Case 3:17-cv-00080-SMR-SBJ Document 71-5 Filed 10/22/18 Page 1 of 442

INTHE UNITED STATESDISTRICT COURT
FOR THE SOUTHERN DISTRICT OF IOWA
EASTERN DIVISION

BUSINESS LEADERS IN CHRIST, an
unincorporated association,

Plaintiff,
V.

THE UNIVERSITY OF IOWA; LYN
REDINGTON, in her official capacity as
Dean of Students and in her individual
capacity; THOMASR. BAKER, in his
official capacity as Assistant Dean of
Students and in hisindividual capacity; and
WILLIAM R. NELSON, in his official
capacity as Executive Director, lowa
Memoria Union, and in hisindividua

capacity,

Defendants.

Civil Action No. 17-cv-00080-SMR-SBJ

APPENDIX VOLUME |1-B

OF PLAINTIFFP'SSTATEMENT OF
MATERIAL FACTSIN SUPPORT OF
MOTION FOR SUMMARY
JUDGMENT

Christopher C. Hagenow
Hagenow & Gustoff, LLP
600 Oakland Rd. NE
Cedar Rapids, 1A 52402
(319) 849-8390 phone
(888) 689-1995 fax
chagenow@whgllp.com

Eric S. Baxter*

Lead Counsel

Daniel H. Blomberg*

The Becket Fund for Religious Liberty
1200 New Hampshire Ave. NW, Suite 700
Washington, DC, 20036

(202) 955-0095 phone

(202) 955-0090 fax

ebaxter @becketlaw.org

dblomber g@becketlaw.org

Counsdl for Plaintiff

* Admitted pro hac vice



Case 3:17-cv-00080-SMR-SBJ Document 71-5 Filed 10/22/18 Page 2 of 442

APPENDIX INDEX

Volumell-B
TaD G4 - BAXIEr DECIAIEHION H2 ... e s enssnnnnnnsnnnnnnnnnnnnnnnsnnnnnnnnnn 748



Case 3o TIEBDSBVRSEB) OoouomenbIi75 Fikdeda/0224.8 Pagmé Bfefdn2

IN THE UNITED STATES DISTRICT COURT
FOR THE SOUTHERN DISTRICT OF IOWA
EASTERN DIVISION

BUSINESS LEADERS IN CHRIST,
Civ. Action No. 3:17-cv-00080-SMR-SBJ
Plaintiff,

V. DECLARATION
OF ERIC BAXTER
THE UNIVERSITY OF IOWA, et al.

Defendants.

I, Eric Baxter, declare as follows:

1. Tam Senior Counsel at the Becket Fund for Religious Liberty. I represent Business Leaders
in Christ (BLinC), a student group at the University of lowa, in the above-captioned matter.

2. Attached as Exhibit A are copies of letters and memoranda produced by the University of
Iowa, in which the University affirms that its Human Rights Policy allows religious student
organizations to restrict leadership positions to individuals who embrace their religious beliefs.

3. Inthe course of discovery, the University of lowa has produced documents labeled starting
at 1526 and continuing to 2399, which are copies of student-organization constitutions reviewed
by the University for compliance with its Human Rights Policy. The reviews appear to have taken
place between 2002 and 2018. A review-summary sheet is included for some of the constitutions.
Attached as Exhibits B1 through B3 are charts compiled by counsel for BLinC, which list the
constitutions reviewed and identify any membership or leadership restrictions imposed by each of
the student organizations. The chart also includes a link to the version of the constitution currently

posted to the University’s website for student organizations.
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4. Attached as Exhibit C is a document produced by the University of lowa showing that the
University engaged in a systematic review targeting religious organizations for compliance with
its Human Rights Policy.

5. Attached as Exhibit D are documents concerning the University of lowa’s investigation of
the student organization 24:7.

6. In the course of discovery, the University of lowa has produced documents reflecting
comments of various University officials concerning the University’s Human Rights Policy. Notes
that appear to reflect comments from Thomas Baker are attached as Exhibit E. Notes that appear
to reflect the comments of William Nelson and Kristi Finger are attached as Exhibit F.

I declare under penalty of perjury that the foregoing is true and correct to the best of my

knowledge.

Executed on this 4th day of June, 2018.

ric S« Baxter
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THE UNIVERSITY OF [CWA

April 1%, 199

MEMO TO:  Alice Mathis |

I. L1
L3 ") ]
FROM: Phillip E, Jum;j_s-*’_ H!.:_%W

RE: Christian Legal Sﬂ),-faty

We have cansubied with the Oilice of General Covnsel about the constitution for this
arganization. Based on a legal review, there appear ta be io first amendment violations in the
orgatixation’s constitution Eer local participation in & religious organization  Clearly, the
practices of the organization will have to be consistent with the spirit of oper participation. They
may be notificd through the standard meshods used for recogrizing all srganizations. | am
enclogsing tho Constitution and the letter scnt to me by the seganization for your information

oL Thomas B Baker

David Grady
blark Schantz
Enclosures
clb
CNics ol die Voep Foesiceal Tor Stade s Services acd Lo feszup Bl JNES3AE355T
Dean of Siedenm lpewr 0y, lowa 52248 2316 Fax 1160155 3550
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App 0751



Case 3o TIEBDSBVRSEB) OoooomenbIi75 Fikdeda/0/224.8 Pagm s dfefdn2
RECEIVYED

WA 29 g

Aaran Thixon
P20 15 Farchild Street apt #1702 - Tiedaoa
Lawa Ciry, lawa 52245 T

(319 4660467
ﬂ.ﬂrﬁﬂ-dixnn@uiuwa ecn

Crzan Phillip Jones
| 14 Jessup Hall
lewa Civy, Towa 52247

Cear Cean Jones,

David Grady advised me to addrass this latter to you. The purpose of this Jerter and the
aCCompanying materials is to seek official recognition of a new Graduare & Professional Srudsnt
Serate Group (GPSS), the Christian Legal Saciety Studenl Chapter of the University of [owa
College of Law. Please find cnclosed a completed Student Chrganizatien Regogritian Form and
teo copies of our chapter's constitulion.

Flease be aware that our cunstitution madifics the noo-discrimination Prisvisian
required by the Office of Swdent Life, Near the heginaing of pur efforts (o ebtwin
uhiversity recagaition, we were infarmed that the following fanguage should be ineluded
N 3UF proup's constifution:

“Erner aspect of its programs shall there be any difference in the ireatrnent af”
persoos hecause of race, nationat arigin, color. creed, relipion, sex, age disghility veleran
Status. sexmal orientation. gender ideniny, or 2scociationa) preference, or any other
classification which would deprive the person of consideration as an individus! The
organization will guarantee that equal opportunity and equal access o membership,
programeaing, facilities, and benefits shal) ba apen o all persons " AS discossed in more
detail belaw. we are cancerned thal Inllowing our sincerely held religiows belicts may
conflict with the nen-discrimination pledge. As a result, we have moditied the nom-
discrimination provision of our cotstitution and ask vour approval of our request for
recognition amd the arendant benefits.

A, Staternent of Faith and Religion Non-Discrimination Requirement

Ouar group desires to associate with the national Christian Legal Seciety {CLSY
organization  In order lo become an "alfiliated" chapter of (1.5, our Lrotep must adopr
by-laws suggested by CLS, something we are bappy to do. Consistent with CLS
guidelines, the "Membership” provizion of cur Constitution prowvides as follaws:
Mlembership in this Chaprer shall he open to all stedems at the College who agree with
the mizsinn and purposes set forth in AR 1L As stipulated o Ar. TV, gl chapter officers
must be N-CLE fNativnal CLS| members.,

In order (v become A member of national CLS, an individwal must, amang oher
things, siun the follewing statement of faith:

BLinC-Def 001323
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Trusting in Jesus Christ as my Savior, 1 believe in:
E. ©ne God, ctemally exisient in three persoss, Father, Sen and Holy Spirit
2. God the Father Almighty, Makor of heaven and sanh

}. The Deity ol eur Lord, Jesus Christ. Ged's only Son, conceived of the Haly Spirtt, born
af the virgin Mary; His vigariows death for our sins through which we receive ctorna) lile;
Ths hedily resurrection and personal retum

4. The presence and power of the Holy Spirit in e work of FEgeferation
3. The Bible as the inspired Word of God

Tiar attached constitution is consistent with this requirement and with our own
religions beliefs.

We ackaowledge the possibility that the OFice of $tudent Life, 1he Student
Activities Board, ot the appropriate legislative body of the TIISG might eonchide that our
Lraup commits "discrimination” on account of "creed” or "religion® By requiriog Lhat our
officers make thiz protession of faich or by requiting members le share the wission and
purposes of the orgatization. 'We therefore wanted to antigipafe any cncems those
hadics might have ard to addresy them.

First of all, we do not befieve that requiring group leaders to affirm the Eroup's
organizing principles constimtes "discrimination” in the sensc that word s wsed in the
policy I the legal zontext, discrimination occurs when an individual or eniity
invidiously relies upen an irrclevant factor. For exampie, discriminatian oceurs when an
employer refisses wo hire a black job applicant stoiply because the employer harbors some
animus towards African- Americans

Yer aur chapters desice that its ofticers embrace tae group's core beliefs does not
even remotely resemble the ugly, arbitrary, and unfuir acts targeted by ante-discrimination
miles. We belicve that the chapter cannot serve itz purpose, Auf) its mission, and retain
it identity unless its officers and those who peoclaim the group's mexsage affirm those
beliefs tha define the group This belief does not reflect any animus lowards thase who
are unable to embrace these beliefs In Fact, we belisve cur group womld be a failure iF
nan-Christians were not welcomed: we earnestly desire relatiooships with non-C hristians,
sar thut we can share the pood news that God has reached out to man throu eh an amcient
Mazarene named Jesus.

Secomd, the law, withou known exception, permits religious organizations to
require that their leaders and members affirm the cegamization's religions beliefs.
Whenever a Icgislative body outlaws religious discrmination in cmployment, for
example, it always permils religious crganizations to take rehgion into account wlken

BLIinC-Def 001324
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selecting employees. The tandmark federal Civil Rights Act of 1964, which, AMOnAg,
other things, has served to diminish the effects of racism in cur nation, expressiy pecmits
religions organizations wo take celigion ite account in hiring  See 42 US.C. 2HKle-1(a)
By exenipting religious organizations from the religious son-discrimination requiremenL,
Longress recognized that theie is nothing wrong with 4 reliious organization preserving
itk identicy througl its hiring practices. Conutess appreciated the subsiantial difference
berween, for seample, an anti-Semitic company that refuses ta hire Jews and 8 Methodist
cetgreration that desires its pastor he Meihodist.

Third, we believe thar geverning law forbids the university from denying CLS
recagmifion because #s officers muee sign its statement of Fich or Because its members
Thust share ils purpeses and missien. A background legal memarandum produced by the
Christian Legal Sociely's Center for Law and Religious Freedom is atizehed o this Lotter
and the accompanying applicalion maternals

B. Moral Conduct, Chapter Leadership, and Sexual Orienlaton Mon-
Dazerirmimation Provisicon.

In addition to a sel of commnn beliefs, virtually all religions embrace cerlain
principes regarding conduci. o other words, each faith has a moral code, and
Christianity is no cxcaption. In ouwr faith tradition, things like morder, adulters,
premarital sex, sealing, and homeosexual conduct gre seen as wrong. In the context of
cur CL3 chepter, the degree of an individugl's compliance with that moral code (2nd his
ar her attitude towards that code) may affect that mdividuals "standing” within the group.
For example, an individual's participation in conduet our faith deems immoral might
disyualify an individual, as cither 2 formal or practical matter, From holding ofTice in our
chapter. At the surset, it 15 important to understand that an individual's inclination
ivwards sexual conduct the Bible deems sinful == wherher it be adubtery, pre-marital
Infercourse, of homasexual behavior -- does noe necessarily by itself disqualify an
indivrdual from active parbcipation in the life of the CLE chapter, We believe that, a3 4
result of the Fall, ell people harhor sinful inclinations, We also believe that God's gift of
salvation doca not immediately eliminate sinfial inclinations and actions from the lile ofa
believer I olher words, we beligve that all people are sinners, including ourselves. Hut
we do believe that there is 2 meaningfial difference betwesn a person who simceraly
struggles with sinful sexual inclinations and a person wha unrepentanily and
uremorsefully engages in conduet the Bible says is wreng. An unrcpentant adullerer
who openly rejects the Biblc's teaching an sexual morality, in our view, is dilferent fram
i persan who succimbs o templation, seknowledges ihe wionuness of his behavicr,
seeks forgiveness lrem kiv spouse. and desires to do right in the future,

Alrhaugh we do net atternpe ro write 2 moral code inw our chapter constitution, we
Citl nnagine circumstances where a person’s participation i smmoral hehavior might
affect cheir standing in the chapter  For exgmple, chapter leadership may decide that g
meatber who Tives with his ec e girlfiend should not speak B the group at a chapter-
sponsored prasentation on Biblical sexual moralicy. Similarly, we can imagine thal an

BLIinC-Def 001325
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imdividual might not be considered for an officer posttion if that individoal is
utgeprentantly and onremorsefully engaging in homasesngl behavior,

It is conceivable that the Office of Studem Life, the Snudent Actrvities Board, or
the approprate legislateve body of the LNSG mighe conelude that our 1eservation of the
right tn take moral conduct into wegount in the {ife of our group transgresses the han on
"sexual orientation” diserimination {or even the ban on "gender identity" discrimiination,
depending npon how that phrase is apphed). Again, we wanted to anticipate and address
any concern that may arse in this regard. We urge univensity docisionmakers to incarpeet
and apply the non-discrimunation poliey in & way thar permits our group w fallow our
simcerely held religious beliefy

First, as should be clear from the above discussion, a person's sexual onentation --
defined as their sexual inclination or desires - dues not necessarily by itself disqualify
someone from participating in the life af our chapter. Instead, it is a person's atitude
towards those el ingtions, their willingness (o submirt to Biblical authority, and the
dewree af their success i bying Lo live s life pleasing to God that really matters.
Accordingly, we believe that university decisionmakers could {and should) imerpret the
sexyal arcntation non-disceimination provision in a manner (hal does nod cause a
potential conilict with our chaprer's intentions in this regard.

Second, as with religious discrimination, laws banning sexual onentalion
discrinination routingly exempi religious organizations from their requirements. The lis
of state law provisions alrached 10 the begal memorandurn accompanying this letter
<ontains oumerpus mstances of such exemplions

Tiird, we belivve that governing law forbids the university from denying CLS
reccntiion because moral behavior might be raken into aceount in (e life of the group.
The backeround legal memorandum produced by (he Christian Legal Society™s Center for
Law and Religious Freedom and gecompanying this letter also addresses this issug

C. Conclusion.

Thank you i advance for considering our application for recounition We
believe that the CLS chapter will provide an impottant service to the university's law
studerits and will coalribute to the overall diversity of campus life. Please do not hesitate
2 concacl e with any questions you might have about cur spplication. I look forward to
hearing from vou seon.

E-:ml::erti}
[r!i.-r',;: _F._[ e I' __..-.:-:.'ﬂ-"?-a : ‘lff?__":;f
Aarm Dhxon Dan Kidney /

oo, Davad Girady

BLinC-Def 001326
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THE ﬁ

UMIVERSITY

OF LOWA
Offce af the Yice Fresident for
Student Services and Denn of Studens

February 20, 2003

Mr. L. Craiz ™ 1erman
Agtorney at Law

216 Stevens Drive

lowa Ciry, 1A 522404153

Tlear Crang:
FE: CHEISTIAM LEGAL SOCIETY

This letter is in cesponse ta your Tanmary 50 fetter o garding pour clients, the sudent memhbers of
the Christian Legal Socialy (CLEY, Dunng the fall semester of 20003, 1% student legders
dex|ined to iz lude the Univerzity of Towa Heman Rights Malicy in (heir proposed group
consdifuricn, Because the proposed constitution did not include the Human Kights Palicy, the
CT.% wpplication for recognition was rejected by the Univergity of Iows Suden Govemnment
(LIESC,

Yow obyecl i the actions of U155 and asked 1hat the First Amendment tights of the C1.5 students
be protected. 1 have revicwed the First Ansend et case law and (he twe law review anicles
cited inyour bewter, 1 have discussed the legal issues vou rarsed inpoor Janeary 30 Ietter weth
¥ice President Phillip lones.

Yuur leter stetes, in essence, that the CLE has a constitutinnal right to refuse te inelode in its
constitution the Hwntan Rights Policy in 8 encirety. Az van Koo, the Flurmnuen Raghts Policy
explicitly prohbits the University from engacing in race and sex discrintination as well as offier
frrms ol diserimination peolubited by Lhe Policy, Under the Human Kaghes Palicy. University
aflicials may not treat persons differcntly hased upnn any classiticaton “thae deprives a perso of
conbd iderdtiea 2% a ndividual © Craed and sexual orientatien sre specifically listed as examples
ol cutegunies Lhal deprive a person from consideration us =0 individeal. Religion and religios
affiliatinn arg nol specitically idemified in Lhe Policy, although i some inslances discrimioation
cn Lhe basis of relizion would violate the Policy. such as a practice of not permitting Christians b
Jjoin a stadent political growp.

With respect to student orgZenizations, the University applics the 1Toman Rights Balicy fo prohibit
verlain forms of discriminalion when organizaliona | leaders decide o accepd or exclude slodenss
interested in becoming members of the group. Federal law generally regueires that the University
ol lowa (and all post-secondacy instiletions which ceceive federal Tumls] prembil cecogn Laed
student organizations from diszriminging on the basis of race and sex in the sclection of new
meambers, Dy reguiring thal groups cbsecve the Human Rights Policy, Tniversity offizials
reaponsiblz fir reviewing applicationg for group recopnition enzues (hat Title W1 and Title 1X are
chserved, The Human Baglies Tohcy was chacted in 196], and cver since then it has heen the

University’s proctice to apply the Policy to student orginczation membershif selection decisions.
2d9 1ewa Mémcaial Pion
Krma Ty, (Ot S22 LILF
IF-F3E-3557  Far IS 375-1559
wi-akiche - oy Cealu ki Ao

BEIHCEORT 001348
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Contrary to your letter, the uman Rights policy does ngt prizhibit shwdent groups from
cstalilishing membership criteria A stwdent religious gronp i8 enfitled 12 requite 8 Slatament of
faith as a pre-condilion for juining the growp, ASking prospecéive mambors 1o sise the CFLS
skt of faith would act vialase tie DY Hunent Rishis Policy. While studens groups huve 4
right to establizlt membership rules and requirs prospective members o adhete to group rles,
that right does not exiend to permit CLS or amy athee sludznt growp i reject prospestive strdent
members solely on the basis of race, gender, or sexual crientarion. '

You spegifically cited seanal urientation As ane salegory of discrimination prolibited by the
Hurnan Righis Policy that your clients find objectionable. Your letter did net, hwever, cite any
Judicial ruling on poine that woubd nuliify a vicwpaint-neutral application of the Human Rights
Falicy to student religious groups with respect ta mwembership discriminetion on the basis of
sexual orietitation. The Supreme Courf cagses on stodent Qrganizations menticred o vouer labmer
address other issues beside membership roles, namely equal aecess to funding 2nd mueeting SPECT,
for instance. The case law vou cited supports, in Fact, the Vice President's peesiLion that
viewpaint neutrality must be the guiding principle in the application of the Human Rights Policy,
A decision to meat religiows groups differenthr woold invite & constituljonal challenge by aoo-
rzligiows growps, wha have e came right as religious groups to equal eatment.

Implicit in the 1 luman Rights Pulicy is the distinction beewcen class characteristics such as race
ad gender, on the ane band, and o the ather hapd the personal condust of Lhase wha seek 1o jain
student organications. The CLS would nat be required, and will od be requircd, (0 condons the
behastor of student memtbers -- after they join your groap =« that is conmrary (o ihe purpase of
wour arganization and its statermient al faith. Individuals whe Fail to ohserve the CLS statement of
faith may be dismissed as members. Your group may nat, howeser, refose to accept as 0 member
i hornosenual law siudent who professes to be 8 Christian and is prepared Lo sign vour
organization’s statement of faith and observe the CLS mroup mles for member bellavior

With reganl 1o the distinction between clags chiracteristics and persunal conduct, it fs apparent
thal we may bc in agreement. ¥ ou asknowledze in your letier that wour grovp is aod opposcd to
BCCEping ioto its membership v students who have homosexual inclinatons or wi haye
engaged i homosexws| behavior | respect 1he fuct that the ©15 welcomes alf students. incioding
homesexwals, to atlend C1.5 meetings. This practice iz entirely consistent with the sperit of the
Human Rights Policy.

To my kv ledpe, religious students growpe have operated for nvany years an the UL tirhpus
usiny statcments of faith as & hasig for membership. Mo ilirest bas ever beesy divected to a student
religious group by the student government, by the Dean of Students, or by e Office of Studeni
Life reparding the tse of slutements oF faith as a basis for memkershp. Margover, no somplaint
from the cotnmnity has ever heen ftied with the Ut Commites or Human Righis apainst a
religicos student arganization alleging & violation of the Human Rights Policy.

Your January 3¢ letter speeifically asks that the Human Rights Policy be rmended to sxempt
student celigious groups “from the religion, ¢nted, sexual oricriation, and gender idantity
langnage of the University's required Membership Clause * Since the Human Rights Policy
protects groups such as vour CLS studont ¢lients from discrimination o the basis of greed, it is
not necessary to fommally cxempt religious groups from the Human Rights Policy in order o
#hsure that the rights of CLS members are protected. Once recognized, the University 15 obliged
Lo proteet the right of CLE% members to esponse the group’s hasic tenels.

BLinC-Def 001349
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The Supreme Count lonp ago in Healy v, James coocluded that it 15 not inconsistent wifly the
Constitution for tax-supponed universilies to deny or withdraw recognition (o groups that refuse
te [ollow reasonable mles. Ohserving the Human Rights Palicy during new member selection i
& reasonable roqutement for ghoup recognition. LFthe studans vail represent chooss to re-submin
i revised wroup constitution with an womoditied Huoman Rights Bolicy statement incheded, the
CLY would then becore eligible to use University resources, &5 would any other racapnized
sideen orpancation, ence the CLY has been regognized by 154G, ‘

[n eonelusion, it 15 apparent that the TITEG did not vialals the University Poliey on Human Righes
or the Fiest Amendient of the US. Constitotion. The [5G decided ned i pram cecognition to
the Chrisiian Legal Socicey hecause 1he UL Hwan Righls Policy was entirely lefl cut of the
proposad CL3 constituiiun. U154C ic prepared o grant recognition once the Fluman Richts Policy
i% included ix the proposed CLS constiution, Tvery University of lowa situdent organizaiion is
roquired to dng lude an 1% group vonstiiution the | luman Rights Policy in its entireny iy order to be
uligible for University recngnition, and vour clreimts were beuled Lthe same as every other celigions
graup has been drealed,

1 wnderstand at you may feel compelled 10 pursue formal depal avenucs in ecsponse to this Letter.
Pleass b+ informed thal the standard Appcal process for recogmilion disputes has not been
cxhausted. As stxted inosub-section LAY of “Resognition ot Student Ovganmazitions,” o eroup
may appeal an adverse decisian af fhe gaverning bedy o Lhe president of the Universing or
desipkited répresenlulive {refer o page 18 of "Policics and Regulations affecting Studeuls, 2003-
2004," a copy of which is enclasadd, To my knowledee, no appeal has been fled with Bresident
Bkarton, [fthe growp of studenls you repressnt elects to seercize its appeal npponunicy, please
copy me on your letter to President Skorton.

Sincerely,

Mo R Rg

Thoemsas T, Baker, L0, LA

Ausaciate Dean of Studencs
Enclostire

o Phil Jones
Bill Ilincs
Limdas B
Bill Meleon
Mark Schantz
Charlatte Westerhaus

BLIinC-Def 001350
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[share with Schantz, mention Hines willing to acuept it]
Ieheck with Nelsun ce; process; who is the cantagt person’’]

mf"'}'ﬁ

April 27, 2NM

Steven H. Aden, Esq.

Chief Titigation Counsel

Center for Law and Religious Frecdom
4208 Evergreen Ly, Suile 222

Dcar Mt Aden:
RE: CHRISTIAN LEGAL S80OCIETY

lam in receipl of your April L5 jetter regatding your clients, the Tniversity of lowa law
sludenis who submmitted in 203 a propasal o the University of lowa Stdent Government
for recognition of the Clistion Legal Society (CLS). My position with repard o the
Hurnun Rights Policy™s scope was explained to Mr. Wierman, the local attormey for CLE,
in a Pebruary 20 lerter from TWir. Baker, e Assoriate Dean of Studenis. Because your
Aprl 15 letier included a revised CLS constitmtion, 1 re-cvalvated tie substance of the
constitubinn in arder to determing if 0 was consistenl with 1 niveTEiTy student organizaticn
recognition policy .

The revised CLE constitution includes the University of Fywa Human Ri ehtz Policy in its
coiirzty. Az | understand yoor proposal. the OT 3 student organization will fee—

Hﬁé—" FIr
eatogorcaliseheeto acocpl into the group’s memmbership smdent T
cotrduct inconsistent with the CLE statament of faith, Az Lot as prhspoctive members "”E{:_ E-é

are treated a8 individuals and not categorically bateed from applying for memhership,
organizatinnal lcaders may r:quirthl‘mrs 10 accepl the CLS statemenl of

[aiLh 45 & prerequisite e nvberchip— ——

Zondifyisy Kior poar Ve s iy
Beeause your proposal satisfics fhe expeclations ser forth in Mr. Baker’s Februury 20
lerter, the revised constitution meets the Human Righls coquirement for recopmtion. Fhe

Temaining pottians of the proposed document are povw ready 1o be cvalualed by the
University of lowa Student Guvemment recognitian board,

ey,

constitution to the University of lowa Studept Goverment (UTSG). along wilh 3 copy of

To Tuceilitate the recoynition review process, sl vour clichts e ce-submit the revised C81.
}\1 ssstant Director of the Office of Studea

this letter, Contact pecsan is Knisti Finger,
Life f
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Sincerely,

Fhillip E. Jones
Vice President for Student Services
and Lr=an ol Siudents

Gr: Tom Baker, Associate Lean of Swdenis
Dzvid Grady, Director, University Life Cenlers
Hill Hines, Nean, College of Taw
Linda McGutre, Associate Dean, College of Law
Bill Melsan, DAirector, Office of Stdent Lile
Craig Micrman, Atbomcy at Law
Murk Schaniz, Genetal Counsze]
Charlotte Westerhaus, Director, Eyual COppontunity & Thversiy
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CONFIDENTIAL

FAX MESSAGE

To: L. Craig Nierman, Attorney at Law  Fax No: 341-0681

FROM: Tom Baker, University of lowa Associate Dean of Students

DATE: /27104

This transmission coneists of __ 2 paps{s), in addition to this caver page. If you
experience difficultios receiving the entire tranamission, please call (319) 336-3557.
Heplies may be faxed to (319) 235-3554,

{raig

Per my talephone message. The Vice Prealdent has approved thla draft and is
prepared to accept the revised CLS constitution. I'm sharing (he draft in order to
aveid miscommunication and ensure that the Univeraity's infentions ave chear. I
there is an issue that should be clarified, please st me know. | will wait to hear
from you before sending the letter. As you know, Mr. Adan asked for a responae
by April 30.

MMPORTANT: Thes facsimile tranamission is Intended anly for the uae of the individual or antity Lo
which itis addressed. It may coatsin infgrmanaon that is predeged, corfidential or pherwise prolectad
from disciosure under applicable iy, IN the reader af Ihe transmission g nat e ntendad raciprant or the
empdoyes of Bgent reapommble for delivaring ihe trancmigsion to the intended recipisnt, wou are haraby
riatified thet any dissemination, disribution, copying or uge of thes iransmission or ifs contents is sty
prohibited. |f you have raceivad this transmigsion in edmor, plaase nolify us immedistehy
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CONFIDENTIAL

FAX MESSAGE

To; L. Craig Nierman, Attorney at Law, lowa City, 1A
FaX No: 3410681
Steven H. Aden, Center for Law & Religicus Freedom
Fax Mo: {703) 642-1075

FrRoOM: Tom Baker, Univarsity of lowa Associate Dean of Students

DaATE! 4130004

This trangmission consists of __2_  pageis}, in addition to this cover pape. If vou
sxperience difficultiss recelving the entire transmission, please call 1399} 335-3857.
Raplias moy be faxed to (319) 3315-3559.

The following letter i being =ant via US mail.

IMPORTANT: This facsimile trangmission is intended only for the use of tha individual o antity to
which it is agdressed. L may contain informatean that 1S priviaged, confidantisl or otherwiss pettestad
from digclogare undar apdicabla lew. |f the reader of this transmission iz pet the Inlended eopient ar the
employsa af agent responsible for delivenng ha tansmiasion to the intendad racipsnt you ere hereby
nedifiad thal any dissemingtion, dizitbulien, capying ar use of thrs ransmission ar its cankents s striclly
prohibited. IMyou have racaived this rmnsmiggion in ermor, please nolify us immediately.
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THE '
~LINTVERSITY

OF [owa .
Office of the YVice President For
Student Servicns and Dean of Students

Apnl] 34, 2004

Steven H. Aden, Esq.

Chief Litigation Counse]

Center for Law and Religious Freedom
4208 Evergreen L., Suie 222
Annamdale, VA 22003-3264

Tlear Mr, Aden;

EE: CHRISTIAN LEGAL SOU[ETY

1 &t s ceceipt of your Apnl {3 lefer regarding your clients, University of Towa Tuw
students who submitied in 20512 a praposal o the University of lowa Srudent Governrect
It recognition ©f the Christian Legal Society (LS} My posilivn wilh regard o the
Humarn Eights Poliey's scope was explained to Mr. Micrman, the Jocal attormey for CLS,
m a Febmary 20 letter from Mr. Baker, the Associate Dean of Sledents, Because your
Aptil 15 leter included a revised CLS constitution, I re-cvaluated the substatce of the
propasal in order to determing iFthe revised larguape wis comsisient with Unjversity
aadenl vrganeeation rcogpition policy,

The revised CL3 conshtuiion includes the University of lowa Human Riphis Policy in ils
entirely. As I understand your propasal, LS student srganization [caders will accep
inlp the proup’s membership students whe would like to join. A% long as prospective
members are (reated as individuals and not categonically bammed from applying for
membership, otganizational leaders may require metmbers to sceepd lhe CLS stalement of
fail: ax condition lor participation.

Becauwse your proposal satisfies the expeetations sei forth in bir. Baker's February 20
letter. the revised constitption meets the Human Rights Policy requirement far
tecognition. The remaining portiens of the proposed constimalion are now ready to be
evalnaled by the University of lowa Student Government secopnition board.

243 bram bimmoriz Lnian
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To facilitate the recopnition approval pracess, | recommend that your clients re-submil
the revised CSL constimution to University of Tows Student Govermment {INSGY. Ringe
ihe recognition hoard is scheduled e mect on Tuezday, May 4, T have contacted the
board s advisor, Kristi finger, the Assistant Director of the Office of Student Life, (o
ensure that the Christian Legat Society is included on the mecting agenda. The date of
yaur fetter (April 1533 is considerad (he submissian date for jrurpeses of satisfying the
May 4 board meeting deadline.

Ms. Finger can assist those law students who are secking recognition. If your clients
have procedural questions regarding the May 4 meeting, | reconmmend they telephone
Ms., Finger ar 335-3059.

Sincerely,

=

(.?J:zﬂ IQ? M?ﬂ'

hillip E. ;[ .g&
Yice Fgggg.,d’cnl for Student Serqces
and *an of Smdents

o Tom Baker, Associate Dezn of Studenis
Krist Finger, Assistam Dirsctor, OfTece of Student Life
Dravid Grady, Director, University Life Conters
Eill Hines, Dean, College of Law
Linda MeGhuire, Associate Dean, College of Law
Bill Melson, Director, Office of Student Life
Crig MNierman, Attorney at Law
Mark Schantz, Genera] Counse]
Charlotte Westerhaus, Diceqtor, Equal Opporonity & Diversity
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THE ﬁﬁ

LINIVERSITY
OF I: WA Offiee of the Vice Prasidant For
Student Services zod Daan of Students
May 4, M4
MEMORAND UM
TO: Mick Klenske, Graduate & Professional Student Senate yi

|

Y
’;/’rf:ﬂf—*

-
4

FRUM: Phillip E. Jones, Yice Proaident for Student Services & Jean of Sivdenie
Rlx Revised Constitution for Christian Lepal Society :

l'huve asked the Graduate & Professional Smden Senate 1o consider this evening the second
request for recogmation from Christian Legal Socicty {CLS). The law stwlents” first request il 1l
lall semester of 2003 was miscted because the arigingl C1.S constitution did mot ine hade the
University of lawe Policy cr Human Righis, In the revised C1LS constitution, which 1 repejued
on April 15, the Thuman Rights Policy is included. For Lhe rewsons stated jn my letter uf April 30
{see enclosure], [ deemed accepialbile the revised CLS constitution with respect ta its membership
policy.

In cvaluating propostls for proup recopnition, viewpaint neutenlity 15 of paramoant inporance. |
approved the revised CLS constitulion because the group mentbers: have 3 right to ecoess
University resowrces an an equal basis with siher growps. 1 is iy obligation under fhe liw and
under Lniversity policy 1o realize the group mem bers” freedom o promote their beliefs through
association. Like other religions growps, any student has the right (2 join the CLYS butthe CLS is
entitled to ask it members w udbere to tha group’s statentent of fith. With respect 19 ¢oncems
aboul the Establishment Clanse, the Supreme Court determined some Hine apo that 8 Lax-
supported univesity does mot viclate the .5 Constitueion by granting religious groops moess to
resceurias made available (o ather proops.

1 prefee thl the CLS propasal be finalized by UISG without adminisoracive review, although | am
prepared o recognize the group i the CLE studenis” legal eiphts are not fully acknowled ged by
LT3, Respect for the First Amendmem cights of students 15 & critical companent of 1he Ut
Humwn Rights Policy. In exercising the power to regect or aceept a group's membership, [154
members are bound by law 10 obsorve the same constitutionil standards that apply (o e
University administration {as stated in Article 1B.1 of the UISC Constitution) . B irust thet you
will consider the CLS request fro groanp rocagnition wilh thess factors in mind.

Frclopsure

oo KTisli Finger

Travid Grady

Hill Hinga

Lindu MeGuire

Hilk Kelsom

Tuyet Nenyen 204 |poea iamar al Uisim
Iww Tily, Kiwg 5003241517
319-335-1557  Fus |72335-56E5
VE- SR M-S PR i i A dL
awy Uiawa s
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i
L FLE

UMIVERSITY
OF LOWA .
g Office of the ¥ioe Freident far
% Studunt Servicess gpd Dean of Studems

October 21, 20408

MEMORANDOM

T Panck Cebravnsha, SABAC Financial Oditcer
hichael Cumie, SADAC Chur

FROM: Totn Rockling Vice President for Student Sorvices & Tean of S1udants "'j::ﬂ:}.\p
1
IE: Funding Beguoest frpm Christian Lepal Socieny

[L hies heen hronght to my atwention that the Christian Lepasl Seciers (01 5), a student arganizarion
recogiized by the University of Towa in 2008, recently applied to SABAC for Bimdin £ 3 cover
expensed refafed tooa mip to the CLS National Conlerence in Washington, D.C. CLS
representateves fram the Liniversiéy of JTewa appacenly attended the conterence during the woeek
af October £3, 16 is oo vnderstandiog Bt CT.8 representalives Grs applied for funding in
Sephember and then submitted for reconsideration ar SABAC s Cetober 21 mectine.

This orpanieation has been rocopinieed 22 2 University of Tows student otpanization after Ml
review of its application, including iz constimtion. e University’s decision to recognize CLS
is consistent with applicable faw. As o recopnised student organization, C1E"s application for
funds to cover conforence axpenses should be peocessed an s meritz without iy consideration
af e organieation's viewpant, incliding the Staccmcnot ot Fwitly in the CLS constifution, As
with any sludenl crganization, University of Iowa policy — and applicable law. includiog the
United Slades Constibution as interpreted by conrs of authonity < requoires lhat funding roquests
[coam shedent creanizaticns ate processed o a conten-neutry] manner, Once BARBAC has made a
peeliminary deremmination with respest to 1the CLS funding request, please inform my office
immediately and before communicating Lhe determination te CLS

Because 8SABAL has the autheriy ta disinibuts oiversite funds we stodens orzanizatons,
tndividnals who serve on BABAL are considered agents of e University and the Statc of lowa.
Ag aperts of the stale, yoo may he subject to persaual Hability in the event thal an oeganizatian's
miglits vader the U5, Conditution me desmed 1w be violawed. Ta the exlent that vour actions 45
AARAC tnembers compart with Uneversity policy and do not exceed or ablss yeur autharty as
SALBAC members, the University will provide a delense w yon in the event of 3 lawsuil accusing
vou of viglating a studeol grovp's nght o equal Amding aceess.

249 I damceial Linian
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THE ﬁ

LINIVERSITY

O Im‘#" e of Hha Vice Presidant for

% by vt Seryices and Daan of Rtudetts

{hetobor 28, 2008

MEMORANDUM

TO:-  Parick Cebrzymski, SABAC Vinancial Ofhcer
Blichasl Cume. SARAL Chair

FROM: Tom Rockling, Vice President far Stedent Services & Dean ol Students ﬁ

RE: Funding Reguest from the Cheistian Legal Society

Tn arder o ensure equitable treatiment of student organizalion funding requests, § revieved the
information you pravided to tv Office of the Vice President for Swdent Senvices regacding,
SABACs pattern and practice of handling national eonfenence expenses. Ay you know, the
{hnstian Lepal Society (CLS) submidtted 3 funding request to SARAC i September for Fou of
itx members to attend a nationel conlerence in Washington, D.C. during the week of October 13
Wheh SABAC did not act iewnsdiately to grunt the cequest, LS leaders decided to sead anly
one representalive (0 the Washington conference. The nom-meal expenses ingurmed by the single
CLE represantative tolaled $550.

In resolving dus matter, it 15 impurlant to consider what CT.8 warnld have reveived had SABAC
acted timely on OT.8%s Septennber roquest, Pased co my review of the materials you provided,
the CLS request should be pranted in full for all non-meal expenses (2., 3554} Pleasc proceed
1 allecate fimds to cover the $530 in cxpenses in 2 timely manner. and outify me when the fonds
hawe hoen dishursed.

When any recuyniced sdent organivation requests fands in advance for a conference, this effice
expects that SARAC wil process its request in 3 mely imanner witheoul vansideration of
membership rules us stated i the orpanization's constinemon. Al such requests should be
handled in u content-neutral manner. If you have questions, please contacl Mr. Dakes, the
Assuciate Dean of Students, ar 335-3557,

(e Tom Baker, Associale Dean of Stadents
Maison Bleam, Stndent Body Preaident
Bill Belsan, Dicector, Office of Sludent Life
Camroll Keasoner, Gongeral Caunsel

249 pram Whemol el Mnean
lowa Oy, (el Spdd2r T
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THE Jfﬂ

LINIVERSITY

OF [owa
OMew of tha Vice Prashdant for

Simdent Servioes and Dean of Stadenis

June 19, 2000

MLEMORANDITM

10 Memnbers of GPAC (Geaduate & Prolessional Allocaticns Cammittes)
Members of SABALC (Studant Assembly Todgeting & Allocating Committer)

FEOM: Tom Eocldin. Yice President lor Swudent Setvices & Dean of Students -[N?\

EE: Allecating Student Govemnment Fees 1o Beligious Student Organizaions

Az many of vou know, there has been considarable ltigetian around the countre over the last L3
years with respect to the First Amendment rights dus sludent organizations at t1x-supported
universthes, hany lawsuits have heen (el on behalf of relipious student organizations, and il is
important that gur policics and owr practices not discréminate jllcgally apainst grouns that
promioie 4 religious creed. Sludent government leaders who inudverently infringe on the
comstitulional nghis of rellgmus student orponrsalions e subject to personal lability in court in
some circumstances. Woeking in conswitation with the Oifice of the General Counsel i critical,
tharefare, 10 the ensuring faimess in the budged allocation process amd avoiding a ecurt chﬂ]leng_e
to e authorily ol the student governmens.

The GPAC Bylaws amended 3:1490% address he stas of religious student ocpanizations that
apply for GPAC funds. T forearded a copy of the 501448 GPAC Bylaws to the (HTice ol the
Gicncral Counsel for theie review, and they have advised me that severul ol the provisions cowld
lead 1o incquitable funding allacatioms. To ensure that GFPAC allecation decisions da ot
inddvertently vinlate the First Amcndment, 1inusr ask thal ww remove as soon as possible owo
provisions of the GPAC Bylaws, rules (V)30 and (VI(DKE). Althouph funding requests
submitted hy a religions student organization would not be reviewsd by GEAC unil Septentber,
H s inpoatant all eules make clese that religions student organizations hive the same opportunily
te apply Eor funds allocated to studend arganizanon wee. Relipious student orgavizatinns are
eligihle irs apply for GPAC fndisg, and eerooving GPAT miles (00 and ¢V D08 will
etsure Bhal is the case. Uit the revised version iz forwarded 1w me, hoth rules shall be
conadored suapesded.

Y oay Memang' 0o
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GPAC rule VICH4) 1= also problematic. Az you know, student organizations are sxpecied o
abserve the UL Tuman Riphts Policy with regard Wy membsecship roles. The T Haman Rights
Policy arguably proiects the interesis of studemt members of a religious group as well as the non-
members inlerested i membership in the religions proup. Beeavse University rules nust
confonn oo Firt Amendment legal precedents, the Human Rights Policy mest be interpreted and
applicd in a manner consistent with constitutional parameters determined by the courts. A
decizion by sndent government officers to deny funds 1o a religiows student organization based
wpon 2 percelyved Human Rights Policy vielalion woold be sulyect 1o challenge i eougt.

GrAC is advised not to deny funding requests unilateraliy on the pround thal grandng such a
request wonld vialale the il Homan Reghts Paliey. To ensune thet so comstitobiomal vinkalions
aceur, [ musl ask thar all decisions regarding die apphication of the U Human Rights Pelicy 10
funding requests from student crpanizations be made in copsullation with the QMice of the Yies
President for Student Services. (VI{CH4) must be sidcken from the 571409 GIPA Bylaws and
the incoductory lanpoage to {(YI(C) must be revised to remove the reference to the Human
Hights Policy, Moase foraard to me as soom a5 possible the revised version of the Bylaws;.

The Gieneral Counsel’s office recomunends that Student Senvices staff members oncnt GPAC and
SABAC each year regarding the interplay between the Conzliution and The [Tniversity of Towa
Poliey on Humen Righds. Beciawsse sludent povertunent leaders are state actors for purposes of
Fiest Adnendment law, stodent govermment leaders must protect student organization mambers!
constitutional rights as sll omes. The gonuenoe of celigion and slodent governineant fundine
Talses & number af i5gues with legal implications., not the least of which involve an orparuzation’s
cieht to frae association, free speech, and squal proteetion of the law, Thefining the line helween
irec cxereise of religion and (he prahibiten apainst stale-established religion i3 one issue that
must be left (o the cots,

For the 2009- 10 acabenne vear, an orisntation program will be presented by Tom FHaker, the
Asseciate Dean of Students, in conpunction with Dr. Grady and Dr. Nelson, Yowr allocarion
committess will ba noahed of the odentation program date well in advance hecause members are
requited 1o atrend. 5o long as aclions lakes by GPAC and SARAC fall within the scope of i3
authority and comport with the advice of the Office of the General Counzel, Universily persnnne]
jincluding stodent povernmenl leaders) whea are named defendants ina lawsuit welb be provided a

defense in court az a general rule.

Ensurinp Frintess (o all pantes during 3 time of bansilion i student goverionent organization
will be a challenge, Because ane inadvertent mistake cowld precipitate a count injunction agaansi
the Liniversily and against the sadent povernments, | am asking thel any peopoged rales
specifically addressing religions student erpanizations be reviewed and approved by the Office
of the ¥ice President for Student Services before they go mro effect. 11 you hike, Dwill be happy
o meel with you and discuss these 1ssues,

e Michas] Curme, UIRG President
Dravid Grady, Associate Vieo President For Snudenl Services
Fric Kaiser, Presidemt. Exeoutive Council ol Gradwate and Mrofessional Students
bdaria Lukaz, Senive Associate Genetal Counsel
I3l Melson, Divector, Office of Seudent Life
Carroll Reasoner, Geners] Crownsel
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L
THE m CIFFICE OF

UHWERS[’[Y {JEMERAL CCHIMEEL
’ L0 Jessup —H3°l
DF [D“A lowa C oy, lawa 22431116
229-3308-12895  Fgw 315-336-1330
22 June 2009

M. Camey Matox, £8q.

Attcmay at Law

Canter b Law & Peligicus Freedom
8001 Braddock Rd, Ste 3040
Springfield, W& 22151

Re:  Chrislian Legal Sacigly
O=ar Mr. Mattox

This lattar responds to the caneems you raised inyour June 3, 2009, aker,
regarding the amendment of the By Laws of the Sracduats and Professional Aliccatons
Committes (GPAC) of tha Unwarsity of lowa. You noted two provisions in particular. By
Laws W{C)i3) and V(DS and you requested that the University bnrg these By Laws
intg cempliance with its constitutional sbiigatons. Thark you for brnging these
CONCEMS 10 our attentian.

We haye reviewed {he ralevant pravisiens of GPAC's smendments ta its By Laws
and concluded that By Laws W(CH3) and V(DHE) should ba ramovad. The Vice
Presidant for Student Services has taken aclian i ramove these provisions. Funding
requeagts submitted by religicos studeént organizations are scheduled to be raviewsd by
GRAC In Seplarmter. AL that time, all religious sludent orgameabens will b2 permified to
appy for GPAC funds, and GPAC funds will be alloeated in compliance with
opnstiktional slandards.

You requegtad inatidutional changes ta avaed this itualien in the fiture, We
deeching to provide an exemplion fram ralgiops disgimination nulzs for reliqious stadant
groups, as you have proposed. YWe haye implementad traming an {hess issuas
hewevar, for members of GPAC and the Studenl Azsambily Budgeling & Allocating
Commitlea (SABATC).

Agdamn, we appreciate your bringing thesa lssues o our attenlicn. Please feef free
ler 2all &r write regarding any remaining concarm: you mighl have,

Sincerely, —
_.d"‘ P, - -Il._—ll."‘\.
ys:nna Lukas _“ ,FI:“ T =
Senior Assaciale Enunael ﬂ _IE'_I .|"'—'[
II‘“
. - | [ |
C.  Tom Rocklin I | ||
ﬁ Baker l! LI 2 3 00 ,':_'.' |I
FB rt Sondoag —J ||
e— & Dasn f_S‘h.l
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L

THE ﬁli

LINTVERSITY

OF lowa
Office oF tha Vice President for

Stodumt Sarvices sad Ban of Studants

July 13, 2009
MEMORANDUM

Tk Members of GPAC (Graduate & Prolesional Allocations Comminiee)
Mermbers af SARAL (Studene Aszembly Budgeting & Allncating Committec)

FROM: Tom Recldin, Yiec Prosident for Stodent Services & ean of Hmdcnm
v

R Amendments o Bylaws Affecting Religiovs Swdent Orpanizations

] an plewsed 1o cepor that the new amendmends o e GPAC Bylaws, which were submitted o
me an June 2%, are an acceprable means e ensuring faimess in the budact allocation process.,
The Oifice of the Oeneral Counsel is satisfied that the lanpuage in the GPAC Bylaws does not
discriminate om ity {ace apainst religivus stodent organizations.

P appraciate very much your spint of cooperation in handling this delicate admioisteati ve mater,
Yo will zoon be notitied of the date and time of the program oo consritutianal principles that
PIr. Daker will present in conpunction with D, Grady and Dr. Nelson, Becawse one inadverent
mistake by o GPAC or SABAC member could precipitate a court injunetion against the
Unaiversily and against the student povemnenents, 3t GPAC and SABAC members (including any
alremate members) will be reyqurired w altend e pooggram.

Please contact me or Me. Baker il you have a guestion sboul issues invalving religions siudent
orpanizatioms. Puring the 2009-10 academic veae, mny proposed rules that specifically address
redigious smadent orpaciZzations showld be reviewed and approved hy the Tl nt the Vice
President for Student Services before they ao into oflzer,

Co: Michael Cwmie, Fresident, LIS
Dravid Grady, Associate Vice President for Stodem Services -
Une Kaiser, Presidend, Fxeoutive Coonon | of Gradyate & Profoasional Students
Maria Lukias, Semor Associale Oeneral Coansel
Bill Nelzon, Director, Otfice of Student Lifc
Tim Faschbearive, GPAC Cheir, Fxecotive Connedl of Graduaie & Profossional Stedents
Cartoll Reascner, aneral Counsel
Kyle Schyaiz. Chair, BABAC

243 ke Mamevla UniEn
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CONSTITUTION OF 24-7

An Affiliated Studeni Group of Parkview Evangehcal Free Church

Article I. Name

The name of thiz organization tg 24-7, an affiliated shdent group of Parkview Evangelical Free
Church, 15 Foster Road, Jowa City, Iowa 52245,

Artlcle T1. Purpose

The purpose of 24-7 are to provide Christian comamanily for University of Tows shudents, o
develop an awareness and commitment to meeting needs in our community, and to encourege
development of leadership skills among its members,

Article 111, Equal Opportunity and Equal Access

Parlicipation in 24-7's regular mestings and activities is open to all members of the Unidvessily of
lowa community. In no aspect of its programs shall there be any difference in the treatment of
persons becanse of race, national origin, color, creed, religion, sex, age, disability, veteran status,
sexual orientation, pender identity, or associational plefemmww_—a
would deprive the person of congideration as an mdividual, sulject to Articles IV end V. 24-7

will gusrantes that equal epporfunity and equal access to membership, programming, facilities,

and benefits shafl be open to all persons, subject to Aricles IV and V.

——

Article IV, Statement of Faith

—

[AAH Voting Members and all officers of 24-7 mmst agree to and affirm the following Statement of
Faith:

| behove:

1. The Seripturcs, both Old and New Testaments, 1o be the inspired Word of God, without
error i the original writings, the complete revelation of His will for the salvation of men
and the Divine and final authority for Christian faith and life.

2. In one God, Creator of all things, infinitely perfect and eternally existing in three persons:
Father, Son and Holy Spiril,

3. That Jesus Christ is true God and tree man, having been conceived of the Holy Spirit and
born of the Virgin Mary. He died on the eross, a sacrifice for our sins according to the
Seriptures. Further, He arose bodily from the dead, ascended info heaven, where, at the
right hand of the Majesty on High, He is now our High Priest and Adveoate.
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4, That the ministry of the Holy Spint is 4o glorify the Lord Jesus Christ end, during thiz
age, 0 convict men, regencrate the belicving sinner, and indwell, guide, instruct and
empower the believer for godly living and service.

Article ¥, Members, Officers and Advisor

5.1 Membership. Membership in 24-7 shall be cpen to all Univemity of Towa students and any
other permson, Any member who completes a membership form, keeps the officers updated with
kis or her e-mail address, and signs the Statement of Faith set forth in Article I'V shall be a
Voting Member and shall be cligible to vote in slections described in this Constitution.

5.2 (ficars. There shall be one elected President, who will appoint Growth Group Leaders, and
Project Leaders {there is no lunit on the number of Growth Group Leaders and Project Leaders),
The officers must agree with the Purpose set forth in Article T, sign and affi {Emen
Faith set forth in Article TV, and endeavor o live their lives in a manner consistent with the Code
of Conduct sot forth in Paragraph 5.4.

5.3 Elections, Appointment, and Term. The initial election of the President shall be held during a
special meeking of Voting Members af eight o’clock p.m. on 24™ day of August, 2004 at 15
Foster Road, Towa City, Iowa. The President shall serve until the President’s death or
resignation or until abandonment of office. A presidential vacancy shall be filled at an election
hald during @ special mesting of Yoting Members. For the purposes of this Constifution,
ahandoning an office shall be defined as failing to live by the Code of Conduet set forth in

Par h 5.4 or failing 1o actively discharge his or her duties. Certification of any three officers
that aun%ﬁﬁm— has abandoned his'her office shall be conclusive. Growth Group Leaders and
Project Leaders shall be appointed by er removed by the Presiden! without the approval of ar
notice to any members,

54 Code of Conduct, All officers must endeavor to live their lives in 2 manner consistent with
the Staternent of Faith Officers must abetain from all forms of sexual conduct and sexual
alions outside the confines of tradilional marriage andior the advocacy therenf.  Cfficers must
y the Righest standards of morality aa set forih in Seriphire,

5.5 Adviror - TheAdvisor shall bethe Pastor of College Ministury of Parkview Evangelical
Church in Towa Cify, lowa. The officers shall keep the Advisor informed of meetings, special
events, financial matters, and other relevant matters.

Artiele ¥I. Meetings

24-7 regular mectings shall be held every Thursduy at 900 p.m. at a place designated by the
President. The officers, in consullation with the Advisor, shall detersnine the frequency, lime
and place, and agenda of any special meeting and officer meeting and shall insure that adeguate
notice i5 given of each meeting. Nofice of meetinga to amend this Constitation, remove officers,
or fill vacancies of ofTicers shall be given to Voting Members at least three (3) days in advance
by sending notice to their last known e-mail address. A guorum shail consist of five members,

BLinC-Def 001527

App 0788



Case 3o TIIBDBURSFE) [DooumenbI75 @WM@Z

Ferttn o
Title: The Constitution of Love Works &Qdo@/%fa

Preamble: Love Works
Date: INSERT
Article |
Name: The name of our organization is “Love Works.” It is an affiliated student group of Sanctuary
Community Church, located at 2205 E Grantview Drive. Coralville, 1A 52241

Purpose:
Love Works purpose is to foster a safe, inclusive environment for all that is conducive to people

experiencing God in real ways. Love Works will be anchored in the Gospel, and will meet every
other week on a regular basis for Bible studies, as well as twice a month to volunteer and serve
our community. Using Jesus as our model, we seek to advocate for justice in all aspects of
society, including but not limited to racial, LGBT, and sociceconomic issues.

' Article Il
Membership:
Section 1) in no aspect of its programs shall there be any difference in the treatment of persons
on the basis of race, creed, color, religion, national origin, age, sex, pregnancy, disability,
genetic information, status as a U.S. veteran, service in the U.S. military, sexual orientation,
gender identity, associational preferences, or any other classification which would deprive the
person of consideration as an individual. The organization will guarantee that equal
opportunity and equal access to membership, programming, facilities, and benefits shall be
open to all persons. Eighty percent (80%) of this organization’s membership must be composed
of Ul students.

Section 2) There will be no limitations as far as the minimum or maximum number of
participants within the student organization.

Section 3) Membership of Love Works is open to all students at the University of lowa.

Article i
Officers and Duties:
There will be 4 executive officer positions within Love Works. In order to be an executive, they
must sign and agree to the Mission and Statement of Core Beliefs of Love Works as outlined in
article IV. The 4 executive officer positions are as follows: :
1) President: The role of the President of Love Works will be to schedule, organize, and lead
executive and large group meetings weekly. It is also their responsibility to manage all
administrative issues, such as: amending the constitution, overseeing the work of the other
executives, making any final decisions regarding the well-being of the student organization, and
reaching out to form meaningful relationships with members of the organization. To fulfill their
responsibility, they must work closely with the College Pastor, emailing them updates on a
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weekly basis, as well as working closely with the other executives of the organization. It is the
President’s duty to work with the other officers to make sure all administrative work is
successfully completed. In order to become President, a candidate should possess strong
leadership skills {prior leadership experience is preferred), strong communication skills, and
strong ethic to be able to complete all of the required duties as President.

2) Vice President: The primary role of the Vice President will be to organize, plan, and promote
two volunteer/ service projects a month. The Vice President must work closely with the rest of
the executive board to ensure consensus as to where Lave Works is volunteering. The Vice
President should be comfortable reaching out to leaders in the community to learn about the
different opportunities Love Works has to serve.

3) Secretary: The primary role of the Secretary is to manage our 00 account, as well as work
closely with the college Pastor to ensure all finances are going well. The treasurer is also
responsible for applying for grants, or funding from the UISG whenever Love Works needs
funding. The Secretary is also responsible for keeping track of attendance, and managing the
excel spreadsheet of its members.

4) Public Relations Director: The main role of the secretary would be to market Love Worls.
They should send out emails to members reminding them of upcoming events, post on the
Facebook page, and tweet about what is going on within Love Works. Also, during meetings,
the public relations director should record minutes. Lastly, the public relations director is
responsible for spearheading the student org fairs and promoting the group. Candidates
_considering the position of secretary should be organized and good communicators.

Article IV
Mission & Statement of Core Beliefs

Mission

To provide a space where people of all backgrounds can come to experience God in real ways
and to share the good news of Jesus with not only everyone at the University of lowa, but also
those in our local communities.

Core Beliefs

1. Jesus-Centered: Jesus will be at the center of everything we do. His life and
teachings provide a model worthy of imitation, and we believe through the life,
death, and resurrection of Jesus, we can experience great joy and freedom.

2. Inclusivity: We believe that Jesus was the ultimate example of someone who reaches
out to the marginalized. We stand in full support of those who are victims of
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systemic oppression. We welcome full participation in our organization, regardless
of race, gender, sexual orientation, gender identity, or ability, and affirm those in the
LGEBTOH community who have been pushed aside from many other faith
communities.

3. Service: lesus came to serve rather than be served. Thus, we place a high emphasis
on volunteering. We will seek to share Christ’s love with those in our community in
tangible ways.

4. Life together: We belleve God instilled in us the dezire to be in community with
others. We want to do life together, and foster an environment where sharing our
fears, our successes and our struggles honestly is normalized and encouraged.

Article V
Meetings
Section 1) Meetings will be held every other week. Meetings will not be held during finals week
or on University breaks and holidays.

Section 2) Volunteer opportunities will be throughout the semeaster, as outlined in the Vice
President description under Article Il

Article VI

Elections
Section 1) Elections for the Executive Board will be held once a year during the Spring Semester
to elect for the following schoal year. :

Section 2) Eligible voters are those who have attended at least 50% of meetings. This will be
documented and verified by Secretary.

Section 3) The winner of the elections shall be the candidate whao receives a plurality of votes.
Should there be a tie, there shall be a re-vote, considering only those who are tied. Should that
not solve things, the executive board shall interview the candidates and come to a consensus of

who shall be granted the position.

Section 4) Members will be notified in meeting and by email at least two weeks in advance of
any upcoming election.

Article VI
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BYLAWS OF GENEVA CAMPUS MINISTRY
THE UNIVERSITY OF IOWA

Article I Name of Campus Ministry
The name of the campus ministry shall be Geneva Campus Ministry at the University of lowa,
Article IT Concept of Geneva Campus Minlstry

Geneva Campus Ministry is an effort to gather a community of God's people at the University of
lowa, and to engage in holistic kingdom ministrics that are sustained in relationshops of mutual
aceountability. The ministry is under the direct supervision of Classis Central Plains of the Christian
Reformed Church, but is 2 cooperative effort of the Christian Reformed denomination and of the
regional classes of the Reformed Church in America and the Christian Reformed Church.

Article Il Goals of Geneva Campus Ministry

Crenava Campus Ministry, in partnership with our supporting churches and with Christians every-
where, is called o serve Jesus Christ and his Church and Kingdom, on and from the campus of the
Umiversity of lowa, through:

A. Wilness
l. Weseek to foster an awareness of the relevance of the Christian message (o the specialized
comtext of higher education.
2. 'We seek to manifest Christ’s presence on campus by forming caring relationships with
atudents, faculty, and staff, and responding to their needs.

B. Community
1. We seck to pather students, faculty, and staff into fellowship with Chnist and other members of
his body on campus.
2. We seck to work together with other Christians and Christians ministries to build up Christian
comumunity on campus, mn the area, and around the world.

C. Discipleship
1. Weseek to equip students, faculty, and staff, incloding internationals, to apply a biblical world
and life view to their studics, research, teaching, service, and work for peace and jushice.
2. We seck to propare students o be the next generation of Chnstian leaders in the Church, 1n the
academy, and in socicty.

Article IV  Geneva Campuos Ministry Personnel

A, The Geneva Campus Ministry 15 served by a Campus Minister who preferably is a member of the
Christian Reformed Church or the Eeformed Church in Amenica.

B. The Campus Minister will be directly responsible to the Geneva Campus Ministry Board and
through them to the Classical Home Missions Committee of Clagsis Central Plains.
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C. Other personnel will be responsible to the Campus Minister and Board of Geneva Campus Minastry.

Article W Geneva Campus Ministry Board

A. Membership on the Board shall inelude at least 7 bul no more than 12 members, plus the Campus
Minister who serves ex-officio as a non-voting member,

1. The Board shall inchade the following appointed members (though a porson may serve as a
dual representative):

a. One representative from Classis Central Plains, who is appointed by its Classical Home
Missions Committes,

. b. One representative from a local Reformed Chuorch in America congregation, who is
appoeinted by its Council.
€. Une representative from a local Christian Reformed congregation, who is appointed by
its Council.

2, The Board shall include other members selected by the board, depending upon the needs of
the Board at a given time and the gifts and availability of potential members, Recommended
members include:
a. One or more Ul faculty members,
_— b. Ome or more Ul graduate students.
— ¢ Ome or more U1 undergraduate students.
d. Ome or more intemational representatives (faculty, staff, or stedent).
e. One or more representatives of the local community.

B. The Board exists to serve and carry out the tasks of the Geneva Campus Ministry at UL
C. Appointed members shall serve at the discretion of their appointing bodies. Selected members shall

serve for a period of three years, and are eligible for re-selection by the Board. Duration of the terms of
student representatives will be more flexible due to the nature of their non- permanent status.

Article VI Meetings of the Board

A. The Board shall meet approximately once per month, but no less than every other month during the
academic year.

B. Decisions shall be made by a majority vote of members attending a given meeting

C. A quorum for the purpose of making decisions shall consist of 50% of the voting members of the
Board.

Article VI  Duties and Powers of the Board

A. Elect 1ts own officers: Charperson, Secretary, Troasurer, and Vicar

B. Establish, revicw, monitor, and evaluale campus ministry programs, activities, goals, and

ohjectives.
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C. Establish a campus ministry budget, update the budget annually, receive and disburse funds, and
coordinate all financial matters.

D. Select, evaluate, and remove the Campus Minister and other personnel from positions of service.
E. Provide counsel, support, and supervision of the work of the Campus Minister.
F. Assist the Campus Minister in reporting, fundraising, advertising, and related matters.

G. Serve as interpreters of, and advocates for, the Campus Minister and/or the Ministry to the
supporting constituencies.

Article VIII Responsibilities of the Officers of the Board
The officers of the Board shall include the chairperson, secretary, treasurer and vicar. The officers shall
be elected for a term of one year starting on September 1. The individual office responsibilities are as

follows:

A. Chairperson- The chairperson shall preside at all meetings of the Board and be the official
spokesperson for the Geneva Campus Ministry Board.

B. Secretary- The secretary shall be responsible for keeping accurate minutes of all meetings of the
Board. The secretary is also responsible for all correspondence for the Board.

C. Treasurer- The treasurer shall control and properly record all financial matters for the Board.
D. Vicar-The vicar shall serve in the absence of the chairperson, sceretary, or treasurer.
Article IX  Financial Audit
The Board shall arrange for an annual financial audit.
Article X Amendments
These bylaws may be amended by the Geneva Campus Ministry Board as approved by two thirds of
the members of the Board and ratified by the Classical Home Missions Committee of Classis Central
Plains.
~ Article XI  Compliance with University of Iowa Requirements
~ Geneva Campus Ministry seeks to serve and cooperate with the University of Towa as we carry out our
mission. Therefore we will comply with all University policies that are not contradictory to the Word

of God as we understand it. Since the University requires all approved student organizations to include
the following two statements verbatim in their “constitutions,” we include them in our bylaws.
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A. Equal opportunity

Since all people are created in the image of God and are precious to Him, we gladly reach out 1o all in
our witness, community, and discipleship activities. Therefore we endorse the following statement of
non-discrimination, We understand that this article does not preclude additional religious and moral
qualifications for certain leadership positions:;

In o aspect of its programs shall there be any difference in the treatment of persons on the basis of
race, national origin, color, creed, refigion, scx, age, disability, veteran status, sexual orientation,
gender identity, or associational preference, or any other classification which would deprive the person
of consideration as an individual. 'The organization will guarantee that equal opportunity and equal
access bo membership, programming, facilibes, and bencfits shall be open to all persons,

B. Reversion of Funds

In the event that Geneva Campus Mimstry uses state money or mandatory student foes, and
then dissolves, the following nule will apply:

Upon digssolution, state money and mandatory student fees revert back to the granting organization.
Group fees should be divided as stated in the Constitation and carried out by the dissolving group’s
members and officers.

If the group has dissolved and group fees have not been divided as stated in Constitution by five years
from last account activaty, monies in the group's 00 account will revert to an account speci fied for this
purpose within UISG/ECGPS. These funds will then be available for distribulion through E.ﬁﬂﬁc‘ or
GPAC guidelines in compliance with University of Towa policy.

Article XIT  Reversion of Assets {Odher than State Money and Student Fees

In the event of a dissolution of this non-profit corporation, the Board of Directors shall follow the lowa
Caode Statutory Procedures requiring payment of all outstanding obligations and returm any identi fiable
state money or stadent fees to the granting organization pursuant to Bylaw X1 A. and B. Thereafter,
any remaining asgsels shall revert o Classis Central Plains of the CRONA or its successor, which entity
may then reallocate all, some, of none of such azsets or retain the game as shall then seem fadr and just
to said governing body.

Much of the funding for this organtzation was granted to it by Classiz Central Plains from Classis
funds and the procesads of the dissolution of Tanity CRC of lowa City, lowa, and thiz Bylaw is adopted
in order to enable Classis Central Plains to redirect such remaining capital a8 1t may then deem best
according to 1ts own discretion or controlling policies,

Articles I-X last approved by Geneva Campus Ministry Board on 10/ 0708,

Article XT approved by GCM Board on 12/9/11 and by the Classical Home Missions Committee of
Classis Central Plains on 15117123,

Article XII approved by GCM Board on 1/24/14 and by the Classical Home Missions Committee of
Classis Central Plains on 08/25/2014.
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¢. Potential members are individuals who attend activities occasionally, but have nol
shown full commitment to the organization. These individuals could also be
friends of other members wha are interested in becoming regular memhbers.

C, Procedure for addition or revocation of members:

a. Members may be admitted if interest is shown and contact information is
provided and expectations of being a member are verbally understood. Members
may be revoked for the following, but are not limited to: inEq:-]ﬂmprial-: behavior,
extended dissent caused with other members, or absence of attendance for over
one }'E‘EIT.

b. Revocation of membership will be evaluated on a caze by case basis by the
Student Leadership Team.

c. If a person wishes to regain membership, it will be evaluated by the executive
leadership feam. _

d. Membership may cease at the member®s request or upon graduation.

Acrticle T11 - {Mlicers/Exeentives and Dutics

A. There are no specific positions within this organization to which members are elected.
However, University of lowa students can be recommended to the Stedent Leadership
Team, a body of five to six students who show exceptional leadership skills. Students are
recommended (o the Leadership Team by recommendation of regular members andfor the

current Leadership Team in conjunction with the advisor,
B A student must be considered & “Regolar™ member to be recommended to the

Leadership Team.

B. Student Leadership Members are required to attend weckly mectings, attend one Bible
study a week, regularty attend weekly worship, and are expected to be present at and help
organize most sponsored activities, They must live and exhibit behavior congurring with
the Christian [aith. Leadership members are also expected to be mentors lo their peers.
Behavior not compliant with these expectations may result in removal from the
Leadership Team. A student can become a Leadership member during the second
semester of their first year and will be excused from their position their last semester at
the University. Students can resign from their position at any time.

C. One member of the Student Leadership Team will be appointed as the Universily haison.
a. This individual is responsible to maintaining contact with the University in
relation to student organization events and information.
b, The individual may volunteer for the position. In the event of no student stepping
forward, the most senior student will fill the position,

Ariiele TV - Advisors

A. The pesition of advisor for this organization s given (o the appointed pastor of 51 Paul's
Lutheran Chapel.
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Title: "CONSTITUTION OF BRIDGES INTERNATIONAL fUT CHAPTER]™ Z
Date: Date of Submission: 03,/09/2009
Date of Ratification: 01/23/2017 A(—;rﬁ-.__
Article |
Name

The name of this student group is Bridges Intemational fU Chaprerf. This student group is a
student chapter recognized by Bridges Intemational.

This student group has applicd for and been granted Chartered status as a Chapter of Bridges
International. As long as the atudent proup pursues the purpose set forth herein, the student group
hag the right to use the neme and materials of Bridges International that are designated [or the use
of Chapters within the mimstey,

Article 1T

Purpose

Bridges International is a student organization that engapes with international students through
providing service aclivities, social activilies, spiritual conversations, and student leadership
development. [t is our purpose (o develop a caring community of students who are trapsformed
by Jesus Chinst. We seck to weleome students from all nations, and invite them to consider Christ,
For thoss who choose to follow Christ, we help them to grow in faith, encourage them to live life
passionatel y under the lordship of Christ, and inspire commitment to advancing the purposes of
God in the world.

Article 111
Statement of Boliel

The Statement of Belief is the doctrinal foundation of this organization, The Statement of Belief
fer this organization is attached in Appendix 1,

Article TV

Membership

In no aspect of its programs shall there be any difference in the tréatment of persons on the basis
of race, creed, color, relipion, national oripin, ape, sex, prepnancy, disability, genetic information,
status as a U.S5. veteran, service in the ULS. military, sexval orientation, gender identily, or
associational preference, or any other classification which would deprive the person of
consideration as an individual. The organization will guarantee that equal cpportunity and equal
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access to membership, programming, facilities, and benefits shall be open to all persons. Eighty
percent (B0%) of this organization’s membership must be composed of Ul studeats,

Membership shall be open to anyone who has an active interest in Bridges Intcrmational.  Per
University of lowa policy, there shall be ... equal opportunity and equal aceess to membership,
programming, facilities, and benefits shall he open to all persons.™

Section 1.
Membership shall be open Lo all duly enrolled the University of Towa students, Membership amd

activities are open to all currently envolled students.

Active membership shall consist of those members who regularly attend large group meetings and
have been a member of a small group Bible study for the previous semester/quarter.

This Chapter may have associated members who are non-students, such as faculty and staff,
community members, alumni and Bridges stafT members, Associated members shall have all
membership privileges except the right o vote or hold office,

Section 2.
A member may lose the privileges of membership, including the vight to attend meetings. and

events sponsored by Bridges [International, under the following circumstances;

I, If the individual is causing overall disruption to the group, causing an obvious negative

effect on the prowp as a whole.

2. [If the individual poses a danger to other studenta,

3. Ifthe individual*s conduct rises to the level of harasement of another member of the group,
Linder such civcumstances, two or more members of the Leadership Team will meet with the
individual, share the concerns, and ask him or her to leave the group. The accused member may
then request & heanng before the full Leadership Team. The President will then call a special
leadership meeting; they will hear from the accused member as well as other wilnesses, confer,
and make a decision regarding the accused member’s membership rights. Membership will be
revoked by a ¥ vole of officers if actions of member(s) are deemed inappropriate by the officers,

Article V

icers §

While in agreement with the university's non-diserimination policy, Bridges International reserves
the righl as 4 religious student organization to limit leadership opportun ities to thoze students who
abide by the membership and officer qualifications established by the orpanization.

———

Section 1: Officers
The officers of this otganization will serve as liaisons with the University, The offices of this
organization shall be the following:

A, President

B. Vice President

2, Tressurcr
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3, Leasders

Officer Duties:
A. President
a.  The responsihilities of the President shall include but are not limited to:
i.  Endorsing any official docoments deemed necessary by the university.
il.  Appointing Leaders.
Hi.,  Beapoint of contact for relations with the university and OSL.
B, Vice President T
8. The responsibilities of the President shall inclode but are not limited to:
i.  Endorsing any official documents deemed necessary by the university.
. Apponting Leaders.
iil.  Bea point of contact for relations with the university and OSL.
C. Treasurer =i
a. Oversee the finances of the organization as deemed necessary by the oniversity.
[, Leaders
a, Responsible for any additional duties in the crganization not ful filled by the above.
The Advisor is to serve as a liaison between the organization and the University of Towa and to
ensurc compliance with University policy. The Advisor is not required fo participate in meetings.

Term of office: An officer shall serve for one school term from the starl of hisfher term of office
or until hisfher suceessor is selected, The officers will he responsible for organizing and providing
leadership for all meetings, activities and events of the Chapter, including relipious activities
related to worship, prayer, Scripfure study, evangelism, and discipleship—or any other activity
intended to further the purposes and to communicglethe-messages of the Chapter, Officers will
hold their positions for no more than & consecutivg the event of removal or resignation
a replacemnent will be chosen prior to the next acadenyc semester in accordance with the normal
election procedure. 7

£
Additional leaders: The current officers, in consultation with Bridges staff, shall sclect additional
leaders that are able to serve the Chapter as needed for a one vear term.

Leadership Team: The Leadership Team shall consist of the officers and additional selecied
leaders that provide direction for various aspects of the Chapler’s purpose.

Section 2: Qualilieations

Officers serve as representlatives of the Chapler and organization of Bridges International. They
miust commit lo lead the Chapter in a way which is consistent with the purpose and [ithiul o the
miessages of Bridges International,
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All ofticers must also meet the school’s eligibility requirements for leaders of registered student
organizations, All officers must agree to the Statement of Beliel referenced at the end of this
document and be a member of Bridges Inlernational. ﬁﬁ?:.

1. President and Viee President: As the officers who will set the direction and vision for the
Bridges group, the President and Vice President musi also demonstrate that they are

qualified to serve in these roles through:

Altendsnce requirement: The President and Viee Presidenl must have been

invalved for at lesst one school lerm (semesten/quarter), having attended 75% of

weekly large group and/or small group meetings.

Koowledge requirement: The President and Vice Presideat must complete the
Chapter's leadership application, which shall determine the applicant’s skill in
providing spiritual leadership for the Chapter atd knowledge of the Chapter's core
MESSARES.

Alignment Requirement: Officers must commit fo lead the Chapter in a way which
is consistent with the mission and frithful to the messapes of Bridges, and will not
undermine Bridges' mission and message. They will also commit to guide the
Chapler to serve the Uiniversily community, seeking to care for those in need,

2. Treasurer: As the officer who helps build the structure and organization of (he Bridpes
group, the Treasurer does not need lo teach and direct the Bridges Chapler, bul must
demonstrate an understanding of the purpose, messages and literature of Bridges. They
must also demonstrate the following: '

Conzistency of aHendance at the organization’s events owver the past
semester/quarter,

b. A demonstrated desire to grow in understanding the tencts of the Christian faith.

A commitment 1o lead the Chapter in a way which is consistent with ils purpose
and o not underming Bridges” mission and messages. They will also commit to
guide the Chapter to serve the University community, sceking to care for those in

need,

3. Leaders: As leaders of the University of [owa Chapter, leaders must demonsirate the
following:

ik

b,
.

Consistency  of attendance at the ocrganization’s events over the past
semesten/quarter.

A demaonstrated desire to grow in understanding the tenets of the Christian faith,

A commitment to lead the Chapter in a way which is consistent with its purpose
and to not undermine Bridges' mission and messages. They will also commit to
guide the Chapter to serve the University community, secking to care for those in
need.
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Sectlon 3: Selection Process

A, Officers of this Chapter will be chosen either through election by active membership or
selection by the previous year's Leadership Team. See Article VI, Additional leaders will
be selected from the active membership, They will be chogen based on their ability to meet

 the above qualifications and their willingness to serve.

B, Applicants who meet the qualifications outlined above shall be eligible to be considered
for a leadership position,

C, During any election or selection process, applicants will be asked about their faith, beliefs
and vicws, Qualilied applicants may be asked aboutl their willingness to mode] the
Chapler’s core messages through their behavior so that the messages are communicated
with integrity.

D, The staff members of Bridges serve an advisory role in the seleclion process, working with
the current Leadership Team to consider and evaluate potential new officers and leaders.
The Leadership Tm:m‘_u]cmg with Bridges staff will then select individuals, inviting them
to lake the new leadershup roles.

Section 4; Removal of Leaders

Leaders may be removed from their positions by a majority of the Leadership Team. Any member
of the Chapter may make a complaint against any leader in the Chapter, including a member of the
Leadership Team. Following the complaint, the Leadership Tesm (or members of the Leadership
Team) shall meet to confer with the Chapter's Bridges staff for advics and counsel, They will also
meet with both the eomplaining individual and the accused leader. No leader may be vemoved
without first recerving a full and fair hearing from the Leadership Team. A leader complained
against may only be removed by at least a simple majority agreement of the remaning members
of the Leadership Team.

Any misrepresentation on the lcadership application or a change in the leader’s commitment to
lead the Chapter to fullill its purpose as stated in Arlicle 11 shall be grounds for the immediate
review of the leader's position by the Leadership Team.

Article VI

Elections

Section 1.
Types of Elections: Elections, if held, will nccur at the end of each term fo select the following

term’s officers. Special elections may be held when an office is vacated in mid-term. Al officers
shall be elected prior to the last month of each academic semester. Officers will be elected during
special administrative meetings prior to the last month of each academic semester. These election
meetings will be announced prominently at least one weck in advance.
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CONSTITUTION of Young Life

Article |
Purpose: Young Life brings the good news of Jesus Christ info the lives of adolescents
with an approach that is respectful of who Kids are and hopeful about who tley can be.

Article Ul
e bership

In no aspect of its programs shall there be any difference in the treatment of persons on
the basis of race, national origin, color, creed, religion, sex, age, disability, veteran status,
sexual orlentation, gender identity, or associational preference, or any other

classification which would deprive the person of consideration as an individual, The
arganization will guarantee that equal opportunity and equal access to membership, "ﬁ
programming, facilities, and benefits shall be open to all persons.

b) Leaders must go through a background check and driving exam as well as 10 hours of
trainming.

d} Leaders must sign a conlrack after training and then are members.

Artiche N
Officers and Duting
Area Director - Hired by National Yourng Life.

Article v
pdvisor
Advisor ko Young Lile is responsible fer maintaining a bealthy relationship between AD,

comimittee, leaders, and Ulowa campus.

Article V

Meetings

a) Weekly leadership tralning and weekly ministry events.
b} Motification through email throughout the semester.
c} Ay members meeting,

d) Every mamber has authority to call mestings.

Article Wi

Elections
There are no elections.

App 0802

J.g{',hﬂlﬂﬂi[‘f not o Student "@Af BLInC-Def ~ 001551



It

g I

Case 3o DB BVRSEE) OoocoomendT175 Fikdeda0/224 8 P &g &6 efaf4n 2

COMSTITUTION OF THE NEWMAN CATHOLIC STUDENT CENTER COUNCIL
Date of Submission; Scpt. 14, 2011

PURPOSE: The Council is to serve az a vehicle of planning and commumication for the
larger Mewman Center Commumity.

MEMEBERSHIP:

In no aspect of its programs shall there be any difference in the treatment of persons
on the basis of race, national origin, color, creed, religion, sex, age, disability, veteran
status, sexual orlentation, gender ldentity, or associational preference, or any other
classification which would deprive the person of consideration as an Individual, The
organization will guarantee that equal opportunity and equal access to membership,
programming, facllities, and benefits shall be open to all persons.

'he members are the Ministry Development Fellows and Catholic Studies Scholars for
each academic year, Students apply for the positions and are recommended by the
Faculty/staff Selection Committees.

DUTIES: Each works out a learning agreement (Fellows): a research/presentation
proposal (Scholars]

ADVISOR: The Director of the Mewman Catholic Student Center. The advisor oversees
the Counil.

MEETINGS: They are mutually scheduled throughout each semester of the academic
year, A guorum is greater than 50 % attendance.

ELECTIONS: Not applicable
FINAMCES: Mot applicable —receive no University funding.

Upon dissolution, state momey &nd mandatory student fees revert back to the granting

arganization,
Group fees should be divided as stated in the Constitution and carrfed out by the dissolving

group’s membsers and afficers.

If the group has dissalved and group fees have not been divided as stated In Canstitution by five
years fram last account activity, manies in the group's 00 aceount will revert to an account
specifled for thlspurpose within UISG/ECGPS, These funds will then be available for distribution
through SABAC or GPAC guldelines in compliance with University of fowa policy.

AMEMDMENTS: Any proposed amendments would be discussed at a mesting = we would
consider any in a consensus modal,

RATIFICATION: Consensus agreement by the Councll
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ARTICLE CONSITDHERATIONS

Title: COMNSTITUTION OF AGAPE CHINESE STUDENT FELLOWSHIP
Preamble: Constitution of Apape Chinese Student Fellowship { ACSF)
Date: September 23, 2012

Article 1

Purpose: The ACSF aims to build a loving community for the Chinese students and scholars of the
University of lowa, With a Christian worldview and outlook, we invite with love, illuminate with light,
and dmpect with e,

Article 1T
Membership

a) In no aspect of its programs shall there be any difference in the treatment of persons on the
Irasis of vace, national origing color, creed, velipion, sex, ape, disabilily, veteran stabus, sexual
orientatlon, pender identity, or associational preference, or any other classification which
would deprive the person of consideration as an individual. The organization will guarantee
that equal apportunity and equal access to membership, programming, feilities, and benefits
ghall be open to all persons.

b} There arc no limitations on membership,
) There are no different classes of membership.

d} Application 10 join in this crganization must be submitted to the officer of general support.
Bdembership can be cancelled by informing the admission ofTicer,

Article 11

Officers mnd Duaties

The standing commiltes is made up of one chair and three tepresentatives who make major decisions by
majority rule, The chair as well az three representatives of the stending committes has to be Christians
whe-are elected by The annuel member assembly. 'The chair™s responsibilities inehede convening and
chairing mectings, sctting agendas, and communicating among members, Decisions gre made based on
CONSENSIS,

The chair and three members of standing comaiiice are respeciively responsible for the following four
arces of operation: evangelism, belicver pastoring, gencral support, and activities. Members can apply Lo
be officers who assist these four areas of operation.

Article IV

Adlvigar
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There is no adviso
Article ¥V
Meetings

i} The member assembly is held once a yvear, All members can afiend and vole. The standing commatiee
meeting is held once a month.

b) Members will be notified of special mectings at least one week in advanee,

¢) A majority of members constitules a quonim.

d) The chair of the slanding committee has the authorily (o call meelings. One-third of the members can
eollectively call meetings.

Article VI
Elections

a) An election is held once o year as a part of the anoual member assembly, Details about elections are
determmined by the standing committes.

b) Members ane notified of any uproming election at least one week in advance by mmnouncements and
Email.

Article VII
Finauces
4) There is no due for thiz organization.

b) Expenditures are determined by the standing commitice. Administrative duties (e.g. disbursement of
funds) arc beld by officers of peieral support.

c) Agape Chinese Student Fellowship is required to deposit all receipts ln and make
distursements throngh the Student Organization Business Office, Praternity Buslness Services, or
Recreational Services, Upon dissolutlon, state money and mandatory student fees revert back to the
granting organization. lonetive organizations will be consideved dissolved after five years of noe
accomet activity, Revepue generated dollars or "0 funds™ must be divided as stated in this
Constituliion and carried out by our leadership, Our orgnnization’s remainiug revense generated
dollars or “00 funds™ will be divided or disbursed the Stedent Organization Business Office, It this
organization has dissolved and reveuoe generated dollars or “00 funds™ have not been divided as
stuted in this Constitution by five years from [ast account activity, funds in our “00 account™ will
revert to an account specified for (his purpose within UISGUCGPS, These funds will then be
available for distribution through SABAC or GPAC guidelines in accordance with University of
lowa policy.
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2APLEASE NOTE*A stafemeni of where revenwe gowerated dollaes showld be divided upon dissofusion
if pou organization iy REQUITRED. The University of fowa, UISG, or ECGPS are nit respanzible for the
divivion of revenue generated dollars ax you have ouflined above, T i fhe responsibility of vour group o
stebmil o copy af mimedes in which the division of the group s 00 account war agreed upon. You must also
Sl owt the appropriare approval forms, vonchers, and fox information in the Student Grpanization
Busimesy Offfce.

Article ¥IIT
Amendments

An amcndment is a formal alteration of any kind. This alteration may take many forms, not only the
additian of material but also the removal of excess, nvalid, or culdsted text.

a) All eligible voting members are informed of the proposed amendment al two conseculive meelings and
by Emails.

by Two-thirds of those present and voting are required to ratify an amendment.

) Mole that all amendments or changes to your Constitution nust be submitted fo the Student
Organization Coordinator for approval,

Article TX
Ratification

This. constitution is ratified al the first member assembly by majority rule of those present.
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THE CONSTITUTION OF
THE MUSLIM STUDENTS ASSOCIATION
UNIVERSITY OF IOWA

Article 1 ; Name, Location and Affilation

1.1 The name of this organization ghall bo the Muslim Students” Association and
hereafter shall be referred to as MSA.
1.2 Tha MSA shall operate at the University of lowa, lowa City.

Article II : Aims and Objeciives

2.1 To provids suppart and services to all Muslims attending the University of lowa.

232 To promobe activitics that would help students in particolar and the people of Towa City
In general, have & hetlor understanding of Muslim calture.

z3 To cooperate and interact with any student or non-student organizntion in confonmance
with the aims and ohicctives of the MEA comstitulion,

4 To help the mombars to study Islem in o more effective way by Hving up to its pringiples
and values,

2.5 To cooperats and interact with any student or non-stedent organization for the purpose of
lmemian rights, cultural understanding and promotion of peacs.

2.6 To establizh the comest image of Muslim cultture,

2.7 "I oo papect of its programa shall there be aoy difference in the teatinent of persons
because of race, national origm, color, creed, religlon, sox, age, dispbility, votoran stalos,
sexual arlentation gender identity, or asscciational preference, or any other classification
wiich wiould deprive the person of consideration as an mdividoal.” The organization will
guarantee that equal opportunity and equal access to membership, progranming,
facilities, ond benofits shall be open to all persons.

Article 111 ; Membership

i A; Muslim residing in Towa City and its immediate vicinity is eligibletobe a
membar of the MSA, if he/she abide with articte IT of this constitution,
32 Memberzhip shall be approved by Executive Committes when applicant fills in an
application form which shall includs the foliowing details:
i Applicant’s name,
i, Addreas and phone numbar,
i, Information required by the Executive Committes.
iv. Any additional information volunteerad by the applicant.
13 The membership data shall be maintained by the Secratary of MSA.
Memsbership in MSA shall cease automatically when o member finishes his or her
wra of studies at the University of lowa and leave Towa Ciry parmanenily.
3.5 Bpecial membership may be granted 1o any individual who iz not included in article
3.1, but ha/sha may not vate or hold any office,
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MSA CONSTITUTION 2

Article TV ; Rights and Privileges of Members

4.1  Members shall be eligible to participate in all activites of the MSA,
4.1 A member may be expelled or suspended from MSA provided that:
i. Wrilten charges against the member have been filed with the Secretary of M3A.
il, Coples of the charges are made avallable to 8 majority of two-thirds of all the Execotlve

Commitiee members In o mesting,

fil, The member has been notified to attend the meeting stated sbove to clarify his or her
position.

iv, The Bxecutive Committee shall then decide whether or not (o expel or su the
mernber based on 4 simple majority vote of the commiites members attending the
mecting.

4.3 A member so expelied or suspended may anc;ﬂ for reinstatement. Sech an appeal may be
approved by a smple majority vote of the Executive Comimnitiee,

4.4 A member 5o expelled or suspended and not reinstated, shall have the dght to a hesring
before the General Assembly if he or she submits a written request to the Secretary for such
u hearing. A simple majority vete may annul or confirm the Execolive Commities's
previons decision,

Article ¥V : The Organization of MSA

5.1  The MSA shall have the following organs ;
i, The General Assembly,
il, The Shura Commitiee.
iil. The Bxecutive Commdites.
iv, Comunitices,
5.2 Functions and relationship among these organs shall be stipulated in this constitution and as
defined by the Executive Commiites,

Article VI : The Annual General Meeting (AGM)

0.1 Unless otherwise stipulated, decisions of the AGM shall be made by a simple majority
o,

6.2  The quorum for the AGM shall be at least fifty pevcent of the membership. Any observer or
guest present shall have no right in the proceedings and the decision making of the AGM,

6.3 The AGM shall be the supreme decision and peticy making council in the MSA.

6.4  The AGM may adopt resolutlons and amend constitution and exercise all power necessary
o promote the aims and objectives of MEA in general,
6.5 The AGM shall eleit the following positions for a one-year-teom:
i, President
il, Vice President
iit. Bight Shaa Comminee members, :
b6 ﬂn Election Commities shall conduct the Anneal Election at the AGM through secret
alloting,
6.7  The Execotive Commnittes shall decide the date of the AGM which is within the first thirty
days of the spring semester at the University of lowa,
6.8  The Executive Commitice shall draw up the agenda for the AGM and send wrilten nofices
1o each member three weeks before the scheduled AGM. ||
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Constitation of Chabad Jewish
Grudenr ~Jssociation

Article I: NAME

The name of this organization is Chabad Jewish Student Association, also referred to
hersin as CISA.

Article II: PURPOSE

The Chabad Jewish Student Asﬁnqda1EL311. mrovides Tewish educational, cultural, social, and
spiritual programs and resources for the students of the University of Towa, with the goal
of creating an awareness and appreciation of Jewish herifage. Chabad was founded over
i Centurics ago to fill the world with the deepest secrets of the mystical ape-old Jewish
teachings shout a G-dly unity that exists within all of Creation,

Article I11: MEMBERSHIP

Section At Membership Restrictions

In no aspect of its programs shall there be any difference in the treatment of persons
hecawse of race, national origin, color, creed, religion, sex, age, dissbility, veteran status,
sexual orientalion, gender idtnﬁtjr. or associalional preference, or any other classification
which would deprive the person of consideration a3 an individual. The organization will
guarantee that equal opportunity and equal access to membership, programming,
Facilities, and benefits, shall be open o all persons.

Section B: Membership Qualificalions
blembership in CFSA is open to any full- or part-fime wndergraduate or graduate student,

officially registered at the Umiversity of Towa.

Section C: New Membership Requirements
To become a Member in good standing of CISA, a University of lowa student must abide
by the Constitution of CISA, and attest under the Honor Code of the University of lowa,

Section I Onpoing Membership Requirements

To remain 8 Moember in good standing of CISA, 4 stedent must contimee to abide by the
Constitotion of CISA, maintain his'her status es a full- or part-time undergraduale or
graduate student enrolled at the University of lowsa, and aflend af least o CISA gvents

et academic semestor,
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CONSTITUTION
of
Imam Mahdi Organization
lowa City, IOWA

February 10, 2015
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ARTICLE 4, MEMBERSHIP

The organization will puarantce that cqual opportunity and equal aceess o membership,
programing facilities, and benefits shall be open to all persons. Membership will be granted
in one of two categories: Full Membership or Gencral Membership.

4.1 Crualifications

kh.1.1 For Full Membership
Any individual, aged 18 years or above, who belicves in and endeavors to
practice The Faith, shall qualify to become a Full Member of the organization
by ful filling the following conditions:

4.1.1.1 Be Mushlim, Shiea and obtain the recommendation of two Members. The
reason behind the recommendation is fo be sure that the person who desires (o
join this organization as a full membership is Muslim, Shiea, who respects the
religion mles, and willing to practice the faith.

4.1.1.2 After such # recotnmendation, attend no fewer than six (6) official
imeefings (a5 designated by the Execntive Committee, pursnant to
Section 6.1.1) over & period of no less than six (6) months.

4.1.2 For General membership
All University of lowa students are enfitled to peneral membership
in the organization, as well as, all faculty, staff, and interested

commuly members.

4.1 Rights of Members

4.2.1 Only Full memberships have the night of vole in official elections (as defined
herein) lo choose the organization representatives, and recommend others for Full
Membership.

4.2.2 Only Full memberships have the nght of making ceremonies, hold elected office,
create any activity, or contacting any other organizations, university's departments, or
any other agencies by using the namne of the arganization.

4.2.3 All members have the right to serve on official committess and have equal access
to the services, adivilies, and fecilities of the organization.
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4.3 Dutics and Responsibilities of Members

4.3.1 Full membership should stay well acquainted with the organization and not work
or act contrary to the tencts, or objectives of the organization, and display good moral
chavacier.

4.3.2 Full membership should participate in the organization activities.

4.3.3 All members should support and cooperate in efforts towards the improvement
and stability of the organization.

4.4 Membership in the organization may be revoked. Revoeation shall be baged only on:

#.4.1 Any matter that constitutes a violation of the Nature (Article 2) of the organization
by the Member.

4.4.2 Such other matter that constitutes a serious violation of the Purpose (Article 3) of
the orgamzation by the Member,

4.4.3 Declaration of the desire to be removed from the membership list,

#.5 The procedure to revoke a Membeorship must be initiated by two Full Members Giling
2 written report to the Membership Committee. Unless the Membership Commiitee
decides that a heaning is justified, the repori and the idenlity of the reporter shall
remain undisclosed. Should the Membership Committee vote to revoke the
bember, the Member shall have the right to appeal to the Exccutive Committee.,
The Execntive Committee, by a majority vote, may vote to override the Membership

Commitlee vola,

ARTICLE 5. ORGANIZATIONAL FRAMEWORK

5.1 Executive Committec

5.1.1 The Executive Cnmmittu;a which consist of five {:‘5} Full Memberships of the
organization elected by the Full Membership each year in September) is responsible for
the administration of the organization

3.1.2 The Presadent ghall be elected directly by the Full Memberships,

513 A candidate running for the position of Executive Committee Member shall:

5.1.3.1 Be at least 21 years of age. _
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ARTICLE 9. DECLARATION UPON OATH (AFFIDAVIT) FOR
EXECUTIVE COMMITTEE MEMBERS OF  THE
ORGANIZATION

0.11, son/daughter of,

‘While accepting Mcembership of the

Executive Committes of the organization do swear (as in Section 9.2 of this

Article) in the name of Allah, that [, during my term of office,

9,1.1 Shall fulfll all my duties and responsibilitics to the best of my abilities.

9.1.2 Shall consider it my duty to do the utmaost to achieve the mission and
succesgtully fulfill the activities of the organization.

9.1.3 Shall abide by the Constitution, any other Rules, Bylaws, Regulations
and Policies of the organization, and shall help implement the same.

9.1.4 Shall not be sbsent from any of the Executive Commitles meelings and
the arganization's programs without reasonable excuse,

9.1.5 Shall frankly present my sincsre and correct opinion at the mectings
relating to the organization's aclivities without any fear, hindrance, or
prejudice (e, without affinity, conneetion, love, enmity, grodge,
approach, plot, competition, rivalry, or ill-will),

9.1.6 Shall guard the orgamzation's rules, regulations, policies and activities;
and if any error or deficiency is noted, I shall try to correct it or get it
correctod,

9.1.7 Shall endeavor to lead an kslamic way of life, according to the Marja-c-
Taqgleed.

92 Oh Allah! grant me the Divine Guidance, ability and capacity in the name of
Mohammed (S.AW) and Ale- Mohammed (A.5) to faithfully satisfy this oath only
to plesse You; and include me among those who lay their foundation on the fear of

Allah and His good pleasure,
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93 "Oug se mu Billa-hill Adheem, Wa be Haaz-ul-Quran-el-Kareem, An Aluna
Multazeemen be Clullei Ma-fi-Haaz-ul-Dustoor wa un Uma-resa-hoo be Qullei
Amanah Le Khidma-iil Islam wal Muslimeen, Qurbatan Tlallah Ta'ala.

Transiation:

I swear by the name of the Almighly Allah and the Holy Quran to abide by all
what is in the Constitution during my term of offict and to sincercly practice them
to serve Istam, only for the seke of the Almighty Allah.

9.4 Signature of the Executive Commiltee Member;

Full Mame and Designation;

Ackdress:

ARTICLE 10. ADOPTION OF THE CONSTITUTION

This Constitution, adopted at the Association's General Body meetingon 199, will
be put into effect immediately and will supersede any previous Constitutions of the
Association, Agreements within the limit and provisions of the previeus constitution will

be binding and shall be honored by the organization.

Mem { the Constitution Committes:

Firat & Last Mame
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The Constitution of AlA
at The University of lowa

The name of this student group is Athletes in Action {ALA).

This stndent group i2 a student chapter (hereafter Chapter) recognized by ALA, a minigtry of Cru,
a California nonprofit cotporation. ATA's principal offices are in Xenia, Ohio,

This student group has applied for and been granted Chartered status as a Chapter of AlA. As
long as the student group fulfills the mission set for in the Charter, and otherwise remains in
compliance with its obligations under the Charter, the stodent group has the rght to use the name
and matenalz of ALA that are designated for the use of its Chapters. The stodent proup has
agreed that it will carry out the mission and present the messages of ALA.

ARTICLE I — PURPOSE

The purpose of the Chapter, as articulated in the Charter, is 10 build movements of students and
athletes who are transformed by Jesus Christ. The student-led movement seeks (o introduce
student athletes to Christ, help them to grow in fzith, encourage them to passionately live life ina
manner consistent with belief in the God of the Bible, and inspire commitment to advancing the
purpases of God in the world, '

ARTICLE IT — MEMBERSHIP

Seetion 1,

Membership shall be open to all duly enrolled University of lowa students,

In no aspect of 118 programs shall there be any difference in the treatment of personz on the bagis
of race, creed, color, religion, national origin, age, sex, pregnancy, disability, genctic
information, status a8 a U5, veteran, service in the US. military, sexual orientation, gender
identity, associalional preferences, or any other classification which would deprive the pemon of
congideralion as an individual. The organization will guarentee that equal opportunity and equal
access o membership, programmng, facilities, and benefits shall be open to all persons, Eighty
percent {80%) of this organization’s membership must be composzed of Ul students.
Membership and activitics are open to all currently enmolled students,

ATA Model Constitution (8714
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events of the Chaptet in order to fulfill the purposes and to communicate the message of the
Chapter,

Additional Leaders; The current ofcers, in consullation with ALA staff, shall select additional
leaders that are able to serve the Chapter as needed for a one year term,

Hection 2: Qualifications

Officers serve as representatives of the Chapter and orgamization of AlA. They must commit o
lcad the Chapter in & way which is consistent with the mizsion and faithful to the messages of
AlA. Leaders should follow Jesus” example of teadership, teaching by word and by example.
This will involve:

A, Presenting the Gospel of Jesus Christ in a manner designed to lead other students to --E_"
cxamine, consider and accept the Christian faith as their own (Matt. 28:18-20; Acts 1:8; '-'.?f-
; Luke 24:44-47; 1 Cor. 15-1-6). ~
B. Teaching the Bible and using ATA materials in & manner that helps believers to grow m (g
their Christian faith (Col. 1:28). This involves leading small group Bible studies, helping 4
3\ tor facilitate Christ-centered weekly meetings, and training members how they can Q;‘?

Q'Sﬂ-)) ‘3}% commiinicate the messages that are central to the Chapter's identity and mission. 7:'

C. Demenstrating by example how to live in a manner that is consistent with the Biblical

cachings ALA communicates, as deseribed in the following passages: [Galatians 5:13-26

ohedians 4:17-5:217 Cologsians 3:1=17; 1 Peter 1:13-2:12; 4:1-11; 5'-1-?; amd 1 )

Corinthians 6:9-20,

. Guiding the ATA Chapler to serve the University community seeking to care for those in
need (Ter. 29:4-7; 1 Pet.1:1; 2:11-12; 3:13; Gal 6:10),

::.g':g 5 In vrder to commurnicate the Chapter's message clearly and with integrity, leaders must not only

%fn speak the Chapter’s messages, but also live in & manner consistent with those messages. This

&J o requirement recognizes that communication is a multifaceted reality, requiring alignment
% between the words and the behavior of the communicator, Failure to live consistently with the
= mmessapes communicated results in hypocrisy.

Additicnal leadership requirements arc as follows:

A. Attendamce requirement: Leaders must have been mvalved for at least one semester,
having attended 73% of weekly large group and/or small group mectings (unless they
were not in resdence due to participation in an off campuos study abroad program, an
internship, or were involved in an ATA Chepter on a different canpus),

B. Knowledge requirement: Leaders must demonstrate an understanding of the Chapter's
core meszages and a knowledge of and initial proficiency in using ATA's core traiming
and pulreach materials,

AlA Model Constitation 08714
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ARTICLE .. STATEMENT OF NEED:

Recognizing: (1} the genume mierest of studenis for answers and counseling in dse realm of
spiritual matters, (2) the desire amang Chrstions on compus for fellowshap, prayer, and Bible study
{3} that many cxisling redigious organizsiions on eamgpus fil to provide the link with the local chunch
comizraisied mthe Mew Testament, this constitutes the teed for sn on-campies organization such as
Campus Bible Fellowship.

ARTICLEIL.. FUORPOSE:

This ergonization i a fllowship organized by students on various campuses and directed by Baptist
leaders of Campus Bible Fellowship to éncmmage the understanding of the historic {Christian faith
I!1'|.m';|.5;11. Bible, study, dhiscussion, £ and counseling, Exnmples, girillar in nature, are the positipns and

practicas of Armed Farces chaplaing,

ARTICLE .. PREAMEBLE

Baligving im the first amendment of the Ukited States Coatifulion which stites: "Cangress ghall
make n law respecting an establishment of religion or probibiling the free exsrcise thereof,”
Campus Biblz Fellowship shall not discriminnte on the basis of race, creed, color, national origin,
religinm, disnbility, nge, pender any conssieration hased on affectional, sewual, or pesociationsl
preference, ar ooy othet claggification or sexual orentztion in dhe selection of s members or in
'i:!_q]'rrnpmq imile=s federal o state laws allow for guch m:n;q_ﬂinna

ARTICLE TV ... NAME

The meee of this orgenization shall be Campus Bible Fellowship at the Universaty of [owa,

ARTICLE V.., MEMBERSHIP

Section A Cleneral Memberahip
*In no aspect of Campas Bible Fellowship's programe shall there be any diiference in the
wreatient of persons heonuse of race, creed, coler, nalvonal orgin, relighon, sex, disshbility, ape,
veberan slatas, sexusl erieniabion, gender identity or associational preference, or amy oflicr
classification which wintld deprive the person of considerntion as an individual," The
ofgganization will guasanies that equal opporiunity & access W membersiip, projramming,
fuilitias, nnd henelits shall bs open o all pecsons.

The m:m]:mf!li.p of thia ﬂlﬁnhjh:llim-. shall Be thogs wha have been in stfeadance at six
repullar mectings

Section B: Voling Stembarship
Young membership of this orgonization is open to all qualified membars andar Sacthon A,
who beor clesr bestimony of conversion to Jegus Cheiat

—

Hection T Rewnking Membarship
Members wha lave boon absert from sz conseoutive meatings shall e dropped from the
meanbership,

Seetion 1 Cuoruen
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The Constitution of Cru
at The University of lowa

ARTICLE I—-NAME
The name of this student group 15 Croo.

This student group is a student chapter (herealter Chapler) recognized by Cru, a California
nonprofit corporation with its princepal offices in Orlando, Florida,

This student group has applied for and been granted Chartered status as a Chapter of Cru. As
long as the student group fulfills the mission set for in the Cherter, and otherwise remains in
compliance wath its obligations under the Charter, the student group has the right to use the name
and materials of Cru that are designated for the use of Chapters within the Campus Ministry.

ARTICLE II—PURPOSE

The purpose of the Chapter 13 to build movements of people who are transformed by Jesus
Christ. The student-led movement seeks o introduce students 1o Christ, help them (o prow in
faith, encourage them to passionately live life in a manner consistent with behief in the God of
the Bible, and inspire commitment to advancing the purposes of God in the world.

ARTICLE III—STATEMENT OF BELIEF

The Statcment of Behef for this orpanization ean be found at
htipefwww coci.ore/statement of faith hitml.

ARTICLE IV—MEMBERSHIP

Section 1.

Membership in this Chapter is open to anyone official]ly connected to The University of lows as
students, facalty or staff as well as those from the community, such as alwnm and staff members
of Cru, as long as 2/3 of active members are currently enrolled undergraduate or graduate
Sludents.

Section 2.

In no aspect of its programs shal] there be any difference in the treatment of persens on the basis
of race, national oripin, color, creed, religion, sex. age, disability, veteran status, sexual
orientation, gender identity, or associational preference, or any other classification which would
deprive the person of consideration as an individual, The erganization will pugrantee that equal
opportunity and equal access to membership, programming, facilities, and benefits shall be open
to all persons.

Section 3.

A member may be removed from membership and Joose the privileges of membership, including
the right to sttend meetings and events sponsored by Cru, under the following circumstances:
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1. Ifthe individual 18 causing overall dismoption to the group, causing an obvious negative
effect on the group as a whole.

2. Ifthe individual poses a danger to other students.

3, Ifthe individual's conduct nses o the level of harassmend of another member of the -

Eroup.

Under such circumstances, twoe or more mémbers of the leadership team will meet with the
individual, share the concemns, and ask him or her to leave the growp, The accused member may
then request a hearing before the full leadership team. An Officer will then call & special
leadership meeting; they will hear from the accused member as well as other witnesses, confer,
and make a decision regarding the accused member's membership rights.

ARTICLE V - OFFICERS

Section 1.
The officers of this organization, forming part of the leadership team (descnbed 1o Ari. V1), will
serve as liaisons with the University. All officers must exemplify the application of Scriptural
life principles, in aceordance with the national standards of Cru. The ofTices of this organization
shall be the following:

AL Primary Principal Rep

B. Secondary Principal Rep

C. Spokesperson

Section 2.

Orficers are sclocted from the peneral membership and must be enrolled stodents st The
University of lowa, Officers serve as representatives of the Chapter and organization of Cruy,
and, as members of the leadership team, must subscribe to the Statement of Belief.

They must agree that an imporiant part of such belief is taking action and making decisions that

are consistent with and based upon those beliets. They must acknowledge that being a leader

requires one to sct an example for others on how to five a holy and Biblically-based life. They
also be committed to advancing the purpose and mission of Cru,

Section 3.
Term of office; An officer shall serve for one year from the start of his tenm or until his'her
BUCCCSA0L 18 appointed

Section 4.

Officers may be removed from their positions based vpon peneral consensas of the core
leadership. Any member of the group may make & complaint apainst an officer. The leadership
team will meet, confer with the Cru staff members for advice and counsel, bear from the accused
officer {(sometimes in a private one-on-one sefting), and make a decision.

Misrepresentation of initial agreement with or a change in an individual's ability to subscribe to
the Statement of Beliel and the Purpose Statement of this organization shall be grounds for
immediate remaval of the officer by the leadership team.
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ARTICLE VI—LEADERSHIP

Section 1.
The leadership of the Chapter is made up of individuals selected, as sct forth below, from the
Membership.

Section 2. _ _

All leadership team members and small group leaders must subscribe fo the Statement of Belicf,
They must agree that an important part of such belief is taking action and making decisions that
arg consistent with and based upon those beliefs. They must acknowledge that being a leader
requires one Lo set an example for others on how to live a holy and Biblically-based life.

They must also be commitied o advancing the purpose and mission of Cru.

Section 3.

The leadership of the Chapter will consist of a leadership team, the size of which may vary from
year to year based upon the size, needs and desires of the group. The leadership team may
comsist of both a small group of core student leaders and additional groups of leaders that provide
direction for different aspects of the Chapter’s purpose.

It addition, small group leaders will head discussion groups or Bible studies in a variety of
locations and for various athmty groups on campus.

Organizational details of the leadership team are subject to change without amendment to this
constitution, The Liniversity of lowa students must constitute at least 273 of the leadership teamn.

Section 4.

The current leadership team sclects new leadership cach year, usually occurming in the Spring.
Individual leaders may also be added to the leadership tecam throughout the vear. All prospective
leaders must subscribe to the Statement of Belief and Purpose Statement as stated in Articles 11
and 111.

The staff members of Cru serve an advisory role in the selection process, working with the
current leadership team to consider and evaluate recommendations for new leaders. The
leadership team will then select individuals, inviting them to take the new leadership roles. The
lcadership tcam will be responsible to see that all prospective leaders subscribe to the Statement
of Belief and Purpose Statcment as stated in Articles 11 and 11

Bection 5.

Leaders may be removed from their positions based upen general consensus of the core
leadership. Any member of the group may make a complaint against any leader, including a
member of the leadership team. The leadership team will meet, confer with the Cru staff
members for advice and counsel, hear from the sceused leader (sometimes in a private one-on-
one setting), and make a decision.
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Misrcpresentation of initial agreement with or a change in an individual™s ability to subscribe to
the Statement of Belief and the Purpose Statement of this orpanization shall be grounds for
immediate removal of the leader by the leadership team.

ARTICLE VII-MEETINGS

Meetings shall be held to further the purposes of the Chapter. The leadership team, in
consultation with Cru staff, shall determine the frequency, time and place, and agenda of the

various mectings.

Large proup moetings typically occur weekly during the school year, breaking when instruetion
ends and during schoeol vacation periods. Small group meetings {Bible Stadies, Discussion
Groups) alse meet weekly within the same parameters. Other mectings necessary to advance the
purposes of the Chapier will be held as occasion warrants.

ARTICLE VIII—ADVISOR

Each year, members of the Leadership team will select a member of the Ul faculty to be the
Chapter’s faculty advisor, The advisor will fill out any forms as required by the University to
assist the Chapter in meeting those requirements. The advisor is also welcome o be invelved as
much or as little as he/she would like, and the Chapier will perodically update himher on how
the Chapter 15 doing.

ARTICLE VIII—FINANCES

Section 1.

The Chapter may raise revenues through contributions, fundraising activities or by applying for
school fonds available to stundent groups. Dues shall not be charged to members for
participation. Students, however, may be charged for such services as special social gathernings,
retreats and conferences, The Chapter will hold to high standards of financial integrity. A
member or several members of the leadership team will be responsible to carefially administer
any school funds pranted to the Chaper.

Section 2.

Should this Chapter dissolve, any funds raised by and for Cru will revert to the National
orgamzation of Cru. As this Chapter doea nol charge dues, no student feer will need to be
retumed to the students.

Section 3.

Upon dissolution, state money and mandatory student fees revert back to the granting
organization, Group fees should be divided as stated in the Constitulion and carried out by the
dissolving group’s members and officers.

If the group has dissolved and group fees have not been divided as stated in Constitution by five
years from last account activity, monies in the group’s 00 account will revert to an account
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Constitution of the
Latter-day Saint Student Asxociation

PREAMBLE

The Latter-day Saint Student Association (LDSSA) is established by the Jowa City Institute of
Religion to help studenis attending a college or university have a balanced secular and spiritual
educational experience during their years of formal education.

ARTICLET
NAME

The naume of this organization is the Latter-day Saint Student Association (LDSSA) adjecent to
the University of Towa in Iowa City, Iowa.

ARTICLE I
PURPOSE

The purposes of LIDSSA are as follows:

Section 1

Seclion 2

Section 3

Section 4

Section 1

Section 2.

Sechion 3

To encourage and support members of LDSSA in achieving their academic goals
and maintaining a balanced life while on campus.

To ENCOurAge members of LDSSA to become an influence for good by
participating in activitics and service on campus and in the community.

To provide students with meaningful service opporiunities and secial and
religious activities that are consistent with LDSSA standards.

To promete traditional moral values.

ARTICLE III
MEMBERSHIP

Meanbership shall be open to all students enrolled at the University of Lowa, who,
esppuse the purpeses of LDSSA as stated heraie

In no aspect of its proprams shall there be any difference in the treatment of
persons an the basia of race, national origin, color, ¢reed, religion, sex, ape,
disability, veleran status, sexual orientation, gender identity, or associational
preference, or any other classification which would deprive the person of
consideration as an individual. The organization will guarantec that equal
opporiunity and equal access to membership, programming, facilities, and
henefits shall be open to all persons.

Mopwyithalanding any other provision, membess shall sbide LDSSA standards
which are the standards of The Church of Jesus Christ of Latter-day Saints. ,
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Section 1

Section 2

Section 3

Section 4

Section 5

Section 1

Section 2

Seclion 3

ARTICLE IV
OFFICERS AND ADVISORS

%Hmfmlly advisors shall be appointed by the Towa City Institutd of
i

All officers shall be students at the University of Towa. Officers shall be &
president and other such officers as the president and advison(s) determine
NECCSIATY,

The president is nominated by the advisor(s) and confiomed by a vote of LIXSSA
members. The president nominates other officers who are then confirmed by a
vote of the members.

Officers shall be voted upon annuatly for each school year or more ofien if
HECESSary.

The duties of the president shall include directing the meetings and activities of
the orpanization. If applicable, the president or his or her designee shaell represent
the LDXSSA at any inter-student organzation meetings at the school. Other
officers shall act under the direction of the president, among other things, 1o plan
and publicize mectings and events, to recruit members, and to maintain account of
LDSSA funds.

ARTICLE V
FINANCES

There may be a minimal charge for some activities.

Any fees collected will be handled and accoured for in accordance with
procedures outlined by theIstitte of Religion,

Upon dissolution, state money and mandatory stodent fees (if any) revert back to
the granting organization.

Group fees should be divided as stated in the Constitution and carmied ouf by the
dissolving proup’s members and officers.

It group has dissolved and group fees have not been divided as stated in
Constitution by five years from lasl account activity, monies in the group’s 00
account will revert to an account specified for this purpose within UTSG. These
funds will then be available for distribution through SABAC guidelines in
compliance with University of Iowa policy.

Any fees collected will wholly revert back to the Institute of Religion upon
dissolution of LDSSA,
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Constitution ol The S8l Compd iy

The name of this organization shall be “Tlie SalC Conmpaaee. ™ This erpanizaiion = aflifated with Veritas Cliech of Towa Ciy, a
local charch. The members of The Sabl Company {berepfier refirred w0 as TSC) ane meembers of or are in fe process of hecomiog -
members of Yeritas Church of Toad TN,

Bevised Jnnanre 24, K37

Article | Purpge
a) As & parl of Verins Church, T3C cxists to grow as o conmmenily of Christ folfowers (Acts 2:42-27) commilted fo reaching the
boat of all natlons with the messape of salvation throvgh Jesus Cheiat (Matthew 28:19-20, Acts 1:8) and equipping believers for
vilal misiedry (Cphesiang 4: 11-13, 1 Peter 40 F0-11 ). Weekly worship meetings, small growps, refreats, and variguws sacial
events conslilule our activities,

.il,-';f" it Company ﬂ:ada: by and sepparts estabtshed University of lowa policies, $tate and thmk Laws insolar g ey doe
contilal with, vialate, -ui mﬂhuﬂgg 5523 !ﬁz 'L],E,. ﬂnpﬂﬂtl:m?ml Bill of Riglts, andiar the Waord of Goud aed,
fowrth ir The Haly Bikle inie wha we ane whal we know o

g I Wlemidsershi
i) T no wepeed of its proproms shall there be any difference i the treatment of persons on the bagis of vace, natinnal erigin, celer,
cresad, relipion, s=x, apa, disahiliy, vetemnn sislus, sooipl ardentation, peoder Jlembiy, or naseciational preference, or nny other
classfroation which would deprive the person of consideratben s an Dndividaal, The organissibon will guarantees at equasl
opportnnity amnd equal acosss o membership, programming, Gsethtics, and bewsediis ahall be open o afl pessoos.,

b} Al peraons nsay atbend the wamhip mestings, smell growps, retreats, and virioas social events of TS5C, We welcome all people
to coomee and hear the gospel of cor Lovd Jesus Christ and 1o fdlowship with oz, However, pitendess have no power ke defenmane
policy for TSC, nor can they formally represent or act on behalf of TSC, Furthermwors, we resenve the right o condies all
imecdings, smeall provps, retreats, and evends inoa menner tal is in sccordence with oar E“mtihll:imﬂglnd meoral benvictions based s
ch All Members of TSC are comsidersd Lesders of the organization; therefire, Members shall hereafior be refarred 4o 8s Leaders,
and Memberdup shall be referred 1o 88 Leadership, Leadership shall be open o ahicodess oo long as they meet the leadership
quatificaiions cutlined below. As a Leader, ons is requived o

«  Schmit n Leadsimbip Application ard be approved a8 o Lesder eroagh ap inlersew process held wilh (e TSE Sialf

e Banigvalved in a wiesldy two-loor Leaders” Wight, This will cotadl larese proup nssetings oa e Oeal Moodsy of every month and
srinall proup meslings on a specilied day of each wesk thoouphout e resd of s month,

«  Consistently ssrve inoa specified area of TS50 {leading/co-leading o Connechon Ceoap, osganieng service opporhasbes, worshap
lesain, B},

# Abiend praver nicelings Monday mornings ur? 3gafi

Pariicipaic in Thursday TSC

ing mrembers of Veelas Chureh of lowa Ciiy, regulardy worshdp, and be dsvohved als

Veritas Clurch of Towa Ciy,
»  CHHiplele or be currently porolbed in CGospel 101 a class that we offer every semester. #

ilj Chace per smpester the 51l of TSC will present an opposiadey o apply for leadership, To becoime an offieial lmader, oae
neus! complete the Lesdership Applicotion Form g sign the Smiemend of Fagth inclpded thgrein, gnd then retam it §o the Sinff
of TSC. The Stall will review each application and lu most éste condiibt a forial leaderaldp imereiew, TSC StafT will notify
cacli applicant in & tiamely fashion whether their reques! for leadership has been approved or denfed. All Leaders nust be
Cheistians who hove profeased their faith inthe Loed Jesus Christ and who sirive 1o live accosding o ihe tenede of the Ribler

TEC Leaders aind TSC ST are the only persons elipible o vole on issaes presemied by the Officers andfor TSC Siadf.

Rrsddividuzl's leadersldp, including the leadorship of any Odficer andfor Advisar, may be revoked fopipisconduct or frilurs fe
adherg bo the Siatcment of Fait iscondyct and violalion of the Saimpnl are nol hm.mu,.
faidure o p B imasi i an wie stancdhing wiith Town Siate Unive) ' e
CHilgtiai Kereay, bias I'um;l;w1 engaging in sgxpal sctivity outside 1he FTEETTSNE e as Lk
mizefrital esnggl by 4 Eﬁﬁﬁﬂmﬂﬂm ar ﬁ.:lnw L:l-nd:: nppnm:h-:u IWME IR mw ks o
intended 1o bring sbout repentance sid ressorating, e digecied 48 Scrisiiee (Bt . ’hL"llnzi'B.-.Junb!'-n:pmlm: .
i ml fiflavichunl shell e revole®l. The revocadion shall

following the procmss of adeving: il ::bnih}nlmml g leaders

b Page 1
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be deiermined by e TSC Staff, Veritas Church of lewa Cliy Stall, andfor e Elder Team of Cornersions Charel of lowa Ciry. »

15, st pmy time, any Lender ar Officer should wish to withdraw his or hes leadership for any reason, he of she moy do 50 by
commansaning thes desire eliber verbally ar In weiling o the St of TSC,

The TEC Safl s sclecled by Comersfone Church of Towa City. TSC Siafi positions inobwde;

TEC Director - The TSC Director overseey the daily operaticos of TEC and supervises the other keadess of the TSC Staff,

» TS0 Women's Director — The TSC Wanen's Ddrector is responside for overseeing and assisting the famale Leaders of TS

o T8C Woarship and Arts Dircetor — The TSC Worship and Ans Direcdar is responsible foe eoordinating (he nshs aikd ag of
TSC mectings, events, and activiliss,

e TS0 Coordinagor - The TSC Copedingtor eversess the logstics and planning of TSC, The Coordinater i responsible for
mezhng and event coordinstion oz wall as asslsting the T30 Director,

While tle Leaders, Qilbcers, and Advisor of TEC are sctively Gveolved and lazgely o past of the daily and angoing activiiles,
decizions, sid operations of TSC, the responsibility of aversering the organization reats with the TSC Seaff

Article [ILO{Tjcers and Dhsties
Oificers of TSC must be Leaders of TSC who haree profiessed their faith in the Lord Jesus Christ as defined by the Stalement of ~

Faith ard live according i the tenets of the Bible a5 cxplained by the Sutement of Faith, #

The OfMcers of TSC shall conzie) of Precident and Treasirer. ANY DneE person cam hald more than one afics il a VACHANCY L3
e Al D0 1 owar desire Sor move positlons o becreated oiee we am: esdablished as an organaniio.

Each Apnl, e TSC Stalf and'or enmrent Officers slall nominate a Leader %o bo comsadered for allics, Elestion of ollices will
require p majority wie from the Lenaders of TEC, I & nomines fails to receive g majocity of votes, an alernate individusl will be
nominaled and the Lepders of TR will wote on lis or her election. Leadess interesded in becaming an officer mmast meet the
Inflowing endemic requirement:

i, Heeve o mdidivion groat poinf roifo $GP) e stated belowe aod meel tha poiriimnem GFPA ta the semester immediniely prioe o e
efeciionimmpolinmeny, the semester af eleciiondppelairens and senresters during the ferm o o fice. For wiedeng adiaie sibadenis,
e amiodimns GFA 15 200 I oeder for Bu's prowsion fo Be e, of feast six bowes (el Coiae credits) mus hove Deen nokew e e

sevexier nnder conslfermbiow.

b Beingood standing witk the wriversity aad envalled: al least ball e iy or move oredll bois), §aw wdergrodamte stiden
fitiless fevrel credits are reguived to graduaie in e spring and fall semesters) diing the fee of o ffice, ard at feest folf time
(o e e crediesh, i e graduate Teved stisdet funlesy feveer eredits are vequired in the fined siages of theiv degree as de fined
by rhe Comiineos Repiztranion Kegidramnea) dieing thelr wror of afifce,

o Ke foelivilde o bold av office showld e stvdent @il 1o meiinain fhe peguivenimurs as presccibed in fa) o {B).

The term of office will be one fall yesr (May 1-Apnid 200 and the term can be resewod for op tod yeans.
Al CHTicers shall compriss the Executive Comaniltes of the orpanization

1. Pres:dent

*  Repoosent orgRrizaion on campis
¢ Ensure that the organixaion 15 operating in conformity witls the slandands set forth bl Tows State Thaversity Josl the
q. Em .AJ.:E'HEI!-ER EE%E

ainlain commmnication with TSC Sinff, Orpaniration Advisor and Comesseone Chueh of Anses
%, Trcasmrer
*  Maoictin acourate record of orgerization ransiciions
*  Cosipn osganization checks along with the Adviso
¢ Solich additional fanding if needed from the Stadent Governmeant Association it confunction with ke Presiden

s v
B Advisor al shis e,

Article V. hectinps
ay  Mestings will be Teld every Thursday night dwding the each spring, sumnaer, and fall semesiers,

b By emsail, meisbers will be notificd st leagt a week in advance, il ool smaner of specinl nestings during the sseser
e} Flve members eonstituies 8 quomim.
df A TESC Siafl sneasbeer andfor TEL officer = nble to call the meeting 10 erder

Page 2
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o} Elections will be held eacl semester a5 they are nesded,
k) Blembers will be emailed at beast g mondh in advanee 1o ke of upeomidng shectioms.

Axticle Y11, Finances

) The Sall Compony will eperate on e budga! thl consests of moenies from Veritos Charclies well as revemes maised through
alunsni support and fundraising events where goods and services sme sxchonged, 15 the orgnnization ks disselved, fhen pll monics
shall be retarmed to Veritns Chorch, There will be no dues collecied frowm any attendess or leadeis,

Campas [Jrgnmzl!ll:ln I ¥ pumud Ihm 24 howrs afier collecticn. TL‘-: Advisar o this organization
mmas epprove and sign cuch qa;pcndllm nﬂmq:l:ind through the Campus Organizations Acocunting CiTice before paymend,

2} Upon dissodution, state moaey and mandatony student fees revert back to the graating argand=ation, Group fees shld be

divided as stated in the Copstitution and enmisd md by the dissalving group’s membess and offhoers, |
If the group I:ma disaolved and groop fees have nof besn divided as stated in the Constindion by five years from the Basst accouan

activily, monies inthe group's B (revenue) eo 1M revert to an secount specified for this purpose within UTSG, These fiends

will then be aynilohle for distribulion Do W puidelines in complizgmce with University of lows policy.

ay  Fropased poendiments o this constilation must be suboitted in writlng 1o des TSC Sl Said emendmenti<) will be voded
on at & sebzequent TSC Sialf meeting.

b} Inorder i adopt the amendnzent, the anendnsenl o be approved by e TEC Sall,

o) The amended conslition will he submittsd within 10 days o ke Shedent Organizalion Lizison fa approval,

This comstiition shall became effeciive uptm approval I;_'.-':JLE TR Seaks, Thas eotistitution kias been arq:-:rﬁvl:d by the TS Seaff.
Hatifies coptimaticns mus s sidhiried io Sieded Activites Cemder withm 10 vy dar finnd app.m'ra[,
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Unlvers_ity of lowa Orthodox Christian Fellowship

Constitution

PREAMBLE

We, the undersigned Orthodox Christians and other persons interested In Orthodox Chrstanity of
the Universily of lowa community, wishing to establish a profound and lasting fellowship among
pursalves and olhars who share ihese interests, and seeking ways to dedicate oursalves and
each other and our whole life o Christ our God, do ordzin and establish this Orthodox Christian
Fefiowzhip Tor the community of the University of lowa (ihe “Fefiowship”).

ARTICLE |I—NAME
The name of the erganization ghall be "The Unbversiy of lows Orthodox Christian Followship ®

ARTICLE I1—AIMS AND OBJECTIVES

Section 1. To support fellowship on campus, 1o experence and witness the Orthodox Chrsti
Church through community [ife, prayer, service Lo others and sludy of the Faith (Acts 2:42).
Furihermore, OCF will work to nurture and strengthen love for Jesus Cheist and His Charchi in s
fullmess at ihis moat critical juncture of human ke and offer an opportunity for Onthodox Cheistian
studerls and those interesied in the Orbodox Christian Church lo become mome fully acquainted
with and informed about their Orthodox heritage.

Section 2. To deepen the spirfual and devotional (e of university and college students and o
promole earnest study of Oihodox Christian doctiine, practice and living.

Section 3. To strengihan ties between studenis of the Orthodox Cheistian Faith, and Lo develop a
more fruithul fellowship among them, and furiber cooperation with cther Christian organizations
with similar aims.

Seclion 4. To bear wilness on campiss to the unigue message of the Orthodox Church by
affirming its contiraity in e course of histary from the Apostohc beginnings.

Seclion 5. To further, direcily or indirectly, the welfare of studenis in body, mind and spiril, in
harmony with the Christian purpose.

Section &, To unite Orthadox sfudents in Orthodex worship,

Section 7. To sponsor sctivities such as study groups, Christian service, and leciures by
specializls on toplcs of interast fo the group.

Section & To promote and participate in national programs offered by Orthiodox Chilstian
Fellowship, a religious corperation, which is & national crganization autharized by and affiliabed
with the Standing Conference of Canenical Orthedox Bisheps in the Americas.

ARTICLE lI|—-MEMBERSHIP

Section 1. In no aspect of s programs shall there be any difference in the freatment of parsons
on the basis of race, national origin, color, creed, refigion, sex, age, disability, veleran status,
sexual orientation, gerder identity, or assockational preference. or any olher classificaton which
would deprive the person of conslderation as an individual. The organization wil guarantoes that
equal opportunity and equal access to membership, programming, faciliies, and benefits shall be
open to all persons.

Saction 2, Mambership in the Unlversily of lowa Drthodox Christian Fellowship shall be open to
all registersd universily students.

ARTICLE IW—GOVERMANCE
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Section 1. The Fellowship shall be governed and managed by Officers and an Executive
Commities as provided for in the Bylaws

Seclion 2. The Fellowship shall have at least ona religious advisor approved by fha North
Amarican Orthodox Christian Feliowship, The religicus advisor(s) to Orthodex Christian students
zhall be ex officio members of the Executive Committes and of all other commiliess of the
Fallowship, Prior to sseking approval from the Morth American Orhodox Christian Fallowship
organization, each religious advisor must have obtained the blessing and endorsement from the
discasan bishap of the archdieese with whom e or she is alliliated as 1o his or her sarvice a5 a
raligious advisor to the Fellowship.

ARITICLE V—ADVISER
Saction 1. The advisor shail be a consullant for Officars and the Executive Commites and is o
be apprisad of all administrative proceedings,

ARTICLE Vi—MEETINGS
Section 1. The Fallowship shall meet af least monihly during the schood yaar,

Section 2. A gquorum shall consist of al lewst & majority of e membess of the Fellowship.

ARTICLE VII—-ELECTIONS
See AY-LAWS ARTICLE V

ARTICLE WII—FINANCES
Saction 1. There shall be no mamber duas

Saction 2. Onty the prasident and tressurar are authorized to disburse furds and authorze
expendiures,

Saction 3. Upon dissolulion, slate money and mandatory student faos revart back fo the granting
organization,

Group fees should be divided as staled in the Constilution and carried oul by the dissolving
groun’s members and officers,

If the group has dizsolved and group Tees have nol bean divided as stated in Constiiulion by fre
yoars from [ast account aclivily, monies in tha group's 00 account will revert o an sccount
specified for this purpose within WSG/ECGPS, These funds will then be available for distnbutian
through SABAC or GPAC guidelines In compliance with University of lowa policy.

Upon digzglutron, growp fees will be paid to Saint Raphae! of Brooklyn Mission,
ARTICLE IX—LIMITATIONS AND BESTRICTIONS

Section 1. Motwithetanding any ofher provisions of this Constitution, this Fedlosship shall nol
carry an any activites not permitted by an arganization exempd from federal income Bx under
IRC Section 501 {c} (3}, or cenlributions to which are deductible under IRC Seciion 170 (c) {2).
All references herein to "IRC" shall mean the Internal Revenue Code of 1086, as amended, (or
the corresponding prowvision of any future United States Indernal Revernue Law),

Section 2, This Fellowship s organized and is {o be operated excluzively for chartable, religious,
and educational purposes within the meaaning of IRC Section 507 {c) {3). This Fellowship & not
arganized, nos shall il be oparaled, lor any pecuniary gain or profif, and it doss nod contemplate
the distribution of gains, profits, or dividerds to the membars thereof (F any) or 1o any private
indivichual or private sharehelder, s the [atter ia defined for purpoeses of IRC Section 501 () (3)
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Mo zubsiantisl part of the activities of this Fellowship shall consisl of carrying on propaganda, or
olferwise atiempling 1o influence legiskation, exoept as provided in IRC Section 501 (h), nor shall
ihis Fallowship pariicipate or intervens in any political campaign (including the publication or
distribution of statements) on behalf of any candidate for public offce except a5 provided InIRC
Section 501 (h).

The money and property of this corporation are Imevecably and exclusively dedicated to
charitable, religlous, and educational purposes, and no part of the nel income or assels of this
corporalion shall ever inure to the benefit of any director, trustee, officer, sharehalder, or member
(if any} hereof, or to the benefil of any private individual.

Upon dissolution of this Fellowship, It assels remaining affer payment of, or provision for
payment of, &l debbs and abilities of this corporation, shall be distributed to a nonprofit fund,
foundation, frust, or corporation which s organized and operaled exclusiely for charitable,
redlgious, or educational purposes which has established its tax exempt status under IRC Seclion
501 {c) {3).

ABRTICLE x—BY-LAWS
Section 1. The Feliowship shall adopl By-Laws for the operation of the Fallowship conaistent with

this Censfitution, and ratified by the voie of threae-fourths of the members present al the first
mesting of ihe Felflowship.

ARTICLE XI—AMENMDMENTS

Section 1, Amendments to this Constitution may be proposed by wriltten peliion signed by ben
percent of the membership, and approved by a three-fourths vote of the members present af a
meating of the membership, provided that the secretary shall have sent nofice of the proposed
amendment to all members of the Fellowship at laast ten days before the meeting scheduled for
thiz purpose. Al amendments o this Constitution also shall be subject to the approval of tha
Marth American Orthodox Chrislian Fellowship organization

ARTICLE XI-—ADOQPTION
Boection 1. This Constibution has been ratified and adopted by the undarsigned initial membera of

tha Felbowship on

[signatures of initial membsars]

002 Orthodox Christian Fellowship
Al rights Reserved,
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UD. +U—*E' Cilcoiae_. at the University of Iowa
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The name of the student group 15 Wall-Breakers. PRI, I!:ﬂ‘ 'E‘:Jl:_'-.’.""{.-l"_ :‘Lr" &)

ARTICLE I — PURPOSE AND GOALS fca qy e { ;J. Nie)

ARTICLE I- NAME

Make disciples of lesus Christ from all nations, thus reconciling people to God and one
another. |

ARTICLE II - STATEMENT OF BELTEF |

We are in agreement with the Baptist Faith and Message of the Southem Bapt15[.é::"-~
Convention, which can be accessed from the following link: -

http:/fwwr.sbe. netbfmbfm2000.asp =
ARTICLE TV - MEMBERSHIP
Members
1) All those attendimg and desiring membership will be accepled as members, i|

l‘;ﬂ 2) In no aspect of its programs shall there be any difference in the treaiment of persons ' '
om the bazis of race, national onigm, color, creed, religion, sex, age, disahility, vetéran |
status, sexual orientation, gender identity, or associational preference, or any other
clazsification, which would deprive the person of consideration as an individual. The || !
arganization will puarantee that equal opportunity and equal access to membership, /
programming, facilities, and benefits shall be open to all persons. /

Membership Revocation o
Metnbership may be revoked for the following reasons: ﬁ)}r

1) Perzistontly cansing disruption or division. T
2) Failing to adhere to the Statement of Faith.
1) Detracting from the purpose of the organization,

ARTICLE V — LEADERSHIP

Leadership Qualification: .}
S g e - &K Mg i

) Must be a disciple of Jesus Christ, - U%Lr_ﬂf__.- J
Leadership Selection:

1) Leadership will be selected anmvally by the existing leadership team from among
members who are willing to serve,
2) Two-thirds of the leadership team shall be students of the University of Towa,

I
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i

s
3) Two of the leaders will be designated as represcotatives to handle University
COMUMInICALOoNS.
v 4} A leader may be removed by the consensus of the leadership team and advisor for the
same reasons that membership may be revoked plus the following:

a  Failing to live as s disciple of Christ. = beeks o 4l E{‘EJ'EIM:..’{“
b, Pattmg to perform the duties of a leader as outlined by the leadership team.

Advisor:

1} The advisor will be a faculty member of the Undversity of lowa and & member of All
Mations Bapiist Church.

ARTICLE V1 — FINANCES

1) Thers will be no membership fees or dues.

2] The leadership team will be respongible for all finaneial runsactions.

31 Wall-Breakers is required to deposit all receipts in and make dishbursemnents through
the Student Oneanization Business COffice, Fraternity Business Services, of
Kecreational Services, Upon disselution, state money and mondatory student fees
revert back to the pranting organizatzon. Inactive orpanizations will be considered
dissolved after five years of no aceounl aclivily. Revenue generated dollars or )
fonds™ must be divided as stated in this Constitution end carried out by our leadership
Crur orgamization’s remaning revenue geonerated dollars or 00 funds™ wall be divided
or dishursed to All Nations Baptist Church, 1715 Mormaon Trek Bhvd. Towa City, TA
52246, 1f this organization has dissolved and revenoe penerated dollars or “00 funds™
have not been divided as stated in this Constitution by five [3) vears from last account
activity, finds in our “00 account™ will revert 1o an account specified for this purpose
within UISG/ECGPS. These funds will then be available for distribution throngh
SABAC or GPAC guidelines in accordance with University of Iowa policy

ARTICLE Y1l = AMENDMENTS
Section 1:

This constitution may be amended by the consensus of the leadership tedm,

section 2:
Any changes made to this constibution will be submitted to the University of lowa [or
approval.

et

( Created: ummmﬂ:’) ALeetd oy At Mt CengnTy \&/ ~ et

—

E‘ 1T

BLinC-Def 001622

App 0831




Case 3o TIEBDBVIRSEE) OoounmenbI1# 3&%@8 Pﬁg&gBEBGfoMXLZ
‘e

‘-Sf«'«{{@

CONSTITUTION OF CHINESE STUDENT CHRISTIAN FELLOWSHIP

Preamble
Chinese Student Christian Fellowship (official acronym: CSCF)

[iate
Oetober 13, 2005

Article 1

Purpose
A, Az a Chriglian group, we carry out (he great commission (Matthew 28:18-20) given by

our Lord Jesus Chrial:

a) Toapread the Gospel;

b} To lead people to the Lord and make disciples of all nations;

¢) To leam, obey and teach the Bible,
We work with the Chinese Church of Iowa City to provids spiritual support for students
and people who feel more comfortable speaking in Chinese,

B. As a student group, we want to let students and people know Jesas Christ and to bring
them inta the kingdom of Gaod.

Article 11

Membership
In no aspect af ils programs shall there be any difference in the treatment of persons
becanse of race, national ovigin, color, eread, religion, sex, age, disability, veternn status,
sexual orientation, gender identity, or associational preference, or any other classification
which would deprive the person of consideration as an individual, The group will

- guarantes that cqual oppertunity and equal aceess to membership, programming, facilitiss,
and benefits shall be open to all persons,

A, Claszsification:
a) Guoest Member
Gueal member 15 aequired by attending a meeting, snd may be mainimned through
regular altendance
I b b e dnented-imeGirin i
5113 e gxecutive commiltee reserves the right to disgualify a guest mumhﬂ whoe
s e e T lrles.)
2, Responsibilities: ) ;
1. respects the execulive commities and the advisor
2. 18 not destructive to the group activitics
3, Rights:
1. participates in the CSCF activities for all members
2. chooscs not to become a general menber even when the gualifications for
genoral member are met,

BLinC-Def 001623
App 0832



Case 3o DIEBDBVRSEEJ OoocoomendT175 Fikdeda0/224 8 P &ge8defafn 2

b) General Member
General member is acquired by attending a mecting, and may be maintamed
through regular attendance,
L. Qualifications:
IMTMEM‘J
2, acilyely participates in his'her church and have the consent from: the”
pfiEbaral stafl of his/her chwpch to participate in the CECF "
3. attends at least 2/3 of the peneral meetings of CSCF in the past 6 months,
4. is willing to accept the responsibilitics of peneral memberahip,
(Ifa peneral member has been absent from more than 1/3 of the general
meetings in the past 6 months, and/or refused to accept the additional
responsibilities as a general member, hisher general membership will be
suspended upon consideration of the execulive commiites, Hefshe will
become a guest member until the quutiﬁl:-ut[nns for genecal members are
meL)
2. Responsibilitics:
the purposd of the CSCES
2, iz willing 1o help in the group eclivities upon request by the executive
cominitige
3, respects the oxcoutive committee and the advisor
4. is not disruptive to the group activitics
3, Rights:
1. participates in the CSCF activitiss for all memboers
2. lends the group activities with the consent of the executive commilles
3. can be nominated and elected to hald an officer position in the exccutive
committce
4, declines his'her peneral membership

Article I11

co 1T
The executive commitice is consistent of officers and an advisor. Officers shall be
elected by general members (as defined in Article IT, section A). Elections shall be held
at the end of each fall semester and will notify general members the date one month in
tdvance by phone ar email, Elected positions will slart service termds) at the following
spring semester, A plurality (273 of the gensral members who vole, either in-person or by
proxy) is required to be elected to office. An officer cannot run for the same position for
more than two conscoutive years, This nile is not enforced when a new excoulive
commities of the minimum size (five officers) cannot be formed.

A. Officer Position:
a) President, whose daties shall include:
1. Pregiding over the meelings
2. Qrpanizing CSCF agenda
3. Calling for the exccutive committes mocting quartecly
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CONSTITUTION and BYLAWS
Lutheran Campus Ministry Council
Of lowa City, lowa

1. Preamble

The mission of campus ministry in the Evangelical Lutheran Church in America (ELCA) is to invite
people in academic settings more deeply into Jesus Christ and the community that bears his
name, so that they can discover and fulfill their vocation as disciples. This ministry has its roots
in the Christian community gathered by the Spirit through the proclamation of the word of God
and the celebration of the sacraments. Campus ministry provides a strong witness at the point
where education in the church intersects the church in education. It provides an authentic
experience in the life of the church for young adults on campus, inviting them into full
participation with the church, even as their lives are undergoing change, challenge, and
confirmation Campus ministry §gt_e_k_sﬁto grow tlls_glly_[c_h_p_y extending its work to an ever
Ministry or its successor or assign, joins with constltuent Synods in the State of lowa of the
ELCA to establish campus ministry agencies so that witness to the Gospel of Jesus Christ may be
fostered and the church’s ministry in higher education enhanced.

Lutheran Campus Ministry of lowa City, lowa hereinafter (the”Corporation”) shall:

¢ Abide by the policies and procedures of the ELCA Campus Ministry, its successors or
assigns. '

» Be governed by a Board of Directors (i.e., LCM Council) consisting of persons appointed
by the Synod Council of the Southeastern lowa Synod.

e Receive guidance and evaluation of its campus ministry by those persons designated by
the ELCA Campus Ministry,

+ Provide regular financial and program reports to the ELCA Campus Ministry, and the
member Synod(s),

+ Revert all assets to the Southeastern lowa Synod of the ELCA upon dissolution.

2. Principal Office
The principal office of the Corporation shall be located at 109 E. Market Street, lowa City, lowa
52245, or at such other place as its LCM Council may decide.

3. Lutheran Campus Ministry Council

The community represented by this corporation is committed to be an inclusive church in the
midst of a diverse society and diversity is to be a consideration in the composition of the
Council.

3.1 General Powers: Number and Composition
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The management of the Corporation shall be vested in its LCM Council, which shall be its
governing body and shall have the authority to conduct, manage, and contral the affairs of the
Corporation and to make rules for the guidance of the officers and the orderly conduct of the
affairs of this Corporation, The LEM Council shall consist of a minimum of nine {9) members,

The Synod Councll of the Southeastern lowa Synad may appoint each Council member, or LCM
Council subject to the provisions of section 3.3 and the provisions of the lowa Nonprofit
Corporation Act. Except as herein limited, the Council shall be vested with such powers and
authority as are granted to the board of directors of a non-profit corporation under faws of the
Ltate of lowa.

3.2 Duties of the LCM Coundil
The Council shall:
a. Develop annual plans, goals and budgets that allow the campus ministry Lo effectively
conduct a ministry centered in Word and Sacrament that includes, but s not limited to:
= worship
= evangelism and outreach
» Christian education and faith development
« hospitality and community building
= community service
= pastoral care
+ |eadership development
= justice and advocacy
= stewardship and fundraising
= wision and planning
= pcumenical and Interfaith cooperation, and
= building relationships with synodis), congregations, ecumenical partners, the
educational institutionds) to be served and other campus minlstry arganizations and
rellgicus groups.
b. General supervision of the campus ministry, including the adoption of policies and
procedures.
¢. Support of the staff personnal in fulfilling thedir ministry,
d. Securing funds by methods consistent with policies of the Synods and the ELCA.
e. Rendering reports as requested by the lowa Synods,
f. Interpreting the campus ministry and program Lo the Lutheran Congregations in the
Corporation area.
E. Carry oul other responsibllities In consultation with the lowa Synods.
h. Adopt a mission statement consistent with the ELCA Campus Ministry mission,
i. Use all resources received from the church wide organization, synod(s), congregations, and
other donors in ways that advance the ELCA Campus Ministry mission.
j. Abide by the ELCA Campus Ministry Policies and Procedures, and maintain eligibility for the
ELCA Campus Ministry grant process.,
k. Comply with the ELCA Constitution, Bylaws and Continuing Resolutions.
I. Ensure compliance with all applicable local, state and federal laws.

BLinC-Def 001629

App 0835




'é:{;%

Case 3o DNEBDBMRSEE) DbooomenbI175 Fideda/0/22/4.8 P&py 8D hfefun 2

m. Appoint persons gualified to serve as professional staff of the LCM in conformity with the
policies of the ELCA and the synodis) and endeavor to pay this staff at a rate consistent with
synod guidelines.

n. Administer personnel pollcies for its campus ministry staff in consultation with the "Best
Fractices for ELCA Campus Ministry Personnel Pollcies.” {This document is on file in the LOM
office.)

0. Manage and maintain such property as may be acquired or entrusted to [ts care.

p. Receive and manage financial resources to conduct the ministry, including strategic planning
for fundraising and board member contributions.

q. Conduct annual reviews and participate in quadrennial review of the LCM.

r. The LOM Council EIE'CUH'_':';E Committee shall conduct an annual review of the LCM campus
Chaplain and report to the greater Counctl,

5. Maintain minimum insurance coverage and limits consistent with the “Best Practices for ELCA
Campus Ministry Risk Management Guidelines.” {This document is on file in the LOM office.)

t. Work in cooperation with other Lutheran campus ministries,

3.3 Board Membership and Term:

The LCM Council may consist of representatives from the following categories:

a. Zion Lutheran Church

Twao {2) to three {3) members of Zion Lutheran Church of lowa City: they shall be voting
members of the congregation. They shall serve a term of three (3) years and may serve no more
than two [2) consecutive terms.

b. Gloria Dei Lutheran Church

Twao {2} to three {3) members of Gloria Dei Lutheran Church of lowa City: they shall be voling
members of the congregation. They shall serve a term of three {3) years and may serve no more
than two (2) consecutive terms.

c. Christ the King Lutheran Church

Two {2) to three (3) members of Christ the King Lutheran Church of lowa City; they shall be
vating members of the congregation. They shall serve a term of three (3) years and may serve
no more than two (2] consecutive terms.

d. Holy Trinity Lutheran Church

Two {2) to three (3} members of Holy Trinity Lutheran Church of North Liberty: thay shall be
vating members of the congregation. They shall serve a term of three (3] years and may serve
no more than two (2) consecutive terms.

e. At-Large Members

Twe {2) to three (3} members of the lowa synods or faculty/staff of lowa ELCA academic
institutions who are voting members of an ELCA congregation. They shall serve a term of three
{3} years and may serve no more than two {2) consecutive terms.

f. Student Mambers

The student membars are the current LCM Sextons and will serve a one {1} year berm may sene
no more than two consecutive while in residence at the LCM. Other students may be appolnted
by the LCM Council.

g- LCM Council Members

Council members whose terms expire shall hold office until the annuwal meeting for the year in
which their terms of office are to expire, and, in each case, until their successors shall have
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Written notice stating the place, day and hour shall be given of every meeting. The notice
except as otherwise provided by law shall be given not less than thi,_ 1 _(3) or more than twenty
(20) days before the date of the meeting, either personally or by mail, electronic mail or given
to each LCM Council member and advisory member who attends such meeting for who, in
writing executed before or after such meeting, waives notice. No notice need be glven of any
adjourned meeting.

3.13 Electronic Voting
The council is authorized to conduct decision-making electronically through the use of e-mails
provided all of the following occurs:
a. An officer must be the initiator of any Council vote request to be submitted electronically.

" b. All council members must be contacted. Members without e-mail will be contacted by
phone, ,
c. There must be at least three business days response time provided. In the event the response
is not timely, the electronic ballot initiative will be void.
d. A majority of the council members must acknowledge receipt and either vote or abstain from
vote. '
e. If a council member requests the matter be tabled and taken up in an actual Council
Meeting, the initiative will be void.
f. Any actions taken by the Council electronically shall be recorded in the Minutes at the next

regularly scheduled Council Meeting.

3 14 Votmg

Except as otherwise provided in these Bylaws or by state law, the vote of a majority of the LCM
Council members present at a meeting duly called shall, if a quorum is present, constitute the
action of the Council.

3.15 Quorum

A quorum for the transaction of business shall consist of one-half of the LCM Council. A
majority of the LCM Council members present, whether or not a quorum, may adjourn a
meeting to another time and place.

3.16 Resignations

Any LCM Council member may resign at any time by notice in writing to the LCM Council or
President. Unless otherwise specified in the notice, the resignation shall take effect upon
delivery.

3.17 Vacancies

Any vacancy occurring among the LCM Council may be filled by the Synod Council of the
Southeastern lowa Synod or the LCM Council. Each LCM Council member so appointed shall
hold office until the next annual meeting of the LCM Council and until a successor is elected and
qualified.

3.18 Removal

Any officer or agent may be removed at any time, either for or without cause, by the LCM
Coungil.
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Title: Constitution of ASK Prayer Ministry
Diate: August 12,2014
Article [
Purpose

To minister to the Lord, pray for revival and justice, and strengthen the church throegh
INEEFCeE500Y PIAYER,

Alms
a) Provide a place for corporate prayver and worship to maintain and attain Christian unity.
by Assigt Christians (o cullivate a lifestyle of continual prayer and daily Bible reading, Bible
memory, and meditation on the Word of God.

Article TT
Membership
In no aspect of its programs shall there be any difference in the treatment of persons on the basis
of mace, nationzl origin, colar, creed, religion, sex, age, disability, veleran status, sexual
oricntation, gender identity, or associational preference, or any other classification, which would
deprive the person of consideration as an individual. The organization will guarantce that equal
opportunity and eqoal access to membership, programming, facilities, and benefits shall be open
o 2l persons g memiiers I to identify themselves with a particalar local church and submiy
{£o 1t leadershipe

Article 1T

Officers and Duties

a) President

b} Executive Board members

¢y Treasurer
President/Execative Board members will work topether o orsanize mestings and  evenls
thronghout the year. There are no limitations (o IJ'JZLumh:r of board members, Second year

t . :

students and above are eligible for officer positions /T inmpemssbde smatinzaomambar of 8 locake
Mﬁm minighry and SErelpith ite stajamant m‘lfﬂ&}u i board member decides to
vacate his'her posilion, he/she must notify the rest of the board mMembers a month in advance. An
individual will be removed from office by vote of the group if they are pot upholding their
duties. When s pogition 12 vacated , other board members will take charge of the position until the
position is filled. The treasurer has the responsibility of managing the finances of the group,

Article V
Meetings
#) This organization will hold meetings for corporate prayer and worship.
b All members will be notified of special events or announcements at least two days in
sdvance,
¢) Only one board member is needed to meet the quonim.
d) The president has the anthority to call meetings.
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Tau Omega Catholic Service Fraternity
Constitution and Bylaws

[ Established: 2017 ]

%’?
%Qﬂ damﬂf o ot Wﬁuiciﬁﬂz:f MM& e A7 S
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ARTICLE 1: NAME

The name of this organization shall be Taw Omepga Catholic Service Fraternity. Tan
Chmepa is a fraternal, service organization at the University of lowa. Tau Omega follows
all state, local, nabonal laws.

ARTICLE II: OBIECTIVES/PURPOSE

section I: Guiding Principles

The purpese of Tan Omega shall be to strengthen an individual's Catholic faith through
the service. academin and followship within the commumnity. Our purpose shall be to
create members of the Catholie Church who truly live out their fmth to therr best of their
ability for the surrounding community. Our purpose shall be to spread the light of Christ
to all those who come 1n contact with fraternity members.

Section [I: Objectives
The ohjectives of Tau Omega shall be to live out the pillars of Service, Academics, Faith
Formation, and Fellowship. The fulfillment of these pillars shall be determined by the
officers and fellow fratemity members, but shall gencrally be done through the following:
o  Formation of and participation in service opportunities provided by the Newman
Catholic Student Center of lowa City
o  Promofion of academic integrity through enforcement of study hours, as specified
in ARTICLE VIII.

ARTICLE IT: ORGANIZATION

Section [: Student Organization Status

Tau Cmega shall be affiliated as a student organization with the Liniversity of lowa, Tan
Omega shall comply with all policies and procedures required by the University of Towa
to be considered a registered student organization at the University of lowa, including but
ned limited to those policies set forth in the Code of Stodent Life, Student Bill of Rights,

and Registration of Student Organizations policy.

Fage |5
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Sections 'V Flower

The Flower of Tan Omega shall be a rose, for a rose is the flower of Mary.

Section VI: Coat-of-Arms

The: coat of arms is split into four quadrants. The upper left quadrant is the Chi Rho
symbol with the crown of thorns surrounding it. This is used to represent Christ. In the
upper right hand comer 15 a chalice and a host. This 15 used to symbolize members of
Tau Omega growing in their faith and shows the need for us to accept Christ into our
lives. The lower left quadrant is a dove carrying an olive branch. The dove is used to
represent peace as well as the Holy Spint, Tau Omega’s goal 15 to serve the community
as well as spread peace in the community, and do so through not only the help of Jesus,
but with the help of Holy Spirit In the bottom right quadrant arc open hands. These
hands are used to represent service within the community, Above all the quadrants isa
lamb. This lamb uszed to represent the Lamb of God. Above everything that we do in Tau
Omega is God. Nothing that we do in Tau Omega can be done without the help of God,
for that reason the lamb is put on the top. Below the Crest is the Greek letters Tau and
Omega to represent our fraternity. Between those two letters s our External Motto,
“Anima Chostd™ or “The soul of Chnst,” Colors within the crest are the same as our
ofTicial colors.

Section VII: Motio

The Intemal Motto of Tau Omega shall be Evangelium praedicare, et quando oportebat,
verbis wunnir, In English, this means, “Preach the Gospel, and, when nocessary, use
words. " Credit for this quode 18 given to Saint Francis of Asgisi, but is primarily a
common phrase used by Christians. Our Motto provides Tau Omega a peneral vision

- and mission o be hived out by each of its members. The External motto i3 Anima
Christl, or “The soul of Christ.” Both our Internal and External Mottos will work to
encourage each member b hve out his or ber dedication to Christ through Taw Omega.

ARTICLE X1I: MEMBERSHIP

Section I: Membership Status

The membership of Tan Omega exists in four separate stntuses: General, Full, Resting,
and Honorary. 80% of all members must be University of lowa students, with 20% befng
non-University of lowa students, General members have the rights to participate within

educational and service evenis but deesn’t have the right 1o vote during chapter meetings.

Al
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General members shall not be required to go to said chapter meetings. The role of a
‘E"E'n?m_fnmrnhm ghall be to be a service member and a face to the urg::rui;ralir:n-_l-‘:i]l
muml:rm‘slfg have the rights to attend service and educational events, and are the only
members who are required to attend all chapter meetings as well as vote at said meetings.
Full membership shall be restricted to University of Towa students, The role of a full
member shall be to attend twenty hours of service, ten hours of educational opportunities,
mandatory attendance (See ARTICLE XTIV Section IV}, and maintan pood acadermc
standing within the University. Resting membership applies those who are studying
abroad, or going to be gone for an cxl&tdt_a-pcﬁud of time and planning to return. Due o
heing perceived as an inactive member, they don’t have any true riphts within the
fraternity, But if this member had a yvear prior of cxpedence within Tau Omega before
reverting to Resting Member, they are allowed to apply for officer positions for the
following year. The role of a Resting member shall be to live a life in service of Christ
when they are unable to be an active member of Tau Omega. Honorary Mombers are
those who have been collectively nominated with a majority vote of 120 Omega. 1f a
Honorary Member shall be present during time of meeting, they have the nght to vote.

Section I1: Membership Requirement

All members must be in good standing, 'To be a member in good standing, one must have
paid dues, met GPA requirement as set forth in ARTICLE XIIT and muast attend all
chapter meetings wmless they have a legitimate excuse, Only those who are within Good
Standing have the right to vote as well as seck and hold an elected/appointed office or
position. Members must also be frained in Virtus in sccordance with Diocesan policy.

Section [IT: Membership Revocation Process

Membership may be revoked for ressons including but not limited to: inappropriate
behavior, being delinguent in paying dues without explanation, failure to stay in
academic good standing, failure to comply with GPA requirement, and one year inactive
membership (rot attending or being involved in communication with the officers or the
organization). Revocation of mE:mh::nﬂﬁp may occut due to situations that anse both
outside of Tau Omega functions and those that arise during functions. Hazing under any
circumztances will not be tolerated.

Revocations of membership shall come afier two written warnings in a semester or three
written warning within an academic year. Members can be revoked without written
warning for events that are egregious or break University of lowa code of eonduct laws
and or State of lowa/Federal laws. (e.g. Sexual Assault, Theft, Murder, Vandalism, Drug
and Alcohol abuse, Agpravated Assault)

All situations of revoking memberships from Tao Omega shall be evaluated on a case by
case basis by the Exceutive Board. Individuals can appeal by contacting the Fxecutive

Page | 15
BLinC-Def 001652

App 0842




Case 3o DUEBDSBVRSEB) [DbooomenbT175 Fikie da/0/224 8 P &gy e @8faf4n 2

Board. Individualz who are accused of an infraction, can plead their case, or their defense
1o the executive board before a ruling is handed down. The excoutive board then will vole
by a simple majority on the outcome of each case.

Section I'V: Regaining Membership afier Revocation

A persont who had their membership revoked cannot appeal to rejoin Tau Omega until a
period of no less than 6 months from revocation,

Section V: New Membership

Due to pur three-hundred and sixty-five day recruitment policy, Tau Omega shall bave a
more informal process of admitting new members. 'When new members are recruited
into Tau Cmega a vote, on whether said person shall be approved to enter Tau Omegs,
shall take place at the following chapter meeting. A simple informal majority vote shall
ensue and if the member kas 4 majority vote be or she shall be allowed to become a
member.

section Vi Human Rights Clause

Inn o aspect of its programs shall there be any difference in the treatment of persons on
the basis of race, creed, color, religion, national origin, age, sex, pregnancy, disability,
genetic information, status as a 118, veteran, service in the LS, military, sexuwal
orientation, gender identity, associstional preferences, or any other classification which
would deprive the person of consideration as an individual, The organizaticn will

guaraniec that i:-qua.._cr_t_rﬁ_numtg and equal access 1o mﬂmhersh-LE pﬂ'ﬂgrmumu:g,
}'ﬁm'[:m:s; and b bumﬁ[s shall be open to all persons, Fighty percent (BO%5) of this oL

organization’s member rship must be composed of Ul students. Ciﬂ*‘-‘r’-'rﬂ

el
ARTICLE XIII: ELECTIONS ,ﬁﬁﬁmd P

Section [ Membership Notification and Requirements

All members will be nolified of upcoming elections at least two weeks in advance by
anpouncement at previous chapter meetings and by email communication. Only Full
members will be able to participate within elections,

Page | 18
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Constitution Of The University of lowa’s Hillel Foundation

PREAMBLE The name of this organization shall be the University of lowa Louis
Shulman Hillel Foundation (DBA Aliber Hillel Jewish Student Center, Hillel).

ARTICLE |

PURPOSE The purpose of Hillel shall be to offer creative, dynamic explorations
of Jewish life in the context of campus, local, and global communities. Hillel's
mission is to be a visible and positively recognized centerpiece of Jewish life on
campus. It aims to inspire the flow of Judaic idealism, spirituality and worship
and to encourage and help develop future leaders of the Jewish people.

ARTICLE Il
MEMBERSHIP

a) In no aspect of its programs shall there be any difference in the treatment of
persons because of race, national origin, color, creed, religion, sex, age,
disability, veteran status, sexual orientation, gender identity, or associational
preference, or any other classification which would deprive the person of
consideration as an individual. The organization will guarantee that equal
opportunity and equal access to membership, programming, facilities, and
benefits shall be open to all persons.

b) There shall be no maximum or minimum limitations in membership.

c) There shall be only one class of membership.

d) Any persons may join Hillel by simply signing up at the office and being placed
on the mailing list. _

ARTICLE il

OFFICERS AND DUTIES

a) Officers shall be president, vice-president, treasurer, and secretary. The
president shall convene and chair meetings and appoint people to be on
committees in consultation with the advisor (s). The vice-president shall serve in
place of the president when he/she is unable to be present. The treasurer shall
coordinate fundraising and budget allocations in consultation with the Hillel
Director. The secretary shall take minutes.

b) Any University of lowa student who is a member of Hillel may hold office.

A student must be elected in the annual election meeting or in a specially
convened meeting of the members.

¢) Elections to office shall be held at the end of the spring term each year. A
vacant office will be filled by the president or in a special election.

d) A person may be removed from office only after consulting with the
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CeNSTITUTION CF CAMPUS CHRISTIAN FELLOWSHIE

hrticle T

Furpoge

The purpose of Campue Christian Fellowship (CCF) 18 to

. gErengthen the faith of its moabers through biblical study,

prayer, and fellowship, and to train and agquip them for the
work of God's kingdom throoghout tha world.

Articlae IX
Memnberahip

In no aspect of ite programe shall there be any
difference in the treatment of persons because of race,
cread, ocolor, natiomal origin, disability, age, gender, any

coonsideration Dased on affectional, samal, or associational
prefarence, or any other clagsification which would daprive
the person of conzideration as an individual. The
organization will guarantee that egual opportunity and access
to membership, programming, facilities, and benefits shall be
open to all persons.

A mawber ahall be defined as one who attends threa
maatings of CCF during any two-month period and chooses to ba
an active part of tha grouap. Mombarship will cease upon
graduation or at the individual'es request.

Article III
Officars

There will be a three person Cabinet to overseae the
affairs of CCF. This Cabinat will be responsible for
organizing and advertising meetings and activities. Any
pargon who has been a member of COCF for at least one semaster
prior to taking office iw eligible to be a Cabinet menber,
Ona mewmbar of the Cahinet will be choaen to overses the
maeatings of tha mambarahip. Another will take minutes of
theas meetings and insure that these minutes are distributed
ko all mombears.

Hominabions for all cabinet pogitions shall ba made at
least three days before elections. Elections must he
announced and advertised at least three weekse in advanoe.
Elections shall be held by secret ballet cast by the
mambership. The thres nominess recelving the greatest number
of wvotez shall assume the dukies of offica. The elactlons
will take place before the final week of Spring semester,

Cabinat membarsg will serve for one academic year.
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Any member of the Cabinet can ba impeached for failing
to discharge the duties of office. An impesachment prodesding
may be initiated by a simple majorikty vote of the mambership
or a simple majority petition of the membership. A cabinet
manper will be removed from officae by an affirmative vote of
two-thirds of the membership. Voting shall be by secret
ballot at leaast one weak following impeschment.

vacancies may be filled as detemmined by the vote of tha

membership.

Article IV
Meatings

Meatings will be held on the first Thursday of
Septembar, November, February, and April. The metbership
will be nobified by maill at least btwo weoks in advance of
edach mesting. & guorum of ope-half plug one is regulred Lo
carry out business. In addition to these regularly scheduled
meetings, tha Cabinet can call a special meating or a
petitcion from at least 25% of the menbers can call a meeting.

Arcicle v

Finﬂnt‘:ﬂ:—:___};w. |"i dﬂ "EI-IU_L“"JJWL

There are no membership duss. Punds for acbivicies are F
provided by incerestced individuals and churcheas and are
administered by the Iowa City Church of Christ. Upon
dissolution stabe mooey and mapdatory student fees ravert
bagk to the granting organization. Gooup feea should be
divided ag stated in the congbitution,

Articla VI
Amendments

Amendments to this constitution must be submitted to tha
Cabinet. The propoeped amerdment must be signed by at least
Ehrea membera of COCF. The amendment will then be presented
to the mesbership at the next schaduled meeting for
congidaration. The amoendment shall then be tabled for at
leagt one weak. Passage requirea an affimmative vote of at
least two-thirds of the membership.
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~ Young Women for America
at lowa Chapter Constitution

# Article |: Hame
= The name of the organization shall be Young Women for America at lowa.

+ Article ll: Purpose

» Section 1 - It shall be the purpose of YWA at lowa for women and like-
minded men, from all walks of life, to come together and work together to
restore the family to its traditional purpose and thereby allow each member
of the family to realize their God-given potential and be more responsible
citizens.

=~ Section 2 - It shall be the mission of YWA at lowa to protect and promaote
Biblical values ameng all citizens—first through prayer, then education, and
finally by influencing our society—thereby reversing the decline in moral
values in our nation.

= Section 3 -1 the Statement
of Faith of Concerned Women for America as follows:

m We believe the Bible Lo be the verbally inspired, inerrant Word of
God and the final authority on faith and practice.

m We believe Jesus Christ is the divine Son of God, was born of a
virgin, lived a sinless life, died a sacrificial death, rose bodily from
the dead on the third day and ascended into Heaven from whence He
will come again to receive all believers unto Himself.

m We believe all men are fallen creations of Adam's race and in need of
salvation by grace through personal faith in the Lord Jesus Christ.

m 'We believe it is our duty to serve God to the best of our ability, to
pray for a moral and spiritual revival that will return this nation to

4 the traditional values upon which it was founded.
= Section 4 - 1t shall be the policy of YWA at lowa to adhere to all University
of lowa policies regarding student organizations.

< Article |ll: Membership
= Section 1 - Membership is available te all who are affiliated with the

University of lowa, including community members. Howewver, in accordance

with University policy, the organization must be 24 students
= Section 2 - There will be no dues for membership.
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> Section 3 - A member may be removed for: NEYPRRHEEDENSior Removal
of membership will be evaluated on a case by case bas1s including a
meeting with the president and executive board.
> Section 4 - Removal of Membership and Reinstatement Procedures
B Any member may have their membership revoked by 2/3 vote of the
Executive Committee. Any member removed may appeal to the
general membership. Said member shall be considered reinstated by
2/3 approval by a member vote.
> Section 5 - Ul Human Rights Clause
M /n no aspect of its programs shall there be any difference in the
treatment of persons on the basis of race, creed, color, religion,
national origin, age, sex, pregnancy, disability, genetic information,
status as a U.S. veteran, service in the U.S. military, sexual
orientation, gender identity, associational preferences, or any other
classification which would deprive the person of consideration as an
individual. The organization will guarantee that equal opportunity and
equal access to membership, programming, facilities, and benefits shall
be open to all persons. Eighty percent (80%) of this organization’s
membership must be composed of Ul students.

« Article IV: Voting
> Section 1 - A quorum will be 50% of the total group plus one.
> Section 2 - Each member in good standing may vote. A member in good
standing is anyone who has attended 50% of the meetings.
> Section 3 - Proxy voting is allowed by the following process: OrgSync-Poll.

< Article V: Officers/ Executive Committee
> Section 1 - Requirements to be eligible to serve as an officer are:
m  Must be enrolled at The University of lowa with full time status
m Must maintain a minimum 2.25 grade point average.
m Must have been a member of organization for a minimum of one
year.
> Section 2 - The Young Women for America at lowa shall have a President,
Vice President, Secretary and Treasurer, These officers shall comprise the
-Executive Committee or Board.
> Section 3 - The term of office shall be from April to April.
> Section 4 - The election of officers shall be held annually. At least two
weeks’ notice shall be given before the election meeting. Nominations shall
be initiated from the floor and elections done by ballot. The nominee
receiving majority vote will be elected.
> - Section 5- In the event of a tie, the executive council will convene and the
president will withdraw their vote.
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Constitution and Bylaws for Ratio Christi at
University of lowa

I. Name

The name of this organization 15 Ratio Christi at University of Towa (hereafter referred to
ag "Chapter™), a group consisting of at least 80% underpraduate and/or graduate smdents at the
University of lowa (hereafter referred to as “School™)

IL. Purposes
2.1. The Chapler will be guided by the following purposes:

The mission is to equip university students and faculty to give historical, philosophical,
and scientific rexsons for following Jesus Christ, The purpose for which the Ratio Christi, Inc
{Ratio Chrisii) 15 organized 15 to encourage and strengthen the faith of Christian stodents at
public and private institutions around the world, while sharing Christ's messagre and love with
those who have not yet accepted Him. By situating apologetic clubs at universities nationally and
internationally, Ratio Christi will take part in the battle for the mind by encouraging dialogoe and
atimulating discussion directed towards secularism and answering life’s pressing guestions,

2.2, To this end, this chapter of Ratio Christi shall have as its objectives:

(a}  Expressing the Good News of Jesus Cheist through all activities of the Chapter.

=)} Empowering students to grow deeper in the knowledge of and love for Jesus
Christ, and enabling them to effectively share that knowledge and love with
others by building relationships and promoting Christian discipleship.

(¢}  Encouraging dialogue and stimulating discussion directed towards answering
life’s pressing questions

{d) Engaging the entire ciumpus by serving as catalyst for apologetice-related
discussion at the university, Students will meet to discuss colturatly relovant
isanes related to history, science, philosophy, and theology and ask how they
pertain to a biblical worldview and the truth of Christianity, Further, through
campus-wide cvents, we will encourage all students and facully to inferact with
Christian thinkers on an objective, intellectual basis. This chapter will attempt, at
least once per year, to create a platform for Christian thinkers to interact with the
academy at large in the form of a public discussion, lecture or debale.

{e}  Extending offers to provide apologetics training to other campus ministries, local
churches, vouth groups and Christian junior and senior high schools.

1. Membership

BLIinC-Def 001672
App 0849




Case 3o DIEBDBVRSEE) OocoomendT175 Fideda /2248 P &g éADbfatn 2

In no aspect of r'fé programs shall there be any diffsrence in the freatment of persons on
the basis of race, creed, color, religion, national origin, age, sex, pregnancy, disability.
genelic informalion, staliss a5 a ULS. velaran, service in the ULS. military, sexual
origntafion, gender identily, associaional preferences, or any olher classification which
would deprive the person of consideration as an individual, The organizafion will
guarantes that equal apportunily and equal access to membership, programming,
facilities, and benefils shall be open to all persons, Eighty percent (80%) of this
organization's membership must be composed of U sfudents,

3.1. Membership Reguirenents. 'Chapter membership is open to those who agree with
and promote the purposes enundértad i Articls I} Attendance at Chapter meetings alone does
not confer Chapter membership. Only stodents of the School can vote or hold office. There will
be no maximum nember of members. Each membser must attend af least one meeting per
semester or submit m writing fo the Chapter Officers an explanation of why they are not able o
ar.tr:mI at least one mecting. Attendance will be kept for meetings. mﬂsﬂm‘ will confer’

Cuptes mimabership ot oS 194 it 16 R0RHd ofiviors g ettt et the prospective
PHETIGIET Bekeir 11en Tie et - The officers will respond in writing to the
mn:mbcrshjp n:quesl and Jmnp A Writlen rumrd of all corrent members.

3.2, Elimbility to vote. Only Chapter members are cligible 1o vote on any Chapler
business. All officers are considered vobing members.

3.3, Termination. Any Chapter member who for any reason ceases to be a smdent at the
School shall immediately cease to be a member of the Chapter. YH any stember ceases to meet
' fhe: merhership soquisdments as specified in peragiaph 3.1 their membarship may:be terminated
by a vate of Jk-oftheshapter's membership-or a nnanimous vote of the chapter officers/

F

3.4, Appeals. A Chapter member terminated as a result of action taken pursuant to
paragraph 3.3 above may appeal such termination by requesting a hearing before the Chapter
officers and Chapter Director, whose decision shall be final. The decision of the Chapter officers
and Chapter Direcior must be unanimous to reverse the prior termination decision.

I'v. Officers

4.1, Eligibiliy Requivements, The Chapter must consist of at least three (3) officers whao
are enrolled as students at the Schoolkamd have served s active voting members of this Chapter
for ome waar prior (o serving as-an affigen{cxcept for the first year of the Chapter’s cxistence).
Chapter officers must be in good academic standing, meet any requirements imposad by the
School for number of credit hours and grade point average (if required), 8 profess a personal’

?ﬂaﬁqﬂsﬁp“ﬂhlﬁm(ﬁﬂﬂmﬂmﬁmﬂmymnﬂuﬂﬂm:wmﬂﬂmﬂ: their ebility to §

2
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bear witness eftheir faith and serve the purposes of the organizetion/ The Ratio Christi Chapler

Dvirector shall review any candidates for office and determine their eligibility in cooperation with

the outgoing officers. His or her determinations as 1o the candidates” eligibility under this

comstitution shall be final, A Chapter officer who for any reason ceases fo be a student at the
School shall immediately cease to be an officer of the Chapter.

4.2, Officer duties. mmyremﬂnmbuuyufiﬂ apler offieers is to live ina
manner it is consistent with Christisn belelE and conUOET SHamLrds
effectivamess of the Chapter’sUhnehin witaess 01 campusf 'DH_IE-:r-b are also responsible fo
ensure that the viewpeints the Chapter advocates on campus through its events and activities are
consistent with Christian teaching and a Biblical worldview. Chapter officers are responzible for
approving membership requests as stated in Article 3.1. The following offices and specific
duties are stated for the use of those holding office. Since a Chapter may consist of as few as
three (3) people, it is understood that the offices of Secretary and Treasurer may be combined.

President. . The President shall preside over Chapter business meetings and
mectings of the Officers. The President shall operate as the Chapter’s representative to
the School community and the public-at-large in all matiers for which a formal
representative is required or appropriate. Initiates projects, sets events and opportunities
into course, and informs members of these, Presides over Chapter business mectings and
meetings of the Officers,

Vice President. The Vice President shall assist the President in the discharge of
hig or her duties, as the President may direct, and shall perform sech other duties as from
time to time may be assigned 1o him or her by the Prezident. In the absence of the
President, or in the event of the President’s inability or refussl to act, the Vice President
shall perform the duties of the President, and when so acting, shall have all the powers of,
and be subject to all the restrictions upon, the President. The Vice President oversees
recruitment for the chab.

aecretary, The Secretary shall maintain all non-financial records of the Chapter
and shall be responsible for prepating minutes of all meetings, Deals with all matters
concerning times, dates, and scheduling for cvents. Takes roll via the member sign-in
sheet at all meetings.

Treasurer. The Treasurer shall maintain all financial records of the Chapter,
including, but not limited to, all records of the pa:,.lm:nr.ﬂl' funds, deposits, and .
disbursements from the Chapter s financial accounts pursuant to the procedures described
in Article VII Presents all financial activity 1o the Chapter officers, Chapter Director, and
faculty/school advisor.
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Other Officers. Any other Chapler officers appointed purseant to this Article shall
have such dolies as are assigned (o them by the President.

4.3, Transition of aushority, To insure the continual well-being of the Chapter, outpoing
officers shall facilitate the orderly transition of authority by taking adequate time in the winter
and spring to train new officers. The Chapter shall implement a procedure to ensure the selection
of at least three new officers by no later than April 30th of each year. The election timeline and
nomination process must be announced o members at least two weels pror to te elections
meeting, The outgoing officers shall solicit nominations for new officers from the membership
and, after consultation with the Director and evaluation of the candidates’ cligibility, present to
the membership a list of those members cligible for election for each office. The determination
by the officers, in consultation with the Director, of an individual’s eligbility to hold office shall
be final,

4.4, Election of (Mficers. The (Mlicers, in consultation with the Director as deseribed in
4.3 shall preseat to the members a candidate or candidates for officer positions for the following
wvear, A majotity vole of the membership shall be required for the election of any officer. Should
i vote fail to result in a majority for any position for which more than 2 candidates are presented,
the Officers may, m their discrelon, remove the candidate recemving the fowest voles from
consideration, This process may be repeated until a candidate receives a majority. Should the
membership fail to break a tie between any two candidates for an office after two separate voles,
the oulgeing chapter President shall break the tie, New Officers take office at the last meeting of
the Spring semester and remain in office until the next election. The Officers remain in office
over the summer,

4,5, Forcible removal of an officer. If an officer fails to mamntain School requirements for
holding office, he or she shall resign immediately. 1f it is believed that an officer is not fulfilling
hiz or her constitutional duties, then a petition requesting his or ber removal must be signed by al
least half of the voting membership and balf of the Officers and presented at a general meehing or
special mesting called by the Officers. Then, upon verification of the validity of the petinon, by
the Chapter Director, and, at least two weeks but no more than four weeks from the date of
submisgion, another meeting shall be held at which the petition will be presented, with both sides
having the uppnmmiiy to present a case. The President will preside over the removal hearing
unless the President is the subject of the hearing in which case the Chapter Director will preside.
After all arpuments have been heard a vote will be taken. The removal of a current officer
tequires a T5% majorty vote of Chapter members.

4.6, Facancies. If a vacancy of an Officer position existg, doe to resignation or removal
or other, the remaining Officers can decide whether to leave the position unfilled until the next
regular election or to call for a special election. ICit is determined to leave the President's office
unfilled, then the Vice President shall perform the duties of the President, and when so acting,
shall have all the powers of, and be subject to all the restrictions upon the President. If a special
election is called the election imeling, nomination process, and vating procedures shall be the

4
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same as enumeraied in Article 4.3 and 4.4 above, except that it will not be limited to the Spring
semester

4.7, Committeex. The (Officers can call for a committee to be put together to discuss any
necessary issues, determine a course of action, and implement that action regarding the issue. A
commitiee will be composed of an officer and any number of other members. The commitice
members must present their recommendations to the Officers and Chapter Director who will
determine the appropriate coirse of action.

V. Chapter Director and School/Faculty Advisor

5.1. Chapter Director: Ratio Christi will appoint a Chapter Director to each chapter.
Webiz person must have a strong background in elassical spologetice and must meet all
 requirements of Ratio Christi for the position of Gfmpﬁr"_ﬁ:wﬁ If nocessary, a faculty member
or another person may be appointed by Ratio Chiristi as Interim Chapter Director. The Chapter |
Mmumn personal rélationghip with Jesus Christ and #bstain from anst conduct thal
would impair their abjlity to bear witness of their faith and setve the purposes of thef
| Orpaniey The officers shall meet with the Chapter Director on a regular basis am shall keep
him or her mformed of chapter meelings, special events, financial matters, problems within the
Chapter or the Schoel, and other relevant matters, Tt is posdible St the s¢hool/faculty advisor '
‘and the Chaptor Drirector may be the same person as long as that person meetz all the provisions
of this paragraph.’The Ratio Christi Chapter Director shall review candidates for student office
and determine their eligibility in cooperation with the outgoing officers. The Chapter Director’s
detenminations as to the candidate's eligibility under this constitution in order 1o affiliate with
Ratio Christi shall be final. The Chapter Director shall be considered a Ratio Christi staff
member.

5.2. Chapter School/Faculty Advisor. The Chapter must have a faculty/staflschool
Advisor. The Chapter officers, with the aszistance of the Chapler Director, will identify an
Advisor meeting the requirements of the School for this position. ptimally, the mhml;"ﬁﬂllL}r
advisor will meet the provisions in 5.1 conceming profession of faith aad persanal conduet. 1f
the Chapter is unzble to find a school/faculiy Advisor whe meets both the provisions of
Paragraph 5.1 and the School requirements, The Chapter should select an advisor who supports
the Christian apologetic amms and goals of the Chaptes¥ IT such an advisor cannot be identified,
the Chapter may identify a “chapler school/faculty Advisor” only for administrative purposes, m
addition to the appointed Chapter Director for the Chapter. The Advisor and the Chapter Director
may be the same person as long as that person meets all the provisions in Paragraph 5.1,

5.3, Chapier Advisor Selection, An Advisor will be chosen wathin threee weeks of a
vacancy. Nommations for Advisor wall take place by the exasting Officers and the Chapter
Dircctor, The Advisor will then by chosen by a majority vote of the Officers and invite him/her
to serve ag Advisor for the next academic year. During officer elections each Spring semester, the
Officers will by a majonty vote on whether to continue the Advisor appointment or not, The

5

BLinC-Def 001676
App 0853



 — .

Case 3o DIEBDBVRSEEJ OocoomendT175 Fideda /224 8 P&gpeéA06fatn 2

T dvisdrcan be temiwed for nit camying oot the duties ini expectations as defined in this
document. ny member can bring concerns to the Officers. The Officers will discuss the
concerns and if necessary vote on whether fo remove the Advisor by majority vote of the
Officers. If an Advisor steps down, is removed, or is not re-appointed, the Officers will use the
process herein to pelect another Advisor

V1. Meetings

6.1. fn geweral, Chapter meetings shall be held with enoupgh frequency to accomplish the
mizsion and purposes enumerated in Article I1; at a minimum, at least four (4) peneral meetings
shall be held during each school year. The officers, in consultation with the Chapter members
and advisor, shall determine the frequency, time, place, and agenda of each meeting and shall
ingure that adequate notice is given of cach meeting.

f.2. Aftendance, All students and faculty are welcome to aftend public Chapter meetings
and events, The privilege of attendance does not depend on one's race, age, ability/disability,
color, national origin, religion, race, sex, veteran status, or sexua] orentation or behavior,

"rfartibiivd belinvionas determined by the Chapter Officers or the Chapter Director, may be
cause for expulsion of student{s) and fuculty and guests from Chapter mestings and events,

6.3, Parligmentory Procedure. Roberts’ Rules of Order, Newly Revised will be used for
mectings in instances nol covered in this constitution

6.4, Foding Mechanism. All votes will be taken by verbal, handraising, or secret ballot at
the discretion of the Officers. During a secret ballot, the voting members will write their vote on
a piece of paper and turn it in to the adviser/director and secretary, who will collect the ballots
and announce the results per the gmdelines listed below.

6.5, Absentee Foling. In the event that a voting member will e absent during a vote, this
voling member should e-mail a vote to the advisor/director by the end of the perniod in which the
voie is scheduled o take place.

6.6, Foting Criteria. The requirement for a vote for a propoaal to pass will be a 50%,
guarum by the voting members unless otherwise stipulated m this constitution

6.7, Results. The resulis will be announced by the President or Chapter Director via e-mail
within 24 howrs of the vote, Any appeals must be directed w a member of the Oficers within 48
hours of this announcement, and the Advisor andfor Director shall decide whether the appeal s
worthy to be entertamed by the voting members at large, If this is the case, the voting members
will take a new vote by the procedures listed above,

6.8, Applicability, These procedures are (o be followed whenever any vote is taken; this I
shall include, but 15 not limited to, elections of officers, removals of officers, and decisions

&
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CONSTITUTION OF INTERNATIONAL NEIGHBORS

ARTICLE L VISION & PURPOSE

Section 1.

The vision of International Neighbors i3 to be a welcoming community of intermational students,
spouses, and scholars that explores the teachings of JTesus and serves the campus.

Section 2.
In response to God's love, prace and truth:

The Purpose of the Chapier iz o establish and advance at University of Towa’s international
witnessing communities of stadents and faculty who follow Jesus as Savior and Lord: growing in
love for God, Goud's Word, God's people of every ethmicily and culture and God's purposes in the
world.

ARTICLE I1. MEMBERSHIP

Section 1.

In no aspect of its programs shall there be sny difference in the treatment of persons on the basis
of race, creed, color, religion, national origin, age, sex, pregnancy, dissbility, genetic
information, status sz a 118, veteran, service in the ULS, military, sexual otientation, gender
identity, associationn] preferences, or any other classification which would deprive the person of
consideration as an individual. The organization will guarantee that equal opporfunity and equal
access to membership, programming, facilities, and benefits shall be open to all persons. Eighty
percent (80%) of this organization’s membership must be composed of Ul stodents,

Membership in the Chapter i open to anyone officially connected to the University of lowa as

faculty, staff, or registered student as well as those from the community such as alumni and the
general public, as long as 80% of the active members of this organization are currently enrolled
UT undergraduste or graduate and professional students.

An Active Member i8 a currently enrolled student at the University of lowa who has attended
meelings of the Chapter for al least two (2} months, Active Members remain in good standing
unless the member falls out of good standing with the University of lowa (illegal activity, harm

IWCF CHAPTER CONSTITLITION, Page 1
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to other students, etch. At that point, membership would be reevaluated, see Article TV, Section
2

A Leadership Team of members will guide the chapler each vear. This team will have a
President, Vice President, Treasurer, and a Student Govemnment Representative. The number of
leaders, including the Leadership Team, and other positions will vary each year depending on
current membership and the nocds of the fellowship, The standing Leadaership Team with the
assistance of [IVCF Staff will determine positions each year. Nominations will be accepted
during the first meeting in March and leadership selection will be determined by the current
Leadership Team, no later than April 15th (see Article VIl

Hestion 2.

Members of the Chapter may be removed if they pose any form of a threat-physical, spiritual or
psychological-to any member of the organization or if they disrupt Chapter meetings or other
achivities. Members may be removed from membership by a simple majority of the Leadership
Team. Any member of the Chapter may make & complaint against any member in the Chapler
including a member of the Leadership Team. Following the complaint, the Leadership Team (or
a member(s) of the Leadership Team) shall meet to confer with the Chapter's IVCF Stail for
advice and counsel. They will also meet with both the complaining individual and the accused
member, No member may be removed without first receiving a full and fair hearing from the
Leadership Team. A member complained against may only be removed by at least a simple
majority agreement of the members of the Leadership Team.

FARTICLE TI1. DOCTRINAL BASIS

We believe 1o

The only true God, the almighty Creator of all things, existing eternally in three persons Father,
Son, and Holy Spirit--full of love and glory,

The unigue divine inspiration, entire trustworthiness and authority of the Bible.

The valuc and dignity of all people: created in God's image o live in love and boliness but
alienated from God and each other becanse of our sin and guilt, and justly subject to God's wrath.

Jesug ChrisL, fully human and fully divine, who lived as a perfect example, who assumed the
juedgment due sinners by dying in our place, and who was bodily raised from the dead and
ascended as Savior and Lond.

[VCOF CHAPTER COWNSTITUTION, FPage 2
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Justification by God's grace o all who repent and put their faith in Jesus Christ alone for
qalvation.

The indwelling presence and transforming power of the Holy Spint, who gives to all believers a
new life and a now calling to obedicnt, service.

The unity of all believers in Jesus Christ, manitest in worshipping and witnessing churches
making disciples throughout the world,

The victorious reign and future personal refurn of Jesus Christ, who will judge all people with
justice and mercy, giving over the unrepentant to eternal condemnation bul receiving the
redeemed into etemnal life,

To God be glory forever.

ARTICLE IV. Oificers'Executives and Duties
Section 1.

The Leadership Team may select secondary leaders to serve the Chapter each year as needod.
Oiticer duties are as follows:

President Daties include calling and chairing all meetings, preparing the agendas,
representing the official position of the organization to the University
and zll external individuals and groups, delegating responsibilities, and
any other dutics that the membership might assign.

Vice President Duties are as assigned by the President. In case of a vacancy in the
President, the Vice President will assume the duties of the President
until a special election can be held to fill the President position.

Treasurer Daties inclode handling all financial transactions, keeping the financial
reconds of the organization, ensuring the organization is meeting all

IVCF CHAPTER COMSTITUTION, Page 3

BLinC-Def 001683

App 0857



Case 3o DIEBDBVRSEE) OocoomendT175 Fideda /224 8 P&geé 111 8fatdn 2

University policies, and federal and state laws. The Treasurer will also
make periodic reports to membership.

Student Government Representative Duties include booking of rooms, representing the
arganization at required meetings, and malking sure
the organization kecps its active status on cainpus

Seclion 2.

President’s duty is to plan for events and organize other leaders” work.
Vice president’s duty is 10 help plan events,

Student povernment representatives” duty is w0 execute plans for events.

Treasurer’s duty i3 to manage funds,

Section 3.

Leaders may be removed from their position by & simple majority of the Leadership Team. Any
member of the Chapier may make a complaint against any leader in the Chapter including a
member of the Leadership Team. Following the complaint, the Leadership Team (or a
membern(s) of the Leadership Team) shall meet to confer with the Chapter’s TVCF Staff for
advice and counsel. They will also meet with both the complaining individual and the accused
leader. No leader may be removed without first receiving a full and fair hearing from the
Leadership Team. A leader complained against may only be removed by at least a simple
miajority agreement of the remaining members of the Leadership Team, ®isrepresentation on the’
* leadership application {::J' .Am:..]: XII) shali be grounds for the immediate removal of the lﬂﬂﬂ'
by the Leadership Team: "~ |

Section 4.

The majority of the leaders on the Leadership Team of International Neighbors shall be
international students from the Umiversity of [owa. This shall maintain the vision of being a
weleoming community of international stadents, spouses, and scholars that explores the
teachings of Jesus and serves the campus.

ARTICLE V. ADVISOR

IVCF CHAPTER COMSTTIUTION, Page 4
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An advisor will be selected each yvear and evaloated cach year. The advisor is selected on the
basis of being in support of the efforts of Intermational Neighbors at the University of lowa, The
advisor 18 chosen to pive input and perspective to Student Leaders and Members on fgsues
regarding meetings, events, spiritusl development, or anything else that may be facing the group,
If the advisor does not fulfill the standing expectation, the Leadership Team will meet with the
advisor first 1o review these expectations. If the adviser is not able to meet this expectation they
will be asked to resign as advisor. Employvecs (Staff) of Inter'Varsity Christian Fellowship
(IVOFVYUSA assigned by IVCF to the Chapter may partner with the Chapter.

ARTICLE V1. MEETINGS

The Leadershup Team will be responsible for organizing all meetings, activities and events of the
Chapter in order to fulfill the Purpose of the Chapter (Article ). L.caders may call meetings at
any time necessary, The Meetings shall be called “International Neighbors", The Purpose of
Mectings will be to gather and align members through study, community, events, and activities.
Meeting frequency may vary and increagse a8 the group grows, The Leadership Teamn in its
entirety constitutes a guoram.

ARTICLE VII. ELECTIONS
Section 1.

Only Active Members will be eligible to be nominated for leadership positions. An Active
Member can receive s WEdefship applickidn Tc'T ArhnIE:'IH} upon neminating her‘himsell or
upon manination by any other Active Member. Each application will ask potential leaders to
express their views on matters that are necessary for advancing the purpose and core beliefs of
the Chapter stated in Articles | and 11 of this Constitution.  Applications must be signed to be
considerad.

Section 2.

After review of the applications and interviews with the candidates, the Leadership Team (or a
selection commitiee assigned by the Lesdership Team with the advice of the IVCF Staff), shall

IVCF CHAPTER, CONSTITUTION, Page 5
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ARTICLE IX. AM'F"I'D\I’FNTS
Section 1.

Amendments can be proposed verbally at a Leadership Tenm mecting or may be submitted in
writing to any Leadership Team member.

Section 2.

Any Active Member of the Chapter may submit an smendiment.

Section 3.

Amendments will be considered by Lesdership Team members and must pass by a 3/4™ vote of
the Leadership Tean.

Section 4,

The Chapter may not amend Article I or Article TIT of this Constitution without 1he express,
written permission of Inter'Varsity Christian Fellowship/LUSA,

ARTICLE X. RATIFICATION

This constitution is ratified on

ARTICLE XI. CHAPTER COVENANT

gActive Mermhers of the Chapter 'whé' wish 1o be leadlers must sign the Statement of A greement
(Purpose Statement (Article I) and Doctrinal Basis (c.f. Article II1)), commit to abide by the
Statement of Agreement in their conduct, and agree to dn’ut:rm’fﬁu;mqmmem ltLeChﬂptct a8
indicated by completing and signing the leadership applumium (c.f. Article XII).

ARTICLE XIL LEADERSHIP APPLICATION

VOF CHAPTER CONSTITUTHIM, Page 7
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Chapter Leadership Application

University of lowa

e

As a prospective leader of [mternational Neighbors at University of Towa you are preparing for
serious spiritual responsibilities, You anl be expected to exemplity Christ-like character,

conduct and | ripufe-f-the foll lovant passages: 1 [:gu:r-?-l'"'-’,'ﬁ Timothsy3++13;
Galatj lib—@d | Corinthians 6: 7-11§-This application is designed to help you

erstand these expoectatio pdrly. It will also assist the Leadership Teamn in getling lo
know you as they seek Lo phs cadership of this Chapter to faithful persons.

L men who Paetice homodoyug;

1. Please describe briefly your relationship with Jesus Christ and how you
have come o faith in him.

L. Personal InfoFmiation

2, Whal strengths, gifts, talemts, or skills do you believe God has given you
for service!

3. Bricfly describe the pattern of your personal devolional life. :'

IVCF CHAPTER CONSTITUTION, Page 8
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4, Are you involved in a local church? Which one? How would you
describe your involvement there?

5. What training have you received (through International Neighbors or
elsewhere) to develop your Christian lifie and leadership? What training do you
intend to pursuc in the future!?

f Are there any significant time commitments that vou have for the next
year (g, academacs, job, athletics, clubs, musical groups, etc.) that would
potentially conflict with vour responsibilities as a leader of the Chapter? Are you
able and willing to devote abowt 10 hours per week to your responsibilities as a
leader? Are you able to make a year long commitment?

7. Brefly, how would you evaluate the strengths and weaknesses of the Chapter?

E. How do you see yoursel! helping to advance the purposs and mission of the
Chapter next year?

IVCF CHAPTER QONSTITUTION, Page %
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1. Leadership Commitments

. Scriplure sets high standards for Chrstian lenders. Read and stsdy the following
passages: 1 Peter 5:1-T; Galatians 5:19-26; 2 Timothy 3:1-13; and 1 Corinthians &: 7-11.
Bearing in mind these gualifications {and the fact that all believers are in the process of
becoming tore Christ-like and have not vet reached perfection), can you in good
conscience make voursell available for a leadership position?

2. Read Articles Il and IIT carefully and then answer the following qucstions.

a.  ¥Do you agree with the Chapter’s Purpose? |
o you affirm the IVCF Doctrinal Bagis?

&

C. Dn}ruu agree o conduct yourself publicly and privately as a person who agrecs
- with each element of the Doctrinal Basis and the standards for Christian Leaders?

d ‘u the event that you have a disapreement with the other leaders over the practical
Wmeaning and application of the Purpose and Doctrinal Basis to your life, do you
Weree to submit that disagreement {o the Leadership Team and abide by any
xxlsi.m made by at least a simple majority of the Leadership Team (c.f. Article
, Section 37

I alfirm my personal commitment to these beliefs, puposes and conduct.

(Signature) (Date)

NVICF CHAFTER COMNSTITUTIEN, Page 10
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CONSTITUION OF CHI ALPHA CHRISTIAN Qﬂ\-\
FELLOWSHIP

PREAMBLE

The Name of this orgamzation shall be Chi Alpha Chnstian Fellowship. Chi Alpha
Christian Fellowship is affiliated with Chi Alpha Campus Minisiries.

DATE
Submitted 3™ day of December 2012

ARTICLE 1
Purpose

The purpose of Chi Alpha is 1o Reconcile Students to Christ g Transforming the
Univerdity, the Marketplace, and the World (11 Corinthizps™5:20). We do this by:

1) Bharing the Grood MNews of Hope and Salvation through Christ with the

Unversity of lowa community;

23 The Great Commission (Matth 19-200

3) Dizcipling Christians in all aspccts of the Christien faith so they are equipped

tiy lead lives that glorily and honor God;

4) Providing opportunities for fellowship, digcussion, prayver, and Biblical training

regardmg the needs of students and the izsoes they face;
5 Providing a connection to & local church

The parposs of this organization shall be to promote the spiritual and social life of the
students of the University of lowa by providing those cpportunities for worship,
fellowship, training and evangelism which will accomplish those ends.

ARTICLE Tl
Membership

A, Statement of Equality
In no aspect of 1ts program shall there be any difference in the treatment of persons on
the bagis of race, national ongin, color, creed, religion, sex, age, disability, veteran
status, sexual orientation, gender identity, or associational preference, or any other
classification which would deprive the person of consideration as an individual. The
organization will guarantee that equal opportunity and equal access to membership,
programming, fAcilites, and benefils shall be open to all persons.
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B. Limiations of Metmbership
Currently enrolled students, facalty and staft at University of lowa are cligible for
membership.

C. Membership Classes

1., Voting membership shall consist of students who have attended at lease 60% of
the first 8§ meelings since they started attending Chi Alpha. To mamtain voting
membership they must contimue to attend at least 60% of the meetings held each
woek, -

2. Noo-voting membership shall consist of students whe have not attended at least
60% of the meetings and all faculty and staff.

3. Leadership shall consist of members who are personally willing to serve m the
Chi Alpha ministry at the University of lowa in the foilowing areas: small group
bible study leaders, worship leader, meeting coordinator. These leaders shall be in

aprecmment with the Articles of Faith set out in Appendix A,
e —————

D. Selecting Members

People who begin attending the weekly meetings are eligible for one of the two types
of membership noted in Article 1T section C.

E. Revoking Membership

Mcmbership in Chi Alpha may be revoked by two-thinds consent of all voting
membirs,

1. Members may be removed if they are actively opposed 1o the organization’s
purpose and disruptive to the orderly process of the organization's activitics.

2. Appeal of revecation — The revoked member may appeal their revocation by
asking for:

a) A three-member advocacy committee consisting of three Chi Alpha Christian
Fellowship members appointed by the faculty advisor to review the
revocation. '

b} The faculty advigor to review the revocation

ARTICLE 11
OiMicers and Dutics
A, Qualifications for officers

1. Chi Alpha Christian Fellowship requires & mininum 2.5 Cumulative GPA for all
officers.

2. Inorder to become an officer, a student must have atlended at least 60% of the
first 8 meetings since they starled attending Chi Alpha Christian Fellowship and

BLinC-Def 001692
App 0865



Case 3o DUEBDSBNRSEB) DbooomenbT175 Fideda0/224 8 P &gy é 12 dfaf4i 2

mainiain a 60% atiendance record through the rest of the school year,
3. To hold office, a student must have attended one of our leadership trafning

SCIMINATS.

Faith set oul in Appendix A and to be m fellowship with local churehes of like
faith and order. Chi Alpha officers are obligated to conform to the Christian
standards of conduct of Chi Alpha, @nd to maintain and advocate views that arg
consistent with the Arnticles of Faith of Cht Alpha, to maintain their offices.

B, Listing of Officers.
|. There shall be a President, Vice-President, and Secretary.
2. Theze ghall be named the Executive Commities for all official business,

Aﬁ 4. Chi Alpha officers are required o be in sincere agreement with the Articles of

. Poswers and duties,

|. The President shall preside at all business sessions and shall perform any other
duties usually connected with the office. The President shall be responsible for all
publicity related responsibilities such as articles in the college newspaper.

2. The Vice-Presudent shall perform the President's duties when the President is
ahsenl. The Vice-President shall assume such responsibilitics m the organization
ar degignated by the Executive Committee, The Vice-President shall also serve as
the mesting coordinator,

3. The Secretary shall kecp minutes of all business sessions, and shall conduct all
cotrespondence for the organization. The Secretary shall assume such
responzibilities in the group as designated by the Execufive Committee, If the
student organization receives Stwdent Activily Budgel Commuites funding, the
Secretary will remain in contact with the Student Orpanization Business
Committes,

. Term of (Mfice.

All officers shall serve a ierm of office of one year from annual business meeting to
anmual business mecting, Officers are able to serve consecutive terms if willing and
elected by majority vote,

E.Vacancies.

Any vacaney in office may be filled by election at a duly called special business
meeting of the organization or by appointment of the Executive Committee, The
officer elected shall finigh the curent term. Postions wall be filled within three
weeks after s vacancy oceurs,

I Impeachment.
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Any elected officer may be impeached and removed from office if such a decision is
reached by a rwo-thirds vote of the Executive Committes, The Executive Committcs
then must present this decision to the voting members in which a two-thirds vote is
required to impezch an officer

(i. Appeal of Impeachment
The impeached officer may appeal their impeachment by asking for:

1. A three-member advocacy committee consisting of three Chi Alpha Christian
Fellowship members appointed by the faculty advisor to review the impeachment. |

2, The faculty advisot to review the impeachment.

f H.Thoe officers must inform the members of the Issues of Equal Opportunity and
Student Conduct at the initial meoting. Thereafier, all members shall be responsible
for knowing and abiding by these policies.

= Ssig
i\ e ARTICLE IV

‘E-'} ' Advisor, Chaplain, Affiliation

A. To the Faculty Advisor and to the University: The Chi Alphe Chapter shall be under
the guidance of the faculty advisor whose counsel shall be respected in all activities
and practices which pertain o the school.

1. The Advizor shall serve at least one year with ag many consecutive terms as he or
she i willing Lo acoept

2. The Advisor shall be appointed by the Chi Alpha Chaplain.

3. The Chi Alpha Chaplain will change advisors according to hisher own discretion.
B. To the Cha Alpha Chaplain: The Chi Alpha Chapter shall be under the spiritual

supervision of the Chi Alpha Chaplain, whose advice and direction shall be respected

in all activities, He or she shall be a licensed minister of the Assemblies of God

Drenomination.

C. To the Assemblies of God Denomination; Chi Alpha Christian Fellowship shall be
aMMiliated with the national organization of Chi Alpha Ministries, Springficld,
Bdissouri,

ARTICLE ¥V
Meetings

A Meetings are held weekly.
B.The membership is notified by weekly emails and by posters and phone calls
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Appendix A

CHI ALFPHA AT UNIVERSITY OF IOWA’S ARTICLES OF FAITH AND

OFFICER ATTESTATION FORM

[ believe that the sixty-six books of the Old and
inspired of God and merrant in the original writs
and final authority in [aith and life. (1T Timoghs

I believe in one God, eternally existing in three persons: Father, Son and Holy
Spirit, equal in-csscnce, while distinet in personality and fnction. {'E;{EM 2-
3; MatheW 28:1%; I Cfri'jﬂﬂ'gjmﬁzﬁj

I believe and support the Asscmbly of God and the 16 fundamental truths or
APPENINX B,

| believe in and support the vision of the leadership of the Chi Alpha Campus
Direcior and Cha Alpha Campus Advisory Commutice,

jew Testaments are verbally

Print Mame Here

Sign Name Here
. Dhate Here
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Appendiz B:
CHI ALPHA AT UNIVERSITY OF [OWA’S ARTICLES OF FAITH AND
FUNDAMENTAL TRUTHS
Assemblies of God Fundamental Truths

These arc nonnegotiable tenets of faith that all Assemblies of God churches adhere to.
Thiz list is derived from the official Statemnent of Fundamental Truaths.

1. WE BELIEVE. The Scriptures are Inspired by God and declare His design and
plan for mankind.

2. WE BELIEVE..There is only One True God-revealed in three persons.. Father,
Son, and Holy Spirit {commonly known as (the Trinity)

3. WE BELIEVE..In the Deity of the Lord Jesus Christ. As God's son Jesus was
both huinan and divine,

4. WE BELIEVE...though eriginally good, Man Willingly Fell to Sin-ushening evil
and death, both physical and spiritual, inte the world

5. WE BELIEVE, Bvery Person Can Have Hestored Fellowshp with God Through
Balvation® (trusting Chnist, through faith and repentance, {0 be our personal
Savior). [1 of 4 cardinal doctrines of the AG]

6. WE BELIEVE...and practice two ordinances—{1) Water Baptism by Immersion
after repenting of one's sins and receiving Christ’s gifl of salvation, and (2) Holy
Communion {the Lord's Suppet) as a symbolic remembrance of Christ's suffering
and death for our salvation.

7. WE BELIEVE.. the Baptism in the Holy Spirit iz a Special Experience Following
Salvation that empowers believers for withessing and effective service, just ag it
did in New Testament times. [1 of 4 cardinal docirines of the AG]

8. WE BELIEVE... The lmtial Physical Evidence of the Baptism in the Holy Spinit
is ‘Speaking in Tonpgues,” a8 experienced on the Day of Pentecost and referenced
throughout Acts and the Epistles.

% WE BELIEVE. Sanctification Initially Occurs at Salvation and is not only a
declaration thal a believer is boly, but also a progressive lifelong process of
separating from evil as believers continually draw closer to God and become more
Chnstlike,

10. WE BELIEVE. . The Church has a Mission to seek and save all who are lost in
sin. We believe 'the Church' is the Body of Christ and consists of the people who,
throughouot time, have accepted God's offer of redemption {regardless of relipious
denomination) through the sacrificial death of His son Jesus Christ.

11. WE BELIEVE.. A Divinely Called and Scripturally Ordained Leadership
Ministry Serves the Church, The Bible teaches that each of us under leadership
must commit ourselves to reach others for Christ, 1o worship Him with other
believers, to build up or edify the body of believers—the Church snd to Meet
human need with ministries of love and compasgion.
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12. WE BELIEVE.. Divine Healing of the Sick is a Privilepe for Christians Today
and is provided for in Christ's atonement (His sacrificial death on the cross for our
ging}, [1 of 4 cardinal doctrines of the AG]

13. WE BELIEVE...in The Blessed Hope—When Jesus Rapiures His Church Prior to
His Return o Earth (the second coming). At this future moment in time all
believers who have died will nse from their graves and will meet the Lord in the
air, and Christians who are alive will be cought up with them, (o be with the Lord
forever. [1 of 4 cardinal doctrines of the AG]

14. WE BELIEVE...in The Millennial Reign of Christ when Jesus returns with His
saints at Hig second coming and begins His benevolent rule over earth for 1,000
years, Thie millennial reign will bring the salvation of national Israel and the
gstablishment of universal peace,

15. WE BELIEVE...A Final Judgment Will Take Place for those who have rejected
Christ, They will be judged for their sin and consigned to eternal punishment in a
punishing lake of finc.

16. WE BELIEVE. .and lvok forward to the perfect New Heavens and a New Earth
that Christ is preparing for all people, of all time, who have accepted Him. We
will live and dwell with Him there forever following His millennial reign on
Earth. 'And so shall we forever be with the Lord!®
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Mame of Organization: mu..lhffj!rhm & u,hglﬂ)@ﬁﬂf _Pﬂlw% Wm'_l

{please list full nome)

Unlbrella: @ F5L Sports Club

Cate constitution was iast revised reviewed:

Do they have the Human Rights Clause verbatim?  Yes -ﬂH VEXE [TV

i e Gapect ui"fH G Ogronms sl there he ony r.fl]':,rn:'u-.rn'_'nl: ke lreatvnent uf.r.l:r:mm.'.' on the by ulf rece, Creed, m'-c:.-; Felion,
netianol opigin dge, s, pregnency, dhaability, genelic informotion, statics o5 a U5, velderan, service in ife WS, millieny, seaos)
aifenfation, geader idermily, ossockatione preferences, or ooy other gassification which would degeive the person of considerp fion as
o ndividel. The onganiesation will guaranies thel egua appavily and eguel aocess fo membesship, programming, fecilibies, ord
benefits holl be cpern bo all persons. Eighly percent JB0R) of this arganizelions membership mrest be composed of Ul students,

Explicit language contradictory with Ul the Human Rights Clause: [please highlight In constitution)

Page number(s):

Which of the protected dasses or characteristics is language inconsistent referencing?

Hal:l_!'. g Please summarize Inconsistent language:
! Creed '

i — edughp applicaton
i O incdudd.. veview %awm

 Sex !

| Pregnancy . | \ f

Disabillty - T “’jﬁ Qﬂ[}f@,{jfﬂ\JP WWM
| Genetic information "

et s b A gl
Lewiial orientation
| Gender lEl_B_Hﬁ.{'I" . - w w

| Assoclational preferences

| Any other individualized classification | | [ I YL ]
What is contradictory language related to? &}RU aj
I

e

Membership  Leadership participants/events Other (phease explain}

Daes this constitution need further reviess
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MULTIETHNIC UNDERGRAD HAWKEYE INTERVARSITY CONSTITUTION

ARTICLE 1. NAME

Tha nama of 1Kl organtzalion will ke Blact Compies Manismes{BOAM): Mullisihon Uindergrad Hawioopes Intervarsity ol the
Lkilverzity of lowa.

ARTICLE 11. PURPOSE

In response o God's love, grace and trath:

The Purpose of the Chapter is to establish snd sdvance st the University of lowa wilnessing
communities of students and faculty who follow Jesus as Savier and Lord: growing in love for
God, God's Word, Gad's people of every ethnicity and culture and God's purposes in the world.

ARTICLE ML DOCTRIMAL BASIS
We believe in:

The only lrue God, the almighty Creator of all things, sxisting eternally in three persens Father,
Son, and Holy Spirit--fall of love and glory.

The unigue divine mspration, entive trustworthiness and sothority of the Bible.

The value and dignity of all people: created in God's image to live in love and holiness bt
alienated from God and cach other because of our sin and guilt, and justly subject o God's wiath.

lesus Christ, fully human and fully divine, who lived as a perfect example, who assumed the
judgment due sinners by dying in our place, and who was bodily raised from the desd and
ascended as Savior and Losd

Justification by God's grace to all who tepent and put their faith in Jesus Christ alone for
sajvation.

The mdwelling presence and franstorming power of the Holy Spirit, who gives to all believers a
new life and a new calling to obedient service.

The unity of all beticvers in Jesus Christ, manifest in worshipping and witnessing churches
meaking disciples throwghout the world.

The victarious reign and futvre personal retum of Jesus Christ, who will judge all people with
Justice and mercy, giving over the unrepentant to eternal condempation but receiving the
redeemed into eternal life.

To God be glory forever,
ARTICLE IV. MEMBERSHIP
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Membership in the Chapter is open to anyone officially connected to the University of [ows as
faculty, staff, or registered student. An Active Member 15 a curvently envolled student st the
University of lowa who has attended meetings of the Chapter at least half-time. Employees
(Staff) of InterVarsity Christion Fellowship (IVCFWUSA assigned by IVCF to the Chapler may
partner with the Chapter, ,

Im no agpect of its programs shall there be any difference in the treatment of persons on the bagis
of race, national origin, color, creed, religion, sex, age, disability, veteran status, sexual
orientation, gender identity, or associational preference, or any other classification which would
deprive the person of consideration as an individval. The orpanization will puarantee that equal
opportunity and equal access o membership, programming, facilities, and benefits shall be open
1o all persons,

ARTICLE V. LEADERS
Bection 1.

A Servant Team of members will puide the Chapter each year. The number of leaders, including
the Servant Tegm, and other positions will vary each vear depending on current membership and
the noeds of the felbowship. InterVarsity Staff are full members of the chapter Servant Team., The
standing Servant Team, which inclodes InterVarsity Stafl, will determine positions each vear.
The Servant Team may select secondary leaders to serve the Chapter each year as needed.

Seetion 2.

The Servant Team will be responsible for organizing all meetings, activities and events of the
Chapter in order to fulfill the Purpose of the Chapter (c.f. Article 1T).

Soection 3.

Leaders may be removed from their position by a simple majocity of the Servant Team, Any
member of the Chapler may make a complaint against any leader in the Chapter including a
member of the Servant Team. Following the complaint, the Servant Tean (ora member(s) of
the Servant Team) shall meet to confer with the Chapter’s IVCF StafT for advice and counsel.
They will alsa meet with both the complaining individual and the accused leader. Wo leader may
be remoreed without first veceivang & full and fair hearing from the Servant Temn. A leader
complained against may only be removed by at least a simple majority agreement of the
remaining members of the Servant Team. Misrepresentation on the leadership application (ot
Article X1) shall be grounds for the immediate removal of the leader by the Servant Team.

ARTICLE VI QOPERATIONS
Section 1,

Only Active Members will be eligible (o be nominated For leadership positions, An Aclive
Member can receive a leadership application (¢.f. Article XI) upon nominating her/himself or
upon nomminztion by any other Active Member. Each epplication will ask potential leaders to
express their views on mallers el aie pecessary for advancing the puipese and core beliefs of
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Any Active Member of the Chapter may swbmit an amendment,
Section 3,

Amendments will be considered by Servant Team members and must pass by a 3/4™ vote of the
servant Team,

Bection 4.

The Chapter may not ameand Acticle I or Acticle I of this Constibution without the express,
wrritten permission of InterVarsity Christian Fellowship/USA.

ARTICLE IX. REMOVAL OF MEMBERSHII*

Members of the Chapter may be removed by 2 majority of the Servant Team {after consaltation
with the TVCF Siaft) if they pose any form of a threat - physical, spiritual or psychological - to
any menther of the organization or if they disrupt Chapter meetings or other activities,

ARTICLE X, CHAPTER COVENANT

Active Members of the Chapter who wish to be leaders must sign the Statement of Agreement
(Murpose Statement (el Adicle 11 apd Dociringl Basis (e, Acicle [11Y), commil to abide by the
Statement of Agreement in their condoct, and agree to devote snfficient time o the Chapter, as
indicated by completing and signing the leadership application (et Avticle X1y,

ARTICLE X1. LEADERSHIF APPLICATION

InterVarsily Cheistian Fellowship
Chapter Leadership Application
The University of lewa

As a prospective leader of the TnterVacsity Christian Fellowship at The University of lowa you
are preparing for serious spivital responsibilities. Yoo will be expected to exemplify Chnst-like
character, conduct and leadership (e f. the following relevant pessages: 1 Peter 5;1-7; | Timothy
3:1-13; Galatiaps 5:19-26; and | Covinthiaus & 7-11). This application is designed to belp you
understand these expectations maore cleardy. Tt wall also assist the Leadership Team in getting to
know you as they seck to pass on the leadership of this Chapter to faithful porsons,

I Personal Information
L. Plense descrbe briefly your relationship with Jesus Chost and how yon

have come to faith in him,
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i. Leadership Commitments
|. Scriptere sets high standands for Christian teaders, Read and study the following
passages: | Peter 5:1-T; Galatians 5:19-26; | Timothy 3:1-13; and 1 Covinthians 6 7-11.
Bearing in mind these quatifications {and the fact that all believers are in the process of
becoming more Christ-like and have not vel reached perfection), can you in good
conscience make yourself available for a leadership position?

2. Read Articles 1 and 111 carefully and then answer the following questions.

a
b.
¢

d.

Dhar wour agree with the Chapler's Purpose?

[ ypou afficm the IVCF Doctrinal Baszis?

D vow agree o conduwet yoursell publicly and provately as o person who agrees
wilh each element of the Doctrinal Basis and the standards for Christian Teaders?
In the event that you have a disagrecment with the other leaders over the practical
meaning and upplication of the Pupose and Doctrinal Basis to your life, do you
agree 1o subomit tat disagreement promptiy to the Servant Team and abide by any
decision made by at least a simple majority of the Servant Team {c.f. Article V,
Section 3)7

I affirm my personal commitment to these beliefs, puposes and conduct,

{ﬂi[_gnamrc:in.

{'_D:ntc]
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Name of Organlzation: C}{y- RE‘*;“ i ‘D!'-\{]. r‘m% w\@

{pdease list full mome)
Umhrulla:@ F§L  Sports Clul

Date constitution was last revised reviewed: q J l. |I f.ﬂ ll"n\

Do they have the Human Rights Clause verbatim? Yes ho

in no ospect of its programs shol there be any diffetence in the lreotment of persons on the basis of roce, creed, colar, refiglon,
netionol arigln, ope, sex, pregoaency, dispbility, genekic informotion, stalvs os o LS veberon, sorvice in the U5 militery, sexual
oricrtation, gender identity, ossociztionel preferences, o pay obher clessification which would depeive the person of consfderation g
o inscliviciod, The ovgonifation will guarandes tl sgunl agpor ity ond eouc access o merbershin, progremming, fecilities, and
Derusfits shod be apen to ol persons BElghly percent [80% )1 of this orgondzation’s membership must be cormposend af LY stadents @

I |
Explicit language contradictory with Ul the Human Rights Clause; [ploase highlight in constitution) H mkﬁS\\fj
Page number{s): ?r} {1 w

Which of the protected classes or characteristics is language inconsistent raferencing?

IHIH i | Please summarize inconsistent language: J|ﬁ
Creed : &
e M offceas S s SuogPvee

' Religion Vo dhe, Oevides of Yoy,
Natlonal origin
Age
| Sex
Pragnancy
| Disability
| Genetic information
| Status as a LS. vateran
Service in the U.S. military
| Sexual orientation
Gender identlty
Assoclational preferences ;
" Any other Individualized classification |

What is contradictory language reiated to?

Membershlp  Leadership participantsfevents  Other {please explain}

Does this constitution naed further review?  Yes Mo
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Constitution
Title “CONSTITUTION OF CHRISTIAN PHARMACY FELLOWSHIP”
Preamble Chuistion Phanmacy Felluwship

Date: 9172011

Article 1
Purpose
Our passion and purpose is to grow in faith as Christian pharmacy professionals. To promote
fellowship among Christian pharmacists, pharmacy stodents, and their friends and families through
Bible study, praver, and worship, To identify issues in the profession requiring group prayer. To
encourage pharmacists and pharmacy students o share and present the gospel in their pharmacy
practice or work, To promote involvement in the international orpanization and mission opportunitics.
To subseribe to the articles of faith as seen in the constitution of Christian Pharmacists Fellowship
International,

Article 11
Membership

a} In no aspect of its programs shall there be any ditference in the treatment of persons
becanse of race, nation origin, color, creed, religion, sex, ape, disability, veteran status,
sexiual orientation, gender identity, or associational preference, or any other classification
which would deprive the person of consideration as an individual. The organization wall
guatrantee that equal opportunity and equal access to membership, progranining, facilities,
and benefils shall be open Lo all persons,

by Membership in this organization is open to all students and faculty members.

Article 111
MTicers and Dudies
a) The leadership of this organization will consist of the following.
o Chairman- will preside over meetings, uphold the honor and dignity of the
organization, and lead large group activities
Meeting Coordimafor- will tacilitate organization of meelings
Aetiviiies Director- will be responsible for ammanging speakers, service projects, and
other activities
o Commimicatfons Coordinaror- will be responsible for press releases, e-mailing
members, amd new member recnntment
o Treaswrer- will keep track of the budget demands
by All officers of this organization, leaders of Bible sthudy groups, and speakers muost subscribe
to the Articles of Faith as stated in the bylaws of Chiistian Pharmacists Fellowship
Imternational,
€) There will be a nomination process for officer elections. Any member of the organization
may make a nomination or nominate themselves for a pogition. This process shall oeeur
prior to the election meeting as described 1o Article [,
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Name of Organization: T i) .
(please st ull name) (XSS O Leff)ﬁ DRl
Umbrella; @ FSL Sports Club
Date constitution was last revised/reviewed: m« Ai}f\'sk \l_r_‘} .,.IHE:)

Do they have the Human Rights Clause verbatim? Yes M

frr e aespect of /s progoares shol there be oy difference in dhe treotment of percons on the basis of roce, creed, codor, refigion,
nefiangl aripin, oge, sex, pregearcy, aisabiibe gensbic infarmation, stbetes s @ LLE weteran, seneoe dn the U5, miilitery, sex
orientation, gender identity, essociotiong preferences, or any other clessificetion which wowld deprive the person of considoration os
an dndividual, The organizotion will gueraates that equal opporiusity and equol access to membersfilp, progromming, focilities, and
benefits shall be open to all perspns, Eighty percent (50%) of this organdqolion’s membership must be composed of LT students,

Euplicit language contradictory with U1 the Human Rights Clawse; [please highlight in constitution)

et P0ae. (VDo) Pase (2 Frontd

Which of the protected classes or characteristics is language Iinconsistent referancing?

| Race S - _ Please summarize inconsistent language:

| Goaad | s NUSY Siypscioe. & Gaon

' Religlon , v N @Fdﬁﬂ‘} 2o loe an Gq:\‘ﬂfra
' National origin

P s Bear vDWess *o et 1o

| Pregnancy | 4 ¥ e cinapovel .

Disability
| Genetle information
| Status as a U.S. veteran
| Service In the U,S, military
| Sexual ur!_Eﬂtat[cm
Gender ldentity
Associational preferences
Any other Individuallzed classification

What iz contradictory language related to?

Membership  Leadership participants/events Other {please explain)

Coes this constitutlon need further reviesw?  Yes Mo
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CONSTITUTION FOR
CHRISTIAN LEGAL SOCIETY ETUDENT CHAPTER AT

T Uinkeergily of lowa Codenpe of Law

PREAMBLE The Missiom and Vislon of the Christion Lagal Sociaty

Adisslan, The Christian Legal Soclety [PCLS ) bs an lnols ren-profil corpomation with G principal
officas |n Spangliell, Virgndz, that axists o inspirs, ancourage, snd equip e and law
stedenis, balh mdividuslly and b conmmeunily, o proclaim, Mo and Setes Sesus Chisd tough
Ik shady and practico of lis, 1ha dafense of mlligious reedoen, and the prevision of begst
aasElance W Me podd,

Vision, CLS is dadicalsd lo saehing juslics vwith e love of God by lofosing His peincples:
Hetping mambars f&ilkdully cores Jesus in their professions, relfionships, camenunkios, and
chiueches; influancing the egel profes=ion and the law in 2ccardancs with His feachings; and
=aiving othon as He would sene lkam

ARTICLE L CHAPTER FORMATION

11 hama, As chanlernd by lha Exacubeoe Discior of Tha Chiishian Legal Sosaty, s name ol
Eria organizalion la lhe Chijglien Lags Secialy Bludent Ghapler # lowa (e "Chapler],

1.2 Localion This Chapser & Chartemsd and salablishusd ai The Un '.II:II'iilg| of kowa EI}IIEQE al
Lawt Brd shall remain chariered at ihis law school uniess Ersful aclon 1o the condeary is taioen by
Ihe Execulive Direclos of the Chiistian Logal Sucaty,

1.5, Drefinibones, Withan wsed hereing the [Brms “CLS® or he “Christion Legal Society” relers to
thie national membersip orgadizalion baged in Spnngliedd, Yirginia, and the lam "Chapler
reders 1o ihe speciic Sudont Chapber of tho Chiskan Leoal Soclely hanlified 3 adicls 1.1 by
namn.

ARTIZLE N, PURPOSE

The puepeze of Thgs Chaphs iz 10 devalop and mainlain 4 whaaeh Chistian kw shuderd presencs on
campiE, snabding iz meembers, indnidually and a8 o geoup, 10 foue Uhe Loed with thein whole
beings--heaits, soats. Snd minds--and b0 love (B neghibons as heanselves (Malthoo 225740,
T lhval e, tise Chaples wilt

= Culireale =pifilesl growdh Smang ila membens Wrough comming! prayer, feflowship, and
wad g, hamniag b shano ope's Tath, and desolioral <ludy of Bne B and classic
Cheislianm warks.

= Show Bhie bove of Cheizl o the chmgis comenunidy and e communily al Bige by
proclaiming e geagel inword and o dead, such 82 tanough a fife of inlegrity and

) chariiakie ood works: &5 Madin Lulier pid il, "o ba as Cheisd b our neighbar ®

« Agddecas Bhe question, “Whai does 0 mean 4o be a Chistien in law?™ &t is, eaming bo
suhmi every sspnel of one's cailing i ke legal profeasion i Bse Londship of Jesus
Chrigl,
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ARTIGLE lll. STATEMENT OF FAITH

1. Slatement of Faith &0 officers of Bhis Chapbar must subscribe 1o the Chriskian Legal
Sociehy Stalamant of Fail

Trusiing in Jesie Ciaisl as my Seeiar, | bakess

«  Ona God, edanall auisdeil i free pavsoms, Falhor, Son and Mol Spint.

= zod e Falfer Abmigfay, Maker af freaven and garii,

= T Doy of our Lovd, Jesve Cheisl, God's omly Son conoedeed of e Hole Spinl,
v o e wigin fdany, Hit avanoos okl S our mins tvonoi wiich wa reoshs
adarnal fig, Hig bodily rennreciion and porsonol mefwm

= The presence s power of fha Haly Soos i e work of recs eeralion

= The Bitile a5 the imspired Woed of God,

ANl ffeers must alse aflim fhe CLS Comeupily L Stalemenl and agres [0 cperals fhe
Chaplar undeyr ils priccples

ARTICLE V. MEMBEREHIP

&1 Chaplar Actwiiog. Al meetings and sciviies are cpan bo anyone whe is part ol e By schaal
ar unhessity comnily, Bceding Tacully, stall, 20d sludenis,

4., Chaptar Wembersip, Any fal- of parl-tme sledent at Tea Linvemsicy af Iowes Goliege of Law
may ke 3 member of the Chaptar § ke or sha altends al leas! 0% of 1ha Chsplei's pequlsr
mgelings o aclivifes. Membershyp m the Chaptar doas nod confer of impdy mesmbenship in CLS,

4.3 Elpiainty for Vide, Chapler members 6ra The oy peraons eligibie to vole for Chapler businass
that is pal to a membarship vole

4.4 Temprabion, Aury Chapler iembier s, Toe any reason, cesses b be a student at tha School
shall imemsdratoly cease 1o be a memier of the Chaplet

4 8 fdemberahia Regurements Inno aspec al B programs skal them be any dffarance in the
traalment of persons on e basis of race, omed, color, religlon, naflonal orgis, age, sex
pregrancy, disabiity, geneik Informabon, stalis 65 8 LLS welaien, sandce n e LS. mikarny,
semupl oriendalion, gender wenlily, ssoclnlional preferapcas, o any obher Glassificalion which
v depciva Bie peson of conskdorabon a5 &0 Indkidual, The organization wil Juaranies dhal
exjudl oppartunily and equal acoess to mershership, progranening, laclities, and benefits shall be

opien o all persons. Baghly percen] (80%) of this organlzEalion’s imerebership musi ba compessd .

of LK studants. .l:mm-:nl.numm]!'..;q UnAYRER by Al 1

raquiess Thim mecklon in-4ll siudent

coppbics |_.! o..l_.
ARTICLE W, OFFICERS
5.1 General A Chapler musl consist of & ket thes oficers who am membess of GLS and

anfgled ag sludenls ab the School AF Chapter afficers shall be membar of GLS 0 gocd standing.
Any Chaples oifice wha, o0 any reason, crases e ke a shetant at (ke Scheod or whoee CLS
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menbsamship espiies 2had mmadiniely cease b be an officer of the Chapbar.

£.2 Officer Dutves, The lefiowing offices and deties e skaded dor Ehe uee of aoes holairg offion,
The offices of Seceolary gnd Treasurer may De heltd by the 5ame porsan.

Prsiderd. The Preaident shall preside over Chagter buginess meefSngs and meetegs of
thie Oificars, Tha Peealdanl sholl sparate 38 lbe Chopbers epesentstive snd piny
ApoNeEDersai Lo ihe aw schoe! communily, universly comituinity, ard gublic-at{ange in all
mallees Tor wihich a Tedms! cepeedontative is fequirdd or apgrograte. The Presidest shall
alse derve as the Chapler’s prenary cordacl persan with CLS and shall immedialchy adwisa
Ihe CLS nakianal office of any signifcant aperalional o poiiny conficts or ather probiems
wilkin the Chagler of Bebunen the Chapler and anclbar enlity.

Fhe Peasidant shall be responsibie lo seloct anol nobdy the officer(s) who ane b lad the
Hinle skudy, prayes, and warship, Thea President shall also be sesponataba for imellieg Ry
guesl sprakers. Wilis Tha consent of |ie other officers, the Presidend may delegate
gilbsar ar bl of hese wo pasponaibiiies fo snolhe: afficar,

Wiee Prasigan  Ths Vica Presidenl shall a9t ihe Presifend in lhe dachange of his of B
dulies, a= the President may drecl, and 2hall pesfeam such other doties as fiom lime 19
lira My be assigrad s Rim e her by ihe Prpsident. |n The 2bsonce af lhe Pregidonl, & in
e evenl of the President’s inabilly or relusal o @, the Ve Prosiden] shall werform I
dulies of B Pregidant, and witsn o acling, shall have all of e powers of, and be subjed]
I all g ihe neslnichons upon, the Pieskdent

Sooretery, The Secetary shal maigat all pon-Snancial resonds of e Ghapler. The
Secznlary shafl be reapansinia for {a) prapareg mnalas of 2l mestlegs and {B) sssiling
ihiz President in filing the annual repating S wilh GLS.

Treakangg. Tha Tressunes shall ba rosponsitie fer maimaining 3l firancial fecoeds of he
Chapler, including, Dul rol Frafied o, 2 reconds of the paymsant of furds, deposis sad o = = - — L,
disburaments Niom ika Chaplsrs funds paterant 1o the procadures descibed in Afice | Enmmsstes §IHE: Bosia @ nut. allow ank

Will. l_-ll:l:uunl.l.

- S S —_—

(Hiner Officers. Ay alher Chaptar OfF cers appointed purssant to thas Arecle shall nave
such dulies as ara assigned ko them by ihe President.

Each officer is expeched fo lead Bibie siudies, prayer, and worship al Chapler meetings as
t=sicnd by bhe Pregidonl. &8hough tha Presidant is The primany spokazpersen [or e Chapter,
each alficer @50 genves o5 & Spokesperson 1or The Chagler,

5.3 Baadvig Witnezs of Chidsl Tha Chaplar i expaclid b Boar wimess of Chiisl

5 Trangibar of Aubonty. To insure the soninuald vielbeing of ke Chapler, owgoing officen shall
faciilale the asdady wansiion of sulhomty Ty laking adogisate lims in (ke wirtar and Sprng 1o iain
new Chapler [psdess, The Chapler shall implement a procedwe for the naming al ak beasy three
now officees by Apnl 30 of each yosr, o (Gl han May 1. the nulgaing Presidert or Secratany
shal inform fhe CLS office of fhe nemes and contadl infarmalion of 1ka incoming aficers

5.5 Election of Ciffcors. Elgction of Oificers, DHicoss ghall be ebsciod by 2 majsity vole of The
Mambars &l 1he Chapler meeling caliod for hal pemede @ he spring ssmasion aach year, Aoy
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vacancies shall be fled by a mojonby vobo of the remandng officers.

& CLE Membershig of Mewly-Floclad Offoers, Inonder for a Chapder o relsdn s alfitation with
CLS, each officar, upon efecton, wust join CLS i he or she is rol aeacy a member,

4.7 Forcihle Remcval of 30 Officer. The mmaoval of & Comrent officer prar o fe end of term
faubea & majorky wols of officers o Bohon by the CLS. Sach aclion iy b inliabsd by Chapla
membess of officersor CLS.

ARTICLE ¥1. MEETINGS

Chapler mealings shal be beid wilh enough begesncy to aocomplsh e mission and pufposes of
the Chaplar. Atleas! four gene ral meetngs shall be keld durlsg cach scheol year, Tra officors,
comsabation with the chapiar mombers and aey adyison, shal deteumine the requancy, lime and
place. and agescda of each mealing and shall insun thet sdequate nolice b given of sach meeling.

Tha Frasident shall ke reapansibhe o astect and nodify belore each maaling the olflcars who ana
Lo kzad fha Bible sludy, prayar, and worship &5 el as oy invillng any cuasl speskars.

All abodants, shat, and fasully s weicoems i albsnd CLS mealinga and evenls, regardess of recs,
age, disebiily, color, astianal orgin, mbgion, racs, g, velesan 2 o sexual Slirdion’=axual
praciioes,

ARTICLE VIl FINANCES
The Chapter shall névar change focal dues. Tha Chapler may raiss réeseaues ihrosgh corfribuicns,
furdraisiag aclivdies, or by applying for funds olhereae avadab®e to student groeps. I the Chapler
chansns b raise revenues. € shal insure fhat tha highesk standards of Ghis$an morsdily and
financiad inbegnty am mot

The Chessian Legal Sovely ot lowa is required bo depesdd all ieceipds in ard meke
clabursamants thraugh e Sudeant Onosnizshien Busipess Ollica. Fralemily Busineds Senvices,
of Recieational Sevicss. Upon dissakibon, sbale moaey and mandalony sluden fees rever
back ba ke grasding sigankeaiion. |saclive agameations wik be comsdaned dissahed after v
wedrs of N Fecount aclivily. Revanse Qeneraled doliang ar "00 fonds” missl De divided a8 staled
In thiz Constibalion and caniod ool by gur Eademkp. Cur andarizalion’s femaining rewenm
wenenatad dodars or "00 furds™ will be dinided or desbursed W the naional organlzation of Tha
Chrlstion Legal Saaiedy. [fthls coganization has desakeed and revanue goearaled dollars o
“{HD funds” have not been dvided a5 Slated in lhis Gonsliluison by e yaars (mm last aceoun|
achvity, funds is cur 00 account® will eeverd to an anconnl apecibed for this merpose wilkin
sludent gowermmanliis). Thase funds will then B¢ avadadlks for delnbuticn theough sluderd
govarrmantis) guideings  scoardnncs will Uinivaraily of (ewa policy

At 3 aintmum, the Chepbar hel: eqube the sigrstanss of lwo offficars bo uze funds: and mainkain
Becurste fnancial regonds showing ol rceipia and expandilures and o8 aasels ared Fabiiles of W
Chapler. Upom roquesd, the Chaple™s Arancial eosrds skall be mede avaslable o CLS.

ARTICLE WiII. RESTRICTIONS ON ACTIITIES

The Chapler shall ngl camy on any achvities prohibbed by GLE undor s bylaws or by Seclions
SIH e avd TR0{c)) af the Inbamal Revanus Code, Without the price wilten consant of the CLS

e

Commented HHEE This Ls caquicsd by Che

| uniwnraity of Luxm.
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AFFILIATHIN FROCESS

To rorm 8 shidenl Chepler of CLE, al heaal \res alficers wha e members i good slandes of e
Chrallam Legal Socely musl sign thiz Conslifulion, complale the Applcalion ki Becogrition 3= a
Fudeni Chaplar of the Chrislian Legal Socety ("A3Eanan Agreamenl’), amd subwmil 1he edgingls ol
iha Constitulion arl Affilizton Agreement o

CLS Law Shadent Mindsides
HO01 Braddock R, S1e 302
Springilald, WA 22154 {mail)

Tha Law Studest Menipties Dimcior shall foreard copigs of e Conalila@on and AfiksiEn
Agreamant ko fhe CLE Exveculive Direclor. |f ke Exeoulive Director accapls e applicadion, he o
she shall send a signed acceplancs doturned Sieplance™) b Be Law Sudenl Mnisices
[Hiector, wivh shall placa ihe afginal Acceptance in The Chapler [le ard prormpty lapaded o coey b

e Chapbar.
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APPLICATION FOR RECQONITION AS
& STUDENT CHAPTER OF THE CHRISTIAN LEGAL S3OCIETY

AFFILIATION AGREEMENT

In corsderabion of the nghl 10 ba recognized as an sifileted shedemt cheplar of the
Chiistian Legal Socizty ("CLE) and o enjoy all ing bencdis and privizges anging from thal stakes,
applicanl, the CLS Stedanl Chapler of _The Urkiarsity of lows Collscs of Law  agress:

1, Toakdde by the chaples Conslilifion sad 1o matntaia § wihosl olemban, unless wrllen
apprerial tor smendment & oblained freon e CLS Exscubve Diretton.

2 Toacoep! as binding ihe deciEon of ke CLES Execulive Dwecionin response 1o 8ny
inguiry concaming the modning or interprotolin of the local Canslifutan.

3 Topemdt and facilitale the inspeciion of appicanl's reoonds and opsralions af Ay me
by the Chiistian Legal Society

4. To mcognize oamarship by GLS of the rademarks aed servics marks CHREIST AN
LECAL SOCIETY, CL5 and a symba| covssting of a cross and scales of justice, and Ba
wuclusive right of GLE fo condrod the qualdy of serdees oflered and maledals produced
by applican] urdles Bhows marcs, Uipoa reguesl, o provide CLES with eopios al sy ar &l
malerials carmying he CLS marks

To cesse immedialely bo hitd Heel oul as a CLS aludent chapler upon demand by CLS
of upsan beiminaBan of this agresmanl and (hamopan lo discorlinoe promsily B e of
the CLS maks.

_l\l.'l

G, To adwse CLS of any signilicant operstionz] ar pelioy conficls or other problams salhan
tha Chapter ar befwesn (ha Chapler and fhe Schoal

¥, Tosmsune, early in fhe school yaar, that (e chaple advizer snd sludenl ehapler eiicans
read U Shodenl Chapler dianual and faaelianze (meslves with the conbanls of the
Raaguica Facked,

8 Tomae every allon bo inswre 1hal one or mone sludont chapbar olfaees o rmembar
aftend e CLE Mational Conference aach year and 1o a2sist CLE by raising fumds af (ke
locad besval for this purposa

8. Torespond promally 1o all CLS iquirkes and, e May 1 of each yeas, te infoem the LM
office of wha the incerming afficers will b

1. This agreement shail coplnue. in affegt upt i ferminatad by silber pany or unbl applicant
oeasan o exkl whichewer oocurs frsl. ERher parky mey enminabe this agresment al any
N by wrilkan police ko the albar parly
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Mame of Organization: J E_f vizen  Ciar £ LAW (o LE.TB'
(please iist fisll nome)

Umbrella: @ F5L  Sports Club

Date constitution was last revisedreviewed:

Do they have the Human Rights Clause verbatim?  Yes @

In na azpect of itz programs sholl thens be oay differeace o the freatment of persons on the bazi; af rce, ereed, color, rellaton,
rarbfoal g, age, sex, pregoondy, disability, gematic inforrmation, stebus as o U5 veleran, servce In the LS, miftory, sexual
oemntation, gemder identity, essociotionel preferences, or ony other classToation wirich would deprive the person of considenation as
ait tndividuia.  The angonizetion will gearenies thet egunl opporturaty and equal access o rrembersfilp, programeming, foecilities, and
tenefits sholl be open foalf persops, Eighty percest (§0%) of this orgonzation’s membeshio must be compased of U studends,

Explicit language contradictory with Ul the Human Rights Clause: (please highlight in constitution]

Fage nomber(s):

Which of the protected classes or characteristics Is lapguage Inconsistent referenging?

I_FLBI:'E_ _- _. _ _ - _| - _.I Please summarize incensistent language:

Creed

Euﬁi' _— 1 P ﬂwnf@ﬂﬂﬂ*fﬂ.MIn&ﬂﬂ
Religion 4 L
e Tl IR p 1 hémmehy with ¢ hvrt-h
Age * Of Ladkerday gainty

&, . SRR L LPy RN
Pregnancy
Disability . —
Genetic information i
| Statusasa LS. veteran |
: Sgrl.ch_Eir_L the U.5. 1'_n_||'|tir'|r_
sexual orlentation
Gender identity :
Ausodabicgpl prefaremeoy ... .| . ‘
| Any other individualized classification |

= e S g —

___.___.E_!

What is contradictory language related to?
Membership  Leadership participants/events Other {please explain)

Does this constitution need further review? Mo
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CONSTITUTION
OF THE
J. REUBEN CLARK LAW SOCIETY

PREAMBLE

The students of the JRC Law Scciely come together o organize a sociely that will
provide them representation at the Universily of Towa College of Law. The JRC Law
Society recognizes the differeinces of each individual and respects the rights of all
individuals. The JRC Law Society understands the need for diversily, yet asserls ihe
right to organize into a group that reprosents the idents, beliels and standards of
individuals with commonality.

ARTICLE [--NAME

The name of the scowety shall be the J. REUBEN CLARK LAW SQCIETY. For
general purposes, The J. REUBEN CLARK LAV SOCIETY may be referred 1o as the

JRC Law Sociely or JRCLS.
ARTICLE M--PURPOSES

Bﬂn}ilmlj Iu p:wuln i au.n..l.-:lz.' to represent the interests of law students who have

o el T gt ban o P tar alnpeluibtefoce At 1T §

Bectipn 2, To provide a society where law student families can meet, and increase their
friendships and connections 1o the legal community.

Section 3. To provide |1::|]:| fui sludhent s to achieve better scademic schievements witl

peers who TEORSPETTG phos; thefghureh ofdenng Gt GRIERLg iy
AT see Art 111§ 4

Section 4, To provide legal symposiums in harmony with the (iETplatalthe Shaceh af¥
sl Cheliat of Lattetaday Sabild Soetat T11 § 4,

ARTICLE ME--MEMBERSHIP QUALIFICATIONS

An Indivicheal with interest in becoming & member of The JRC Law Society should
congidear

Seotion L §In no aspect of its programs shall there be any diffevence in the
treatment of persons becavse of race, national origin, color, eveed, veligion, sex, age,
dizability, veteran status, sexual ovieniation, gendey identity, or associntional
preference, or any other classification which wonld deprive the person of
congideration as an ii!da'\'idu:ull The orgnuization will guarantes that equal
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opportunity and equal access to membership, progeamming, ficilities, and benelits
shall be open Lo all persons.

Section 2, The JRC Law Society does not requive membership in the Charch of Jesus
Christ of Latter-day Saints,

Section 3, The Charch of Jesus Christ uﬂ.aﬂl:r-liri}l Saints does nol sponsar The JRC
Law Society,

Section 4, The JRC Law Society does not meet for the purpose of proselytizing

Soctipn 5, The JRC Law Society believes in “being honesl, rug, chaste, benevolent,
virtuous, and in doing EETEYE AN Hens, | . IF there is anything viduous, lovely, or of
eood veport or praiseworthy, we scek after these things. '

Section 6, Hach member must ba a law stucdent enrolled o University of Towas College of
Law.

ARTICLE IV--OTFFICERS 2

The JRC Law Socicty shall have Officers.  ©

ARTICLE V--MEETINGS

Weetings shall be held as needed.

ARTICLE VI-AMENDMENTS AND RATIFICATION TO THE
CONSTITUTION

Anendients and ratifications to the conglibulion can be made al any meeting of the JRC
Law Svciety. The JRC Law Sociely must be given five (5) active school day's notice of
such a mesting and the amendmen. Two-thinds of the TRC law sociely wembers must
pacticipale in the voling progess either by voting it the meeling o communicating in
writing via email, hand written message or lype wrilten letter the vote.  The aimendment
izt be ralified by bwo-ihirds vate of the members.

: Thyirkseanth Salisle of Beith ol e Cheech al Teans Ozl ol LaBer-dyy Saipls
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Narme of Organization:
{please st full name)
Onvelpesty Graduale Chestan Rllasyup

Umbrelia: CSIL FEL  Sports Club

Date constitution was last revised/reviewed:

Do they have the Human Rights Clause verbatim? Y

1o o aapect r.ll||' HS pvogrorms shod! there be any :.ffl"fn:'fve:'nn;l::' I the dreodmend l:.!,lrll;.':r.:.Tm: oy e Llr.'.wf;.'uf FRce l;.rwd:. 1'r.||'|;.|r, ﬁ;'lh_r.l.lw?,
recbinned origin, oge, sex, pregeancy, disability, genenit mformaiion, stalus ox o LLE veteren, senace in the G5 midlita, sexual
RERaNOn, Gender |'f]'€.lil|'|!1 fasociatioiad preferences, af o obflier clessiiiomtiomn which wedd deprive fie person anfnﬂwarr'nn [V
avi indivicdunl, The orpeadpation will puorondes thal sgqual cgpariomly and eque occess o reniberside, prograrmming, feciities, and

bencfits chall be open o olf persond_Eighty percent {Eﬂh}ﬁtﬁfs gmﬂzprmﬁmma{; i et e composed of L smﬂeniﬂ
W U(gi gﬁ
Explicit language contradictory with Ul the Human Rights Clause: (please highlight in constitution)

Page number{s): I'l 3‘° E_

Which of the protected classes or characteristics Is language inconsistent referencing?

f-l’.l_:an_r s | Please summarize inconsistent language:

ek 7 Comed powiotes Viove Vs

Rligion | e Rt Bec by MU
| Aee WASE SUdRcre b s i AN

| Sex 3 )
| Pregnancy
g —— s A CastTiulipn
i Genetic information
Status as a U5, veteran
Service in the LLS. military
Sexual orientation
Gender identity
_Associational preferences

| Jll._r'l_glI u-the-r J_n:l_l_uil_iuuflzegl r_Ja_ssl.fit;a_tinn_

What Is contradictory language related to?
Membership m participants/events Dther {please explain

Does this constitution need further review? Kfﬂ Mo
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Constitution of The University of lowa
Student Chapter of InterVarsity Graduate Chrilstlan Fellowship

February 18, 2004,

The name of this organization is InterVargity Graduate Christian Fellowship, the University of
lowa Graduate chapler of InterVarsity Christian FellowshipfUSA.,

Article I = Purpose

InterVarsity Graduate Christion Fellowship at the University of Towa is a stadent-led group with
three primary aims: to offer companionship to the university graduate community; o lake a fresh
lock at the life and message of Jesus; and to help Christian graduate shedents and faculty to grow
spiritually and live faithfully as they develop theiv gifts nnd talents for service in the world,

Jrticle 11 — Basls of Falth

Section 1. The Basis of Faith of this organization will be the basic Biblical traths of

Christinnily incleding:
a.  The unigue, divine inspiration, entire trustworthiness and suthority of the

Bible.

b, The deity of our Lord Jesus Christ,

¢, The necessily and ellicacy of the substitutionary death of Jesus Christ for the
redemption of the world, and the historic fact of hia bodily resunection.

d. The presence and power of the Holy Spirit in the work of regencration,

e, The expectation of the personal refurn of our Loid Jesus Christ,

Section 2, All leaders of thiz organization, leaders of Bible study groups and speakers musi
subscribe to the above Basis of Faith,

Avrticle 11 = Membership

Membership and participation in this crganization is open to all students, staff, faculty and othesrs
who desire fo take part in and support its program and ministries, There are no mininum or
maximum limits on membership, and membership is on a voluntary basis,

In wo aspect of s programs shall there be any differesce in the treatment of persons because of
race, national origin, color, creed, religion, sex, ape, disability, veteran stalus, sexual orientation,
gender identity, or sssaciationnl preference, or any other elassification which would deprive the
person of consideration as an individunl. The organization will guaraniee the equal opportunity
andl equal access to membership, programming, facilities and benefits shall be open to all
ETSCIS.

Cieneral membership is open to all who wish to parlicipate in the group's activities, and such
members do nol need to affiom the arganization's statement of faith, Members who hold
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leadership positions must affiim the crganization’s statement of faith; failure to do so will
prevent them from serving as leaders, but their general membership will not be revoked.: There
arg wo official forms for gencral membership, Voluntary altendance at any of the group's

activitics qualifics as membership,

Saetion 1,

Section 2,

Seotion 3.

Artlele 'V — Officers and Dutles

The leadership of this organization will consist of a visioning team, leadership
tearn, worship team, and small group leaders.

a)

Visioning Team: provides overall leadermship for the group; assists in
maintaining the group*s overall direction with respect fo both local and

nattonal yearly goals

Members of the visioning team inchude:

President: offeis leadership in articulating the group vision

Large Group Coordinator: offers leadership in planaing large group meelings
Publicity Coordinator: offers leadership in distributing information about the
group’s actvities

Small Group Coordinator: offers leadership and assistance for small group
leaders

Administrative Coordinator: offers leadership in maintaining the orgosization

of the group

Leadership Team: assists the visloning team in implementing the vision and
goals for the groop by orgrnizing and prepaving for group activities
Worship Team: works with the leadership and visioning teams to prepare
worship services for the group

Small Group Leaders: responsible for a regular E&I]‘mﬂng of students fior
activities such as but not limited Bible study or discussion groups

Additional leadership positions may be créated by the visioning téam as the
ried arises.

Anyone who has demonsirated commitment to the group and its values is deemed
eligible for consideration with respect to élection to an office.
In arder to be elected one must:

)
k)

c)

b approved unanimously by current officers for consideration

be approved by the campus advizsor
affirm the local and national InterVarsity statement of faith

Ofificers may be seleoted to san office provided they meot the thres requirements
listed in Article IV, see 2, Officers are invited bo positions by the visioning team,
mind acceplance is completely voluatary. IF an office becomes vacant, it may be
filled by using the same three requirements for the selection of a new officer by

the presiding officers and advisor,
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MName of Organization:

fplm.::e dist full
F&Léﬁaxﬂb%

Um EH'EIIE CEIL Sports Club

Date constitution was last revised,/reviewed:

Do they have the Human Rights Clause verbatim? Yes o
i o @Epect of s progrems sholl there be ony differeace in the treatmenit of persclfit o the hasis of roce, creed, color, refaion,

ntonal orkpln, oge, sex%, preghancy, disobility, geredle nformetion, stolus ag o LLS. weleran, senice n the LS mdlitary, sexua!
ersmtmtion, gender Sdentity, ossoclatienal preferences, or any other chassification which wowld deprive the person of consideration as
ant ieiwidinad, The avganization will guarantes thot equal opporfusdty and equol access to membersip, programning, focliities, ond

benefits shall bewpen ta ol per.s Eﬁq'hlr PErCEn E?Sﬂﬁl of this orgoglsation’s membership mwst be composed of L1 studer.-tj
Explicit language contradictory with L :pﬁeaﬁe highlight in constitution)

Fage number{s): [

Which of the protected classes or characteristics [s language inconsistent referencing?

 Hace i | Please summarize Inconsistent languages

E:' | T omloves imust Andtiin. v

| Natonalorgh | —~ Emm i ot i "‘r[—’?kg-,

' Age _ |
i

| Sex |
Dls ahﬂit\r |
Gannhc information '
Staws asalls. ueteran
¥ Scn'h:e in the U. 5. mlli‘tilri.1
Sr:nuai ﬂl‘mrﬂ:aﬂﬂn
Gendu rdentin,r
Aisuchﬂnn.al preferenr.&s
nn-,r ntthr mdividualmd classification

What is contradictory language related to?

=hip  Leadership participants/events Other (please explain)

=

Ooes this constitution need further revi Mo
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Constitution of the lowa Hawkapellas

Take Mote was established as 8 non-peademic student organization on the eampus of the
University of Towa m 2008, In 2015 the group formally changed our name to the lowa
Hawkapellas. We, the members of Iowa Hawkapellas, enact and approve this constitution to
futher develop the group®s polential, ensure group mnion, and fo provide a solid foundation from
which the Iowa Hawkapellas can develop its future interests and aspirations.

August 22, 2016

Article T = Preamble
The group's aim is o bring the sound of an all-female a cappella proup to lowa and to the
Liniversity of lowa and to help showease the talents of the members of the group. However, it is
to be noted that the lowa Hawapellas is a gronp effort and can only function well as 2 single unit

Article 11— Membership
Members must actively nike a positive contribation to the group. All members are also expected
token time to all meetings and rehearsals. Failure to do so will result in possible disciplinary
actions, depending on the circumistances, formality of the meeting, and sdvanced knowledege of
said mecting/rehearsal,

A, In no agpects of the lowa Hawkapellas' programs shall there be any difference in the
treatment of persons becanse of race, national enigin, color, creed, religion, sex, age, disability,
veteran stalug, associational preference, or an other clazsification which would deprive the
person on consideration as an individual, The ovganization will puacanies that equal opportunity
anch cqual access o membeship, progrmming facilivies, and beoaefils shall be open to all
persons.

B. The maximum number of members in the lowa Hawkapellas can not exceed fifteen
people, unless special exception is voted wpon,

' . There ave five different classes of membeiship: Soprano, Mezzo-Soprano, Contralto,
Contralio 11, and Vocal Percussionist. Any member can be in more that one class, and assignment
of each class will vary depending vpon the voice range of the individoal, long being sung and the
needs of the group. All elasses have equal dghls.

. Bclection of the members will be conducted by vocal auditions. The auditions will be.
reviewed by returming members (foundmg members) of the groups. The official auditions will be
held at the beginning go each school year; however, non-official anditions may be carvied out in
accordance with special situabions.

E. Members of the group can lose membership rights if they show a lack of commitment
to the group. Revocation of membership will be decided by o 34 vote of vemaining imenibers In
disciplinary circumstances,n returning member of the group may be required to re-audition. The
decision to re-audition will he made by the Executive Commiliee,

F. Concemns of Non-Executive Members should be brought to Executive Officers, who
will then decide as a full commitiee on the actions 1o be taken.

BLinC-Def 001728
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Article Il — Officers and Commitlees
Any member who has been in the group for more than one semester may be eligible for an
officer position. Officers are appointed by a majority vote by the members of the lowa
Hawkapellas,

Every member must be allowed to vote, [n the event that they are not preseat; email, SMS, or a
phone call will suffice. An officer can be revoked of her title by a 3/4 vote, save the president,
who may be impeached only by a unanimous vote of non-president members,

Some officer positions belong to larger conmittees that help keep the group efficient and
organized. These committess can meat al the discretion of commiltes members, and should send
record of what was discussed and sccomplished during the meeting fo the President.
Communicalion between ¢committees is essential for the group as & whole, snd should be done
hetween committee leaders,

Members of the group can hold multiple officer pasitions; however, no member shall hold any
officer position if they already hold Presidential office. The jobs of the officers arc botlimited to
the member who holds the office, but requisition of jobs must be approved by the ofticer and,
depending on the situation, the president. Officer positions G, H, and T can be distributed
amongst any and all group members as they see fil

The officer roles are a8 follows:

Members of the Fxeculive Committes:

A. President: Looks over all activities that involve the groap, All final decisions must be
approved by the president. Non-approval can be oversridden by a 100% concurrence of ton-
president members. The President may hold no ofher committes offices, repardless of
convenience,

B. Vice President: Uncharge of attendance, discipline, and maintmining focus during
group rehicarsals,

C. Muszic Director: In charge of handling mugic acquigition and mnning practices. The
music director can appoint an accompanist in the event she cannot play piano, and can also
appoint section leaders in the event that outside seclionals are necessary.

Members of the Business Committee:

¥ Treaswer: o charpe of any accounts or monetary teangactions dealing with the Towa
Hawkapellaz, ineluding merchandise sales and group reimbursement. Must have presidentiol
approval to make withdrawals from the group sccount.

E. Marketing/PR. Manager: In charge of finding potential events, advertising for events,
el nmEnaging cammuiication with the Executive Comimittes, customers, amd the comammity @t
large,

BLinC-Def 001729
App 0909



Case 3o DIEBDBVRSEE) OocoomendT175 Fideda /224 8 P&geé adbbfatin 2

Universidy of lowa Men's Hockey Constitution

A5 a primary club kere at the University of lowa we plan to represent fowa in the utmost way,
W plan Lo be a successiul competitive team that plans Lo make reglonals this vear and for future years
tor comee, We understamd 1 s owr duly to show class and Integrity through cut the year.
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Mame of Organization:
{pleqse Nt full name)]

sV
Jona Mo Warsly Clio

Date constitution was last revised/reviewed:

Do they have the Human Rights Clause verbatim? Yo @
In no aspect of its programs shall there be gny difference in the treotment of @ ot ithe basis of race, creed, oolor, religlon,

neticne! origin, oge, scx, pregnancy, disehiiily, geaetic iInformatbion, staties a5 o ULy veleran, sendce i the U5, milltary, scxowa

ariemtation, gender identity, essociotional preferences, or any other classification which wowld deprive the persen of considerrlion oz

o imdhaiduad, The organilzation wﬁJEmnme that egual apportunity and equel occess to membership, progromming, feciities, and
igh

beaefity shall be apen o ol persang Eighty percent (500 af thiz on w:wst b pormposed of Ul‘ﬂmﬂmﬂ
Explicit language contradictary with Ul the Human Rights lﬂLI'EEIl: {pleas .FE ight im constitution)

Page number|s):

| Z

Which of the protected classes or characteristics is language Inconsistent referencing?

| Race ; | Please summarize inconsistent language:

o  romons P the e K
Natlniign — st ke 8 yaes ¢ R0
- O el Mo Stiluns muvst

| Disability -}.ﬂ,(_,’ ek ._,ﬂﬂ‘kg d Fﬂifﬁ?l/t e
e Club

| Genetle information
Statws ps A ULS, weteran
Service inthe U.5. military
Sexual orientation
| Gender identity
Associational preferences
Any other individualized cfassification

What is contradictory language related to?

CMemherscth gadership participants/events Other {please explain)
Does this constitution need further review? M
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Constitution
OF e

lowa Men’s Volleyball Club

Preamble — The lowa Men's Volleyball Club (IMVBC) and its team, the

University of lLowa Hawleyes.
Drare: 120046

Article I The IMVBC's purpose 15 to promole awareness in peheral of the sport
of volleyball and to give members an opportumity to compete intercollegiately and on a
more competitive level than otherwise available. The organization also strives (o
promote the sport of men’s volleyball throughout the University of Towa campus and the

state of Jowa as n whole

Article I -

The IMVBC In no aspect of its programs shal) these be any difference in the treatment of

persons on the basis of race, national origin, color, creed, religion, sex, ape, disability,

veteran status, sexual orientation, pender identity, or associational preference, or any
other classification which would deprive the person of consideration as an individual.

The organization will gusrantee that equal opportunity and equal aceess to membership,

programming, facilitics, and bencfits shall be open o all persons.

A, Membership to the IMVBC =hall be open to all interested University of lowa students
or faculty, with the Execulive Council pulting @ maximum himit on the number of
members,

B. There shall be a single membership class, with members added following an official
tryont. All members are entitied 1o righ 15 received as a member of the club, Righis
include the following — right to access IMVBC facilities and equipment, and the right
al review before dismissal from the club.

C. Review for membership revocation shall take place before the Executive Council,

Any member is subject to removal from the chub, The Executive Council is the final

BLIinC-Def 001747
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authority on removal and all appeals should be directed towards them.  All appeals
will be considersd before any action is taken. An Executive Council vote of 273

miajority is required for dismissal of any member.

Article IT¥

A. The Executive Counecil, ruling body of the IMVBC, shall be comprised of: a
president, vice-president, and seeretary. The President shall handle all organizational
matters concerning the beauracratic fimetioning of the IMVYBC. The vice-president
will handle the financial aspects of the IMVBC. The secretary will be responzsible tor
minutes, and for all official correspondences.

H. guydMVBC member age 18 or sbove is qualified to hold office.

C. Executive Council members are elected by the entive membership of the IMVBC,
Election will be held by secret ballot. If any Executive Council member leaves office
for any reason prior to a vegolarly scheduled election, a special election will be held at
an appropoate date.

I}, Any Executive Council member may be removed from office. A 354 majority vote of
the peneral membership and 50% vote from the Executive Council members is
required for removal. The motion for removal of a member must be presented al a

club meeting at least one week prior o voling.

Ariiele IV - The Executive Council determines the need for an advisor on a year-

t-year basis. The Executive Council chooses, by majority vote, the advisor,

Articfe V-
A, IMVBC meetings will be held once per week, prior to scheduled practice,
B. Any special meetings will be announced at least one week in sdvance.
C. A majority of Executive Council members being present shall constitute a quorum.
Executive Council members may sendl @ proxy.
I3, In the event of an emergency; however, the president may call an Executive Couneil

meeting at any time,
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MName of Organization:

{olease list full nome) .

D wrmans Cluo Unllacfaslt
mbrella; Cal Fil  Sports Club

Date constitution was last revised/reviewed:

Do they have the Human Rights Clause verbatim? Yes @r M mtudﬂd (ﬁ!' @u

In pa pspect af its progroms shall there be ony difference fn the treatment of persans on the bosis of roce, creed, coilorn, refigien,
nabicnd origin, oge, sex, pregroncy, disobility, genetlc informotion, status as o LS, veteron, service by Bre WS militory, sesuol
avientalion, geader ideatity, ossociofianal preferences, or any other classificotion which would deprive e person of consideration os
on irdivideal. The sroonirotion will grorontee thot equal cpportunity and egqual access to membership, progromming, focilities, and
benefits sholl be open to oll persons, Fghty peecent (808 of this ergonizotion’s membersiip mest be composed of W studemis,

Explicit language contradictory with Ul the Human Rights Clause: (pleaze highlight in constitution)

Page number{s):

Which of the protected classes or characteristics |s language inconsistent referencing?

il'tu:p.- _ | Please summarize inconsistent language:

Cread -

:Cbrpr _ [ | , ' ‘1"'{' —}9)—)1 I!-L""'j_
e | Maumongs

i T Mo b ol o e

|._Sex

| Pregnancy ! —|

_ Disability : "-‘]ﬂ-;lﬂf'l. J{U\]ﬁ)

. Genetic information ' . | }E

| Status as a U.5. veteran [ )

| Service in the U.S. military | | ) @@D)f\ :

| Sexual orientation
| Gender identity B3
| Assoclational preferences . .

| Any other Individualized classification

What Is contradictory language related toy

@p Leadership participants/events Other (please explain]
Does this constitution need further review? Mo
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Uloywa Women's Club Volleyball Constitution

ARTICLE I: Name
The namé of the club/organization shall be University of Towa Women's Club Valleyball,

ARTICLE IT: Pumpose
To play competiiive vollevball while also having the time to pursue other academic and

collegiate activities

ARTICLE II: Separation of Powers
The club shall consist of the general membership, the executive board, and the coaching stall if
applicable. (See articles IV, V1, VIL, and VIII)

ARTICLE IV: General Membership
Eligibility:
The club/orgamization shall consist of any and all female members of the University of lowa who
are interested in playing volleyball at a competitive fevel, n order to be & member of the feam,
giach individual must tryout at'a 2 or 3 day selection process; In order to parficipate in
lomaments, they must bave their dues paid in full o the treasurer
Vofing:
Voting shall be open to all members who have met and maintained membership requirements.
Voling will take place afier nationals in May during the end of the year team dinner.
During the voting session, all members will select their executive board for the following year,
All active members have an equal opportunity to mn for an execulive position.
Active Participation:
Participation at practices and in tournaments is mandatory. Members with poor attendance will
be subject to removal Trom the temn. The process for removal is as follows:

. Writlen warning from executive board and/or coaches

2. Verbal warning from executive board andfor coaches

3. Formal meeting with coaches

4. Formal meeting with execuotive board

5. Written statement issued announcing remoeval from team
Members may have two unexcused absences per year. Excused absences include: university
excused absences (class trips, ofc), exams, class, sickness, death in the family, other
circumstances approved by the executive board.

ARTICLE V; Practices
Practices shall ocour twice per week on dates and times selected and approved by the excoutive
board. Additional meefings and fundraisers will be mandatory throughout the year. The leam
shall travel to four tournaments per semester, with the NCVF Tourmament ending the season in
April. '

Meetings must be announced by a member of the executive board three days prios o the event
For it to be considered mandatory.

BLIinC-Def 001751
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ARTICLE ¥I1: Executive Board

Membership:

The executive board shall consist of a President, Vice President, Treasurer, and social chair,
Muties and Responsibilities:

The executive board shall be responsible for the pencral manapgement of the organization
including, but not limited to, creating the semiester schedules, submitting forms on time,
maintaining an accurate budpet and balance sheet, collecting member foom= and dues, organizing
fundraising opportunities, running practices (when necessary), and paying coaches (if
applicable).

Seleeting the Execuntive Board:

See article IV in the *Veoling” section

President Duties:

Is the chief officer of the mepanization.

Manages and delegates dutics (o other officers.

Serves as the official representative of the clubforpanization.

Presides over all meetings and attends monthly SCAC mectings.

Acts as the laison between NOVE and the University of lowa

Acts as the laizon between other universities and the University of Towa

Creates fall and spring towmament schedules

Submits all required forms for MCVF cligibality

Orpanizes and contacts teams to attend all/spoing home lownaments

Yiee President/Travel Officer Duties:

Performs the duties of President/Charperson in hisfher absence.

Books all hotels and submits all required travel forms

Orpanizes cars for toumaments

Hirves referees for home ranking towrnament (if applicable)

Assumes all other duties assipned by the President/Chairperson.

Treasurer Dufies:

Preserves letters, stalements, receipts, and documents of the clubforganization,

Collects and deposits all checks, U-bill forms, and cash into elub account

Oversees the receipls and dishursements of the club/ooganization™s funds and keeps an accurate
itemized account thereof,

In charge of reimbursing all gas receipts and other applicable expenses

Prepares the annual budget for the organization and presents it to the general membership,
Snocial Chair Duties:

Actively works (o raise money fior the club by seeking out and interacting with possible sponsors.
Organizes ball rolling fundriising and other aclivilies

Cirganizes all team bonding activities including, but not limited to, team dinners, movie nights,
study scasions, cto,

Creates the team Facebook page and group me chat

Pasts weckly on the Facebook page and makes sure that the accounl is aclive.

Announces any changes in the practice schedule

Handles any other duties that are delegated to them by the president.
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Name of Organizatien; J_,M,(/g I._Ei ‘Z{ ﬂf—*‘-ﬂ éjé’_“

[please list full nome)

Umbrella: CSIL kAL @

Date constitution was kst revised freviewed:

e J (st U ot
Do they have the Human Rights Clause verbatim? Yes Lb S
i i et of i3 progrorns shall there be oy difference & the ircatient of persons an the bosis of roce, creed, codor, religion,
pebinnn ovigin, age, sex, pregraicy disohilify, genetic informalion, sfolus os o LS. veleron, Senice & the U5 mifihary, sexsoal
arentotion, gender idenbiby, essocntienal preferences, or oy other clozslficotion which wold deprive the person of considerntion s
oy individual. The arganiaetion will guarantes thot equol oppertunity end eoqiel pecess to pemberihip, programemng, focifities, ond
benefits shall be open te off persons. Elghty percent (80% ) of thiz orgapizabion’s memirarship most be compased of UF stedents.

Explicit language contradictory with Ul the Human Rights Clause: (please highlight In constitution)

Page number(s): \

Which of the protected classes or characteristics I= language inconsistent referencing?

' Race : | . Please summarize inconsistent language:

Cread
Color
Religlon

National origin : .
| Sax ‘{,’ |
| Pregnancy ] |
| Disability )

| Genetic I_niur.rpatil_:n .

Status a5 3 U.S. veteran

_Service in the U.5. military
| Secunlorientation =~ = 0| |
| Gender identity
| Assoclational preferences

| Any other individualized classification

What Is contradictory language related to?
Membership  Leadership participants/events Other [please explain)

Does this constitution need furt her review?
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Consiitution of Lady lce Hawks

Preamble; Lady lce Hawks
Date of submission: May 9" 2013
Article |

Purpose: To provide the opportunity to any and all females who would like to play hockey for The
Uiniversity of lowa. The clib will be striving to play at the highest possible level offered for women's
hackey in the ACHA, The Lady lce Hawks will be also offering a recreational team, depending on amount
of skaters interested, to allow those less skilled the opportunity 1o participate and enjoy the game of

hackey,

Article I

Membership

a) Inne aspect of its programs shall these be any difference in the treatment of persons on the
basis of race, national origin, codar, creed, refighon, sex, age, disabilily, veteran status, sexual
orientation, gender identity, or associational preference, or amy other classification which would
deprive the persan of consideration as an individual. The organization will puarantes that equal
cpportunity and equal access to membership, programming, facilities, and benefits shall be
open to all peraons,

b} The limitations of membership will be as follows: there must be a minimum of eight (8} female
hockey players as well a5 one (1) goalie in order to aperate the competitive hockey team, Any
ewcess plavers will be given the opportunity to participate in the club with a recreational hockey
Leamm, There are no Bmitations on the recreational team, however any insobsed must be willing
to participate in the competitive team if needed.

£} There are three classes of membership, players, staff, and board. Player is the lowest level, as
the only duty is to play the game and pay dues. The job of a person in the staff class of
membership will be to help aid the club by helping organize events approved by the board or
helping run a practice or game. A board member is an elactad position with the ability to make
executive decisions such as delegation of finances, game schedullng, and appointment of duties.
Thiere will be five [5) positions on the board, Presldent, Vice-President, Treasurer, Secretarny, and
Pubslic Relations Coordinatar.

d) For players, if there are more than 20, there WHE be & try out in which certain players will be
selected for the competitive team. Depending on availability of ice time and overall interest a
recreational team will be formed by those who do not play for the compatitive team. Staff is
open to afl s a volunteering opportunity. Board members will be elected into their respective
pasitions,

Article 1
Officers and Duties
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President- Must be elected by the board by a vote from the previous year's board. The duties of
the president are Bo oversae the operation of the club as well as be the primary parson in charge

of running all events. In the event there is a tie In the wotlng process, the president holds the
right to break the tie.

Vice-President- Must be slected by the board. The vice-president is in charge of helping the
president [n any duties as well as helping resolve any problems that may occur in the club. The
wvice-president assumes the duties of the president in the event the currant president is unable

L ik @b any Lirme,

Treasurer- Must be elocted by the board. The treasurer has a main focws on runmng the fimances
of the club. It will be the job of the Treasurer to kalance the budget as well o approve expenses

Secretary- The secretary is in charge of writing up any formal statements the club makes. in
addition tothat, the secretary must also keep record of any issues in the cub and maintain an
arganized account of any actions the club makes. Scheduling of any events are dealt with by the

seCrulary.

Public Relations Coordinator— hMust be elected by the beard. The pulblic relations coord inator is
in charge of dealing with the publicity aspect of the club. This includes but |s not HDted to:
sponsorship agreements, advertisement, and organization of public events [ex. Games,

fundraisers, coordination with other organizations).

I arder for o hoard member ta lose bis ar her position, be or she must either excuse themsehves
[from their position, or hove ol four of the other board members vote the boord member oot of
office. The President is the only board member alfowed to coll @ vote for the rermoval of @ boord
mernber, An election for any replecement must be dore within o week of the position being

opened.
Article IV

dvisor

The only requirement for an advisor would be a head coach. As long as the club is operating In
the ACHA, a head coach is required at all times. The responsibilities of the coach will be the primary
person unning practices, and coaching each game. Assistant coaches are recommended but are not
required. Each coach can only recelve a contract at amaximum of one year. In order to renew the
contract for snother year, the Board must vote for a reneveal, with theee (3} of the five [5) board

member voting in favor of the renewal,
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s Siaore, Moha. Tova

Umbrella: ¢ CSIL ) FSL  Sports Club

Date constitutlon was last revised/reviewed: p[.ﬁ'ﬂ k ﬁ" Zc) "n__'?

Do they have the Human Rights Clause verbatim? Y Mo

i ae gspect of /s progeanns shal e be any dfference in the reatarent of parsons on e bosis of rrce, cresd, color, religion,

rebiongl arigin, oge, sex, pegnanck, deallity, geratic nformotion, siarys o5 o U5, swelaran, sevvioe i the U5, military, sexwol
arientation, gender identity, dassociptional graferences, o any offer clowsifioatien which wold deprive the person of considarabion ol

ayt dmdiwidiend, The organization wilf guorames thor equal opporiwnity and equal access to membership, progromming, focikties, gnd
Lensfits choll be open bo ol persons. Eighty percent (B0%] of this orgenlzalion’s membership must be composed of WY students,

Explicit language contradictory with Ul the Human Rights Clause; (please highlight in constitution)

Page number(s): @{&9?'_ (-\ll \F('T_: ﬁJ{'\

Which of the protected classes or characteristics is language Inconsistent referenclng?

| Race [ ' Please summarize inconsistent language:
- Criead :

" Golor | - Oen 5 Ci‘{;“-__ﬁ

| Religion

| National origin

Age

Sax 'n,/"'

Pregnancy
| Disability
| Genetic infermatien

 Status as a U.S, veteran ' ] ;
' Service in the U.S. military ' _ % L{h,{ ld‘ (10%7:’ \(DDKJ uﬂ-‘{)
Sexval orlentation ’ >

Gender ldentlty - | % Swwﬁ C}g\

Associational preferences ) [ |
Any other Individualized classification { Pl%%
L]
.ﬂ--""-_._-_-_

What is contradictory language related to?
membership  Leadership participants/events Other (please explain)

Does thizs constitution need further review?  Yes Ma
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Constitution of Sigma Alpha lota — Zeta Epsilon
Drate sulmitted: Apeil 4, 20017

Article 1 - Purpose

Smma Alpha leta = an organization ihat pronsses inferaction between thoss win share a commibment to
mussic, Members of 341 arg active in all areas of campus and commumily music wnd life, working closely
with faculty, ademinisiration, campus and community groups, music professionals, and patrons, Do ndditon
to personal encowagensnt and suppoat, membeors may meosive scholarships, grants, and awasds in many
areas and at all fevels of music related sudy.

Section |,

Seclion 2.

Zection 3.

Hection 4.

Article I1 - Membership
U Huynkan Rights Clase. o o aspect of its progranss shall there e any difference iy the
teaiment of persons o the basis of mce, oreed, color, religion, nationd] anzin, ape, =,
preguancy, disability, senciic information, ststos asa LS, veteran, service inthe U5
pilieary, sexusl ordentation, gendsr identity, sssociationn] peeferences, or any olber
classification which would deprive the persen of consideeation as an mulividual, The
wrpanization will gusmnies that eunl oppocenity and egqual access o membership,
progranuming, facilities, and beactits shall b= open 1o all persons. Eighty percent (8lR4)
of this organization' s membsership must be composed of U] stodenis, Sigmis Alpha lota
is & Tigle TX exempt ovpanization, Sipma Alpha lotn does not discriminate against women
shpde s on the basis of mce, color, national origin, religion, ereed, political belicf,
disabifity, e, marital stafus, veleran sinfus, or sexual orientsion,

Ehgitility Fequiremeents for Studant Membeship.

A Memboahip is open to any wonsnalydent wha as completed ot leas ome semestern
nf:luﬂ}' al the ‘I_h'l.itlr:::.ftr ol Lo

B. A Prospective Member-in-Training most hive o sincere inberest in music and be
willing to uphold the ieals of Sigma Alpha Tota,

C. A Prospective Member-in-Training must bave compleied or be cwrently enrodied in
(N O [WBRE COURES I maisie,

L. The manimn, overall comuolative grade poims aversee required for isembership is
2%

Exception to Active Membership, A member nay become locally imactive for one

BEFEEIET,

A A member must submic a wvitben reguest for isctive sistus at the bepinning of th
sepester for appeoval,

B. Ressons for inactive status shall isclude, bt not be limited 10 student ieaching sy
from campus; stedy sbroad; interaship; Anoncial issues; medical ssves; Gmily
izanes; class contlicts, work conflicts,

C.  Otler extenvating circumstances will be cansidered as they arise,

Ir. While inactive a member = responsthle for notional dues, but local does ore wavesl.

E. Am inactive mendaor may 150 vele, nay oot hold office, inay not serve on
commitiess of serve as 4 commiies chairman, may nof b a sponsar for an Bember-
in=Trabning, may nod participaie in Ribeal coremenics, and is not eligible for
frnternity or chapter honors and awards,

F. Al innctive memnbers ae encoacaged o attend chapler muosicales, vitieal coivmoiies
aned other M!.i.g:amleﬂ phhl-i: evenls a2 an akichience member When pﬂﬁiﬁ'ﬁlc.

G, Remeval of members — refer 9 Appendix C, page 30 or 1-18 of the CFM {(Chapier
Provedures Sual)

A AT mneders must pay anneal dues inoa tdmely ssnner i osder to/be Gy good
finnncial stomding,
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Scction 3,

Secloan &,

Secton 1.

Section 2.

i
Secliom 3.

Sectiom .

Section 1.

H. Members who have not met thele Aranclal oblipstions in full by the end of the year
will ke consldered o member nol-in-good-sianding and will be reported to Rationgl
Hizadiguarters as delinguent,

Voling Privikeges of Membership.

Ao Ooly members in good standisg are privilgged (o vaie oo chapler business.
B, Tohe in good standing, a member most:
1. Pay all dues ond fees, amd Grex in Bl by the sct doe date.
2. Attend all chapter meetings and evels, urbess excased,
3. Maintain the minimim GPA reguired by Bscal school regulafions for activee
participation in extr-camriculr activities

Alumnae Member Statas. Members are graoted nlumnae status upon gradustion dr
termination of studies and are epcouraged to affiliate with o local alumnae chapler and
Juia the Sigina Alpha lota Almnnse Aswoelstion,

MEMBER-IN-TRAINING

Twritations to Membership. After all membership eligibility criteriz ape met, mvikalons
to membership are issued upon o two-thirds affirmative vote of the chapter.

Spensors. Each Member-in-Training will be ssigned 2 sponsor.

A, Bervice as a gpansor shall be voluntiry,
B. Spansors shall be chosen by the Vice President, Membership scconding to:
I Whether or not they have served as a sponsor,
2. Bendority hased on date of initiatien,
X Sendowity based on class vesr,
. Spunsors are responsible For assisting and advising the Menbers-in-Trabning,
ensuring that they fulfill the requirements for inftislion into e Fralermiy and
propariog thein o e the responsibiltics nnd expectations of membicrship.

Bequircmends for Inkiation. In arder fo be initiatedd isbo the Fratemity, a Member-in-
Trsaning inaisi

A Pay all fees i foll by tie set die date,

B, Demonsiede ber musical shility by participating in o membership recital. This
participaticn reguirement may be falfilled by 4 performarce a5 a solaist, as @
member of an ensemnble, oF, iFnot 3 musical performer, by a deassmstration of er
interest in nd Enowledze ol misic,

. Pass the Motional Membership Examinntion.

It Fulfill the requisements of the dombsr-in-Tramig progma.

Fees.

A The bember-m-Trasmng ke st be paid in fll st the dose of ke Pledging
Cereimony, This fos is pol refamdable,

B, The mitialion fies, which sclugbes the i leasehald of on ofTiemal member Badge,
masl b paid in full an the time of the Matiooal Membership Examination,

Article IT1 - Officers

Mentbership; Yiee President, Rital; Comesponding Secretary; Recording Secretary,
Trensurer; Serpennt-at-Arms, ol Editor,
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Name of Organization: L1 Wonaen'e {j,l“h 'g.pgm Tﬂm“
(please fist full name)

Umbralla: ChIL Fal

Date constitution was last revised,/reviewead:

Do they have the Human Rights Clause verbatim? ¥es @

i mar asgect af ifs programs shal there be any difference i the tregtment of persons an the bosis of roce, creed, oofar, religian,
nbipnal origin, age, sex, pregooncy, disability, genetic faformation, shodus a5 o UL veteran, senace in the LS miliany, Ssexual
orientotion, gender identily, ossociotionol preferences, or any other classificotion wiich wowld deprive the peeson of consideralion os
onindividual, The crgonizotion will gugrontee thot equal cppartunity and equal occess b mrermbership, progromeming, focilities, ond
benefits shell be open to oll persons, Elghty percent [B0%] of this organication’s meémbership must be composed of Ul students.

Explicit lanpuage contradictory with Ul the Human Rights Clause: (please highfght in constitulion)

Page number(s): l

Which of the protected classes or characteristics is language inconsistent referencing?

| Race ) - Please summarize inconsistent language:
| Creed

| Color E,mw"ﬁ“& \MM areva~d

| Religion

: Maticnal origin

T
_Pregnancy
Disabliity
Genaticinformation
| Status as a U5, veteran
| Service in the U.5. military
| Senual orientation
| Gender identity
: ﬂ.f._.Etl.l.:lai[ﬂ:ﬂaJ preferences
_ Any other individualized classification

What is contradictory language related to?

Wembership  Leadership participants/events Other [please explain

Does this constitution need further review? Ma
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(Preamble)

We the People of The University of lowa Women's Club Soccer team, in order fo
form a more perfect season, establish friendship, insure academic success,
provide water for those in need, promote safe and inclusive social activities with
women’s club soccer as well as all the other club sports, and secure the
blessings of turf burns to ourselves and our posterity that will #rushclubsoccer,
do ordain and establish this Constitution for the University of lowa Women'’s Club
Soccer team.

Article I-Positive Attitude
Section 1 ‘
All women should be held responsible her own attitude.
Section 2
1. It is established in writing that negative attitudes are more contagious than the
swine flu.
2. Anyone found responsible for spreading a negative attitude will be put in a
swine pen (with the not cute kind of swine) for a measurable amount of time that
decidedly reflects the amount of damage that her negativity has caused.
3. In the case that team member must endure the wrath of the swine pen, it is
then the team’s duty to wash the mud and swine fluid off of the subject that who
entered the swine pen and make certain that this individual is warmly welcomed
back into the ring of positivity.

Article ll-Attendance
Section 1
Practice, game, and tournament times and locations are to be made publically
available to all players within 2 days after they are known.
Section 2
1. It is the expectation of the coach and the team that all players attend all
practices and games.
2. Acceptable excuses include: class, illness (negative attitude is not an
excusable illness), death, pregnancy (in the 2" and 3" trimester only—you can
definitely still play in the 15t trimester), work (if unable to reschedule), and other
reasons deemed worthy by the team coach or board members.
3. If a player is to miss a practice for one of the above reasons, they should give
warning to the board members at least 5 hours before practice.
4. If a player is to miss a game for one of the above reasons, they should give
warning to the board members AT LEAST 7 days in advance, if not more.
5. '
Section 3
1. Players are responsible for checking IMLeagues, OrgSync, the team's website
(http://uiowaclubsoccer.weebly.com), the team'’s private Facebook page, and the
team GroupMe regularly so that they are up to date on all club soccer
happenings. ‘
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2. A player should scan the above resources BEFORE contacting a board
mamber for details,

Article III-Other
Section 1
1. All team members will pay the decided upon semestar dues,
2. All team members will receive a jersey prior to the first game in which they
play,
3. All tearm members will be added to the appropriate sccial netweorking sites so
that they feel included and know what the heck is happening.

Section 2

1. All team members will work hard.

2. All team members will play hard.

3. All tearn members will proudly say #rushelubsoccer at least once durning the
duration of their team-membership.

BLIinC-Def 001812
App 0925




Case 3o DUEBDSBNRSEB) DbooomenbT175 Fideda/0/224 8 P &gy é 1B afaf4n 2

& 7 (7 . : 7
./4* e N A P e ) .:f//

The University of lowa Men's Rowing Team

e b wmanndiers of T Ciwiversity of Trvoae e s Coaving: Horam, o Rovely sl ohi
(e mastintien e ovpefir thent st oo e peenligend fe 105 o eaten.

Artiele 1 — Mame:
The name of the organcaton shall be The University of Towa dMen's Bowing Team.

Adticle I - Purpose;
Offering a competitive aliernative by promoding the sport of rowing at the Liniveraity of
lowa and the surrounding communitics,

Article ITT — Membership;

Section | — Eligibility: In no aspect of jis programs shall there be any difference in the
treatment of persons on the basis of mes, national ovigin, color, creed, religion, sex, age,
disability, veleran status, sexual orientation, pender identity, or associational preference,
or any other classitication which would deprive the person of consideration a% an
individual. The organization will guarantes that equal opportumty end equal access to
membership, programming, facilities, and benefits shall be open to all persons.

Sechion 2 — Membership Crteria;

a) Membership is open to all full-tme stedents curmrently enrolled at the University
of Iowa who are in good standing with the University,

b}, Part-time students and individuals not affiliated with the University of Towa are
elipible for membership, however at least 51% of members must be full time
students attending the University.

¢) Student members must carry @ minimurn grade point average (GPA) ol 2.0,

d) Members must sign a Letter of Compliance outlined in Article 1M1, Section 7.

e} An individual shall be considered a regular team member of ns organization
upon payment of team dues Tor the corrent semester.

i, Any member of the team who is delinguent in the payment of his or ey dues
shall pot be allowed 1o voie, be eligible for awards, participate: i any social
activitics of the organization, or be allowed to use team equipment,

Section 3 — Member Status: Al members, in their first vear with the organization, begin
with & Novice standing. A team member upgrades to Varsity status after having exacthy
one year of rowing expenence from the University of lowa or another collegiate rowing

team

Section 4 — Equipment; Only varsity members are enlitled to use of team’s 2guipment
without a coach's presence. Any member found violating equipment is liable for
expulsion given a 213 vote from the Executive Board

Section 5 = Attendamce:

|1 V. 2 - Revised: February 14", 2009
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a) All members are to be present al all scheduled workouts, meetings, practices, and
compeliions,

b) Lateness for any team event or practice is not tolerated. For every minute late, 10
squat jumps ane vequired.

cl Each member iz allowed 2 unexcused absences or 85% attendance (whichever is
teast beneficial to the imdividual) every three weeks. The following policy is (o be
adhered o

I, After bwo unexcused ahsences:
i, Fimit Absence: |0k crg picce on o day designated by the conches.
ii, Second Absencs; 10k erg picce and a coaches meeting
tii, Third Absence; No participation allowed at next regalta and the
mdividual must stll attend the race.
iv. Fourth Absence: Executive board will revisw stams on (he eam.

d) Competitions and cerfain sctivitics, designed by either the President or the Viee-
President, count as two practices.

&) The President, the Vice President, and Coaches reserve the right to designate and
manage non-scheduled practice days as optional practices for members (o receive
past or future attendance credin

. Attendance credit will expire exactly bvo weeks fiiom the date of the
optional practice. 1f meters are recorded | then those meters are 1o be
combined with the next regularly scheduled practice.

Section 6 — Selection: The crganization reserves the right o select members most
beneficial to the team as a whole while adbering w Adicle 1 Section . Only coaches
choose member boat positions, President and Viee-President may make suggestions.
Selection criteria for cach competition boat may include physical fitness, atlendance,
attinede, expetience, and any other criteria found relevant @ the overall performance of 2
competilion boat. Members selected for a specific boat moy chanpe for subsegquent
conpetitions throughout the semester.

Section 7 = Compliance: Each member must sipn a Ledter of Complisnce for this
Constitution agreeing to all articles and sections before be or she will be allowed o
compete inoany practios or event. The orpanization will thus recognize the rmember as
iactive, In ihe evenl of a revision(s), the previous Constitution and afi nssociated
agreements ore to be considered void and o new signature miust be produced by each
member signifying he or she has read the revision{s).

Section & — Recruitment: This organization will conduct tlree enrollment periods Lo
coancide with the start of the Ball, winter, and spring seasons. New mambeds may be
accepled throughout the vear, however, the Executive Board reserves the right to allow or
dizsallow their participation in any competitions or practices during the semester upon
which they enter due Lo lack of experience.

Section % — Code of Condocr;

a) Members are expected to represent themselves, the organization and the
University with the utmost level of maturity, respect and responsibility at all wam .
functions, including {but not limited to) tips, fund-raisers, social events, and
special projects.

|2 V. - Revised: Febmanry 147, 2009 [
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Mame of Drganization:
{please st foll norme)

Umbre!lawg U%E[Eub %[b

Date constitution was last revised/raviewsd:

Do they have the Human Rights Clause verbatim? Yoo @ T\H VE’{:‘UM Egi' fﬂ,[;

fn mo gspect of s progreens shall there be aay difference i dhe treatment of persens on $he basis of roce, creed, color, religion,
natione! origin, age, sex, pregnancy, disalnlity, gesetic informetion, states as o U5 veteran, sendice in the U5 mifitery, scxoel
orentobion, gender wendity, ossocigtiongl preferences, or any other oassificohon whsch would deprive the person of consideration as
an individud,  The orgeniaation wilf guaraniee that equa! opporiuenily and equal aooess to memberzKp, programming, fecilities, ond
bencfits sholl be open to oll persons. Eighty percent RO} of this orgamization’s membership must be cormnposed of LI stdents

Explicit language contradictory with Ul the Human Rights Clause: (please highlight in constitution)

Page number|s):

Which of the protected classes or characteristics is language Inconsistent referencing?

Race . | Please summarize inconsistent language:
Ereed- et gk e ST |
::uh:-r |
neilg!n-n .
Mational nrigln .
Age A il i i ]
5K
Pregmmlll
Disability
| Genetic mfurmatinn
Sta'tuz 25 a LLS, veteran

i Serelee [n the IJ E mIIELqr1,|' _
Sml.uiﬂ uflentatlun |
| Gender [dentity
.ﬂussurﬂetlnne.l preferences |
Anv nthEr individualized classification |

What is contradictory langusge related to?

Membership  Leadership partichpants/events Other [please explain)

Does this constitution need further review?  Yes Mo
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Unpversity of Town Woamen's Water Polo

FURPOSE

Women's Water Polo i3 & club that encourages everyone to play and enjov water polo, We would
likte to continue our love of water polo by practicing and attending tournaments with other Big
Ten zchools,

MEMBERSHIP

Anyone can join the team. To be a member, attend practice 3 times a week in the fall, 4 times a
week in the spring, and attend all of the tournaments. Attendance at practice will result in longer
playms time at inrmaments,

MEETINGS

Practices will be held Monday, Wednesday and Thursday B-10pm at the CRWC diving well in
the fall.

Fractices will be held Monday-Thursday, 8- 10pm at the CRWC diving well i the spring.
EXECUTIVE BOARD

Officers ave President, Vice President, and Treasurer. Each officer 15 in charge of planning
pmctices and tournaments. The treasurer 15 in charge of handling collection of dues and
pavinents. The Vice President is in charpe of traveling such as scheduling hodels, Meet services,
cte. The President does any additional infonmation,

ELECTIONS

The officers are elected each year based on the team. Members of the team can nominate
themselves for a position, After mterest is discussed, members of the team send in why or why
nat they belicve cach person is right for the position, Based on that information, the previous
officers make the dectsion of who will be an officer the next year.,

FUNDS

Each member will pay dues of 3350 for the vear. The dues will cover the costs of traveling,
botels, tou'naiment fees, diving well fees, hileguard fees, ele,
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Mame of Organization: Ul_ Mt.-il"l-'ﬂ uhl.-'n g-ﬂppf.f

{please list full name)

Urnbrella: C5IL FSL # Sports Club

Date constitution was |ast revised/reviewed: q,% 1,"]

Do they have the Hurman Rights Clause verbatim? Yims

In np gspect of its programs sholl there be any differcrce in the treatment of persens on the basis of race, creed, colar, refinion,
raticnin origin, oge, fox, pregnancy, disciiily, goaetic information, sfqtus oz @ U5 velteran, servce i bie U5, rndlitary, e
orientobion, gender identine, asseciohional preferences, or ony ofifer clossifiootion wiich wood depyive the person of considerafion of
o i) The orponization will pegranbee thot equol oppsrfumity oed equol gocess (o membership, peogromming, focifities, and
f]rﬁ.lli"'_ll"l'l'ﬂ shaill e open 10 ol persons, Fighty pedcent fﬂﬂ'}ﬁ} of rhig n.rgﬂnl'.rpr.l'p.r:l"': membership gt he coimansad ﬂ,l"!.l'l eRiidends.

Explicit lanpuage contradictory with Ul the Human Rights Clause; {please highlight in constitution)

Page numberis): L

Which of the protected classes or characteristics is language inconzistent referencing?

| Race _ i ) Fleaze summarize inconsistent language:
| Creed { ™
color | YO vtk e avited .
Religion | |
| National origin |
| Age :
| Sex
| Pregnancy
' Disability
Genetic information
Status as a U5, veteran
 Service in the ULS. military
Sexual orlentation
| Gender identity
| Associational preferances
Any ather individualized classification

What is contradictory language related to?

Membership  Leadership participants/events Other (please explain}

Does this constitution need further review? Mo
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CONSTITUTION OF Ul Men's Club Soccer
ADOPTED /82017

ARTICLE T — Mamg

Universzity of lowa Men's Club Soccer

ARTICLE 1T = PURPOSE

Competitive Men's Soccer Club that competes in the Midwest Alliance Soccer Conference,
We travel around the Midwest playing clubs from other Division | universities. We play
year-round with our main season taking place during the fall.

ARTICLE Il — MEMBERSHIP

One must be invited (o join the team after trying out and must pay the dues,

ARTICLE [V — MEETINGS

Practices are held on Mondays and Tuesdavs at {he HTRC Trom 8-10 pn.

ARTICLE V- EXECUTIVE BOARD

President-Manage funds, Create practice Schedule, create season schedule,

Vice President- attend mandatory meetings, schedule referees for games, order uniforms.
ARTICLE V1 - ELECTIONS

Al the end of the season there will be elections and the candidate with the most votes will be the
next president.

ARTICLE VIl - FUNDS

Drues of $200 will be collected at the start of the season.
ARTICLE IX — AFFILIATIOMNS

Liniversity of [owa.

ARTICLE X - ADVISOR

Lawrel-hannatfuiowa cdu
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MName of Orgamization:

{ptease list full name) L {::',[‘:- {i[,\af,;'é( qr Sﬂéﬂ‘ﬂ-ﬁg ﬂﬂ#ﬁ. %-jl]!bﬂf
I::rm Loamg . sn Seiecice

Umbrella:  €SIL (S0 Sports Club

Date constitution was last revised/reviewed: @

Do they have the Human Rights Clause verbatim? Ves @

fr o aipect of it proarems sholl Phere be ony difference in the treolment of pecions an the boslk of roce, creed, cofor, religion,
sationg! orign, age, sex, pregnancy, disahlily, genstls information, stadus 05 o WS, veleran, senace in the U5 milftany, sesual
apleribalian gender identity, azeoclotional praferences, or ony other elasaificotion which would daprive bhe peeson of consideration o
an dpfivichepl. The orgonizetion will guarantee thot equal opportunity and equal sccess do membership, programming, fooltles, and

benefits shall e open to off persons, Elghty percent (80%) of this organization’s membership must be composed qrwliar'l.h_;dm!i ﬁ.
L S
- - I a5
Explicit language contradictory with Ul the Human Rights Clause: (please highlight in constitution) 5 3 IE;"'
Page number{s):

Which of the protected classes or characteristics |5 language inconsistent referencing?

Race ' Please summarize Incansistent language:
E_r-EE:I

| Colar
Rellglon _

! Mational origin i

i

| Sex

| Pregnancy

| Disability

| Ganetic Infarmation

| Status as a U.5, veteran

| Service In the U.5. military

* Sexual arlentation
Gender identlty
Asspclatlonal preferences
Any other individualized classification

What is contradictory language refated to?

pembership  Leadership participants/events Cther {please explain)
-
hoes this constitution need further review? @i} M
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COMNSTITUTION and BYLAWS OF [OTA CHI CHAPTER
of SIGMA DELTA EPSILON, GRADUATE WOMEN IN SCIENCE

CONSTITUTION

The Constitmtion of lota Chi Chapter of Sigma Delta Epsilon, Graduate Women in Science, Inc.
is modified from that of the National Organization of Sigma Delits Epsilon, Graduate Women in
Science, Ing,

BYLAWS

ARTICLE I MEMDBERSHIP

section 1. Qualification

A person is eligible for membership in Iota Chi Chapter if qualified for membership in Sigma
Delta Epsilon, Graduate Women in Scicnee, Inc. as specified in the Mational Constitution and
Bylaws.

Tn iy aspect of its programs shall there be any difference in the treatment of persons on the basis
of race, national origin, color, creed, religion, sex, ape, disability, veteran status, sexual
orientation, gender identity, or associational preference, or any other classification which would
deprive the person of consideration as an individual. The organization will guarantee that egual
opporiunity and equal access to membership, programming, fecilities, and benefits shall be open
to all persons.

Section 2. Rights of Membership

a. lovote and hold office

b. To petition the Nationa]l Council in wnting on matiers of concern to the National
Orrganization; and

€. Toattend all meetings of the chapter and organization to gain a hearing,

Section 3. Cateporics

A, A Full Member is one who meets the requirements as staled in this Artcle, Section | and
who pays tull national duess

b. A Graduate Student Member 15 one who 18 registered for an advanced degree as described in
Article 11, Section 3 of the National Bylaws. She or he shall pay not more than one-half the
annual national dues and shall have all rights of membership.

c. Emcrtus Member, A full member may bocome an Emeritus Member for veasons of health or
ape. She shall pay not more than one-hall the annual national dees and shall have all the

rights of membership.

d. A Chapler Honorary Membership |:r'm:.r bz conferred upon a member of any Chapter, She
shall pay national dues according to the National Bylaws (Article 11, Section 3a{1).

e Alliliates

BLInC-Def 002068
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There may be Mon-voting Affiliate members as described in the National Bylaws (Article 11,
Section 3¢,

. Underpraduate science majors and elementary and secondary science teachers (see
Mational Bylaws, Article 11, Section 3¢(1}) for requirements) may become non-voling
alfiliate members. They shall not pay national dues, but shall pay a designated amount For

the national newsletter,

2. Mon-Scientists may also become non-voting affiliate members. Their memberships shall
be approved by the National President as deseribed in the National Bylaws. They shall
pay a designated amount for the national newsletter,

[. Inactive Members

A member who has resigned or has allowed ber membership to lapse by ron-payment of dues for
one (1) year shall be inactive, She may be reinstated withowt payment of back national dues only
once, by payment of the current year's national and chapter dues.

2. Transfor of Membership

A member may transler from onc chapter to another chapter. If ducs have already been paid to
the former chapter, the new chapter shall waive dues for the current yesr and that there is clear

information about your leadership selection process in general.

ARTICLE 11, GOVERNMENT

Section 1, Officers

. The officers shall be President, Vice-President, Secretary, Treasurcr, Social Chair, and
Mational Lizison. All officers must be affiliated with the University of Towa and registered
GWIS members.,

b, The officers shall constitute the Executive Commitiee which will be the governing and
decision-making body of the chapter.

Section 2. Commiltees

Committees can be made ad hoc by the Executive Committee.

Section 3, Dishandment

a. The chapter may elect to disband and forfeit its charter.

b. Upon disbandment of the chapter, the assets must be distiibuted in a manner according to the
amended Cextificate of Incorporatien and Article VIL Section 5 of the National Bylaws, A
fill repoxt shall be made to the National Treasurer.

Section 4. Inackive Status

#.  The chapter mey request inactive status' for stated reasons, such as the inability o comply
with Article 111, Section € of the National Bylaws. The request shall be in writing to the
Mational Conneil (see Nat'l Bylaws, Act, I,

Sections 8 and 9.

b. If granted by Nationa! Council, the chapler may become inactive for up to five years without
losing its charter.

BLInC-Def 002069
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Mame of Organization:
{please st full name)

Mowa  Andin

Umbrelia: C8L F5L Sports Club

Date constituthon was last revised/ reviewed:

Do they have the Human Rights Clause verbatim?  Yes

in no aspect of i programs shall thens be g difference fn the treatment of persang an the bosis of roce, creed, colar, refigion,
nepond arkge, age, sex, pregioncy, dieabily, genetic informatian, shobes as o LS, veleran, service In e LS, rmiliteny, sexom
oriendotion, gender identify, ossocintional preferences, ar any sther closyficotion which wewld deprive the percon of consideration o
on individual, The argoanize tion wall guarantes that equol oppestunity and equoal aocess bo menvberablp, pregranwining, focllitieg, and
benefits shall be open to all pe Eighty percent (B0%] of this orgonization’s membership musi be comgosed of UF studends,

Explicit language contradictory with Ul the Human Rights Clause: ;p;eagelllq' tin constitution]

Page number({s):

Which of the protected classes or characterlstics Is language Inconsistent referencing?

| Race _ | Please summarize inconsistent language:

ﬁ:? T O dhe puepese it SRes Frdh
e on ol e dwg e ok

£ - D o © Yoy, 1t MenDtERii

' Pregnancy

 Disability | | | J,J/\;,)ﬁf ffﬂq,u?ﬂﬂﬁ 4{’1”\'1 mm’d_ <

 Genetic Information

Status as g U.5. veteran _ -
: Service in the W.5. military _ | l@f W
| Sexual orlentation ;

| Associational preferences _
| Any other Individualized classification |

What is contradictory language related to?
@JU'HMHE Leadership participants/events Other (please explain)

[roes this constitution need further review? il
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CONSTITUTION OF ANDHI

Preamble: Iowa Andii

Date: October 17, 2012

Article 1

Purpose: To organize and develop an all-female competitive dance team in the style of
Boliswood dance ibat will tavel and compete acioss the coundry representing the Uiniversity of
fowa., The team wilk also strive 1o spread awareness of Indian dance styles and culture to
members of the communiiy and campus through entertainment.

Acrticle 11

Membership

a) In no aspeet of its programs shall there be any difference in the treatment of persons

on the:

Basis of race, national origin, color, creed, veligion, sex, age, disahility, veteran
sintus, sexual orientation, gender identity, or associational preference, or any ather
classification which wounld deprive the person of consideration as an individual, The
organization will gnarantee that equal opportunity and equal access to membership,
programming, facilities, and benefits shall be open to all persons.

) The goal is to keep the group aronpd Tl-16 members,

¢} There are no different classes of mem bership.

i) Members will be selected throngh an audition process. Members will have their
membership revoked if they fail to put the necessary time and effort towanrds the
team,

¢) Members will have their mmnbnr!«ihip reviokoed il:

a, I they fail to comply with the signed contract.

. Come to Andli practices and events under the influence of any substance,

BLinC-Def 002113
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€. The captains find that they are hindering or compromising the team in any
way: hindering eohesivencss, disruption of practice, disrespect, passing of

crucial information, ele,
Article 1T1
OfMicers and Duties
Captnins If"i posilions);

[t charge of mnning all rehearsals
- Enswies all officers and members are completing tasks on time.
= Representatives of the team.
- Oumalifications;
o Must be comfortable with public speaking
o Must be relisble.
o Must bave good management skills,

o Must have been part of the team for at least one academic year.
Sponsarship Clair:

In charge of finding spomsors,
Will coordinate fundraisers with the Treasurer,
- Dualifications:
o Must have pood commuenication skills,

o Shoukd he open to varions opporimitics.
Pulbilicity Chair (2 positions):

In charge of publicizing the tcam®s performances around campus.
In chavpe of finding events so the team can perform.
- Califications:
o Blust bave good comimueicalion skillz,

o Must have pood computer skills

BLinC-Def 002114
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Constitution (Bylaws) of
The University of lowa Feminist Majority Leadership Alliance

Preamble
We, the members of The University of lowa Feminist Majority Leadership Alliance,
establish this Constitution on April 12, 2001. '

ARTICLE I. Name

1.The name of this organization will be The University of lowa Feminist Majority
Leadership Alliance, henceforth referred to as the local campus unit.

2. This organization will be a non-profit, non-sectarian, non-partisan, veluntary
organization associated with the Feminist Majority Foundation.

3. The name Feminist Majority L.eadership Alliance may be used only with the
approval of the Feminist Majority Foundation. The Feminist Majority Foundation
shall have the power to withdraw permission for use of the name Feminist Majority
Leadership Alliance at any time that the local campus unit or its officers or members
fail to conduct themselves within the purpose and principles of the Feminist
Majority Foundation or fail to adhere to the standards set by the Feminist Majority
Foundation for local campus units.

ARTICLE 1I. Purpose

The purposes of the Feminist Majority Leadership Alliance of The University of Jowa
will be: '

1. To establish a broad constituency to work in pursuit of feminist
ideals00social, political, and economic equality for all.

2. To study and take action on national, campus, and local feminist issues and
concerns.

3. To provide leadership and career building opportunities for feminist
students. '

4. To educate the college/university community about feminist issues.

5. To enhance feminist community on campus.

ARTICLE IIL Principles

1. The Feminist majority Foundation promotes equality between women and
men and boys and girls, and supports constitutional and statutory measures
to gain full equality locally, statewide, nationally, and globally.

2. The Feminist Majority Foundation supports safe, legal and accessible
abortion, contraception, and family planning, including Medicaid funding and
access for minors.
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App 0968



Case 3o DIEBDBVRSEE) OoooomendT175 Fide @ a0/224 8 P&gr @ 224faf4n 2

3. The Feminist Majority Foundation is dedicated to achieving civil rights for all
people, including affirmative action programs for women and people of color.
The Feminist Majority Foundation supports leshian and gay rights.

5. The Feminist Majority Foundation does not permit discrimination on the
basis of sex, race, sexual orientation, socioeconomic status, religion, ethnicity,
age, marital status, national origin, or disability.

6. The Feminist Majority Foundation promotes non-violence and works to
eliminate violence against women.

7. The Feminist Majority Foundation encourages programs directed at the
preservation of the environment, clean air and water, the elimination of
smog, toxic and hazardous wastes, chemical and nuclear weaponry.

8. The Feminist Majority Foundation supports the Feminist Agenda as
enunciated in Unit 1 of the Study and Action Manual.

L

ARTICLE IV. Local Campus Unit Standards

1. Any student of The University of [owa who agrees with the Feminist Majority
Foundation's purposes and principles as stated above may apply for
membership in the local campus unit. Criteria for admission to the unit
include written agreement with the organization’s principles, commitment to
participate in unit activities, and leadership/activist experience or potential.

2. The local campus unit may not discriminate on the basis of sex, race, sexual
orientation, national origin, age, religion, ethnicity, or disability, and
affirmatively seeks to achieve diversity among participants.

3. Within two years of its formation, the campus unit shall maintain a
membership of at least forty people.

4. The campus unit shall have a minimum of one and preferably multiple faculty
and staff advisors. :

5. The campus unit shall hold at least one meeting per week during the school
year.

6. The campus shall interrelate with the Feminist Majority Foundation
Community Council once the community council is established.

ARTICLE V. Members

1. In no aspect of its programs shall there be any difference in the treatment of

persons on the basis of race, national origin, color, creed, religion, sex, age, disability,

veteran status, sexual orientation, gender identity, or associational preference, or

any other classification which would deprive the person of consideration as an

individual. The organization will guarantee that equal opportunity and equal access
* to membership, programming, facilities, and benefits shall be open to all persons.

ARTICLE VL Executive Committee

1. The Executive Committee of the campus unit shall be comprised of the
President/Campus Unit Coordinator, Vice President/Campus Campaign
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Hamenfnrganlzaﬂnn:_gpﬁtﬁ—r LA 11“1
(nlease Hst full name)

Umbrella: FSL  Sports Club

Date constltution was last revised/reviewed: Dﬁ \D‘_lr \"'L"ﬂ'l’

Do they have the Human Rights Clause verbatim? Yeg @

I o aspect off /s progroams shall there be any difference o the treatment of persons on the bosls of race, creed, color, refiglon,
fiatianal orgin, age, sex, pregnancy, disehifty, genebc information, shotus as o LS. veleron, senvce in the U5 military, sexea!
avlentalion, gender identity, associotional preferonces, or any other clossification which wowld deprive the pereen of conzideration oz
an indiwidual  The organization will quarantes that equal apportunity and equial eocess to membership, progromming, focifbies, ond
Lenefits shoW be open o ol persons, Eighty percent {805 ) of this organizotion’s membership must be composed of LY students,

Explicit language contradictory with Ul the Human Rights Clausa: (please highlight in constitution)

Papge number{s):

Which of the protected classes or characteristics s language Inconsistent referencing?

Raca ' ) Flease summarize inconsistent language:
| Cread ;
Colar
_Religlon
National origin
A
| Sex
Pregnancy
| Disability
| Genetlc Information
Status as a U.5. veteran [
Sarvice in the U.S. milltary
| Senual orlentation
Gender identity

assoclational preferences
Any other Individualized classification

What |s contradictory language related to?

Membership Leadership participantsfevents Cther (please explain)

Does this constitution need further review? Mo
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Constitution of Spectrum Ul

Article 1: Name
Spectipm Ul

. e et

Article 2: Purpose and Mission Statement

Purpose: To provide a safe and welcoming space for all members of the University
eommunity to explore aspects of sexual orientation and gender identityfexpression in a
welcoming and accepling atmosphere, repardless of weeefethnicity, age, orientation, ability, or
hackpround.

Mission Statement: Spectrum UL is a stadent-run organization thal strives to provide a
safe space tor all members of the university community to explore aspects of sexual orientation
aiud gender identity/expression in a welcome and asccepting aimosphere, regardless of
racefethnicity, age, ofentation, ability, or background. Spectram UT is committed to poviding
information and education that enhanees the educational expenence and overall quality of
student life on the University of lowa campus. Spectrum UT is working to promote advocacy,
support, visibility, and diversity through evenis, education, and activism. In pursuing this
mission, Spectum UT strives to promote full inclusion of LOGBT+ persons and their allies at the
University of lowa and to eliminate bomophobia, transphobia, sexism, prejudiced views and
diserimination on our campus.

= i - S — ey — — =

Article 3: Membership
Section 1: Eligibility
& This organization does nof discriminate in the selection of its members or appointments
when discrimination is defined as denying individuals membership or appointment oo the
basis of sex, age, disability, race, color, religion, marital status, veteran's status, national
or ethnic origin, gender identity or expression, place of residence, or sexual orientation.
o Membership in Spectrom U is open to anyone who supports the mission of the student
organizalion,
# This student organization shall consist of al least g eurrently envolled members. Mon-
students will be allowed (o participate in any student organization activity and can also be
a voling member, or an elected or appointed officer of said organization. A non-student
iz someone who is not currently envolled at the University of Towa tor the fall or spring

semesier.

Section 2; Methods of Selecting Members

BLinC-Def 001717
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® Membership selection is based solely on an individual's desite {o participate in Spectium
U,

Scction 3: Types of Memhbers
¢ Voling membership shall be open to any non-students or currently registered UL students
that have attended at least one meeting prior to voting,

Section 4: Methods of Revoking Membership

o If any member of Spectrem UT feels theeatened or menaced by another member of
Spectrum UT they may request that the threatening member be expelled from Spectrum
UL A complaint of threatening or menacing behavior must be presented in wriling (o the
Fxecutive Board. The Executive Board will review the complaint and present it to the
University, if necessary.

® A two-thivds majority of the voling members present al that meeting will be required 1o
expel any member from Spectrum UL

# The Execufive Board is empowered to recommend alternative actions to expulsion (ie.
written apologies, ete.) in less extreme cases,

e Any pesson expelled from Spectrum Ul may petition the Executive Board in writing for
reinstatement. The Executive Board shall present such a petition before the membership
for a vole at the next peneral meeling, A two-thirds majority of the voling members
present ai that meeting is required to grant reinstatement,

Article 4; Executive Board

Section 1! Functions of the Executive Board

The cxecutive board will mect weekly and plan for the upcoming general meetings. The board
will p[ﬂﬂ events and head programming related to and on behalf of Spectium L1

Section 2: Number of Executive Members and Eligibility {community members)

There will be six members of the exccutive board. One must be the LGBT constituency senator
[n order to be a member of the executive board, a candidate must be elected using the puidelines
found under Article 4 Section 4. Exceutive board members can be umiversily students or
commuily members. Ad least bwo (nom-senator) excculive board members most be studepts al
the Universily of lowns, and the LGBT constituency senator must also be a student at UL

Section 3; Delegations of Excentive Board Responsibilities and Terms
Chair

Compiling Resonrces

Secondary Signer

Membership outreach (collaboration with media)
Head meetings / (ransitioning,
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Mame of Organization: .[' h lreefe E{]_[’r_‘,_{ Tl v b
(please st full mame)

Umbrella:  CSIL F5L

Date constitution was last revised /reviewed: J (1 i, 2ol

Do they have the Human Rights Clause verbatim? Yas @ MOT AT

i e mspect of is progeems shall there be ooy difference in the treatment of persoss on the basis of rocs, oreed, cofar, refiglon,
notione Grigin, age, sex, pregrency disobitiy, genetic informotion, stotus os o LS veteran, service e the U5 militory, sexwal
arfentabion, gended iartty, ersocmional preferences, or ony other classification which would deprive the person of consideration s
an wdividual, The organizotion will guorantee thot equal spportiinity and equal pccess to membership, progromming, focilities, and
beaefits shotl be apen o all [persons, hghi],r percent (FO%) qf:hi'r argopizetiopn’s mermdership st he mmm_;ed 4;|_|f L shwdenis,

Explicit language contradictory with Ul the Human Rights Clause: (please highlight in constitution)

Page number(s):

Which of the protected classes or characteristics is language inconsistent referencing?

E .Hape. = | | Please summarlze inconsistent language:

i Creed

ii:nI:r i == | MeeMmberghep le"hﬂ‘:{' ¥ o
e o Chinege JStvaenty and AV

_ National urgln | 'Jil.
PlE'H

SE:

Pregnanqr

Dlsa-'nllinr

Eene!h: Ilnfurma'tlun il

| Status asa U.5. mreter'nn
| Smulm in the U.5, rnllitar'lr
: Sexual orlentation
| Gender identity
- AHattahunal preferences
LBy other individualized classification

What |5 contradictory language related to?

@ Leadership participants/events Other {please explain)

Does this constitution need further review? @) Mo
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The University of lowa
Chinese Basketball Club
General Regulations of the

Members
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Article 1 - Purpose
) Chinese name: BIFEASE N BHHERL

by English name: The University of lowa Chinese Basketball Club

£} Chab Nature: Non-political, non-religious, and non-prefil autonomy students and
scholars group

d} The purpose of the elub: Establish an arganized and disciplined Chinese Baskeiball
Club to provide a platform for baskethall amateur where they can make more friends and
learn basketball skifls while empoy the pleasure of busketball.

¢) The culture of ¢lub:
I. Help each other and solve problems for each other in the club;
2. Mo gap, no distance and talkative between the members as well a5 the inferior and
slperion
3. All members can develop themselves and grow up quickly topether on the platform
provided by this club on basis of mutual understanding and muteal trust;
4. All members try the best lo complete every work, and provide their own ability o
achieve the aim of the club and help its progress;
5. The members can enjoy the joy and memones brought by other members of the clul
while working.

Article 11 Membership

a) Membership: SlmmdsrERRITRIECH M (mainland China, Hong Kong, Macao and
Taiwan) students, @himgsEmehblans in schaol and givdied shories o MEm Lniversity of
Feneritust scknowledge the aim of the club, suppor! the sctives of the club and abide by

the rules aof the club,

I BLinC-Def 001736
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by Admission:
1. At the beginning of each scmester, the club will recruit new members acconding to the
needs of the work,
2, The applicant must il in and submit the application form, and the content in the
application form must be real.
%, The new members can be a formal member after the interview, basketball skills and
probation, and then set up files for management

¢} Quit the membership:
1. The member who applies Tor withdrawing the membership shall submit the application
to the management department, and the members of the menagement department can
approve the application after discussion;
2. The members who are incompatible with the membership of Aricle ¥V shall be
removed;
3. The members who are irresponsible and can’t corvect afler the criticism education shall
be removed;
4, The members who are not cligible for attendance point system shall be remowved;
5, The members who do not abide by the rales shall be removed;
4. The members who seriously damage the public image of the ¢lub due to personal
behavior shall be removed;
7. The members who are removed due to various reasons will no longer be employed in
principlie.

d} Members rights:

i. Have the nght to vote and to stand for election indistinguishably;

2 BLinC-Def 001737
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€)

b

c)

2. Participate in all activities held or sponsored by the club;

3. The members are equal within the student autonomy category;

4, The members can apply to the management department for pridection in the name of
the club when their legitimate rights and interests are violated;

5. The members can pat Torward their opinions and suggestions 1o the rules of the club
through proper ways.

Members obligations

1. Acknowledge the aim of the club, and sbide by the rules of the club;

2. Protect the reputation of the club, and avoid damaging the image of the club;

3. Suppoit the work of the club, participste in the club activities, and implement the
decizston of the club;

4. The members shall not infringe on the legitimate rights and interests of other members,
Membership feo:

L. The membership fee shall be determined by the management department and financial
department jointly;

2. Paying membership fee is a premise fo be a member of the club.

Artiele TT1 Club Straeture

The supreme leadership of the club is the management depariment. The management
department shall have one captamn, one manager and one manager assistant.

The club has three departments: management department, financial department and
player department.

Cluly strociure:

Managgement depariment
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Mame of Organization:
{please list full name)
T
Z hijtoe Do)l Gl
Umbrella: C5IL F&L  Sports Club

Date constitution was last revised freviewed:

Do they have the Human Rights Clause verbatim? Mo

i e aspectoff s progrone shol theve be any aifference in the grentment of persons on the bosicof roce, creed, oodor, redipio,
o crigiv, oge, 2ox, pregooecy, disehilly, genetic informetion, Stoius ot o LS wetenon, service i the OU5 mulilory, soxto!
arentorion, gendes rr:l'.:'.rl]']f!.-" aststiptional prefenences, arang other n’a‘.ﬂ':l_ﬁ'mﬂﬂ.n wipich woold dedrive The persen of considevrenian s
a1 dcdiviclppl, The eegdaniection Wil gudrantes thal .r'r]'w.':?ppd#.l.mil:,l rarad r-quu!amﬁ'?.':s [¥] .r'riprﬂh-énhip.. ErEmTTing, _|frJ'r.iJ'n'|;£"=|, el
|'.'||-.'.I1E_||'|'!:. sholl e et o u.'.l'.l;.lz.'.':ﬂ'm.. E'lghr}rpc.r{.l:-.fﬂ .|'.§'-D‘95j u_f Hiis wgr.r.'h‘.m'lfmv's rr.u,.-.lﬂhrr.r;-h.lp s s he |:|:lr|l|_|'.||:?5¢'¢.|' q.FL.IJ' shuglenils,

Explicit languape contradictory with LI the Human Rights Clause: [please highlight In constimation)

Page number[s} 1| f’ Z

Which of the protected classes or characteristics is language Inconsistent referencing?

Race | . Please summarize Inconsistent language:

o S—— T\ O T
 Mationalerigh L;l'. i hﬁ}’ﬂz < Fﬂﬂw_ ,JI

| Age
| Sex
| Pregnancy
| Disability
| Genetlc Infunmtlinn
_5ta_t1_.gs asa 5. veteran i
i Service in the LS. military %
| Sexual orientation
| Gender identity
| Assurlaﬂurml preferem:es
nr'n,r other individualized n:hsnﬁl:ntlnn

W radictory language related to?
@gsmvé

Daes this constitution need further review? E Mo

Leadership participants/events Other (please explain)
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Constitution of the TE Military Dental Club

ARTICLEI
Purpose of the Organization

The Ty Military Dental Club seeks to promote oral health in the lowa City community, to welcome new
military-sponsored students {see Article I section A #2) Into the College of Dentistry, and to participate
in fung raising initiatives for lowa srea homelsss and disabled veterans,

ARTICLE 1
Mestings

Section &, & genaral mesting is valid IT at least one-hall of the execulive officers are present
Section B. Procedure,

1. The Boll Call; the secretary calls the role for the executive board,

2. President’s Agenda: after rell call, the president conducts the meeting according to the official
apenda established by the executive board. The agenda includes reports from all executive board
marmbers

3. Open Forum: after the agenda, the meeting is opened 1o new proposals and ideas. The floos
remains open to all members so that anyone can bring new issues to the organization for discussion.

ARTICLE
Bermbership and Yating
GEMERAL MERBERSHIP

Section 4,

1. University of lowa Human Rights Clause
a,  Inno aspect of its programs shall there be any difference in the treatment of pessans on

ther bass of race, creed, color, religion, national origin, age, sex, pregnancy, disability,
penetic information, status as a U5 veteran, service in the U5, military, sexual
orientation, gender identity, associational preferences, or any other classification which
would deprive the person of consideration as an individual. The organization will
puarantes that equal opportunily and egual access 1o membership, programming,
Facllities, and benefits shall be open to all persons, Eighty percent (80%) of this
organization’s membership must be composed of U students.

2. ligibility — all full-time, military-sponscred (Health Profession Scholarship) students at the

University of lowa College of Dentistry are eligible for group membership.
3. Defintion of 2 Member
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a. Must be a ful-tima, military-sponsored stiklent at the University of lowa College of
Dentistry.
4. Membership Annual Dues
8. Dues will be determmined at the beginning of the Fall semester by the current standing
execytive board prios to the first club meeting of the academic year,
5. Gifts
8, Club members will comply with existing guidelines fram the military code of ethics
regarding the donation arvd acceptance of gifts,

Section B.

1. All members have one vote on a glven ssue {officers are not given extra weight for their vote).
2. Procedure
a. Voling is carried out either by open hand or by closed baliot, A declsion is reached by
the majority vote oma particular issue or issues being raised atl the meeting
b. Inthe case of any election or vote that resulls in 3 te, the execubive board members
vote.
o, Tievotes inelections are settied by the executive board members (excluding candidates
running For the position in guestion),

ARTICLE IV
{HFicers and Ctualifications

Section A The Executive branch consists of elght officers

1. President
*  Provides leadership, direction and organization for the club.
& Dwversees all aspects of the activities, events, and contacts that oceur duning his or her
term in office.
s Sets the meeling agenda.
2. Vice-Presidant
e Works closely with the president to accomgplish the tasks deslgnated by the president.
#  Has the power to speak for the president with consent in the president’s absenca.
o Assumes all presidential responsibifities if the president cannot fulfill hisfher duties
and/or must step down.
#  Is responsibbe for all room, techrical, and facility reservations
3, Secretary
s s responsible for keeping records of all general and executive mestings, Including taking
rell to document attendance at all meetings.
- Sends out all written and e-mall correspondence to the membership and general
correspondence o non-members.
d. Treasurer
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Name of Organization: Ul VEreranm's Kecocd atien
(please list full rame)

Umbralla: £5IL F5L  Sports Club

Date constitution was last revised freviewed: E, ; :’_”.l

Do they have the Human Rights Clause verbatim? Mo

I o spect of it programs shall there be ooy difforence @ the treatment of persons an the bosis of race, creed, color, relgion,
notionpl okpin, oge, sex, pregroncy, disebiily, genelic iformotion, stotus os g U5, veleran, service m the WS, military, sexool
orientalion, geodey identi), pasociotiongd preferences, of any sther clossificotion which wouwld deprive e peeson of consideration os
rify il The evamization wil guorantes thoal squasl oppoctidnity ond equenl occess o membershipy, progromeing, focilities, omd
bonefits shall be open to el persons, Eighly percent (BOR of this organizaiion”s rmembershio must be composed of U shdents

Explicit language contradictory with Ul the Human Rights Clause: [please highlight in constitution)

Pago number(s): 7

Which of the protected classes or characteristics is language inconsistent referencing?

| Race Please summarize inconsistent language: i

| Creed - “Aentval vwenbers MH!I-;{ mm{;.nfmj_ af any
; ?:-u: | U-.-ﬁumihg of lowa Shadend wWhe e m‘t'ﬂhﬁ\t

R : | Assecinted. Military alcoiated 15 -lcﬁ.,,,‘l -

| Mational origin

Age | ' past or evrvend walitany perconned, dependalr
Sex | of past or prescmnd wili ey Perso lnﬂcl, ang

Pregnancy | | :
' Disability !SW who hat oF Currentiyis ""'k"'"ﬂ

' Genetic informatien L bR Yene fits .
! .

| Status as a U.5. veteran ,'.'!'.,
| Service in the U.5. military *
| Sexual orientation
:.:ﬁi-am:ter i:lenl,_]_:{'f

Associational preferences

What is contradictory language related ta?

embership  Leadership participants/events Other [pleace explaing

Daes this constitution need further review? @ Mo
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Constitution of University of Towa Veteran’s Association

Dare Summited: 5 January 2016
Date Ratified 2 Febroary 2006

Article I - Purpose

The mission and purpose of this arganization is to provide University of Iowa military
associated sindents esprit de corps among fellow military associated students, to promoie
understanding of veterans’ issucs on campus, fo culfivate Stadent Veteran's concerns
theough scheduled meetings, fo ereate an organization where military associated stadents
can eome together and feel a sense of connectivity given the nature of their unigue past
eipericnees, and to create an infrastructure within the University of Towa lor the purpose

of establishing a network of support systems for military associated students,
Article 1T - Membership

I no apect of its programy shall feve be any differernce in dhe Sreadment of persons on the brasis
af race, creed, codor, religion, national origin, dge, sex, pregaaicy, disobility, gemetic

frfeermct ey, steties as o ULS veteran, service i ihe ULS. militany, sexval ovlentation. gender
tdertity, associational prefevences, or any other classification which wonld deprive the person of
consideration as an individwal. The organizarion will guaraniee that equal opportunity and
equal eccess fo membership, programming. facilivies, and benefits shall be apen fo all persons

Eighty percent (80%) of this arganization’s wembership must be composed of UT stadems.

o Executive Council {rust be a member in pood standing)
a  President {Primary Representative)
o Viece Mresident {Secondary Representative)
e Treasurer (Authorized Signer 1) and must be o differeny indivadpal than the President
o Scoretary
o Communications Director
LITSG Liaison

i Cheneral Members:
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o Gmngral Members shall be comprizsed of any Upiversity of Towa student who is military
wiliseciated, Military associated is defined as: pasi or cuwrent military personnel,
ﬁﬂg%}quf past or preseni military personnel-any student who has or currently is
iy - Bill benefits and any membar of the camipys community. fhat is intergsted iny
qRRoTing members of the armed forces and their fagily members,

bembers in Good Standing:;

o To bea member in good standing, one must have paid dues (i applicable) and atiend one
thirtl of official meetings. Members in Good Standing have the vight to vote as well as

seek and hold an elected/appointed office or position,

Mlembership may be revoked for reasons including but not limited to! inappropriate behavior,
being delinguent in paying dees without explanation, and one-year inactive membership (not
attending or being involved in communication with the olficers or the organization).
Revocation of membership may ocour due o siteations that arse both oulside of club
tunctions and those that arise during ¢lub functions, Complaints pertaining to another
member can be submitted by any member in good standing to any member of the Executive
Council, Membership will be revoked iF a two thirds majority of executive Council members

agree on revocation,

All situations of revoking membership will be evaluated on a case by case basis by the
otficers of the club, who are in charge of the revocation process.

Individuais may appeal the revocation of their membership by conlacting an ofticer and will
appeal o a commilttes of members supervised by cither an advisor. an efficer, ora
comthination of officers, members, and the advisor

A person may nob regain membership after having it revoked unlil a period of no less than six
manths atter the last written notice or appeal has passed. The officers of the organization will
evaluate the situation before a person may regain membership, and situations of regaining

membership will be handled on a case by case basis,

Revocation of a member can be suggested by any member,

The President can veto any membership revocation vole,
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Name of Organtsation: [VMA ¢ bl Nwa ""156’ A %Wﬂi\m

(please list full name)

Umbrella: @ FSL SportsClub -0 lkﬁ& ﬂ{‘ H V& {%‘7

Date constitution was last revised/reviewed: I | m,[]_,lﬁ ‘f{?ﬂ .| v
Do they have the Human Rights Clause verbatim? Yes @ i E:'kﬁ;k "i{ Ui. & .Flﬂ

In e aspect of s progrems sholl there be any difference in the freatment of persons on the basis of race, oreed, colorn, religion,
Aot ariin, age, sex, pregraoeicy, disobafily, genetic informetion, storwes oz o LS. veteran, sendce i Lhe U5 militory, sexael
orientatian, genoler identity, cusocioifona preferences, or any other clessificetion which would degrve the person of considerotion os
an imdivdisnl. The organizotion will gronsntee thal equel apportisndty and equel octess fo membership, progromming, fociities, end
h!'m.’_ﬁf':- Simlln'bﬁﬂpr.-ﬂ ter ool PErsong El'yh!p peroent fﬂﬂ‘.-'é.l,l r]fz.l'ri.':“ argenizafion’s membership musit he compased c.fl!.l'l' shudidpnts,

Explicit language contradictory with Ul the Human Rights Clause: {please highlight in constitution)

Page number(s): Il I‘?"I %)

Which of the protected classes or characteristics is language inconsistent referencing?

| Race ,.?'f . Please summarize inconsistent language:

57“ =1 Umitﬁ 11 members m;/
' z:]t'ﬂ::I origin _ | V&L"l W ﬂi-ﬂ:‘ %
B e g
| Pregnancy | wWhich are (A Y{,PWWJ

Disabilty 7
S 1T imited ol
Service in the U.S. military _ _ A HH/ €E[’u don -t‘g

~Sexual orientation
; Gender jdentity
Associational preferences
| Any other indlvidualized classiication

%

What Is contradictory language related to?

=
Leadership participants/events Other [please explain}

Diaes this constitution need further review?  Yes N
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Sl

L
ﬁ Tue Urarversity of lowa
LEOILLEGE
OF
Trspiving Excellence, Exceeding Expeciatiorns

- "Constitution of the University of lowa College of Nursing

hulticultural Mursing Association (MMNAY
Developed July 24, 2014

Article | - Organizational Basics

Organzation Name: University of lowa Multicultural Nursing Association, also referred to as Ul
RlinA,

Organization Theme: V.0.LC.E.S. (Variety of Individuzals Championing Eguity and Succeas) in
Mursging

Organization Tagline: Making Nursing Accessible!
Organization Website: hitp:/fwww. nursing, uiowa, eduldiversity/mna

Organizaticn Governance: Executive Team (E-team) consists of President, President-in-
Training, Vice Presidant, Secretary, Treasurer, Communicalions Ambassadar, and Cobwort

Liaisonis)

Article Il - Purposa

Orir purposa is 10 recruit, support, menter, and network Ul multicultural nursing interast students
{aka pre-nursing), BSM, MSN, DNP, and PhD nursing students, and nurse professionals to
develep career empowerment, Multicultural nursing population is defined as individuals from
racialiethnic groups and cultural backgrounds historically under-represented within the nursing

community, including but not limited 1o men, persons of color, religious minorities, and

BLinC-Def 001773
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— — —— _l___'1

Poue |2

intermational students who are interested in pramating diversily, inclusion, and cultural

responsivenass within fhe College of Nursing and in the community.

Chr purpose is to provide educational and informational forums related to current nurging
practice, palicy, research and leadership; 1o provide continuous exploration of diversity andfor
cultural competence iszues as well as any other topics thal could empower nursing students

and Ihe community,

Our purpoga is to provide service learning andfor voluntear opportunities whera MNA members
can participata in outreach programs including but not specific to minority populations and
arganizations in the community

Article Il - Background

KiNA iz a student erganization for aspiring nursas from under-represanied backgrounds, Our
mission is to recruit, support, and mentor mulicultural students in all levels of nursing (i.e., pre-
nursing, BSN, MSH, DNP, & PhD) and Yocal WHC nurses, increasa the diversity of the nursing
workfarce, and promote cultural proficiency among students, faculty, and staff 1o enhance

eullurally-responsive care of patients, MMA s dedicated lo:

= Developing student and nurse leaders

=  Networking among mulliculbural nursing

»  Diversifying nursing education pipeline and nursing workforcea

+ Developing and implemanling best practices for delivering cullurally responsive patient
care

»  Advocating for continued

= L.
L

SEVEN PILLARS OF
MYERSITY

resaarch, education,

dissemination of information and

FRLPOR

policy-making about diversily and
healih
» Providing public service and

o m—

outreach to focal communities
= Advancing professional caraar

pathways
»  Honoring multicultural nursing

=
o
'E |
8
=i

e a s ik G sl e g1

PICNEETS

Developad July 24, 2014

Revised May 8, 2018 BLinC-Def 001774

App 0986




Case 3o DUEBDSBNRSEB) DbooomenbT175 Fikdeda0/224 8 P &gy e anafafim?2

Page |3

MMA strives to cultivate educated multicuktural nurses to meet the needs of an ever-increasing
diverse patienl population stalewide (14), nationally {US), and globally (world). MNA is Making
Mursing Accessible by supporting the CON's Seven Pillars of Diversily and designing programs
based on our six Cultural Cores; COMNECTS, Career, Communicalions, Human Relations, and
Leadership.

-+ CONNECTS: This is our community senvice, service-learning, and outreach arm, which
stands for "College of Nursing Networks and Engagement in Communities Through
Senvice.”

- Career: This core supports career development and progression. We are dedicated to
helping students in the nursing career journey... “If's a journey, nol 3 race.”

+ Commumcations: This arm of MNA focuses on staying connected with the membership
base and alumni through email, social media, and wobsile updales.

4 Human relations: We celebrate and salute all multiculiural nurse pioneers and leaders.
Also, this core is dedicated to training nursing stedents, nurses, and healthcare
professionals the caring and respecting aspect of nursing diverse individuals.

4+ Leadership: This cora s dedicated to enhancing students’ leadership development,
understanding their sirengths and weaknesses, and providing tools to excel as emerging

nurse leaders

Article IV - Membership

In no aspect of MNA's programs shall there be any difference in the treatment of persons on the
basis of race, national origin, color, creed, religion, sex. age, disability, veteran status, ssxual
origntation, gender identity, or associalional preference, or any other classification which would
deprive the person of consideration as an individual, The organization will guarantes that equal
appartunity and equal access (o mambership, programming, facilities, and benafits shall be

open o all persons.

- ﬂi. Members shall be indwiduals from racialfethnic groups and cultural backgrounds
% histarically under-represented within the nursmm}m;-nursir_'lg communily, ncluding but
P.\'J\N}. not fimited fo man, persons of color, religious minorities, and international students who
are interested in promoling diversily, inclusion, and cultwal responsiveanass within the

College of Mursing and in the comimaunity.

014 _
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Name “mrﬁm““":&'\iﬁﬁﬁeﬂl Smm*{g D.E"'nd'. S)th}\u NS ?fb%[:‘ﬂfﬂ"tm

fpdease Nst full name)
Umbrella: @ FSL  Sports Club

Date constitution was last revised /reviewed: ([ HCERPFER

B 2 \\r::.- \ FO\

Do they have the Human Rights Clause verbatim? (¢ [1]

In i ospect of its progroms sholl there be ony difference in the freatment of persons on the bosis of roce, crced, cofor, refigion,
ninbiomel ovigin, age, sex, pregroncy, disability, genetic information, status a5 o U5 weteran, service in the U5, milltary, sexual
arignietion, gender identity, poociatipng preferences, or any other dlossifiootion wivch wowld deprive the person of consideration az
o fvdivitham. The orgonization vwill georontes tot equel opportumity and equel occess o membership, progreming, fociities, ond
benefits sholl be open (o oll persans, Eighty percent (BO%) of this orgonizelion’s membership mist be composed of UV students

Explicit language contradickary with Ul the Human Rights Clause: {please highlght In constitution)

Page number(s): | =& o

Which of tha protected classes or characteristics Is language inconslstent referencing?

| Race o " - : Pleaze summarize inconsistent language:
Bl | DO Chanest, Studetis Qves
| Coler 1 el Warnioey S L::E‘\‘hé‘ Of &

' National origin ' Lok (o vole
Aga
Sex
Pregnancy
Dizsability
Genetle informatlon
Status as a L5, veteran
Service In the U.5. military
. Senual orientation
Gender ldentity :
| Assoclational preferances |
| Any other Individualized classification

What is contradictory language related to?

:': fembe

Does this constitution need further raview? | _Yeas } Ma

15.1? ezdership participants/events Other (please explain]
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Constitution

Article 1- Purpose

Chinese Students and Scholars Association is a student organization that helps Chinese

students fo adapt their lives i campus and mtroduce traditional Chinese colture to people

from all over the world.

Article 2- Membership

Ul human Rights Clause

In no aspect of its programs shall there be any difference in the treatment of persons on

the basis of race, creed, color, religion, national ofgm, age, sex, pregnancy, disabilivy,

penetic information, status ss a LS velersn, service in the LS. military, sexual

orientation, gender identity, associational preferences, o any other classification which

would deprive the person of consideration as an individual, The organization will

puarintee that equal opportunity and equal access to membership, programming,

Eacilities, and benefits, shall be open to all persons. Eighty percent (B0%) of this

organization’s membership must be composed of UT stadents.

Membership Classifieation

0

]

o

Fresident (Primary Representative)
Yice-President (Secondary Representative)
Department Directors (Primary Department Representative, seven positions
available)
Vice-Department Directors (Secondary Representative, seven positions available)
Cieneral Members;

* Ul Chinese studenis (must comiprise 80% of the total organization

membership) who are eligible 0 vole, volunteer or hold offiee within the

DrganiFat Lo,
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*  Pracedure For Selection OF Membership
*  Membership is only open to enrolled Chinese students and scholars in University of Towa

Al the current time poinl.

¢ Procedore For Addition Or Revocation OF Membership
o The organization shall admit anyone who passes all the recruit procedures,
including application and interview as a member.
o Memberships can be revoked by the following reasons:
* Being abgeat from any of the regular mecting without any appropriate
FERSONS.
= Being absent from the regular meeting with personal reasons for twice.
»  Showing up late at the regular meeling without any appropiiale reasons foi
three times
v Members who does not meet the basic requirement during the final cvahmtion held at
each end of the semesters will be wamed by department directors, If the member does not
showing any passion on supporting subsequent activities, department of human resource

have the right to revole the membership.

Article 3- Officers/Executives and Duties
*  OMficers or executives must be enrolled University of Fowa students, They represent
the erganization membership. These individuals ave selected from the ranls of the

arganization’s voting membership.

= Positions Available, Duties & Responsibilities

o The elected officers of the organization shall be:

= President; a candidate of president shall have to alvendy be in, at least, n

vice-depariment manages position.
8 The duties of the President shall inelude, but shall not be limated to:
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Mame of Organization: E,ﬁﬁi;hmﬂﬁﬁ t—f C}'N-T"'IEE-E’ E\M\EHL Chd-.LD

(please Fst full name)

Umbrella; @ F5L  Sports Club

Date constitution was last revised/reviewed: E:)q']l I,,'-:—,u\m'\r}f

Do they have the Human Rights Clause verbatim? Mo

ir rah gpect of it prograrms shall there be ooy difference i The frealment of persans on the basis of rmce, creed, colar, religion,
neticnal e, age, sex, pregimancy, disobilty, gepstic information, stofus o g LS veleran, service in the L5 mJ'I'ﬂr.r."J.l; wawen
arfantalion, gender ideatity, ossociational preferences, or any otfer clogslfica tian wivch would depefve the person af consideralion a5
an individugl  The argonizotion will gearenites Bhot eguel oppay oty ond eqeol aocess io membersiiis, progromoerineg, foolifies, ond
benefirs shel be open fo ol persons. gty percent [B0%] of ths orponizonion s membersiip must be composed of W students,

Explicit language contradictory with Ul the Human Rights Clause: (please highlight in constitution)

Page number(s]:
i
Which of the protected classes or characteristics is language inconsistent referencing?
(Race ] B T e — languaga:
| Creed : | P pose. 15 Eﬂ\u’ 1o WGEE"_J

e — U Ohnese. wie performer

Mational uri;g_ln s
Age
| Sex
Pregnancy
| Disability
Genetle information
Status as a LS. veteran
| Service In the U.S. milltary
Sexual orientation
| Gender ldentlty
| Associational preferences )
Any other Individualized classification

What is contradictory ianauagc rulatud 1n?

Does this constitution nead further review? 5;\5;:. o
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Title; Constitution of Chinese Music Club
Date Submitted: Date of submission to Center for Student Involvement & Leadership
Article I - Purpose

Chinese Music Clab is devoted to creating and developing the masic performance on
CATIPLSE l.:&p-..ﬂ,;i:uf]_',' for Chinese students. Since there’s g preat Chinese Dance Club which
servies dancing performance on campus for Chinese students, but there s still not any
platform tor Chinese music performers o show their talents. Based on this background of
UL, our organization is established o provide U1 Chinese music performers a chance
showing their telents and slso o ereate a sufficient performer resources for other 11
organizations who need performing partners like singing groups, instrument players,
bands, and Chinese traditional music performers. More specifically, we would like to
have our own activities like the showeases, meelings, picnics; moreover, the outpu of
perlormances to other organizations’ gela shows will also be quality -assured, Besides the
concentration on music quality, we're developing in the stage effects overall. Hope to
bring the brand new music in good gquality to 171

Article 1T - Membership

a) I no aspect of s programs sholl there be any differerce in the rreatment of persons
o the bevis of  rece, creed, color, religion, mational origie, gge, fex, pregianc),
disability. genetic informartion, stetus ax o LS. veteran, sevvice in the UL milfitory,
sexual oriertation, gender identity. associational preferences, or any olher elassification
which wordd deprive the person of consideration ws an indivigieal.  The organization wilf
mnarantes that equol oppafunity and equal aceess fo membership, programming,
Jacilinies, ane benefits shall be open fo all persons. Elghty percead (80%6) of thix
arganization s mestbership must be composed of Ul students.

b} Classes of Membership

« Executive Board (muost be 8 member in good standing)
o President (Frimary Representative)
o Vice-President (Secondary Representative)
e Teaswrer (Authorized Signer 1) and must be a ditferent individwal than the
President
o General Members:
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o UL Students {must |:n|11p1'j.*:l: B0% of the total organization membership) are
eligible to vote asd hold ofTice within the Organization.

o Mon-UT Students (cannot exceed 20% of todal organization membership) are not
eligible to vote or hold office within the organization.

Members in Good Standing:

o To be a member in good standing, one must have meel no more than three times
absence of regular meeting with excuse and complete their assigned work.
bembers in Good Standing kave the right to vote as well as seek and hold an
electedappointed office or position.

) selection of membership.

-

ilembership in this chapter is open to anyoae otficially connected to the University
of lowa as students, faculty, or staft as well as those from the community such as
aluwmni aod the general public, a8 long as 80% of the active members of this
organization arc currently enmolled Ul undergraduate or graduate and professional
students, There™s only one catepory lor membership: Full Membership, All
University of lown students could apply for full membership in the organization,
requiring an inlerview and certain attendanee o stay a5 o member of Chinese Music
Club,

The person who want to join the Chinese Musie Club must fill an application form
and participate the interview. The application contains serval questions that related to
the imterview. After the interview, the executive board member and the director of
each department will evaluate the person can join in the Chinese Music Clab or not,
People will receive the interview resull via email.

) Revocation of membership.

[l

To be removed from this organization, 8 member must miss thres consecutive
meetings with unexcused absences, When this occues, that individual's membership
status will have a meeting with executive board and evaluate the standing and decide
to remove from the organization or not. After the meeting, if this membership still
misses o regulor meeting, this member will be automatically vemoved from the
Chinese Music Club. Membership can also be removed if one acts unrepresentative of
the organization. More complicated sitvation could be discussed by the exceutive
hoard.

Arvticle IT] - Officers/Executives and Douties
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Mame of Organization:
{please st full narme)

Urtuenatirgl Tennis Cldo 1n Jus Caky

Umbrelia: CEIL F5L  Sports Club

Diate constitution was last revised freviewed:

Do they have the Human Rights Clause verbatim? Yes @

in o aspect Elf irs OIS shoil these be any -Iil_:f:ri‘.‘\-l't'.l'l'q'.'ﬂ' i the frealfment pf.l;.u:n.'u;m.;q;.ln the hotis |:.|||I o, creed, ﬂ;.'u:r, ﬁ:ﬁgr'uﬂ_,
netionol arighe, ege, sex, pregoancy, disabilily, genetic sformalion, stafus a3 o LS, veleran, sefwice in e ULS, militeny, seveol
oretalion, gender identity, essociatiomal weferences, ar oy affer clrssificodion whiich woald deprive (he person of considenation o5
an indiwduol. The orgemiaobion will opree Bl gl opportumily aad Ee',nua.l pecess fo merheraldn, peogranmming, frclities, oo
Bbencfits shell be open to ofl msmﬂw percent [BO%) of this orgorizotions membership must bie compased of W srudrﬂnj

Explicit language contradictory with Ul theﬁhman Righ @ se highlight in constitution)

Page number|s):

Which of the protected classes or characteristics is language inconsistent referencing?

Race ; | Please summarize inconsistent language:
| Creed [

CUIH'F - s

Religlon |

_ National origin :

Age

[Sex

Pn-.grlam:y
| Disability
| Genetic information
| Status as a LL.5. veteran
Service in thg_l.._l__s-_ military
Sexual orientation
_Gender identity
|_Associational prEferenms
| Any ather mdwi:luah:ad cta!mlitalinn

What is contradictory language related to?

Membership  Leadership participants/events Otiver {please explaing

Does this constitution meed further review?  Yes Mo
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CONSTITUTION OF Duternational Teais Clab in Tows City
Internatlional Teanis Clieb v lowa Chly
Ohetler 13, 205

Artiche I
Purpose The purpase of International Teomis Cheb in lowa City, or ITCIC is to promote the hendth of
students, and stalfz who are interested in feanis and to provide up-imnunnu;-_u for Enteraciion hebween
shodents, and stalfs with playig tenis repolarly,

Article 1
Prleambership
) I rey aspect of its programs shell iere be any difference i the: treatiment of persons beemise of race,
national erigin, codor, creed, veligion, sex, age, disability, veteran status, sexval orfentation, gender identity,
ot associztiona] preference, or any other classilleation whicl would deprive the persas of considesation as
an indivicanl. The organization will guarsnies that equal oppodunity aod spial aecess do membeship,
programening, feilities, and benelits shall be open to all persons,

l:]-ShlJ-L'nh and staffs n!'Lhri'ucrsil;y ol lowvea sleall be tli!:_ibhs Tor the ir||.':|1||'.|r:r=!||i-|r al ITCIC.

o) All students and soffs of Universiny of lows, who have an expressed interestin the setivities of ITCIC
s weho have paid due meenbership fee, ore to be considerad members of TTCIC.

Artiche I11

{¥lEeers and Dadics

nj

President

The President's duties shall include, but not be lmded o, coordinating meetings and leading in (e
plenning of activities. The Fresident takes e of Annual Reports to te menthbers of ITCIE and fles forms

fuar crganizational funding and recognilion

Secrelory
Secretory's duties shall inchsbe, bt nof be hoited to, assisting the President, especially in the comdinntian
of provp achivities, [ e absence of the President, the Secretary shali assuwme all Presidensial duties.

Webmaster
The Webmaster's dudies shall fnchide, B gor be lindted to, reconding the sctivilty of meetings, and

mninlaiining the SLASG websile

b Every membor of ITCIC and e nominabed for and assume office,

o) Dilficers are s be elected Gor o 1Z-month termoal regatar [TCHC membership meetings in Decembser, a8
necessary. Officers elected in December shall assume office in two weeks, I5the President grsduates before
his o ber lenn expives, of seslgns for aoy reasem, the Secretnry shindl nssuime all Presidentenl responsibilitics
il the pext election, IFeither the Secvetary o Webmasier the Feaves aifice belove bis or her term is up,
the vacanl position will bz [illed by appoimiment of the discretion of the presidest ot pext elechion.

A} Aoy ofTicer that iz perceived te be dereliet in iz oc her duties may be removed by setion of a mnjovity of
e nfficil |l'||-_'-|||h|':‘!'$1'|i|'_|.

Article 1Y

Advisor
The advisor con be appointed by actions of & majanity of e ofTicial rembership.
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Name of Organization: EFUML ‘-LJ-'IHL S&JJ&M& {j‘-ilf %'M

{please list full home) L‘I PRI J'l}"&a{}'[' el

Umbrella: CSIL F5L Sports Club

- E,’Eaf’

Date constitution was last revisedreviowed: J\]

Do they have the Human Rights Clause verbatim? Yes Mo

I no espect of ts programs sholl fhere be ery difference in the treatment of pevsans on e bosis of roce, cresd, color, religion,
maticnal aeigin, age, sex, fregnancy, disalily, genetic mformalion, siefes o g U5 veferan, service in Be U5 military, sexnuni
arientotion, gender ldentity, ossocfaiional preferences, or oy offer ciossiffoatiag wihich wowld deprive 1he pevson of consderalion s
o fndivideel The organizabion will guoranies ther equa! oppartunity ond equel occess fo merrhershig, progromerdng, fecilittes, and
henofits sholl be open to alf persons. Eighfy percent [BOM) of this argonizelion’s membership musk be composed of U shudenis 3

Explicit language contradictary with Ul the Human Rights Clause: [please highlight in constitution)
Page number(s): N J\‘b\,

Which of the protected classes or characteristics Is language inconsistent referencing?

Race | Please summarize inconsistent language:
. _fq.e_.e.r:l_ ! {
| Color
Religion
Haﬂunal ndgh
 Age
| Sox
| Pregnancy
 Disability
‘Genetic information
5tatu5 a5 a LLS, veteran
| Serun:e in H-|e L. 5 {nﬂ[far'gr
| Sexual -ufll:l't‘tatlun .
| Gender identity |
| Associational preferences | |
.ﬂm'p' ::ﬂ.'hEr mdn.rlduah:e:l classification |

What is contradictory language related to?
Membership {f@p participants/events  Other {please explain)

Does this constitution need further review?  Yes @
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Title: “International student Outdoor Recreation Association”
Date Submitted: Nov.8.2015

Article | - Purpose

Our purpose is to bring international student and scholar who
loves outdoor activities together and create a community that will
attract more international students who has no previous outdoor
experiences.

Article Il - Membership
a)

In no aspect of its programs shall there be any difference in the
freatment of persons on the basis of race, creed, color, religion,
national origin, age, sex, pregnancy, disability, genetic
information, status as a U.S. veteran, service in the U.S. military,
sexual orientation, gender identity, associational preferences, or
any other classification which would deprive the person of
consideration as an individual. The organization will guarantee
that equal opportunity and equal access to membership,
programming, facilities, and benefits shall be open to all persons.
Eighty percent (80%) of this organization’s membership must be
composed of Ul students.
b)
+ Executive Board (must be a member in good standing)

o President (Primary Representative)

o Vice-President (Secondary Representative)

o Treasurer (Authorized Signer 1) and must be a different

individual than the President
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o  Secretary/Recorder
* General Members:

o Ul Students (must comprise 80% of the total
organization membership) are eligible to vote and hold
office within the Organization. |

o Non-Ul Students (cannot exceed 20% of total
organization membership) are not eligible to vote or
hold office within the organization.

*  Members in Good Standing:

o To be a member in good standing, one must have paid
dues (if applicable), and met meeting attendance
requirements as set forth in the Article V(f). Members in
Good Standing have the right to vote as well as seek

~ and hold an elected/appointed office or position.
o Members in Good Standing has privilege to vote.

Membership will be granted in one of iwo categories:

General Membership, Resting Membership.

« General Membership in this organization is open to anyone
officially connected to the University of lowa as students,
faculty, or staff as well as those from the community such as
alumni and the general public, as long as 80% of the active
members of this organization are currently enrolled Ul
undergraduate or graduate and professional students.

« All faculty, staff, and interested community members will
receive general membership in the organization.

«  Members who will be unable to participate in the club for an

extended time will be granted resting membership. Resting

membership can be due to situations including but not
limited to study abroad programs, etc.
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d) State the procedure for the addition or revocation of
membership.

« The organization shall admit as a member any person whoe
expresses interest, contacts the organization officers, and
provides their name and contact information. Membership -
may be revoked for reasons including but not limited to:
inappropriate behavior, being delinquent in paying dues(if
applicable) without explanation, and six months inactive
membership (not attending or being involved in
communication with the officers or the organization).
Revocation of membership may occur due to situations that
arise both outside of club functions and those that arise
during club functions.

« All situations of revoking membership will be evaluated on a
case by case basis by the officers of the club, who are in
charge of the revocation process.

« Revocation of membership occurs after two written warnings
in one semester and will involved a written notice.

+ Individuals may appeal the revocation of their membership
by contacting an officer and will appeal to a committee of
members supervised by either an advisor, an officer, or a
combination of officers, members, and the advisor.

« A person may not regain membership after having it revoked
until a period of no less than six months after the last written
notice or appeal has passed. The officers of the organization
will evaluate the situation before a person may regain
membership, and situations of regaining membership will be
handled on a case by case basis.

* To be removed from this organization, member who must
miss three meetings in a semester with unexcused
absences. When this occurs, that individual's membership
status will be voted on by the organization and must obtain a
majority vote in favor to stay a member. Membership can
also be suspended if one acts unrepresentative of the
organization.
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Name of Organization: S{[LL’\M %thtdﬂ/}"ﬁ( ﬂi‘ l{}\f\f@h

{please Nst full name)

Umbrella; @) F5l  Sports Club

Date constitution was last revisedreviewed: W . % ﬂ:ll Pl IlS_

Do they have the Human Rights Clause verbatim? Yes Mo

i mr crspect of s programs sholl there be any difference in i trealment of pecsons on the bosis of roce, oreed, color, refigion,
notionol arigin, ope, sox, pregaany, disobility, genetic informotion, status os @ LS, weteran, sevvice in the U5 miiliary, sexanf
arentation, gender identity, emsociobional preferences, or any other clessification which wowld deprive the person of cansideration s
on individual, The orgonizetion will guorantee thot equol opportunity ond equel eccess to mernbership, progromming, foclibies, ond
Bevefits sherll e open b all personi. Dighby porcevt [B05) of this eroonisetion’s nIErr.'.E'{'r.sﬁl'p sl e L'r.lr.rr,:ru!-Ed ql’ LY studends.

Explicit language contradictory with Ul the Human Rights Clause; (please highlight jn constitution]
Page number[s): Iﬂq /R

Which of the protected classes or characteristics is language inconsistent referencing?

| Race | Please summarize inconsistent language:

| Creed

| Color

| Religion

National origin

 Age

| Sex

i Pregnancy

 Disabllity

| G_enetl:]_nl‘um'!n_ﬂu-q

| Etatusai Ea_U.S: veteran

| Service in the U.5. mifitary
Sewual orlentation

| Gender identity

| Assoclational preferences

| Any other individualized classification

What is contradictory language related to?
Membership  Leadership participants/events Other (please explain}

Does this constitution need further review? Yesg @
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Constitution for Secular Students at Iowa
(SecSI)

Dirafted Seplember 11, 2013

Last amended August 30, 20156

Article I - Purpose

Secular Students at Towa (SecSI) aims to provide a voice and commumity for secular
students at the University of lowa through foar core principles:

* Advocacy for church/State separation, freedom of belief, skepticism, Boience,
and secular values,

] Service for ethical folfillment, improving bameanity, and humanist valines,

. Education v scientific literacy, critical-thinking skills, m]iginus H'anr_w,'
cxpanding perspectives, and rationality

. Commnnity and support for secular students, community imembers, and Triends.

Article II - Membership
Section 1: Ul Human Rights Statement

Im no aspect of its programs shall there be any difforence in the lrealment of persons on
the hasis of race, creed, color, religlon, national origing age, sex, pregnancy, disability,
genetic information, status as a 1.5, veteran, service in the TLS, military, sexual
owtenitation, fender identity, associational preferences, or any other classification which
wonld deprive the peraon of consideration as an individual. The organization will
guarantes that eqoal opportunity and equal access to membership, programming,
facilities, and benefits shall be open to all persons, Bighty percent (80%) of this
organization’s membership nmst he composaed of U students,

Secular Students at lowa wouold like to stress that individuals of any religion and/or
ideclogy are welcome to attend meetings andfor become members

Section 2; Definition
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There shall be several different classes of membership in Secular Students at Towa, The
following descriptions provide information on each class of membership and the
henefits and reaponaibilities associated with each elnss:

Officers:

All Officer positions are listed below. Roles of the positions are defined in Article [11
of the Constitotion:

. President.

* Vice-President

i Eiéﬂﬁiaﬁkhiifﬂfﬂ;:nf

s Advocacy Officer

. Treasurer

' Public Relations Officer

: Education Officer
Secretary
General Member:
. General Members must be University of lowa students and shall malse up no
leas than 80% of the total membership of Secolar Students at Iowa
. GGeneral Members shall be eligible to ran for Officer and Assistant Officer
positions
. ieneral M!:'mbers shall be asked by the officer board to Vol oL rmtst.ltmimtal

mmnrinwnts ufﬂr:ﬂ a::pmnt.rtbems. And nthe-r matiers as the neerl arises:

. Priority on allending events, conferences, and trips that Secular Students at
lowa helps to fund shall be given to General Memhbers

Additional privileges and responsibilities may be created as Secular Students at lowa
deems necessmy,

Community Member:

. Commumity Members are members of Secular Stadents at Towa which are
nol Tniversity of Iowa students and shall not make up maore than 20% of the total

membership in Secalar Stodents at lowa
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. Community Members shall not be eligible to run for OFficer and Assistant
Cifficer positions

Colimuiity Menbers shall be asked byithe officer board ta voteon

comstitufionat Amendments, officer appointments; and othier matiors as the need
arises

' Conununity Members shall be able (o attend events that Secular Students at

Iowa helps to fund but these opportumities are dependent on availability of
resourees after General Manmbers have decided whetber or mot to attend

Additional privileges and responsibilities may be created as Secular Students at lowa
desing necessary.

Section 3: Selection of Members

Membership shall be granted in one of two calégories: General Member or Community
Member, The process for membership is lsted below for each class of membership.

General Member Selection Process:

All University of lowa students shall be eligible for status as General Membership in
Secular Students at Iowa. There shall be one step to apply to become a General
Member:

1. Join the Secvlar Strdents at Towa Orgsyne Page
Community Member Selection Process:

Any individual can apply to become a Commundty Member in Secular Students at Toswa,
Thers is one step to apply to become a Community Member:

L Jointhe Secular Students at lowa Orgsync Page | -
2. - - Applicant shall subinit their naine and contact information to-the membership
officer,

All General Membership forms completed shall be accepted nnless information on the
form is deemed to be inaccurate or inappropriate by the Membership Officer or i the
addition of o new Commumity Member were to cause the percentage of total Community
Members to excsed 200 10 information is found to be inacourate or Inappropriate, the
Membership Officer shall be required to send an email to the applying individoal
detailing the reason for rejection and encouraging the individoal to reapply with
accnrabe aul appropriate information.

Section 4: Renewal of Membership
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i of Gt Soqehﬂ, of WOMLN Zhdineers

{please list full nome)

Umbralla: @ F51 Sports Club

Date constitution was last revised/reviewed:

Do they have the Human Rights Clause verbatim? Yes @ ﬁ l ‘5{ Uﬁfﬁi m

Iy e aspect of s progromes shall theve be any difference in the treotment of persons on the besis of rece, creed, calor, religion,
mabionsl origin, oo, sex, prognoncy, disohility, peretic information, stotus os g U5, veteran, service in the US military, sevual
dfienladian, gender identity, ossocirbionol preferonces, or ony other clossificotion which would deprive the person of considerotion as
aa individuel, The orgonizotion will guorentee thot equel oppontumity and cquel access to membership, programming, feciitics, and
benafits sholl be open o el persons, Eiphiy porcent (S0%) of $his orgonizetion’s membership muest be composed of WY stedents,

Explicit language contradictory with Ul the Human Rights Clause: (please highlight in constitution)

Pape number{s):

Which of the protected classes or characteristics is language inconsistent referencing?

' Race ' Please summarize Inconsistent language:
| Creed

fﬂ.lﬂ-f

| Religion
Natlonal erigin

{Ape

| Sex
, Pregnancy

Genetic information
Status as a U5, veteran
| Service in the .5, military
| Sexual orientation
i _'Gér}dér idi_ar'rt.il:'!,r
‘Associational preferences
| Any other individualized classification

What Is contradictory language rolated to?

Membership  Leadership participantsfevents Cther (please explaing

Dioes this constitution need further review? Yes )
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CONSTITUTION OF THE SOCIETY OF WOMEN ENGINEERS
SECTION HO057

Submitted May 4, 2007 to the Office of Student Life

ARTICLE | - NAME AND OBJECTIVES

Section 1. Name

The name of this organization shall be the H057, University of lowa section (hereinafter called
“the section”) of the Society of Women Engineers (hereinafter called “the Society” or “SWE").

Section 2. Purpose

The Society of Women Engineers (SWE}) is a not-for-profit educational and service erganization
that empowers women to succeed and advance in the field of engineering, and to be recognized
for their life-changing contributions as engineers and leaders. Founded in 1950, SWE is the
driving force that establishes engineering as a highly desirable career for women through an
exciting array of training and development programs, networking opportunities, scholarships,
outreach and advocacy activities, and much more.

Section 3. Objectives .
The section is an organizational unit whose purpose is to further the objectives of the Society.

Section 4. Powers

The section is empowered by the Society to pursue the objectives of the Society under these
bylaws and in consonance with the bylaws of the Society and in consonance with the rules and
regulations of University of lowa.

ARTICLE Il - MEMBERSHIP

Section 1. Members

Members of the section are those members of the Society assigned to the section. In
accordance with the Society’s policies and purposes, the section shall not discriminate in
connection with its membership and its services to the public at large. All members of the
section shall have the right to attend all in-person section and executive council meetings.

Section 2. Discrimination

In no aspect of its programs shall there be any difference in the treatment of persons on the
basis of race, national origin, color, creed, religion, sex, age, disability, veteran status, sexual
orientation, gender identity, or associational preference, or any other classification which wou!d
deprive the person of consideration as an individual. The organization will guarantee that equal
opportunity and equal access to membership, programming, facilities, and benefits shall be
open to all persons.

Section 3. Grades of Membership
Members shall have the same membership grade in the section as they have in the Society.
Collegiate members shall be voting members of the section.

Section 4. Membership Selection
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Name of Organization: TWE;.SH EM“& A’SSﬂﬁﬂLﬁm

{please list full mame)

Umbrelia: C5IL FSL Sports Club

Date constitution was last revised/reviewed;

Do they have the Human Rights Clause verbatim? Yes

fa no aspect of its progroms sholl there be gry difference fn bhe treatment of persons on the besis of rece, creed, color, religion,
raslionel origin, oge, sex, pregrancy, disobifty, genetic informetion, stotes o5 @ U5, veteron, sereice in the LS. military, sexpo)
asientalinn, gender identity, asociotions preferences, of ony other clossificotion winch wowld deprive the peeson of considengtion o3
et aiieiind, The ovgumizofion Wil glaraniee that ool epportinily and eguad dgooess fo membership, programming, fecifities, aed
ferafits shol be apen fo ol persons. Eighty percenat (80%) of s orgunizeiion’s memibership rrest be composed of Y shocfenis,

Explicit language contradictory with Ul the Human Rights Clause: {please highlight In constitution)

Page number|s):

‘Which of the protected classes or characteristics is language inconsistent referencing?

Race Flease summarize inconsistent language:

Creed

Cotor
 Religion

Natianal origin i

| Pregnancy | i
| Dizabiity [
: Genetic li.‘lfCITI'I'IEtlnI'I: . '
| Status as a U.5. vateran [ |

Service In the U.S. military :
_ .E-IExuaI n.rl:l.!-nt:al..lnn

Gender identity

Associational preferances
| Any other individu alized classification

Wihat Is contradictory language related to?

rembership  Leadership participants/events Other [ploase explaing

Does this constitution need further reviewy  Yes
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IL

Il

V.

CONSTITUTION OF TURKISH STUDENT ASSOCIATION

The name of this organization shall be Turkish Student Association of the

University of [owa.

The purposes of this organization shall be;

)] to function as a student arganization

(i toencournge participation in the organization

{1y toencourage friendship ameag the members of the organization

{iv) to organize cultural and soclal evenls relaled 1o the objectives of the
orgamzation

(v} to represent Turkish Community in Iowa City and constitute friendly
relationships between Turkish students, faculty, steff and members of
their families

(¥}  to improve the relationships bebween Turkish citizens in Towa Cily and
other members and organizations of the University of Towa

(vii}  to help to introduce and represent Turkish culture in the United States
of America.

Membership and Dues:

{I}  Membership in this organization shall be open to all the University of
lowa studcnts, Faculty, staff, and members of their families. In no
aspeet of is programs shall there be any difference in the treatment of
persons because of mce , national origin, color, creed, religion, sex,
age, disability, veteran statug, sexual orientation, gender identity, or
associational preference, or any other classilication which would
deprive the person of consideration as an Individual. The coganization
will guarantee that equal opportunity and equal aceess (o membership,
programming, facilitios, and benefits shall be open to all pesans.

(i)  Anybody who is not affilisted with the University of Towa bul vesiding
in the United Stales of America can be sccepled s n member
depending upon the epproval of the Executive Commitiee.

(i  Membership shall be maintained by the payment of the deus which arc
established by the Executive Committee,

Oifficers:

{0 The officers of the organizalion shall consist of a President, a
Secrelary and a Treazurer,

(i} Duties and powers of the officers:

{#) The duties of the President shall be to preside at all meetings, call
special meelings, represent the organization in the infer-
argrnizational meetings, and supervise the other officers in their
dufies,

{b) The dutics of the Secovetary shall be 1o keep an accurate and
permanent reeard of the minutes and proceedings of the
organization, take charge of all correspondence, nodify the
members of meetings and aelivities, make necessary reporls, o
perform the duties of the President in herhis absence.

(¢} The duties of the Treasurer shall be o keop an accurale and
complete record of all monetary transactions, colleet the dues,
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Name of Orgarization: |J| Trams A’”. oLt e
{piease Nst full name)

Umbrella: C8IL FSL  Sports Club

Date constitution was last revised/reviewed:

Do they have the Human Rights Clawse verbatim? Yes @

In no azpect of its programs shall there be ony difference in the treatment of persons on the basis of roce, cread, coloe, religlon,
kil origin, ege, sex, pregrancy, diseliliiy, genec nformotion, stafes os @ U5, vedoran, senvice i the L3, mdlitony, sexuo
avientation, gorder identily, associztional preferences, or ony other cinssifoabon wikch would degrive the pecson of considensiion o3
vt imdfwideel, The organirotion will guarantes that equal opportundty ond egual aocess to membership, programming, fecilities, ond
herayfits sholl be open to ol persons. Eighty percent (20%) of this organizotion’s membership mast be composed of UF sheden s,

Explicit language contradictory with Ul the Human Rights Clause: (please highlight In constitution)

Page number{s):

Which of the protected classes or characterlsties is language Inconsistent referencing?

Race [ Please summarize inconsistent language:
Creed
| Color
 Religion
National origin
regrney |
Disability
Genetlc Information
Status as a U.5. veteran
Service in the LL5. military
| Sexual orientation
Genderidentity
| Assoclationz| preferences
| Any other Individualized classification | ;

What Is contradictory language related to?

Membership  Leadership participants/events Other [please explain}

Does this constitution need further review?  Yes
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Constitution of Ul Trans Alliance

The piame of this organization shall be the Ul Trans Alliance.

Article 1t Purpose

The UI Trans Alliance shall serve ag o base for activism reparding issues of transgender
rights and policies at the University of lowa and the community at large. It will alao spread
awarencss of transgender issues and work to increase public knowledge of the transgender
poepulation, The tansgender population, as defined by the Ul Trans Allance, consists of all those
who do not solely associate with their gender assigned at birth and those who do not conform (o
the gender binary. The UT Trans Alliance will work to influence University ol lows policies that
refate 1o wanspender students, faculty, and staff in order to promote a safer, more accepting

campus atmosphere, and living siteation.

Article 11 Terms of Membership

Section 2, 1—Discrimination stafement. In no aspect of ity programs shall there be any
difference in the ireatment of persons on the basis of race, narlonal ovigin, coler, creed, religlon,
sex, e, disability, veferan status, sexval orientation, pender identity, or associational
preference, or any other classification which would .;l’.e?pn'vﬁ the person of consicleration ax an
fnclivicha!. The organization will guarantee that eqeal opportenity and equal gecess o
membersiip, programming, focifities, and benefits shall be apen to all persons.

Section 2.2—Aembership. The UL Trans Alliance is open for any community member to
join at any point dering the year. Thete is no selection process, and anyone is welcome to attend
regular meetings. Members may be asked to leave the group if they fail to meet standards of
respect o1 behavior as sel forth by the UL Trans Alliance executive officers. Although the Ul
Trans Alliance functions to serve the transgender population of the University of lowa, cizpender

people ave strongly encouraged to participate and become members,

Article 1L Officers and Duties
Section 3. 1—Office positions. There are three officer positions thal make up the
execulive board of the UT Trans Alliance: President, Vice President, and Secretary Treasurer.
Any University of lowa stodent may hold office.
{a) President The President of the UI Trans Alliance shall:

® Serve as primary advocate for achivism undertak mgs
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Initiate all general mectings and lead introductions

Ensure that the orgamzation stays aclive

Communicate with outside parties including venues, businesses, and Liniversity of
lowa faculty and staff

Compile comamunity resources and serve as a résource for members

Serve as secondary signer

The President should be someone with strong organizational skills, communicalion skills, and

motivation and passion for ransgender issues. This person should have forward vision and ideas

for improving conditions for transpender people, as well as the drive to execute the established

goals.

(b} Fice Presideni. The Vice President of the UT Trans Alliance shall:

Perform Webmaster duties including, but not limited to managing the
organizalion's;

o Tmail

o Listserv

o Crgsync

& Social media

Maintain and establish public relations

Reserve all meeting and event locations well in advance

Serve as third signer

The Vice President should possess organizational and communication skills, as well as drive to

accomplish the orpanization’s goals. They should also be equipped with krowledge of the

atorementiongd programa and websites,

(c) Secretary Treavwrer. The Secretary Treasurer of the UI Trang Alliance shall:

Take attendance at peneral meetings

Take minutes at executive board meetings
Serve as primary signer

Mamtain membership and historical records
Organize and maintain finances

Lewd Muindraising undertakings

This person should be dependable as their attendance is of utmost importance al all meetings.

They should al=o possess good note-taking skills, organtzation, adequate skill with numbers and
number-processing software, and commitment foe follow-through on projects including grant

applications.
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Name of Organization:

O G| Buddies

Umbreila: €Sl F5L  Sports Club

Date constitution was last revised/ reviewed:

Do they have the Human Rights Clause verbatim? Yas Ma

e po st 1;.l_||" % pIrograms wholl there be oy u'r:,l'irrn:m:q' in [he brevlment I'.l_|r_|'.lt'II.I'.lr!.'|- ot B i r.'l_f FOCLE, cme.-.f, cﬂhl; .r'E'fl'gll'Elr:l_.

rpd gl iR, g, e, pregaacy, disebiliny, penetic informoiion, slofus os o L5, veleran, sendice i the LU mdlitory, sexoal
avienlodion, gerder kentily, aisocmtional preferences, or any ofer classdfeation which wold degrive the person of consideration as
avt Sl The organtearion will gaaneniee thot equdal oppartunity snd equial access i membership, programmdng, foclities, ond
bepafits shall be open to ol pﬂﬂunﬁxgm}l percent (R0%) of this organizotion’s membegship mast be composed of UV studendts,

iy _
Explicit language contradictory with Ul the Human Hmm'%lnul% hght In constituthon)

Page number(s):

Which of the protected classes or characteristics is language inconsistent referencing?

Race { Please summarize inconsistent language:
| Creed
Color
Religion
Mational origin
.ﬁge L
| Sex
| Prognancy
Disnbifity
| Genetic information
| Status as a U.5. veteran
E Service in the L5, military
| Sexual orientation
| Gender identity
_Associational preferences |
Ar.n,r other 1n:i|1.riduall_:_r.ed tl__Els.'_ilﬁcEtin_n '

What Is contradictory language related to?

Membership  Leadership participants/events Other (please explain)

Does this constitution need further review?  Yes My
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TITLE CONSTITUTION OF UNIVERSITY OF IOWA GLOBAL BUDDIES
PREAMBLE UNIVERSITY OF I00WA GLOBAL BUDDIES

DATE 08 FEBRUARY 2011

rticl

Purpose

To welcome and serve the University of lowa’s Intemational Student community,
cfforts to make their iransition and stay at the University of Towa hetter. Also, we strive
to build and strengthen relationships between American and exchange students and to
creais more opportunities in which they can interact and become acguainted with Towa.

Article Il
Mem bership

a} Inno aspect of its programs shall there by any difference in the treatment of
persons on the basis of race, national origin, color, creed, religion, sex, age,
disability, veteran status, sexual ceientation, pender identity, or associational
preference, or any other classification which would deprive the person of
copsideration as an individual. The organzation will guarantee that eguaal
opporiunity amd equal aceess to membership, programming, facilitics, and
benchits shall be open 1o all persons

by All members must be current students at the University of Towa

¢) Membership is open to American students of the University of lows whe have
attended the University for at least one full academic year and are prospective or
returning stady abroad students. Membership is also open to any current exchange
students of the University of lowa.

d) If a student in any way offends or discriminates against a fellow member or
exchanpe student, he or she will be up for possible expulsion from the
of panization.

Article 111
Officers amd utics

a) There will be two Co-Presidents and a Secretary-Treasurer. The Co-Presidents’
responsibilities will inclwde coordinating events together for the group, armanpe
meetings, process and decide membership. The Secretary-Treasurer's
responsibilities will be to take notes from the meetings, email the members who
were absent at the meeting, and caleulate and manage the finances needed and
spent for events.
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Case 31

RO WD '
Name of Organization: 6\ GCK

{plegse Nst full name)

Umbrellat 7 CSIL) Bt Sports Club

Date constitution was last revised/reviewed; W &) \ m \ ‘k

Do they have the Human Rights Clause varbatim? Yes Mo

fn no aspect of s programs sholl there be ony difference in the treatment of persons on the bosis of roce, creed, colos, relipion,
national arkgpin, age, sex, pregnarcy, disability, genetic informotion, shefus as o U5 vederan, sarvie i the LUS, ailitory, sexual
gricTitation, gender identity, essocioetional preferences, ar any ather dlossification wiich woeld deprive the person of considenstion s
an iedhndual. The arganization will guaraates thot equal opportunity and eqool gocess fo rmembershing, progromming, fecifties, and
Denefits shall be apen ta all persons, Eiphty percent [RO%) of tis orponiretion’s membership must be composed of L stedents,

N
Explicit language contradictory with LI the Human Rights Clause: (please highlight in constitution) }1{_\5‘5 %
o Ery i

Page number(s): ‘E)%E\)E‘ U\:'er

Which of the protected classes or characteristics is language inconsistent referencing?

. Race | Please summarize inconsisteant language:
Creed
i Calor
| Religlon
| National origin
Age
; Sex
| Pregnancy
Dizability
Genetle information
Status as 3 LLS. veteran
Sorvies Im the LS, military
| Eexmual urfen}aﬂun
Gender identlty
| Asseciational preferences
| Any other individualized :Im.i.ﬁl::rﬂnn

What is contradictory language related to?

Membership  Leadership participantsfevents  Other {please explain}

Does this constitution need further review?  Yes ey
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Constitution of the Ul National Association on Black Journalists
Unity Chapter

Preamble - We the Ul National Association on Black Journalists - Unity Chapler have
founded this organization in an effort to improve issues of diversity in journalism through
the preparation of a broad membership that will enter into the professional field and the
creation of a local newspaper ¢ach semester, NURL, to increase awareness of diverse issues

at the University of lowa.
Date - Constitution ratiffed - May 6, 2011

Article 1
Purpose — The Ul Natlonal Association of Black Journalists - Unity Chapter is designed as a
social and professional orpantzation. The organization will;
<enhance and develop the skills of students interested in writing in general
and journalistic skills specifically. There is a slills based function where
students will learn to research, write, edit and layout articles for NURL,
- enthance and develop the mentoring opportunities for students who are
journalism pre-majors, undergraduate and graduate journalism
majors helping each other better prepare for a career in journalisim.
~enhance and develop broader connections with the National Association of
Black Journalists through scholarships, internships, regional and
national conferences.

Article 11
Membership - In no aspect of its programs shall there be any difference in the treatment of

persons on the basis of race, national origin, color, creed, religion, sex, age, disability,
veteran status, sexual orientation, gender identity, or associational preference, or any other
clagsification which would deprive the person of consideration as an individual. The
organization will prarantes that equal opportunity and equal aceess to membership,
programming, facilities, and benelits shall be open to all persons,

There are o limitations to membership, however participants should be interested in
reporting, writing, editing and publication design. Membership is open to all
undergraduate and praduate students, Students will be admitted to membership based on
their interest, attendance and participation, Students will be removed from membership
based on their lack of interest, attendance and participation.

Article 111
Dificers and Duties -

President - The President of the Ul NAB] = Unity Chapter also serves as the Editor of the
MNURD newspaper. The President of NAR] /Editor of NURU ts nominated by the NAR]
Advisor and Managing Editor of NURU
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Name of Drganl:at!nn:Nw Sod tha/ (g-ﬁr RBlack. %ﬂﬂ—'{ NeLAr S

{lease list full naome)

Umbrelia: C5IL FEL  Sports Club

Date constitution was last revised/reviewed: Tﬂﬂ_% lg] IZﬁJ'D’_-l—-
Do they have the Human Rights Clause verbatim?  Yes @ -0 [\5‘,{ fmg'] o'l

I o et aof s programs shall there be oy difference by the reatment of persons on e bosiz of race, creed, color, rellgion,
aational ovigin, oge, sex, pregnancy, disabiliy, genetic nformmhion, slafvs as o UK veteran, senvice i the LS, military, sexual
arfertotion, gender entily, assockational prefersnces, or ony offrer clossification which would deprive the person of consideration a5
on individu The ongendaabion will guoranies ther equal opporiumty ond eguel occess o memberzhup, progromming, feciities, ond
hencfits sholl be open to olf persons. Eghty porcent (205 of this orpanization’s membership must be composed of U sfudimiy

Explicit language contradictory with Ul the Human Rights Clause: (please highlight in consfitution)

Page number(s): K\ o

Which of the protected classes or characteristics is language inconsistent referencing?

Ftam Please summarize Inconsistent language:
Creed

| Calor

Religion

| National origin

[Sex

| Pregnancy

| Disability

| Genetic information
Status as a LS, veteran

| Service in the l.l_.__!. fni_ﬂt_nn_,l
Eexual orientation

 Assoclational preferences
| Any other individualized classification

What is contradictory language refated to?
Membership  Leadership participantsfevents  Other (please explain)

Does this constitution need further review?  Yes
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TITLE: CONTSTITUTION OF NATIONAL SOCIETY OF BLACK ENGINEERS
(MSEE)

FMREAMBLI: The National Society of Dlack Engineers (NSBE) organization is
designed to promote the development of African-Amedcans in engineering, science and
other technical professions 1o achieve educational excellence, economic opporlonity and
socinl equity. It is inlended to be a service and social organization, that actively pursoes a
proguam of high academic standards, group represcntation, career development, and as o
support mechanism in these and other activities of interest (o Afiican-American engincers

at the undversity,
DATE: last updated Wednesday, May 15, 2002
ARTICLE1

Purpose
i) To promote interaction amongst Altican-American engineers at the Universily,

i} Promote and encourage vecndl tment of undergraduate amd graduaie students in
enginecring at the university,

c) To aszsisl imd promote African-American engineers owand acpdemic excellence
through the idenlification of utoing servicss,

dl) Inform Afdcan-American engincers of enreer and summer joeb oppoclinitics

availabbs,

) Ta provide a communicalion link between the College of Engineering
pdministiobors and stedenis,

I} Seek interaction among other organizations within the College of Englneering that

[roinotes the engineering profession.
£) Serve as a support group, provide encotragement, and undeistanding of concerns

unique to studenta.
h) Prowvids information 1o students via bulilelin board, email.
ARTICLE 1T
Membership

a) “In no aspect of its programs shall there be any difference in the teatment of
porsons hecawse of rice, national odgin, color, creed, religion, sex, nge, disability,
veleran status, sexual orientation, gender identity, or sssocialional preference, or
any other classification which would deprive the person of consideration as an
individual,™ The organization will guarantes that equal appostunity and equal
pecess o membership, programming, facilities, and benefits shall be open to all
]]EI'HUI1E.

(i} Membeiship is open Lo all engiveering, stience and other techiical professions,
sludents in the underpraduate and pradoste program.  Membership is also open 1o
Teculty, sinff and community members, and all persons interested in issues of
concern to stndents al the University,

c) Members are requested o participate i at [east one aclivily per semester,

BLIinC-Def 001891
App 1016



Case 3o DIEBDBVRSEE) OocoomendT175 Fideda /2248 P&ge@ AT 2fatddn 2

Mame of Organization: MMJH g'['hnl & %mi q{&ﬁ,{ -f,ﬂ ﬂ{,

(please list full nome)

-I—'-|.|.|
Umbrella: @V F5L Sports Club

Date constitution was last revised freviewed: n%ﬁ..

&
Do they have the Human Rights Clause verbatim? s @ ~J 1 0'11 VEAE] O

i no spect of ity progeems sholl theve be ony difference v the treatment of persons on the bosis of roce, croed, color, refigion,
manional origin, ape, sex, pregoanck, disability, genetic information, stafvs as g U5 veleran, senvice in the LS milimng sexua’
ariprlation, gender identify, pssocirtinonal preferences, or any offer clossification which wouwld deprive the persen of coRsidenalion o3
avt indiduad, The orgeesdrafion will guorantee that equal opportunity end equel occess fo membership, prograrming, feciities, and
banefits sholl be apen to oll persans. Elghty percent [80%) of this arganizetion’s membership must be composed of U7 Students,

Explicit language contradictory with Ul the Human Rights Clause: (please highlight in constitution

A

Page number{s)

Which of the protected classes or characteristics is language inconslstent referencing?

Race Please summarize inconsistent language:
| Creed
: | Colar
| HE‘1IEID]'I
Natmnal urlgin

 Age ' ' B

EE:
: P"‘.‘E!“"F'I’
Disability
Genetic infnrm-at[un
| Status as a U.S. '.Iel:eran
Serull:e in l.hc .5, 1'nil1lta|r'.r
Seuual nrlenratinn
| Gender identity
A:mdatlnnal prahrunm i
| Any other individualized classification

What |5 contradictory [anguage related to?

Membership  Leadership participants/events  Other [please explain)

Does this constitution need further review?  Yes L[]
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TITLE: CONSTITUTION OF THE MULTE-ETHRIC EMGINEERIMNG AMD SCIENCE ASSOCIATION

PREAMBLE: This organization is deslgned fo encounge inberact lon smonyg amber-represented {mali-
ethnic or minerity} engineering students from diverss backgrounds and cultures. 18 s intended to be a
service and rocinl orgrnization for mudti-cthnic students, that actively puesaes a program of high scademie
standards, group representation, career development, and as a seppad mechanism in these and siher
activities of inferest b ninority engineers al the vuiversity

ARTICLE I
I"urpm:s ains, fumctioms:
1) To promicts interaction anongst minovity eagineers af the university.

2 Promote asd encaprage recndiment of uwndergrndante, snd gradunte sudents in enginesring at the
HRIVETSIY,

1) To assist and promaste minority cogineers toward academic excellence thraagh the identificetion of
[ulering services,

1|.} Inform mi:';m’it_'r' Eug:inl.'l‘::.\. of career and .'GIJ.IHIII.L'I'J“I.I- q:pu:tunlqic;; avatlable from the |:||:h.'l.=m|.'|1|i
nifici,

53 T provede o cammunication link between the College of Exngineering administrators and sinority
eladents.

b1 Seck interaction amwng clher aeganizaiions within the Schoot of Engasering thal promotes the
enginearing profession,

T Sorve a5 a supporl group, provide eocouragement, and wradersianding of concems unigue o

miior iy sngincering sludents,
£ Provide information o studeits via ballebin board,

AKRTICLE I

hembership:

1.} It mide el i 1S |,||'-:|-31.:|r||~; shiall there e iy diffierence i tie brestiend of e lecise ol
e, nndbsal origing cobor, ereed, religion, sex, age, disnbility, veteran status, sexun] orientation,
gender denfily, or nsseciational preferemce, or any other classification which would deprive the
peraon of corsideration ag an individual, The orgsnization will guarantes thal equal apparbunity
and pecess fomembership, progamiming, Geilines, and beaelite shall be apen to all perans.

2. Miembership is open o sl under-represented Orulti-ethnic) engineering stadents 6 ghe
undergradunts and gradunte program. dMembersbip is also open to Gealty, sieff and community
sneailers; and all siher persons intercsted by ssues of concern o mineeity ongineering shudems o
the |..'-|'|i1.'r:r.1.i!:|r,

1) Members are requested o participate in at keast one achivily per semester.
4. Memibers are requested to attend ab least cne montidy meeting per semester.
5) Cranplete the application for membership,

.} Al ather decisions relued bo membership mre decided by majority vole by the organizntionsl
boarcd menmsbers.

ARTICLE IT1
Offwers and Dutses;
1.} The MESA board shall consist of: o) Presiden, b.) Vice-president, ) Treasurer, and d.)
Speretary. Inilie caze this peaiiions are ehaent, the Prezident shall dismilueie the positions and
responsbilities apiongst the Glled posifions on the hoand,

2) Cualilications for board members are; 1) Cunenily eorolled student tr served at least cae
semester oo yeor. 2 Willingmess to put ferth the efforn 1o aceomplish the goals ol i
dwpEniEalion.

1) Crticers will be clected by majority vote of registered members of the organization

4.1 Remaoval from offics will be determined by majorily voie of registerad menmlers

5.0 The board retails the discretion bo resalve any s@ees of concern To (e organizatboa noed covered in

Hais comsanitio m the mosd demeciaiic memns,
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' 3 < Respaom
Neme of Organization: SS¥1 Lo an Students RSS0 oM

fplease list full nome]

Umibrella: ,@ FSL  Sports Club

Date constitution was last revised/reviewed: -D’df\ '[dt-\ 20\D

Lo they have the Human Rights Clause verbatim? Yax @

i o asoect of its progroms sha there be Ty d.ﬂcw i the draolmen ufpt'.rul.r.u vt e basis |.l_||r e, r.r'ﬂ'edr Cinlinr, FE'IIg!.Il:I.rJ,.
notiongl arkgin, poe. sex, pregooncy, diseliity, geaetic information, sbalus gs o U5 vederan, sendloe i the U5, miltary, sexsual
priFmetion, geader entity, assecioiionnl prefersaces, o ary other classification wiich wowld deprive e person of consideretion os
an il The orgaeisation will gearanies that eguol opparfdty eod equal oocess fo membership, progrormming, fociities, and
bengfite thill be agen fo oll persons. Elghty percent (BO0%) of this orgonizetion’ membership mast be compazed of U sbudonds,

Explicit language contradictory with U1 the Human Rights Clause: (please highlight in constitution]

Page number(s):

Which of the protected classes or characteristics is language inconsistent referencing?

Racw | Please summarize Inconsistent language:
i_l:reeﬂ
| Color
' Religion
| National origin
 Age
; Say
| Prognancy
Disability
Genetlc Information
Status as a U5, veteran
Service Inthe U.5, military
Sexual orlentation
Gender Identity
| Assoclational preferences
| Any other Individuslized classification

What Is contradictory language related to?

mMembership  Leadership participantsfevents Other (please explain

Daes this constitution need further review? Mo

BLIinC-Def 001897
App 1019



Case 3o DUEBDSBNRSEB) DbooomenbT175 Fikdeda0/224 8 P &gy e 72 6faf4n 2

5R1 LANEAN STUDENRTS' ASSOCIATION (5L5A) _ : UNIVERSITY OF 1OWA

CONSTITUTION OF THE SRI LANKAN STUDENTS' ASSOCIATION (SL3SA}

PrEAMBLE

UNIVERSITY OF I[OWA

We, the members of the “Sni Lapken Students’ Association” (SLSA) of the University of lowa,

hereby establish this constitution in order that our purposes are realized to their follest extent,

DATE

Sectian |

Section 11

Secton 111

Secton IV

14™ April 2010
ARTICLE [ — MAME AND PURPOSE

This organization shall be known by the name Sri Lankan Stodents’ Association,

hereinafler referred to as the *SLSA” in this Constitution.

The SLSA is established with the motive of promoting intellectual, social, and

cultura] interaction among those allied to the University of Towa.

The objectives of the SLSA shall be as follows:

a. To bring together individuals who wish to promote Sei Lankan life and
culture in the Umversity of lowa and the Incal community of the Tows
City.

b, To promote the ethnic diversity and muoltieultoral understanding at the
University of Towa,

¢. To promote harmonious co-operation and inferaction hetween the SLEA
of the Umniversity of fowa and the Sri Lankan communities of other

urtivergitbes within the United Statos,

The SLSA shall be a non-profit organization formed to cany out its objectives as
listed in above, The SLSA undessiands and s committed to fulfilling s

responsibilities of abiding by the University of lowa policies,

— = % BLinC-Def 001898
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SRI LANKAN STUDENTS' ASSOCIATION (SL5A) UNIVERSITY OF I0WA

Hection |

Section 11

Section 111

Seetion |

Section 11

ARTICLE 1T = M EMBERSHIP

The SL3A open o any University of Towa faculty, staff, students and spouses amd
will not discriminate on the basis of race, color, creed, age, gender, sexual
orientation, marital status, personal appearance, elipion, national origin, political
affiliation, physical ar mental dizability, veteran statmus or on the bazis of the
enercise of rights secured by the First Amendmen! of the United States

Constitution.

The organization will guarantee that equal opportunity and equal access to

membership, programming, facilities, and benefits shall be open to all personal.

The SLAA iz also open o University of Towa Alumni and non University of Towa

personnel who are inerested and willing to participate m activities of the SLSA,

Voting rights and the enjoyment of the privileges of the SLEA shall be open to all

members,

Any person interested in working with or serving on SLEA shall complete an
enrolment form, whereupon she/he shall become @ general member of the SLEA

ARTICLE I1] — OFFICERS AWD [EITIES

The "Sm Lankan Studen Agzociation” will bhe governed by an executive

committee elected by the members of the SLEA,

The executive commitiee and its peneral responsibilities shall be as follows;
a. An elected president will preside at all meetings of the SLSA and serve for
one year from date elected,
b, SLSA members shall also elect a Viee President, The Vice President shall

preside al all meetings and functions that the President cannot attend,

2 e = P .
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Mame of ﬂrganl:atiun:&j LL—H—.T}'\ F}b ]'L{;‘L '!'1. %Jhufi.ﬁ ﬁ'\[ P‘I IIll|| 'lf.-ll._ﬁ [E'_,,..}
(please Nst full mame)

Urnbrella: Csl iJ FSL  Sports Club

Date constititlon was last revised/reviewed; M I H—

Do they have the Human Rights Clause verbatim? Yes Mo

In no aspect of its progrores shaW theve be any difference in the treatment of persons on the basis of roce, creed, cofor, Feligion,
nadional orlgin, age, sex, pregnoncy, diselilitg, genetic information, status os o U5 veteran, senvice in e U5, military, serus)
orientabion, gendsy identity, assockehonel prefrrences, ar ony obher classification which would deprive the person of congideralion os
an fndbidual. The orgonlaolion will guerantes thel equal opportinity ond equal access to membership, programming, focilittes, and
benefits shal be open fo olf persans, Bighly percent (805] of this organizotion’s membership must be composed of U7 students,

Explicit language contradictary with LI the Human Rights Clause: (ploaze highlight in constitution)

Page numbar{s):

Which of the protected classes or characteristics is language Inconsistent referencing?

| Race | Please summarite inconsistent language:
| Creed
I Color
| Religion
: Mational origin
Age
SEN
Pregnancy
| Disabllity
| Genetle Infarmation
| Status as a U5, veteran
| Service In the U.5. military
Sexual arientation
Gender Identity
| Associational preferences
Any other Individualized classification

What s contradictory language related to?

Mambership  Leadership participants/events Dther (pleasa explain)

Boes this constitution need further review?  Yes
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Constitution of South Asian Student Alliance (SASA)

ARTICLEI
Prrpose and Mission of SA5A

SASA’s mission is to unite all students with South Asian descent regardless of creed, country of
origin, or alfilistions. We hope to unite the student body threugh phitanthropy, events, service
and culouve. We hope to spread the knowledge of our colture(s) to Ulowa and the sunourding
community. We hope to build and matcain a steong community of Sowth Asians and
Inclividusals intevested in our culoure

ARTICLE 1l
Membersiip

L I 1o aspect of ies programs shall there be any difference in the teatment of persons on the
hasis of race, crecd, color, religion, national origin, age, scx, pregnancy, disability, genetic
informarion, starus as a U5, veteran, service in the ULS. military, sexual oriencation, gender
iclentity, associational preferences, or any other classilication which would deprive the person of
consitleration as an individual. The organization will guarantee thar equal apportunity and
eqqual access to membership, pmgmmmhw faeilicies, and benefirs shall be apen Lo all persons,
Eighty percent (80%) of this organizadon's membership must be composed of Ul students,

1L 5ASA is not serictly for South Asians, we welcome all with a shired interest tn South Asian
culture.

ML Members of SASA are eligible for the following benefics:

#, Theright tovote on specific issues bronght forveard by the SASA Board

b. The right to vote in the SASA elections. Board positions as stated as under the
election guidelines listed in Article Vi

. The right torum for open SASA Board positions as stared under the election
Hulﬁflirl::&' listed under Artcle V1

d. [ndividual benelits ss determined by the current SASA Board

e. The Right 1o petition decisions made by SASA Board.

ARTICLE 111
Positions and Duties

The SASA Executive Board will camprise of o minhmunn of ten member posttions whose duty
descriptions follow. Althaugh these descdptions provide a general account of each member's
role in the organizacion, roles are subject to revision based on organizational needs.

President
More: This posivion may ondy Fe Sthed by o indivielad who Das previonedy seevedd as 2 boered iremlner,

i, Owersee the proceedings of associate board members
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Mame of ﬂrginlzatlnn:SB{:A e VEF D't,' H % pﬂﬁ ||.L—r T_} TG?E‘:_F:; 1Dm@_. EHWI"E:

(please fist full name]

Urnbredia: @ F5L  Sports Club

Date constitution was last revised/reviewed: | 1:;.\ | i,\;.t} 1)

Do they have the Human Rlghts Clause verbatim? s { Mo }

W e mspect of i progroms shall theee be any difference in the tregiment of persons on the basis of rece, creed, color, religion,
matiamal arigis, age, sex, pregnoncy, aisability, qenetic information, stefus of o U5 wederan, senyioe v the ULE military, sexual
orientobion, gender ientity, assoclational preferences, or any other clossificetion which world deprive the porson of consideration os
o individual. The orgonization will guaramtes thet equel oppertunily and egual acoess to mernbership, programe sing, focilitics, and
benefits shall be open to oll persons, Fighty percent (80%) of this orgonization’s membecship must be composed of WY students,

Explicit language contradictory with Ul the Human Rights Clause: (please highlight in constitution)

Page number(s):

Which of the protected classes or characteristics Is language Inconsistent referencing?

_E:e_ ' - I} | Please summarize inconsistent language:
| Creed | |
Color |
Religion
National origin
Age
Fregnancy
Disabllity
Genetle Information
Status as a U.5. veteran
Service In the U5, military
Sexual arientatlon
Gender Identlty
| Associational preferences _
| Ay other Individuallzed classification

What is contradictory |anguage related ta?

Membership  Leadership participantsfevents  Other {please explain)

Does this constitution nead further review? s
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TITLE
Constltution of Society of Hispanic Professional Engineers (SHPE).

PREAMELE

The Society of Hispanic Professional Engineers {SHPE) is committed to the advancement of minonties in
the field of englneering at the Undversity of lowa.

ATE
Date ratified: October 11, 2010
Date Submitted to OS50 October 25, 2010

ARTICLE 1
. The name of the organization = The Society of Hispanic Professional Engineers, University of lowa
Student Chapter. Henceforth, the organization shall e referred to as "I0WA SHPE ®,

ARTICLE Il
fﬂlﬂ_ﬂﬁ E & OB]JECTIVES
Promote the advancement of Hispanic engineers and scientists in education and in future
armnphoyment.

Z. Improve the retention and enrollment of Hispanic students in engineering and science,

3, Develep and participate In programs with the university and industry which besefit students
seeking technical and science degrees.

4. Provide a forum for the exchange of information pertinent to the development of future
Hispanic professionals.

&, Develop opportunities in the local Hispanic communiby.

6. Develop interest in sehence and engineering to future engineers in local middle school and high
sehools,

ARTICLE Il
MEMBERSHIP

In Ao aspect of its programs shall there be any difference in the treatment of persons on the basis
of race, notionol origin, color, creed, religion, sex, oge. disobility, veteron stotus, sexuol
arfentation, gender identity, or associational preference, or any other classification which woawld
deprive the person of copsideration as an individual. The organizotion will guarantee thot eqiial
opportunity ond equal occess to membership, programming, facilities, and benefits shall be open
to all persons.

1. College students pursuing a degree in any course of study are eligible for membership.
2. Active Members are those members that:
o A Allend no less than 60% of Ue general meetings, from the Gime they attend their first
rmeeting.
o B Pay the dues established by SHPF Mational.*
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Name of Organization: .A'ﬂf\ﬂ,lﬂ Ly 1[ ﬂd.,;! a) g‘hﬂdﬂ% fd( mﬁfﬁ\l & Vg

{please st full nome)

Umbrella: SIL) FSL  Sports Club

Date constitution was last revised/reviewed: WI'_‘, . %’ i E.-E’ l I
Do they have the Human Righls Clause verbatim? Yas @ -“'6 ld \_erﬁ’ g"‘lﬁl M

In no aspect of its progroms sholl bhere be any difference in the breatrvent of persons on the bosis of roce, creed, color, refigion,
madiowmal origln, ege, sox, pregnancy, diseldity, genetic iformobion, stotus s @ ULA vederan, service in the LS mifitary, sexel
arlentabion, gemrder featity, essocioilional preferences, or any ofker ciassfication wiich wowld deprive the person of comsidera tion o5
an individiss). The organizotion will guarantee thot equal opporturly and egual aocess to membership, progromming, fooilities, ord
benefits sholl be open to oll persanz. Eighty percent (D%} of this orgonizotion’s memberskip rvst be composed of DF siudenis

Explicit language contradictory with Ul the Human Rights Clause: (please highlight in constitution)

Page numberixz):

Which of the protected cdasses or characteristics is language inconsistent referencing?

Race | Please summarize inconsistent language:

Creed
 Calor
 Religion
| National origin
e
(Sex
Pregnancy
Disability
Genetic information |
Status as a U5, veleran -
| Service in the U.5. military

Sexual orientation

Gender identity

Aszoclational preferences

Any other individualized classification

S [ S S S i

What is contradictory language related to?

Membership  Leadership participants/events Other {please axplain}

. Does this constitution need further review?  Yes
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Constitution of the American Indian Student Association
American Indian Student Association (AISA)

Date of submission: September 12, 2011
Date of ratification: September 8, 2011

Article I

The purpose of the American Indian Student Association is to promote, advance, and
support Native American Student academic success, retention and social activities
and to serve as an academic, cultural support system for the Native American
community and the community at large.

Article II

Section I: In no aspect of its programs shall there be any difference in the treatment
of person on the basis of race, national origin, color, creed, religion, sex, age,
disability, veteran status, sexual orientation, gender identity, or associational
preference, or any other classification, which would deprive the person of
consideration as an individual. The organization will guarantee that equal
opportunity and equal access to membership, programming, facilities, and benefits
shall be open to all persons.

Section II: Limitations of Membership: Each member shall be entitled to
participate in the organizational functions. Each member shall be entitled to all

privileges of AISA, and to attend meetings and events. Every member shall follow
the Ul student organization policies.

Section I1!: Different Classes of Membership General membership will consist of
those students, alumni, faculty, staff and community members who have become

members of AISA.

Section 1V: Selection Process and Revocation of Membership Any
person(s)advancing and promoting AISA's mission statement and is willing to stay
active will be a member of AISA.

Article 111
Section I: Officers and Duﬂgs '

President;

-Prepares an Agenda

-Notifies all members of meetings

-Presides over meetings of the organization
-Calls special meetings of the organization
-Facilitates for meetings of the organization
-Prepares and files any report required
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Name of Organization: Mgpﬁu%(, QWJYQ #ﬁ&tﬂcﬂ%‘li’v‘]

(ptecse st full name)

Umkbrela: (@ F5L  Sports Club

Date constitution was last revised/reviewed: W‘ﬁ' (»;_: 10 l'*g

Do they have the Human Rights Clause verbatim? ﬂ No

in no gspoct of e programes shal! thera be any differencd m e treatment of peisons on the base of roce, creed, color, religion,
nofianol orlgly, age, sex, pregnoncy, disallily, geretic wformation, slafvs os o UK weleran, sendee m the WA militory, sexual
crentation, gender identity, ossoclationel preferences, or ony ether clessificabion which would deprfve the person of consideretion as
ot dndliviefuienl,  The orgomization will guorandee thot equal ogportwsity ond equial access to membersbip, progromming, feciities, and
henefits shall be open to oll persons. Eighty percent (B0%) of this organizabion’s memberskip mast be composed of LY shudenits,

Explicit language contradictory with Ul the Hurnan Rights Clause: [please highlight In constitution
Page numhber(s): o

Which of the protected classes or characteristics is language inconsistent referencing?

'Hag:r.- | Please summarize inconsistent language:
i Creed |
" Color

' Religion

Mational nrigln

Age
| SeK

Pn.‘mmnw

Disatﬂllw

ﬂnn-nth: infurmatlnn

S-tﬂtl.l! as a U 5 'H'HL'.I'M

| Service in the LL5. military
_ " Sewual orientation
 Gender identity

Associational pfelererrces

Amr other individualized classification

What is contradictory language related to?

Pembership  Leadership participantsfevents Other (please explain)

Does this constitution need further review?  Yes @
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MEPALFESE STUDENTS ASSOCTATION
MAY 5 2015

Article I - Purpose

The name of the organization shall be Nepalese Student Association (M5A). The NSA 15 a student
organization at University of lowa, Towa City, This organization’s purpose shall be to unite Mepalese
students who are pivsuing their education at University of Towa and to promote and ndvance the gencral
welfare of all Nepaolese students at the University of lown and the Towa City exmmunity

With the NSA purpose in mind the objectives of the Mepalese Student Associnbion shall be to get stndents
involved in the campus life, give them an opportunity to learn about and orient themsebves in the culiure

of the community ey live in.  This organization shali also organize and hosts culinral,; educationnl,
sopipl, ond charitable events designed fo promote the Mepalese student community,

Article Il - Membership

a) It mo aspect of its pragrams shall there be any difference in the ireatment of persons er e
basis of race, creed, codor, vefigion, marional origin, age, sex, pregnancy. disabifity, semetic
informealion, siatis as a UK veteran, service in the U5 military, sexied oriemialion, gender
tdentity. assecioliona! preferences, or any other classification wiich warld deprive the person of
consideration as an individnal, The organization will guarantee that egqual opportunity and
equal eccess fo wembership, programaing. focilitics. and henefits shall be apen to oll persons
Fighty percent (80%) of this organization s mewdersiip msi be composed af U studenis.

b)) vMembership:
o Exceutive Council;
o President (Primary Representative)

o Wice-Presidenl {Secondary Representative)
o Trensurer (Authorized Signer 1) and must be a different individual than the President

o Secretary/Recorder
v General Members:

= LI Siedems (must comprise 80% of the wial crganization membership) are eligible 1o

vote and hold office within the Orgamization.
o MNon-UT Swlents (cannot exceed 20% ol total organization membership) are not eligible

to vote or hold office within the organization.
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»  Members in Good Standing:

o To be a member in pood standing, one must have paid dues. Members in Good Standing
have the right 1o vote as well as seek and hold an elected/appointed office or position.

Executive council holds the right to form workgroups or subcommittees and is responsible for
the provision of rights to use the organization’s name,

¢} Membership in this chapter is open to anyone officially conpected to the University of lowa as
students, faculty, or staff as well as those from the community such as alumni aénd the general
public, as long as 80% of the active members of this organization are corrently enrolled LI
undergraduate or graduate and professional students,

) Membership will cease al the member's own reguest o from the members of executive
council, upon departure of graduation from the University of lowa.

Article 111 - Officers/Executives and Duties

a) Otficers or executives must be enrolled University of [owa students. They represent the
organization membership, These individuals are selected from the ks of the organization's
voting membership.

h) The clected officers of the organization shall be:

o President: The duties of the President inchude calling and chaiving all meetings, preparing the
agendas, representing the official position of the organization to the University and all
external individuals and groups, delegating responsibilities, and any other duties that the
membership might assign.

« Vice-President: The Vice-President shall fulfill the duties assigned by the President. In case
of a vacancy in the President, the Vice-President will asswme the duties af the chair until a
special election can be held o fill the President position.

s Secretary: The Secretary shall record and keep the minutes of all meetings and shall make
those minutes available to any member upon request, The Secretary shall make and distribute
copies of the minutes according to policy established by the elected officers, The Seeretary
sl be responsible for the desipn and maintenance of the organization’s website.

o Treasorer: The Trensurer shall handle all financial transaetions, keep the financial records of
the organization, ensure the organization is meeting all University policies, and federal and
state laws. The Treasurer will also make periodic reports to membership.

»  Special Events Coordinator - The Special Events Coordinator shall lead and facilitate the
planning and implementation of group secial, eduenational, ond service achivities, The Special
Events Coordinator shall futfill other dufies as assigned by the President.

» The elected officers of the organization shall constitule the Executive Council.
»  Appointed positions shall be ereated andfor [illed by the Executive Council with the approval
of & majority vote of those members present at any official meeting.
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Name of Organization:
{please fist full name)

Ll Wiadicll St Associion

Limbrella: CSIL FEL Sports Club

Date constitution was last revised/reviewed:

Do they have the Human Rights Clause verbatim? Yes

o ey dspeed of its progeams shall there be any diference in the treotment of persoas an the basiz of rave, cread, color, religion,
sl LY, (A, SO, DFEgnicy, |;.|'|'5rn'.ll'l'l"J:,-'ll geviedic inﬁ:.'rmr&m, shalws ai o LLE. veleron, service i Be U5 rr'rH]’Fury, sexinal
aienaninn, gender identily, ossociotione preferences, or ony other clesifiootion which would degrive the person of consideration as
it Apiiidosl, The organication will geareniee Shat eguol apnariundly amd equel occess fo membership, programaiing, fecifties, ond
Lenefits sholl be apen o all perin ty percent (R0%) of this orgeniaoeiion’s membarship must be cormposed uf!fiﬂud:@

'HML
Explicit language contradickory with U] the Hum}r%%;'u Clause; [please highlight In constitution)

Page number{s):

Which of the protected classes or characteristics is language inconsistent referencing?

Iilzl-i:e Please summarize inconsistent lang uage:
| Creed
._Eudu_:nr
: Religion
Mational origin
Age
| Sex
| Pregnancy
| Disability
| Genetic inﬁ:rrpati_nn _
| Status asa U5 veteran
| Service In the U.S, military
| Sewusl orientation
| Gender identity
Assoclational preferences
_Any other individualized classification

What Is contradictory language related to?

Moembership  Leadership partlclpantsfevents Other (please explain)

Does this constitstion need further review?  Yos M
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CONSTITUTION OF Latino Medical Student Association — University of lowa Roy J. &
Lucille A. Carver College of Medicine

Date: October 8, 2012

ARTICLE I - NAME

The name of this organization shall be the Latino Medical Student Association — University of
Iowa Roy J. & Lucille A, Carver College of Medicine, hereinafter designated as the LMSA-
UICCOM. The LMSA-UICCOM is a member of the Latino Medical Student Association,
hereinafter designated as LMSA.

ARTICLE II - PURPOSE

The purpose of the LMSA-UICCOM is to address the health needs of the Latino community, as
well as to create an environment for academic and social support for individuals in the health
care professions who will strive to improve the access and delivery of healthcare to Latinos and
medically underserved populations.

ARTICLE 111 - OBJECTIVES

Immediate:

1. Recruitment and admission of Latinos who exhibit the potential to benefit their community
into the health professions programs.

2. Retaining our members in the health professions programs by supporting academic and social
activities and by fostering close ties among members.

3. Educating ourselves in areas of concern to our communities which may not be part of the
health profession or allied health school curricula, such as preventive and community medicine,
politics of health care systems, mechanics of urban city primary care, and family practice.

4. Orientation of our members towards actively accepting our principles of unity and aims of our
organization.

5. Community involvement for the purpose of strengthening working relationships with
community groups and the overall aim of benefiting the community.

6. Support and encourage prospective health professions school applicants throughout the
admissions process. Writing and circulating our ideas and fostering the refinement and
development of research skills among our members.

7. Encourage the development of courses which better prepare our members to become high
quality health care providers serving our community.
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8. To educate and sensitize the entire medical community to the specific needs and differences of
the Lating regarding health and human well-being.

Long Term:
b lmprove the health care delivery to Latino communities,
2. Advocate Tor the rights of Laling patients.

3. Participate in the planning and implementation of research activities designed to sdenlify the
health care needs of our community.

4. Metwork with other organizations ai the local and national levels to achieve commeon
ohjectives.

ARTICLE1Y - MEMBERSHIT

SECTION 1. The membership of the LMSA-UICCOM shall consist of individuals whose
interests arc consistent with the objectives and who meet the requirements for membership as
provided by the Bylaws.

SECTION 2. LMSA-LNCCOM shall be a vecopnized chapter of Lating Medical Students
Association (LMSA). Any student of the University of lowa may apply through LMSA-
UICCOM o be a member of LMSA in accordance with the rules and regulations of LMSA

SECTION 3. Members of any classification may be dropped from membership for non-payment
of dues, or for conduct that can cause detrunent to, adversely atlect the reputalion of, or
contradict the objectives of LMSA-UTCCOM or LMSA,

SECTHOMN 4, Any person interested in the objectives of LMSA-UICCOM or LMSA shall be
eligible for membership of a elass for which he or she 15 qualified.

SECTION 5. The amwnmt and method of collection of dues of the members shall be as provided
in the Bylaws,

SECTION 6. This erganization supports the principles of equality, egual opportunity, and equeal
treatment under the law. This organization opposcs discrimination in any form

In no aspect of its programs shall there be any difference in the treatment of persons on the
hasis of race, national origin, color, creed, religion, sex, age, disability, veteran status,
sexual arientation, gender identity, or associational preference, or any other classification
which would deprive the person of consideration as an individual. The organization will
guarantee that equal ppporfunity and equal access to membership, programming, Tacilities,
and henefits shall be open to all persons. This organization docs and will abide by all
povernmental regulations relating to equal opporiusity and non-discriminatory practices.
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Mame of Organization: L{bﬁf 4{}*{_).@.&1_/9_&3 #J\:m' fE ﬂ%ﬂ;ﬁa -MF&\_ E‘?ﬁ:‘r?&i

{please list full name)

"—\-_".
Umbrella: @ FSL  Sports Club

Date constitution was last revisedreviewed: ]"g (f)@f- Q.ﬂl ,.-"G:

Do they have the Human Rights Clause verbatim? @ M

Iy o gepect of Bits progroms shall there be gy difference i the treatrend of persons on the bosis of race, cresd, color, religion,
Rclianal arigin, mod, fex pregrancy. disohithy, genetic informabion. stofus o5 o U5, velaran, senvice fthe LUS militany, sexual
exvientinhion, gender idevbity, associaliond preferences, or any offrer clossification which would degrlve the person of considerotion as
ot ingfwideel, The organizotion will guorentee thot cqual opportundty ond eguol gocess to membership, programiming, focilties, ond
fensfits sholl be open ool persons. Eigity percest (80%] of tfis orgonization’s membership must be compesed of OF stedeonts,

Explicit language contradictory with U the Human Rights Clause: (please highlight in constitution)

Page number{s):

Which of the protected classes or characteristics is language inconsistent referencing?

. Race _ | Please summarize Inconsistent language:

| Creed . .

| Color | j

5 ﬂél.i.g]n_n - .

| National origin

| Age

| Sex

| Pregnancy

Disabilivy
Genetic information o
Status as a U.5. veteran

| Service in the U.5. military
Sexual orientation

| Gender identity |

| Associational preferences |

| Any other individualized classification !

What |5 contradictory language related to?

iMembership  Leadership participantsfevents Cther (please explain)

Diaes this constitution need further review? fes o
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Constitution of LGBT Advocates for Public Health Equiiy
18 October 2016

Article 1 {purpose)

LGBT Advocates for Public Health Equily is an organization for lesbian, gay, bisexual,
transgendered, and allied individuals enrolled or formally affiliated with the College of
Public Health (CPH). We are dedicated to helping make CPH an accessible and inclusive
space for all people and promote scholarly inquiry on related public health issues.

Our mission is to serve as a bridge between the lesbian, gay, bisexual, transgender
(LGBT), and straight communities by creating a safe-space within CPH for students,
faculty, and staff; advocating for and informing greater inclusion of LGBT health issues in
the academic procgramming of CPH, and contributing to broader community level
discussions on LGBT issues.

Article 2 (membership)

In no aspect of its programs shall there be any difference in the freatment of persons on
the basis of race, creed, color, religion, national origin, age, sex, pregnancy, disability,
genetic information, status as a U.S. veteran, service in the U.S. military, sexual
orientation, gender identity, associational preferences, or any other classification which
would deprive the person of consideration as an individual. The organization will
guarantee that equal opportunity and equal access to membership, programming,
facilities, and benefits shall be open to all persons. Eighty percent (80%) of this
organization’s membership must be composed of Ul students,

_ Membership is considered for students, faculty, and staff associated with the College of
Public health. All members must remain in good academic standing with the College of
Public Health to be eligible to participate. Members must attend a majority of meetings
and events inside of an academic period to be eligible to vote on group matters. Executive
Council members must attend eighty percent (80%) of meetings and events to remain in
good standing. Executive Council members must inform fellow members of leadership in
advance of anticipated absences prior to the event. Prospective members should contact
the University of lowa chapter by email at ui.cphadvocates@gmail.com or current
executive council members at their University of lowa email address.

Article 3 (officers and duties)
For election process, see Article 6

The Executive Council :
* Whenever possible, voting members should come from each department in
CPH (presently comprised of Biostatistics, Epidemiology, Community and
Behavioral Heaith, Health Management and Policy, Occupational and
Environmental Health, Undergraduates, along with a general MPH/Joint
Program representative)
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MName of Organization: o 'ST_E i~
{please list full name]

Limbrefla: CIL FEL  Sports Club

Date constitution was last revised/reviewed:; | [ % l[l'\'

Do they have the Human Rights Clause verbatim? Pcy

In o gspect of its progroms shal there be ony difference in the treatment of persons on the bosls of race, cread, color, religion,
vicilionial eriging, age, sex, pregnoncy, disobifity, genetic informotion, stotus os o LS, veleron, service in Bhe UL, militory, sexual
grlentolion, gender identity, ossociational proferences, or any oter classification wiich would deprive the person of consideration as
an fndivicdien,  The erponization will guarantee thal equcd opportumity and equal occess to membership, progromyning, focilities, and
hemefits sholl e opern o oll persons. Eigphty percent [80%) of this orgonizotion’s membership must be composed of U shudents.

Explicit language contradictory with Ul the Human Rights Clause: (please highlight in constitution)

Page number{s):

Which of the protected classes or characteristics is language inconsistent referencing?

| Race _ | Please summarize Inconsistent language:
| Creed
| Color
| Religion
| National origin
Age

Sex

Pregrancy
 Disability
| Genetic information_ | |
| Status as a LS. veteran _
| Service in the U.S, military | i
Sexual orlentation
!_Egndi!r identity
| Associational preferences

Any other individualized classification

What Is contradictory language related to?

Pembership  Leadership participants/events OMher (please axplain

Daes this constitution need further review?  Yes
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Constitution
Article I — Purpose

Seetlon 1: Name

Crst in Science, Technolegy, Bogrinearing, and Mathematics (o5TEM] is an organization with the purgpoes:
of becoming a Chapter assocated with the sitional organization. Henceforth, this crganization will be
referred o as oS TEME fowsn,

Section 2: Furpose

oS TEMEows exists fo provide support, community, snd nebworking opporiunities for GEEM (Gender,
Scx, & Senual Minorities) people in STEM majors.

Article 11 — Membership

In oo aspect of 1is programs shall there be sy differcnce i the freatment of persocs on the basiz of race,
creed, color, religion, national origin, age, sex, pregnancy, disability, peoetic Informstion, stalvs as 2 LS,
weteran, service in the 1S, military, sexual orientation, gender identity, associationol prefercnces, or any
ather clssification which would deprive the person of consideration as an individual. The organization
will guaraniee that equal epporiunity and equal aceess o membership, programming, facilities, and
benefits shall be open to all personz, Eiphly percent (30%2) of thiz organization’s membership must be
composed of UT students,

Section 1: Classes of Membership

Membership shall be separated into the following categories:
Erecuiive Bonrd {Clars of Full Members)

President

Vice-Presiden

Treasurer

Secrelary

Fuil Memhers

UT Sudents {muest comprise 30% of Use total organsation membership) ore chgible to vote pod hold
ol fice within the Organization,

Creneral Members

Mon-UI Students (conmol cxceed 20% of todal crganization membership) are not ehigible 1o vade or hold
office within the organization.

members in Good Sanding

To be a member by good standing, one mwst bave paid dees (f spplicable), met GEA requiremenis as set
foath in By-Laws, and mer meeling atendance requirements as sct forch in the By-Laws, Members in
Good Standing have the right 1o vote as well as seek and hold an elected'appoimed office or positios..
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Section 2: Criteria of Membership

Fulf membership:

Excewlive beard members and University of lowa studenis

(rereral nrembersiip:

Mon-Ul students, public memberz, and advisors

Resiing miembership:

tdembers who will be unable o parbcipate in the clob Tor s exicodad e
Section 3: Procedure for the addition ov revocation of membership

Membership can be suspended if one acts varepresantarive of the arganization. Such a member will have
their membership stams revalated acan official general meeting. The revaluation will take place 3 w6
months afier the mfrachion as deteomined by the execuiive boacd, Memibsership ean be terminated st the
member's own request *

Article TIT — Duties of Officers/Executives
Section 1: Terms of Duty

[y e b0 seive 03 an Executive Booaed hember, an individoal must be ingood standing with the
organization snd The University of lowa (both academic and conduct), Dty will Begin af the st of the

Bprng Semester and end at tse start ol the Spring Semester of the following year.
Section 2: Descriptions of Thties
President:

The President shall he responsible for ealling and chaming all meetings, preparing agenda, speaking on
behall of oSTEMEows, and serving a3 he main contact pesson of the organizobion
Fice Fresiden::

The Vice Pressdent will be responzible for plavming events, rasing awareness in the strarght ally
comnnuily, and assisting the President, Should there be a vaconcy in the President’s position, the Vice
President will seive a3 acting President wntil a special election can be held to clect a new President

Treasurey:

The Treasurer shall be responsible for oll Bnancial transactions, keepmg track of the organeeation imaney,
meeting all University of lowa policies, following ell state and fedesul laws, sod presenting fnancial
upelates o e mervberslip,

derrelary:

The Scoretary shall be responsible for recording mimates of atl meetings and makang those nines
available o any member upon reguest. The Secretary shall be responsibie for the organization's websiie
and iy adverlizemenes,
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Name of Organlzation: hadisna), Praprszafion fr b Prafessinnal hvorcement 0F Blak Chensshe and
(please fist fill nome) th.m'.ml Ehﬁiw:ﬁrs

Umbrella: CSiL F5L Sporks Club

Date constitution was last revised freviewesd: “, ﬂf Eq'

Do they have the Human Rights Clause verbatim? Yes

I no aspect af its programs shal trere be oy difference in the reatment off persons on the basis of roce, creed, color, relgien,
national origln, age, sex, pregiancy, aisabily, genelic information, stotus as @ U5 veteran, senvice in the LS militory, sesiof
orientation, gender identity, assoclrtiongl preferences, or any offrer clossificotion which would deprive the perser of considerrdion a%
an indiidual, The arganizotion will guarantee that equal opportumity and eqguol access to membershin, prograrming, fociities, and
bengfits sholl be open to ol persans, Eighty percordt (808 of this orgonizotion’s membership must Iy composed of U sludenis

Explicit language contradictory with Ul the Human Rights Clause: {please highlight in constitution)

Page number{s):

VWhich of the protected ciasses or characteristics is language Inconsistent referencing?

| Race : Flease summarize Inconsistent language:
 Creed
Color
Religion
. Hat[u-n:al urigiﬂ
Age
| S
| Pregnancy
| Disability
| Genetle information
| Status as a LLS. veteran
| Service in the U5, military
| Sexual orlentation
Gender identity
- .ﬁ.ﬁgql:ifﬂ.innal preferences

Any other h_'ldIuil;_l_u_iltlrc:[_;l_.iss_lf:ital'mn

What is contradictory language related to?

Membership  Leadership participants/events Other {please explain)

Does this constitution need further review?  Yes Mo
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¢k Chemi leal Engineers (NOBOChE

The name of the organization zhall be Mational Organization for the Professional
Advarcement of Black Chemists and Chemical Enginesrs (MOBCChE) at the University
of lowa. The organization will be referved to as NOBOCHE Student Chiapter.

10504

Purposa:

Membership:

Difieers

el Druidies:

Arficle 1

NOBCCRE js coanmiited Lo the diseovery, eansmiltal, and applieation of
kngvwledge in the Aelds of science and engineering. The mission of
MOBCCHE therefore i3 to build an eminent community of scientisis and
engineers by increasing Hhe number of minorities in these fislds,
MOBCCHE will achleve its misslon through diverse programs designed (o
foater professional development and encourage studenta bo pursue careers
in science and technical Nelds.

Artiele T1

In uo aspect of its programs shall there be any differcnce in the
treatment of persons because of race, national origin, color, creed,
religlons, sex, age, disability, veteran status, sexual orfeniation, pender
identity, or associational preference, or any other classification which
would deprive the person of consideration as an indlvidual® The
organization will puprantee that equal opportunity and eyual access
to membership, programming, facilities, auel benefits shall be open to
all persous.

IMembership must be renewed on an aunwal basis through the national
headguarters, Any stndent scrving bn any capacity whatsoever with the
NOBCChE Student Chapler (elther by elected oflics or by general
meinbership) must comply with the Statotes in the Conslilution of the
NOBCCHE Student Chapter. Any willful and deliberate disregard of any
stalute provisions shall subject the student to removal from that capacity
by proper procedure.

Article IT1

Preaident:

a) shall preside over all NOBCCHE Student Chapter meetings.

b) shall be the Studenl Accountable Officer in all fiscal mallers poriaining
fo the Studet Chapler,

c) shall see that all elections and meetings are scheduled and conducted.

d) shall have the authoily to delegate any WOBCChE Student Chapler
members to carcy oul any specific duties of hisfher office for a Jinited
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M fo ization: ;
r,u::;::rm?;m:m;f e Hispanic and Lahng Law student Arsociathion [ HLLTA)

Umbrella: CSIY  FSL Sports Club

Date constitution was last revised/reviewed:

Do they have the Human Rights Clause verbatim? Mo

I e waprect of its progroms shol there be any difference fr the treotment of persens o Uhe bosis of roce, creed, colar, religion,
nobichial ariing, age, sex, prepaeacy, disehbiily, genelic formetion, sieies os o U5, weleron, service ip fee D05 malihesy, sesi
frentanan, qender J'[.fr.hn'l:p. pasacioiivnol preferences, or gy chler classiiicotion winich would depeiee 8he person m’m.nsl'dﬁn:-rfﬂnm
an indidual, The ovgeminabion will gaarantee Bal sqoa aportiinity and egqoal aocess o membensilp, rogrammiang, focliles, amd
bengfits shall be open bo oll peesons. Fighty percent [BOME] af this orgonlalion’s membershlp mast be compogsed of LI students,

Explicit language contradictory with UI the Human Rights Clause: {phease highlight in constitutkon)

Page number{s):

Which of the protected classes or characteristics is language inconsistent raferencing?

H.EII.‘E | Please summarize inconsistent language:
| Creed
Color
| Religion
| National origin
1 R SR IIT) PR
| Sex
| Pregnancy
Disability
_Genetic information
| S_t_ﬂ-t_l._l! asa LLS. veteran
| Service In the U5, military
| Sewuzl orientation
| Gender identity
| Assoclational preferences
| Any other individualized classification

What Is contradictory language related to?

Membership  Leadership participantsfevents  Other (please explain)

Does this constitution need further review?  Yos @
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The Constitution
of
The Hispanic and Latino Law Student Association (HLLSA)
Formerly known as “LLSA”

We, the members of the Hispanic and Latino Law Student Association, hereafter referred to as
“HLLSA”, join to promote the Hispanic and Latino Community within lowa Law School through
supporting other diverse students and the lowa City Community and increase the number of
Latinos in the legal field. - '

Article |
The purpose of HLLSA is: :

1. To promote, encourage, and increase Latino enrollment at the College of Law;

2. To be committed to the improvement of legal services to the Latino community;

3. To provide time and skill in assisting students in the Law School and University who wish
to pursue a legal education;

4. To educate and involve its members in the social and ethical obligations of the
profession of law while;

5. To promote all members of the diversity community in lowa

Article 1|

In no aspect of its programs shall there be any difference in the treatment of persons on the
basis of race, creed, color, religion, national origin, age, sex, pregnancy, disability, genetic
information, status as a U.S. veteran, service in the U.S. military, sexual orientation, gender
identity, associational preferences, or any other classification which would deprive the person of
consideration as an individual, The organization will guarantee that equal opportunity and
equal access to membership, programming, facilities, and benefits shall be open to all persons.
Eighty percent (80%) of this organization’s membership must be composed of Ul students.

Section 1: Active Membership:

All students at the University of lowa College Of Law shall be eligible to participate for
membership at all times. Each member shall be entitled to participate in the election of officers
and to hold office or appointment. Each member shall be entitled to all privileges of HLLSA and

to attend meetings and events.
Section 2: Termination of Membership:

Delinquent Terminations: Failure 1o pay membership dues shall result in a member’s
termination of their membership if upon notification of termination the member’s account
continues to be delinguent.

Conduct Terminations: In the interest of creating a safe place for all HLLSA members and
diverse law student, any member who's conduct threatens such environment may have their

1 BLinC-Def 001954
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membership terminated. Such conduct includes {but is not limited to) any kind harassment of
any member; degrading or disruptive comments directed to any diverse community within the
College of Law; or other behavioral violations outlined in the lowa College of Law Student
Handbook (2016-2017).

Subsection A: Termination Evaluations ,

All situations of revoking membership will be evaluated on a case by case basis by the officers
of the club, who are in charge of the revocation process. Revocation of membership occurs
after two written warnings in one semester and will involved a written notice. Individuals may
appeal the revocation of their membership by contacting an officer and will appeal to a
committee of members supervised by either an advisor, an officer, or a combination of officers,
members, and the advisor. A person may not regain membership after having it revoked until a
period of no less than six months after the last written notice or appeal has passed. The officers
of the organization will evaluate the situation before a person may regain membership, and
situations of regaining membership will be handled on a case by case basis.

Article 11l
Section 1; Executive Board
The Board shall consist of a President, Vice President, Secretary, Treasurer, Social Chair, 1L
Representative, and Event Coordinator. These positions will be known as “officer” positions

Section 2: Officer Eligibility

Any member may become President, Vice President, Secretary, Treasurer, and Social Chair. In
the interest the longevity of HLLSA, only first year law students can become the 1L
Representative and Event Coordinator.

Section 3: President

The President shall set agendas and organize all meetings and events for HLLSA. The President
must contact the Faculty Advisor of all meetings and decisions of HLLSA. The President shall
serve for one year after their election or until the President’s successor has been installed.

Section 4: Vice President
The Vice President shall assist the President in all matters of HLLSA. The Vice President has the

duty to act as President when the President is not present. The Vice President shall serve for
one year after their election or until the Vice President’s successor has been installed.

Section 5: Treasurer
The Treasurer shall collect dues, maintain a record of the funds, disburse funds, and submit a

budget to the president and the appropriate University organization or department. The
Treasurer shall serve for one year after their election or until the Treasurer’s successor has

been installed.

Section 6: Social Chair

2 BLIinC-Def 001955
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Name of Organization:  leek (oo fbkali ik, ﬂg}%mf:’ﬂ"tr--.,__

{please list full nome)

iy
Umibrella: F5L  Sports Club

Date constitution was last revised/reviewed:
¢

Do they have the Human Rights Clause verbatim? @ Mo

In no aspect of its progrars shall there be ony diffarence i the tregtment of persons on the bosis of roce, creed, coforn, relipion,
rbional g, ade, fex pregnancy, disabilty, gemetic wformabion, status o o LS veteron, senvice in the U5 mifitary, sexwsl
avlentation, gender identity, assoclationad preferences, or any other clossification which wouwld deprive the person of considers tion o5
an fndivideel. The orgomization will guarantee that equal opportunity ond equal ocoess bo membersibip, progromming, feciities, ond
benefits sholl e aper o ol persors. Efghty porcest (80%) of this orgonizetion s membershio must be composed of UF students,

Explicit language contradictory with Ul the Human Rights Clause: [pleasze highlight in constitution]

Page number(s):

Which of the protected classes or characterlstics Is language Inconslstent referencing?

Race Please summarize Inconsistent fanguage:
Lreed
Color
| Religlon
| National origin
Age
| Sex
| Fregnancy : =
| Disahility
| Genatic infarmation
Status as a U.5, veleran |
 Service in the U.S. military |
- Semual orientation |
Gender identity ]
1
|

Associational prgfe_repce_s
Any other Individualized classification

What Is contradictary language related to?

embership  Leadership participants/events (ther (please explain)

Coes this constitution need further review? Yeg ]
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CONSTITUTION OF THE
BLACK LAW STUDENTS ASSOCIATION
'~ OFTHE |
UNIVERSITY OF [IoWA COLLEGE OF LAW

Article I: Name

The name of this organization shall be the Black Law Students Association (BLSA).

Article [I: Mission

The mission of the BLSA is to focus on sensitizing the legal establishment to the
needs of the black community, to promote the professional needs of black law
students, and to assist in the recruitment, retention, and placement of students of
color.

BLSA also strives to articulate and support the professional goals of black law
students and instill a greater awareness of commitment to the black community, We
seek to promote, foster, and encourage the academic well-being of black law

- students while encouraging cooperation and closer ties between members of the
law school’s black community and other members of the law school.

Article I1I: Membership

Membership shall be restricted to students currently enrolled at the University of
lowa College of Law and undergraduate students with an interest in law school at
the University of lowa. In no aspect of its programs shall there be any difference in
the treatment of persons on the basis of race, creed, color, religion, national origin,
age, sex, pregnancy, disability, genetic information, status as a U.S. veteran, service
in the U.S. military, sexual orientation, gender identity, associational preferences, or
any other classification which would deprive the person of consideration as an
individual. The organization will guarantee that equal opportunity and equal access
to membership, programming, facilities, and benefits shall be open to all persons.
Eighty percent (80%) of this organization's membership must be composed of Ul
students.

Article IV: Execulive Board

The Executive Board shall consist of the President, Vice-President, Treasurer,
Secretary, Community Events Chair, and the Social Events Chair. In the event that
there are not enough BLSA members to fill the Executive Board positions, duties
must be consolidated so that all duties are attended.

BLinC-Def - 001960
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Name of Drganization: Ea\lﬁ(;k‘ SW{' [LMW

{please list full name)

Umbrelia: F5L  Sports Club

Date constitution was last revised/freviewed: ‘Prpﬁ 11' 11.’/'1 ’Z_El- I||I l{_‘:‘
|
Do they have the Human Rights Clause verbatim? Yes @ - ﬂ"L d_ JU{@ N

I e ospect of ity progeoms shall there be ony gffference in the treotment of persons o Ehe basis of race, creed, color, refgion,
nafional origin, oge, sex, pragrancy, gisohility, genetic informobion, stotus opa LLE veteran, senaioe i the UL, militory, sexiod
arientation, gender identity, esseciotional preferences, or any otiver clossificelion which would dopeive the person of consideroiion ns
an fndividued, The crganizofion will guarantee thet equal opportunity ond equel ocoess to memberesbip, progromming, fecilities, omnd
heagfits shall be agren to ol persons, Eighty percen (B0%) of this argonization’s membership rmst be composed of U stidents,

Explicit language contradictory with Ul the Human Rights Clause: [please highlight in constitution)

Page number{s):

Which of the protected classes or characteristics is lanpuage inconsistent referencing?

| Rate B Please summarize Inconsistent language:

| Creed

| Color

| Religion

- National origin
Age
Sex

. Pregnancy

| Disability

| Genetic information

| Status as a U.5, veteran

| Service in the U.5. military

| Sexual orlentation

Gender identity

| Assoclational preferences

| Any ather individualized classification

What is contradictery language related to?

Membership  Leadership participantsfevents Other {please explain}

Diaes this constitution need further review? Yes
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Preamble:
Black Student Union
Date:

4/19/16

Article |

Purpose: The Black Student Union {BSU) is dedicated to fostering Unity through
community involvement, cultural activities, and academic excellence among
self-identified black students. Our vision is to encourage retention and
recruitment of Black Students at the University of lowa. We are also dedicated
to creafing unity within the larger University of lowa student population and
promoting diversity for the academic advancement, including, but not limited to
cultural competence.

Article il

Membership: In no aspect of its programs shall there be any difference in the treatment of
persons on the basis of race, national origin, color, creed, religion, sex, age,
disability, veteran status, sexual orientation, gender identity, or associational
preference, or any other classification which would deprive the person of
consideration as an individual. The organization will guarantee that equal
opportunity and equal access to membership, programming, facilities, and
benefits shall be open to all persons.

Section 1: Members of this organization must be currently registered at the
University of lowa, and with the executive Cabinet of the B5U (BSU
officers have the right to see the students identification card if the
registration of 8 member of perspective member is questioned). If a
student is no longer enrolled for any reason, their membership in the
BSU is automatically cancelled pending the reinstatement of the
student. '

Section 2: Rights and responsibilities of Members

v A, Members must attend at least two general body meetings a
semester.
B. Members have full voting rights.
C. Only BSU members can run for office.

BLIinC-Def 001967
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Name of Organization: Cﬂﬁ"l bmﬂ E’W mﬂdﬁ =)

Iolease st full name)

Umbrella: @ FSL  Sports Club

Date constitutlon was last revised/reviewed: Mmm 1’{‘ 1@}; '_j'
I

Do they have the Human Rights Clause verbatim? Mo

fn no aspect of its pragrams shall there be oy difference in ehe Treotment of persons an e hasic of roce, ereed, cofar, religion,
national origin, oge, sex, regnancy, disaobility, geretic information, stotus o5 o LS. veberon, sefvics in the [L5 rvilitrry, sexuol
arientablon, gender identity, ossocinfional preferences, or ony other dassification whick would deprive the person of consideration as
an individiial The orgenizotion will guarontee that equel opportunity and equol cecess o membership, progrommeing, focities, ond
benefits sholl be open o oll persons. Elghty percent (S0%) of this orponiration’s menmbership must be compased of UF sto dents,

Explicit language contradictory with U the Human Rights Clause: (please highlight In constitution)
Page number(s): /s

Which of the protected classes or characteristics is language inconsistent referencing?

| HAcge - -_ s | Please summarize inconsistent language;
Creed i
Calor '
| Religion
i MNational arigin
| Age
| SeH
! Pregnancy
| Disability
Genetic Information
~ Status as a U.5, veteran
Service In the U.5. military
| Sexual orlentation
| Gender ldentity
| Associational preferences
| Any other Indlviduallzed classificatlon

What is contradictory language related to?

Membershlp  Leadership participantsfevents Dthier {please explain)

Does this constitution need further reviesw?  Yes
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Caribbean Student Association

Article |
Purpose:

The mission of Caribbean Student Association (CSA) is to create a foundation
and safe space for students who identify as Caribbean and/or West Indian descent.

Our aim is to promote awareness of our presence on this campus, as well as
appreciation for our colorful cultures. CSA strives to give our members a home away
from home by creating a soft bridge between the Caribbean and The States.

Over the next few years, we aspire to partner with our countries and our campus
to create care packages and study abroad opportunities for current students. We intend
to expand CSA beyond our campus, by recruiting and including prospective students,
through establishing scholarships and orientation trips. Finally, we would like to connect
with other CSA’s nationwide. '

All of we is one.

Article Il
Membership:

Section 1:

In no aspect of its programs shall there be any difference in the treatment of persons on
the basis of race, creed, color, religion, national origin, age, sex, pregnancy, disability,
genetic information, status as a U.S. veteran, service in the U.S. military, sexual
orientation, gender identity, associational preferences, or any other classification which
would deprive the person of consideration as an individual. The organization wilf
guarantee that equal opportunity and equal access to membership, programming,
facifities, and benefits shall be open to all persons. Eighty percent (80%) of this
organization’s membership must be composed of Ul students.

Section 2:

e Executive Board (must be a member in good standing)
o President (Primary Representative)
o Vice-President (Secondary Representative) .
o Treasurer (Authorized Signer 1) and must be a different individual
than the President
o Secretary/Recorder

BLinC-Def 001977
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Mame of Organization:

(plevse etk full name)

W) Afaan Pssciahon

Lirmbrella: iCSIL FSL  Sports Club

Date constltutfon was last revised reviewed:

Eﬂ}m‘ﬂﬁg 3\ 200D

Do they have the Human Rights Clause verbatim? Yes

i nex ipnact of ifs progrovrs shal there be any difference in the treadment of persons an the bosiz of roce, cresd, color, relipion,
notionol arigin, age, sex, pregRoncy, disohiily, genebic informotion, sfotws o5 o U5 weforen, serece i the LUE militony, sexual
orichtation, gender identity, associabional preferences, or any other clossification which would deprive the person of consideration as
o irdivichral, The ergenizotion will guorantes that cquial opportunity erd cquol occess to membership, programeing, focities, and
benefits shall be open b a"ﬂfrrmﬂ:@lhh' percent (B0%] of this argenizalion’s membership must be W U shidlents

Mo
Explicit language contradictory with U1 the Human Rights Clausa: {please highlightin mnﬁ fuitian)

Page number{s):

Which of the protected classes or characteristics Is language inconsistent referencing?

| Race ' | ' Please summarize inconsistent language:
| Creed
| I;nlur
Religion
| National origin
| Age
| Sen
Pregnancy
Disabiity
"-Eenethz lﬁl‘nrmnﬂun :
| Status as a U5, veteran
| Service In the U.5. military
I__.!'-amfai urlem_atipn
| Gender identity
Associational preferences
Any ather Individualized classification

What is contradictory language related to?

membership  Leadership participantsfevents  Other (please explain)

Does this constitution need further review? Yoz (153

BLIinC-Def 001984
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Tha-Univarsity of lowa

LN African Association
Student Aclivities Caontor
lowa Mamoral Unicn (IWILY
lown Cily, 1A 52242

(319) 335-2668

Titla: THE COMSTITUTION OF THE AFRICAN STUDENT ASSOCIATION
CATE: Firal submittad in 1972, st update on January 31, 2003
Preamble: The name of the association shall ba The African Siudeni Association

Artlcla |
PURPOSGE:
The purpose of the Assoclation shall be:
{a) To creata an environment which enhanceas the aducational davalopmaent af
Africans in the University of lowa and its aurrounding communities,
{b} To stimulate interest in Alrican alfalrs among Africana and non-Alricans In the
Liniversily of lowa and swrounding communitios,
(c} Tocreate a more securs, comforing environment for Alricans in lowa.,
(d) To promate and uphold the legiiimate intaresls of Alricans in the University of
lowa and ite surrounding communities,

Artlela 1t
MEMBERSHIP

(a) In no aspoct of lls programa shall thare ba any difference In the trealment of
parsons bacause of race, natlonal origin, colos, cread, rellgion, sex, age,
disability, sexual orlantation, gender ldenlily, or assoclational preferances, or
any other clazsllication which would deprive a parson of conslderalion as an
individual. The organczalion will guarantes that equal opporunity and accass
o membership, pragramming, faciities, and benefits shall be apan o all \@p,

parsons.
(b} Membership shall be sulomalls to all Avicans and non-Africans In lowa Cit

and its surrcunding communilies, wha are Intarasted In the aims of tha
association,

(¢} Voling rights ard the anjoymant of the privileges of the Associalion shall ba
open to all memoars.

Artlcle Il
CFFICERS
(&) Officars of the Assoclation shall conslst of the followlng:
I. Prosiden
Vice-Prazidont
Exaculiva Secralary
Asslstant Seoretary
Publicity Chair
Troasurat
Two members aleclad by the membearship

SR AW

BLIinC-Def 001985
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Name of Organlzation:
(please lise full hame) 8
Tk op (alnes Movirg, Mresd,

Umbrella: AL FSL  Sports Club

Date constitution was last revised/reviewed:

(S, 20le

Do they have the Heman Rights Clause verbatim? @ 5]

In no aspect of It programs shall there be any difference e the treatment of persons on the bosis of race, creed, color, religion,
febomd! GG, OFE, SeX, regimacy, disatihy, generl nforraion, shafis as a L5, veleran, service i te ULS. milibary, scanel
orietilotion, gerder identity, associational preferences, or ony offer classification which would deprive the person of consideration os
an fmaduideel. The organization will guorontes that sgual opporiinty and egual @ccess to membershig, progromming, fooifties, ond
henefits sholl be open to ol persons. Eighty percent [80%) of this organization’s membership must be camposed of U studmnds

Explicit language contradictory with Ul the Human Rights Clause: [please highlight in constitution)

Page number|{s):

Which of the protected classes or characterlstics Is language inconsistent referencing?

Race ! | Please summarize inconsistent language:
oreed : a: :
| Color
| Religlon
National origin
| Age
| SaK
| Pregnancy
| Disability
+ Genetic information _
Status as a ULS, vetoran : |
Service in the U5, military
Sexual orfentation
_Gender identity
Associational preferences
| Any other individualized classification

What Is contradictory language related to?

Membership  Leadership participants/events Other (please explain)

Does this constitution need further review?  Yes Mo

BLinC-Def 001988
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CONSTITUTLON OF THE
ASSOCIATION OF LATINOS MOVING AHEAT
September 15, Ml

Preambile
The University of lows ALMA Orpanization commits sl o

[. Sirive io creste s eoalition, among lating organizastions, where we aim (o strengthen the lifins
CONEMUAItY on campus by better understanding the needs of students and committing to addressing
them.

2 Promoring student invobverment in various student organizalions while crcating support notworks for
latine students oo canpus,

3 Offerimg e oppodtunity for imvolvement on campus by promeding shedeat Jeadership positions,

4. Creating community service cvents, which include oureach to underserved mimority students, to
promote and ercousage higher education.

3. Proomting social aclivitics that loster a sense of comnnenity.
B, Bducating menibers inefforts ovwacd secinl justice,
7. Fostzring cultural swareness theoughout the University of Towa and surronnding commmity,

B, Conribating 1o diversity on camgaus, while attempaing o build velntionships with a variely of
differant student organizaiions.

Artiele 1

The purpose of ALMA i to offer a sense of commmnity o lating students, To better undesstand and
address the noeds of the kting covmunily on campus, facilitate a suppoat, and to proanote higher
academic spccess among (e lating student comnunicy at the Universicy of lowa.

Anrticle 11
Membersiip

o, ALMA member xh[p s apaein L any Llniver ‘iil}' aof Tow stedend wiho ‘EL'IFIFI:II."I thiz Pl posa af the
organiztion, and adhers te its objeciives,

b, Tt no nsgpect of its programs shall there be any difference in the treatment of persens on the basis of
race, creed, color, religion, national erigin, age, sex, pregoancy, disability, penctic infornmtion, status as a
115, veteran, service inthe (LS, military, sexval oriemtation, gender identity, nssocimtional preferences, or
any other classification which wouold deprive the person of consideration a5 o individoal. The
orpaiization will guerantee thal equal opportunity and eounl access o micmbership, programming,

BLIinC-Def 001989
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facilitics, and benzfils shall be open to all persons, Eighty percent (R0%) of this organization’s
niemihership must be composed of U students.

. [nthe evend that any meaber of the orpanization engapes in conduct i violstion of University of Towa
poticy andfor Article 11, section b, of the ALMA constitution, the organization reserves the might to demy
memhership and access to ALMA sponsored meehing and events, decided by a 213 executive majority
vaote.

il. Tebe considered as an active member, you nst ave attended 273 of the general |-.|l1¢r,tingw,-. Cinky
active members have the right to vole as well as seck and held Execotive Board pesitions.,

Artlebe T11
Execmive Board

ALMA will be governed by the inpul of members, sad ag Executive Boaid cosisting of a President,
Vice-President, Seerctary, Treasurer, Head vepresentatives of the cabinels,

a. (Mifcers

I. President: Expected to attend wnd facilitate all organization meedings, 1oocall special meetings of
the orpanization when roquired, s o prepare/file wmy report reguired by the University,

I. Duties

- President amd Vice-President, should meet on 2 weekly basis at their owan discretion, te
discuss topics pertaining to the organization, aed sonsiruction of sgenda,

* hainiaining open commumiication with nanager of the LMACC,
. Fesdbow threomah o completion of msks by fellow executive members.
Il. Responsibilities

. Will see complation of the impeachoent process for any execnlive member and cabinet
positions, with the exceplion of the president’s pogition

. Prepare snd coordinme sinie of ALMA address,

2. Vice-President: Will take the duiees of the president when the pwesident is umablc to attend
Mg o0 ProEnims.

I. Duties

" Meet wath positions under hi'her on a monthly basss, o access performanee and aid their
leadership developient,

- Act as a liason between board members ond president.

L. Respoqisibilitics

BLinC-Def 001990
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Mame of Organization:

{please list full nome)
Ao %E@UM AEEREIN
Umbrelia: FsL  Sporks Club

Date constitution was last revised reviewed:

e (b, 70\

Do they have the Human Rights Clause vorbatim? Ye Mo

In ne ospect of s progeens shall there be ony differcnce fo the treatrent of persens o the basis of race, creed, color, refigion,
rotional origin, oge, sox, pregnancy, aisallity, genclic information, states o5 o L5 veteron, senvice in the LS mitéhary, semiol
orientotion, gender identity, essociationgl preferences, ar oy other clossificotion which would deprive the person of considoreion of
o fpcivicier, The organdzotion will guprantee thot equal opportunity ond equol occess to memberstip, prograniming, focilitiss, ond
hm.-'-ﬁr-: shall fie apen b all persons, Fighdy porcensd [S0%] of this orpenizations membership mast be anp!‘:!.'.'rd af U sherdden s,

Explicit language contradictory with U1 the Human Rights Clause: (please highlight in constitution)

Page number(s)

Which of the protected classes or characteristics [s language inconslstent referencing?

Race Flease summarize Inconsistent language:
[ Creed |
| Colar
| Religion
Natlnna} nrlgm
| Age
| Sex
| Pregnancy
Disability
Genetic Information
Status as a LS, veteran
5n-_r'ullce in the LL5. military
| Sexual orientation
| Gender identity
A:snr.latmnal preferantes | !
Anf other Individualized classification ,

What is contradictory language related to?

Membership  Leadership participantsfevents Other {please explain)

Does this constitution need further review?  Yes Mo

BLIinC-Def 001998
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CONSTUTION OF THE ARAR STUDENTS ASSOCTIATION
Arab Students Association
September 10, 2017

Article 1

ARA nims o
+ Increase awareness of Arab culiture, history, traditions, and political 1ssues.
+ To expase the University of Towa communily to events and activities that would
promote diversity and cultural exchange.
« Through a series of political and cultural events, the group will work on
strenglhening the bonds between the members of the University of lowa Amb

community.
+ The group will promote political dialogue and exchange of culiural ideas and

collaboration with other student organizations on campus.

Article 11: Membership

a) In no aspect of its programs shall there be any difference in the
treatment of persons on the basis of race creed, color, refigion,
national ornigin, age, sex, pregnancy, aisalnlity, genetic information,
status as a LS veteran, senvice in the US, military, sexual omentation,
gender identity, assocfational preferences, or any other classification
which would deprive the person of consideration as an individual The
organization will guarantee that equal opportunily and eqgual access to
membership, programming, facilities, and benefits shall be open to alf
pecsons. Elghty percent (80%) of this organization’s membership must
be composed of U students.

b) There are no determined limitations of membership.
€) Membership to ASA shall be classified into two catepories:

Active: Students who are members of the executive board and ones that would
like to get involved in organizing and planning events. Active members are
expected 1o devote ot least 2-3 hours per week for meetings and planning, Active
members have the right to vote during the executive board decision making

BLIinC-Def 001999
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PIDCERS,

Associate: Befers to all other members who are not on the Executive Board and
planning committec. This membership does not cariy with it the right to vote.

d) The organization shall admit any person who shows interest in joining ASA, coniacts
an officer, and provides necessary contact information.
e] Revoeation of a member will be discussed by the Executive Board. Anyone in the
organtzation may request the removal, but the decision of revocation/demotion is 1o be
made by the Executive Board

Article III: Officers and Dufics

The Arab Stodents Associntion will consist of many positions to effectively run
and manage the responsibilities and atfairs of the group;

The ASA will consist of three primary decision-making bodics;
A) Officers

B) Executive Board

) Planning Committee

A) Officers: Shall consist of the four primary position of the ASA - President, Vice
President, Secretary, and Treasurer.

[. The President shall:
i. Preside over all Exccoutive Board mectings.
i Prepare for the meetings of the Board Committee.
iii. Represent ASA on all official matters.
iv. Plan for the promotion of geod external relations,

v. Ensure that the Constitution and Process Rules are followed.

vi. Ensurc thot all ASA related events are carnied out successfully and in the spinit
of this Constitution,

2. The Vice President shall:

i. Replace the President in hisfher absence or when s'he is incapable of
performing histher duties, but all decisions must be discussed with and approved
by the president,

ii. Help the President in hisfher duties.

BLinC-Def 002000
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et \14S KA

(please list full name)

Umbrella: FSL Sports Club

Date constitution was last revised/reviewed:
A VeIV

i o aspect of its pregroms shall Heere be ony difference in the treotment of persons an the bosis of race, oneed, color, refigion,
notionnl origin, ope, 508, pregnoncy, disobiily, genetic information, stotus o5 o UL, veleran, service dn Lhe U5, mllitary, sexual
origntotion, gender identity, ossociohional preferences, or q:'.w}rul"hm-' classifieation wiich would deprive Fhe person of consideration os
at dmdividuel, The orgorinabion will puarartee that equel oopertunity ond cgeel cooess o membership, prograning, fociities, and
hesefits shall B ppen o ol persons, Sighty percent (508} of this orgunizetion’s membership must be compozed of UF studfomts,

Do they have the Human Rights Clauss verbatim? Yazg

Explicit language contradictory with Ul the Human Rights Clause: (please highlight in comstitution)

Page number(s): h ‘,‘-Iﬁ’-i._..

Which of the protected classes or characteristics is language inconsistent referencing?

| Rate Please summarize inconsistent language:
| Creed :
| Coter |
rﬁeiiﬁldn _ ; | B
Natfonal origin
Age

Sex
Pregnancy =~~~ 22 EEATII
Disability

Genetic Information
El:atus asa l.l 5. vdmin )
Ser'u'h:e inthe U.5. mllltar',r

Sexual orientation - I_
Gender identity
| Aisnclnjmnal p-n.ﬁ:rmms ]

| Any other individualized classification | |

What is contradictory language related ta?
Membership  Leadership participantsfevents Other [please explaing

Does this constitution need further review? Yesg ;

BLinC-Def 002005
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CONSTITUTION OF YOICES OF SOUL

Preamhbic

Waoices of Soul is an organration dedicated to the mmintenance of the musicsl bentage of
African American people.

The mission of Woices of Soul 15 lo provide o mesis by which Africss Amencan
musicl calinre can be martured amd enlanced, W are conzsdered 19 be the cender of Afncan
American musical enrichiment, creating an stmosphere which not only allows students {o share
their musical ewareness with ench other, but also helping studends to expanid their culiural
awarciess of the vich taditons of the Africon American music

Article |

Chrgamization

Sectionm Chmes: Title, Thiz orpanizatioan shall be bnown a2 the Voices of Soul,
Section Two: Purpnse. This organization is o gospel choir represeniing the African

MSmerican ladition,

Article I

bdembership

Section One: Qualifications.  The membership of Voices of Soul is open 1o all
undergradusic and praduate students af the Ulniversity of Towe and to members ol the lowa City
commonity.  Fach member is expecied o attend rebearsals regmlary and 1o be poonst,

Section Twa: Fees.  All nnombers of Vodees of Soul masl pay & 5500 menmbership
fee. The foe is to be nsed for trvvel and other expenses For Voices of Soul.

Section Three: Prowmise of Kguality, In no aspect el its programs shall there be any
difference in the treatment of persons because of rece, national ongin, color, creed, religion, sex,
ape, disability, veleran status, sexunl oplenistion, pender identity, or associational preference, oo
any other classification which would deprive the person of considerstion as an individonl. The
organization will guarantes thit equal oppodumity amd eqoal access o amemnbeaship, progranmiag,
facililics, and beneiits shall be open to all pesons

riicle 111
Aadministration

Section Oue: Elections. The nomination conumittes, whicl shall imelude all sotive
meimibers in poed standing, shall make nominstions eee woek prior o elections. Nomumiions may
ke declined. The voding shall be dosg by voiee, by show of hands, or by seoret ballot smid be
detenmined by o simple mapocity of a proper voding quonam. Only the President and Secvetary may
cou the votes, I one of these officers hos been nomiated, he or she may not assest i counting
the votes, Mo ome person shall Twld move than ope office,

section Two: President. The President calls and paesides over all mectings and s one
of the spokespersons and contact pegsons for the chair, The President has the mﬁﬁ@&:ﬂ@fxciap02006
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Name of Organization: 1»-H V‘tdb[ 5 ﬁﬁﬁj }’Eﬁ" Ca‘& wgm

{fease list full name)

Umbrelia: F5L  Sports Club

Date constitution was last revised/reviewed; CE{ \ %D l \F.}

Do they have the Human Rights Clause verbatim? Bl

in o aspect of its progroms shell there be ony difference dn the treatment of pevsons on the bosls of roce, creed, color, religlon,
notionol origin, oge, sex, pregroncy, disobiity, genetic information, stotis o @ US weteran, service in the LS. millory, sexwal
arfentation, gender identity, eaocationsl preferences, of any other clossification which would deprive the person of consideralion as
an il The orponifation will guoroeree that equal oppontumiy amd egual occess o memdershin, prograsmming, fociilies, ond
henefits sholl he open 1o ol pecsavs. Fighty percent (808} of this argonization’s membership must be comgosed of W students,

Explicit language contradictory with Ul the Human Rights Clavse: {please highlight In constitution)

Page number(s): m A
Which of the protected classes or characteristics is language inconsistent referencing?

.ﬂ:a_l.:E - r— Please summarize inconsistent language:
| Creed
 Color i . |
 Religion
' National origin
. Sex !

Pregnancy |
:'I:I-{saﬂllln_t_'\r ] : |

Genetic Information _ i 1N _

Statusasalls.veteran |
. Service in the LS. military i
| Sexual orientation :
| Gender identity .
| Assoclational preferences |

| Any other individualized classification |

What is contradictory language related to?

Membership  Leadership participants/events Other (please explain)

Does this constitution meed further review?  Yes

BLIinC-Def 002016
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Constitution of Hindus Against Casteism
Date Submitted: Avgust 34, 2017

Article I - Purpose

The goal of Hindus Apgainst Casizism is to end the discrimination asgociafed with the caste
system in India, specificatly for those that are bom into the iowest class, To accomplish our goal,
we need o ralse awareness of the injustice of caste discrimination as well a2 build a growp to
help support our cause. While some Hindus feel the need to end this discrimination on a personal
level, the organization is open to cveryone who fecls that every person deserves fair breatment,
no matter whal role they hold or are born into in society,

\ ricle I - Memberabi
Sectlon 1= U Human Rights Cliuse

T no aspect of s programs shall there be any difference in the treaiment of persons on the basis
of race, ereed, eolor, religion, national origie, age, sex, pregaanoy, disabifity, genetic
mformation, stafus gv a LS veteran, service in the ULE, military, sevual orfeniation, gender
identity, assoaciational prefevences, or any other elassification which wonld deprive e person of
consfeleration as an individual, The ovganization will guerantee thet equal opportenity and
equad arcess fo membership, programming, fecifities, and bevefits shall be open to all persons.
Eighty percent (80%5) of thix orpanization s membershio must be composed of UL stidents,

Section 2 - Membership
Execulive Board
The executive board will consist of the following positions:

President (Primary Representative)

Vice Presideot {Secondary Representative)

Treasurer (Authorized Signer 1) and must be a different individual than the President
Secretary

Event Planning Divector) Coordinator

Recmitment Chair

Multimed i@ Chanr

Affiliate Lizison Chair

" & ® * ® = & @

Creneral Members

Ul Students {must comprise #0% of the total organzation membership) are eligible 1o vote and
hold office withie te Organization, Mon-UL Students (cannot cxceed 20% of lolal organization
membership) are not eligible to vote or hold office within the organization.

BLIinC-Def 002017
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Section 3 - Procedure for Selection of Membership

Membership in this chapter is open to anyone officially connected to the University of Towa as
students, faculty, or staff, as long as 80% of the active members of this organization are currently
enrolled Ul undergraduate or graduate and professional students.

Scction 4 - Addition and Revocation of Membership

Membership is open to any student who expresses interest in joining and confacts an executive
board member for further information. Membership may be revoked for reasons including but
not limited to: inappropriate behavior, being delinquent and lacking respect, one year inactive
membership (without explanation to an executive board member), and situations that occur
during and outside of club functions that affect club members. All situations of revoking
membership will be evaluated on a case by case basis by the executive board. Revocation of
membership occurs after two written warnings in one semester and will involve a written notice.
If an action is deemed inexcusable, one warning may be issued or an iminediate revocation may
be voted on. Individuals may appeal the revocation of their membership by contacting an officer
and will appeal before the executive board and advisor. Membership may be regained after a
period of six months. On a case by case basis, the executive board of the organization will assess
the sitmation and decide whether a person imay regain membership. Removal of a member will be
conducted by a % majority from the executive board.

Article 111 - Officers/Executives and Dufies

Section 1

Executive board members represent the organization membership and must be enrolled
University of Jowa students. These individuals are selected by the voting members of the
organization.

Section 2 - Positions and Duties
President (Primary Representative):

The president shall act as the public spokesperson and voice of the organization. Other duties
include registering the group once a year within the first week of the month, filling out group
descriptions and the officer rosters, and ensuring the group constitution is valid and updated
every two years. The president shall also be responsible for overseeing activities of all directors
and officers, as well as their own responsibilities.

The president shall be responsible for coordinating a bi-weekly board meeting schedule in the
Fall and Spring semester as well as planning at least two events per semester, including welcome
events in the Fall and more awareness based events in the Spring. The president will also register
for recruitment events, Along with events, the president creates fundraisers in the spring to

BLinC-Def 002018
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MName of Organization: mmﬂ HE}W“ %ﬂm aﬂd SJC!’)D iMS
(please fist fullname) S DA v ( R ‘5@)

Umbrella: CSiL F5L  Sporis Chub

T
Date constitution was Fast revised/reviewed: W qﬂ } %[S

Do they have the Human Rights Clause verbatim? @ Mo

i no gspect of B progeamd shall there be any ailfersace in the freatment of persons on the bosts of race, oreed, color, reffgion,
mntianal arigin, oge, e pregooncy, disabilily, gecetic formation, slofus os g LS, velenan, senvice i the U5 midlitary, sexwal
ovieridalion, gender fentity, essockationad preferences, or oy othed dossificotion which would depnve the person of considerotion a5
gt imafividued,  The organization will guarandee that equa) epportuniy and egqual eocess fo membership, progromedng, feclities, and
depefits shall be apen tool persons. Flghty percent (80%) of this orgonizotion's membership must be composed of WU stodents

Explicit language contradictory with U the Human Rights Clause: (please highlight in constitution)

Page nurmber{s): ﬂ o=

Which of the protected classes or characteristics is language inconslstent referencing?

Race . - _ ! Please summarize Inconsistent language;

Creed
Calor

Religion

| National origin

| Ase

| Sex

| Pregnancy

| Disabflity o

| Genetlc information

| Status as a LS. veteran

| Service In the U.5. military )
Sexual aorientation [
Gender identity

| Associational preferences ;

| Any other individualized classification |

What s contradictory langueage related to?

membership  Leadership participantsfevents  Other (pkease explain)

Does this canstitution need further review?  Yos
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ConsTITUTION OF RUSSIAN-SPEAKING STUDENTS AND ScHOLARS AssociaTion [RSSA)

AT THE UMIVERSITY OF lowa,

DATE SUBMITTED: 20 Augnst, 2015,

Article |. Purpose

The phrgse “Russinn-speaking ™ does pot solely refer to the peaple from the Eastern Egrope and Centrol
Asia (FECA] region, either ethpicolly or residentioy, but ol who identify to this description in any woy.

RS54 shall represent its members on all matters pertaining to their general welfare as skodents
and scholar,

RESH shall serve 1o bring tegether those who show interest in matters of the following countries:
Russkan Federation, Wkraing, Belarus, Eazakhstan, Turkmenstan, Armenia, Azerbaban, Geonpia,
Eyfgyzstan, boldova, Tasikistan, Usbekistan, Estonta, Latvia, Lithuania origin and cafture.

To provide for Lhe welcomdrgg and arientation for nes full-time sludents from the specified
Fegion.

T pramote the celtere of inteimational fiendship and collaboration at the Dniversity of fowa,
T fagilitate cxmrmunication between students (schakars) and the adminitration,

T organize evenls to celebrate cormiman festivals in order to prormote culburd exchange and
diversity.

Article 1. Membership

i oo asprect of ifs progroms Shell there be onw diffgrence in the freatment of persans on the bosis of race,
cried, Colpr, relipion, notionod origin, g, sex, pregnoncy, dsobiity, genslic informaetion, stetus os o LS
vederdh, sevice in the LLE maitary, Sexeen ofentalion, geader ifendity, @ssociofional preferences, or ouy
othier chassiffcatinn which wolld deprive the persen of comsidgeralion oson individial, The onganizotion
will qenrrnies Mot equol egarfonily ard equel occess fo membeeship, programeming, focifities, aod
Beaefifs shall he apan B off peesons. Ciglly percent [80%) of this arganizadion’s mémbership must be
eampased of LY studeri

section 1: Membership Criteria

1. wembership bo BS54 is open (o the entire University of lowa ecmmunity,

2. RS5&cshall not discriminabe on the bisis of race, cread, religion, color, age, sexual erientation,
disabllity, veberan states, marital status, or national orgln.

3 Allmembers are members of thelr ows will,

4. Members of RESAshall not practice amy physically or peycholeghcally abushe hazing behevioes
eithar intentienally or wnintentionakhy,

Section 1: Classes of Mermbarship &

1. R5%A membership consist of twao (2] types: General Members, Membeis i Good Stonding.

2 ABmombers have the same rights, ameng them the dght Lo nemdnate a member, themsabees o
atherwlse, for either an executive or representative pocition

3 Allmembers who are part of University of lowea community are alipible (o vate and holbd offica,

4,  Members in Good Standing are aligible 1o become a part of Execulive Board within the
arganization

L. Membher in Good Stending status shall be placod upon those who will have attendsd at least ane
(1) General RBody Moeting {GBM] and cne (1) mabor RE5A event by the end of academic year.

& Memberin Good Standing status shall be identified throuph repular attendance al meetings,

participation and crganization of ASSA events.
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7. adatabase of attendance and 3 record of participation shall be updated af the beginning of
ayery acadentc semesier here &t Universily of lowa,

Section 2: Procedure for Selection, Addition and Revocation ol Membership
1. Bembershig in R5SA i open Lo anyone alficially connected to the Wniversity of Boowa a5 students,
fagubty, or stall @s well @ those from e community such as alurmnl and the general public, &5
fong as BO% of the active mem@ers of this organization are curreatly enralled U1 underpreduate
ar graduate and professional sludents,
2. Member in Good Staiading stabus can ke withdeaven il the person dees no? fulfll the requirements
stated In Secthon 2 with unexcused absences.

3. Organization membership can also be suspended after a year of Inactive membership {not
attending or being invedved in commundcation with the officers or the crganization).

4.  hembership can be lost IFf the member acts wnregresentative of the crgandzathon,

5 When any of this occurs, the Indiddual®s membership status will be voted by the organization

and mast ebtaln a majority wote In faver 1o stay a mamber.
6. Regalning of membership k& enly possible with recommendation of at keast one Member in Good

Standing.

7. Regsining of membership i impossible alter secord mombrership revecation,
8. Apy menther of the organization can suggest the remaoval of 8 memier,
9. Membarship can be ceasod by the member’s own request without voting

Article IIl. Officers/Executives and Duties
Saction 1 Officers. Officers or exsoutives mast be enrolled University of lowa undergraduate or graduate
and professional students, They represent the crganization membershig. These individuals are sefected
from the ranks of the argantzation's woting membearship UL
1. The Exerutive Board of £554 shall be composed of the following elected officers:
a.  President
b. Vice President
c.  Treasurer
d.  Public Relations Officer
o Seoretary
2. Each officer, upon accepling, office, shall agres to abigle by the prosisions of s Constiteten,
3. The term of office Tor all executive positions shall be one fiscal years.
d.  FECEPTION: Members iy b ebeled bo be a part of the ageciitive board in naﬂepﬁﬂr‘lu|
elecrs cormed el by resignation or remaoval frgm alffice. Thews mambers ghall hold
their office until the ead of the berm of offics of te membens Ubey have replaced,

Section 2 Oificer’s Dutfes
1. By duties af the President shall be to:
Precide al all mestings andfes other functhons of RS58,
Serve as the offlicial chaioman /spokesperson of the association;
Owarsae expcutive decislons and poals of the accociation,
Serve as a Halson betwean BESA, Unlversity of lowa and other associations ondoff
CAMpUs.
e, Appoint efficers/commitbees as deemed nocessary
A The duties of the Vice-Prasident shall be ko
MAesist the Fresident and sssume all the duties of the Pressdent in hisfher absence;
a. Mrrange and pian all events of the organization;
b. Owersesingthe emai's and social netwerking correspondences sent to and from the
arganization;
. Owerseeing the duties of Public Relations Officer
3. The Treasurer shali:

BpEe
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Name of Grganization: f@/éﬁ /O ('—:f .;—l.géu ﬁz& STE#M? @

(please st full nome)

Umbrella: FSL  Sports Club

Date constitution was last revised//reviewed:

Do they have the Human Rights Clause verbatim? Yes M} ; %/éﬁfﬁi ‘1_.,\

Ir fo aggact of i progrorms shall there be any differencs fa the Sreatment of porsons on the basis of roce, creed, eodor, relipion,
aobiceral arigln, age, sex, pregaoncy, disabulily, genetic imformobion, stolus os o LS veberan, sendee i the LS mulitons, sexeal
oneniation, gender identity, pssocinonol preferences, or ony other clessificetion which would deprive the porson of consideration os
an dndiiduod. The ovgamzation will guaranree thar equol opaortunly and egensd acoess to membership, programming, fociities, and
benefits shall be open to all persons. Eighty percent [BOE] of ths orgonization’s membership must be commposed of U students

Explicit lanpuage contradictory with Ul the Human Rights Clause: {please highlight in constitution)

Page number([s):

Which of the protected classes or characteristics is language inconsistent referencing?

Race Ploase summarize inconsistent language:
Cread

| Color

| Religion

| Mational origin

Pregnancy
Disabillity
'!E.EI-'IEIIZH-: information
| Status as a U5, veteran
| Service in the U.5. military
| Sexual orientation
Gender identity
| Associational preferances
| Any other individualized classification

What Iz contradictory language refated to?

iembership  Leadership participants/events Dther (phease explaing

Daas this constitution nead further review?  Yas P
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Religion Graduate Student Organization Constitution
Tithe: *“Constitution of Religion Graduate Student Organization (hereafter RGSO)

Diate Subnulled; TR

Article [ - Purpose

BRGS0 is a praduate student proup which forms the core af the graduate student experiénce af the
University of lowa's Department of Religious Studies. It fosters coljegiality, stumulates academic
success, provides social support, and helps prepare students to transition ito the professional
context, Among the activities 1t helps coordinate are those related to professional development,
gervice, and social gatherings.

Article Il — Membership

1) In no aspect of its progroms shall there be any difference in the treatment of persons on
the basts of race, hetional arigin, color, eveed, religion, sex, age, dizability, veteran
slutns, sexual orfentation, gender identity, ov associational preference, or any athe
classification whicl wonld deprive ihe person of consideration ax an individial. The
organizafion will guaraniee thal equal oppariunity ind equal access to membership,
programming, facilities, and beneglitz shall be open fo all persons, Eiphity percent (5%)
of thix ovgonizaiion s membership must be composed of UT stiwdenis,

b} The Executive Board consists of the following offices:

o Co-Cpordinator { bwo-yer lerm)

»  Co-Coordinator {f9o-yeir ferm)

*  BecrelaryTrepsures

s  Social Event Chair (three positions)

¢ AMAR Represestabive (bwo-year leem)

s Faculty Chair

s Ciraduate Stedent Senator

s Lecture Comimities (bwo positions)

«  Ciraduate/Undergrasduate Limsons (two positions)
Bentor Program Chair

* [Religion, Literature, and the Aris Conference Oganizers (two positions, as
eded)

s Undergradute Studies Chair

« (OGS Representative

o Social Mediz and Marketing
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Creneral Members:

& U1 students {must comprise 80% of the total organization membership) are
eligikle to vote and hold office within he organization.

«  Non-UT Students {cannot exceed 20% of the total organization membership) arc
not eligible to vote or hold office within the organization.

Members in Good Standing:

o  To be a member in good standing, one must be corrently entolled in the MoA. or
Fh.13. program in Religions Stedies. Members in Good Standing have the right to
volc as well as scek and hold an elected/appointed office.

) Selection of membership
hMembership in this organization is open to snyone officially connected to the Departiment
of Religious Studies at the University of Towa as graduate students, faculty, or staff, as
long as 80% of the active members of this crganization are currentty enrolled T graduate
stpdents in Religious Studies,

i) Revocation of Membership
Membership will cease al the member's own request or upon departure or graduation
from the University of Tows.

Artiele I — Officers/Executives and Duties

a) Officers or executives must be enrolled n the M.A. or PhI), program m the Department
of Religious Studies at the University of Jowa. They represent the organization
membership, These individualzs are selected from the ranks of the organization's voting
membership,

b) The elected officers of the organization shall be:

o Co-Coordinator {twe positions): Provides general management of RGS()
activities and progiams. This position has a two-year torm and has sipning
suthority for the organization, Organizational skills and a willingness to deal with
“red tape” regquired. Requires a two-year commitment,

o SecretaryTreasurer: Takes mimites at RGS0 meetings and keeps account of
BRGSO finances. Also serves as an anthorized signing representative,
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e Gy Hits Saieh

{please list full narme)

Umhbrella: @ F5L  Sports Club

Date constitution was last revised freviewed: [}/JL. ."'[ i "'i}fx"/

//

Do they have the Human Rights Clawse verbatim? {ﬂ;) Mo ol

it mo et of its progrons sholl there be ony difforence in the tregtment of persons on the bosis of rece, creed, color, refigion,
netinnl origin, age, sex, peegvoncy, ooy, geretic faformation, Siotus of o LS weleror, servioe in the 0L military, sesias)
oriertotion, gender feplily, assecipriona preferences, o any offer clossificorion wisich would deprive the person of considerafion oz
g indivetial The B TR T M'I'fwﬂfﬂﬁ? [l et xapnrTanly ot rqur:ll' aeiEes formembel shil, pragramriring, focitiiies, fanef
benafits chall be open fo o persons, Fighty percent (BO%] of thic arganigalion’s memberchip must be composed af U sfudents

Explicit language contradictory with U1 the Human Rights Clause; {please highlight in constitution)

Page number|s):

Which of the protected classes or characteristics is language inconsistent referencing?

i Race | Flease summarize Inconsistent language;
Creed
Color
Religion _
. National origin
| Age
| sex
i Pregnancy
! DisabHity
| Genetic information _
 Status as a U.S. veteran _
Service in the U.5. military | =
| Sexual orientation
Gender identlty
Associational preferences .
_Any other individualized classification |

What is contradictory language related to?

hMembership  Leadership participantsfevents Other [pleaza explain)

Does this constitytion need further review?  Yes  No (
(wdane L%Lﬂ My Ol , }H ,/) X
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Title: Constitution of the Semper Fidelis Society
Date Submitted: October 7, 2014

Article I — Purpose

The purpose of the Sermper Fidelis Society is to educate, inform, and motivate men and women
who have a general interest in the United States Marine Corps. Any University of Towa student,
ineluding all prior-enlisted or current Marines, are welcome to join the organization. Education
and training will be carried out through classeoom instroction, team boilding events, physical
fitness events, and tactical field exercizes, The Semper Fidelis Society will also offer students the
opportunity to learn about the various officer programs the Marine Corps offers. All of these
programs involve summer training at Officer Candidate School (OCE) in Quantico, Virgini.
Trained officer candidates will provide guidance Lo Semper Fidelis Society members on how to
best prepare For the ngors of OCS as well as how to apply for the competitive program. At all
times, Semper Fidelis Society members will provide a welecoming environment to anyone who
wants to leam more about the Marine Corps,

Article IT — Membership

a) Human Rights Clause
In no aspect of its programs shall theve be any difference in the treatment of persons on
the basis of race, national origin, color, creed, religion, sex, age, disability, veleran status,
sexual ovientation, gender identity, or associational preference, or any other classification
which would deprive the person of consideration as an individual, The organization will
guarantee that equal opportunity and equal access o membership, programming, facilities,
and henefits shall be open to all persons, Eighty percent (80%) of this organization’s
membership must be composed of Ul siudents,

b} Different Classes of Membership

President {Primary Representative)

*  Vice - President (Secondary Representative)

« Treasurer

Cieneral Members
o LN stodents are eligible to vote and hold office within the organization
o Non-Ul students are not eligible to vote o hold office within the

Orpantzation

¢} Procedure for sclection of membership
s ivlembership in this chapter is open to anyone officially connected 1o the
University of Towa as students, faculty, and staff as well as those from the
eommunity such as alumni and the general public as long as B0% of the aclive
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members of this organization are currently enratled Ul undergradieate or graduoate
and professional students.

d) Provedure for the addition or revocation of membership
& The organization shall admit az a member any person who expresses interest,
contacts the organizalion’s officers, and provides thewr name and contact
informatson.
s All situations of revoking membership wall be evaluated on a case by case basis
by the officers of the club, who are in charge of the revocation process.

Article 111 - Officers/Executives and Duties

a) Officers or excoutives must be enrolled University of lowa students. They represent the
organization membership. These individuals are selected from the ranks of the
organization’s voting membership.

b) Positions available and their term lengths, duties, and responsibilities

o President: The duties of the president include organizing and scheduling all
meetings and events as well as creating the strategic plan for the organization’s
future

s Vice-Prezident: The duties of the vice-president include maintaining
accountability duning all meetings and events as well as carrying out all necessary
administvative tasks that are integzal to the proper functioning of the organization,
The vice-president will carry out all cther duties as divected by the president.

o Treasorer: The duties of the reasurer include handling all financial transactions,
maintaining the financial records of the Semper Fidelis Society, and ensuring, the
organization is meeling atl Umversity policies, and federal and state laws, The
treasurer will also make peviodic reports to membership.

e (eneral Members: The duties of the peneral members include attending and
participating in meetings and events hosted by the organization as well as
demonstrating mativation and commilment to the team,

Article IV - Advisors

a)  Advisor role and dutics
#  The advisor for the organization will be an active duty ofticer in the United States
Marine Corps who is currently carrying out a hillet 25 an officer selection officer
at Officer Selection Station Iowa City in Coralville, Town.
o The advisor will provide general guidance to the president and vice-president in
arder to ensure that the members of the organizalion are recerving the best
education and training os possible.
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e NMatbrn L terotoced (Fsrn/

Mame of Organization;
fohease st full nome)

Umbrelka: C5IL F5L Sports Club

Date constitution was [ast revised Mreviewed:

Do they have the Human Rights Clause verbatim? Mo

i o aspect of irs proarams sholl there be ory difereace in thdTieatment of persons on the bosis of roce, creed, color, redigion,
rptbanal arkgin, g, sex pregiancy, disabidity, qonetic mformobion, sholus as o UL, veteoon, senvice in the (L3 mifitary, sexuol
arfemenon, gender ideniily, associatianel preferences, o any odlier ciassiicatian whlch would deprive the peesan of considerotion as
ar individual, The organizoben will guargndes thet egua! opgoriundny and equa! occess to membersip, progromaovng, focilities, ond
bensfits shall be open to ol persons. Elghty percent [B0%] of this orpanizotion’s membership mpst be cornposed of L stadents,

Explicit language contradictory with Ul the Human Rights Clause: {please highlight in constitution)

Page murmbarz):

Which of the protected classes or characteristics is language inconsistent referencing?

'.l.ia-.:e' n: = | Please summarize inconsistent language:
| Creed | |

I Color _ ] |

| Religion

| Mational origin

%E ik
| Sex
| Pregnancy
; _ﬂisahiﬁt-t
| Genetic information
| Status as a U.5. vateran
| Service in the LLS. military
| Sexual orientation [
| Gender Identity '
 Associational preferences
. Any other indlvidualized classtication

What is contradictory language related to?

Membership  Leadership participants/events Othier {please explain)

Does this constitution nead further review? Yas Ma
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Constitution

Article | - Purpose

The: purpose of this student organization is 1o specifically serve international sludents
whio are thinking sboul pursuing a career heallh science (Mursing, Pre-nursing, Pharmacy,
Fre-med, Pre-physical therapy, Pre-dentistry, and ete.). Typicaily, we have wo main goals,
Firsl, promoding he conneclion among international students who share the same inlerest in
haalth sciences. Second, halping students solving quastion which thay meet about
immigration, admission for medical schood, work permission, and construction of fulura
career paih,

Article Il - Membership

Ul Human Rights Clause

in no aspect of its programs shall there be any difference in the treatment af
persons on the basis of race, creed, color, religion, national origin, age, sex,
pragnancy, disability, genetic information, status as a U. 5. veteran, service in
the U5, military, sexusl orientation, gender identity, associatfonal preferences,
or any other classification which would deprive the person of consideration as
an individual. The organization will guarantee that equal opportunity and
equal access to membership, programming, facilifies, and benefits shall be
open to all persons. Eighty percent (80%) of this organization’'s membership
must be composed of Ul students,

President; {Main represantivitve)
- Represant PHIA to The University af lowa and others
- Lead group meelings and galhedings
- Zerves as the spokesman of the organizabion
- Btainlaing comlact with the organization advisor
- Evaluates lhe work ol the exaculive meambiers
Vice president: (Secondary representitive)
- Becond representabive of PHIA b The Usiversily of kows and athers
Laads group mastings and avaents kn absence of the presidant
= Cobabrales with peresendand
& (Maszs Email)
Dapartmaent chalr: for every departmant (pre-medicine, pre-dentistry, pre-nursing,
nra- pharmar'_-.' pre-physical therapy...)
Facilate evenls In thier department
- Lead planned avenls
= Record the mealing matarial and send to each person
Sacratary:
Record mestings fully and keep record of whal was discyssed
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Name of Qrganization: k‘h‘i?ﬂﬂ'lﬂ D&Wh“i ﬁ{ﬂﬁﬁ#&im

{please list full name)

Umbrela; Csil Fil.  Sports Club

Date constitution was last revised/ reviewed;

Do they have the Human Rights Clause verbatim? t@

da fren s of s prorarns sholl there be gery difference i the reatment of perdeats on the bods of eace, cread, colar, religion,
anlioml origin, Jge, Sex, Prograncy, :ﬁmhfﬁ:y, gﬁm{'ﬁﬂ!nfw:nui‘k‘.l.r!_ sitafus g% a LS weleran, sendice in the LS r]il.ll'ﬂr:rn'}l_. saxpal
orientation, geader identity, associotionol preferences, or any other clossffenbion whiclh would deprive the pevsan of constderation o3
o individeal The prgonication will puoronice that egesl opoertonity ard squal pccess o mersbership, programemisg, focilities, ond
beriefits shall ke open to ol persons, ighly perceat (80%) of this orgonization’s memberslifp must be composed of W stadents.

Explicit language contradictory with Wi the Human Bights Clause: (pleaze highlight in constitution)

Page number(s}: |

Which of the protected classes or characteristics is language inconsistent referencing?

! .HE{E ._ | Please sum marize inconsistent language:

creed U tsveane And omprver

Color
Religon ] ung waen and women .-
Mational origin |
Aﬁé' Ltk
Sex
| Pregnancy
| Disability
| Genetic information
Status as a U5, veleran
| Service In the U.S. military
| Senyal orlentation
| Gender identity
| Associational preferences
Any ather individualized classification

What is contradictory language related to?
Membership  Leadership m'mﬂﬁ Other (please explaing

Daes this constitution need further review? Mo
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CONSTITUTION OF THE HISPANIC DENTAL ASSOCIATION
lowa Chapler

PREAMBLE
It eeder Lo promole undesstanding in the Hispanic population regarding oral lealth, to
eneourage and empowengpong men and womenth consider and pursue careers in the
dental bealth professtons, and provide service in local communities, we the Hispanic
Dental Association lowa chapler members egtablish this constitution.

Article [

The purpose of the Hispanic Dental Association (HDA) is lo provide oral heelth
education (o young children. In addition, the HDA works fo encourage voung peopls o
consider and pursue caveers in dental health, Through commuonity based outreach
programs the HDA meets these parposes. The HDA works together with ather
organizations with simitar goals in avder to repch more individuals,

Article 11

a) With regards to membership: in no aspect of its programa shall there be oy
difference in the treaiment of pereons becanse of race, national origin, color,
creed, religion, sex, age, disabilily, veteran status, sexual orionlalion, gender
identity, or sssociational preference, or any other classification which would
deprive the person of consideration as an individual." The organization will
guaranice thal equal opporiunily and equal secess to membership, programming,
facilities, wmd benefits shall be open to all peisons,

b) There shall be o lmilations fo menbership in the HDA. Any individual willing
o comnmil to the goals and purposes of the HDA and participate in its programs
shall be allowed membership,

¢) The HDA doca nol retein the right fo revoke o withhold membership froom any
individual making the above commiiment,

Auticle I1T

Officers and Duties
a) DPresident: The presicdent ghall be the voice of the HDMA in all malters peripining (o

the crganization. The president shall in cownsel with the secretary prepare the
agenda for HDA meslings and preside al all mectings. The president must subanit
a quarterly repott o 1he Hispanke Student Dental Assocdation HSDA national
office,

b}y Vice-president; The vice president shall assist the president as an advisor in all
mallers relevanl o the HDA. Hefshe shall assume the duties of president in
hisfher absenes, The Viee president slhiall also assist the president in submitting a
guarterly report to the national office and chair ihe HDA meetings.

¢) Treaswwer: The treasurcr shall assist the president as an advisor in all matters
relevant o the HDA, operational costs, fand-raising, and chapter support. The
Ireasurer shall prepave a budgel for the HDA baged on its programs and activities,
Hedsle shall also submit a quarterly financial report to the HSDA national office.
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Neme of Organfzation: [¥o1\g | onq STuelint Afspciation

{pleose list full name)

Umbrella: @ F5L  Sports Club

Date constitution was last revised/reviewed:

Do thay have the Human Rights Clause verbatim? Yies Mo

In po aspect of its programs sholl there be ory difference m the treatment of persans on the bosts of rove, creed, colar, refigion,
mrbiomnl oFigin, wge, sex, preqrancy, disobility, genetic information, stotus os o UL veteran, service in the WS militory, sexwnl
awientobion, gender identily, ossooiotionol preferences, or ony alfer classification which wowld deprive the person of consideration os
an mareidual. The eponizetion will geerentes Bral oqual apportunity ond equal gocess fo membership, programiing, focilities, and
herefits sholl be open o off pevions. Fighly pereent [30%] of Ehis orgamizabion’s membership must be somposed of L Studenis.

Explicit language contradictory with Ul the Human Rights Clause: {please highlight in constitution)

Page numberis}:

Which of the protected classes or characteristics is lanpuage inconsistent referencing?

| Race _ | Fflease summarize inconsistent language:
| E;T::I | - POV Preshmen= pirit-veal Stvelents
| Religion : | ;
Age — Exciusive o oniy Thofe ©
(Sew | hatipnal  Onign
| P_r_egnar}w |
Disability

Genetic information
| Status as a LLS. veteran
| Service in the U.S. military
Sexual orientatlon _
. Gender identity : | &
Associational preferences |

What is contradictory language related to?

Membership  Leadership participants/events Mher {please explain)

purpose | au dul g

Does this constitution need further review? @ Mo
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I

1L

Constitution of Hong Kong Student Association
lowa City, 1A

Maine

The official name of the orgenization shall be “Hong Kong Student Association
(hevestrer HEEBAL™

Furpose

The purpose of this asseciation shall be:

il

b

To promete culture exchange and enhance mutal wvnderstanding on the nich
cilture of Hong Kong.

To provide social activities for students and faculty troan Hong Kong, and others
who are mberested in HESA.

To raise public awarcness of the current issues in Hong Kong and develop
interests towards Hong Kong cullure,

fo provide a platform for members to give and receive support from each other
while away from home, and belp incoming Yreshmed integrate and adapt to the
local owan culture.

To promote the unigue Hoonp Kong local culture (e.p. food, language..) to
stndents and faculty membersti América’

Membership

In no aspect of its programs shall there be any differcnce in the treatment of
persons on the basis of race, creed. color, religion. national ongin, age, sex.
pregaancy, disability, genetic information, status as a LS. veteran, service in the
1.5 r,ni]il:-!r].', sexual orientation, gender identity, associational prelerences, or any
other classification which would deprive the person of consideration as an
individual. The organization will guarantee that equal opportunity and egual
access to membership, programming, Facilities, and benefits shall be open to all
persons. Eighty pereent (80%) of this organization's membership must be
composed of LI students.
A wvoting member of HEKSA (hereafler member) shall be those who agrees to
Follow this constitution and is currently an active member of the association. All
others shall be considered non-voting membérs,
1. Definmtion of active member:

An active member shall participate in over 70% of repular events,
Active members have the right to suggest proposals, elect, and mn for the offices
of this association, and have prionty in attending i any activily sponsoved by this
assOCkalion.
Members shall fill in a simple form providing bagic contact information when
signing up o become a member of HEKSA.
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V.

Any members may withdraw from HKSA by giving a notice o the executive
comimitiee,

IF any regular member would like to make complaints about their experiences in
HESA, executive committee members will encowape the member to ik Lo any
of the exccutive members firsl. After an official complaint is received, a special
comumittee meeting will be held (with the subject of complaint preseat) (o discuss
any concemns and offer suppori. If there is no consensus or remediation plan
within the eommitiee on how to resolve the izsues of complaint, then the
complaint will be brought to our advisor’s attentton and the advisor will hold
auithorty to make the final decision,

Any official complaints made owards committee members shall be received by
the president. Affer an official complaint is received, the president shall hold a
committee meeting with the all committee members (including the conunitice
member who the complaint is targeted twowards) present to discuss any concems
and offer support. IF theve is no consensus or remedinlion plan within (he
commifteg on how to resolve the issues of complaint, then the complaint will be
brought to our advisor’s attention and the advisor will hold authority to make the
final decision.

H. Any official complainis made towards the president shall be received by the vice-

president. After the official complaint is veceived, the vice-president shall hold a
committee meeting with all the committee members {including the president)
present to discuss any concemns and offer support, If there is no consensus or
remediation plan within the committee on bow to resolve the issues I;,J|LE1]I11.]'I'|.|'-'I|iI|[.,
then the complamt will be brought 1o owr advisor's attention and the advisor will
hald authority to make the final decision.

HESA committee members reserve the right to rescind membership of any
members who have received over 2 complaints, andfor any mcritbers whose
actions are considered inappropriate or thieaten the salety of other HKSA
members.

Finance

Hong Kong Smdent Association is required to deposit all receipts i and make
disbursements through the Student Orgenization Business Office, Fraternity
Business Scrvices. or Recreational Services. Upon dissolution, slate money and
mandatory  student Tees revert back 10 the granting organization.  Inactive
organizations will be considersd dissolved atter five years of no account activity.
Revenue generated dollors or 00 funds™ must be divided as stated in this
Constitution and camied out by our leadesship. Our organization’s remaining
revene generated dollars or “00 foods™ will ke divide or disbursed 1o Asian
Pacific American Cultural Center. If this organization has dissolved aivd revenue
generated  dollars or 00 funds” have not been divided as stated in this
Constitution by five years from years lrom last account aclivity, funds in owr #00
account™ will revert to an account specified for this purpose within student
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Mame of Organization:

(please list full name) F:il" 5&:&&1 SW@W{ o {':j Ej—ﬂl’l .?Ecvq"—f At

Umbrella: @ FS.  Sports Club

Cate constitution was [ast revised/reviewed: mﬂ ;]A,-q,

Do they have the Human Rights Clause verbatim? Yes (@

in o mspect of its prograrms shal there be gry difference in the treatment of persons on the bosls of roce, creed, eodor, religion,
notional erigin, age, sex, prognoncy, disability, gonetic infermation, stotus os.g U5, veteran, senvice in the LUE militany, sexvol
orientation, gender identity, assecirtional preferences, or ony other classificetion which would deprive the person of consideration os
an individesl. The orgonization will guarantee thot eobal opportunity and equol Gooess to membership, progromming, fociltics, and
Benefits sholl e open (o off persons, Eighty percent (80%) of this organizotion’s membership must be composed of UF stodemts,

Explicit lanpuage contradictory with Ul the Human Rights Clause: [please highlight in constity H“nili‘i.l]‘i j

Page numbor(s) fg’.&.f 51:’1“- —= ek ?_‘iﬂw{w ‘.‘hc.ll.-ﬂi. e

Which of the protected classes or characteristics is language inconsistent referencing?

E Race Please summarize inconsistent language:
| Creed
'-Eu.lur
| Religion : ap
: National arigin i
Ape |
| Sex P
| Pregnancy |
| Disability
{ Genetle Informatlon
| Status as a U5, veteran
| Service In the U, S. military . |
| Zexual orlentation
Gender [dentlty
Assoclational preferences
| Any other Individuallzed classHication

What is contradictory language related to?
tembership  Leadership participantsfevents Other (please explain)

Does this constitution need further reviow? _@ M
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Constitution of Persiow Studenty
Organigation

Preambie

The official name of the organization is Persian Students Organization.

Article [
The purpose of Persian Studeals Organizetion is bo inerease awareness of Persinn history
and culture through a serdes of events mad activities, also to act 85 a support group Tor
Persians in the comnunity, and create a forum for the exchange of ideas pertaining to
Tran. (There is NO palitical or religious gosl Tor thiz organization, only Lo create
awareness of human diversity and appresiation of it),

Article 11
1shin:

A) "Tn no aspect of its program shall theve be any differcuce in the treatment of persons
becanse of race, national origin, color, creed, refigion, sox, age, disability, vetoran
slatus, sexual onentation, gender dentity, or nssociation preferance, or any other
classification which would deprive the person of consideration as an individual. The
organization will guarantes thet equal opportonity and equal sccess to membership,
programming, facilities, and benefits ehall be open to all persons.

B} Tnorder lo be considered a member, one needs to altend 273 of the mestings in p year,
Alzo, the members should be invelved in a minimum of OME orgamzation sponsored
activity or help out in preparation of such activity(ies) in a school year. This would
allow members only, to vole on issues and motlons ralsed i meetings, In order for
the votes to count &/ e must be present al the meeting. Mo voling is allowed on e-

il

C) Mew membera are welcome in accordance with Article LI and az long as they have the
same goals as Article 1,

D) Membersip i the organization may be revoked on the basis of one or combination
of the following violalons:

1) The persen in question has violated the written constifution,
2) The persen in gquestion is Tound w0 be disaptive to onganization functicns.

A peneral mesting shall be ealled to consider the revocation of sy individual’s
meinbership in the organization. A minimum of 2/3 votes of those present at this
meeling will be required for the revocation of that person®s membership.  The person
to be gjected shall be given o fair opportunily to defend him/herself before the voting
iz to lake place.

BLIinC-Def 002098

@

App 1080



Case 3o DIEBDBVRSEEJ OocoomendT175 Fideda /224 8 P &g 83B6fatun 2

Name of Organization:  UntLaws
(plegse list full nome)

Umbrefa: CAlL F5i Sports Club

Date constitution was last revised freviewed:

Do they have the Human Rights Cause verbatim? Yes

e e wsprecd aff f s peograrnes dhal! there be ony difference in the trechment of persons on the basts of roce, creed, color, religlon,
natfnal avigin, oge, sex, pregnoncy, disobiit genetic formobion, stotes os o U5, veteron, service in Bee U5, military, sexual
arientation, gender identity, aiworintional preferences, or oy other clossificorion which would deprive the person of consideration as
on fndividial. The ergondsalion will glirantes that equal apportunity ond equel oocess to membership, progremming, focilities, ond
bengfits sholl be open to all persons, Eighily percent (808).of this orgenization’s membersiip must be composed of W students,

Explicit language contradictory with UI the Human Rights Clause: [please highfight in constitution)

Page number|sk

Which of the protected classes or characteristics is language inconsistent referencing?

| Race ! - Please summarize inconsistent language:
| Creed
| Color
| Religion
Mational origin
Age
Sex
| Pregnancy
| Disability
: Genetic information
| Status as a LS. veteran

| Sexual mi-l;_'.i'ltatin.n_ . ] ]

| Gender |dentity | _
Assoclational preferences |

_Any other individuslized classification ,

What is contradictory language related to?

Pembership  Leadership participants/events Other [please explaing

Does this constitution need further review?  Yes @
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CONSTITUTION
of tha
OUTLAWS

Pre [=]

This assoclatlan Is being Formed by queer law studants and attorneys to
provide a common forum for gay, lesblan, bisexual and transgendered
persons Interested in the law, and to provide for a climate of mutual
support, protection and professional advancement. This assoclation shall

be khown as the Outlaws.
ARTICLE |

Purpose
The cutLaws shall work toward the following ands:

A, To create 8 law school environment free from discrimination, blas
and fear of viclence.

B. To foster academic programs concerning lesbhian, gay, blsexual and
transgenderad [ssues and to facliitate discusslon about those lssues

within the legal community.

C. To work towards the axtenston of basic human rights to lesblan, aay,
bisexual and transgendered residents of the State of lowa through

appropriate legiskation.

0. To foster academic, professional and soclal interaction among the
membership, and to ald In the creatlon of a netwerk within the state
and between alumnl to provide profassional opportunities to
lesbian, gay, blsexual and transgendered professionals, and legal
advice to lesblan, gay, bisexual and transgendered resldents.

ARTICLE Il

Mambarship

The QutLaws affirms, In accordance with the Unlversity of lowa's Pollcy on
Human Rights, that in no aspect of Its programs shall there be any
difference In the treatment of persons bacause of race, national orlgin,
eolor, creed, religlan, sex, age, disabliity, veteran status, sexual orlentation,
gender |dentity, or assoclational preference, or any other classification
whilch would deprive the person of conslderation as an individual,

The outLaws guarantess that membership is open to any person who
agrees to uphold the provisions of the Constitutlon of the CutLlaws and
upan payiment of the annual dues. Membership may Include students,
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staff, alumnl and Faculty of the Unlversity of lowa College of Law and any
other person interested In supporting the goals of the OutLaws.

Any mamber may be expelled for cause by a unanimous declsion of the
twio coordinators, except that a persan so expelled may appeal to the
genaral membership at a reguiar meating, where a simple majlority of
those present shall be required to uphold the coordinators' actlon. The
person wheose status Is in question may not vote.

ARTICLE M

Officers

The outLaws shall have twao offlcers, known as coordinators, elected by a
simple malority of members present at the Electlon Meeting held during
Aprll of each year, to take office the day following the election. Any
vacancy which occurs during the year shall be fllled at the next regular
maating. A coordinator may be removed by the general membpership at a
general meeating with a simple majority vote of those present. The
coordinators shall co-ordinate the activities of the QutLaws and shall hawve
additional duties as determinad by the membership. Any student who s
currantly enrolled at the University of lowa College of Law and who agrees
to uphold the Constitution of the OutLaws s qualified to FIl the position of
coordinator.

ARTICLE IV

Acdvisor

The advisor shall be selected by the coordinators and shall have thosa
duties and responsibllities asslgned by the coordinators.

ARTICLE V

Meetings

Regular Meetings shall be called as neaded by, and only by, the
coordinators to conduct OutLlaws business. An Election mMeeting is the
meeting to ba held annually In Aprll of each year and at which the
coordinators will be voted Into offlce for the followlng year. At least ten
(100 wiorking days notice will he given for an Election mMeeting. A meeting,
regular or otherwlse, as the term is used In this Constitution, Is one where
an attempt Is made to Inform all of the members of the tlime, place, and
location of the maating and the business to be transacted,
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Name ctf Cipaniation: ﬂ?ﬂh F:re'.nﬂﬂ ﬂiﬁﬂﬂ'ﬂff ——
folegse st full name)

Umbrella: @ FSL  Sports Club

Date constitution was last revised/reviewed: | lgrf:-'l-‘-!' [as ¥t

Do they have the Human Rights Clause verbatim? ~ Yes

In oo aspect of M8 progeems sholl there be oy diference in the reekment of persens on the basiy of roce, ereed, codor, religion,
aiebborod gl e, sex, pregnancy, disability, genstic inflormobion, stolus o o UK veleran, sendice in the ULS milany, seswol
arientaiion, gender identity, associaiismal preferemss, oF may ofber classffostion which woold deprve the person of comsideration as
ait imdindoel, The argoniration wall guaroades that equal opportunity ond equel gocess to membership, programemang, fiocilities, and
banefits shall be apen to olf persons. Eighdy percent (50% ) of this orgonlaotion’s membership must be comgosed of U stodents,

Explicit language contradictory with Ul the Human Rights Clause: (please highlight In constitution )

Page number(s):
ﬁﬂ-’i}- ||

Which of the protected chasses or characteristics is language inconsistent referencing?

“?i:.‘ i . Please summarize inconsistent language:

Creed
 Color
_Religion
| Mational orlgin
i.ﬁ-g-e : A
| SeK . .
| Pragnancy | .
| Disability _ :
| Genetic infermation ' '
_ Status as a U5 vetoran
Service in the U5, military
Sexual orlentation _ _
Gender identity |
Associational preferences i
| Any other indlvidualized classification

What is contradictory language related to?

Membership  Leadership participantsfevents Other (please explain)

Does this constitution need further review?  Yes a
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Constitution of Asian Fitness Association

Asian Fitness Association

172472014

1

11.

-

Furpose
Asian Filness Association i5 a non-profit Ul student organization aims © provide U]
Asian students a platform to gain knowledge of fitness and to help them obtain their
fitness goals. With these two major purposes, it serves Ul Asian students with body-
training sessions and speeches aboul Tat loss, muscle-building, body-shaping, ete. Our
organization can also provide intémnship and volunteer opportunities,
Membership
a) In no aspect of its programs shall there be any difference in the treatment of
persons on the basis of race, national ovigin, eolor, creed, religion, sex, age,
disability, veteran status, sexual ovientation, gender identity, or associational
preference, or any other classification which would deprive the person of
consideration as an individual. The organization will guarantee that equal
opportunity and equal access to membership, programming, Tacilities, amd
benefits shall be open to all persons.
b) There are no hmitations of membership at the beginning period which can be a
semesier long.
¢} There are two classes. The officers and the members, Officers are required to
fulfill their duties. Members are requived to participate in events and contribute to
the organization as well as attended at the very least three mectings or aclivitics
per semester. hembers are encouraped 1o attend every fitness training session to
achicve their goals.
d) Current Ul students, faculties especially Asian students and Asian laculties who
are interested in participating in our organization are welcomed.
Officers and Duties

President:

Presides over meetings of the organization
Calls special meetings of the organization
Facilitates executive board meelings
Prepares and files any reporl required

Maintains comtzct with organization adviser (if we have one in the future)
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Name of Organization: | } 1,1\ )04 "':l'lj'l_l.-"ﬁ- g{} A Chungcl hane Cludo

ipteose Nst full narme)

Umbrella: F5L  Sporis Club

Date constitution was last revised/reviewed: D"i. \ﬁmcb

Do they hava the Human Rights Clause vorbatim? Yos

dy e et of (5 oo sholl there e any difference in the freatmend of pevions on the bosis of roce, creed, color, Y
achional orkl, age, sex, pregrancy, disobiity, genetic information, shofus a5 a ULS. veleran, senace i the 005 miftany, sexias
orenbation, gender idertily, sisociobono preferences, or ony other clossfication which would deprive the person of congsideralion os
o indivdual, The ergearsation an! guarontes that equal opgortundty ond equdal eocess e membership, progremming, focifties, and
Benefits shall be open to ofl persons. Eighty percend (B0%) of this orgonlrabion’s membership must be composod of LV students,

Explicit language contradictory with Ul the Human Rights Clause; {pfease highlight in constitution]

Page number(s)

Which of the protected classes or characteristics s language inconsistent referencing?

:- Race Fleasa summarize inconsistent language:
| Croed
| Color
| Religion

Mational origin

Age

sex
| Pregnancy
| Disability
Genetlc Information
| 5tatus as a L.5. veteran
{ Service In the WS milltary
| Sexual orlentation
Gender [dentity
_ Assoclational preferences
| any other Individualized classiflcation

What is contradictory language related 1o?

Membership  Leadership participants/events Other {please explaing

Dipes this constitution need further review?  Yes Mo
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Constitution of University of lowa Chinese Dance Club

University of lowa Chinese Dance Club
Oiate: 97263014

Article |

Purpose

The purpose of The University of lowa Chinese Dance Club is to provide members with the opportunity
to dancing and making dancing friends in college. Each class will consist of improving technigue throuwgh
chorengraphed dance combinations. We alm to provide dancers with improved technigue, full routines
and encourage members to perform at University of lewa Chinese Students and Scholars Association's
semib-annual shows and at the shows to which they are invited.

Article 10

Membership

In no aspect of its programs shall there be any difference in the treatment of persons an the basis
of race, national origin, color, creed, religion, sex, age, disability, veteran status, sexual orientation,
gender identity, or associational préference, or any other dassification which would deprive the
person of consideralion as an individual. The organization will guarantee that equal opoortunity and
egual access to membership, programming, facilities, and benefits shall be open to all persons

There is no limitations of membership, There are two classes of membership. One is peneral
membership, and another is COC Cut, General members are those who pay the flat fee at the
beginning of each semester and come te dance class, while members in Cul are those who dance
extraordinarily well and are recommended by their team leader, To become a member, there s a
flat fee at the beginning of each semester. After the fee is paid, the member can go to any classes
thisy like.

Artiele M

Officers and Duties

Position: President

Duties: Be the primary representative of the organization and should be a dance team leader; head
of the Executive Board

Position: Yice President

Duttes: Should either be a leader or in the Executive board; second representative of the

organization
Pasition: Dangce Team Leader (numbers of this position depends on the number of genres that the

selected dance team leaders have)
Duties: Provides dance combinations and improved technioue to members

Posithon: Secretary
Duties: Has the duty to deal with the routing issues of COC, such as marketing, collecling member

basic information and spread news of the club,
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Name of Organization: ml 5‘{%1(.?& Pf'ﬂ'ﬂﬁﬂh ﬂ&"‘\"l (_m*tfhlﬁnﬂ

{please fist full name)

Umbrella; CSIL FSL  Sports Club

Date constitution was last revised freviewed:

Do they have the Human Rights Clavse verbatim? Yes

i o aspect of its programs shot there be any difference in the treatment of persons on e bosis of mece, oreed, colon, refighon,
naticmal ongin, GIe, sex, pregnoncy, aisohility, genctic miormabion, shotis as o U5 veleron, senace in tie LS miffaey, sewonl
orfentotion, pender idenitity, ossockrtiong! preferances, of oy ather clossiffootion wiich would deprive the pecson of consideration as
on individeel. The orgonizetion will guoraptes thot squol apporfunily ond equal eecess fo mermberehp, progrsmiming, faclities, and
benefits shall be open to off persons, Eighly peveent {80%)] of s orgonizotion’s membership must be composed of U students.

Explicit language contradictory with Ul the Human Rights Clause: [please highlight in constitution)

Page number(s):

Which of the protected classes or characteristics is language inconsistent referencing?

: ﬁa_mz ! i Please summarize inconsistent language:
| Creed
| Coler
Hel}glun
Na.ﬂunal urlgln
ﬂ!
Sex
Pregnancy
| Disability
Eeneﬂc Information
| Status asa U.S, ueteran
| Svl:nllm In the U.5. I'I:1i|l1:i|"j' |
Sexual nrrenl:al:iur! ,
Gem:ler identity
ﬁHEH‘.IEtIDI‘IEl preferences
.ﬁ.n'n,l nth:r 1I'Id1|'|'|ﬂl.lﬁ1|ttd classification

What is contradictory language refated to?

Membership  Leadership participantsfevents Other {please explain)

Does this constitution need further reviesw?  Yes E Mo )
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Thai Student Associantion Constitution

Preamble: Thai Student Association
Article I: Purpose of the organization

The purpose of the organization is to help new students settle in this university
environment. This includes picking up new students from the airport, finding & place to
stay, infroducing to other students and giving advices as needed to the new students.

Article [1: Membership requiremeants:

a  Auy students who are studying at this university and nearby commumly ad
individuals who wish to join.

b. There i5 no limitation to the number of membership, There i no wmembership
due,

g. There is no different class of membership. Everybody has equal rights.

d  Procedure for revocation of membership: majority voted by all members that
present 3t the meeting.

e. In no aspect of it programs shall there be any differences in the treatmenl of
persons because of roce, notional origin, color, creed, religion, sex, age,
disubility, veleran status, sexual orientation, gender identity, or associational
preference, or any other classification, which would deprive the person of
consiceration as an individual. The organization will guarantee that coual
opporiunity and access o membesship, programming facilities, and benefits
shall be open to all persons,

Article IL; Offlicers and Duties

a.  President: responzible for organizing the meetings, be a representative of the
associntion o various functions.
Vice presitlent: helps president in such duly that hefshe eannot handles.
Treasurer: rezponsible in recerding transactions, holding a saving boolt and
reporting all lransaclions te the association members,
Officers have o help new students of any other students who seek help in
appropriate matter,
b, Qualification; any registeced students studying al the University of lown can
hasted the office.
¢, Selection: a majority vote by members is needed to endeorse each position,
d.  Filling vacates oflice: president can appoints a new officer andfor members
majority vote approving the new officer,
e. Removing on office-holder; members majority vote necded {o remove an
office-lpider,
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Name of Organization: “Taiw anviere Chndesd Posociaton
(plecse list full name)

Lrrikareila: CSIL F5L  Sports Club

Date constitution was last revised/reviewed:

Do they have the Human Rights Clause verbatim? Yes

In no ppect of its program: shall there be ony diference 1o the treatment of perdond on the basiz of racs, eread, ealar, religian,
radioimol crigin, age, sex, pregrancy, disohiiy, genetic mformoiion, slofes as o U5 veteran, senvice a1 Hee WS mdilory, sexool
orientotion, gendor identily, essociotiona preferences, or any oflver clessifroabion whicl would degrive the person of consfderation as
ol fndividet,  The orgemization will guarentes that equal oppontumty and equel oocess fo membership, progromming, foolinies, ard
brenefits sholl be ooen e oll persons. Eighty percent [80%) of this orgonizalions membership must be composed of UF sterdendts.

Explicit language contradictory with Ul the Human Rights Clause; {please highlight In constitution)

Page number(sk

Which of the protected classes or characteristics is language Inconsistent referencing?

Race - Please summarize inconsistent language:
| Craed
| Color
| Religion
| National origin
| Age
| Sex. | |
 Pregnancy !
Disability )
Genetic information
| Status as a L5, veteran

| Sexual arlentation

| Gender idemtity

| Associational preferences

| Any other Individualized classification

What is contradictory language related to?
Membership  Leadership participants/events Other [please sxplain)

Does this constitution need further review?  Yes
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Il

.

IV,

Constitution of Talwanese Student Assoclation
at The University of Iowa

[owa City, lowa

MName
The official name of this organization shall be "Taiwanese Swdent Assoclation ar e

Universily of Towa (herealier TSA)"

Purpose

The purpose of this asseclatlon shall be:
a. To promote culiural exchange and lo enhance muiuval understanding with ofher

peoples,
b. To promaote social activitles for students, facully, and others who come from

Taiwan,

To promole public awareness of the concerns of Taiwan and its people Trom the

standpoint and inlerests of Talwanese,

d. To provide & forum for exchanging rescarch Andings or expentise in caliural, social,
economic, educational, environmental, and political developments in Taiwan.

Membership
i, In no aspect of TSA" prograins shall there be any difference in the trealment of

persons because of mee, creed, color, netlonal origin, disability, age, gender, any
conslderatlon based on affectlonal, sexual, or assoclational preference, or any other
classificatlon which would deprive the person of consideration as an individual,
TSA will guarantee that equal opponunlty and access 1o membershlp, programing,
facilities, and benefits shall be open to all persons,

b. A voting member ef TSA (herealter member) shall be those person who agrees 1o
follow this constitutlon and has applled membership in TSA. All others shall be

considered non-vollng members,

¢ Members have the fght (o suggest proposals, elect, and run for the offices of this
associnllon, and have priority In atlending any actlvily sponsored by this
asgocinlion,

d. Any member may withdraw from TSA by giving a notice to the executive
commplles,

Organfzation

fi, Cnec
I The geneml assembly has (he supreme authority.

b, Eﬁnml[v: Commlites
The seven officers of (his commiltee shall be divided inlo Tour sub-

commiltees; Activity Affairs, Newsletter Editing Affaim, Siudent Service
Alfalrs, and Treasuring Affalrs.

il. The dutles of the offeers shall be
1) The officers shall form the executive commitiee (hereafler

commitiee) which shall decide and manage the affairs of the

association,
2) The commiltee shall present an annual budget proposal to relevant

siudent govemmiment,
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Case 3o DIEBDBVRSEE) OocoomendT175 Fideda /224 8 P&gpe 8451 afatin 2

Mame of Organization: mwiﬂfwam Shizlf-isi %m‘tf'h,_w—() [-"I E

{please list full nome)

Umbrella: @ FSL - Sports Club

Date constitution was last revised/reviewed: 3 I[/B ﬁﬂcﬁ

Do they have the Human Rights Clause verbatim? Yax @ = M?ﬂjgﬂ"fw MM

In no aspect of its programs shell there be any difference fn the breatment of persons on dhe basis of roce, creed, color, religion,
nnfenied IR, g, Sex, pregroncy, disebility, genelic informetion, stotus os o L8, veteren, service @ the W05, military, seswal
orfentalion, geader identity, easocioiiona srcferences, or any abher cassification wiich would deprive the pecson of conasidenetion as
on dnciwideer!. The arpaminoadion swill guaiantes Thal sgua gty ong eging access o membership, progroenmdeg, fooiliies, and
bengfits sholl be apes o oll peesone. Fighly percsnt (RO af s organizotion’s rembership must be composed of LI studends,

Explicit language contradictory with Ul the Human Rights Clause: [please highlight in constitution)
Page numberis): ; ]

Which of the protected classes or characteristics is language Inconsistent referencing?

| Race | | Please surmnmarize inconsistent language:

Creed

| Colar | _; M Jeniy *?1‘{'-55-47&1

| Refigion |

National orlgin W v o My

Age i

sex |

Pregnancy | -&fg ol s, Cea @ be ﬁﬂmr_mﬁ;_
Disability :

Genetic Information | m{'l"f&ﬁ]gra

Status as a U.5. veteran _ |
serviee In the U.S, military - i

| Sexual orientation

| Gender identity

| Associational preferences

| .ﬁ:ny_nthzrinﬂlui:lqal[zeq dan:slﬂtatfqn_ _

Wivat Is contradictory language related to?

: emhtrsllig,,s‘ Leadership participantsfevents Other [please explaln)

Doas this constitution need further review T @ fn
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RECEIVED H2R 13 and

MALAYSIAN STUDENT SOCIETY
UNIVERSITY OF IOWA

[OWA CITY, IOWA

THE CONSTITUTION

AND |
BY LAWS 0N
o [N
@gﬁf‘%} wl‘}“ v
L,
BLIinC-Def
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Case 3o DIEBDBVRSEE) OocoomendT175 Fideda /224 8 P &gpe848406fatin 2

MALAYSIAN STUDENTS SOCIETY of the UNIVERSITY of IOWA
Theze are the amendments made (o owr constilution:
Article T
a) Memborship: in no aspect of its programs shall there be any difference in the
treatment of persong beenuse of race, national origin, coblor, ereed, religion, sex,
age, disability, vetoran status, sexunl erientation, gender identily or associationai
preference, or any other ciassification, which would deprive the person of
consicleration s o individual, The organization will guarantee that equal
oppostunily and equal access to membership, programming, facilities and benefits
shall be open to all persons.
Article VI1
¢} Upon dizsolution, state money and mandatory swudent ﬁ:r:ﬁ_ wevert back to the
Eranting organization.
d) Upon dissolution, the remiining group fees will be used towards social causes in
the Town City area. (For expmple, the money will either go to the crisis cenler, or
the homeless shelters, or the Chiklren's Hospital, or other places that the corrent

Preaident of the ovganization chooses to give the moacy to.)

BLinC-Def 002154
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Case 3N INTEE

g o g
{Formnally revised and adepted on the 158 of February. 1989

E.IIJIHEI&] i H."ﬂ!ﬂ

The society shall be knovn 2o the Malaysian Stidents” Society at the
Umniversity of Towa and herealter refermed 1o as BIESUT in this
constitnLion.

Article 2 3 Alins nnd ﬂi!'!l:ti]fﬂﬁ

X1z

LT

2B

24

Tor Toster goodwil, patriotism and Fellowship among all Malayesions in
lovwn City,

To Faster friendship and cooperation with all stedends o the Doited
atales, imespeciive of moe, eligion, ox, g, cobor, ereedl o patkon aligy

I oo wspect of s programs shall hore be ooy differcnce in e trestment of
persons becouse of rece, creed, color, mational oripin, disability, age, pender,
alfectional and associatbonal orentasion, o any other classifications fls
deprive fhe person of considerntion oz an individuod. The orgonisation witl
punrades Thal eguld oppociusily sl access o memborship, programming,
Cacifities, snd benelis shall be oppen 1o all pessons,

T peoimsrte asd organdee aclivitics Uret shall encompass and
enance the national, ncedemic, relipious, social and cwliurml valees
ek inferesis of all Malaysinng in lowa Chy,

To provide say assistance possible in matlers regarding the wolfare of atl
svlalayziang in Toswn Cliy,

T enmere ihat all petivities of e MSSUT shall -

2.6.1. entnil the Malsysian spinl in sccordunce and contordatce
with e principles entrenched in the Constimlion
nd the "Hukun Megam™ of kMal aysia,

20,2 enhanee the good image of Molaysia,

To ke the members informed of develboprivents @aking place in Malayvsia
ihroagh #2501 publications and he organization of such activilics s
dinbogue sessions emd Foroms,

To inderact closely with the Molaysian Embassy and the Malaysian Students’
Departisend b the United Staies and also wath the Office of Intemationnl
Edoennonal Services and the Stedent Senate of the Univessig ol lows du all
mattess coneerming Malaysian stiudens andfor their dependants al Towa Cily.

To engure that ihe MIZUT shall ned be alfilissed o or aligoed with any
orgranizalion in the Uniled Stales ol may fully coopeanle with any such
orgnnizalion and panicipae in any activity that docs nod contravens Anticle
L5 of this constilion,

BLinC-Def
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e 1

31

p fr

3.5 ¢

36

.

34

All Malaysiuns in Towa City togeabier with e students, facalty and staff of the
Uhriversity of Towa shall be chigitle o beome members of (he MESUT,

Membuesship fees for members shall be as siipulated i the MESUT By-Laws.

A member of fhe MSEUT iz cne whe has complied snd conformed wits Armicle 3
of thiz camstimtion and Aricle 1 of the By-Laws,

Any nea-balaysa shall be eligible 1o appty for associale membesship will
the MAESTL

The spose and cluldren of members shall become associale members
astoaiatically,

Any associate member con ope Lo beeome o regul ar paying member,

Avticked 5 Rights And Priviepes of Bembees gl Associale Members,

4.1

42X :

All rrembers shiall be cligible (o padicipate i any activitity of the
PSS incleding voting and repping for office,

Associnle members dhall be cligibde 1o participate in any MESUI
aciivily bul may nol conlest Tor posis or vode,

5.1 1 The Annual Giencral Meeting shall be the supreme decizion and policy
mekingy boedy of the pMSSUI,

< . Tlee: Al General Meeting shall constitute of nll members who ans prescint
Al the meeling on that

a3 0 The Anoal General Meeting shall be feeld on ary switabbe day sidvn the Diese
thsirty days of the Spring semester of the Universily of Towa,

a4 0 The guorum ad procedores Tor the Awnual Ceneral Macting shall be in
pecordnnce with Article 5-of Ui By-Laws.

55 0 Theslecnon of the incanting Executbve Committes shll e eondiactad @ e
Aunual Gencral Meesing inselF ihemiph secrel bailod.

Artiche 6z The Bxtraordingry General Meeting and (he Geneeal dMesting

6.1 ¢ The Extraordinary Genernl dMecting slall hove the sane powers s s Angoal
Ceneral Meeling,

.2 @ The Extraoelinary Genceal Meoting con be called for ander any one ol the

fodlewing conditions

G620, I wrinen request caftime fon an Extraoadinary General Meeting is
signed by an least 30 members or by 30% of the membaship,
wlichover 15 bess, @k is sebanined 1o the Secretry,

BLinC-Def
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Case 3o DIEEDBVRSEE) [oooomenbT175 FHéeda022/4 8 P&#gn835bafefHn2
Name of Organlzation: xﬂm&ﬂ_ &.fw {1&” ?FLM‘& Hﬂ‘ﬁlg“‘—-

{pleose st full nome)

Umbrelia: @) FSL  Sparts Club

Date constitution was last revised/reviewed:

Do they have the Human Rights Clause verbatim? Mo

i o @spect of s programs shall there he eny differeace iy the teeatment of persans on the basis of roee, creed, eoder, religion,
nptionol origl, ope, sex, pregaancy, disahifity, gesetle information, slefus as o LS veleran, semvise it the LS milifeny, dexoal
m'E'nrﬂrlﬂﬂ, g‘vEr:IdEr' J'ﬂ'E.I‘.II'.lE;-'_,. uﬁﬂcﬁuh'-:mﬂlmﬂerfm'e:... oF [y afher i;.'q'r,:;;ﬁ"'n;:u:.;a.rr wittich weold degvive the pErson -elfmfn.ﬁ;fwm!n'url s
anindiwdual. The orgemizotion wil guorantee Wl sguel opporiwnity ong eqioel necess (o memberihip, progeamirning, focililies, and
fenefits sherll be open to oll persons. Elghidy percent [80%) of this orpambaation s memborshlp st be composed of U1 studeirs.

Explicit language contradictory with Ul the Human Rights Clause: [please highlight in constitetion]

Page number]s);

Which of the protected classes or characteristics s languape inconsistent referencing?

| Race ;. . Please summarize inconsistent language:

| Creed
Color
. Religlon
| National origin _ _ _
| Age .
Sex 3
| Pregnancy
| Disahility
| Gentic information
| Status as @ U.5. veteran
| Service in the U.S. military
Sewual orientation
Gender Identity e TEE
ﬂsﬁn-cfatlur_'ual preferences |
| Any other individualized classification |

What is contradictory language related to?

fembership  Leadership participants/events her {please explaling

Cioes this constitution need Turther review?  Yes P
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CONSTITUTION OF THE
MIDDLE EASTERN LAW STUDENT ASSOCIATION
OF THE
UNIVERSITY OF JowA COLLEGE OF LAW

ARTICLE [: NAME

The name of this organization shall be the Middie Eastern Law Student Association [also
referred to as "MELSA™).

TICLE L1: MEssi

The mission of the Middle Eastern Law Student Association is to articulate and promote the
professional needs and goals of Middle Eastern law students. We seelk to promate, foster,
and encourage the academic well-being of Middle Eastern law students while encouraging
cooperation and closer Hes bebween members of the law school's Middle Eastern
community and other members of the law school.

ARTICLE [11: MEMBERSHIP

In no aspect of its programs shall there be any difference in the treatment of persons on the
basis of race, creed, color, religion, national origin, age, sex, pregnancy, disability, genetic
information, status as a 11.5. veteran, service in the 1.5, military, sexual orientation, gender
identity, associational preferences, or any other classification which would deprive the
person of consideration as an individual, The organization will puarantee that equal
oppartunity and egual access to membership, programming Facilities, and benefits shall be
open to all persons. Eighty percent (80%) of this organization's membership must be
compased of UT students,

ARTICLE [V: EXECUTIVE BOARD

The Executive Board shall consist of the President(s], Vice-President, Treasurer, and
sSecretary.

Section 1. Duties of the President{s). The President(s) shall oversee the entire operation of
the organization; be the contact person(s) for the organization; and organize, schedule, and
run board and general meetings; reconcile linancial transactions for the organization.

Section 2, Duties of the Vice-President. ‘The Vice-President shall assist in the duties of the
President(s) and assist in administrative activities
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Case 3o DIEBDBVRSEE) OocoomendT175 Fideda /224 8 P &g 8354afatun 2

Name of Organization; J/YIGLH_; Eh’ﬁfuaﬂ .Erx‘!.: cai )ﬁ‘ﬁmh

(please st full mame|
Umbrella: FEL  Sports Club

Date constitution was last revised/reviewed;

Do they have the Human Rights Clause verbatim? Yes @ ,‘\_}a- 'f'_ U%&H

fn no ospect af its progroms sholf there be gy difference i the treciment of persons on the bosis of roce, crecd, ooty refiglon,
naticral origin, age, sex, pregrancy, disobility, genetic informetion, stotus o5 o LS, veteran, servioe in the LLE maliiary, sexuml
avientotion, gender identity, assoclolionol preferences, or ony other clossification which would deprive the person of consideration s
an indivicwal. The organization will guarantes that equol oppartunity and equal acéess to membership, progromiming, facilities, ord
bevtefits sholl be open to off persons. Eighty percent (80% Fofl this orgoniretion’s membership ot be composed of UT séudents.

Explicit language contradictory with Ul the Human Rights Clause: [please highlight in constitution)

Page number{s);

Which of the protected classes or characteristics is language inconsistent referencing?

' Race { Please summarize inconsistent languags:
 Creed

Color

 Rellgion

| Mational origin

L Age

| Sex

Pregnancy

| Disability _

| Genetie Information

! E{E_tu:i-ésu_a LS. _\_rét.e_r_a;i

| Service in the U5, military

| Sexual orientation

Gender identity

| Associational preferences

_Any other Individualized classification

What s contradictory language related to?

Membership  Leadership participants/events Other {please explaing

Dioes this constitution need further review?  Yes Mo
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The mission of the Multicultural Business Students Association is to encourage the
pursult of business as a career by providing activities and resources tomake business
education relevant to future career opportunities.

Soction A

In no aspect of its programs shall there be any difference in the treatment of persons
because of race, national origin, crecd, color, religion, sex, disability, veteran status, sexual
orientation, age, gender identity, or associational preference, or any other classification
which would deprive the person of consideration as an Individual. The organization will
guarantee that equal opportunity and access to membership, prograrmming, facilities, and
benefits shall be open to all persons,

Seclion B

Membership is limited to University of lowa undergraduates.

Sectlion C

All University of lowa undergraduates, who express interest, will be offered membership.

BLinC-Def 002170
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Case 3o DIEBDBVRSEE) OocoomendT175 Fideda /224 8 P &g 83b6fatun 2

Name of Organization:
{please list full nome)

Lomn Converalim Creeto

Umbrella: CEIL F&1.  Sports Clib

Date constihution was last revised /reviewed:

Do they have the Human Rights Clause verbatim? Vg @

i i ases |t of s progroms sho e be any difference i the ireotment of persans on the basis of foce, creed, color, religion,
nodinnod arigie, age, Ses, preganncl, sl genelic nformotian, sfebies af o LLS veheran, sergice In the LS militarng, sexuol
oriemlation, gender identiy, axsociriivongl preferences, or any ether cessification wiich wowld deprive the persen of comsideralion as
eare Badivrefanl, The av poardselion i apnranfee o epun gpper ity ond eqlin eooess to rr.l['."r.lIf.ln:'.r:.'.lni,l?ll ORI, fﬂl;.u‘ﬂ.irl':.':_, farad
Benefies shall be open o off persordl, Eigldy percent MWN irction’s mpembership miat be composed of U7 srud'r:-nrsﬂ
Explicit language contradietory with Ul the Human Rig lauge: [please highlight In constitution]

Page number(s}:

1

Which of the protected classes or characteristics Is language Inconsistent referencing?

: Race { Fleazse summarize inconsistent language:

Eﬂ:h | KOG i san b Al Sledonts
Natons g TP s Pudeay @ pche intkeeest
- | |

e Y Larppae § Leayn Gt
T — ki

| Genetlc [n_fgrmgrt_l_ﬁn
Status as a U.S, veteran

| Service In the LL5. military
Saxual orientation
Gender identity
Associational preferences
Any other individualized classification

participantsfevents Other (phease explain)

—

Does this constitution need further review? ¢ Yes Mo
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CONSTITUTION OF KOREAN CONVERSATION GROUP
Preamble: Korean Conversation Group

Date; September 10, 2014

Article T

Purpose: The purpose of the Korean Conversation Group (RCG) at the Universily of Lowa is
to introduce and offer students an opportunity fo leam Korean Language and culture.
Through cress-cultural activities and through a language leaming environiments students can

expect to gain o basic grasp of Korean coltural aplitede, and basic Korean languoge skills,

Article I1

Membership

a) In no aspect of its programs shall there be any diference in the reatment of persons on the
basis of race, national origin, color, creed, religion, sex, ape, dispbility, veteran status, sexinl
orientation, gender identity, or associational preference, or any other classitication which
wonld deprive the porson of consideralion as an ikdividual, The organisation will guearantbes
thit egual opportunity and equal access to membership, programming, facilitics, and benefits
shall be open o all persons.

b} Members must exhibit an optimistic attitude towards Korean coliere and langunge,

o) KOG is composed of members, executives, and the University facultyistaff,

d} Membership is non-selective and open to all students that portray & positive mterest in
Korean Language and Korean eulture. Anyone whose actions are hanmdul to the goals, ideals,
and reputation of KCG is subject to member iermination. [n order to tenminate a member, the
executive board will vole on the natter,

Article TT1

BLIinC-Def 002175
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Case 3o DIEBDBVRSEE) OocoomendT175 Fideda /224 8 P &g 835hefatun 2

Hame of Organization:
{pleace list fidl name)

Ly Gradiale Swdent Frseabion

Umbrela: Sl F5L Sports Club

Date constitution was last revisedreviewed;

Da they have the Human Rights Clause verbatim? Yoz Cj:)

Iy o ipect aof i progptoens shall there e any aiffesence indhe trertrrent of peesois on the bosis of roce, Creed, color, religian,
AT OF LR, ORF, SO DSy, r:I'ESrJJ,li.I.iI!].I:, geariic informolion, stofus os 0 LS welenan, senies ia fhe LS mdlitan, sexal
orlentation, geader idenkity, associobonel preferences, or any other clossificotion which watlk' deprive the person of considerotion as
an mdirvidual. The organizetion will guerantes thel squal cpportanity ond equal gocess fo embesship, progromring, fecilities, oad
denefits shall b apen to rafl'persl;lrﬁghh' percent (BO% ) of thiz organization’s membership auest be compesed of UL siudents.

o
Explicit language contradictory with Ul the Human Rights Clausé: dpu‘ela!.e ghilight in constitution)

Page number|s)

Which of the protected classes or characteristics is language inconsistent referencing?

Race . | Please summarize inconsistent language:
| Creed
: Color
. Religion
| National origin
 Age
| Sex
| Pregnancy
Disability
Snatie Infamtion
Status as a L5, veteran
Service In the U5, milltary
sexual orientation
_Gendaor identity
| Assoclational preferences
Any other individuzlized classification

What is contradictory language refated to?

Membership  Leadership participants/events Oiber {please explain}

Daes this constitution need further review? Yo P
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Case 3o DIEBDBVRSEE) OocoomendT175 Fideda /224 8 P &g 8356fatin 2

Latinalo Graduate Student Association [LGSA) Constitution
Seplember 7, 2004

Preamble

Recognizing the need for a community of Latinalo scholars at the University of
lowsa, the LGSA commits itsolf to:

1. Creating an intellectual and social community for Latinalo graduate
atuclents.

Advocating support networks for graduate studants

Facilitating professional development among Latina/o graduate studenis.
Promoting recrultment and retention of Latinaio graduate stiudents.
Encouraging Latinalo students io pursue higher aducation.

Metively engaging in efforis toward social justice,

Fostering culfural awaraness throughout the University of lowa and
surrounding commnity.

SNEo RN

Articie |

The purpose of the Latinalo Graduate Student Association (LGSA) is two-fold:
A} to encourage professional collaboration and professional developrnent of
Latinalo graduate students, B.) To facilitate a community of social and cultural
support for Latinafo graduate students across departments al the University of
lowara.

Article 1

Membarship

a) "In ne aspact of its programs shall thers be any difference in the
treatment of persons bacause of race, natlonal origin, color, creed, religion,
sex, age, disabilty, veteran sfatus, sexual orlentation, gender identity, or
associational preference, or any other classificatlon which would deprive
the person of consideration as an Individual” {OSL). The organization will
auarantes that equal eppartunity and egual aceess to mambearship,
pregramming, facllities, and benefits shall be epen to all persons.

b} LGSA membership Is open to anyone who supports the purpose of the
oiganization, and Is willing to commit o its objectives,

&) Membership dues: NIA

d) Memberships will be open in accordance with the University of lowa

|
BLinC-Def 002180
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Case 3NWFo-DNEBDDVRSEE) DbocoomendI175 Fideda0/2/2/4 8 P &gy 83H0fetun 2
Mame of Organization; .
(please st full name) 6 Lm @6&1{-

Lmbrella: F5L Lports Club

Date constitution was last revised/reviewed: uﬂ(t'__h lq \ 2{:}1{2_

Do they have the Human Rights Clause verbatim? Yieq Mo

i e asnect of /s progeoms shall there be any difference in bhe treatment of persoas on the bosls of roce, creed, color, relglon,
natiore! orain, oge, sex, pregraancy, diabifity, geaetie informotion, sbolus s g LS velesan, serice In the U5, milltory, sexoad
aviptitalion, gender identity, ossociatisna! greferences, o ony other clissification which swould depave e person of consideradion a3
av individund, The ergomizatiion will guoraniee thot equod oppertoniby and equol gocess fo mermbership, programaiag, feclliffes, ond

bensfits sholl be open to oll persons Fighty pevoent (80%] of this crganization’s membership mest be conpased of U snrn'-ﬂnrﬁ]
Explicit language contradictory with Ul the Human Rights Clause: [please highlight in constitution) NS %
Page numben(s): 5&1:4:9@

Which of the protected classes or characteristics is language inconsistant referencing?

| Race | Please summarize incansistent language:
 Creed : |
Color
Religion
Kational origin
Age
Sex
Pregrancy
| Disability
| Genetlc Infarmatlon
Status as a U5, veteran
Service In the U.5. military
Sexual orientation
Gender [dentity
| Assoclational preferences o
| Any other Individualized classification

What is contradictory language related to?
hembership  Leadership participants/events Other (please explain}

Daes this constitution nead further reviesw?  Yes Mo
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Constitufion of SistaSpeak

Article I- Name and Purpose,

Sectiomn A.  The name of thiz organization shall be SistaSpeak.

Scction B.  The mission and strategies for this orpanization are as follows:
SistaSpenk sims to develop a community of women with lives of purpose
who reform negative attitudes hetd by and apainst women and reshape
misguided societal norms and beliefs. We also aim to promote physical,
emoticnal, and mental health, specifically among, but not limited (o
women of color.

I, Develop acommunity and support system that fosters excellence
amoig its members,

2. Increase awareness of eurrent isswes that affect health and their
contribation o women's well being,

3, Create a safe and secure envitonment where women can comummicate
aboul sensitive issues ond topies.

4, Encourage positive attitudes and relationships by promoting self-
awnreness, positive self-perception, and healthy interactions among
one another and the opposite sex.

5. Strengthen lics between the Universily and the community.

Article 11- Membership.
Section A, Imno aspect of its programs shall there be any difference in the treastment

of persons on the basis of race, national onigin, color, creed, religion, sex,
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age, disability, vederan status, sexual orientation, gender identity, or

wssociational preference, or any other classilication which would deprive

the person of consideration as an individpal. The orpanization will

guarantee that equal opporbanity and equal access to membership,

programming, facilities, and benefits shall be open to all persons,
Section B, Limitations of Membership.

All persons are eligible for membership.

Section €, Claszes of Membership.

SistaSpeak will include two clnsses of membership.
1. Foundation members,
a.  Any member who attends over 50 percent of meetings in a
semester,
2. Family
a,  Any member who altends al least one meeting a semesier.
Section ). Selection and Revocation of Membership.
1. Selection.

a. All persons who identify with SistaSpeak’s vision and mission
nnd aliend one or more meetings throughont the semester will
he considered membership.

2. Revoeation of Membership.
A, Ay person who fails to abide by the mandate of a sale and

aecume environment or who brings harm 1o themselves and/or

BLIinC-Def 002186
App 1107



Case 3o DNEBDDVRSEE) DbooomendI175 Fideda0/22/4 8 P &gy 8@hafatun 2
Mame of Organization: 6
(pleaze Nst full namme) GULEE— &Jdﬁfﬁ G\‘Ub
Umbmlla:@ F&L  Sports Club

Date constitution was last revised/reviewed: -l\b w e._’

Do they have the Human Rights Clause verbatim? Yes Mo

i o aspect of its prograrms shall there be ome difference i the freglment off persors on the bosis of roce, oferd, eolor, religion,
notianal arigie, aoge, sex, pregnarcy, disobiihy, genetic informalion, stotus osg UL veteran, service in the ULS militory, sexool
orientetion, gender identity, ossociotional preferences, or any other dossifloation which would deprive the person of considerstion es
avt indivigerol, The ovgenizaiion vill gusrantee Bt cqual apporfunity ard equol pocess fo membership, programming, focilities, and
benefits shall be apan o oWl peesons. Efghily pevcent [80%) of this orgonizanivn’s membersivi arast bie compesed of UV stodents,

Explicit language contradictory with Ul the Human Rights Clause: iplease highlight In constitution)

Page number(s):

Which of the protected dlasses or characteristics is language inconsistent referencing?

{ Fl,a_:e_ : - . . ] _ Pleaze summarize inconsistent language:
| Creed . |
| Color .
| Relfglon
| Mational origin
| Age :
| Sex | |
Pregnancy |
Disability
Genetic information
| Status as a U.5, veteran
| Service In the U.5. military _
| Sexual arlentation i ;
| Gender identity
| Assoclational preferences
Any other individualized classification

What is contradictory lanpuape related to?

Membership  Leadership participants/events Other (please explaing

Does this constitution need further review?  Yes Mo
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SALDISTUDENTS CLUB
Article |

Purpose: the purpose of the organization is to gather all the Sandi sudents on national holidays and
special occasions and activities and to belp new students from Sawdi Arabla that comes to the University
of lowa and baild effective relationship wiath communiny.

Article 2

Membership:

a) In wo aspeed of is programs shall theve be any difference m the freatment of persons ou the basiv of
retce, creed, eodor, religion, natiomal origin, age, sex, pregrancy, disability, generic iformiaion, stafis as
i LN veteran, service i tlee TS, miifitary, sexwol oviestedion, gender Idemily, auociationn preferences,
or gy otfier chodsification which wouwld depetve the person of consideration o an dividhed,  The
orgeitzetion will grarantee that egquod opporfasity and egield aocess oo mensbership, prosramniing,
Jucifitics, and bewgfies shall be open to oll persons. Eighty pevcesr (802 of iy organizetion s
migmhership wust be conposed of UF studeries,

b} Any student can apply with one simple form.
Artecle 3
a) The executive hoard will be comprized of the following leadership Positions:

Iy Club peesident (the primary  student contact for the siudent  organizotion and  the  “extemal
spokesperson” of the group swho regulacly inferacts. with other student orgamizadions and Universicy
officials, responsible for the opertion of organization activity. The duties of the President shall include,
bt siwall not e Jpited by

« Maintainipg the Constitution and University registeation of the coganization

+ Keeping i contael with the organization (%) advizons)

» Organizing and conducting periodic board meetings

= Preparing mn-n:-ling agendas and collecting infermaticn from bobrd members on projectsfiasks
« Announcements prepared lor meetings

« Settling disputes with the organizntion's Execaitive Board

« Assisting Officers with excessive dulies

2) Vice president {a person who is secondary representative). The duties of Wice president shall include,
bt skl pot be Dt ed tox

* Assistig with meetings and matters concening the orgroizabion
« Working with the President w complete tasks and succeeding the President in the event he or she is
wirnble o perfonn assigned dotiss,

1) Treasurer, the dubies of trepsore shall include, but shall not be Hinied o

v Monaging fmaicial maiters,

BLinC-Def 002192
App 1109



Case 3o DIEBDBVRSEEJ OocoomendT175 Fideda /224 8 P &g 8Ehbfatun 2

Name of Organization: Mu_kh VM@,Q S‘l‘mg{ﬂn‘[" ?Arfj SO¢H mﬁ\@fj

{please lst full name)

Umbrella: F5L Sports Club

Date constitution was [ast revised/freviewed: nﬁ"

Do they have the Human Rights Clause verbatim? Mo

In e eepect of i progesins sholl Pheve be ory differeance fa the tretment of persons o Dhee osis of roce, creen, oalor, Felgiion,
ol erigin, e, sew, pregnoncy disahility, geaetic informetion, stabies as o D5, weeran, service in Bhe ULS miditary, sexee
awientabion, Hencer .'.d'r-.lTJ'.l'rJ.-; rssacinlional preferences, or anyp cther clossificohion which would deprree dhe person ﬂf ersidaraliodn ds
v iaieidel The nrg\.p'ﬂr'anﬂhn iy guaranies that e pr;unﬂ}l anid eguel oooess (o membersidp, progrerming, _|'-ur.'|'||.‘n'¢'4., crad
benefits sholl be open o oll persons, Fighly percead (80K of this organization’s membershin most be composed of DY sfudens.

Explicit language contradictery with Ul the Human Rights Clause: {please highlight In constitutian)

Page number{s): A,

Which of the protected classes or characterlstics is language inconsistent referencing?

-E?EE_ o _:__ | Please summarize Inconsistent language:
Creed

| Color

| Religion

| Natlonal origin

| Age

| Genetic I:nfﬁmmtinn
slatus as a W5, veteran
| Service in the U5, military
| Sexual orientation
| Gender identity
| Associational preferences
| Any other individualized classification

What Is contradictory language related to?

fembership  Leadership participants/fevents Diher {please explain)

Diges this constitution need further review? Yes @
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Article | - Organization

Section |. Purpose

1. The mission of the Mulliracial Student Association (MRSA) is to foster 8 community for
students who identify as mulki- or bl-racial and their allles. The organization strives o
provide academic and sockal support from peers of similar backgrounds.

2, Tham is an ever-growing population of mullirsacial individuals on campus, and we stive
I provide & network, improve acadamic refention, and furiber the pursuil of diversily on

CAmpUs.
3. This grganizalion will generate evenis thal will foster communily and scholarship through
an organizational focus an improving members” physical, mental, and social health,

Article Il - Membership

Section |, Eligibility

1. In no aspect of iIs programs shall thera be any difference in the traatment of
parsons on the basis of race, creed, color, religion, national origin, age, sex,
pregnancy, dizability, genelic information, sfatus s a U5, vetaran, senace in the
U8, military, sexual onenlation, gender identily, associalional preferences, or
any other classification which would deprive the person of consideralion &3 an
individual.  The organization will guarantee thal egual opportunily and egual
access o membership, programming, facilities, and benefits shall be open la alf
persons, Eighty percent (B0%) of this organizafion's membership must be
composad of Ul students.

2. Al membears of the University of lowa community are eligible to join the -
Multiracial Student Associafion.

Section Il. Membership Status

1. Execufive Board (must be a mamber in good standing)
a. Prasidant (Primary Reprasantativa)
b. \ice-Fresident (Secondary Representative)
¢. Traasurer (Authorized Signer 1) and must be a differant individual than the
Frasident
d. Secretary
e, Public REelations Coordinator
2, General Members
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a, Ul Students (must comprise 80% of the lofal organization membership)
are eligible to vole and hold office within the Organization.

b. Mon-Ul Students (cannol exceed 20% of total organization membearship)
and members who are not In good standing are not eligible to vote or hold
office within the organization,

3. Members in Good Standing

a. To bea member in good slanding one must have met aclive membearship
raguirements statad in Article | Section 11, Members classilied as being in
good standing have the right to vote as well as seek and hold an
alacted/appaintad office or position,

b. Previous Execulive mambers of the Multiracial Student Association are
placed in a status of permanent Good Standing. (MOTE: This does not
grant immunity from membearship revocation.)

Section I, Active Membership

1. Allend a minimum of 500 of the general meatings held per semester
2. Attend at least one évent per semester

3. Allendance can be excused for a mesting by the agreement of the President and
Vice President

Section IV, Selection of Membership

1. Membership in this chapter is open to anyone officially connected to the
Universily of lowa as studants, facully, or staff as well as those from the
community such as alumni and the general public, as long as 80% of the active
members of this organization are currently enrolled U undergraduate or graduals
and professional students.

2. Before genaral meambership is grantad, the individual must join the Multiracial
Student Association page on Ongsync,

Section V, Revocation of Membership

1, Membership may ba revoked for reasons including bul not mited to:
inappropriate behavior and failure to fulfilf one's responsibililies. Revocation of
membership may ocour due o siluations that arsa both culside of organization
functions and those that arise during organization functions,

a. Al situations of revoking membership will be evaluated on a case by case
basis by the officers of the club, who ara in charge of the revocation
process. Revocabtion of general membership requires a majority of the
execulive board o agres.
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sz Akishn; Shdds At (P

Umbrella; Ef-ﬂj F5L  Sports Club

L]
Date constitution was last revised/reviewesd; ﬂ"{j ey g.lj-s-’L'hta

Do they have the Human Rights Clause verbatim? Yes

i e aspect of s programs shall theve be any difference fo the tremtment of persons on the hasis of roce, creed, colsr, religion,
rusfinnml ariyn, age, sex, pregnancy, Sisehlit genetic informotion, sfalus o o LS weienon, service dn the LLE military, sesxu
orication, gender idestity, asociptional preferences, or any other chassification which wouwld deprive the person of consideretion os
an indiwiduol. The argaenization will guorantes thot equal eaportanity and egual aocess fo membearsin, grogramming, fecililies, and
benefils shol be open to olf persons. Eighly percent (80%,) of this orgomeation’s membership must be composed af U students.

Explicit language contradictory with Ul the Human Rights Clausa: {ploase highlight in constitulion)

Page number{s):

Which of the protected classes or characteristics is language inconsistent referencing?

EH_iIEHE__ _ o | Please summarize inconsistent language:
Creed '
Color

| Religion

 National origin

| Age

! Sex

| Pragnancy

 Disability _

Genetic Information
Status as a U.5, weteran

| Service In the U5, milltary

. Sexuzl orlentation |
Gender [dentity
Assaclatlonal preferences

| Any other individuallzed classification

What is contradictory language related to? [P

Membership  Leadership participantsfevents gﬂf-rﬂ:leaﬁﬂf_ ;a]zun’/)
e I
= Pigion info Sr Hum-*i}r"‘%

Dioes this constitution need further review? ﬁ @)
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Constitution of the Pakistani Students Association (PSA)

ARTICLE ]
Purpose and Mission of PNA

We aim to aid incoming international students from Pakistan as well as Americans of Pakistani
descent at the Llui.'.-'crﬁiiy of Town, We also wanl o provide oulrgach at the graduste and
undergraduate level to prospective studenis.

We hope to unite the student body through philanthropy, events, service and culture. We hope to
spread the knowledge of our culture to University of lowa and the surounding tnlumunit}f. We
hope te build and maintain a strong community of Pakistanis and individuals interested in o
culiure.

ARTICLE 11
Membersiip

[. In ro aspect of i8 programs shall there be any difference in the treatment of persons because of
race, pational origin, color, creed, religion, sex, ape, disability, veleran slatus, sexnal orientation,
gender idenlity, or association preference, or any other classibeation which would deprive the
person of consideration as an individual.” The organization will guaraniee that equal opportunity
and equal access o membership, facilities, programs and benefits shall be open o all persons.

I1. PSA is not strictly for Pakistani's; we weleome all with a shared interest in Pakistani culture.

I11. Members of PSA are eligible for the following benefits:

a. The right to vote on specilic isswes brought forward by the PSA Board,

b, The right to vole in the PSA elections. Board positions as stated as under the election
goidelines listed in Article VI

¢, The right to run for open PSA Board positions as stated under the election guidelines
listed under Article VI

d. Individual benefits as determined by the current P3A Board.

e. The right 1o petition decisions made by PSA Board,

ARTICLE I11

Poxstitons and Dfies

The PSA Executive Board will comprise of a minimum ol 6 members posifions whose duty
descriptions follow. Although these descriptions provide a general nccount of each member's
role in the organization, roles are subject to revision based on organizational needs.

[Mote: (#) = The number imdicated withio the parentheses indicates the number of bosrd
members that can fill the respective position)|
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Mame of Organization:

fpiease st full name) ﬁff:};ﬂ ]Lr,mnn, /MQI‘L&S FSM -I_,__ﬂ 5}.5 s CJ" AM” {C‘i
Umbradia: @1 FSL Sparts Club Ser, leat { T wdsmerian Wvﬁm?ﬁ“ﬁ'ﬂs

Date constitution was last revised/reviewed: &}/35’/! %

Do they have the Human Rights Clause verbatim? Yes Mo

It v axspect of s progrens sholl theve e oay differsnce in the treatment of persons on the bosis of roce, oreed, colar, religion,
rpbipngl origin age, sex, pregnancy, dsablity, oenslic informerion, stolus of o U5 weleroan, sevwice in fhe U5 millor, sexial
opfernborion, gender identity, msociptional preferences, or anyg ather clasaificotion wihich would depnve Fhe perion of considenslion og
a bl The arganirotion will guorandee that eqiod opoarbaenity and egual aocess to membershilp, programming, focilithes, ond
hengfils shall be open to all persons. Eighty percent (0%} of this orgomdsotion’s membership must be composed of LY studenfs

Explicit language contradictory with Ul the Human Rights Clause: (please highlight in constitution) .ﬂ""' I?;;Tlf;?

Page number{s):

Which of the protected classes or characteristics s language inconsistent referencing?

i'H'age i : ' Please summarize Inconsistent language:
| Creed .
Coler . I
Religion ' '
Mational origin
| Age
| S
Pregnancy
| Disability
| Genetic Information :
| Status as a U.S. veteran i
Service in the U.S. milltary !
| Sexual orlentation
| Gender |dentity _ _
| Assoclational preferances . ,
" Any other Individuallzed classification |

What is contradictory language related to?
Membership  Leadership participants/events Other {please explaln)

Does this constitution need further review? @2 @
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CONSTITUTION OF PERMIAS
Perspiuan Mahasiswa Indopesia di Amerika Serikat {Indonesian Student Organization)
University of lowa

June 28, 2013

Article ]

Purpase

The purpose of this shydent organization shall be to unite Indoresian shudents at the University of
lowa, fricnds, and community members in Towa City and surmounding arcas.

The Tunctions of this student arganization shall include, but not limited to, providing sources of
infarmation and suppott to new and current Indonesian students at the University of Towa
through networking and social activities; serving as resources for potential students; introducing
Indonesian traditions, cultures, and languages to the community

Article 11

Membership

1} Innoaspect of its programs shall there be any difference in the treatment of persans on
the bagis of race, national origin, cobor, creed, religion, sex, ape, disahility, veteran status,
sexual orientation, pender identity, or associational preference, or any other classification
which would deprive the person of consideration as an individual. The organizalion will
guarantee that egual opportunity and equal access to membership, programming,
facilities, and benefits shall be open to all persons,

2) Per mile set by the Center for Smdent Involvement and Ieadership, there is 4 minimum of
5 members,

1) This student organization is open to any student in good standing rolled at the University
of lowa, faculty members, und administrative staff, as well as communily members in
lowa City and surrounding arens, Member removal will be based on personal reguest of
the said member or npon graduation of a University of Jowa student.

Artiele ITT
Officers and Dufies

1} The officers of PERMIAS shall include the president, vice president, and secretary-
(LERsurer,
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Name of Orgenization:

{please Nst full name) HE E}L‘\)h} @“T’ Lo R 51“"-5353.3

Umbrella: ¢TSIy FSL Sports Club

Date constitution was last ravised /reviewed:

Do they have the Human Rights Clauvse verbatim? @ Mo

In no aspect of s progrenrs shall Bere be ooy difference in the treatment of persors o (e basis of roce, creed, color, religion,

rf ol o, age, sex, pregnoncys Sisebdiy, genelic fonmetion, shetes e g LS, velderon, service an the U5 mulitary, sexoa)
oriendation, gendar idemlity, associstional preferences, o any other chessification wiich wowld depnve the pevson of considorotion &5
ait indiiuel. The argonization will guorantes thot equol spportunity and equol gocess To membership, progromming, focifities, and
benefits shol be open to off persons. Flghty percent (80%) of this orgorizotion’s membership must be composed of L stedents

Explicit language contradictory with Ul the Human Rights Clause; {please highlight in constitutian)

Page number|s):

Which of the protected classes or characteristics is language inconsistent referencing?

| Race . . | Please summarlze inconsistent language:
Creed
| Color
| Religlon
| National origin
| Age
| Sex
| Pregnancy
| Disability
Genetfc Informatlon
Status as a U.5. veteran
Sarvice in the U.5. military
- Saxual orlentation
Gendar Identity
Associational preferences
| Any other Individualized classiflcation

What is contradictory language related to?

tembership  Leadership participantsfevents Other (please explain)

Daes this comstitution need further review?  Yes @
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Title: Constitution of Reaching OUT in Business

IYate Submitted:
Constitution

Article T - Purpose
Section 1: Name

Reaching OUT in Business
Rection 2: Purpose

Reaching OUT in Business exists to:
Provide professional development opportunitics to LGBTOH people and allics,
Provide s support group for people who are out, coming o, or who have not come oul,
and
Create an environment in the Tippie College of Business and University of Towa in which
LGBTOH people are embraced, not just accepted

Article 11 — Membership

In no aspect of Reaching OUT in Business' programs shall there be any difference in the
treatment of persons on the basis of vace, creed, color, religion, national ovigin, age, sex,
pregnancy, disability, gepetic information, status as a LS. veteran, service in the U_S. military,
sexual onentation, gender wdentity, associational preferences, or any other classification which
would deprive the person of consideration as an individual. The organization will guarantee that
equal opportunity and equal access to membership, programming, facilities, and benelits shall be
open to all persons. Al least eighty percent (80%) of this organization’s membership must be
composed of University of Iowa studenis.

Section 1: Classes and Criteria of Membership
Membership shall be separated into the following categories:

Executive Boarad [Class of Full Members)
President
Vice President
Direetor of External Affairs
Director ol Markeiing
Treasurer
Secrelary
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Fufl Members
University of lowa students, who must comprise 80% of the tofal organization membership, Full
membeis may be eligible to vote and hold office within the organtration.

Crenevl Adembers

Mon-U1 students, including advisors and members of the public, whe cannot exceed 20% of the
total organization membership. General members are not eligible to vote or hold office within
the organization.

Resting Members
Full or general members who will be unable to participate in the organization for an extended
period of time, Festing members are not elipible to vote or hold office within the orgamization,

Mewhers in Good Stamding

To be a member in good standing, one must have paid does (it applicable), maintaina 3.0 L1
cumulative GPA, and attend at least 75% of general meetings and evenis per semester (excluding
ahsences due o illness, exams, and emergencies), Full members in good standing are eligible to
vole and may be eligible to hold office within the organization.

Section 2: Procedure for Revoeation and Reinstatement of Membership

Membership can be revoked if one acts unrepresentative of the organization. A complaint can be
filed with the Executive Board or advisor. At the next executive board meeting, the complaint
will be reviewed and the respondent will have an opportunity to sddress the complaint before the
execulive board casts a vole on their membership status. To revoke membership, 2/3 of the
executive hoard must vote to remove membership. Such a member shall have their membership
status re-evaluated at an official general meeting that shall take place 3 to & months alter the
infraction as determined by the Executive Board. Membership can be terminated at the member’s
oW reguesl.

Article 11 — Duties of Officers

Nection 13 Terms of Duty

To serve as an Exccutive Board member, an individupal must be a full member in good standing
with the organization and the University of Iowa (both academic and conduct). Duty shall bepin
at the start of the calendar year following elections, and end in December of that year. Patial-
vear ferms may nob be served.

Section 2: Descriptions of Duties

President:

The President shall be vesponsible for calling and chairing all meetings, preparing agendas,
speaking on hehalf of Reaching OUT in Business, and serving as the main contact person of the
orgini zation.
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Mame of Organization: —
1

{pleose fist full name) g Ii"'llfjl?p,“ﬂ quy\,&- A H?C«ﬂ.ﬁe

Umbrella: @ FSL  Sports Ciub

Date constitution was last revised/reviewed: by e ]-:»_L_“,_

Do they have the Human Rights Clause verbatim? ¥Yesg b

fon e dpect of is progeorns shoW there be any difference in the treodment of persons on the bass of roce, oreed, color, religion,
naliom origin, oge, sex, pregoancy, disobilily, geredic nformation, stelus os o LS, wwleron, sevvice in the LS, militory, sesunl
prfenfalion, gender idenlity, oeocindong preferences, of any other cloccfico o which would depve the porson of considerotion os
Gan fngividued, The argerization will geeroatee thot sqund apporfunity ord s focess fo membecehin, progrormeming, focilities, ond
benefits shall be open Io oll persong, Eighly percent [B0%] of this argonization’s mermbership mosk be compased of UY slidents.

L
Explicit language contradictory with Ul the Human Rights Clause: (please highlight in constitution) ”‘*:‘4'*1;; X

Page number{s)

Which of the protected classes or characteristics is language inconsistent referencing?

Race | Please summarize Inconsistent language:
| Creed
| Coler
Religlon |
| Mational nrigli] i
| -I‘_EE
SN
Pregnancy
Disability
Genetic Informatien
Status a5 @ LS. veteran
Service in the U5, military
| Sexual orlentation
| Gender ldentity
| Associational preferences -
| Any other Individuallzed classification

What Is coptradictory language related to?
Membership  Leadaership participants/events Other {please explain)

Does this constitution nesd further review? (ﬁ\ @
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Constitution of Indian Student Alliance (ISA)

ARTICLE
Purpose and Mission of 154

I5A7s mission is twofold: facilitate interchange between community members with a reciprocal
interest in the rich and diverse culture of India, and increase awarcness of Indian political and
social issues,

ARTICLE 11
Mewhership

[ In no aspect of its progrms shall theve be any difference in the treatment of persons becawss of
race, national origin, color, creed, religion, sex, age, disability, veteran status, sexual orentation,
pender identity, or association preference, or any other classification which would deprive the
person of consideration as an individual.” The organization will guarantec that equal opportunity
and equal aceess o membership, facililies, programs and benefits shall be open to all persons.

L. ISA is not steictly Tor South Astans, we welcome all with a shared imterest in Indian culiure.

[1I. Members of 15A are cligible for the ollowimg benetits:
a. The right to vote on specific issues brought forward by the 15A Board.
h. The right to vole in the ISA elections. Board positions as stated as under the election
guidelines listed in Article V1
¢, The right to run for open ISA Board posilions a5 stated vnder the election pndelines

listed under Article VI
d. Individual benefits as determingd by the current 1ISA Boand.

ARTICLE HI

Faogitians anif aities

The I5A Excewtive Board will comprise of a minimum of ten member positions whose duty
descriptions follow. Although these deseriptions provide a general account of each member’s
role in the organizstion, roles are subject o revision based on organizational needs,

President
Marey Tiviw posidon miny oiely be fiied by oer fefhalfoal wive foy previossdy serveid i o board migmiber,

. Owersee the proceedings of assockate board members

il, Responsible for developing educational, cultuval, social, and charitable events
ii. CeganizedAdvise ISA planning commiltees

iv. Chief Financial Offieer of the organization

BLinC-Def 002234
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Name of Drganlamlun:m_eqpu}ﬁ(}{: ‘EIJ\I. O lr*3.'{ L'}L_d. uecre. and p F&%ﬂﬁmﬂg"‘
(please list full name) Shudent=s

Umbrella: @ FSL  Sports Chub

Date constitutlon was last revised/ muiewﬂ:ﬁa}x%\ =

Do they have the Human Rights Clause varbatim? Yes

In no pepect af s progeame shall there be ony difference in the trepirment of persans on the bosis of roce, creed, color, refinion,
potiovol oviin, ;e sex, pregreicy, asobylity, genelic inforrmalion, stobuas as 0 U5 vebéron, serace in the LS miilarny, sexwa
arfentotion, gerder ideptity, pssociodiznel preferences, of gy pther clossificedion which would deprive the pevson of consideradion os
an fdiidugl The organizetion will guorantae thot squol ppportunily oo paual gecess fo membhershdn, programidng, fecitities, ang
henefits shol be apen fo off pecsons, Flghly percent {809} of this argapisotion’s membership must be compossd of U shedenis.

Explicit language contradictory with Ul the Human Rights Clause: (please highlight in constitutsom)

Fage number{s):

Which of the protected classes or characteristics is language inconslstent referencing?

Race - . Please summarize inconsistent language:
ks 5
Colar
Religion
| National origin
hge
Sex
Pregnancy
Disability
Genotic Informatlon
Status as a U5, veteran
Sorvice In the .5 milltary
: Sexual arientation
Gender [dentity
Assoclational preferences
Any other individualized classification

What is contradictory language related to?

Moembership  Leadership participants/events Other {please explain)

Does this constitution need further review?  Yes
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The Constitution of the Society of Black Graduate and Professional Students

Preambhle

As students of University of lowa, we create this constitution for The Society of Black Graduate
and Professional Students (SBGPS}. The organization can also be referred to as BGAPS.

Date

August 8th, 2011

Article |

Purpose

BGAPS is a student run organization supported by both faculty and staff advisors and
recognized by the University of lowa’s Office of Student Life and the Graduate College. The
purpose of BGAPS is to create an academic and social environment conducive for successful
completion of Graduate and Professional programs at the University of lowa. Our goals include:
playing a supportive role in helping to increase minority enrollment and retention in Graduate
and Professional programs, and developing academic and social activities that will enhance
Black Graduate and Professional students’ quality of life while in lowa.

Article 1l

Membership

a) In no aspect of its programs shall there be any difference in the treatment of persons
on the basis of race, national origin, color, creed, religion, sex, age, disability, veteran
status, sexual orientation, gender identity, or associational preference, or any other
classification which would deprive the person of consideration as an individual. The
organization will guarantee that equal opportunity and equal access to membership,
programming, facilities, and benefits shall be open to all persons.

b) There are no limitations of membership

¢} There are no differentiation in classes

d} To become a number, one imust express interest in the purpose and goals of the
organization and attend one meeting or activity sponsored by the organization.

Article 11l

Officers and Duties

BLIinC-Def 002243
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Mame of Organization: - . p‘ — oy
{please fist full narne) \(D{_‘Eﬂ.ﬂ Ul owna ?}"‘-ﬁd@ﬁ\‘ \=Snciakion

( KUs
Umbrella: /@ F5L  Sports Club
Date constitution was last revised/reviewed: “;é@ B g w Lﬁ

Do they have the Human Rights Clause verbatim? Yes Mo

I oo aspeck of its programs shall there be any differende in the treotment of pevsons an e boesis of rece, creed, colar, refigion,
nrbboreal origie, e, s, pregaency, disabilily, gerotic informedion, stolus o5 o ULS veferon, sevvice in the ULS miitory, sexwal
ovientation, gender idevibity, essockrbions preferences, or gny ofher dassification which would deprive the persen of considerition as
an indhvidugd, The orgamizatiea will gearentes ot equal gpporieaity and equal ocoess to membershio, progromming, focililies, and
benefits shail be open to ofl persons. Eighty percent (80%] of this organization’s membershin must be compozed of T stindents. .,

Explicit language cantradictory with Ul the Human Rights Clause: {please highllght in constitution) H\‘m:fj" g
Page number(s): Wys -
- %) Senence,

‘Which of the protected classes or characterstics Is [anguage Inconsistent referencing?

Race - | Please summarize inconsistent language:
. :Eree&_
| {_:nlur
| Religion
| National arlgin
Age
_ Sey
Pregnancy
Dlsakdlity
Genetle Information
Status as a L5, veteran
Service inthe U.5. milltary
Sewual orientation
| Gender Identity
Associational preferences |
Any other individualized classifleation |

What is contradictory language related to?

Membership  Leadership participantsfevents  Other (please explain)

Does this constitution need further reviow?  Yos Mo
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Constitution of Korean Ulowa Student Association
The University of lowa

Preamble: Korean Ulowa Student Azzociabion
Dare: Feb.01.2016

Article [

Name

This osganization shall be known aa Korean Ulowa Student Association of the University of
Tewat (referred 1o as the KUSA)

Article I

Purpose

The purpoac of KITSA is to:
I, Indfiate and mamtain fellowship among Korean stadenis and facalty who are m the:
[Iniversity of lTowa.
2. Build petworks between students, facully, alunmd, school, and business professionals
by Facilitatng interaciion belween each entity.
3. Provide the Kaorcan students aids in professional development and carcer planning.
4, Introduce Korean traditional cultures w the UT community.
3, To achicve superios organization recognition from the Universily of Towa and ihe
Korean commmunity i lowa

Articlelll
1. “In no aspect of its program shall there be any difference of in the treatment of persons
hecause of ace, national arigin, color, creed, religion, sex, age, disability, veteran status,
sexoal opentabion, pender identity, or associational preference, or any other classification
which would deprive the person of consideration as an individual. The arganization will
guaratee that equal opportunity and equal access o membership, programming,
facilities, and benefils shall be open to ail persons,™
2. Members must be University slodents and bave interest in Korean caltire,
3. Every member will be equal i this orpeorzation. They sll have a voice i any decigion
EUSA makes. The board members will gather and hold meetings,
4. Anvone who is interested in KUSA may join, Their membership will be revokoed if
they cominit & Felony and gef in o tronble with the law, Ooce a member pradontes, ey
will no longer be a member of KUSA.

ArtictelV
ificers mmid Dufics

L. DfMicers include president, vice-president, tressurer, webmasler, desipn, vepoiter, eveil

Approved: 1 Fed, 2006
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Mame of Organization;
{please Nz full nome)

Adow ot Jax

Umbrella: CSIL FS5L  Sports Club

Date constitution was last revised /reviewed;
Lp| z2]I0
Do they have the Human Rights Clause verbatim? @ Mo

ire iy gespect of ibs progvams shal thess be any difference in the reatment of persons on the basiz of roce, cread, eolor, relighon,
Aational arlgin, age, f&x, preguoncy, dispbivly, genetle informetion, sfalis gs 0 UK, veleran, service in the LS, mvlifarny, sexual
curepbalion, gender identiy, assockrlipnsl praferences, or oy other clasufication wiich would deprive the persen of considenation as
an dpedivdual,  The argoniaetion will guaraniee thot equol opportunity ond equal gecess fo membership, programyming, facities, and
benefits shal be open to off persons. Eighty percent (803 ) of this srgonizetion’s membership most be composed of U stedents,

Explicit language contradictory with Ul the Human Rights Clause: (please highlight in constitution)

Page number|s):

Which of the protected classes or characteristics is language inconsistent referencing?

Har.e Please summarize inconsistent language:
Creed |
Coior
Falglon.
National orlgin
Age
5o ’
|_Pregnancy
| Disability
| Genetic information _ _ .
| Status as a W5 veteran _ g
E_Sr_e_r_qune in the U.5. miktary |
f Sexual orientation
Genderidentity
Assoclational preferences
| Any gther individualized classification

What |s contradictory language related to?

Pembership  Leadership participants/events Dther (please explain]

Does this constitution meed further review?  Yes Mo

BLIinC-Def = 002250
App 1126



Case 3o DUEBDSBNRSEB) DbooomenbT175 Fikdeda0/224 8 P &gy 8@Bafaf4n 2

Constitution of AAUW at lowa
6/22/2016

Article I - Purpose

We are a group of undergraduate and graduate students who are devoted o AATUW
Mational's mission of advancing equality for women and minonties through
advocacy, education, philanthropy, and research.

Article I1 - Membership
a) Ul Human Rights Clause

In no aspect of its programs shall there be any difference in the treatment of
persons on the basis of race, creed, color, religion, national origin, age, sex,
pregnancy, disability, genetic information, status as a US. veteran, service in the
LS. military, sexual oriemtation, gender identity, associational preferences, or any
ather classification which would deprive the person of consideration as an
individual. The organization will guarantee that equal opportunity and equal
aceess to membership, programming, focifities, and bernefits shall be open 1o all
persans. Eighry percend (80%0) of this organization s membership must be
composed of Ul students,

b Different classes of membership
+ Executive Board (must be a member in good standing)
President (Primary Representative)
Vice-President (Secondary Representative)

Treasurer (Authorized Signer 1) and must be a different individual than the
President

secretary/Recorder

« General Members (must be a member in good standing)
«  Members in Good Standing,

To be a member in good standing, one must have paid dues (if applicable),
met GPA requirements as set forth in By-Laws (if applicable), and met
megting attendance requirements as set forth in the By-Laws {if applicable).

BLIinC-Def 002251
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Mame of Drganization:
{(please fist full name)

Aropcn Ao o Wenen kst

Umbrella: C5IL  FSL Sports Club

Dake constitution was last revised/reviewed:

Do they have the Human Rights Clause verbatim? Yes Mo

I ey et of its programs shall there be any difforence in the treatment of pevsons on the bosis of race, creed, color, religion,
raliarnal eFigin, age, sox, pregnency, disabifty, geretic nformabion, status a5 o LS. veleran, senaice in the U5, militory, sexul
oFfentatnyy, gemier gfentity, oeeciationol preferences, or oy other clossificabion which would deprve Ehe porson of considersdion os
o wdidAe The prgoniegtion I-'l'-l'lffiﬂmmrt' el eqerar! opportunity aod eqeal ocoess to ferhorship, pronromming, .rﬂrll'n:-rﬁ il

henefits shol be apen o o gersons) Fighty percend (89% e this or ahinns prembership most be composed of LV sfudents,
Explicit language contradictory with Ul the Human Ri ts%t highlight in constitution}

Page number(s):

Which of the protected classes or characteristics is language inconsistent referencing?

E Race . | Please summarize inconsistent language:
| Creed
(Color
. Religion
National erigin
| Age
| SeK
| Pregnancy
| Disability
| Genetic information
| Status as a U.S. veteran
' Service in tha U.5. military
| Semual orientation
| Gender identity
| Associational preferences
i ﬁu.ﬁg.r u;thF_-f Indhrhzlua.Ha-E;.i ;:!asslﬂ::;thn

What is contradictory language related to?

Membership  Leadership partichpants/events Other {please explain)

Does this constitution naed further review?  Yies Mo

BLIinC-Def 002258
App 1128



Case 3o DIEBDBVRSEE) OocoomendT175 Fideda /224 8 P &ge83Bafatin 2

AAWD Constitution

CONSTITUTION OF THE
AMERICAN ASSOCIATION OF WOMEN DENTISTS

Preamble: Official name of the organization: American Associafion of Women Dentists
(AAWD)

Date: Revised Scptember, 2002

ARTICLE I
Parpose

The purpose of this Association shall be to promote good fellowship and cooperation
among its members and to aid in the advancement and recognition of women in dentistry.

It will allow the opportunity to fiarther knowbedge by providing prograns of Interest as
well az providing a communication link with the feolly, stetf, and administration of the
College of Dentistry, It will serve a2 a local student branch of the Amerlean Associalion

of Women Dentistz,

ARTICLE I
Membership

Soction I3 Inno aspect of its progroms shall there be any difference in the treatment of
persons because of race, natioml orgin, color, ereed, religion, sex, ape, disability,
veteran statuz, sexual orientation, gender identity, or associational preference, or any
other classifieation which would deprive the person of consideration as an individual,
The organization will puarantee that equal opportunity and equuel access lo membership,
programming, facilitics, and benefils shall be open to ol persons.

Section 11; The membership ol this organization shall consist of any demal student,
faculty, or staff inferested in supporting the above objectives,

Seetipn 111: Active membership is dependent npon payiment of annwal dues,

ARTICLL: ITH
Officers, Elections and Dulles

Section I: The officera of this organization shall consist of an executive couneil
containing co-presidents, a seerclary, a treasurer (the poverning council), and one
reprosentative from cach dental class: freshman, sophomore, junior, and sendor, The
senior representative will be a position shared by two people, one serving each semester.
The co-presidents shall plan, schedule, and run the mestings, drafl correspomdence, and
organize programs and activities. The secretary shall take minutes at the meetings, copy,
post, and/or distribute informalion (o the representatives, and type drafted
corcespondence. The treasurer shall collect dues, distribute funds, prepure, present, and
maonitor the badget, The representatives shall distribate and obtain information to and

from their respective clpss.

i BLIinC-Def = 002259
App 1129



Case 3o DIEBDBVRSEE) OocoomendT175 Fideda /224 8 P &g 8EBBbfatun 2

Name of Drpanization:
folegse st full name)

Medical Yosran's Aseciaiing Suduny Brandn

Umbrella: CSlL FSL Sports Club

Date constitution was last revised/ roviewed:

Do they have the Human Rights Clause verbatim? Yes @

I ooy aspect aff its programs sholl theds be any difersace in the treadment of persoms an the bests of soce, creea, color, refligion,
motioma anigin, oge, sex, pregnency, dlsehllity, genenic informakion, shofus os 0 U5 weteran, senice in the DS, military, sexoof
ovisvitation, gerder ideniithy, assoclational preferances, or ary otfer clossifiation which wowld deprive the person of consideration a3
aft individusl. The orgomzo o will guarantes that equal apportumty and ogeal aocess be membership, programesing, foclities, and
benefits shall be open to ol person £i by percernd (S0%) of this 2afon's ine shig must be composed of L Hua‘eﬁ

Explicit language contradictory with Ul the Human Rights ighlight in constitution)

Page number(s):

Which of the protected classes or characteristics is language inconsistent referencing?

.__Hgi::t_ - _ ._ Please summarize inconsistent language:
Creed
Color
 Religlon
| National orlgin
| Sk
| Pregnancy
| Disability
| EEnE-tllﬂnfu:rn'mtmn
Smus m al. 5, veteran
Eenllze In '.'_E_tf U.5, mlﬂtar\r
Ee:t:ual anentati::ln
Gender identity
.ﬂs.sm:hat]unal preferennes
Any _t_l_thEI individualized classification

What is contradictory language related to?

Membership  Leadership participants/events Other (please explain)

Daes this constitutton need further revdew?  Yes Mo
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Constitution of the Unlversity of lowa Amevican Medical Women’s Association Student
Branch

Preamlile,
The name of this organization shall be the Branch #533 of the Universily of Towa Amevican

Medical Women's Association, Tne.

Date,
Amended and submilted to Office of Student Life on September 11, 2002

Article 1,
section 1. The purpese shall conform with those of the Ametican Medical Women's

Association:

The ohjectives of the Association are to bring logether women medical students and physicians;
ta promole their education and training; to educate them and the public on bealth issues of
women; e encourage women fo study and practice medicine; to ensure (hem equal opportunity
to do s0; o cooperate with other erganizations having comparable interests, and to support
mciical reliel services,

Article IL

Scotion 1. Inno aspect of its programs shall thore be any differance in the treatment of persons

beocavse of race, national origin, colox, ereed, religion, scx, nge, disability, veteran status, sexual
origntation, gendeor identity, or associational preference, or any other classification which would
deprive the person of consideration as ais individual, The organization will gnacaniee that equal
oppertonity and equal access lo membership, progranming, facilities, and benefits shall be open
b all persons,

Section 2. There will be four classes of active branch members,

1) Repular; A woman who holds the degree of Doctor of Medicine or Doclor of Osteopathy
from an aceredited medicalosteopathic schoal, who is either o resident or citizen of the UK,
who ig in pood professional standing, and who i= a national AMWA member,

2) Resident: A womin inlem, resident-in-training, fellow ar physician in the first year of
practice who is a national AMWA member,

1) Stdent: A woman student in an aceredited medical sohool or acoredited school of
osteppathy in the T1LE, wha i5 & national ARMWA member,

- Assoviate; Any person who is not a national AMWA member but wishes o participate in (he
oecal branch,

Section 2. Members of branches may apply to the National Association for Emeritus
Membership if they have been active members of the Assoeiation for 25 years or imore, are over

BLIinC-Def 002263
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the age of 63, and are retived. An Bmeritus Member is exempt from payment of dues, but has all
the privileges of an aclive member,

Such applications as provided by the National Office with all essential biographicel data shall be
sent to the National O ffice at leasl three weeks prior (o the Annual Meeling so it may be
processed for vote by the Excoutive Board.

Article 11,
Section |, The officers shall be a president, vice-president, secrelary, and Lieasurer,

Section 2. Officers shall be elected annually af the end of the spring semester by the branch
membors. Al student branch members ane aligible to nominate themselves in the election for
afficers. (fficers shall assame the duties of their respective offices al the end of the meeting al

which they are elected,

Section 3, A special cleetion te fill an office vacancy may be ealled al any point during the vear
by either the president or the vice-president. Members will be notified by mail at least one week

in pdvance of a special election.

Section 4. The Executive Board shall congist of the elecled officars and the chairpersons of
standing commitfecs,

Section 5, The names of officers and committee chairs should be forwarded to the National
Office immediately after election has taken place and appointments made,

Bection §, To ramove an officer from histher office, a petition slating the reasons for removing
the officer and signed by % of the branch members nmust be presented and approved at & branch

mesting,

Artiele IV,
Section 1, The duties of the president are to call and fagilitate meetings, moet with the branch

advisor, and maintain contact with the national association. The duties of the vice-president are
to mainiain membership records. The duties of the secretary tre to take meeting minules snd
conduet the annual election of officers, The duties of fhe treasurer ave to keep financial records
wnd conchuct the naneial business of the orgaization, Thoy shall serve for a period of ane yenr,

Section 2, Standing conunittees should confiorm with those of the American Medical Women's
Asgociation in order lo forther the work of the Association and to accomplish its purpose.

Article V.
Section 1. Nominations for office shall be received by the secrelary. The secrelary shall present
a slate of candidates for clection at the Annmal Meeting,

Section 2, All members in good standing (paid corrent AMWA dues) are enlitled to vole,

Aorthele V1L
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Mame of Organization:

SRt P Mullicutiuzal Scentads

Umhbrella: CSIL FEL Lports Club

Date constitution was last revisedreviewed:

Do they have the Human Rights Clause verbatim? Yes Mo

fry nax erspect off s pragrams shel there be any difference in the treatment of persons on the hasis of roce, creed, colaf, relgiog,
mtionel arigin, oge, sek, pregsiey, disobility, genetic information, stafes os o UL, weteram, service in the U5 military, seeval
ariprrbation, gender identily, associotional preferences, or any other clossification wiich woul deprive the person of consideration os
agt depdliviclond, The grgondsation will gntee that equel apporiunily aid equel oocess to membership, progromming, fooilfities, and
benefits shall be open to off person Eighty percent (80%) of this aroong Howy's meilb-:'u-ﬁip :iuuﬂ e compogsd of W s;ud&ﬁ

Explicit language contradictory with Ul the Human Rights Clause: [pleasé hig in constitution)

FPage number{s):

Which of the protected classes or characteristics Is language inconsistent referencing?

| Hal:e-_ i . Please summarize inconsistent language:
Creed |
Color |
Religion | | |
| Natlonal origin | ;
 Age !
| Sex
Pregnancy
Disability
Genetic information
: Stiltus a5 ilLl 5 uhtlu'ran
. Eer-.rrm in 'IhE l.l 5. military
| Sexual urlenta:u:rn
' Gender |dEr1!.1t1r

Aﬁm:lnliunaf preferences .

| Any other individualized tlass'ﬂcuﬂnn ]

What s contradictory language related to?

hMembership  Leadership participantsfevents Dther {please explain)

Cioes this constitution need further review?  Yes M
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Constitution of the
University of lowa Association of Multicultural Scientists (AMS)

The Association of Multicultursl Scientists (AMS) is a graduate student-run organization seeking
to promote the advancement of diversity and inclusion within biomedical sciences by supporting
individuals from groups that kave historically been underrepresented in biomedical research and
science. AMS is founded on the premise that in order to establish and maintain diversity within
the seientific community, it is imperative that members belonging to historically
underrepresented groups be present, active, and supporied. AMS believes that in order to foster
welcoming environmends for all students, stall, and faculty, proactive initiatives must be in
p!lam:. O ;:rim&r_'.-' roje 15 1o assist members by offering programs and support which will meel
academic, social, and professional needs in an atmosphere of cultural context and comfort. This
organization 15 open to all stodents, faculty, and staff with sn interest in fostering and supporting
diversity in biomedical vesearch and science.

AMS is a student organization formed and led by graduate students in the biomedical sciences at
the University of lowa,

We welcome new members:

Lindergraduate sludents

Graduate students (including MSTP)
Post-doctoral fellows

Faculty

All individuals with an interest in fostering and supporting diversity in the biomedical sciences
are invited o participate.

Mlach 25, 2014
Article

Purpose:
The purpose of the Association of Multicultural Scientists (AMS} is as follows:

*  Asgist students in the successfinl completion of their praduate studies by offering
educationally purposeful activities and support in mecting their academic, professional,
and social necds in an incluzive, safe, and welcoming environment.

»  Promote awarensss within the university's seientific community of the growing presence
of well-rounded and qualified graduate students from a variety of cultures and
backpgrounds.

* [Promote awareness of other student organizations and programs through joimnt
sponsorships of activities.

s  [mprove the recruitment, retention, and support of students from traditionally
underrcpresented populations.

Axticle 11
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Membership

In no aspect of its programs shall there be any difference in the treatment of persons on the basis
of race, national origin, color, creed, religion, sex, age, disability, vetetan stahus, sexual
orientation, gender ideniity, or associational preference, or any other classification which would
deprive the person of consideration as an individual, The organization will guaraniee that equal
opperlunity and equal access to membership, programeming, Facilities, and benefits shall be open
to all persons.

There shatl be one class of membership in the organization: Regular Memberzhip, All cwrrent
students in the Dioscicnces and graduate programs al the University of Towa Carver College of
Medicine are welcome along with those dedicated 1o the pirpese of this organization shall be
eligible for regnlar membership upon acceplance.

To become a member, one must complete the membership application form and retum to the
Secratary. Mo membership dues will be accepted at this time.

Article I

Officers and Duties (AMS Leadershap)

Administration

The officers of this association shall consist of Administrative Chair (President), Records Chair
(Vice President), Fiscal Management Chair, Social Chair, Professional Development Chair, and
Membershipecruitment Chair,

a. Administrative Chair (President) - Preside over all meeetings and act as the official
spokesperson of the association, Initinte Executive Commities meetings and serve as the
chairperson for the commiitee.

b. Records Chair (Vice Pregident) - Handle all correspondence and record the minutes ol all
meetings, Be responsible for Constitutional keowledge, recommendations, wpdates, and
re-ratification. Be responsible for organization registration. Develop recognilion materials
for student members who experience personal or professional achievements.

¢. Fiscol Muanagement Chair- [-"_rnl;ll.l.-a,:l;: semi-anmual reports, Develop a budget for the orgamzalion
For the next year and update as needed, in consultation with the Office of Cultural Affairs
and Diiversity Initiatives stall.

d. Social Chair- Coordinate social evenis, not related to professional development. Plan
cominunity service activities within and outside of the university,

e, Professional Development Chair — Organize events thal support students in their efforts o
complete their gradwate andfor professional degree.

f. MembershipMecruitment Chaiv- Develop and organize orgamizational pamphlets, fliers, @ln.d
other information that is used to recruit new members, Maintain membership list,
Develop organization’s newsletter. Be responsible for development and upkeep of the
orpanization’s email accounl amd soclal media network zecounts. Maintain a website for
the ofganization.

BLIinC-Def 002269
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Name of Organlzation: U[ UW”{M-E Sh ek gﬁsﬂﬁi‘ﬂ‘;'m

(blease list full nome)

Umbrella: @ FSL Lports Club

Date constitution was last revised/reviewed; 8 f’ Il‘j gr S t‘-ﬁ'

Do they have the Human Rights Clause verbatim? Yes @ U@dﬂrl‘tﬁ. il [D':"tr"'ﬁ'_'

fre e espect of i progearms shall there be any difference in the tregiment of persans en the basis of roce, creed, cofor, religlon,
ratiana arigin, e, fex, pragrency, dispbifily, genstic nformaelion, statis as g U8, veteran, semee by the LS milian sexwal
afenfetion, gender denlity, eisociptiongl prefersaced, of ey other clogsfreation which weald degeive e person of consideration o
o dndividiedl, The crgeamization vl guardniee thot eqeed opporitoity erd egual agcess o memberghio, programomding, fecilithes, and
Dbenefirs shoit be open fo oll persons. Flghty percent (509 ) of this arganironion’s membershilo mast be composed of W stedents,

Explicit language contradictory with Ul the Human Rights Clause: (please highlight in constitution)

Page number(s):

Which of the protected classes or characteristics is language inconsistent referencing?

: Ra.c.e Please summarize inconsistent language:
| Creed

Mational origin

[Age

! Pregrnancy

| Disability

I Genetic information
Status as a U.5. veteran

' Service in the U5, military
Sexual orientation

Genderidentity
Assachational preferences

. Any other individualized classiflcation

What is contradictary language related to?

Membership  Leadership participantsfevents  Other {please explaln)

Daes this constitution need further review?  Yes ey
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Constitution
University of lowa Vieinamese Student Associalion
Last Updated: 83/2015

Article |
Purpose

Since 1983, members of the Vietnamese Student Association bave been the Ul's representatives
for the Vietnamese-American and international community. Through special events and outreach
projects, our group of diverse members work together io build appreciation for the Vietnamese
haritage and Vietnamesze-American values, In addition to cultural awareness, the Vietnamesse
Student Association also encourages and promotes leadership development, team building, and
growth as an individual.

Axticle I

Section 1: Membership
a) "In no aspect of its programs shall there be any difference in the treatment of persons
because of race, national ovigm, color, ereed, religion, pohitical atfiliaton, sex, algl,p,
disability, vetcran status, sexual orentation, gender identity, associational preference, or
any other classification which would deprive the person of consideration as an
individual,” The organization will puarantee that equal opportunity and equal access to
membership, programming, facilities, and benefits shall be open to all persons,
b) Membership is open lo everyone in the community who is interested in the Vielnamese
culture.
c) At beast 51% of membais must be University of Towa students. The minimum number
of members is 5.
d) We will admit new members by familiarizing them with our organization and s goal
and by including their names on the mailing list and OrgSync.
o) There i3 a 310 apnual membership fee to participate in the Vietnamese Sludent
Association. Fees include event supplies and Y5 A t-shirt,
) Membership benefits include free access to all organization events and delermines

eligibility for conference and leadership opportunities,
Adticle [11
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tame of Organization: {:}Jﬂm# 1 ti"'l EUE-'H.&-‘E?
(plecse Tst full name)

Umbrella; CEIL FEL  Sports Club

Date constitution was last mﬂsed}reﬁmd‘:{%

e

Do they have the Human Rights Clause verbatim? Yies b,n‘g),-yf— U’Q r’dﬂ.,ﬁ.‘ Y

dn mo espact of ifs progroms shell thene be any difference in the treatmernt of persons on the bosis of roce, cread, color, refiion,
mation origin, gge, sex, pregnancy, dizability, genetic informablon, stotus as o U5 veteran, senvice i bhe U5 military, sexual
arfentation. gender identity, ossociotwnal preferences, or any other clossifcobion which wouwld deprive the person of consideration os
an indiwdwal The erganizetion will guarentes thet equol opportunity end eqeel occess o membership, programming, focilities, apd
benefits shall be opento off porsans, Eighty percent {80%)] of this ergonizotion’s membership most be composed of LY students,

Explicit language contradictory with Ul the Human Rights Clause: {please highlight in constitution)

Page number|s):

Which of the protected classes or characteristics is language inconsistent referencing?

: Race | Please summarize inconsistent language:
| Creed

! Color

| Rellgion

| National crigin

hge

Sex

| Pregnancy

- Disabllity

| Genatic Informatian

| Status as a U5, veteran

| Service in the U.5. military
| Sexual orlentation

' E-El'!.qer.id-g_nt[.l,ir
Associational preferences _
| Any other individualized classification

What is contradictory languag e related to?

Membership  Leadership participants/events Other [please explain}

[ioes this constitution mesd further review? Yes fa
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Constitution of the Wemen in Business Organization at the College of Busincss at the
University of Iowa.

Artiele I: Mame _
Section L1 The name of thiz organizaiion shall be Woinen in Busimcss,

Actiele 11 Purpose ) _
Section |} The purpase of the Women in Buziness organization 14 bo:

& Address the needs and concems of faculty, praduste and vmdes graduste womnen in the
College of Business through professional and cducational ectivilies,

s Recognize ethical diterimas and werkforee challenges that may le of partvcular
goneem to women in business.

& Copghder meons o enbance the lives of busines women ineluding public policies ad
career developmeant

Arbiche L Officers
Sestion 1: Officers sorving as the Exeouiive Board shall be the Chalrpeizan,
Co-Chairperson, wnd Chairperson's of (he [ollowing cotmmittes’s:
tdentoring
Professional
Adbverlising
Finimee
Tethnulogy
Seetion 2 The term of offies for Exeeutive Board members sl e wo semesters in length o
urtsl Uheir nugaesears are olowtud.
Section 3: Execative Board members maust be in good swonding with the insl itution.
Bection 4 The Adviscr shall be n mamber of the nstitulion's faealty or stafl. The Adviser hios po
wirbe in e organization

Axticle 1Y: Membership
Seclion |1 Membership is open to any stident ot the undergeaduate or gradunte level, faculty and
staff ond interested Dusmess professionals as mentors.

In no aspect of [te programs shall there be any difference In the treatment of persons on the basis
of race, national origin, color, creed, religion, sex, age, disability, veteran status, sexual
orientation, gender identity, or assaciational preferance, or any other classification which would
deprive the person of consideration as an individual. The organization will guarantee that equal
opportunity and equal access to membership, programming, facilities, and benefits shall be open
to all persons.
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Mame of Orpanization: 'LUIJM,Q o b:"m gqﬂfﬂaawl\‘ﬁ ﬁrﬂtmw
(please list full nome)

Umbrefla: @HL Sparts Club

Date constitution was last revised/reviewed: Mﬂ"—ﬁ '[l? i I:EI“:I

Do they have the Human Rights Clause verbatim? Yes @ E\_}EJ'}F E/%KE :ﬂ/v_

it ree pspect af ifs proarams shall theee be any differerce in the ireatment of persons on He basis of Foee, eroed, ealoe, reliaion,
richtierag eviginy, g, sex, preguoncy, disability, genetic informabion, stofus os o L5 veteran, service i Bhe LS military, sexunl
orieniofion, gzvn;.l'e.r Menrﬂ}'l assacimfiono p.n:'j"l;m:'m;:c.:r, o any albey J;.I'r.l.:.'.:.ir.ﬂ.a.l imm which wold .d'l:lpn".':' the DO .;,|_||' consfdera Fow o9
on indigdued, The ergondaption will guaraniee thot equol oppertunity e egeel ocoess [0 membersbip, programsnding, focililies, and
hemefits shall be apen o olf peros, Eighty percent (8051 af this orgoniotion’s membersilp mast be composed of U7 studends.

Explicit language contradictory with Ul the Human Rights Clause; iplease highlight in constitution)
Page number(s):

Which of the protected classes or characteristics is language inconsistent referencing?

;__E_EI:E R Piease summarize inconsistent language:
:_.-I:reed ' '
| Color
| Religion
| National origin
: Age
Sex
Pregnancy
Disability .
Genetic information _
| Status as a U.S. veteran |
_Service in the U.5. military |
| Sexual orientation |
| Gender identity |
{
|

| Associational preferences
| Any ather individualized classification

What is contradictory language related to?

Membership  Leadership participantsfevents Other (please explaing

Does this constitution need further review?  Yeos fcr
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Title: CONSTITUTION OF WOMEN IN SCIENCE AND ENGINEERING
AMBASSADORS

Preamble:
WISE Ambassadors

Date:
May 6, Z010
bay 2, 2010

Article
Purpose:
The purpose of the Women in Science and Engineering Ambassadors is to expand and
improve educational and professional epportunities For women in all fields of science,
technology, engineering, and math. WISE Ambassadors use community outreach
programs (o teach young pirls, w0 inspire their interests in science and technology, and 1o
educate the community on the contributions of women in science and engineering.

Artiele Il
Membership
a) In o aspect of its program shall there be any difference in the treatment of persons on
the hasis of race, national origin, eolor, creed, religion, sex, age, disability, vederan status,
sexpal orientation, pender identity, or associational preterence, or any other classification
which would derive the person of consideration as an individual, The organization will
gusrantes the equal oppottunity and equal access to membership, programming, Tacilities,
anid benefits shall be open to all persons,
b) Members are encouraged, bot are not required, to be any of the following: a woman, 4
student in a scicnce or engincering ficld, or interested in science and oulreach o the
communily.
¢} Different Classes of Membership:
A general member has to attend one meeting or event per school year.
A commitiee member is any general member that volunteers to help commitlee chairs
Plan events.
A committee chair oversees their area of involvement to plan and organize events. They
muszt be a general member that volunieers (o be a committee chair and is then voled in by
other general members al the beginning of the [all semester of cach year,
An officer 15 a general member that has been involved in the group for at least one school
vear. They volunteer for a position and are then voted in by other peneral members.
d) Members do not have 1o be selected or to apply 1o this organization. Anyone with an
interest in joining should contact an ofticer, the advisor, or come to g meeling, Official
Membership begins afier the person altends one meeting or event. Bevocation of
membership will only happen in extreme circumstances as determined by the advisor and
the officers. One example of mizconduct would be representing WISE Ambassadors and
the University of Iowa in a negative way.

BLIinC-Def 002325
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Mame of Organization: ‘
(polease Wet full neme) Thf HTJ Ut Of Lm_d-ﬂ

Umbrelia: @ 5L Sports Club

Date constitution was last revised /reviewed;

Do they have the Human Rights Clause verbatim? Mo

tr o aspect of its progroms shall there be any difference in the fregtment of persons on the bosic of roce, oreerd, color, refidgian,
r.|r.'|'|'|:.|r:||:.|I'|:.|r'.ig.inJ OIE, S0, DrEgnancy, dira'h.ifﬂ}'.. greretic |'r1|ﬁ:|rm.|7}.u‘.l.l1‘ statis o5 0 LS voteron, senate i the UL, mflitong, sedamfl
onentation, gender identity, associebivnol preferences, or oy otfer clossifieation which would depriee the pedssn of considero o as
et dmclividiunl, The organizetion will guoraniee thar equol opporiumty and eque! gocess bo memibership, srogranming, focilities, and
Denefirs sl e apen to ofl pecsons, Eghlty percent (809 ) of this areoniaonions membership most be composed af L0 sfudents.

Explicit language contradictory with Ul the Human Rights Clause: [please highlight in constitution)

Page number|s):

Which of the protected classes or characteristics is language inconsistent referencing?

| Race ' Piease summarize inconsistent language:
| Creed :
| Colar i
Religion __
| National origin
Age
. k“ - .
: Pregnancy
| Disability
| Genetic information
| Status as a US. veteran
! Service in the U.S. military
Sexual orlentation
 Genderidentity
| Associational preferences
| Any other individualized classification

What is contradictory language related to?

Membership  Leadership participants/events Othar {please explain)

Coes this constitution need further review? Yes Mo
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Preamble

We, the members of The House of Lorde, In erder te bring actionable awareness and positive sustainable
changs lo issues regarding Bigck and Quear individuals at the University of Towas, lowa City, and Johnsan
County, lowa do establish this conslitelion for the governance of the Mowse of Lorde this 14% of Oclober
af 2017 in fowa City, lowa. These are a few issues that affect Black queer indhiduals on campus thal
sedve for the nocessily of an organization devoled o social justice and support:

1. Nospace on campus for the expressed supgont gnd solidarily for Black Queer
irdivicuals,

2. Noevent programming specifically for Black Queer individuads on campus or i the
community.

3. Noevent programming that speciically calls for awarencss and change 1o issues hal
affect Black Trans people of color,

4. No space on Campus or in the commmunily where intersectionsl feminisay/womanism
spesifically inciides the suppart of Black Queer inciwidoals who've ecxpariencad tradma
i the arenas of domestic vialence, RV AIDs/S5TD awarneness, Legal support, and
Housing.

Article 1: Name

The name of this ciganization shall be “The House of Lorde,” in reverence of Audne Geraldine Lorda
(193419920 who was a sell-described “Black, Lesbian, Mother, Warrior, and Post” and dedicated her life
to fighting the injustices of racism, sexlsm, and homophobia,

Article 2: Mission

The House of Lorde is a organization founded to advocats for the political inlerests of Black Lesbian
ot al GBTOPA+ students at the University of lowa and metro lowa City community,

Article 3: Executive Board

Pritmary Representative
¢ Selected by Voting membes of the arganization, serves as the primary representatbve and

spohosparson of the organization.

Secondary Representative
*  Selected by Vating members of the anganization, the secondarny representative stands in for the

primary reprasentative in the case of absence.

The ConstititBhipGrD Efus:00R882
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Treasurer and Fundraising Chair
»  Selected by Voling members of the organization, the Treasurer and Fundraising Chair is
raaponaibbe for the funds of tha arganiration, including the allccation of budget and requesting
and fundralsing money for the support of the organizations goals that are aligred with the

Mission,

Article 4: Membership of The House of Lorde
Ul Human Rights Clause (updated 10/15/14)

“In no aspect of its prograrms shall there be any difference in the treatment of persons on the basis of
race, oreed, color, religion, national ariging age, sex, pregnancy, disability, gonatic informalion, slaluws a5 5
LLE, veleran, service in the WS, mililary, sexual oriartation, gonder idenlily, associational preferances, or
Ay odher classiffcation which woakd deprive the parson of consideralion as an ndividual, The
organization will guarartee that equal coporiunily ard equsl aceess to membership, programiming,
faciliies, and benalits shall e open o &l porsehs, Eighly percent (80%) of this organizallon’s
membaerafip mast be composed of U stedants.”

Classification

Fxecutive Board Members
s U Stuclents who are valed in affice in the Febroany will take office al the end of Apnl afler

shadowing the: curpent executive beard maembers after their election through thelr inauguration,
= HMon-U Students are not eligible for executive board offices, mstead can assist by being a
communily regresentative and advisor on the Advisor comimithes.
= Al executive board members serve until the last week of Aprl after Uraining the mewly elected
cHiters.

Undergrad, Grad, & Prolessional Student Members
= Ul Students (must comprise B0 of the tolal organization membearship) are eligiple to vole and
hisld effice wilhin the Organizalion.
s Mondl Stedents (cannel exeed 200 of total erganization membership) are not eligible to vote o
hald office within the organization.

The ConstitutBERGHR ebuse 002333
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Staft & Faculty Members

»  Any staff and faculty who wish toaid in the execution of the mission and use their stafl and
facukly rezourcos are welcome 1o join as official Staff ar Faculty non-voting member, unless
eddressing lsswes of stall and Tacully concerms and soclal justice fssues,

Community Members
= Comnunity members who wish to aid in the exscution of the mission are weltome to kin as an

officizl Community nonvoting member, unless addrossing issues of communiy concermns and

social justice issles.

Salection

General Student Membership
+ Students interested in joining the organization may contact the Membership Recrutment Chair,

= Salection of mombership may be based off a general interview by the axecutive hoard or open by
association. Either option will be discussed onan individual basis to maintain (he purpose of the
organization &5 a spaca for Black Queer mdviduzls andfor the suppor thereod,

Staff & Faculty Membership

¢ Siaff and Facully members interested in jolning the organizalion may contact anyone of tho
advisars of Membarship Recruitment Chiir,

Community Membership
+  Community members may show interest by contacting the Community Representatve and
Advisosr or the Mombeaership Recruitmeant Chair.

Revocation of Membership
+  Revocation of membership may ocowr due b situalions thal arise bolh oulsile of organizations

Tursslians and those that amss during organization functions, especially those that go agzinst the
suppart of Black Queer ndredunls and our Mission,

Article 5: Elections

*  Elections will be hetd during the month of Februany, Al gualified members wha are interested in
being on the executive board shall be given the role unless these Is a rup-off between tvwe o moes
Indivicuals for the noke

& For run-offs, the candidates running will be able to speak for 2 3-5 minute pered as o thair
sultability for the role before the general body vobes.

¢ The newly elected officers will kake office in April after shadowing the current officers to aid in
bransiticn. One goal will be to host an event between Febrean and April separals ot with the aid
of the cument officers 1o allow for a chanee 0 explore thedr resources and truly see the
challenges and benefits of being an officer.

The ConstitutBhinCrB &hus: 002884
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ame of oganiestions. MR NOALN | ndernacy ovt

{please list full name)

Urmnbrella; Cal F5L Sports Clukb

Date constitution was last revised/reviewed: ?\[Dv : gi ‘Zﬂ -
Do they have the Human Rights Clause verbatim? fes ﬁl-c?{ W E) i éj_\/]

In no aspect of its progroms shall there be any differerce o the treatment of persons on the bosic of roce, creed, color, religion,
nabonal origin, ege, 50X, Pregiancy, disobifity, genetic information, stolis os o ULS, vetoron, senwice in the LS miliory, sexual
orierabion, gender idendity, ossocotional preferences, or oy ather dossificetion which wold depeive the pevson of constderalion s
e imividuel. Fhe orgemizotion sl georontee thot egual opportanity engd egool gocess o membership, progromming, focilities, and
benfits shol be apen ool persons. Fighly pevcant (80%) of this orgqoaidation’s membershdp must be composed of L students.

Explicit language contradictory with Ul the Human Rights Clause: [please highlight In constitulion)

Page number|s): ﬁ/‘iﬁ“’

Which of the protected classes or characteristics is language inconsistent referencing?

'_H.[!FE - . Please summarize inconsistent language:
| Creed
Color
 Religion
| Mational origin
| Age
| sex | |
I Pregnancy : .,
Disability '
| Genetic information _ )
| Status as a UL.5. veteran
' Service in the LS, military
| Sexual orientation
 Gender identity
| Associational preferences
| Any other indlviduallzed classification

What Is contradictory language refated to?

Membership  Leadership participants/events Other (please explaing

Does this constitution need further review?  Yes h
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CONSTITUTION OF MBA WOMEN INTERNATIONAL
HENRY B. TIPPIE SCHOOL OF MANAGEMENT
THE UNIVERSITY OF 10WA

Movember 5, 2012

Article 1

MName and Purpose:

A, The crganization govemed by this constitution shall be known as the MBA Women
International, The University of lowa Chapler (MBAWI).

B. The purpose of The University of Lowa chapter of MBAWI is to be an educational
resouree for MBAWT schools and other relevant constiteencies such as women in
corporations, faculty, alumnae, and other professional businesswomen., The
arganization also seeks o provide increased oppottunities Tor networking, visthility,
and support for members' professional endeavors,

C. MBA Women International is dedicated to empowering women MBAs and gradvate
wormen in business in order (o propel more women into leadership positions in
corporate America and to enhance the diversity of the nation's workforce, MBAWI
will seek to accomplish these objectives and contribute o the fulure success of its
members by offering informational seminars, networking opportunities, social evenis,
and communily outreach programs that facilitte an open exchange of expericnces
and concems,

Article 11

Membership:

A. Membership is open to all praduate students, faculty, and staff who support the
purpose of the organization, In no aspect of its programs shall there be any difference
in the treatment of persons because of race, national origin, color, creed, religion, sex,
age, dizability, veteran status, sexual onientation, gender identity, or associational
preference, or any other classification, which would deprive the person of
copsideration as an individual, The organization will guarantee that equal opportunity
and equal access to membership, programming, facilitics, and benefits shall be open
o all persons, v

B. New members will be accepled during the Fall Semester.

C. All vepular, active, voiing nembers shall be Full-Time MBA students enrolled in

BLinC-Def 002337
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the Henry B. Tippie School of Management, The University of lowa.

D, Associate membership (non-voling) may be given to those with direct intevest
in and association with graduate business education. For example, studenis envolled
in MBA for Professional Managers or students enrolled in the Executive MBA
Program.

E. The executive board with the consent of the full membership may withdoaw
regular or associate membership if the individual in question has violated the
MBAWTI constitution or bylaws,

Article 111
Offieers and Maaties:

A Officers shall consist of a three person executive committee; President, Vice President
= Metworking & Community Outreach, and Treasuren™Vice President — Professional
Development,

B. Any regular member may be elected to an office.

C. Elections shall be held immediately preceding the spring semester of cach

year in order that the tesm of office is on a calendar year basis, Officers shall
declare candidacy and then clected by a majority vote of those members present and
voling.

[3. Vacancies in the membership of the executive comumnittee may be filled by
appointment by the remaining members of the executive commillec.

E. Execative committee members may be removed from office by a majovity
vote of the entire active membership,

F. All Executive commiltee members are expecied to participate in all MBAW! events
and assist in the planning of events as needed.

G, Position Descnptions:
1. President
a. Serve as liason between MBAWT and the MBA program, through
meetings with the organization adviser, through representation in the
MBA All-Presidents mecting, and with the Tippie stmfT,

b. Act as a representative of MBAWI with the external stakeholders,
including the undergraduate organizations, University growps,

c. Provide guidance and give approval on the budget submitted 1o MBA
Student Services, as well as final responsibility for expenditures.

BLinC-Def 002338
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s Ot o oman, L Gk 1

{please list full nome}

Umbrella: sl F5L  Sports Club

Date constitution was last revised/reviewed: n / -f-ﬁ“"'

Do they have the Human Rights Clause verbatim? Yisg (@ {:]1\ 6{ 1"'; Mmtﬁ:" ]

i no ospect of s progeaees shall there be oy difference i the rreatment of persans on the besis of roce, creed, color, religion,
notional arigin, gge, sex, pregnorcy, disobulify, geretlc information, stotws a5 a WA veleran, senaice in the U5, milibary, sexual
orlenitation, gender kdentity, ossockerional preferences, or any ather dossificotion which wowld deprive the person of consigderalion as
an indivdual  The orgordeation will gaarontes that equal opportunity amnd squal decess be membership, prograrmming, fecilitées, ond
benefits shall be open to ol persons. Eighty perceat (80%) of this orgenirgtion’s membership muest be compased of L0 stirgenis

Explicit language contradictory with Ul the Human Rights Clause: (please highlight in constitution)

-~ Page nurmber(s):

Which of the protecied classes or characteristics is language Inconsistent referencing?

| Race ] | Please summarize inconsistent language:
Crees
| Color
| Religion
| National orlgin
Age
I Sex
| Pregnancy
Disabllity
| Genetic information
Status as a U5, veteran
| Service in the U.5. military
'__S-_E!ﬂ!-nl orientation
| Gender identity
_ Asmgra_t{nrml_'prefqrgnce;_
| Any other individualized classification

What is contradictory language related to?
Membership  Leadership participantsfevents  Other (please explain]

Does this constitution need further review?®  Yes N
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ARTICLE 1: MAME
The name of this organization shall be the Organization of Women Law Students and

Staff (OW.L.5.8.), organized on Septernbey 21, 1973 at the University of lowa College
of Law In Towa City, TA, Johnson County, Towa 52242,

ARTICLE IT: PURPOSE

The Organization of Women Law Students and StafT shall study the changing needs and
problems of women in the legal profession and develop, recommend and implement new
programs with particular emphasis upon the needs of women at the University of lowa
Cotlese of Law,

The Ovpanczation shall:

1. Work within the law school to promote the needs of women and (o recruit

woren students, faculty and staff.

Focus on aiding recruitment efforls of prospective women students,

Serve as o support group for women within the College of Law,

Engapge in all necessary efforts to improve apportanities for women,

Disseminate information relating to women and develop other educational

prograoms on & local, regional and national level.

6. Provide assistance to communities, organizations, associations and other
groups working toward the mmprovement of women's status,

7. Reguire the Boand to develop an anoosl statement outlining specific objectives
o serve as puidelines for activities during the fol lowing year,

o

rTicLE LI MENBERSHIP

The membership of the Organization of Women Law Students and Staff shall be apen (o
all law students, law Gculty members, and Bw sl members who subscribe to the
purposes Tor the organization. In no aspeet of its progeams shall there be any difference in
the treatment of persons becawse of tice, national arigin, color, creed, religion, sex, ape,
disability, veleran status, sexual orientation, gender identity, or associational preference,
ar any other classification which would deprive the person of consideration os an
individual. The Organization of Wormen Law Stodents and Stafl will goaramfee that equal
opporiunily and equal access o membership, progranming, facilities, and benefits shall
be apen to all persons.

Eunch member shall;

1. Pay yearly ducs, the amount of which is recommended by the board and
included in the annoal statement, Membership for the year is conferred upon
payment of dues,
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Name of ﬂrﬂanfl:aﬂnn:{j f %wﬂnﬁim 5[:]."" ]ﬂtfi‘f-l ez Lumm:} 9(3 Eﬂw- i&h«p{,&'ﬁ&

(please fist full name)

Umbrella: @ FS5L  Sports Club

Date constitution was last revised/reviewed:

Do they have the Human Rights Olause verbatim? e @

in po aspect of fts progroms shall theve be any difference v the treatment of persons on the bosls of roce, ereed, codor, refiglon,
mabiomm origin, oge, Sex, pregnoncy, disaliity, geredic informabion, stefus as o LS, veferon, senice in the U5 military, sexual
arleritation, gemder ideatity, associohiongl preferences, or any other clossificalion witich would deprve the person of consideration os
an aRidusl The orgonizotion will guoramies thot equol opportusity oad eqee! oocess fo membership, programaming, feciities, ond
bty shal be apen to ol persons, Fighty percent (S20%] of this orgonizebion’s membership must be cormposed of LY shadeats

Explicit language contradictory with Ul the Human Rights Clause: {please highlight in constitution)

Page number(s):

Which of the protected classes or characteristics is language inconsistent referencing?

Rece | Please summarize inconsistent language:

! frged

 Color

. Religion

| National erigin

| Age

| Sex _

| Pregnancy

| Disability

| Genetlc Information

 Service in the LS. military
| Sexual orlentation
| Gender identity

| Assaciational preferences
| Any other individualized classification

What is contradictary language related to?

Membership  Leadership participants/events Other |please explain)
Does this constitution need further review? @ Mo
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OASIS (Organization for Active Support of International Students)
Information Packet

University of lowa Organization for the Active Support of Intemnational Students (OASIS) was
created to better address the interests and concerns of the on-campas international student body,
QASTS is a student run organizalion dedicated towards bridging various communities based on
one's pationality, creating a cohesive UlfTntemational student body, expanding awarcness of ihe
enriching presence of the imernational community to University of Towa and the local/Towa City
community, and towards providing resources and pro-active support to all international students
and seholars,

Being a board member of OASIS means & bot of responsibilities and & lot of fun. You will meet
miany good fricnds, work with them, gain/develop leadership as well as organization skifls and
enjoy (he reorganizationfappreciation from students and s1aff for what vou have done for them
through QASLS,

Eligibility: All students are encouraged and invited to join OASIS, The leadership skills and
experience gained by being & member are invaluable for fisture success and can be applied in
various ways in future endenvors.

In order to apply for board member pasition you must file the oaline application by Friday
Tanuary 20, 2002,

Imterview

Interviews will be held in the second week of schoal (Jan 23-Fan 27)

Notification of Resulis

All candidates will be comntacted by Monday, January 30, 2012

OASIS Board Position Description and duties
wThe listed duties are not intended to be all inclusive; however designed to give applicants

a general idea of the duties required--

President, Vice President and Secretary don’t have a committee bui all the other directors
weill lave & commibiee. Members in the thiree committecs are the board members of OASES
and will be responsibile for planning/coordinating ALL the events of OASIS, All the board
members will be able to be elected as dirvectors and President™ice President after one
semester in OASLES,

President: The role of the Presudent as to coordimte and puide the board of
OASIS for the successiul production of caltural events throuphout the vear, and plan services for
infernational student body in the wnivessity. Job responsibiditier will include but are not limited

tor tive following:
+ Be at every OASIS related event, this includes meetings, orientations, student arg fairs,

fundraisers, sponsored cvents, etc,
# Lead the OASTS Excoutive Board
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Name of Organization: %—G#S—D iﬂ mw @ |GW'|:':"-

{ntease st full nome)

Umbrella: CSILY  FSL Sports Club

Date constitution was last revised/reviewed; '2_[ !?-'\ '.'7

Do they have the Human Rights Clause verbatim? o

b e ospect of ts programs shell there be any difference in the freatrment of persons on the bosis of roce, creed, color, religion,
patiomal arigin, age, sex, preghoncy, dsahithy, gensilc informmation, stofus o o LUS, wereran, tervice in the LS, miilitory, sexpol
arientatio, geoder identily, gssociobonal peeferences, o iy otfber classiication which would depeive the person of considerotion oz
an individeal. The arpaniration el guaronies thal equal opporfunity eod egual oocess o membershin, prograrmiming, fociities, ond
benefits sholl he open fo ol persons. Sghty percant (80%) of Hhis argonizadtion’s mermbership must be compased of U8 studemts,

Explicit language contradictary with Ul the Human Rights Clause: (please highlight in constitution)
Page number[s)
W1/ -

Which of the protected classes or characteristics is language inconsistent referencing?

| Race . _ Please summarize inconsistent language:

Creed i
|Color _ ' |
| H-E_Jigfﬂn _ | |

Mational origin - |

Ape |

San
| Pregnancy
| Disability
| Genetle information
| Status as a U.5. veteran _
| Service in the U.5. military | i
| Sexual orlentatlon
| Gender ldentity .
| Assoclational preferences | [
| Any cther Individuallzed classifleation | '

What is contradictory language related to?
Membership  Leadership participants/events  Other [please explain]

Does this constitution need further review?  Yeo:
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S50-50 in 2020 (@ lowa Constitution
2/12/2017

Ariicle T
Purpose
A. The mission of 50-50 in 2020 is twofold:
I. Toassistin the recrmitment, fraining, and mentoring of women to nun for political
office.
2. To cducate members of the campus and surrounding community about gender
inequality in politics, with the ultimate goal of women having 50% representalion in
lowa politics by 2020,

Article I1
embershi

A. Membership in 50-50 n 2020 {0 lowa is open to all University of lowa students, Taculty,
and stafl.

B. Active membership will grant voling privileges. To become an active member, one must

attend two meetings per semester, Voting vights may be exercised at the second meeting

altended.

If an individual achieves active membership during any gmiven semester, active

miembership will continue into the next semester with attendance s a minimum of one

meeting,

2. Inno aspect of its programs shall there be any difference in the treatrent of persons on
the hasis of race, creed, color, religion, national origin, age, sex, pregnancy, disability,
genetic information, status as a TLS, veteran, service in the LLS. military, sexual
orientation, pender identity, associaticnal preferences, or any other classification which
would deprive the person of consideration as an individual. The organization will
guaraniee that equal opportunity and equal access to membership, programming,
facilities, and benefits shall be open to all persons. Eighty percent {80%) of this
arpamzation’s membership must be compoesed of UL students.

2

Article IT1
Officers and Their Duties

A Chairman
The Chairan of 50-50 in 2020 @ lowa shall orgamize the agenda, delepate
responsibilities to other Executive Board members, preside over all meetings, and serve
as the hiaison between 50-50 in 2020 fin lowa and the local 50-50 1n 2020 organization.
He or she will also bave the power to appoint additional positions upon approval of the
Execcutive Board, The chairman is also responsible for all dutics in the organization not
alveady specified and will be the final volee and decision maker on all issues, projects,
and delegations pertinent to the 30-50 in 2020 (@ lows chapter. The Chairman and Vice
Chatrman also have the role 1rfdt’¢it[ing the rest of the executive hoad through an
interview process.
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Mame of Organization:

{pleose fst full name) /45 im A Mmm CADE-,E f’ﬁ &

Umbrella: éu FSL Sports Club

Date constitution was last revised /roviewed: ;-Ifl / ; . ] {;}

Do they have the Human Rights Clause verbatim? Yes C_—yﬂh

I v espect off fs progrons sholl there be any difference in the treatment of persons on the bosis of roce, creed, cofor, religion,
notionel oripn, ooe, sex, pregancy. dsobitty, geartic ifonmetion, stebes g3 o LS, velvean, service in the U5, mititery, sexual
orientarion, gender idenfily, sssociobiong preferences, or any other clssification which would deprive the person of cansideration o3
o inefividiral, The argonizobion will gierantes thalb sqianl spporbunity ond oqual eocess o membership, progremming, focifties, and
benefits sholl be open bo ofl persons. Eighty percent [BOR} of this argoeninotion’s membarsiip must be composed of L5 studenfs

Enplicit language contradictory with Ul the Human Rights Clause: {please highlight in constitution) u,ﬁv? T

Page number(s):

Which of the protected classes or characteristics is language inconsistent referencing?

Race . | Please summarize inconsistent language:
| Creed [
| Color
Religion
Mational origin
Age
; Seun
| Pregnancy

Disability _
| Ganetlc information
: Status as a U.S. veteran
| Service in the U5, milltary
| Sexual orientation
| Gondor [dontity
| Assoclational preferances
| Any other Individuallzed classifleation

What Is contradictory language related to?

Membership  Leadership participantsfevents  Other [please explain)

Does this constitution need further review®  Yes @
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Constitution for the University of lowa
Asian American Coalition

Revised Spring 20 16

Freamble

We are dedicated to not only providing a stronger Asian American community, but allowing students with an
mterest i East Astan cultures a chance to learn sbout the vast diversity in the region. We sirive fa create an
envirotment where cultural diversity is welcomed and can thrive, where questions can be asked and answered,
aid where, most intportantly, ties and mendships ave forged that will last past graduation, We are an
organization that reflecis and changes as our members share their interesis and passions, but some things are
abways consistent. A comfotable, home away from home atmosphere, a close kndt group, and fun,

Article I: Purpose

The University of lowa Asian Americon Coalition was ereated 1o better represent the interests and concerns of
the on-campus Asian American community. AAC will aceomplish this in two ways: by contacting multicultural
organizations that may fall under andfor wish to characterize themselves as “Asian®™ and subsequently
mdintaining relationships built; and by fostering a stronger sense of Asian American community through social
events and ontreach projects. The refusal to define this organization by a specific national or professional
concern, in addition to maintaining contact and facilitating mectings between representatives of other
multiculiural organizations, effectively makes the University of Towa Asian American Coalition an “ombrella
organization.” In addition, designation as a constituent organization o an organizalion under the Asian |
Amevican Coalition's “umbrella™ does in po way allow or give the Asian American Coalition any power over
how the constituent organization functions or what activities it carrics out, Designation as a constitaent
organization simply designates that ovganization as willing to collaborate with fellow multicolral
organizafions within the nmbeella, apd also qualifics that arganization o a vote in the election of, and only of|
the UTSG Asian Conslitweney Seal Representative during excoutive board elections.

Articte TE: Membership
A, The University 15 guided by the precepts that in no aspect of its proprams shall there be differences in
the teatment of persons beeause of race, erecd, color, religion, national ongin, age, sex, pregnancy,
disability, genetic information, status as a ULS. veleran, service in the U.S, military, sexual oricntation,
gender identity, associabional preferences, or any other classification thai deprives the person of
consideration as an individual, and that equal opportunity and access 1o facilities sholl be available to all
B. There is no maximuom limit to the membership. The minimum limit is five,
L. There are two classes of members:
a. Voting Members:
L Muost have stiended at kesst 3 meetings or events throughout the entive year by time of
exceutive boand election.
i, Ave allowed to participate in elections; however, there is no absentes voting permilted.
. Affilate Menmbers;
1. Must bave attended al least | meeting in the previous semestern
i, Are not allowesd o vote,
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tome Tho Tem Edpe. Slodod O

[olease Nst full noeme)

Umbhbralla: @ FiL  Sports Club

Date constitution was last revised /reviewed: Hﬂ EP‘*.{

Do they have the Human Rights Clause verbatim? Yis .C'_"___Eg___‘:'

In o ospect of g progroms shall there Be aky difference in the reotment of persone on the bosic of roce, creed, codor, refiglan,
nationol arigln, age, sex, pregooney, disohilly, genetic informetion, status as o UL veteran, serace in the LS. militory, sexum)
arfentation, gender identity, azsocfational preferences, or any otfer classificotion which wowld deprive the persen of conslderalion as
an individual, The organfzation wil guaraniee that equal coporfunity and equal access o membership, programsseg, focities, and
benefits shall he coen to ofl persons. Eighty percent (305 of this organirotion’s membership must be composed of WY students.

Explicit language contradictory with Ul the Human Rights Clause: (please highlight in constitution)

Page number{s):

Which of the protected classes or characteristics is language inconsistent referencing?

—— — - - - —_ —

|Race || Please summarize inconsistent language:
Grepd 3 = - o
Color :
ol 1L kg et UYL
National origin_
Age
Sex

| Pregnancy
Disability
Genetic information
StatusasaUS.veteran |
| Service inthe LS, military ' -
| Sexual orientation
Gender dentity
.Aﬂn-c_i:uﬁuna{!:referentu i

Any other individualized classification | |

="
-4 4

What is contradictory language related to?
Membership  Leadership particlpants/events Other (please explain}

) Ny
Dipes this constitution nead further review? | Yes @
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University of lowa
Constitution of

The lowa Edge Student Organization

Article 1. Organization
Saction |. Purpose

1. The lowa Edge Student Organization is a group focused for and by students of color,
first generation 10 allend college, lowa Edge Alumpi, and lowa Edge peer leaders,
Cur ultimate aim is to increasa student retention, divarsity, and the quality of life at the
University of lowa, We also strive fo provide an enriching environment to foster and
stretch our alents in order to become proactive members of society.

2. The organization will work to mobilize and molivate students through events aimad at
helping bulld communily and assist student success. This will be achlaved by
coordinating with the lowa Edge Executive Commitiee, the Center for Diversity and
Ennchment, and other facully and staff associated with the Universily of lowa.

Article Il. Membership

Section . Eligibility

1, The lewa Edge Student Crganization is open to all Universily of lowa studenis with
parlicular eamphasis for students of color, first generation students, and all those who
strive to enrich diversity and student success at the Unversity of lowa campus. In no
aspect shall there be any difference in the treatment of personz on the basis of race,
national origin, color, creed, religion, sox, age, disability, veteran status, sexual
orientation, gender idantity, or associational preference, or any other classification,
which would deprive the person of consideralion ag an individual. The organization
will guarantee that equal opporiunily and equal access to membership, programiming,
facilifies, and benelits shall be open to all parsons

Section ll. Active Membership
1, Membership is achieved by attending al kzast 8 lowa Edge Student Organization

weekly meetings per saemester and signing in upon arrival

2 Altendance to lowa Edge programs is sirongly encouraged as it shows commitment
to the organization

3. Altend at least one lowa Edge Student Organization event

Article Ill. Officers and Duties
Section |. Executive Committes
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1. The Executive Commiltes is composed of the President, Vice Presidant of
Membership, Treasurer, Secretary, Vice President of Public Relations, and the Vice
Prasident of Programming.

2. Members of tho Execulive Commitlaa must ba in attendance at meetings and all
mandatory events, with the exception of emergencies and extraneous circumstances.

3. Members of the Executive Committee must be proactive in all efforts pertaining lo the
lowa Edge Organization during and sulside of mestings.

4. Al Members of the Execulive Board are equally responsible in contributing to the
arganization’'s well-being which includes contribution to meetings, reading important
notifications carefully, and sharing the worklead of hosting a program and othar
events.

Saction . Geod Standing
1. Members of the Executive Commiltee mus! aftend ALL Exaculive Committee
meetings and events, unless otherwise excused by the Prasidant, to maintain good
standing.

Section . Election of the Executive Cormim ittes

1. Any active lowa Edge Student Organization member may be nominated for 2 position
on the Executive Committes,

2. Elections shall be by ballot.

3. A majonty voie is neaded for election into office.

Section IV, President
1. Qualifications
a. Shall have prior leadership and management exparience.
b. Has paricipated in lowa Edoge or with the Center for Diversity and Enrichment
€. Wil represent the lowa Edge Student Organization in a positive manner with
the Unwersiy of lowa campus and the lowa Edge Program.
2. Duties
a. It zhall ba the duty of the President to act as meeting parlamentarian and
assist in the overall coordination of the Executive Committes.
The Fresident will act as the face of the organization and serve as the
representative for the organization on campus.
Responsible for faciitating meatings,
Shall work wilh the Treasurer to maintain a budpet,
Will serve as the Chair of the Executive Commitlee.

(=

oo

organization are being med.

Section V. Vice President

1. Qualifications
a.  Ability to motivate others.
b. Provide sflective commnication,

Shall work clossly with the advizor(s) to ensure the misskon and purpose of the
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MName of Drganization:
fpn'ea-se fist fulf name)
5 W& iﬂ{ﬂﬁ#
Urmnbref F5L  Sports Club

Date constitution was last revised/reviewed;

Do they have the Human Rights Clause verbatim? M

I ner aspect of its progroms shell there be any difference fo the frootment of persons on the bosis of roce, creed, colorn, relfigion,
il ovidin, ope. soK, pregrincy, discbiity, groetic information, stetus os o U5, velerom, service in fhe LS. mifibary, sexoal
oviErdation, gender identity, essociotionol preferences, or any obher classificotion which would degrive the person of covsiderolion as
e v, The orgemiraiion will guavantee thol eqiral apportunity ond egquol Socess o membership, progrevnming, faciinies, o
Dranefits shal be apen bo aff persons. Fighily percent (B0%) of this crgovizalion’s menrbersfin mast be composed of L sfudents.

Explicit language contradictory with Ul the Human Rights Clause: {please highfight in constitution)

Page number|s):

Which of the protected classes or characteristics is language inconsistent referencing?

~ Race - i Please summarize inconsistent language:
Creed
Color _ |
' Religion 5
Mational origin |
| .ﬂtge
Sex
| Pregnancy . .
' Disabllity '
| Genetic rnfurmatrnn
' Status as a U5, veteran
service in tha LS. military
S-E::ual orlentation
Gtﬂdm’ Idenm'y
: Associational preferences
| .ﬂ.m uther' Innﬂull:luallre:{ L|E$$-I.ﬂl:ﬂl|ﬂl1-

What is contradictory language related to?

Membership  Leadership pafticipantsfevents Cther (please explain)

Does this constitution nead further review? Yo Ma
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Constitution of the Hallyu@glowa Student Organization

Article I Purpose

The purpose of Hallyu@Towa is to provide fans of the Korean "Hallyu" Wave at The University
of lowa a plece (o meel with like-minded individuals to enjoy all aspects of Kovean culture, We
will host activities spanning the entirety of the Hallvu wave, including entertaimment, fashion,
and history. Our poal & o encourage the enjoynient of the Korean Wave in a way thal promotes
cultiral understanding and awarencss,

Avticle T1 Membership
Section 1. Ul Human Rights Clause

I wor aspect of iy programs shall theve be any diffevence in the ireaimiens of peesons on
Mre bagis of roce, eveed, cofor, religien, notional ovigin, age, sex, preenoicy, disahiliby,
penelte information, sials as o U8 veleran, service jn the ULS. mdlitary, sexvial
prienfation, pender identify, associetioial preferences, or any other clossiffcoion which
wonld deprive the person of comsidevaifan ay an sediwdual, The orgomaiion will
giearaniee that equal apporimity and egual access to memberslip, programming,
Tacilities, and beneffs xhall he open forall pervons, Eiphiy percent (80%a) of ikis
organization s nemhership must be compased of LT stndenis.

Section 2. Levels of Membership

A Executive Board
i. President
ii. Imteraal Afiais Director
il Financial Directo
iv. MMedia and Desipn Dhvector
v, Hocial Director

B. General Merbers
i, General membership is open to boih those affilisted and not afiliated with

The University of lowa. However, votimg privileges are limited o Ul
siudents,

Section 3. Membership Selection

A Membership in this evganization i welcome to any and all with a connection (o
The University of lowa including stodents, staff, faculty, and alumni,

B. tdembership will also be extended o community members, as well as the general
puildic, o long as eighty peceent of members are UL students.

Section 4, Good Standing

A, Toremain in good standing, members must fulfill atendance guidelines set forth
i Lhe bylaws.
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Section 5. Addition and Revocation

A Anyone who expresses interest in the club and provides required contact
information may be admitted to this orpanization.

B. Devocition of membership will be evaluaied on a case-by-case basis by ile club's
exccpbive board and advisor. Reasons for revoeking wembership inehude, but 18 naot
limited to, vielation of the UI Human Rights Clause ¢dre. I, Sec. 1),

i. IMsomeone reports & case of misbehavior, or if a situation is witnessed
duiing chab activities, those behaving offensively or thresteningly will be
given a waming and if move than one party is involved in the incident all
will be asked to meet with the executive board 10 discuss further action,

i, The individoal{z) will have the oppestunity to mest with the full exccutive
boacd before the vote s mken.

fil. Membership will be revolied with o unanimous biind vote by the execative
hoard, which will not be taken in front of the memben(s) in question,

iv, Dehavioral warnings will be delivered in person and by email by an
executive board nwember,

v, Addition and revocation of members may occur at any time during the
academic period

Article I Executive Board and Duties
Section 1. Requirements

A, Must be enrolled Ul siodents, They represcat the organization membership. These
individuals ave selocted fiom the vanks of the organization's voting memberzhip.

B, Expeeted 1o attend all meetings each semester unless o previous amangement bas
been mnde, or an emerpency or pre-existing engagement prevents them from
attending. All memhers of the executive board are strongly encouraged to attend
other aciivities and unofficil meetings,

Section 2. Terms

A, Position terms will ran for one full academic year. Tn the case that soneone o the
executive bowrd wishes 1o resign from their position, they must give at least two
weeks' notice. In the case of resignation before the emd of a rerm, a vate will
decide who will fill the vacant position,

Section 3, Duties

A. Presulent
i. Uphold the constitution and university registration of the orgamzation.
il. Maimtain contact with the coganization's advisaor,
fi. Coordinate and plan execotive board meetings and retreats
. Prepare executive boand and general meeting agendas, collect infamation
from all executive board members regarding plans and activitics,
v, Settle disputes hetween executive board me mbers,
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Mame of Organization;
{jﬂ@n fist furll nr:.'rrre,.l
UWmbralia: CSIL fELE;]’\lEﬂub

Date constitution was last revised reviewed:

Da they have the Human Rights Clause verbatim? Yes Mo

it st of it peodgeems shall theee be any difference n the Erﬂ:lrmr'nl'qum'r.‘."u.:'::mfhr bursis af roce, cresd, color, religion,
pafioanf OF AW, (2, SEX, [NEIicy, dmb.il.l'l'h g'd:'frcrfn;.'ul.rpfwrmrfm st o3 o LLS veberan, service in fhe L% rrilid ey, sy
orentation, gender fdenbity, sssociotionnl preferences, or any ather clossilicotion which woult degrive the persen of comsidferation os
o indivicunl,  The arganizodian ml.' .-a-mﬂe tht el oppor iy ond egual goeess o membecaip, progromniing, fecifities, aod

benefits shailbe open o all persan r].r pe:rpmmi% aigonizotien’s mambership must be compased of LR HUI'.I:EHE
Explicit language contradictory with Ul the H Rig ause: {please highlight In constilution)

Page numbers):

Which of the protected classes or characteristics is language inconsistent referencing?

. Race Please summarize inconsistent language:

| Creed | '

[ Endnr
Hﬂ&hn
Na.tEn-ngl :u'lgh
Sex
 Pregnancy
L‘Iisntﬂrltl,l

| | Genetic |nfnr1'r_|ati|:.:r|

| 5‘!#‘“5 A% d L, 5. 'I.I"!tEf'il'I )
| Service in the I.J,S rrr1||1:.ir1|
Sexuarurmntatmn

| Gender ||:I|:nt_|t'|g

' Associational preferences 1
.I'l.n'p: nther]nzlluldlﬂli_:_ei:f !:_Iassiﬂl_:ql:_iun

What is contradictory language related to?

Membership  Leadership participants/events Other (please explaing

Does this constitution need further review?  Yes Moy
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TR AGE W AL T AR

Miard  Warkibop

UNIVERSITY OF 10WA
CONSTITUTION OF HEART WORKSHOTP
252014

Article I

a)  The pane of this organization shall b Heart Workslop

FHEMRRASE. WEEX4ER CHTHEY

By The Heard Workshop alims 1o provide an eoviconment that cares about the psychological-calivral
well-heing mmong, Chinese students and scholars of the University of Towa, Throagh the format of fice
talking apd sharng, the Heart Workshop encourapes amd supports infer-gronp comimonicalion
betwesn Chinese stodents and local shedents, and thorefore facilitates an embracing swd inspiring
community. Heart Waorkshop will also roise mental health awsreness among group membecs,
providing resources and pointing them to professional services on and off campus.

WSt L T RS B e R R A G A Sl ep R S AR R = R
i I A RS, THEN A S AR R AT A B S At
F Rz T . T IRLE B TR R AR NG R ER, 350 MR [
R (R I T

Arlicke 11

Membership
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a} I no aspect of its programs shall there be any difference in the treatment of persons on thi
basis of vace, national origing aolor, creed, religion, sex, age, disability, veteran siatus, sexoal
arientation, gender identity, or associntional prefevence, or any other classiffeation which would
deprive the persen of considerntion as an individual, The organization will gearantee that equal
oppartunily and equal sccess o membership, programming, faeilities, and benefits shall be
open to all persons,

AAEER WA a0 kAT TR L AL £

B There are no Jimits b membership.

HH R,

) The president, director and directors make up the exvoutive board,
H BV R th kA AT A AT
o) General members are those whio attend bi-oeekly activites,

FEER R 7 e Ty B e i ) S S

Avticle 11T

Officers and Dities

a) Presidend
o Facilitsle mectings and events of the organization
& Coordimae actiifics o all board members of the argantzation
*  Heprezent 1he organization to the Dniversity

®  Scrve aa spokesperson for the amgani zaion

b} Vice President
s Comemunicnke with direetoss
o Assist the president and work closely with other adininistratoss

o Represent orpnmization at official fuections, vemaining iv and  Smpactial duving aoy
orpanizations] decision making

|
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MEMORANDUM

TO: Student A, Complainant
24:7, Respondent

FROM: Constance Schriver Cervantes
Compliance Coordinator
Office of Equal Opportunity and Diversity
DATE: July 24, 2017

SUBJECT: Finding on formal complaint of discrimination

I. SUMMARY
Cm February 20, 2017, Complainant filed a formal complaint with the Office of Equal
Upportunity and Dhversity against Respondent alleging that Respondent engaged in actions in
violation of the University of lowa’s Poficy on Human Kights.

This finding is issved in conjunction with the Office of Equal Opportunity and Diversity’s
investigation of Complainant’s complaint.

II. FINDING

The evidence produced during the investigation does not provide a reasonable basis 1o believe
the Folicy on Human Righrs was violated.

I1l. BACKGROUND
Complainant is a student at the University of lowa, and a former member of 24:7,
Respondent 15 a registered student organization at the University of lowa.
In addition to Complainant, the following witnesses were imterviewed:

» Jacob Bovd, 24:7 Warship Leader, emploved by Parkview Evangelical Free Church

(Parkview)
s Scott Gaskill, former Pastor. 24:7 College Pastor, emploved by Parkview

o  Smudent C, member of 24:7
The following documents/information were reviewed:

s Copy of Facebook Messenger notes of meeting dates between Boyd and Gaskill and
Complainant
e« Constitution of 24:7

BLIinC-Def 002674
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¢ Center of Student Involvement & Leadership Registered Student Organization
Constitutional Standards and Guidelines
“Nature of Complaints.” notes from Complainant
24:7 Student Leader Application completed by Compiainant

o 24:7 webaite: 24Tuiowa.edu

V. SUMMARY OF REMEDY REQUESTED, ALLEGATIONS AND RESPONSES
Remedy Reguested

Complainant requests that 24:7 be required to comply with the university”s non-discrimination
palicy, or no longer be a recognized student organization, affiliated with the University of lowa,

Allegations

Complainant states that he was denied a leadership position as a freshman Bible Study leader
with 24:7 because of his sexual orientation,

Complamant indicated that at the end of the 2016 spring semester, he applied 1o be a Verve
{freshman Bible Study) leader in 24:7, Complainamt did not meet with any student officers or the
members of the organization in regard 1o his application, but rather was interviewad by Boyd,
one of the members of the Parkview's 24:7 saff, Complamant states Bovd told him he was
“impressed,” and there should be no reason he would not be selected.

Complainant stated that 29:7 knew of his sexual orientation, but initially, Complainant regarded
his sexual orientation as a struggle with same-sex attraction, which was in line with Parkview’s
beliefs. Complainant told Boyd at the conclusion of his interview that he had patentially changed
his mind, and might be open about being gay.

Complainant was then contacted by Gaskill, Parkview's College Pastor, and a member of
Parkview’s 24:7 staff, with a request to meet. Complamant met with Gaskill and advised Gaskill
that he was struggling with being gay and Christian, Gaskill told Complainant if Complainant
was openly gay he would not be acceptable as a leader n 24:7.

Giaskill held a second meeting with Complainant, with Student C also present. At this meeting
Complainant expressed concems that he would not be offered the Verve leader position unless he
was “closeted,” Complainant was told he could reveal he was “struggling with same-sex
attraction,” but not identily as gayv, Complainant was advised by Gaskill that it was the
combination of his views and orientation that prohibited him from being offered the position.

Complamant stated he did not have any further conversations with Gaslill becanse:

With regards to your question — [ did not get back 10 Pastor Gaskill. The reason [ did not
was hecause his response was inherently discriminatory. The fact that he was not okay
with me identifying as “gay” 15 inherently discriminatory—he wanted me to reject a core
part of who [ am. Although he claims a decision had not been made regarding my
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leadership, this is misleading. His decision was already made: | could not be a leader if 1
was openly gav and/or engaged in & relationship. Period

The conditions that he placed upon me (the condition to both be single and 10 agree with
his theological stance) is one that is simply not consistently applied. There is at least one
leader in 24/7 who disagrees with 24/7"s position on gay mamiage, vet because she is
straight, 24/7 does not care. Straight folks in 24/7 date all the time,

This underscores an important point: it is umpossible to separate my theological stance
with my identity. In other words, the real reason behind Pastor Gaskill's disapproval of
me being-a leader isn't my “theclogical stance.™ It is my identity, In fact during that
second meeting with Pastor Gaskill I recall asking Pastor Gaskill whether it was my

theological stance or my sexual onentation that was the reason for me not getting the
leadership position right away. His answer was that it was a combingtion of both. Hence,
this 15 a case of discnimination on the basis of sexupal onentation = had | been straaght, the
fact that | didn't necessarily agree with 24/7"s theological stance on marriage would have
essentally been o non-issue, much like 11 is for at least one current leader.

Complainant undersiood he could still be & member of 24:7, but he chose not to be

The Application completed by Complainant indicated his desire 1o be a Verve leader. In addition,
one of the questions n the application provides as follows:

2. The Bible's definition of sexual immorality is rooted in the Greek word pomea, which
includes a wide variety of sins such as masturbation, viewing/addiction to pomography.
tornication (sex outside of marriage), lusy, inappropriate relations with the opposite sex,
homosexuality, e¢tc. (1 Coninthians 6:12-20.) Where do you see those sins in vour life?
Have you done anything to see God transform your life in those areas?

Complainant’s answer provided in part:

| am gay, and continue to wrestle with what the Bible actually teaches on the subject of
homaosexuality. ...

Response

It is 24:7"s position that the church staff had not vet made a decision on Complainant’s
application to be a Bible Study leader in 24:7, and that 24:7 is entitled to restrict the leadership in
24:7 w those who agree with the theclogyv24:7 follows from Parkview, which includes the belief

that homosexuality is a sin.'

According to the 24.7 university website, 24:7 is a college ministry started by Parkview in the
late 1990s. The 24:7's website includes a section entitled, “Who We Are.” and therein lists the

! 24:7 5 3 registered student organization with the unversity. However, it appears to be completely cantrolled by
staff ermployed by Farkview. For purpose of ths Findimg only, It i assumed that 2457 i & stugent ofganization.
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names and pictures of seven members of the Parkview staff, including Gaskill and Boyd, There
is no mention of any student involvement in running the minstry. www. 24 Tuioswa.com/about.

24:7"s Constitution, adopted August 9, 20042, provides i part:
COMNSTITUTION OF 24-7
An Affiliated Student Group of Parkview Evangelical Free Church

Article 11 Purpose
The purpose of 24-7 are [sic] 1o provide Christian community for University of lowa
students, to develop an awareness and commitment to meeting needs in our community,
and to encourage development ol leadership skills among its members.

Article 111 Equal Opportunity and Equal Access

Participation in 24-7"s regular meetings and activities 15 open to all members of the
University of lowa community. In no aspect of its programs shall there be any difference
in the treatment of persons because of ., sexual orientation. .. subject o Articles TV and
W, 24-7 will guarantee that equal opportunity and equal access to membership,
programming, facilities and benefits shall be open to all persons subject to Articles [V
and V.

Article [V, Statement of Faith

All Voring Members and all officers of 24-7 must agree 10 and affirm the following
Statement of Faith:

[ believe:

. The Scriptures, both Old and Mew Testaments, 1o be the inspired Word of God,
without error in the original writings, the complete revelation of His will for the
salvation of men and the Divine and final authority for Christian faith and life.

Al university registered student organizations are required ta follow the Registered Student Organization
Corstitutional Standards and Guidelines, httg:osil yisses dufmanige nima-oi ganiz stion-constitutisnal-

idelinesg).
Under thase gudeines, the university's Hurman Rights Clause must be included and must be wiitten in a studernt
organization's Conttitution #xactly as fallaws: fn me aspec! of s programy stiell teee be any dNference dn bhe
freqrment of persors an the basly of race, ereed. codor, reltglan, mational arigin age, Sex pregrancy, disabulir,
perenle iformarion, status as a UL, veteran, service in the UE miliravy, sevual orleniaion, gender Fdentiny,
axzociational preferences, or amy ather clasdicarion whilch wowld depreive the person of congideration as an
fclividuat, The orgasization will graraniee that equal gpportiveife and equal gecess fo membersiip, programoring,
Jacilities, and benits shall be open o all persang. Eighty percent (860%) of this arganization s membershig must he
composed of U stwdents,
The clause m 24:7"s Coastitution does nog meet the present language requuiremenis, which the university lasi updaied
m Ociober 2014
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2. Inone God, Creator of all things, infinitely pertect and etemally existng in three
persans: Father, Son and Holy Spint,

1. That Jesus Christ is true God and true man, having been conceived of the Holy Spirit
and born of the Virgin Marv, He died on the cross, a sacrifice for our sins according
to the Scriptures. Further, He arose bodily from the dead, ascended into heaven,
where, at the right hand of the Majesty on High, He is now our High Priest and

Advocate,

4. That the ministry of the Holy Spirit 1s to glonty the Lord Jesus Christ and, during this
age, to convict men, regenerate the believing sinner, and indwetl, guide, instruct and
empower the believer for godly living and service.

Artcle V. Members, Officers and Adwvisor

5.1 Membership. Membership in 24-7 shall be open to all University of lowa students and
any other person. Anv member who completes a membership form, keeps the officers
updated with his or her e-mail address, and signs the Statement of Faith set forth i
Article IV shall be a Voting Member and shall be eligible to vote in elections described in
this Constitution,

5.2 (Mficers. There shall be one elected President. who will appoint Growth Group Leaders
and Project Leaders (there is no limit on the number of Growth Group Leaders and Project
Leaders). The officers must agree with the Purpose set forth in Article 11, sign and affirm
the statement of Faith set forth 1n Article [V, and endeavor to live their lives in a manner
consistent with the Code of Conduct set forth in Paragraph 5.4.

3.3, Elections, Appointment, and Term. .. Growth Group Leaders and Project Leaders shail
be appointed by or removed by the President. ..

3.4 Code of Conduct. All officers must endeavor to live their Iives in &8 manner consistent
with the Statement of Faith. OfTicers must abstain from all forms of sexual conduct and

sexual relations outside the confines of mamage and/or the advocacy thereof, Officers must
exemplify the highest standards of morality as set forth in Scripture.

3.5 Advisor. The Advisor shail be the Pastor of College Ministry of Parkview Evangelical
Church in Towa City, lowa. The officers shall keep the Advisor informed of meetings,

special events, financizl matters, and other relevant matters

*The Registered Student Organization Constitutional Standards and Guidelines, provides:
Article IV - Advisors
a) Advisors of registered student organizations mist be members of the Unhersity of lowa faculty or
administrative professions! staff or they most be alfiliated with the bocal, reglonal, natianal, or
international atfiliate of an ofganization,
hitp:/fesilwlowa.edu/managefnaw-organization-constitutional-guidelines,,
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Jacob Bovd, Boyd 15 not a student nor an employee of the university, He 15 emploved by
Parkview as part of the 24:7 staff. There is no 24:7T advisor on the faculty or staff of the
UNIVETsity.

Boyd provided details as to how 24:7 has been run in the pasi, including selection of leadership
tor 24:7 for the 2016-17 academic year, the vear at issue here, The selection of officers for 24:7
was dome by the stafl of Parkview. The only two officer positions are President and Vice
President. Parkview statf made the decisions as to who shouwld be in those positionz, and then
gave the then current 247 President and Vice President the “recommendations™ as to who should
fill those roles for the upcoming year. Those recommendations were then followed. No vote by
the members of 24-7 was held.?

For hilling other leadership positions within 24:7, there was a leadership application process
where interested students [illed out an application on line. The applications were then revigwed
by Parkview staff. The applicanis were then interviewed by Parkview staff. After the interviews
were completed, the information from the interviews was considered by Parkview staff, and
Parkview staff made the decisions.’

Bovd met Complainant at the beginning of the fall of 2015, Complainant atnended the 24:7
Wednesday meetings, and attended the Freshman Bible Study meetings called “Verve™ at the
Airliner in [owa City on Monday nights.

In January 2016, Boyd learned Complainant was gay. Boyd stated they had a pood relationship
and Complainant confided in Bovd that he was & homosexual, and that he was struggling with
that and theclogical belief, According to Boyd, the Bible states that acting upon same-sex
attraction is a sin. Complainant indicated be was not planning on doing so.

Complainant applied to be a Verve leader for the 2016-17 academic year, by submitting an
application at the end of March 201 6. Bovd met with Complainant in the basement of the [MU to
interview Complainant. and tock notes.® At the conclusion of the interview Bovd told
Complainant he was impressed with him and he did not think there should be any problem. The

interview lasted 20-30 minutes.

Following the interview Complainant told Bayd he was on the fence about what the Bible says
abom homosexuality, Complainant was not sure if he believed it was a sin to act on L.
Complainant was unsure il that would create 2 problem with him being selected ag a Verve
leader. Boyd told Complainant he did not know, and that Boyd needed to discuss that with
Gaskill. Bovd then called Gaskill and related the conversation he had with Complainant. Bovd

' Boyd stated Parkwiew will be changing the 24:T Constitution. in the past Parkview staff has chosen the officers of
44;7. The studenis will now select them, in the past there was no distinction bebween woting members and
mermbers.

® Article ¥, Section 5.1 a5 set forth sbove provides the President ks to appoint the group's leaders.
E The notes from Boyd's interview with Complainant were requested as a part of this investigation, however,
counsel for 24.7 responding for the arganization indicated the crganization did not have any notes,

b
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then deferred further action on the matter to Gaskill. Bovd had no further meetings with
Complainant. and no further discussions with Gaskill about Complainant.

Complainant™s application for Verve leader was not discussed at the 24:7 leader selection
meeting, held by Parkview staff afier the completion of the interviews with individuals who had
applied for leadership positions. Complainant’s name came up in the selection meeting, and the
Parkview staff was told Gaskill and Boyd were handling it. Boyd stated that after the final list of
lesders was posted and Complainant was not on i, Bovd became aware Complainant was not

seleeted.

Boyd indicated he knew of no prior similar situation. If an applicant reported they were involved
in pre-marital sex that would raise a concern for leadership consideration.  For Complainant, it
was his belief about same sex attraction. that it was not a sin (0 act on same-sex attraction. 1f an
applicant said they did not believe it was wrong to engage in pre-marital sex, that would be a
problem with theology, and they wouold not allow that person to be a leader. Bowvd would have
referred such an applicant to Gaskill.

Scon Giaskill. Gaskill, the former Parkview 247 College Pastor, indicated he is mot affiliated with
the university and confirmed 24:7 has no advisor on the faculty or staff of the university. The
ITlEIjL'H'i ty of Gaskill’s employvment at Parkview involves leading the stafl team and student leader

team of 247, Gaskill confirmed the Statement of Faith in the 24:7 Constitution 15 a portion of the
Statermnent of Faith from Parkview.

Graskill indicated the purpose of Parkview’s 24:7 staff team is to deal with 24:7. The President
and Vice President of 24:7 are the only student officers in the organization. The students lead,
but with “a lot of oversight™ from Parkview. In the past, the Parkview staff has “approved” the
officers. There is a regular meeting held on Sunday mornings at Parkview for student leaders of
24:7. For the 10 vears that Gaskill has been with Parkview, the stedent officers of 247 have also
been involved in Parkview. Gaskill stated there has never been an officer recommended by
Parkview staff that was not atfirmed by the student members. The current president of 24:7 was
chosen by Parkview staff. There was no vote by the students. Thev may have had a hand raising
to show agreemeént at one of the meetings, but he does not recall.

For other 24:7 leadership positions, interested students apply to Parkview on-line. These inclode
the Verve and campus group leaders, for the biblical communities. Parkview staft and some
student leaders interview the applicants. The interviewers then come back to Parkview siaff with
recommendations, and the Parkview staff team makes the final decisions on the applications. It is
rare not to be made a leader as there are so many kinds of different positions, if the applicant
agrees with Parkview's poditions on the Bible's teaching.

Although the 24:7 Constitution references “voling members,” there is no difference in the 24:7
organization between voting members and members. Members are not required to affirm
Parkview's Statement of Faith. Leaders are required to affirm the Statement of Faith. The
leadership application does nol indicate that requirement. but that is covered in the interview,

Complainant filled out an application for a leadership position in 24:7. Boyd reported to Gaskill
that after Complainant’s interview, Complainant had asked Boyd what would happen if he did

7
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nif still believe what he had written on the application. There is a question on the application that
addresses sexual sin. Complainant was now considering a revisionist point of view on

homosexuality.

The traditional view, which iz held by Parkview, is that sexuality is only acceptable 1o be
expressed within the bounds of a marriage, and between one man and one woman. This theology
is based on four passages in the Bible. The revisionisis interpret the four passages difTerently amd
believe 1t i3 not a sin to express sexuality as a homosexual.

A fter speaking with Boyd, Gaskill asked Complainant to meet with him. The mecting lasied one
hour, With respect to the above mentioned four biblical passages. Gaskill believes the passages
are clear that homosexuality 15 a sin. Complainant had vet o decide whether he would stand by
that traditional view or follow the revisionist view, Complainant called himself a “gay
Christian,” and Gaskill was uncomfortable with the term. Complainant wanted to know if ths
would affeet his role with the leadership team.”

Gaskill stated he wanted Complainant to be par of the leadership team, but if Complainant was
espousing this belief, it would be difficult, as Complainant couid not affinm the same heliefs as
Parkview. However, Gaskill stated he did not specifically tell Complainant that if Complainant
was openly gay he would not be accepted as a leader. The conversation ended with (Gaskill
telling Complainent that Complainan! needed to “land theologically™ before they talked about
leadership.

Stodent C, one of Complaimant”s peers, told Gaskill that Gaskill and Complainamt had walked
away from the meeting having heard different things. Stedent C indicated o Gaskill that
Complamant felt misunderstood or not heard.

A second meeting was then held between Gaskill and Complamant, with Stedent C also present.
Gaskill stated Complainant expressed his concern that he would not be offered the position
unless he was “closeted.” Gaskill told Complainant that Gaskill did not want Complainant 1o be
closeted, but wanted Complainant to be true 1o his identity.

According to Gaskill, there was no resolution at the end of the second meeting, but that
Complainant needed to decide where he landed theologically, When that occurred thev could
pick up the conversation about his leadership application. Gaskill stated he told Complainant he
could “obvicusly™ be in the organization, but that he was rot sure how things would work out
with the leadershup position. Gaskill stated in his interview that he believed Complainant
understood that if Complainant “landed” differently theologically than Parkview on the issue of
homosexuality as a gin, Complainant’s role in 24:7 would be different. It would be hard for
Complainant to be a campus group leader and not affirm his core identity beliefs: but it would be
difficult for Complainant to be in a leadership position, calling lumself a gay Christian. and mno
espouse Parkview’s core theological beliefs.

" Gaskill did niot ask Complalnant if he was acting on his balief, engaging in sexsal activity outside of marriage, but
Complainant shared that he was not
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Complainant stated he asked Gaskill if it was his theological stance or his sexual orientation that
was the reason for not getting the leadership position immediately and Gaskill's answer was it
was o combination of both. Gaskill in a written response stated that he does not believe having a
particular sexual orientation is sinful and denies making such a statement. He stated the concern
focused on whether Complainant's theological views aligned with 24:7%s, especially when
Complainant was not sure what his views were. He asked Complainant “to pray, search the
Scripture and come back...when his views were more solidified.”

Cragkill stated he was open to further conversation, and that no final decision had been made, but
that Complainant did not pursue it further.®

Student C. Student C joined 24;7 about a week after he began his freshman vear at the
uriversity. He also attends Parkview church. He described Complainant as a friend.

Following Complainant’s interview with Boyvd, Complaimmant discussed it with Student C,
Complainant related he felt the mterview went well. However, at the end of the interview Boyd
asked if Complainant had any questions and Complainant told Bovd he was sall wrestling with
24:;7"s theological stance on homosexuality. Boyd told Complainant he would have to get back 1o
him.

Student C then spoke with Gaskill before Gaskill's first meeting with Complainant. Student C
explained to Gaskill that Complainant was worried because he had not been accepted into the
leadership position for which he had applied.

After the first meeting between Gaskill and Complainant, Complainant told Student C he was
very concerned and upser. and felt like he had not been heard. On the other hand. Gaskill told
Student C afier the same meeting that he had felt good about the meeting. Student C suggested a
second meeting between Gaskill and Complainant.

Student C stated he was present at the second meeting, just to try to make sure the two were
communicating with each other. At the meeting there was discussion of whether Complainant
would be a leader in 24:7. Complainant said he was still wrestling with his own theological

FThere were attempts made to reach Gaskill further 1o determine il Gaskifl would have selected Complainant far a
leadership pasition in 28:7 il Complenant indicated he did not believe it was a sin to be gay, and where
Lomplainant would have to have landed thedlogically to be selected far a Verve Leader, Attomeys for 24.7
indicated that Gaskill was no longer employed by Parkview, but that Boyd and Gaskill consulted on the guestiaons
and were in agreament on the following response:
Both af these questions are difficutt to answer because they Invalve bypothetscal situations Ehat we never
actually faced, As you will, recall, [Complainant] commurecated 1o us that he was reevaloating his
thealogical beliefs &nd was not sure what he believed, 5o, we asked him to think throwgh his bellefs and
affered to continue the cofmersation once he did so. But [Complainant] did mot pursiee the matter further.
Also, hypotheticals invalve a myrlad of different vanables and nuances. Answering each would reguire
more cofversations to avoid misunderstarding, and thus impossible to answer in the abstract
Spedulating about what we might have dane In an fmagirany situstion, where so many variables are
unkmown, catts no Bght on whether 24:7 viclated any University podicies in its interactions with

[Complainant],
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position as to whether homosexuality was a sin. Gazkill indicated he wanted to give Complainant
space to “land™ on a theological stance.

Student C indicated he did not recall the specific exchange Complainant stated occurred, wherein
Complainant asked Gaskill if it was his theological stance or his sexual oriemation that was the
reason for not getting the leadership position immediately, and Gaskill’s answer was it was a
combination of both, Student € stated to the best of his recall the content of the conversation as a
whole was largely centered on how theological positions affect personal practice.

Following the meeting Student C felt the decision on Complainant’s application had not been
made, and consideration of his application would be contingent on Complainant landing on a
theological siance, so that a decision could be made with complete information. Parkview
wanted its theology to be unified for the leadership position of Verve leader in 24:7, and
Parkview wanted Complainant to have its stance for that position.

Y. AFPPLICABLE POLICIES
“olic i

I'he University is guided by the precepts that in no aspect of its programs shall there be

differences in the treatment of persons because of ... sexual orentation ... These principles are

expected to be observed in the inmtemal policies and practices of the University; specifically in the
.. in policies governing programs of extracurricular lite and activities...

http://opsmanual vicwa. edw'community-policies human-rights
V1. ANALYSIS AND CONCLUSION

The purpose of a formal investigation 15 to detcrmine, based on sufficient evidence,
whether there is a reasonable basis to believe that a violation of the policy has ocourred.
The standard for evaluating evidence gathered in the investigation 18 by a préepondeérance
of evidence which requires the investigator to determine whether it is more likely than
not that a given fact s troe, or a given event occurred.

For a violation of the Policy on Human Ripius here. the evidence must show that an individuoal
was treated differently than others were treated in a university program, and that the differential
treatment was based on a protected class, including sexual orientation.

The University of lowa has a categoneal non-discrimination policy. The Policy on Fuman Righis
prohibits discrimimation in its programs based on profected classifications. mcluding sexual
orientation. There is no distinction within the Poficy on Human Righes for membership as
opposed 10 leadership positions. The policy provides: in mo aspect of ity programs shall there be
differences in the treatment of persons because of ... sexual arienration ... These principles are
expected fo be abserved in the internal policies and pracrices of the University, specifically in
the ... in policies poverning progroms of extracurricalar [ife and activities .
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Complainant applied for the position of Verve leader. In his application, Complamant stated he
was gav and that he continued to wrestle with what the Bible actually teaches on the subject of
homosexuality, He was interviewed for that position by Bovd, who stated he knew prior to the
interview that Complainant was gay.

AL the conclusion of the interview with Bovd for the position, Boyd knowing Complainant was
gay, told Complainant he was impressed with him and he did not think there should be any
problem with his selection as a Verve leader.

Complainant was not selected as a Verve leader, Complainant alleges that he was not selected 1o
the position because of his sexual orientation. Respondent denies that this was the basis for non-

selection.
The preponderance of the evidence supports the following:

Although Gaskill did not ask Complainant if he was engaging in sexual activity outside of
marriage, Complainant shared that he was not, and so there is no evidence indicating that was the

reason Complainant was not selected.

Craskill stated no decision had been made, and he was waiting for Complainant to come back to
him with his theological stance on homesexuality. Complainant stated he did not get hack 1o
Gaskill because Gaskill made it clear to him he would not be selected. The evidence is
insufficient to determine if the fact that Complainant was not chosen as a Verve leader was
becanse Complainant did not get back wo Gaskill to detail his theological beliefs, or because of a

diseriminalory reason.

A refusal o allow Complainant o be considered as a Verve leader, and treating him differently
than other members due 1o hig sexual orientation would violate the university’s Palicy on Human
Rfwhes. However, there is insufTicient evidence to show the decision was based on Cemplainant’s
membership in a protécted class, therefore, no policy violation is found.

ViI. APPEAL PROCEDURES

If the Office of Equal Opportunity and Diversity concludes that the complaint is unfounded, the
Complainant may appeal the finding on the grounds that the decision was arbatrary and
capricious or that the investigating office did not follow procedures resulting in prejudice to the
Complainant, Appeals must be made electronically or in writing® and submitted wogether with all
supporting documentation to the Office of Equal Opportunity and Diversity within ten (10)
university business days of the receipt of the finding. Generally within two (2} university
business days, the Office of Equal Opportunity and Diversity will ransmit the notice of appeal
and the case record to the apprepriate appeal officer, as described on the Office of Equal
Opportunity and Diversity website: hitp://diversity. viowaedw/policies/discrimination-complaint -
procedures.

" The address to submit such an appeal is: diversity@uinwa ede or Office of Equal Cpportunity and Diversity, 202
lmsup Hall, 5 Wast Jeffersan 54, lowa City, 1A, 52242-1316,

11

BLinC-Def 002684
App 1179



Case 3o DUEBDSBVRSEB) DbooomenbT175 Fikdeda0/224 8 P &gy d 3B6faf4n 2

The appeal officer, or the appeal officer's designee, will issue a written decision on the appeal to
the Complainant and the Office of Equal Opportunity and Diversity within 20 university
busiress days of the receipt of the appeal, although this time frame may be extended due to the
complexity of the case or the severify of the allegations.

In cases where the appeal is denied. such action constitutes [inal university action on the matter,
subject to appeal to the lowa Board of Regents. In cases where the appeal s suceessful, in whole
or in part, the appeal officer’desipnee will advise the Othee of Equal Opportunity and Diversity

regarding appropriate measures to address the issues of concem mised in the appeal.

For complaints that conclude in a finding that there is a reasonable hasic to believe that a policy
violation has occurred and sanctions have been imposed, Respondents may appeal such findings
through the gnevance procedures applicable to them. The Respondent may challenge any
sanctions imposed as a result of a finding through available gricvance procedures,

VIII. NOTE ON CONFIDENTIALITY AND RETALIATION

The Office of Equal Opportunity and Diversity considers all informatien received in connection
with the filing, investigation, and resolution of complaints to be confidential. Disclosure of
mformation in connection with this complaint is limited 1o those individuais necessary to 118
investigation and resolution, and it is expected that the parties will observe the same standard of
confidentiality. The individuals copied on this finding are administrators who have authority and
responsibility for the University of Towa student organizations, or for the Respondent and would
be critical to any sanction that might be imposed. This practice of maintaining confidentiality is
in the best interests of all the parties W the complaint and failure 10 respect confidentiality may
be regarded as retaliation. University policy prohibits retaliation against individuals who file
complaints and against these who participate in complaint investigations as witnesses,

(W b Georping Dodge, Chief Diversity Officer and Associate ¥ice President, Title IX
Coordinator
Jennifer Modestou, Director, Office of Equal Opportunity and Diversity, Deputy Title IX
Coordinator
Lvn Redington, Assistant Vice President, Dean of Students
William Nelson, Executive Director, IMLT
Anita Cory, Associate Director, Student Organization and Leadership Program, Center
for Student Involvement and Leadershup
Casey Matiox, Senior Counsel, Director of Center for Academic Freedom. counsel for
247
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