about this for months now, you
should know that | have continued to be affirmed In the truth of the word of God and not supplementary materials.

. It grigves me to know that Satan Is attacking you and causing you to feel things such as lonelliness and confusian,
Oas this Is not what Jesus desires for you. As a sister in Christ, [ want to do all that | can to help you, fove you, and support
you (although we may currently disagree) in your walk with Chrlst and, specifically, right now during this period of your
life as the Lord has brought us together. | have been praying for you a lot and will continue to do so. If you need
anything, please let me know, however, [ do not wish to continue this conversation via email, purely because things can
50 easily get misconstrued. Please do not hesitate to call or Facetime, or 1 would even be happy to meet with you if you
would like, please let me know. May Christ rule in our hearts the rest of the summer and be glorified through our

speech and actions. To Him be all the glory,

Soli Deo Glorla,

Hannah

From: Miller, Marcus J o
Sent: Tuesday, May 17, 2016 5:31:48 PM

To: Thompson, Hannah E

Subject: Business Leaders In Christ

Dear Hannah and Business Leaders in Christ,

I wauld Jike to first start off by encouraging you all. The wark you are doing in advancing God’s Kingdom is super cool.
Through volunteering with Faith Academy ta being a light for the Tippie College of Business, I know God is using you all
_in amazing ways that often times aren’t recognized right away. 5o keep up what you are doing.

-
v

=
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1 am writing this to express éome concerns with regards to the decision to not allow me to ba on the executive board. 1t
was made clear to me that the reasori | am not allowed to be on the executive board is due to my sexual orientation,
(‘"-_ combined with potentially having a revisionist view on the subject.of marriage. However, if | were straight, [ was told
* this would not be an issue. The purpose of this email Is not to change your opinions on what the correct:
theclogy/interpretation of God"s Word Is. Rather, | want to raise some concerns as ta whether this was handled

Biblically.

| am seeking to follow.Jesus with all of my heart. | was tald that if  end up having the revisionist interpretation and
acting on that, | wouidn't be doing so0, hence the reason | was not allowed to be on the executive board. However, God
promises the Holy Spirit to those who confess that Jesus Christ Is thelr Lord. | have been studying God’s Word Intensely,
coupled with historical analysis, Greek and Hebrew root analysis, and a whole lot of prayer, asking that God reveals to
me what His will is for my life, It seems wrong, and unbiblical to have.another belfiever tell me that even though [am
relyInz on the Holy Spirit to guide me, ] am failing to follow Jesus fully. it is tantamount ta saying to me, “The Holy Spirit
actually fsn't working Ih your life, so-we are going to override what God is revealing to you.” To me, when | was.told that
Iam not following Jesus, it felt like it was both a mischaractierzation, and a personal attack on my journey of finding
God's will for my life. 1 felt Invalidated, and Jesus spoke ageinst this during His sermon on the Mount when he stated
“Judge not, that you be not judged. For with the judgement you pronounce you will be Judged, and with the measure
you use jt will be measured to you. Why do you see the speck that Is in your brother’s eye, but do not notice the log that
is in your own-éye? Or how can you say to your brother; ‘Let me take the speck out of your eye,’ when there Is the log In
.your own eye? You hypocrite, first take the log out of your-own eye, and then you will see clearly to take the speck out

- of your brother's.” (Matthew 7:1-5).

Perhaps this will become less abstract and fnore concrete with an example. Some very conservative churches argue that
women should not have leadership positions In the church, and that doing so Is going against God'’s design. The Bible
speaks to this Issue, in 1 Corinthians 14:34 “Women should remain &ilent In the churchies. They.are not allowed to speak,
but must be in submission, as the law says.” However, BLInC has obviously interpreted that through the lens of a
historical perspective, and realize that this was something that was meant for that culture back then (ie, women were,
_not educated back then, and therefore would often times not be qualified or be a distraction). To be clear, 1 agree with
8LinC, and definitelythink women should be allowed leadership roles In the church. However, if someone were to tell
you (Hannah) that you are not following Jesus fully because you are acting on your temptation to be a leader, then that
would of course be faise and rude. We know that you are following Jesus daily, and we know that God Is using you in
mighty ways, For someone to tell you this would be judgrental and’ unbiblical. This is exactly fow | feel; the topic is jist

.different. :

'] pray that God would soften all of our hearts as we seek truth, and what God’s will actually Js. 1 recognize the difficulty
in this situation, and am in no way trying to discourage BLINC. |.am simply raising some potential congerns as we all seek
to becomne more like Jesus every day. The reality is that we are all In need of abundant grace—and we all fall short. As
brothers and sisters fn Christ, | pray we can work through thls and that God would be glorified through it all. The timing
of this is good, and perhaps the summer will be a nice bieak as we all take sbme time to réflect on what God's vill is for

each of our own lives.
Have a great summer, BLinCI

Marcus Miller

Sent from Mall for Windows 10 : -
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T CONFIDENTIAL
i Chief Diversity Office

Fausi Depenurly 2.0 sl Inquiry/Complaint Form

ha A
Aadus  Wailer

o W i = P R
Popisd beapd 3 ™ LanT3

GComplainant:

Respondent:

{PersanilinitDepurtment against whon the concern iz made)
Action Requested:

23 inguiry o Informal Resalution [ Formal Investigation

Basis of Concemn:

K] Universily's Folley on Huinan Rights tdiserimination on the bases of race, creed, celor; religien, natlonal origin age.
sex. pregnancy, disability, genetic mformabon. status as a U.S. veleran, service In'the U3 military, Sexual orértaton:
gender identily or zssuciational prefarences) : SRR —
[Please cirsle apprqprfate classificallon.)

‘od University's Policy on Sexual Harassment:

University's Pdficy: on Consansisal Relationships Inveiving Sirdenis.,

i University's Poficyr wn Violence,

i Univarsity's Ant-Harassment Policy:

g Umversfty's Anti-Retafiation Policy:

| tnfair hiring practices:-

i) Othar {Please sposify: i . o —

Please srovide a detailed descrintion of the basis of vour concarn (Altach paues if necesgan:
T ) Bl Bk m vl ok ke ame s e
Lowtd i 4R <TE A 1{;,‘1,“_'\_;'.].,‘ o lf_..'. o~ Vs AL g g RSN

. =1

bl N TR L I e : R
7 — i T s
) ]

CRE- LI - + — "

SR

Remedy or Resolution Reguasted:
T g e . ¢ ' sk T g
B e fore Bban b ey wigh He mes

LTS ) ey bo e Mnsirs ), bobd s Fgod 8
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Marcus Miller
2/16/17 ~walk In

marcus-miller@uiowa.edu

cell -515-868-7152

There are 2 university orgs he was offered leadership position in, that are religious by nature,
He told them he was gay and they rescinded the offers. These happened in 2016. He Is a second
year Political Science major with a minor In Ethics and Public Policy. e

He did not want to burn bridges at first, but now does not want this to happen to anyone else.

Set appointment for Monday 2/20/17

2/20/17 — with Stéve Wehllng

MM is a soph with a major in Political Science and Poltqr HIS mmor is Business, He isan RAin

Daum.

R

The two orgs invoived are both on org sync, and have constltutmns an Ul website. He is ok if

DOS wants to do jt invest. e ._:

He questions the validity of the consntutrons of BLincC and 24/7, concerning the Human Rights

language. He believes Ieadershlp is part of the progmmmlng

.-J-

BlinC is not associated wrth any church. Hannah Thompson is the president. He joined as a
freshman, at the beginning of the ,second semester. The org met 1-2 times per weekand he

did not disclose his sexual preference

At the end of the spring 2016 semester Hannah had a meeting with MM and offered him the
position of vlce-presid’ent. Hannah was president last year {1015-16) and is again this year
(2015-17.) She was very exc:ted to offer him the position, She asked if he had any guestions.
MM told her he was nat exactly sure if he agreed with the org’s stance on marriage and told
her he was gay. He knew the people in the org ascribed to a very conservative view, He asked
how that would affect him, if at all. Hannah sald she would have to get.back to him.

Two —three weeks later he met with Hannah again, She told him she was no longer able to
offer him the position. He was not allowed because he did not ascribe to what the bible says,
because of his belief that a person can be gay. He then asked Hannah if he was straight and felt

gay marriage was ok, would that be ok, and she said yes.

It would be ok if he accepted being gay as wrong, and did not act on it. If you are gay, you
cannot be pursuing a relationship. Straight people are not mandated to be single.

BLinC-Def 002600
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After MM was told Hannah was withdrawing the leadership offer, he sent an e-mall trying to
clarify her position. She indicated they would be willing to allow him to'be a leader If he were

single.

MM and Hannah were the only two in the meetings. There are only two e-mails. MM does not
know who the advisor is.

There Is no relationship between BHnC and 24/7. MM feels the same would happen If he had
‘applied to other Christiari orgs.

24/7 is affiliated with the Parkview church. MM attended there sometimes. He started going to
meetings in the fall of 2015. They met 2/week. The large group met In the IMU, and there were
maybe 100 people there every week, and then a small hible study group met at the Alriner on
Monday, 24/7 has a fb page which Is not a closed page. It is in the tnp 3 ofthe ChrIstlan Broups
on campus. :

MM applied to lead a freshman bible study group for 2016-17 “Verve is the freshman bible
study name. He was offered the position by Jacob Boyd. Jacob is not g Ul student but an intern
at Parkview. Jacob is affitiated with 24/7 and is the music director for 24/7. MM applied for the
position and was then interviewed. Jacob said he was Impressed, and that there should be no
reason he would not be sélécted. A formal offérj_v-{gs hot made, but it was Implied.

MM told Jacob almost the dentical commént and ""ci'uest_!un he told Hanna. 24/7 already knew
his orientation, but because he subscribed to their beiiefs it was ok. At first when he joined the
org he agreed it was a struggle, then he started to question that. They were not ok with him
being actively gay. He told Jacob he hadipotentially changed his mind and might be open about
being gay. MM felt they were ok with hxs sexual orientation, but only if he was hiding it.

Jacob told Scott Gaskill and then Scatt wanted to speak with him. Scott is the head pastor far
24/7. Heis not at | the university but is on the staff at Parkview.

MM first met W|th Sco;t in the Old Capital Mall, in the hallway. MM told Scott he was struggling
with being gav and being£hrlstian Scott stopped MM and said the use of the word, “gay” was
ared flag. Scott told MM:]f he was openly gay he would not be acceptable as a leader.

A.-,-t

A second meeting was héld with Scott, Justin Dodd was also presarit at this meeting. Justinis a
friend of MM’s that was also in 24/7. MM had told Justin how mad MM was at Scott. Again the
meeting was held in the Old Capitol Mall, on the first floor In the open space. MM believes
Scott invited Justin and wanted Justin there as a mediator., =

At the second meeting MM expressed concerns about not being offered the positidn imless he -

was closeted, Scott was not ok with MM using the term, “gay.” Scott wanted to frame it as

"struggling with same sex attraction.” MM could reveal the [atter, but not engageina

relationship and not identify as "gay.” b sy e

MM understood he could still be part of 24/7, but he chose not to be.
2
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Possible witnesses: Justin, a Master’s student, Hannah, Jacob and Scott. He will send other
names of individuals he shared his concerns with at the time.

2/27/17 — with Tom Baker

MM called and asked if he could meet again. MM first wanted to prioritize the witnesses he had
sent EOD, MM gave 4 names and this is his priority of importance: 1.) David Borer Germann, a
pastor, who used to work with orgs like 24/7 and understands the words they use; 2.) Michael
Anderson, a person with whom MM shared his story; 3.) Abbey Johnson and 'G_rant Glion, both
of whom he shared his axperiences with as he was going through them,

MM believes that 24/7 will try to deceive. Thay will say It has nothing to do with his being gay
but rather his beliefs about marriage. MM knows of a Verve leader, Hanna Kinney, who is

straight but sup ports same-sex marriage.
Scott was the one who made the ultimate decision MM tould not be a leader. Students have no
role In making the decision,

24/7 knew he was gay, but when MM told Jacob he hald started to question the 24/7 belief on
gay marriage, then it became an issue. MM feels ifhe Identlfied as straight, this would not have

been an issue,
Justin Dodd is still in 24/7 and is a Bible Leader for uppertlassmen, called “Campus Groups.”
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EXHIBIT

Hannah Thompson Interview

March 2, 2017
Also present - Susan Sager and Tom Baker

Hannah is a Sr., an undergraduate at the UI. She will graduate in May, Her major is Marketing
and Management with a minor in Global Health Studies,

Hannah is a co-founder of Business Leaders in Christ, BLInC, It was founded three years ago and
recognized by Tippie in 2014. Hannah was the secretary the first year, and then the President
for the year 2015-16, She is again the president for the year 2016-17. Jacob Estell Is the CFO,
and Brett Etkenberry is the secretary. There s no vice-president now. No one was interested
other than Marcus Miller (MM.} '

The officers share duties. They presently have about 10-12 members, She started her position
as President in May 2015. Under the Constitution, if 2 member has attended two meetings they
are eligible to vote, At the 2016 election they had about 5-6 members. Officer positions'were
discussed but no formal vote was taken. They agreed on the cendidates. They have no minutes
of their meetings. Sarah became the secretary at the March 25, 2016 meeting, and Hannah
became the president at that meeting. The CFO was determined later on, The CFO handles the

money for the organization. MM was at that meating.

BLinC has a Facebook page and sends out weekly e-mails. The meeting times are also listed on
the Ul student organization website. They are not assoclated with any church or group, Susan is

their current advisor

Prior to elections, there is a process where Harnah meets with potentlal officers, to determine
their backgrounds and decide if they fit within the Constitution, and in thelr behavior and

beliefs.

In the spring of 2016, MM e-mailed Hannah asked about BLinC and if he could come to a
meeting.? At a meeting they announced they were looking for officers. MM expressed.an
interest. MM reached out to Hannzh about a leadership position. On Apfil'?, 2016 Hannah met
with MM to discuss the position. They discussed the feadership position. MM asked if he had to
sign anything. Hannah asked what he meant. MM was trying to figure out his sexual
orientation. MM seemed sincerely interasted in the position.

After the meeting with MM, Hannah met with the other then executive members, the same
day: Kolton Dames - sec, and Nate Wells— CFQ. (Ricky Martinez was the VP but had not been
attending meetings so he was not at this meeting.) They both asked how the meeting with MM
went and Hannah explained he was gay. The three of them discussed If thls was consistent with
thelr values. They hashed it out. She then talked to others and read her bible.

15ee Chronology.
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There was discussion throughout the next two weeks within the Executive Committee. The
tean prayed about it. They were seeking wisdom about the purpose of the organization, and
upholding behaviors in the leaders. They looked to the Constitution to establish what they were
looking for ih a leader.

MM would have been efigible but for being gay. MM would have become the VP at the April 27,
2016 meeting, by acclimation, if he had not told them he was gay.

Hannah met with MM again on 4/27. She advised him his illfestyle was inconsistent with the
Bible. Pursuing a relationship with a person of the same sex was Inconsistent with the Bible,

MM had said he had Intentions to pursue relationships with other men.
Others In the arganization have relationships with the oppasite sex and that Is acceptable.

There Js no one gay in their membership. She would encourage someone who is gay to come.
They welcome all students to be members, The leadership process has to be more selective.

She has talked with the leadership team. They are required to be turning away from sin.

In August 2016, the leadership team adopted a statement of faith.2 No signature Is required. It
was adopted by waord of mouth by the leadership team. Then it was discussed with the
membership, and they all agreed. Because MM considerad himself to be gay and wanted to
live openly as gay, he could not meet the last paragraph of the Vision. This document is only for

feaders.
When Hannah received the May 17, 2016 e-mail from MM she discussed it with Kolton,

Hannah states that her June 22, 2016 e-mail response to MM correctly states her, and the
organization’s position on homosexuality and leadership in the organization. She may have
asked her sister to review the e-mail before she sent it to MM.

MM did not attend any meetings after the refusal to allow him the leadership position, No offer
was made to anyone else to be VP. MM could have been the VP if he had not said he was gay.

He could not be a leader because of his desira to pursue a relationship, He would be
demonstrating behaviors inconsistent with the Blble. If MM had sald hie was “struggling” with
being gay, but had no intentions of pursuing a relationship with a man, she would have had to

discuss it with the management team, Hannah has the final say as Presldent
Another member recentfy came to Hannah and admitted that they had been going to the bars

and getting drunk, and that is a sin accarding to the Bible. Hannah was going to taik to this
person, who Is a Leader, but the person came to Hannah, admitted what they had been doing

and acknowledged it was wrong, The organization holds the Leadership team to a higher
standard than Members.

25ee Vision Meeting August 20, 2016
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Hannah Is famillar with the university guidelines for organizations, The language says in “no
aspect of programs.” Hannah stated that If someone came to her and was struggllng with a sin
she would say that person could not be on the leadership of BLinC, She believes MM had equal
access to membership, but leadership is a benefit. Based on her leadership screening process,
she met with all potential leaders to find out where they are in their walk, identify what they )
were struggiing with, and determine whether they were pursuing a relatlenshlp with Christ.
Because MM was gay he was not growing and pursulng a relationship with Christ. MM's
possible election as VP was never put to the members for a vote due to the screening that

Hannah had with him.

Hannah reiterated that it was not her intentlon to prohibit a gay person, or sameone getting
drunk; but she seeks Leaders using Christ as a foundation. If there were no standards for
Leadership, Individuals that are repentant of thelr sin, if they don’t have Leaders that fulfill that

purpose, what s their purpose?

They ask thelr Léaders if there Is something they are struggilng'wit_h,_ and if they confess and
repent, then it Is ok, She will follow up with them. They are a close community, sa It Is not out
of the ordinary to discuss each other’s sins within the Leadership group.

Hannah sees a difference between a church and a student organization, An organization gets
funding from the UL, .

Possible witnesses: Brett and Jacob, but neither involved In decision not to allow MM to be VP.
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VISION MEETING AUGUST 20, 2016

L]

DOCTRINE OF SCRIPTURE: The Bible is God's unique revelation 1o mankind,

the Inspired, Infallible Word of God. As such, itis the supreme and final authority

and without error in what [t teaches and affirmis. No other writings are vested

with such dlvina authority,

DOCTRINE OF GOD: There Is only one trus God, He exists eternally as three
persons — Father, Son, and Holy Spitit — each.fully God yel each personally
distinet from the other. God Is the creator of evérything.

DOCTRINE OF SiN: Everyone, regaidiess of race, gender, social class, or
inlellectual abllity, Is.created In Gad’s image and for communion with God. But
because of sin, thaet communion was broken and all of humanity was separated.

from God, the source of all life. Because of the fall, everyone deserves God's
Judgment,

DOCTRINE OF SALVATION: Jesus Christ Is the Way, the Trulh, and the Life,

and God gives salvation and elemal fife 10 those who frust In him. Salvation
cannct be eamned through personal goodness ar humen efforl. It is a gift that is
recelved by repentance, falth in Christ, his death on the cross, resurrection from

the grave and testified through baptism. :

DOCTRINE OF JUDGEMENT: At the final judgment, unbellevers will b
separated from God info condemnatidn. Bellevers will bie recslved into God's

loving presance, "

DOCTRINE OF CHRIST: Jesus Christ, the second Psrson of the .Trinity, was
conceived by the Haly Spidt, bomn of the Virgin Mary — he was God In.human flesh.
He lived a sinless human Jife, yel willingly took upon himself our sins by dying in our
piace and on our behalf. He rose bodily, viciorious over death. He ascended lo Heaven
and is al the right hand of the Father as (he bellever's advocale and mediator.
Somsday, hs will return to consummate History antl to fulfill tha eternal plan of God.
DOCTRINE OF THE HOLY SPIRIT: The Holy Spirit, the. third Person of the Trinity,
convicts the world of sin and glves new life to those who trust in Jesus. He Indwalls all
believers and is availableto empower them {o lead Christ:like lives. The Spinit gives
them spiritual gifis with which to serve fellow believers and reach out te a lost and
neady 'world.

DOCTRINE OF THE CHURCH: All belisvers are members of the body of Christ, the
one true church universal, Sphitual unity is {0 be expressed among Christfans by
acceptance and love of one anather across ethnic, culural, socjo-economic, national,
generatlonal, gender, and denominational lInes. The local church is a group of
beliovers who galher for worship, prayer, Instruclion, encouragament, mutust
accouniability, communily with each other, and as a wilness to the world.

As [ hold an Exacutlve position with Buslness Leaders in Christ, | commit to live
a {ife In which I turn from my sin and actively choose the biblical principles of
Godiy sancflfication and righteousness. If and when | misstep, I will confoss my.
struggle to God and to a member of the Business Leaders in Christ executive
board acknowledging that | choosa to recalve-grace and forglveness from God
and from others, and turn from my sin.
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EXHIBIT

CHRONOLOGY

February 3, 2016: Recelve an emall from Marcué expressing Interest In BLInC.

February 6, 2016: Meet Marcus for the first time at BLInC meeting.

March 25, 2016; Sarah Catherine Is elected Secretary.

Morch 29, 2016: Marcus contacts me seeking informatian a.bo ut BLInC executlve leadership,

April 7, 2016: Meet for the first time regarding 8LinC leadership, Marcus asks if he has to sign anything
in order to be on the executive team. He then goes on to tell me that he thinks he.s gay. We talkabout
what he has been thinking about and struggling with. Discuss scripture, pray together, and | tell him |
would have to get back ta him and [ need to discuss this with the other executive members, as| am not
sure what that means for leadership.

" April 25, 2016 Marcus emalls ine to see If:] have gotten a chance to “think any more about the
executive position”. | ask him to meet with me.

Aprll 27,2016 Meet for the second time. Marcus tells me he Iz golng to live actively as a gay man. |
explain to Marcus that | have Keen praying about this decislon, reading the Bible, consulting the
executive members and other trusted acquaintances. Based on BLInC'sfalth and foundatfon In the Bible
and as our author;fy, he cannhot be on executive leadership with BLInC because hls lifestyle Is
inconsistent with what the Blble says about sin, We talk for about an haur, pray together, read more
scripture. I explain to him that we want to continue to walk closely with him and wald love for him to
continue to be a member. Agaln, pray for one another.

May 17, 2016: Recelve emali from Marcus saying he thinks he was wrongly denled leadershlp based on
his sexual orientation.

June 22, 2016: Respond ta his ematl, clarifylng our conversation.

August 7, 2016; Exchange texts with Marcus, he wished me a Happy Birthday, ! say thank you and ask If - -
he would like to meet when schoal resumes, He says he Is busy but will fet me know.

January 25, 2017 See Marcus at the fafr, | say hello and ask him how he Is dolng. He says fine. 1 say I've
been thinking about him for awhile and have been meaning to reach out, ask if he would Ilkg toget
together sometlme. He says Is busy. | say | understand and will stlil text him If anything changes.

January 26, 2017: | text him, apologlze far not reaching out sooner and for 2 lack of support. 1say that |
arn available if he ever needs anything and that | am stlll praying for him, hoping he Is well.

Jonuary 27, 2017: He responds with Thanks, Hannah. " A

Janugry 29, 2017: Responds to a BLInC emall and asks to be removed from the list. ] raspond saying yes, i
no problem.

P 000018
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C, MEMORANDUM
TO:. Student A, Complainant
- Business Leaders in Cheist, Résporident

FROM:  Constance Schriver Cervantes o} b
Compliance Coordinafor
Office of Equal Opporfunity and Diversity
DATE: June 30, 2017

SUBIECT: Finding on formal complaint of diserimnination

I SUMMARY )
On February 20, 2017, Compleinant filed a Formal complalnt with the Offico of Bqual
Opportimity and Divms:ly egainst Respondent alleping that Respondent engeged in actions in
violation df the University of Towa®s Policy on Hinnan Rights.

This finding is issued In conjunction with the Offics of Equal Opportunity and Diversity’s
investization of Complaiiiant's complaint.

O L. FINDING

‘The evldence produced during the Investigation does provide a réasonable basis fo belleve the
Pollcy on Human Rights wes violated.

. BACKGROUND

Complainant Is a student at the Unwcrslty of Jowa, and a formbr member 0f Business Leadeys in — —
Christ (BLinC) .

Respondent is a repistered student organtention at the Uolversity of Towa,

- ——— ey

In addition to Complainant, the following witniess wes Interviewsds . o
o Stutent B, President, BLinC . - :
The followlng documents were reviewed: -

Copy of Pecebook Messenger nofes of meeting dates between Complalimt and B
May 17, 2016 e-mafl from Complainant o Student B

June 22, 2017-¢-maif from Stedent B o Cumplalulml

Constitution of Byslness Leaders in Chyist

e @ o o
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Center of Student nvolvement & Leadership Registered Student Orpanization
Constitutional Standards and Guidelines

o “Nature of Complaints,” notes from Complainant

s “Chronology,” prepared by Student B

e “Vision Meellng Avgust 26, 2016, notes from Student B

I¥. SUMMARY OF REMEDY REQUESTED, ALLEGATIONS AND RISPONSES

Remecb:r Requested

I

Complainznt requests that BLinC ba required to comply with the universiiy’s non-diserimination
policy, or no Jonger be a recopnized student orgnizetion, affiliated with the University of Towa,

Allegations

B

Complalnant states that he was denied a leadership position with BLinC because of his sexmal
orientation,

Complainant indicated tiat at the end of the 2016 spring semester, he expressed an Iterest in
becoming the vice-president of BLinC for 2016-17 reademio year. On April 7, 2016, Student B,
thecurrent President of BLinC, met with Complainant and offered him the position, She then
asked if.he had any questions, Complainant told Student.B he was pay, He asked how that would
affeot his becoming vice-president. Stadent B indleated she would bave to get back to hii,

On April 27, 2016, Student B again met with Gomplainent and informed him she was
withdrawing the offer to him for the position of vice-president, Student B stated that because
Complainant was gay and might pursue a relationship as a gay person, ke could not bs & leader in
BLinC.

Responses

Student B admits that because of Complalnant’s “desiro to pursuoa homosexual
lifestyle/relationship™ ko was denied a leadership position In BLinG.

Stodent B Is a co~founder of BLinG, It was founded three years apo, and was recognized by the
university as a student organization in 2014, Student B-was the secretary for ths organization In
its first year and has been the president since,

Stadent B states that the officers share dufies, There Is no vice president for the 201617
academic year. Currently BLinC has approximately 10-12 members, No minutes of meetings arg
kept,

In a meeting in March 2016, Student B announced they were looking for afficars for BLInC for
thoe 2016-17 academto year, Complainant reached out to Stedent B fo express his Interestina
leedership position, that.of vice-president. .
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On April 7, 2016, Student B met with Conplainant to discuss the position of vice-president. At
the end of that meeting Compleinant informed Stndent B he was gay. Student B then edvised
Complainant she-would have to get back to bimy with respect to the position,

Student B then met with other BLInC officers to discuss the question of allowing Complainant to
become vice-president, Student B determined Complainant -would have been elipible for the
position af vice-president but for being gay. Student B met further with Complainant on Apzil
27, 2016, and told Complainant that hs would not be allowed to be vice-president. In Ler
intervies in this investigation, Student B stated Complainant would have becotne vice-president
at the April 27, 2016, meeting if he had not told her he was gay.

On May 17, 2016, Complzinant e-mailed Student B to express further concerns with respect to
the decision that ke nof to be allowed to be on the executive board of BLinC. Student B replied
by e-mat! on Jung 22, 20184, Indicating in part:

First and foremost, the reason why I made the decision that T could net
allow you fo be in a Jeadership position within BLinC is because of your
desire to pursue a homosexual lifestyle/refationship.

Student B confirmed that this-e-mail correctly states her, and the organization’s position on
homogexuality and leadership in the organization. Pursuing a relationship with the oppasite sex
is acceptable within the organization,

Comylainant has notaitended any meetings since his rejection as vice-president and is 0o longer
a2 member of the organization, BLING has no self-identified gay members, Student B states

individuals who are pay are welcome to be student members of BLinG, but not leaders of the
organization.
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BLinC's Cogistitution, adopted April 1, 2014, pravides in part:

Article I
Membershin: -
Section 1) In no aspect of its programs shall there be any difference in the treatnient of
persons on the basis of ,..sexual ordentation...or eny other classification which would
deprive theperson of consideration as an individual. The organization will goatentes that
equal opportunity and equal access to membership, programmiing, facilities and benefits
shall be open to all persons,t

Dfficers and Duties: .
There will be 4 exeontive officer positions within Busfness Leaders in Christ:

1) President...
2) Vice President...
3) Treasurer...
4y Secrefary..,

Article IT

Atticle VI
Elections
Section {) Elections for the Bxecutive Board will be held oncea year in March fo elect
for the following school year.?2

V. APPLICABLE POLICIES

Policy on Himen Rights:

The University is guided by the precepts that In no aspect of its programs shall there be
differences in the treatment of pessors because of .. sexual ordentation .., These principles are
expected ta be observed in the intemal policies and practices of the University; specifically... in
policles govemning programs of exivacurrioular life and activifies...

bitp:Hopsmanualuiowa.edw/community-policiesfrnmen-rights

} Allunivershy reglstered student crganlzatlons are required to follow the Reglstered Student Organization
Canstitutianal Standards and Guldellnes, htip: u aw-organimtio stitutianal-
puldslinesf.
Under those guldefines, the unlversty’s Human Rights Clanse must be Included and must be written inastudent
organtration’s Canstitution exactly as followss n nio aspeet of iis programs shall there be ey differance lathe
lreaimait of persons ou (e basis of race, erced, culor, religlon, national orighn, age, sex, pregnmcy, disability,
geretic Information, slatis qz @ U, velepan, service in the U.S. military, sevval orlentation, gander identlls,
essociational preferences, ar any other dlessification whiclwarld deprive the persoir of consideration as an
tndividual, Tha arganizaifon will gnaventes frat equal opportunity and egitol aecess to membezship, programung,
Jaclfities, ind benefits <hall be open to aff persans. Eighty percent (8025) of this orpanizatlon’s membership msi be
coniposed of Ul studenis. -
The clause In BLinG's Coastitatlon does rot maet the present Imngmage requirements, which wers updated la
Cclcher 2014,
3 For the 2016-17 electlon, BUnChad approxlmately 5-6 members, Offleer positions wera discussed but no formal

vate was taken. The mermbers agreed on the candldates according to Strdent B.
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VI ANALYSIS AND CONCLUSION

The puzpose of.a foymal investigation is-to determing, besed on sufficient evidence,
wirether there I & reasonable basis to believe that a violation of the policy has ocourred,
The stardard for evalualing-evidence gathered in theinvestigation is by & preponderance
of evidence which requires the Investlgator ta determing whether &t Is more.likely than
not that.a given fect is true, ora given event acourred

Yar a violation of the Policy on Fhonon Rights heie, the evidence muost showthat zn individusal
was Uréated differently than others were treated in-a unlvessity program, and that the differeatial
treatment wes based on a protected olass, Including sexual orlentation.

The preponderance of the evidence in this case establishes that Complatnant was spplied for and
was interviewed for the position of vice-president:of BLInC for the 2016-17-academic year.
Bowever, npon learsing that Complainant was gay, Stadent'B, the president of the organization,
after consultation with other officers, denied Compleinant 2 position of leadership within BLIC
beoause of his sexuel arfentation: - '

The refusal by an officar of n 1écognized student orpanization to allow Complainant to be an
officer of BLInG, and the desision to treat him differently then other members due fohis sex
orientation violates the university’s Policy on Human Rigls. -

The University of Towa hes a catggorical non~diseximination policy. The Polley on Huntan Rights
prohibits institutional discrimination jn its programs besed on protected olassifications, inoliding
sexual orfentation. There Iz no distinetion within ths Policy on Human Rights for membership es
opposed to leadership positions, The policy provides: i no aspect qf its programs shall there be
differences in the treatment of persons because of ... sexual-orientation ... Thesa principles are
expected to bs observed In the Inferndl policles and practices of the Universtiy; specifically in
the .. th policles governing progréims of extracurricular Iife and activittes...

Here, the basis for BLInC's refusal to select Corplainant for the position of vice-president was
bjs sexval orientation,

Student orgenizations may state g s=t of beliefs with which their members or leaders must camply.
BLinC bas no such statement In its Constitution. Howevex, an orgavization may not adopt a
statement of beliefi that Is nconsistont with the Polfcy on Humen Rights, aud base exclusion on a
proteoted alassification. BLInC's ‘action with respeot ta thls Complainant's application for the
position of'vlee-president vialates the Polldy or Hiunan Rights because of the statements made by —
the president. ---

VIL APPEAL PROCEDURES - NI ™
If the Office of Equal Oppertunity and Divessity concludes thaf ths completnt js unfunded, the ~

Complainant may appeal the finding on the grounds that the decision was erbltrary aud
capriclous or that the investigating office did not follow provedires résulting in prefudice to the
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Complainant. Appeals must be made electronically or in writing® and submitted together with all
supporting documentation fo the Office of Equal Opportunity and Diversity within ten (10)
unfvessity business days of the receipt of the finding. Generally within two (2} nniversity
business days, the Office of Equal Opportunity and Diversity will transmit the notice of appeel
and the case recard fo the eppropriale appeal officer, as desoribed on the Office of Equal
Opportunity and Diversity websife: Iittpi//diversity.ui owa.edu/policies/discrimination-complaint-
procedives,

The appeal ofilcer, or the appeal officer’s designee, will issue a written deolston dn the appeal fo

. the Complainant and the Offics of Bqual Opportmity and Diversity within 20 university
business days of the receipt of the appeal, although this time frame may be extended dug lo the
complexity of the case or the severty of the allepations,

In cases where the appesl is denfed, sush action constitutes final university action on the matier,

+ subjeot to appeal to the Towa Board of Regents. In cases where the appeal Is successfitl, jn whole

or in part, the eppeal officer/designes will dvise the Office of Equel Opportunity and Diversity
regarding eppropriate measures to address the isstes of concern rafsed in the appeal.

For complaints thaf conclude in a finding that there Is & reasonable basis to believe that a policy
violation has occurred and sanofions have been imposed, Respondents may appeal such fmdings
throngh the geievance procedures applicable to them. The Respondent may challenge any
sanctions imposed as a result of a finding through available grlevance procedurss,

VOI.  NOTE ON CONFIDENTIALITY AND RETALYATION

The Office of Equal: Opportunity and Divessity considers all information received in cannection
with the filing, Jnvestigation, and resolution of complaits to-ba confidential, Disclosure of
Information in connection with fhis complaint js limited o thoge individuels necessary to ifs
Investigation and resointion, and It is expected that the pertles will observe lho same standasd of
confidentiality. The individuals copied on this finding are administrators who have autherlty and
responsibility for the Universify of Iowa student organizations, ar for the Respandeat and would
he critical to any senctlon that might be imposed, This practice of maintaining confidedtiality is
In the best interesta of all the perties 1o the complaint and failure t respect confideatislily may
be regarded as retaliation. University policy prohibits reteliation agyinst individuals who file
complaints and agatnst those who partieipate Incomplaint investigations as witnesses.

3The address ta submit such an eppeal Is: diversity@ulowa.edu o Offica of Equal Opportunity and Diversty, 202
Jessup Hall, 5 West Jefferson 5t lowa Gity, 14, 52242-1316.
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e H

Georgina Dodge, Chief Diversity Offlcerand Assocfate Vice President, Title IX
Coordinator :

Jennifer Modestou, Pirector, Office of Equal Opportunity end Diversity, Deputy Title IX
Coordinator

Thomsas Rocklin, Vice President for Student Life

Lyn Redington, Assistant Vice-President, Dean of Students

William Nelson, Executive Directer, IviU

Anita Cory, Associate Dhrector, Student Organization and Leadership Progeam, Center
for Student Involvement and Leadership

Susan Saper, Admimistrator, HR Services, Advisor, Business I eaders in Christ
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July 14, 2017
VIA EMAIL

Dean Lyn Redington ;

Assiatant Vice President and Dean of Students
University of Iowa

Office of the Dean of Students

135 Iowa Memorial Union

Towa City, A 52249

Iyn-redington@uiowa.edu

Dear Dean Redington,

I am a University of lowa student and the incoming president of the student group BLinC
or Business Leaders in Christ. As you know, on June 30, Ms. Schriver Cervantes from the
Office of Equal Opportunity and Diversity found that BLinC had violated the University's
Policy on Human Rights. It is my understanding that the matter has now been sent to you
for a decision whether BLinC should be sanctioned. It should not. In fact, sanctioning BLinC
would violate both the Univetsity’s own policies and state and federal law.

First, Ms. Schriver Cexvantes’ conclusion that BLinC viclated the Policy on Human -

Rights is incorrect. The University’s own policies. respect the right of student groups to
“exercise free choice of members” who “subseribe to the goals and beliefs of the organization.”
BLinC did not discriminate against the complaining student hecause of his sexual
orientation. The student participated in BLinC before asking for a leadership position, and
remains welcome to participate—even as a leader, regardless of his sexual orientation. The
student was not sligible to be a leader of BLinC only because he stated that he disagrees
with, and would not try to live by, BLinC's Christian prineiples, which means he could not

effectively lead our group.

Second, your office has previously agreed that it would be a violation of the lowa Human
Rights Act to force a student group to accept Jeaders whose behavior is contrary to the group's
purpose or its statement of faith, Such coercion would also violate federal Iaw, including the
First Amendment. BLinCis a Christian organization for students who shaxe core Christian
convictions. Its entire purpose is to encourage students to live according to its understanding
of Christian principles. And its leaders play a religious role in leading the group. BLinC
cannot fulfill its core mission if its leaders do not support its beliefs. The First Amendment
protects BLinC's right to select leaders wha share its mission.

" The University itself also protects that right for a wide variety of other student groups
who require both their leaders and their members to support their organizations’ goals and
purposes. BLinC's earlier letter to Ms. Schriver Cervantes, on which you were copied,
identifies many of those organizations. Because your office has acknowledged that forcing a
religious group to select leaders who oppose its mission would viclate the Jowa Human Rights
Act, and because you have taken no action againet many other student groups with
leadership standards, targeting BLinC because of its religious behefs would be an intentional
violation of both state and federal law, raising the potential for punitive damages againat the

University and its officers.
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C

For all these reasons, it is our hope that you will reverse Ms, Schriver Cervantes’ findings
and take no further action against BLinC,

Sincerely,

&moﬁﬂ.W/

Jacob D. Estell
President
Business Leaders in Christ

cc: Georgina Dodge (georgina-dodge@uiowa.eds)
Jennifer A. Modestou (fjenntfer-modestou@uiowa.edrs)
Williem Nelson (willian-nelson@uiowa.edu)
Anita Cory (anito-cory@uiowa.edi)
Susan M. Sager (susan-sager@uiowa.edu)
Constance A. Schriver Cervantes (constance-cervanles@uiowa.edu)
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SENT VIA ELECTRONIC MAIL
Septembar13, 2017

. Jaceb Estell, Precident

Business Leaders in Christ (BLInC)
RN T
E&h\kﬁaﬁ%ﬁ%@ai;xaﬁ

Deay Jadoh:

tam in receipt of the June 30; 2017, commuiication frem Constante Schriver Carvantss regarding
the case filed against your registered student oreanizatlon, BLinC. Ms. Schriver investigated the
complaintfiled against BLinC on behalf of the Office of Equal Opportunity and Diversity.

This Investigation was conducted underthe Discipline of Registered Student Qganlzation {DRSO)
procedures found at https://dus.ulowa.edulpolicies'fdisdpline-uf{egktered-Mdent—
Organizations/. We met on September 1, 2017, to discuss the case. | listenad and considered your
comments and questions. Buring our discussion, Tom Baker, Assoctate Dean of Students, stated
your organization should be aflowed ta function as a registered student organization in good
standling so long as the student {eaders operate fully and conslstently-in accordance with the
University of lowa Human Rights Policy and inake a sincere commitment to comply with the polity
moving forward: After further'discussion,you stated your organization intended to'comply with the
University of lowa Human Rights Policy at all times §n the futura,

As explained in DRSO Sectlon IV.D,, T have the authority ta Impose sanctions If] condlude University
sules were violated and sanctions are warranted. | find there js 5 prependerance of evidefice that
BlinCuiokated the Unlvarsity of lotva Hurnan Rights Policy. . .

After conslderation of the Investigative Report and your remarks, 1 will parmityour argénization ta
funciién as a registered student organizatian in good standing with the Univessity of lowa pravided
You comply with the following: §

1. Commit to ongoing compliance with the University of Jowa Human Rlghts Policy at all imes
in the future;

Z, Submit 3 besic fist of qualifications for leaders of youir crganizstion designed ta prevent
future disqualifications based on protested categories and'to ensure that personswho
identify as non-heterosexuals ara not categorically ellminated from consideration;:and
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3. Submitan acceptable plan for ensuring that group officers whoe Interviéw jeaders will ask
questions refevant to the vision statement that are not presumptive of candldates based :
upon their sexua) orientation. ) i

To refierate, BLinC, as a registered student organization, will returo to good standing with the
Untversity of iowa following your compl iance with the above. Please submit the required
information to me directly at i 3

P ad

You have the.opportunity to appeal this decision. As ah organization representative, you have ten

(20} business days-after receipt of this decisfon to request an apjiezl to the Dffice of the Dean of

Students. The deadliné for filing an appeal is September 27, 2017, Permissible groundsfor appeat
“arelisted at DRSO Section V. Appeals.

Information related to this Incident willbe filed in the Office of the Dean of Studénts. Please ba
aware Section V, Sanctions of the DRSO states that, “Student organizations that fail to comply with
a sanction in a timely mannerare sublect to additional discipiinaty action, which may include loss
of registration until compliance is achieved.”

I you hava any questicns, pleasa contact me at BRS ERA

WL AT

Sinzerely,

s' "
Witlizt Nelson, Ph.D. . 'E;
Execufive Dlrector 3

"

s
35

lowa Memorial Union

c Tom.Baker @@
Eric Baxter [

|
!
|

:
'
|
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Christensen, Betty [AG]

Froou Erlc Baxter <ebaxter@becketizw.org>

Sent: Wednesday, September 27, 2017 2:29 Piv

Ton Nelson, William R; Estell, Jacob,

Co Baker, Thomas R; Daniel Blomberg

Subjects RE: BUINC Beclsion. Letter

Attachments: 2017.08.27 BLinC Constiwtian,pdf

Dear, 8il, —

Attached [% a capy of BLinC's revised corstitution addréssing the (ssues we dlsCussed at dur meeting éarlier this month,
The malnrelevant changes are in Article ill and the ciled Exhibit A We trust that, with these changes, the Universltywill
be.gble to conciude its investigation.

/e logk forward to your respornisa,

Sincerely,
Erie

Erom: Kelson, William R [mailto:willizm-nelson@uiowa.adu)

Sent: Monday, Septercber 18, 2017 9:30 AM

Ta: Erlc Baxter <gbaxter@becketlaw.org>; Estell, Jacob <jacolbreste{l@ uigwa.e du>

Cc: BzKer, Thomas R <thomas-baleer@ulgwa.edu>; Redlngtsd, Lin <lyii-redineron@ulguia.edn>
Subject: RE: BUInC Decisian Letter o -

Dear Eric;

I'vsas ahle Lo visit this morning With Assistant Vice President and Cean of Students, D Lyn Redington, about yaur-
Jrequest;

She has-agreed togrant the extension you requested.
‘Please lat me know ifyou have questions.
gifl elscn

Willlain R. Nelsan, Ph.0.

Evecitive Director, lotva Memoriat Unlan
145 MU

The University of lowa

lowa City, 1A 52242-1317

319/335-3059
williamn-nelson@ujcwa.edu

imu.uiewa.edu

Fromi: Eric Baxtef [malifo:ebaXter@becketizw.otg)
Sent: Eriday, September 15, 2017 3;27 PV
To:"Nelson, Williz R ;wilﬁan\-ngi'son@uininia;éd‘u?g Estell, Jacob'-<';aéob_estélr@uim-.lg.edm

1
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Cc: Baker; Thames R <thcmas-haker@ viowsa.sdic>
Subject: RE: BLInC Decision Letter

DearBill,

Thank youfor forwatding the University’s decision [atter: [ write to request an extension of time for the appeal. While
wse are hopeful that BUinC's response.ta the three requiréments outlined In the-University’s leiter will allow for final
Tesolution of this matter, untll the University recéives and.zccepts BLIRC's respanse, It is uncertaln whether an appeal is
necessary. We thus propese that BLinC be given the 10 business days until September 27 to.submit its responsé. If the
University accepts BLinC's response, that of course would resolve the matter. {f for some reason the University rejects
BLinC’s response, BLINC would then be given 10 buslness.days from that decisian ta appeal to the Deznof Students. This
wili allovs the partles to réach a final resolution without fo rcing BLINC to submit an appeal w preserva its rights.

Flease canfimn. whether you 3gree with this dpproach.

Sincerely,
Eric

Eric Baxter

Seuior Connssd

Beecket — Retiglous Liberty for Al

1200 New Hampshire Ave. NW, Suite 700
Washington, DC 20036

202-549:7227

smvrbecketionorg | @becketlii

NOME; Thisewmellis [rw o lave firen, the Secket Fupd far.Ratipiaus Lberyy, and §$ fotended selaly for dhe e o,‘ e persea(s) 2o whom it is oddessed, i yowbelieve
you received this e-moll in ervor, glcave notiy tie sonder immediotely, delete the a-mail from your compmter nd o norcopy or discass it (5 eryont elve: [f you cre
nat o rdsting client of Sechel, Ja satgeastiue anything In 195 e-mod k3 moke youw clict gdless it canting o speclfic stotenent ¢ ther e ffect and Janet distitse
eaything to Dechet inreply.thel yoy exoestar wont fa hoid in eonfi fdence. L vou pros iy received tils o-nvell as @ cllept, co-veunseler tetcined.axpor of Deckel, you
thowld maiztain jis coatentsin tefidente 4 GPUSr O presarve ihe getazney-chient cr work product privifege that mey beave n'cb.*- 1o pmrzc:ranﬁd’en.:a&r,r

From: Nelsan, Wilifam R [mailto:william-nelson @ uiowa.edul

Sant: Wednesday, Sepiemberi3,.2017 6:15 PM

Tos Estell, Jacob <Jaceh-estell@uiowa.edu>

ce: Baker, Thathas R <thomas-hakdr@Ligwa.edu>; Eric Baxter <dbafter@bethatiaw.org>
Subject: BUNC Decision Lettar

Jacob,

Attathed you will find my-decisian [atter regarding tha compfaint filed against yauUr registered student organization,
BURC.

4 apelogize for my deley. Plesse contget me she tld you hawa quesiians.
Biil Welson

William R, Nelsoa, Ph.O. )
Executive Director, lowa Memarial Unian

145U )
he University of lowa
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lovda City, 1A -52242-1317
318/335-305% )

william-nelson@uiows adu

imu.uiowa.edu,
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Title: THE CONSTITUTION GF BUSINESS LEADERS IN CHRIST (“BLING")
Date: Seplember, 27, 2017

Article l

Purpose:

As seekers of Christ, Businass Leaders in Christ is a student organization within the
Tippie College of Business meant to help students learn about haw to cantinually keep
Christ first in the. fast-paced business world. Using the Bible as a guide and through
prayer, felfowship, group discussions, and service, -students will network wilhin the
College and with business leaders who walk with Christ on a day-to-day basis.

Article Il

Viembership:

Section 1) Membership in BLInC shall be opet to all students without regard.to race,
creed, color, religion, national origin, age, sex, pregnancy, disability, genetic
information, status as a U.S. veferan, servica in the U.S. military, sexual orientation,
gender idenfity, associational preferences, or any other classificatian that deprives
thie person of Gonsideratien as an individual, The orgdnization will grarantee that
equal opportunily and equal access to membership, programming, facilities, and
benefits shall be dpen (o all persans.

Seclion 2) There will be no limitations as far as the minimum or maximum number of
participants within the student arganization,

Section 3) Becausa BLInC Is seeking certification within the Tippie College of Business
fo become a recognized student organization, its target audience includes students
already admitted inta the Tippie College of Business, pre-business students, and students
strohgly considering business as a major/mlnor. A Member’s role or afiiliatfon Wil not be
different based on their class within, or figs to, the Tippie Callege of Buslness.

Section 4) A student will be considered-a Member after signing in and atiending 2 or more
meetings in a given academic year, Hovwrever, the President and/or {he Faculty Advisor

has the righ! to withdraw membership at any time for miscoaduct or other extreme
clrcumistances.

Articla 1l

Qfficers and Dufies:

1) All Officers are required o aftirm that they accept and seek to live BLinG's rellgious
beliefs as set forih in its Statement of Faith altaéhied as Exhibit A, They must be prepared
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to piovide spidtual lasdership for the grganization, including leading préyer and Bible
study, explaining the content of BLInC's religlovs:befliefs, and mlmstermg {o others. They
shauld have knawledge of, add agréement with; Bi:inC's mission and-an understandirig
of how 10 moidel tié vaues of the organization for the rest of the membership. All Officars
are expected. to uphcld BLInC's religious beliefs and- help ensure thaf the: orgamzatian
remains true to its refigious mission, as descrbed in this paragraph.

2) There will be 4 Exécutive Offisst positiois-within BLnC:

a} Presldent: Thetele of the President is to scheduje, organize.-_and~.!ead executive
and large group meetings wéekly. It is also the President's responsibility lo mahage
-all administrative: issues, such as amending lthe consfitution, overseeing the work of
the other éxecutive’s, making- any final decisions regarding the well-béing .of the
studerit arganization, and reaching outto form meaningfui relationships with members
of the arganization. To fulfill these. respansibilities, the: Prasident must work closely
with. the Facully advisor, providing updates en a weekiy basis, as well as working
closely with the other executives of the organization. Its the Président’s duty to work
with the other &ficers to make sure all adminlstrative work is successiully completed:
In onder to become President, a ¢andidate-should possess strong leadership skills
(prior leddership experence is preferred), slrong comiriunication £kills, and a stfang
wark ethic.lo be gbla to complete alt of the required duties as President,

b) Vice Predident: The primary role of the Vice Presidant 1s fo schedule guest
speakers lo come in and present on how they use thelr faith on a day-to-day basis In
the workforce. Ideslly, they will start planning and' scheduling guest speakers for the
following fall semester, as soon as they are elected, Besides' engaging in outreach for
speakers, the Vice President will assist the President with administrative issues and
will assurrié thé role of President whenevér the Prasldent ¢annot atténd a meetmg ot
fulfill his/her duties. In order to be & suceessful Vice President, a candidate should
passess strong camimunity oufreach skilis. Thay should feel comfortable reaching aut
ta potential speakers and zsking if they would (ike to come present to the organization.

The. Vice, President should aiso-have: sirong administratlve and leadership skills as
well ‘beciuse they will wérk hiadnd in hénd with the President campleting varfous
admiilstrative tasks.

¢) Treasurer: The primary role of the Treasurer is to manage:the funds, monsey; and
make a budget for the organization. They will vork ¥ith the other executives and the
faculty advisor {o decide where to allecate all of the funds. Candidates should have a
khowledgé of fariagihg froney, and someone that is majorkig in accounting or
finance will be griaritized,

d) Seéretary: The miain rale of the secretary is"to matket thé student orgacifzation.
ey should send oul emails to membess reminding them of upcomirg events; post
on the Facebook page, 4nd tweet about what is going on within BLIRG. Also, during

meetings, the secretary should record minutes. Candidates considering the posifion  —

of secretary should be organized dnd good communicators.
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Article [V

StafffFdculty Advisor

The responsibilily of the StafifFaculty Advisor is to be a voice for the students with the
Univérsity and to help the Executive Officers with whatever needs they may have. The
advisor should be made aware of evenything that is golng on within the organizafion by
the Exécufive Officers. The Advisor is invited fo attend leadership and group mezatings in

order to again lend input for the wefll-belng of the organization.

To select a StafffFaculty Advisor, the Exéculive Officérs will search first In the Tippls
Coilede of Business by sending out emalls or scheduling meetings with faculty members
to ses iIf anyone would be interested. The StafffFaculty advisor my serve only by
unanimous vote of the Executive Officers. If there is no one interested within the Tipple
College of Business, the search may expand outside of the callege, but the same process
of unanimeus vole by the Execulive Officers must be followsd,

Artiele V
fMeetings

Section 1) Meetings will be held cnea a week. Meztings will not be held during finals week
or on University breaks and holidays,

Section 2) Members will be notified by emall 48 hours in advance of spacial'meetings.

Sectich 4) The President or StafffFaculty Advisor has the authorify fo call and schedile a
meeting.

Artlcle vl ~ e o
Election & Removal of C_.«fﬁ'cers

Section 1) Elscons for the Executive Officers will be held once a year in March to elect
Officers for the following schaol year.

Section 2) BLING Members who are regulardy anrclled as students af the University of
lowa, In good standing with he erganization, snd have attended 75% or more of the graup
meelings may be nominated by themselves or others. ' nin for an execufive ofiice.
Nominaticns should he submitted by emait or other writing to the Executive Officers:
before March 1 of sach year.

Saction 3) All nominees must be interviswed by the President or; at the President's
discretion, by another Executive Officer, Norminzes must affirm thal they accept and seek
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to live BLInC's religidos belisfs as set foith in Article.Ill, Paragraph 1 of this constitution.
lf elected, & nominee must sign a copy of BLInC's Stafement of Faith.

Section, 4) Af minlmum, members will be nolified of the Upcomning election and the

Opportunity to submit nominations’ in a meeling and by email al jeast {wo weeks before

Mareh 1 and agairi by eniail 2t least firo weeks hefore the election ifheld after March 1.

Section 5) Executive Officers will be selecied by a mdjority vote of the Members present
at the. duly noticed election meeting.

Sectllon ) The proeess for removal of any dfffcer shall be commenced by a written reéquést
forremoval slgned by at least two Members and delivered ta the Execilive Officers. The
chaliénged officér shall have one weéeK to prepare a written.respanse to the request and
shall have the oppartunity to meet with the remalning Executive Offlcers. to speak with
them abotit the request.and response. Shotld the other 'Executive Officers find grounds
forthe challenged officer’s removal, the matter will be referred to a vote by ifie Members.
Mo ofiicer shall be rerfioved without the vote of the majorify of the Members present at a
duly nioticed. mesting, ' '

Seciion 6) Motwithstanding the procedufes oullined in the previous paragrabh, any
misrepresenfation in an Executive Officer's leadership Application or dhange in an
Executive Officsr’s representations regarding the belfefs and missfon of BLinG. (and,
hence, their ability to communicate the messages of the organlzation aceurately), shall be
grounds for the immediate review of the Executive Qfficer's position by the remaining
Exécutive Officers. 1, after review, the remaining Executive Officers decids [hat the
Executive Officer in question can no lenger effectively represent BLInC ar further its
mission, fhe remaining Executive Cificers may remove the Officar by a majority vete of
the remaining Executive Officers. '

Article Vit
Finances
Saction 1) There Will be no dules: reqiitéd for-membership within BLInG.
Section 2) All financial decisions must be made by joint agreenient between the President
and’the Treasurer. The President and Treasurer must seek corsensus from the affier

Executive Officers fog financial decisions Iwolving more than $200.

Sectiah 3) Al checks musl be. signed by bath the: Presidént and the Treasurer, it the
President Is unavailable, the Vice-Presiden{: may slgn, but only with the President's.

perrhission.

Section 4} BLInC shall give back te the Tipple community at 2 miniraun: rate of 10 percent
afany granls-orgifts recelved by the organization.
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Section 5) Atthe beglnning of each fall semester a budgat shall be made By the Treasurer
to thoughtfully allocaie all funds expected through the end of the spring semester, Tha

‘budget shall be presented fo the Executive Officers and be ratified hy a % vote.

Section 6) It is the duty of the Executive Officers, especially the Treasurer, to thaughtfuily-
pray that whatever financing BLinC might racelve would be used as God deslres,

Section 7) BLInC is required to deposit all receipts in, and make disbursements
through, the Student Organization Business Office, Fraternity Business Services,
or Recreaticnat Services. Upon dissalution, state maney and mandatory student
fees revert back to the granting organization. Inactive organizations will be
consldered dissolved after five years of no aceount activity, Revenue generated
dollars or "00 funds” must be divided as stated in this Constitution and carried out
by our leadership. Our arganization's remalning revenue. generated dollars ar “06¢
funds” will be divided or dishursed to The University of lowa Student Government.
if this organization has dissolved and revenue generated dollars or "00 funds” have
not been divided as stated in this Constitution by five (&) yvears from last account
activity, funds in our *00 account” will revert to an account specified for this
purpose within UISG/ECGPS. These funds will then be availzble for distribufion
through SABAC er GPAC guidelines in accordance with University of lowa pelicy.

Article Vill
Amendmeants

Section [} In order {0 amend this document, both a % vole from the Exzscutive Officars
and a % vole by cdrrent Members. at a duly noticed meeting is required to overum or
¢reaté changes fo amendmanis.

Section 2} Il an Exedutive Officer or @ Member wishes to amend this consfitution; the

Executive Officers and Members should be nofified 2t least two weeks in advance by

amail and by reading the proposed change(s) at one meeting to all Members present.
Articie IX

Section 1} This Constilution shall take immediate effect upon a majorily voté of ail

Executive Officers of the organization. The organization shafi have all authority necessary
to implemant this constitullon.
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EXHIRIT A
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BLINC STATENENT OF FAITH.

+ DOCTRINE OF SCRIPTURE: The Bible is God's unique revelation to mankind, the inspired,
infallible Word of God. As sueh, it is the suprerie and finsl authority and withalut ereér In wwhat it
lezches and afinns, Ng Lother wilings afs vasted with such divine authorly.

= DOCTRINE OF GOD: There is only ane true- God, Ha exlsls el‘.emaﬂy as three pérsons — Fathet,
Son, and Holy Spifit — each fully God yet egch personally distinel from the-other, God Is the
creatar of eveiything.

» DOCTRINE GF SIN: Everyane, regardless of race, gender; social class, ar mtellectualebmty ja
created In God's image and for corrmunion with God. But because. of sin, thet communion was
broken and all-of human_rty was separated from God, the sotrce of all life. Because of the faf,
everyone deserves God's. judgment

s DOCTRINE OF SALVATION: Jesus Christ is the Way, the Tiuth, and e Lifé, and God gives
.salvation and -eternal life o thése who trust in:him. Salvation c2nnot be gamed, thraugh parsonaf
goodness or human 2ffoft. IUis a gift that js-recaived by repentance, faith in Ghrist, kis death on
the ¢ross, resurfection from the: -grave and testilied through baptism.

+ DOCTRINE OF JUDGMENT; At the final judement, unbellevers will be separated from God into
cendemnation. Bellevers will ba recelved inta God's loving' presence.

» DOCTRINE OF CHRIST: Jastz Christ, the second Person of the Trinity, was conceived by lhe
Holy Splnt, barn of the Virgin Mary == ha was Ged in human flesh. He lived a sipless human iife,
yel wilingly lobk upon himself our sins by dying In aur place and oh our behail, He rose bad:ly.
victorious over death. He ascended to Heaven and IS at the-right hand of the Father as the
believer‘s advocata ang madizlor, Scmeday, havili relum{p censummale hisicry and to fulfil the:
elemal plan of God; . o .

o 'DOCTRINE OF THE HOLY SPIRIT: The Holy Spiiit, the third Person of ihe Trinity, conwc;s the
waild of sin and gives new (ife to those wha st in Jesus. He indwells all-believers and is available
fo empowet them to lead Chiisl-like lives. The Splrit glves them spidtual glfts with which to serve
fellow believers and reach oul'to 2, lost and neady warld,

+  DOCTRINE OF THE CERURCH: All believers are membiers of the body of Chirist, the one true
church universal, Spidital unj "-IS 16 be expresséd armong Chiisfians by acceptance and fove of
‘one another across ethnic, cultural, soclo-econamle, national, generationsl, gender, and.
:denaminationa] fines. The locat church is 2 group of believers who gather for worship, prayer,
instruction, encouragement,; mulual accountebility; community with each oftier, and as 2 witness
{o the world.

« DOCTRINE OF PERSONAL INTEGRITY: ANl Christizas aré under obligation o seek.io foftaiv the
éxampla of Christ In thefr own lives and in human SOCIely in the spiritof Chdst. Chrlstians should
oppose racism, evely form of greed, selfishness, and vice, and 2} forms of sexuz] Immorality,
Including potnography. We believe God's intentfen for e sexual relationship is 1 Be betwaen a -
husband and a wife in the lifelong covenant of mardage. Every other sexual relationship bayond:
this is gutside of God's design and is not in keeping with God’s orginal plan for humanity, We
balieve that every person shouid -embrace, not refsct, thelr God-given sex. We should work io
provide for the arphaned, the needy, the abused, the aged, the helpless, and the sick. We-should
spezk on behalf of the unbom and contend for the sanctlty of 2il human fife from concapiion ig
‘natural desth.,
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Tnaﬁiﬁ
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UNIVERSITY ;
a 35 Iesdvs Memngal Uni
OF IO\V:"\. foves City, l::u Ezl;“n??
X . FEETOE
—-—aw ._..:} . hregiorecdy
SENT VIA ELECTRONIC MAIL
October 15, 2017
Jacob Estell

Business [eaders in Christ [BLinC)

R Ty

Eric Baxter
rmﬁr{ "-,-t.{w

Dear Jacoh and Eric:

The revised Constitution and Statemzat of Faith you submitted in response to my September 13, 2017 letter
does not satisfy the requirefnents | dellneated in order for BLInC to remain as a registered student
organization In food standing, The Statement of Faith, on its face, does not coroply with the University’s
Human Rights pollcy since fts affirmation, s required by the Constitution for leadetship positiors, would
have the effect of disqelifying certain individuals from [eadership positlons based on séxual orfentation or
gender Identity, both of which are protected classifications under Chapter 216 of the lowa'Code fthe lowa
Clvil Rizhts:Act) and the University of lowa Htiman Righls Policy.

You have the opportunity to.make additional revisions to your Statament of Faith in-order to submfta’
version that comnplles with the University of lowa Human Rights Policy. Your subrission must also Include a
response to the third requitement ] set: forth in my September13, 2017 letter, which follows: “Submitan
acceptableplan for ensuring that group officers who intervew candldates for {eader<hip pasttionswil ask.
questions relevant to the Statement of Falth that are not presumptive of candidates based upan thelr semasal
orentation or gender identity.” Youg have ten {10) business days from the date of this Ietterto submityour
revised rasponse. The deadiine for submission is November 2,-2017, -

if yout choose it ta submit a revised response, | will find BLInC nit 1o he in compliance with the University
of lowa Human Rights Policy and.2¢ a result, will revoke Its registration. [f BLInC elects not to submita
revised responsa, you have the opportunity to appeal this decision. As an.organization representative,
Jtacob, you hiva ten (10) Business days from the date of this letter to file an-eppeal with the Cfflce of the
Dezn of Students, The deadline for filing an appealis November 2, 2017, The permissibie grounds forappeal
are fisted at DRSO Section V. Appeals,
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Infarmation refated tb this incidert will be filed In the Office of the Deag of Students, Please be sware
Section V. Sanctions.of the DRSO kates that: “Student vrganizmtions that fail to comply with a sapction ina
timely manner are'subjecs to addiomal disciplinary action, which may indude joss of regisiration upt]
compliance ls achieved ' o

If you have any.questions, please contact re at hre

Slricerely,

William Nelson, Ph.D,
Executive. Director
lowa Memarizl Union

T
Ewiv?aﬂaaaa‘ﬁ%}—";fiahiiﬁﬁazﬁ

o Tom Baker
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November 16, 2017

Business Leadecs in Chiist Non-Gresk
Sent electronically

PERSONAL AND CONFIDENTTAL
Regarding Case Number: 2017143301

Novembec 16,2017

T ESTIENTTY L e

Jacob Estell
Busivess Leaders In Chist (BLinC)

M TSI G RN L DR
e

S A e R e R A

Desar Jacob and Exies

Thave seceived and consideted your appeal regarding the decision of Dr. William Nelson, Execetive
Discetor of the Jowa Memorial Union, that Business Leaders in Chrst (BLInC) mors likely than not
violated the University-of fowa Human Rights Pollcy resulting jn his decision to revoke BLinC's
regisiration as a UT stodent organization. My review is based upon the wiiten secord,

sy Gmemes 2

v

Upon sy review of the record, I effirm the decision of Dr. Neison that BLInC violated the University’s
Human Rights Policy. Forthemmore, the revised Constimtion aud Statement of Faith you sabroitied in
response 1o Dr. Nelsan®s Scptember 13, 2017 lettar does niot satisfy the réquireméats delineated in poder
for BLinC to remain 25 a fegisiered student orpamization in good standing. The Suatement of Fajth, on its
face, does not comply with the University’s Human Rights polity since it affiauation, as required by the
Constitntionfor Jezdership positions, would have tho effect of dlsqualifying certiin individuals from
leaderstiip positions based on sexual orjectation or gender identity, both of which are protectad
classifications under Chapter 216 of the Jowa Code (the Fowz Civil Rights Act) and the University of
Towa Humnan Rights Policy. Therefore,Xaffirm the sanctioning deciston'of Dr. Nelson lorevake the
registrztion of BLImC.

e g b s

-

"Your appeal dociment states that the university js forcing “... BLinC to revise jts Statemant of Faith or be
Xicked off campus.” In fct, a student orgenization is a voluntaxy special intercst group organized for !
educational, socizl, recreational, and service puTposes and comprised of its members. Student ;

- organizations are scparats-Jegal cntitics from 1he University of Jowa and Iegally. are not treated the same l
as University departraents oy vnils. A, studens orodnizetion can exist ope compus whether or not the i
University approves ftsregistration pursuani fo the Registraglon of Student Organizations policy.

Tn addition, npon-sppeal, you now claim for the first time that the Complainant was not allowed to hold
leadershiy position beczose he “confirmed that ke intended to be sexually acfive in same-sex .
telationships. This assertior by BLinC of the complainant’s intentions specifically regarding sexual
activity outside of mardage wes not previously addressed by BLInC and the making of suzh a-stalement
by the complainant was nat validated troush the fnvestigation process and finding. Ji fact, BLinC's
Jeadesship I101d tho investigator, as well as the Complainant fu ag email, that because of Ciraplainnt's
"desie 1n-pursue a homosexnal hifestylefrelationship” be was denied a Jeadership position. BLInC's
leadeship also told the fnvestigator thar Complzinant would kave become vice-president had ke ot told
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N T
) .

herhe ey giy. BLInC Jeadership also told the investigator thatindividuals whi are.gay are welcome I,

be student members of BLinC; but not feaders of the orgdnization.

My detision js the final Uriversity'of Towa action-on this matter. You lave the right to appea) this
desisionto the Board of Regents, Stzte of lowa. If you choose to.appeal, your notics of appeal must be
delivered in hand copy or by fux (3193-335-0007 10 the President’s Office (11 Jessup.Hall) within tiwenty
cays of ibis decision. The presidant 15 responsible for zssernbling yonrnotice of appeal and other
evidence and forwarding it to the Board Office. Detzils of the appeals process are available ar,

PRGOS S SR S
Ly 5 -

LyaRedinglon,PhD.
Assistant Vice President and Dean of Studesils

PR R Y

CC: EdeBaxter
Bill Nelson, PhD_, Executivo Director IMU
Aniia Cory, PhD., Assaciate Direstor, Stodent Organizationsand Leadership Program
Jennifer Madeston, Director, Office of Equzl Opportunity and Diversity, Dépaty Title IX Coosdinator
Y enz Hill, Interim Chief Diversity Offiter and Assocjale Vice President
MeEssa Shivets, FhD., Vice President for'Stident Life
Tom Baker, 1.D., Associate Dean of Stndents, Director of Student Conduct.
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IN THE UNITED STATES DISTRICT COURT
FOR THE SOUTHERN DISTRICT OF IOWA
EASTERN DIVISION

BUSINESS LEADERS IN CHRIST,
Civil Action No. 17-cv-00080-SMR-SBJ
Plaintiff,

V. PLAINTIFF’S MOTION FOR
SUMMARY JUDGMENT

THE UNIVERSITY OF IOWA, et al.,
ORAL ARGUMENT REQUESTED
Defendants.

Pursuant to Federal Rule of Civil Procedure 56 and Local Rules 7 and 56, Plaintiff Business
Leaders in Christ (BLinC) moves for summary judgment on the following claims:
BLinC is entitled to summary judgment on several of its federal-law claims:

I. Defendants infringed BLinC’s Free Speech, Exercise, and Association rights without
sufficient justification.

A. Defendants infringed BLinC’s rights under the Free Speech Clause (Counts VII-
VIII).

Defendants prevented and still forbid BLinC from accessing a forum for speech, and their
restriction is both unreasonable in light of the purposes of the forum and discriminates against
BLinC’s religious viewpoint.

B. Defendants infringed BLinC’s right to freedom of association (Count VI).

BLinC is an expressive association, and Defendants prevented and still forbid BLinC from
associating with leaders who agree with and can express its religious viewpoints with integrity,

which significantly affect’s BLinC’s ability to express its viewpoints.
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C. Defendants infringed BLinC’s rights under the Free Exercise Clause (Counts II1-1V).

Defendants censored BLinC’s religious beliefs as such, which is never permissible, and have
discriminated against BLinC’s sincere religious beliefs and religious exercise in a manner that is
neither neutral nor generally applicable.

D. Defendants lack sufficient justification for these infringements, and therefore violated
BLinC’s rights in each instance.

Defendants have not and cannot prove that their infringements on BLinC’s First Amendment
rights are narrowly tailored to a compelling government interest, and thus have violated those
rights under clearly established federal law.

I1. Defendants’ interference with BLinC’s leadership selection violates the Religion Clauses
(Counts I-II).

BLinC is a religious group whose mission is marked by clear and obvious religious
characteristics, and its officers are its religious leaders who minister to its members, personify its
beliefs, and are important in conveying BLinC’s religious message and carrying out its religious
mission. Defendants accordingly violated BLinC’s clearly established rights under the Free
Exercise Clause to shape its own faith and mission through its appointments of leaders, and its
Establishment Clause right against government entanglement in the same.

IN SUPPORT OF THIS MOTION, BLinC has attached a Brief in Support of Summary
Judgment, a Statement of Material Facts, and an Appendix. Contemporaneously with this motion,
and pursuant to Local Rule 7(h), BLinC is also filing a motion for leave to file an overlength brief.
Per Local Rule 5A(g)(8), BLinC is delivering a bound and tabbed paper copy of all of these filings
to the Court.

BLinC requests oral argument on this motion.
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WHEREFORE, BLinC requests that this Court grant summary judgment to BLinC on the

claims listed above, and:

a. Declare and enter judgment that the First Amendment to the United States Constitution
requires Defendants not to discriminate against BLinC or withhold registered status on
the basis of BLinC’s Statement of Faith and leadership selection policies;

b. Declare and enter judgment that Defendants’ enforcement of the University’s policy
against BLinC violated BLinC’s clearly established constitutional rights;

c. Declare and enter judgment that the individual-capacity Defendants are personally liable
for these violations and that their qualified immunity affirmative defense fails;

d. Issue a permanent injunction prohibiting enforcement of the University’s Human Rights
Policy against BLinC based on the content of BLinC’s Statement of Faith and leadership
selection policies;

e. Award BLinC nominal damages to which it is entitled by law;

f. and set a trial for the determination of further damages against the individual-capacity

Defendants.

Respectfully submitted,

/s/ Eric S. Baxter
Eric S. Baxter*

Lead Counsel
Daniel H. Blomberg*
The Becket Fund for Religious Liberty
1200 New Hampshire Ave. NW, Suite 700
Washington, DC, 20036
(202) 955-0095 PHONE
(202) 955-0090 FAX
ebaxter@becketlaw.org

Christopher C. Hagenow
Hagenow & Gustoff, LLP
600 Oakland Rd. NE

3
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Cedar Rapids, 1A 52402
(515) 868-0212 PHONE
(888) 689-1995 FAX
chagenow@whgllp.com

Counsel for Plaintiff
*Admitted pro hac vice
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